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IN THE SUPREME COURT OF THE STATE OF IDAHO 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs-Appellants, 
vs. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a department of the State of Idaho, 
and RICHARD ARMSTRONG, in his official 
capacity as Director of the Idaho Department of 
Health and Welfare, 
Defendants-Respondents. 
Supreme Court Case No. 42245 
CLERK'S RECORD ON APPEAL 
Appeal from the District Court of the Fourth Judicial District, in and for the County of Ada. 
HONORABLE RICHARD D. GREENWOOD 
DENNIS M. CHARNEY 
ATTORNEY FOR APPELLANT 
EAGLE, IDAHO 
CARL J. WITHROE 
ATTORNEY FOR RESPONDENT 
BOISE, IDAHO 
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Date: 7/29/2014 Fourth Judicial District Court - Ada County User: CCTHIEBJ 
Time: 08:47 AM ROA Report 
Page 1 of 5 Case: CV-OC-2012-16467 Current Judge: Richard D. Greenwood 
Inclusion Inc, etal. vs. Richard Armstrong, etal. 
Inclusion Inc, Inclusion North Inc, Inclusion South Inc vs. Richard Armstrong, Leslie Clement 
Date Code User Judge 
9/10/2012 NCOC CCKHAMSA New Case Filed - Other Claims Richard D. Greenwood 
COMP CCKHAMSA Complaint Filed Richard D. Greenwood 
SMFI CCKHAMSA (2) Summons Filed Richard D. Greenwood 
9/25/2012 AFOS CCRANDJD (2) Affidavit Of Service 9.18.12 Richard D. Greenwood 
10/23/2012 ANSW CCHEATJL Answer (Carl J Withroe for Richard Armstron And Richard D. Greenwood 
Leslie Clement) 
10/25/2012 HRSC TCJOHNKA Hearing Scheduled (Scheduling Conference Richard D. Greenwood 
12/03/2012 04:00 PM) defense 
11/6/2012 ORDR TCJOHNKA Order for Scheduling Conference and Order Re: Richard D. Greenwood 
Motion Practice 
11/27/2012 STIP MCBIEHKJ Stipulation for Scheduling and Planning Richard D. Greenwood 
11/28/2012 MOSJ TCLAFFSD Plaintiffs' Motion For Summary Judgment Richard D. Greenwood 
AFSM TCLAFFSD Dennis Charney's Affidavit In Support Of Richard D. Greenwood 
Plaintiffs' Motion For Summary Judgment 
AFSM TCLAFFSD Robert Chaney's Affidavit In Support Of Plaintiffs' Richard D. Greenwood 
Motion For Summary Judgment 
HRVC TCJOHNKA Hearing result for Scheduling Conference Richard D. Greenwood 
scheduled on 12/03/2012 04:00 PM: Hearing 
Vacated plaintiff 
MEMO TCLAFFSD Plaintiffs' Memorandum In Support Of Summary Richard D. Greenwood 
Judgment 
MISC TCLAFFSD Material Facts In Support Of Plaintiffs' Richard D. Greenwood 
Memorandum For Summary Judgment 
NOHG TCLAFFSD Notice Of Hearing Richard D. Greenwood 
HRSC TCLAFFSD Hearing Scheduled (Motion for Summary Richard D. Greenwood 
Judgment 01/30/2013 03:00 PM) 
HRSC TCJOHNKA Hearing Scheduled (Pretrial Conference Richard D. Greenwood 
05/20/2013 09:00 AM) plaintiff 
HRSC TCJOHNKA Hearing Scheduled (Jury Trial 06/17/2013 09:00 Richard D. Greenwood 
AM) 4 days 
12/3/2012 ORDR TCJOHNKA Order Governing Proceedings and Setting Trial Richard D. Greenwood 
12/27/2012 CONT TCJOHNKA Continued (Pretrial Conference 05/20/2013 Richard D. Greenwood 
04: 15 PM) plaintiff 
1/10/2013 HRVC TCJOHNKA Hearing result for Motion for Summary Judgment Richard D. Greenwood 
scheduled on 01/30/2013 03:00 PM: Hearing 
Vacated 
HRSC CCHEATJL Amended Notice Of Hearing Scheduled (Motion Richard D. Greenwood 
for Summary Judgment 02/25/2013 03:00 PM) 
1/18/2013 WITN CCKHAMSA Defendant's Witness Disclosure Richard D. Greenwood 
1/22/2013 NOTS MCBIEHKJ Notice Of Service Richard D. Greenwood 
2/12/2013 MEMO CCMEYEAR Memorandum in Opposition to Plaintiffs' Motion Richard D. Greenwood 
for Summary Judgment 
AFFD CCMEYEAR Affidavit of Sheila Pugatch Richard D. Greenwood 
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Date: 7/29/2014 
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Page 2 of 5 
Fourth Judicial District Court -Ada County 
ROA Report 
Case: CV-OC-2012-16467 Current Judge: Richard D. Greenwood 
Inclusion Inc, etal. vs. Richard Armstrong, etal. 
User: CCTHIEBJ 
Inclusion Inc, Inclusion North Inc, Inclusion South Inc vs. Richard Armstrong, Leslie Clement 
Date 
2/21/2013 
2/25/2013 
2/26/2013 
3/7/2013 
3/19/2013 
3/21/2013 
3/29/2013 
4/3/2013 
4/30/2013 
5/20/2013 
5/21/2013 
5/22/2013 
5/28/2013 
5/31/2013 
Code 
RSPN 
MOTN 
DCHH 
NOHG 
HRSC 
RSPN 
AFFD 
AFFD 
NOTS 
MOSJ 
MEMO 
HRVC 
MEMO 
NOTS 
BREF 
DCHH 
MISC 
MISC 
MISC 
MISC 
OBJT 
MOTN 
MOTN 
User 
CCPINKCN 
MCBIEHKJ 
TCJOHNKA 
CCKINGAJ 
CCKINGAJ 
CCHEATJL 
CCHEATJL 
CCHEATJL 
MCBIEHKJ 
TCLAFFSD 
TCLAFFSD 
TCJOHNKA 
TCJOHNKA 
MCBIEHKJ 
MCBIEHKJ 
TCJOHNKA 
CCBOYIDR 
CCBOYIDR 
CCNELSRF 
CCNELSRF 
CCHEATJL 
CCMARTJD 
CCHEATJL 
Judge 
Plaintiffs Response to the Defendant's Richard D. Greenwood 
Opposition to the P laintiffs' Motion for Summary 
Judgment 
Motion to Strike the Affidavit of Robert Chaney Richard D. Greenwood 
Hearing result for Motion for Summary Judgment Richard D. Greenwood 
scheduled on 02/25/2013 03:00 PM: District 
Court Hearing Held 
Court Reporter: Fran Morris 
Number of Transcript Pages for this hearing 
estimated: less than 50 pages 
Notice Of Hearing Richard D. Greenwood 
Hearing Scheduled (Motion 04/03/2013 03:30 Richard D. Greenwood 
PM) to Strike the Affidavit of Robert Chaney 
Plaintiffs Response To Defendants; Motion To Richard D. Greenwood 
Strike Affidavit Of Robert Chaney 
Laura Higgins' Affidavit In Support Of Plaintiffs' Richard D. Greenwood 
Response To Defendants' Motion To Strike 
Robert Chaney's Supplemental Affidavit In Richard D. Greenwood 
Support Of Plaintiffs' Motion For Summary 
Judgment 
Notice Of Service 
Defendants' Motion For Summary Judgment 
Richard D. Greenwood 
Richard D. Greenwood 
Memorandum In Support of Defendants' Motion Richard D. Greenwood 
For Summary Judgment 
Hearing result for Motion scheduled on Richard D. Greenwood 
04/03/2013 03:30 PM: Hearing Vacated to 
Strike the Affidavit of Robert Chaney 
Memorandum Decision Re: Plaintiffs Motion for Richard D. Greenwood 
Summary Judgment - Denied 
Notice Of Service Richard D. Greenwood 
Plaintiffs Pre Trial Brief Richard D. Greenwood 
Hearing result for Pretrial Conference scheduled Richard D. Greenwood 
on 05/20/2013 04: 15 PM: District Court Hearing 
Held 
Court Reporter: None 
Number of Transcript Pages for this hearing 
estimated: held in chambers 
Defendant's Proposed Jury Instructions 
Defendant's Exhibit and Witness List 
Plfs Proposed Jury Instructions 
Plfs Exhibit and Witness List 
Objection To Defendants' Proposed Jury 
I ntructions 
Motion in Limine to Exclude Evidence 
Defendants' Motion In Limine 
Richard D. Greenwood 
Richard D. Greenwood 
Richard D. Greenwood 
Richard D. Greenwood 
Richard D. Greenwood 
Richard D. Greenwood 
Richard D. Greenwood 
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Fourth Judicial District Court - Ada County 
ROA Report 
Case: CV-OC-2012-16467 Current Judge: Richard D. Greenwood 
Inclusion Inc, etal. vs. Richard Armstrong, etal. 
User: CCTHIEBJ 
Inclusion Inc, Inclusion North Inc, Inclusion South Inc vs. Richard Armstrong, Leslie Clement 
Date Code User Judge 
5/31/2013 MEMO CCHEATJL Defendnats' Memorandum In Support Of Richard D. Greenwood 
Defendants' Motion In Limine 
6/4/2013 MOTN CCHOLMEE Motion to Withdraw Section I of the Plaintiffs Richard D. Greenwood 
Motion in Limine to Exclude Evidence 
AMEN TCLAFFSD Plaintiffs' Amended Exhibit And Witness List Richard D. Greenwood 
NOHG CCHOLMEE Notice Of Hearing Richard D. Greenwood 
HRSC CCHOLMEE Hearing Scheduled (Motion in Limine Richard D. Greenwood 
06/10/2013 02:30 PM) 
AMEN CCVIDASL Plaintiffs Amended Objections to Defendants Richard D. Greenwood 
Proposed Jury Instructions 
6/5/2013 AMEN CCMARTJD Plaintiffs Amended Pre Trial Brief Richard D. Greenwood 
AMEN CCMARTJD Plaintiffs Proposed Amended Jury Instructions Richard D. Greenwood 
and Statement to the Jury 
OBJT CCMARTJD Objection to Defendants Motion in Limine Richard D. Greenwood 
NOHG CCMARTJD Notice Of Hearing re Objection to Proposed Jury Richard D. Greenwood 
Instructions (6.10.13@2:30pm) 
6/7/2013 MOTN MCBIEHKJ Defendants Supplement to Motion in Limine Richard D. Greenwood 
AFFD MCBIEHKJ Affidavit of Carl Withroe in Support of Supplement Richard D. Greenwood 
6/10/2013 RSPN CCHEATJL Plaintiffs' Response To Defendants' Richard D. Greenwood 
Supplemental To Motion In Limine 
DCHH TCJOHNKA Hearing result for Motion in Limine scheduled on Richard D. Greenwood 
06/10/2013 02:30 PM: District Court Hearing Hele 
Court Reporter: Fran Morris 
Number of Transcript Pages for this hearing 
estimated: less than 50 pages 
HRVC TCJOHNKA Hearing result for Jury Trial scheduled on Richard D. Greenwood 
06/17/2013 09:00 AM: Hearing Vacated 4 days 
6/24/2013 NOTS MCBIEHKJ Notice Of Service Richard D. Greenwood 
7/1/2013 AMCO CCPINKCN Amended Complaint Filed and Demand for Jury Richard D. Greenwood 
Trial 
7/15/2013 ANSW CCOSBODK Answer To Plaintiffs Amended Complaint Richard D. Greenwood 
(Withroe For Richard Armstrong And Leslie 
Clement) 
7/22/2013 HRSC TCJOHNKA Hearing Scheduled (Scheduling Conference Richard D. Greenwood 
09/16/2013 04:00 PM) plaintiff 
7/25/2013 ORDR TCJOHNKA Order for Scheduling Conference and Order Re: Richard D. Greenwood 
Motion Practice 
8/2/2013 NOTS CCMEYEAR Notice Of Service Richard D. Greenwood 
8/8/2013 REQU CCVIDASL Plainiffs Request for Trial Setting Richard D. Greenwood 
8/27/2013 NOTS CCMEYEAR Notice Of Service Richard D. Greenwood 
9/16/2013 HRVC TCJOHNKA Hearing result for Scheduling Conference Richard D. Greenwood 
scheduled on 09/16/2013 04:00 PM: Hearing 
Vacated plaintiff 
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Date: 7/29/2014 Fourth Judicial District Court - Ada County User: CCTHIEBJ 
Time: 08:47 AM ROA Report 
Page 4 of 5 Case: CV-OC-2012-16467 Current Judge: Richard D. Greenwood 
Inclusion Inc, etal. vs. Richard Armstrong, etal. 
Inclusion Inc, Inclusion North Inc, Inclusion South Inc vs. Richard Armstrong, Leslie Clement 
Date Code User Judge 
9/23/2013 HRSC TCJOHNKA Hearing Scheduled (Scheduling Conference Richard D. Greenwood 
11/04/2013 04:45 PM) plaintiff 
10/2/2013 ORDR TCJOHNKA Order for Scheduling Conference and Order Re: Richard D. Greenwood 
Motion Practice 
10/11/2013 NOTC CCVIDASL Notice of Service Richard D. Greenwood 
10/16/2013 NOTS TCLAFFSD Notice Of Service Richard D. Greenwood 
11/1/2013 NOTS TCLAFFSD Notice Of Service Richard D. Greenwood 
11/4/2013 HRVC TCJOHNKA Hearing result for Scheduling Conference Richard D. Greenwood 
scheduled on 11/04/2013 04:45 PM: Hearing 
Vacated plaintiff 
STIP TCLAFFSD Stipulation For Scheduling and Planning Richard D. Greenwood 
11/13/2013 HRSC TCJOHNKA Hearing Scheduled (Pretrial Conference Richard D. Greenwood 
04/07/2014 04:45 PM) plaintiff 
HRSC TCJOHNKA Hearing Scheduled (Jury Trial 05/05/2014 09:00 Richard D. Greenwood 
AM) 5 days 
11/21/2013 ORDR TCJOHNKA Order Governing Proceedings and Setting Trial Richard D. Greenwood 
12/2/2013 NOTS TCRUDZES Notice Of Service Richard D. Greenwood 
2/4/2014 NOTS TCLAFFSD Notice Of Service Richard D. Greenwood 
2/5/2014 MOSJ CCHOLMEE Motion For Summary Judgment Richard D. Greenwood 
AFFD CCHOLMEE Affidavit of Paul J Leary Richard D. Greenwood 
MEMO CCHOLMEE Memorandum in Support of Motion Richard D. Greenwood 
AFFD CCHOLMEE Second Affidavit of Sheila Pugatch Richard D. Greenwood 
NOHG CCHOLMEE Notice Of Hearing 3.5.14@300PM Richard D. Greenwood 
HRSC CCHOLMEE Hearing Scheduled (Motion for Summary Richard D. Greenwood 
Judgment 03/05/2014 03:00 PM) 
2/18/2014 NOTS TCLAFFSD Notice Of Service Richard D. Greenwood 
2/21/2014 MOTN CCVIDASL Plaintiffs Motion to Strike Affidavit Statements and Richard D. Greenwood 
Opposition to Defendants Memorandum in 
Support of Summary Judgment 
MOTN CCHOLMEE Motion for Telephonic Appearance At Summary Richard D. Greenwood 
Judgment Hearing 
AFSM CCHOLMEE Affidavit In Support Of Motion Richard D. Greenwood 
2/26/2014 BREF CCHOLMEE Reply Brief in Support of Motion for Summary Richard D. Greenwood 
Judgment 
3/5/2014 DCHH TCPATAKA Hearing result for Motion for Summary Judgment Richard D. Greenwood 
scheduled on 03/05/2014 03:00 PM: District 
Court Hearing Held 
Court Reporter: Fran Casey 
Number of Transcript Pages for this hearing 
estimated: less than 50 pages 
4/4/2014 NOTC CCHOLMEE Plaintiff's Notice of Ninth Circuit Affirmation of Richard D. Greenwood 
Judge Winmill's Decision 
4/7/2014 MISC CCOSBODK Plaintiffs Exhibit And Witness List Richard D. Greenwood 
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Date: 7/29/2014 Fourth Judicial District Court - Ada County User: CCTHIEBJ 
Time: 08:47 AM ROA Report 
Page 5 of 5 Case: CV-OC-2012-16467 Current Judge: Richard D. Greenwood 
Inclusion Inc, etal. vs. Richard Armstrong, etal. 
Inclusion Inc, Inclusion North Inc, Inclusion South Inc vs. Richard Armstrong, Leslie Clement 
Date Code User Judge 
4/7/2014 WITN TCLAFFSD Defendants' Witness & Exhibit List Richard D. Greenwood 
AMEN TCLAFFSD Defendants' Amended Proposed Jury Instructions Richard D. Greenwood 
4/8/2014 DCHH TCPATAKA Hearing result for Pretrial Conference scheduled Richard D. Greenwood 
on 04/07/2014 04:45 PM: District Court Hearing 
Held 
Court Reporter: None 
Number of Transcript Pages for this hearing 
estimated: held in chambers 
4/9/2014 AMEN CCREIDMA Defendant's Amended Witness and Exhibit Lists Richard D. Greenwood 
MEMO TCPATAKA Memorandum Decision and Order Granting Richard D. Greenwood 
Defendant's Motion for Smmary Judgment 
4/11/2014 HRVC TCPATAKA Hearing result for Jury Trial scheduled on Richard D. Greenwood 
05/05/2014 09:00 AM: Hearing Vacated 5 days 
5/21/2014 JDMT TCPATAKA Judgment Richard D. Greenwood 
CDIS TCPATAKA Civil Disposition entered for: Armstrong, Richard, Richard D. Greenwood 
Defendant; Clement, Leslie, Defendant; Inclusion 
Inc, Plaintiff; Inclusion North Inc, Plaintiff; 
Inclusion South Inc, Plaintiff. Filing date: 
5/21/2014 
STAT TCPATAKA STATUS CHANGED: Closed Richard D. Greenwood 
5/23/2014 MOTN CCSCOTDL Defendants Motion for Attorney Fees Richard D. Greenwood 
AFFD CCSCOTDL Affidavit of Carl J Withroe in Support of Richard D. Greenwood 
Defendants Motion for Attorney Fees 
MEMO CCSCOTDL Defendants Memorandum of Attorney Fees Richard D. Greenwood 
6/3/2014 STIP CCHOLMEE Stipulation to Extend Briefing Time and Related Richard D. Greenwood 
Hearing 
6/13/2014 STIP CCMARTJD Stipulation to Extend Briefing Time and Related Richard D. Greenwood 
Hearing 
6/24/2014 APSC CCTHIEBJ Appealed To The Supreme Court Richard D. Greenwood 
NOTA CCTHIEBJ NOTICE OF APPEAL Richard D. Greenwood 
6/30/2014 OPPO CCREIDMA Plaintiffs' Opposition to Fees Memorandum Richard D. Greenwood 
7/8/2014 REQU CCHOLMEE Request for Additional Transcript Richard D. Greenwood 
7/17/2014 REPL TCLAFFSD Reply Memorandum In Support Of Motion For Richard D. Greenwood 
Attorney Fees 
7/21/2014 HEAR CCGARCOS Request for Hearing Richard D. Greenwood 
7/22/2014 REQU CCVIDASL Request for Telephonic Appearance Richard D. Greenwood 
7/29/2014 NOTC CCTHIEBJ Notice of Transcript Lodged - Supreme Court Richard D. Greenwood 
Docket No. 42245 
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RECEIVED 
SEP 1 0 2012 • 
Ada County CterK 
DENNIS M. CHARNEY, ISB #4610 
CHARNEY AND ASSOCIATES, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffs 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation 
Plaintiffs, 
V. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
~ CaseNo. IV OC 1216467 
) 
) 
) COMPLAINT AND DEMAND FOR JURY 
) TRIAL 
) 
) 
) 
) 
) 
) 
) 
) 
Plaintiff, Inclusion Inc., et al., by and through their attorney of record, Dennis M. Charney, of 
Charney & Associates, PLLC, as and for a cause of action against the Defendants, Richard 
Armstrong and Leslie Clement, in their official capacities, complain and allege as follows: 
STATUS OF PARTIES 
1. Status of Plaintiff. Plaintiff, Inclusion Inc. is an Idaho corporation with its 
principle place of business at 880 E. Franklin Road, Suite 303, Meridian, Idaho, 83642. 
COMPLAINT AND DEMAND FOR JURY TRIAL - 1 
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2. Status of Plaintiff. Plaintiff, Inclusion North, Inc., is an Idaho corporation with 
its principle place of business at 3067 Copper Point, Meridian, ID 83642 and satellite offices in 
Moscow, Orofino and Grangeville. 
3. Status of Plaintiff. Plaintiff, Inclusion South, Inc., is an Idaho corporation with 
its principle place of business at 3067 Copper Point, Meridian, ID 83642 and a satellite office in 
Twin Falls. 
4. Status of Defendants. Defendant Richard Armstrong, the Director of Idaho's 
Department of Health and Welfare that has the legal authority and responsibility to operate 
Idaho's Medicaid program, is being sued in his official capacity. Defendant Leslie Clement, an 
IDHW Deputy Director and former Administrator of the Medicaid Division of Idaho's 
Department of Health and Welfare has had the responsibility of administering and operating 
Idaho's Medicaid program under the direction and supervision of Armstrong. Clement is being 
sued in her official capacity. 
JURISDICTION AND VENUE 
5. Jurisdiction. Jurisdiction lies in the District Court of the Fourth Judicial District 
of the State of Idaho as the dispute between the parties arises in Idaho, and the amount in 
controversy is more than $10,000.00. 
6. Venue. Venue lies in Ada County, Idaho, as the Agreement was formed with 
Inclusion Inc. whose main office is located in Ada County, Idaho. 
COMPLAINT AND DEMAND FOR JURY TRIAL - 2 
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GENERAL FACTUAL ALLEGATIONS 
7. Medicaid is a cooperative federal-state program through which the federal 
government provides financial assistance to states so that they may furnish medical care to needy 
individuals. 
8. Although state participation is voluntary, under Federal Statute § 30A, if a state 
chooses to participate, it must prepare and submit a plan for approval to the federal government, 
describing its Medicaid program. 
9. The Federal Center for Medicaid and Medicare Services (CMS), the federal 
agency responsible for Medicaid, must approve the state plan. 
10. The plan should prevent unnecessary use of care and services and ensure that 
reimbursement rates are consistent with efficiency, economy, and quality of care and are 
sufficient to enlist enough providers to meet the need for care and services in the geographic 
area. 42 U.S.C. § 1396a(a)(l)-(65). 
11. The Ninth Circuit has interpreted §30A as having both substantive and procedural 
requirements. 
12. Under that interpretation, substantively, the state must consider actual provider 
costs when setting reimbursement rates. 
13. Also under that interpretation, procedurally, budgetary concerns cannot form the 
sole basis for setting reimbursement rates. 
14. Under the 1981 Congressional amendment § 1915(c), CMS can waive certain 
Medicaid Act requirements if a state demonstrates that the cost of caring for an individual in a 
COMPLAINT AND DEMAND FOR JURY TRIAL - 3 
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home or community based program would be less than or equal to the cost of providing 
institutional care. 
15. Idaho has been approved by CMS for three waiver programs, including the 
Developmentally Disabled Home and Community Services Waiver (DD Waiver). 
16. The services Inclusion Inc., et. al. provides that are at issue in this case are 
pursuant to Idaho's DD Waiver. 
17. Inclusion Inc., et. al., is a Residential Habilitation Agency (RHA) providing 
Residential Habilitation in Supported Living settings. 
18. Residential Habilitation consists of an integrated array of individually tailored 
services and supports which are designed to assist eligible participants to reside successfully in 
the community. These services and supports are set forth in IDAPA 16.03.10.703 and include 
skills training and/ or direct assistance in areas such as decision making, money management, 
daily living skills, socialization, mobility and behavior shaping or management. Residential 
Habilitation also includes personal assistance services to the participant in daily living activities, 
household tasks, and routine activities which the individual is unable to accomplish on his or her 
own, including grooming, bathing, eating, administering medications that are normally self-
administered, communication, cleaning, laundry, meal preparation, shopping and the like. 
Residential Habilitation may also include skills training for participants, their family members 
and other caregivers. 
19. An RHA wishing to offer services reimbursed by Medicaid must execute a 
Medicaid Provider Agreement. 
20. One of the terms of the Medicaid Provider Agreement is that the provider must 
accept Medicaid reimbursement as the total payment for covered services. 
COMPLAINT AND DEMAND FOR JURY TRIAL - 4 
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21. From March 2001 through November 2002, supported living services provided 
under the DD Waiver were reimbursed at an hourly rate with an effective cap of $202.60 per 
day. 
22. Effective September 1, 2003, at the request of RHAs providing supported living 
service and developmental disability agency services such as developmental therapy, IDHW 
instituted a "wrap around" service and reimbursement rate. 
23. Under the wrap around service, providers could be reimbursed a daily rate of 
$242.12 per day for all residential habilitation and supervisory services provided to residents in 
supported living. 
24. Effective October 1, 2004, following onsite observation of participants and survey 
of RHA's, IDHW initiated acuity based levels of care and changed reimbursement for wrap-
around services to $221.12 per day for residents requiring a "High Support" level, and a $263.36 
per day for residents requiring "Intense Support." 
25. Effective July 1, 2006, the IDHW modified the wrap-around service rates, 
changing "High Support" rate to $225.32 per day, and the "Intense Support" rate to $268.36. At 
the same time, rates for supported living services that were billed on an hourly basis were 
increased to $12.96 per hour for individual services, and $7.64 per hour for group services. The 
rates are still effective today. 
26. In 2005 the Idaho Legislature adopted Idaho Code Section 56-118 requiring the 
IDHW to implement reimbursement rate setting methodologies for various Medicaid services 
including residential habilitations agency services. 
COMPLAINT AND DEMAND FOR JURY TRIAL - 5 
000012
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27. In response, IDHW contracted with Johnson, Villegas-Grubbs and Associates 
("JVGA") to assist in establishing a methodology for reviewing and determining Medicaid 
reimbursement rates to private businesses providing community-based services. 
28. The first report from JVGA was submitted to the Idaho Legislature on November 
30, 2006. JVGA's first report was the result of a survey of Medicaid providers to determine their 
costs of providing service. Utilizing what JVGA called the "Arizona Model," a proposed 
reimbursement rate for each service was calculated using a direct service wage component with 
additions calculated as a percentage of direct service wages for Employment Related 
Expenditures, Program Related Expenditures, and General and Administrative Expenses. The 
JVGA report recommended the following changes in reimbursement rates for residential 
habilitations services in a supported living environment. 
Description 2006 Rate JVGA Proposed % Change 
Rate 
Daily Rate-High Support $225.32 $228.48 1.4% 
Daily Rate-Intense Support $268.36 $342.72 27.7% 
Hourly Rate-Individual $12.96 $18.72 44.3% 
Hourly Rate-Group $7.64 $7.48 -2.1% 
29. The IDHW did not implement the residential habilitation reimbursement rates as 
proposed by JVGA, but continued to conduct cost and time studies. The results of the IDHW's 
studies were reported to the Legislature each year. 
30. In 2009, the IDHW compiled the results of its cost studies over the preceding 
years, made modifications to the "Arizona Model" as proposed by JVGA, and sought CMS 
approval of an amendment to the DD Waiver to change the method of setting reimbursement 
COMPLAINT AND DEMAND FOR JURY TRIAL - 6 
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rates. The IDHW created a "Summary of Service Codes" based on the available studies which 
calculated proposed reimbursement rates for certain services based on wage rates, employment 
related expenditures, program support expenses, paid leave time and general and administrative 
expenses. The IDHW's 2009 calculation was part of its report to the legislature under I.C. §56-
118. The following is a comparison of the 2006 Rates, the JVGA Proposed Rates and the 
IDHW's 2009 calculations: 
Description 2006 Rate JVGA Proposed IDHW's Proposed 
2006 Rate 2009 Rate 
Daily Rate-High Support $225.32 $228.48 $248.40 
Daily Rate-Intense Support $268.36 $342.72 $496.56 
Hourly Rate-Individual $12.96 $18.72 $20.68 
Hourly Rate-Group $7.64 $7.48 $8.28 
31. The IDHW did not ever implement the rates set out in the 2009 calculation for the 
services at issue in this case. 
32. Based on budgetary considerations alone, from 2007-2012 IDHW chose not to 
implement the reimbursement rate increases. 
33. The reimbursement rates IDHW used from 2007 through 2012 were not based on 
the cost studies performed between 2006 and 2009 and thus do not account for actual provider 
costs. 
34. Inclusion Inc. and four other Idaho RHA providers sought and were granted a 
preliminary injunction against Armstrong and Clement in their official capacities in Federal 
Court, Case 1 :09-cv-00634-BLW. On April 12, 2012, the Court ordered Armstrong and Clement 
COMPLAINT AND DEMAND FOR JURY TRIAL - 7 
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to immediately implement the 2009 reimbursement rates retroactive from April 11, 2012 to April 
11, 2007. 
35. The Federal Court did not consider the damages of the breach of contract 
complained of here: retroactive reimbursement payments. 
36. In the federal case, IDHW stipulated to numerous facts, including those facts 
detailed in this Complaint: ,, 13-31. 
herein. 
COUNT ONE 
Breach of Contract 
3 7. The Plaintiffs incorporate and re-allege the above paragraphs as if fully set forth 
38. From 2007 through 2012 the Plaintiffs and Defendants yearly entered into a 
Medicaid Provider Agreement for developmental disability services. Exhibit A, attached hereto 
and incorporated into this Complaint, is a Provider Agreement from 2010; however, each year's 
contracts were identical. 
39. As part of the contract, Defendants agreed to reimburse Plaintiffs according to 
state and federal Medicaid law. 
40. The Plaintiffs, at all times relevant to this Complaint, fully performed their 
obligations pursuant thereto. 
41. The Defendants have violated their obligations pursuant to the Agreement by 
refusing to tender valid reimbursement for the services Plaintiff provided to Medicaid-eligible 
clients. 
42. From 2007-2012, Defendants have not tendered full payment under the terms of 
the Agreement. 
COMPLAINT AND DEMAND FOR JURY TRIAL - 8 
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43. Defendants reimbursed Plaintiffs using the invalid 2006 rate. 
44. Defendants yet owe Plaintiffs for the difference between the JVGA Proposed 
2006 rate and the invalid 2006 rate from 2007 to 2009. The rates are detailed in 128. 
45. Additionally, Defendants yet owe Plaintiffs for the difference between IDHW's 
Proposed 2009 rate and the invalid 2006 rate from 2009 to present. The rates are detailed in 128. 
46. As a result of the Defendants' breach during the years 2007-2012, the Plaintiff has 
been injured in the amount of at least 12.7 million dollars. 
DEMAND FOR JURY TRIAL 
Plaintiffs demand a trial by jury as to all issues triable by jury under Idaho Rules of Civil 
Procedure 38(b). 
PRAYER FOR RELIEF 
WHEREFORE, Plaintiffs pray for judgment against the Defendants as follows: 
Inclusion, Inc. as to Count One: 
1. For money damages in the amount of at least $9,125,000.00 dollars, the exact 
amount of which to be proven at trial; 
2. For the Plaintiffs reasonable costs and attorney's fees pursuant to the Private 
Attorney General Doctrine, Idaho Code Sections 12-120, 12-121, and 12-117; and 
3. For any such and further relief as the Court deems just. 
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Inclusion North, Inc. as to Count One: 
1. For money damages in the amount of at least $1,825,000.00, the exact amount of 
which to be proven at trial; 
2. For the Plaintiffs reasonable costs and attorney's fees pursuant to the Private 
Attorney General Doctrine, Idaho Code Sections 12-120, 12-121, and 12-117; and 
3. For any such and further relief as the Court deems just. 
Inclusion South, Inc. as to Count One: 
1. For money damages in the amount of at least $1,825,000.00, the exact amount of 
which to be proven at trial; 
2. For the Plaintiffs reasonable costs and attorney's fees pursuant to the Private 
Attorney General Doctrine, Idaho Code Sections 12-120, 12-121, and 12-117; and 
3. For any such and further relief as the Court deems just. 
DATED this 6th day of September, 2012. 
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EXHIBIT A 
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IDAHO DEPARTMENT OF HIM.TH AND WELFARE (IDHW) 
MEDICAID PROYtDER AGRHMIENT 
Name and adl:!!'9$$ of ind!vi®tiil M entity ~~ to p!'Cllllde lhese item& Qt MlNicea: 
HCClUIIOfl INC 
'!!r 1 of3 
Current «previous PK,,..Jder numbedbrthla pi'ovtdertypo and ~lftlfy-~·-·--· ----""----(DO(l.s not 11.pply if this is an initial appbt!on) 
As a col'lditioo of f>$l'!lclpat100 !n Ml'ldieaid, tho PfflV!dot ag:l'Nii 1111 f-0®owi.: 
1. Complkanc:c. 
, o p~ SGMCIU 111 a«JOfdance wltti 111 applleabile, tedefal iaws. am! l)(O\ltsloM ol 11\atul.Ui, IMte ruies, aM 
ftlldef31 regulations gowimlng the reimbu~ of~ ani:1 Hom& undor ~Id In Idaho, ,1neltidlng lDAPA 
1eJ>a.w ·,.; "INdlcaid Dasie Plan ~r. IQAPA 1ua.10 - "Medicaid en~ Ptan ~t JOAPA. 
Hl.o3.1l - "CoMurrltt Onded ServlcQ.~ n:w>A ttJD.;ff -~ CootdluiUlld Plan Benefits.' 
Md IDAA\ 18.0l.18 - 4Medfmld. Cost Slwing: U lffllllmd, !mt cumri 1111pkde .liledcafd Providilf 
Halldbook; -,.~ Term ~•'*-and IWltaby il'lcorporalad by ~ «Id any ~
adainadin ~~~orfirprogramnolicQ. 
U. To comply. Ylfth llffl Health ln&U,._ Ptlltablllty ano Acclountat)IJlfy ACil (j,llPAA}; U 262 and 264 of 
F'uotie Law 1'04-lflf, 42 use§ 13200, aoo federar revu~11 at 45 Cf'R f'lit!S 100 1md 184. Tho Provfoe,r shall 
compty with 1111 lll'llendments of H!PM aml tederal t1lQ\l111il011S Made <luting the term pf the C<lnlmct The Pmvloer 
specilie1th)' ~.n,owlqea l1S obligation to CQfflPI)' with 45 CFR Section 164.506. regel'tlfflo uso 11/!ld d.>JK!Qp;,re o! 
information IQ carry ool trMtmcnt, paymont or l\6IIOOI care Qlleratioos. 
1,lt To pro1fld the eonf\oentiallty Gf kh1111tlfjling pwbe(p1,1nt informalioo fftal isc collecl•d. 11~d. or 
malntmec;t tM:CO!dtflO totoAPA 16.05.01. ·uuand Oik!O•ureofOepartment Records." and 42 CFR § 431.3{)0. 
t.a. To com_ptfwllh ffle. false Qdnll Ai:t{31 U8C 3729•3733}- Any ~wt,o.ellha, ~ or 
maka 1111111ual Mlldlcaltd ~ of at lfl..c M tttlillloft diilars ($5,000,000) thd ~ 'Mltl 42 USC. f 
1396{&8). Ttt.. PrcMder ~l!y adt~ lhe rflllpOnaibUy regarding im .. education 11b<:i.1 lhe 
F11a ~ Aclt Pd Slalll lawa ~g lO dwll or criminal ~ for f*9' ·daln'I$ and *8ments and 
~~tundenucttiaw.. 
u. To compt:r with Ttih vi t111d \/fl d t.· 1964. CM Right$ Act 811d ~ 503 a 504 of the 
RnblltaUCn Mt o( 1117'3, H amllfflled, the Americans wi1h Disabl'llt!es Act, ood S4dion '4M Qf the ViO!Mm E:ra 
Voo,rns Rudiue!mentAH~ Act 
1.5. To comply wi1l'l lhe di!l®eura of CIWMl'$hlp te~ltemoob! In 42 CFR § Part 4$5, Subparts, Md 42 
CFR § 411.361, wh$n applicable, and to notify lhe OepllrtmMI UlJtty (30) day& prior lo any ffllilrtgll of ownersht;;. 
Thi:s P~ A@Nl!Gmel'IJ l& not lrlll'\$fil!'f'abl#,, 
u. To comply with .!he advance Uff!i'lefivfl NlqWl'lffll81\Ui of 42 CFR Part 488, Sti*rt I, end 42 CFR § 
417.438(cn ............ 
2.Conbrct. . .. 
To ad¥fiM the Oepadment of lM Ptovidfl<s __.malling~ U I P,0, BOrk firi uiled. the owner'$ l'IOIM 
adthn Cli'ld phone. twl1iber must I» iN:ludN, All co,~ Nnt lo the mallfrlg addtMI on file with the 
State's Ilea!·..-.,., be.dNmedto tum,.tiMi, .-ehled bV lie Provider. 
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Provider Agreement Pap2 of3 
3. Professlonalitm. 
To tm 11cw\ud, «irtlfiod, Of re~ with Iha apl)«)l)!'iate slaw outhorlly M;J to prO'l'i® itemi and sctvii:es i"l 
acoordanoo with statute, rul$$, and prof&$$foody r~niled ~ndafttti by qualified at;1ff or profes$\Onan~· 
wpctYWcd Jll!ln)ptOfPftiooeJ.s whecre their \1$<1 h, a1.1lhoftmd. The Pnwhior 1lhllJI rospect the Medu::atd petlicipanra 
light to prlva-.;;\ dignity, and free chc>k:;e ofproV!der. 
4. Recnrdkffping. 
To dOOJffifflrt each Imm or seMOO for ..mich Mm:llcakl mimbut'Hmmrt ls ciaimect, GI tho llme it is ptoviood, in 
C®IPII~ wlll'l documontatioo rcqulreman\$ of Idaho Code,§ S8-209h(3), n Ml$!'\ded. epplicable rules. aoo 
thk! Agreement S1.1cn rea>rtfti SN!f ba mamlainoo fur at il;t8$t llve ,,.rn efltu tho mite of &ruvk:ei 0t as roquire,;t 
by rul&. In eompilance with 42 CFR 1001.1301, IDHW. lhe Medicaid fraud Control uor1 ot !he Offieo o! the Idaho 
A!tomey (fflneml, ttHII u.tt Oopartmetit ot Health and 1-fum.m S.rvlee$, Ot ttm1t agents, snd be oiw,n immediate 
~ to, and petmitlml 1c review and copy any and a© NWOrffil !'el!cd on by lho Provider In support of services 
billed 10 Mc~ld. 
S. Accurate 8lllln9. 
To cortry by the signau.rre of um P«wioor or detlgMo. .nci1.11:ling el...:trorm:: $lGnali.>res on a claim loon et 
transmMt.sl documoot, I.hat tM llllm$ or llflrvlcea claimed wera acti,ld}' pruvlded ttno madic:alty ne1uM1Sm)\ wara 
d00.lme111ed ac the time they Wi'IOO pro\OOed, and were provldi,j it\ accOfflfita wt.th professionally ~mzed 
Siand!IM of hedh care. apploab!e Ooo$1'1mant rulas, and lhis Agreement. The Pro11l<fur shall be solely 
l'{)Sponero fur tho accuracy of claim$ submllrod. tffld lihliil lmmlldialoty repay the Dei:,al'lf'rl(ffll for any ilems o, 
~s !he l'.lepartment or !he Pn:)'lldef d&1ermlf!til$ w•o not J)«)perly pmvlde,;l, doeumonmd. or cla,med. The 
Pto.,.l®r m1.1st assure that a dupllcate clam uno,cr a!'lfflr. program or provlder type ls 001 ~bmitled, 
&. SKemdary PilYitt, 
To acilnawledge t!'!ilit Medicaid i4 a Micondaty payaw and IQ M!ek paymMt llt$l 1l'om othor au sources as roql.llred 
by rute, ~WIIIOO, or ttatum,bcfom billing Mm:lk:aid. The P<Qvidillr shaf! nQ( t111~ lo furnish a.if\llces cm account 
of a tlwd peitys ~al llltbility tot !he s&rw::.ti. (42 CfR § 44 7.20) 
1. Payn'IO(lt. 
To~ Medicaid pa)fflellt for ooy ~ bt Nrvlte as payment in Mi and to make no !.lddiliQnal ctiargo \\IJtt.:li!PI 
that $pecifally allowed by ~id, Too Provider further ~es: 
7.l. To submit reqoostt for ptlot a1.1tlwrlm!loo. if re,qu1ted, befl)fe ihe item or sE!fVic.e Ill prol/lded. The 
Prtwioet agre'!ls n<x lo bill Mm:l!ceid if a mquiroo request for i:m,ot i.ujhofi.talion is not umety tubmlttoo 
1.2, Nol to bill 11'1111 partldpant un!eSII the~ Gt seivioo i$ not WVt'lted by Medicaid, tmd !ho partq,an1 
hn agreed to be responu,16 for peyment ptlot to mooiving the item or aEWVtt:a. 
7 ,3, That 1f a third party P6Y$ the participant, ·Iha par;icq)ant may be txaed for that amoon1. and Medicimt 
1¥111 not be b,iiied. 
1.4, Not to bill Mwieaitf 0t lhe ~ if a 1t,mJ party ~ is mt,(l,e to tnu Provider unless Iha third 
party po~ l$ leu ll'llffl Iha amo1.1nt ~id wolJt<j pay, 
a.~ Ptoviden. 
To be ~I:$ tcw the rm:tu~ng. hiring, firing, traltl:lng, Sl.ll*Visloo, s~ulmg, artd paYfl,lll tot ,ts employee(!, 
JllubeOOlfl!lt:lo!'S. or agent&. The Provider ah.all malnlaln general Fabifify msursnce oovetago, wo11ter's 
oompommlion, and 1.1Mml)loymerrt ill$1.1r.;moo, imcl thall pay all FlCA taxes and state and toderaf tax 'l'li1Mc!eln!) 
for its !ilf!lf)IO)'MS. The Provider qree11 to bl!! only fot $(IIVj(» plOViders who have the quahfiealions req1.1ile<l fi:W 
the type of service that 1$ being 001tw,re,,1t 
9, ~ and flmployeg Not Uabkt, 
NQ officil.l, llfflflloyN. (If' agent of tho State of Idaho shall be ln any way ;»nooally lial:$ or re&!Xlfld>le tor any 
wm of tllitl AgtMmenl whether &xp(M$ or Implied, fl-Or for any sl.tloment, nll)r&sentatlon, or wam1tlly med& 1i'I 
conneet!Ofl wll.h !hi:S Aoreomoot 
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Prov'lder ~nt Pape3of3 
1 O. Ountlon Uld T~atlon of AQl'Nfflfflt. 
Thia Agreemeot 8fflll AM'tff'I In offecl uni!! ifflnlnel.ed in writing. in the evoot of letmln11twn, lhe ~artmenfi 
oole 0~11111<:iin ll'ld be to pay b s~ f)n)Ylded p-lOt to tho effective ate <lf wm!natlOn. The Oepartmem sM!l 
rnit t>o rttPOniltlle tor imy eoats or ~ndltum of ihe Provldet in rebnoo upoo trut IOtll\$ of th!$ A,gmmerit 
~0.1. Thia Agreament may be tent'lhited by ellherpartywltrnu C3llb bf oMng thirty (30) da}'!I' nooce in 
writing tlli lhe olttcirl)llty. 
10.2. Tlrit ~i shall 111111 ~d If judlCill hJ1iilpietatwn of ~I Of state laws, fflgulatioos, or 
ru1es Nffldeta full'llfmentof the ~lnfeNillil orimpcua,re. 
10.S. ffif ~ nil be termlnlllMI lmmedlafllly if !he PJovidtl($ licel'lft cit CiNUftoatwn 1equirlllld t,y 
law Is •~•eo, l'lot ~ed. or 1$ oihel"MIIO not ti effect at the wne ~ I& l)fflllidcd, 
10,4. The Department may, In its ~. u,rminew this l\jjrtfflmonl In dng When lhe Provider fails to 
comply ffl!h al'))! applabia rule, wm. ¢1' ~cm of Ulla AQreoment. wttiet lmmedlllriely or upon Suell notice as 
1M OGt)attment de$m6 ,~. The Ptovklot atso unde1stal1d& and agreea that Ila conduct may be wbject to 
~'* penal!IIIIS or Nim:tiona ~ ldaltO Code H 5!1·209h. 58-227, 5a-227A, 1'16-227!, and 5a--221E. aoo 
IOAPA 1fLOf,07, "The ll'IW$tlgatl0n and Enforcenumt ot Fraud, Abu.«t and M!sccnduct•. ,!Ii ~. The 
Provldm f\lrtbOf undln!Mds that !Mrs are flldera pena!Uos fur mite r~no !ll'ld r~nt tels committed 
dUrittg U,. COIIIM and treop81Jf 1fus ~Hob of lheN Nl'llklns Shall In no way Imply that tlffly ~stmt 
an axet•• or~ fnil of IMlilabla adfon• to ..,di. fraud ono .... 
11. Pnwtder Lkiblftty, If the Provider le, 8111)' ~ of !)1111Mfship, ~ or IIOl"lpfoffl: Qtlllty, !he Provider 
l!IQNlft lhat Iha erllily and !he P81'ffler&. dinldol'I. officlf:t. mernburs. or im:lm:luatl wiU\ an CIWfl~ iolerest of 
6% or g,..., 8"I joiltdy and eeventify Hable for ay .bl'tladi Of tilts Provider ~ and t'l8t action by ltle 
o~ ao!'lhlt Ile Pf'Qllider mey lfltlltft't adlton .,,_an auch individuala lfl tie entity, 
12. AddlUofl:•I Ttffl'lt, lf lliflY, are &DCM<l. 
I haw rt.lad lh& kngolng Provider Ajjfeement, Ul'l<ioffl.land It !ind~ l(l abide by 116 tem11 and coodmoos, l 
ful'lhet und~ Md S!Jl'fl !hat '1110lalioo of an,y of IN \fMI$ and coodlltons of Chis agreUtMnt oonstitute 
sulfdenl grounds fat ilwminatlon of !l'li!l: AQmillfflilftt and may bo grounds ror ottw acl'km as prtivldad by sta~ 
rule, flldatal teouielion, Qt staluta. 
Ptinfed nameof ll!dlvlMI ~ or bfMllualaulhorized lo sign on behaltof the Pmrider: 
Ja.nl'.\lL .IUiU :t:/i 
.. ~ 
By rn)! 1111;nawr11. l declare, undaf ~Mlty ~, l)tOIJIJIY, \h4t I 1\811.- the legal autharlty IO emer ln1o tti& l\jjrMmemt 
and ooraby bind all $1'1tJtles and lnctlvldools U\11U,ompnu fhe Ptovider. 
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MEDICAID PROVIDER AGRHMENT 
ADOITIONAL T!RMS ~· RIIIIO&NTIAL HABIUTATION AGENCY 
P91of3 
A•1. Purpue, The P\lllXIH ot this Agnilllmanl ill iQ pn;,vide tetlidentl.il !"tdl~lion Mtvicea in 
acaiidalcewllh lOAPA 16.03.10.700-708."Mlldiceid&nhlnced Plan DtNflts":al'ldlOAPA18.M.17, 
......,....,_.., . . . . . . . . . . . .pe,lll;lnS . . QPIP _, "Rl.illi. · · -~ ... ~~ · · ·· b · ·. whohl.weacfll.\jel ...... ...-.as 
~ in~6MQ2, kla11oCode. · ·Wl'ornHCaSIIXlorHCBSllSSH~~ 
A-1. Training. TINt P¥ovider shd ensuia91aff~ ln .any training reQllin,d by II&~ 
The~ li!iaa.an&Ul9 lha1 dlrec:t NM:epl't:Mciln nllCIIIIVa Merlmlion and lrillnJli'1t to MIiiet.iia specific 
ANCls of the ~sl to'Nb0mtheyn....-wcn.!1diea. 
A.J. Crimlffllf Hlitoty Check. The ~ tlld 01\IIR lh8I a11 direct sf.elf llllbjectto ID.APA 1&J:5.00 
t<.we Mtisfactorl!y c~le<lel:i a Climlr-.a! hltby c:hor:;k;, 'The Provider sna11 enswe ltial a 11mf~ratioo 
fOO'll llfld llngell)rintmg are ~led ror any lndlwldual who Is subject to a criml'lal 1'11$tory che¢.k before 
the lr!dividual provich,m urui.upel'lliSOO direct catw <11· MNl<:eG to mildl'en o; ¥ulnerable adutts. 
A"4, Pnihlbltliorul, The Pr~et shall ... ,. lhe followi11g: 
A-4.1. ~rticlpants are not oom~lled to \WIii fol'· ll'loiJ agenc</, lndeoeooool prt1oltd111. employee or 
COl'.llrl\lcior. 
M.z Seriili:it providennlo not Mlbheld food.or l'lycbliol"l 1hal is~ ror. nuliflkimllty 
~did, . 
M,3, Ti,e Ptovider'does not 1198 :Nllilrafllll, Olttl,r lhsri ph~I restraint'ili\ 1111'1 Gml.lpncy, prior to 
hi UN of poslM beh3*infeM~ ~~shallblJtutedOl'\tfwhefl 
aul!oriz.ed by an~~ who It the primary cam.phyaida.ft if thlt participant Is 
e~lnHedhy~~restralntmaybeusedklrmedlcal ~s 
onfy wn aufhorited by ll'lf «l:1$1'1cirlg phylidon. N<m-flt00fg®t1ey ph~ roliftlftt and 
ell.lC!utllonary lime 001 may be used OA!r wl'len a ,mltten behavior change !mplemenlalion 
plliffl 1$ ~ b)' lhe panlcipant, hl!,/het team. and lhe beoovl« e(ll'\$Ullanl as qU11lilioo 
11'1 IOAPA s.wtloo 16.04 17. Wrlttoo it!fl:>t'med cement is required for all use or umrain!S 
A-4.4 Sierva ptovldws oo not bring cN!dton at olher lhil'd perw11$ inlo lhe pai,'llClpanl.'$ heme 
while p!l)ll!ding res1oonllal l'labillla'lion services. 
A4.5. Service pr~ oo no! become il'Mllveod. it'! !he psrtlc:lpa.-1t's peQIIOIVII or linand!li affaira 
.• f.lPl .. theprvvider'a~ildallnedon lhfl~tOtpilet!. 
W;I, • &lrliic:e ~ do OOI...,... ht food or belll!l'8glN of the ~wilfu:dWfflleJn 
•l)el'mliSml. or m,quh the ~IO pnmderood or~ · 
M1 . . $81'V1Qe pr~ toflQw alt tawsNllilllna to tie operalion of fl10IOr ~ uried to 
tnlflilport pert!clpa111S. Md !Mlnfllin liablllt;insumnee 11w ccvel'lil .-,lli!II$. Seat bells or 
<lffler ~ -,1 !fml'llintl muat be IM.llfllile ood used In bolh the fi'Cintend .l:latct ~-
M.8. ~ providers do not am.'lkl!l ll'l lho rosidenee of a participant OI' In a veh!de if fhe 
partidpant d005 oot sm:)Jlll ~ providers may smoke ln the pmsenee of a partlclp.:ml 
who ili!l,O $!T'lllktff, with written po~n from the particii;»lnt 
A-4,9, Sl!t't'ioe providers do oot W<ll'k wtille under the infiumce at ili;)gafi drugs, a!oohol, or 
pc-.ription drugs that may ilff'iel perletmance,. 
A,.4, 10, .~ providers do not un !he fl(l(tloipant'11 ~¢1:Ul for ~I calls illlClllpt as poor 
• oy lhe ~. Nf:i !CinQ-dllltance cna,ges Shell be reimbul'Md ilmledlatery 
·ttthe ~1!Uhopa,;sfor~t$'Yk:e. 
A-5. QuaJllyJm~. The Pwovldetls~bthe deveiopmentini ~onora 
quality~~~ -Nl"ritrl ddvery~twltll~blertdille.Re.-or 
~~~,~~~·hJl)e,par1mentnltoo~tolheProvidef 
wilhln  (46) dlfp of a l'ih4Gw bGlnO ~eflld. II: deflcienciell lUMt bflEi idil!lnfted by tho ~. 
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the Pn:ivloor shall lWl:ll'l'iit to the ~ 11: C(W'f«:ti'le acwn plan fot add!o5Sillg the ioentf!fid 
da~ndes. Thill ccnective doo phm llMII be lITTbmltted to lhe· Department wrJ!in forty-A.,.. (45) days of 
m<.»1Ving the tt$1.lb of a quall<I)' assurance f0'.11\0W. Upon rcqua1111 .• s provider s.t<,all ~ forNard to the 
Ot!pat11T1Qf\t the r!fflll11$ of 81'!,)1 l~ted t<'lfftlom:, action !*In, Al a miom.m q&J.11lit'f ot Nrvicee ahell 
be (W3!U1Mdi -~ lo tu wJ!owlng CfitW: 
M.1 A__.r,irnpie~ plilll'l llhauld bemod'llcfwttoo 1hfff'e are~-in 
=umlfif.a. llbfflllGS, «a re :aam•• ;:ieatfo.,.dllltpubU(: fund5 am~ for 
-~·~in!hemost~man,w. 
A-5.2 Th&Pmwdei' lnfotms lll!it:n ~t«iJll8nlMdftie ~10 be~ ht 
• npectlld boln8llh. and attl!lndant rislt$.«~ 11,0M $8MC!l$, otlhe right to~ 
. ~ 8i'ld ~fflffl1$d iel'VICeH.Wlilal:M. 
A,$.3 ll'Mt Pr<.wldet, its (!fflJl!O}'ffl!S and ~trGtom lm.eract wllh pat1ielpanls in a NlliP~I 
manrn1t\ 
Mi. 4 Provider intCIIWl'f!iM& pt0l'tl001 paniclpanh1!1'1f,l0Wtlffl1m and~. within Ille 
~mmmdc conl'lMS of SMt and e.lfective N!'Vle. llhat. <ton~ ~ger !he perdcipMl 
m othm in lmplel'IIGl'ltsliOO. P~111nts ore ~lted as primary deds,oo.l't1al<er1S ll'I 
~g M'I and all ~. 1Jnle$$ an l'lf:)Pl'()pnakt guardlamtilp has been csll!lblkhed 
by acoort. 
A-5 5 SelYlcotarep,ovided at a lime Md IOcatlon lbitilll~ atceplabfe and.tulflible. for 
the-~ Md the particip8nt's tium. and ACOC!dnated anc ~!Mltl all Olhlt' 
~--~tlarec:eMng. 
A-6.6 The~ decision to ~(ff'Oildllul u,,,kMfbra~la based on the 
~•wll¥ to meet 1he needs of tie partitdpal1t. 
A.S. 1 The Pro'llfdvr scl'IGdu\e.$ •rvlC<l<$ to Olan that the fmpl~tion Pffi11 for 1h14 HrVm i11 
d~ and lmpl0010ntoo effocliwily. 
A-5 .8 ~ Pl'<Wlder ~ a quaUty nsutance pteg,tm ~ rrv::ludoo qvarte.rly audits of 
Nl'Ylce,, site ~IS. parodl)an! satlllfaclioo, and anru.ral profee~I cJm:!eritlal and 
compekinq< ~. The provi,der imall implement a Qw!lty Improvement plan fQf· ony 
dllflcloo<:lM noted. 
A·S,9 The P11'1~r Informs th@ participant. llbovt the J)l.lr1lell)Ml's F91ts and the aval!abillt, of 
~-adlloclllcy ,ervices. 
A-5.10 TneP!'CMdor ~ the implemet!l1'11ai1 plan{s) wilh me~ amt proytdes 
~acow«~plr.. 
A-5.11 •"fheprMWl\'!QISUumish a~sfatuUfid*alilM(f>Aflllty 1!ilt (6} monWIOh 
~-annually to tu PIQon Cemnd: Ptanning Te.am. 
A..S. Tninsfflon ofp.,fld.,_., The Provider !Nftl*"'8fop • tl'IIMll\on •and~ suet, nob lo 
the pMooparn as is appfoved by the Depalin'rent wlllill'I ~ are beill!) klrminaim:!. 1'lwt De9al"tmoo!'s 
approval ~ nol be wtthheld it the plan for lranllitloo hi .g(e, o1'fllle1~ and CO&t-elfecilve kit loo 
f4ll(!lcipant and oiliort. 
A•7. Fwpom. The Pl'IMder SNU: 
A· 7.,. M.ultain a Rst of iiffl potllcipanliS being Ul'IIM. and al ~)'Cl)).$, subcon1rac:trn or agenbl, 
and provide It kl Iha ~nt upon NllqllMt. The fCport shaft lndk:ate wf'lieh l)foYldets oJ 
licmi!ceshawNicaived~~ 
A-7.2 . . Keep.~~S¢ftili'IIJ,Nla~~bydirel1,i:_. 
Pl'i,Mdn attd have U1em miil1able to tt. Oapa,ill ncinfdtmg QA r'fiiflwit 
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Additional Tel'tnl 
A-7.4' tl'lkllrn: the ~ within fony·elgtrt (48) h<Nrs of any criminal coodvr;t, MY accuutioo 
of nlldulont. neglip,t or mi@!\'e OCl14uct. and any tllln'linauon tar po« petfotmance by 
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Oate: ----------
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COMPLAINT AND DEMAND FOR JURY TRIAL - 17 
000024
DENNIS M. CHARNEY, ISB #4610 
CHARNEY AND ASSOCIATES, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffs 
l ..._-·-·-:::.·-1fi·< z:: ._... > 
SEP )ll!OR 
CHRISTOPHER D. RICH, Clerk.· 
By SAVTHARA KHAM-ON! 
DIPIJTV 
,.· 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation 
Plaintiffs, 
v. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
. ", 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
CaseNo. IV OC 
SUMMONS 
12161'67 
NOTICE: YOU HA VE BEEN SUED BY THE ABOVE-NAMED PLAINTIFF: THE 
COURT MAY ENTER JUDGMENT AGAINST YOU WITHOUT FURTHER NOTICE 
UNLESS YOU RESPOND WITHIN 20 DAYS. READ THE INFORMATION BELOW. 
TO: Richard Annstrong 
You are hereby notified that in order to defend this lawsuit, an appropriate written 
response must be filed with the above-designated court at Clerk of the Court, 200 W Front Street, 
Boise, ID 83702-7300 (phone number 208-287-6900) within 20 days after service of this 
SUMMONS-I 
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Summons on you. If you fail to so respond the court may enter judgment against you as 
demanded by the plaintiff(s) in the Complaint. 
, . ' ,, 
A copy of the Complaint is served with this Summons. If you wish to seek the advice of 
or representation by an attorney in this matter, you should do so promptly so that your written 
response, if any, may be filed in time and other legal rights protected. 
An appropriate written response requires compliance with Rule lO(a)(l) and other Idaho 
Rules of Civil Procedure and shall also include: 
1. The title and number of this case. 
2. If your response is an Answer to the Complaint, it must contain admissions or denials of the 
separate allegations of the Complaint and other defenses you may claim. 
3. Your signature, mailing address and telephone number, or the signature, mailing address and 
telephone number of your attorney. 
4. Proof of mailing or delivery of a copy of your response to plaintiff's attorney, as designated 
above. To determine whether you must pay a filing fee with your response, contact the 
Clerk of the above-named court. 
Sf:P.t'l!91! · 
DATED this· day of September, 2012. 
SUMMONS-2 
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DENNIS M. CHARNEY, ISB #4610 
CHARNEY AND ASSOCIATES, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffs 
SEP 1,. 
CHRISTOPHER 0. RIC~, Clerk 
By SA'f1'HARA KHAM-ONE 
NPUTV 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation 
Plaintiffs, 
V. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
;,,,.· 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
CaseNo.CV OC 
SUMMONS 
NOTICE: YOU HA VE BEEN SUED BY THE ABOVE-NAMED PLAINTIFF: THE 
COURT MAY ENTER JUDGMENT AGAINST YOU WITHOUT FURTHER NOTICE 
UNLESS YOU RESPOND WITHIN 20 DAYS. READ THE INFORMATION BELOW. 
TO: Leslie Clement 
You are hereby notified that in order to defend this lawsuit, an appropriate written 
response must be filed with the above-designated court at Clerk of the Court, 200 W Front Street, 
Boise, ID 83702-7300 (phone number 208-287-6900) within 20 days after service of this 
SUMMONS-I 
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Summons on you. If you fail to so respond the court may enter judgment against you as 
demanded by the plaintiff(s) in the Complaint. 
A copy of the Complaint is served with this Summons. If you wish to seek the advice of 
or representation by an attorney in this matter, you should do so promptly so that your written 
response, if any, may be filed in time and other legal rights protected. 
An appropriate written response requires compliance with Rule lO(a)(l) and other Idaho 
Rules of Civil Procedure and shall also include: 
1. The title and number of this case. 
2. If your response is an Answer to the Complaint, it must contain admissions or denials of the 
separate allegations of the Complaint and other defenses you may claim. 
3. Your signature, mailing address and telephone number, or the signature, mailing address and 
telephone number of your attorney. 
4. Proof of mailing or delivery of a copy of your response to plaintiff's attorney, as designated 
above. To determine whether you must pay a filing fee with your response, contact the 
Clerk of the above-named court. 
~,:.'.' 
-102012 
DATED this ___ day of September, 2012. 
SUMMONS-2 
'" 
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• ... FIi.RO P.M ____ _ 
SEP 2 5 2012 
CHRISTOPHER 0. RICH, Clerk 
By JAMIE RANDALL 
DEPUTY 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
Inclusion, Inc et al. Plaintiff(s): 
AFFIDAVIT OF SERVICE 
vs. 
Richard Armstrong et al. 
For: 
Defendant(s): Case Number: CV OC 1216467 
Charney and Associates, PLLC 
1191 E. Iron Eagle Dr. 
Eagle, ID 83616 
STATE OF IDAHO 
COUNTY OF ADA 
:ss 
) 
Received by TRI-COUNTY PROCESS SERVING LLC on September 14, 2012 to be served on 
RICHARD ARMSTRONG. 
I, Jennifer Staley, who being duly sworn, depose and say that on Tuesday, September 18, 2012, at 
11:42 AM, I: 
SERVED the within named person(s) by leaving a true copy of the Summons, Complaint and Demand 
for a Jury Trial with Brian Kane, Deputy Attorney General, on behalf of Richard Armstrong. Said service 
was effected at Attorney General's Office, 700 W. Jefferson St., Room C210, Boise, ID 83702. 
I hereby acknowledge that I am a Process Server in the county in which service was effected. I am over 
the age of Eighteen years and not a party to the action. 
Reference Number: 121728 
Client Reference: Dennis M. Charney 
£ ,'.{ • 
TR1-couNTv PRocEss sERv1N'G LLc·, 
P.O. Box 1224 ';'. 0,, 1'U,:. L 
Boise, ID, 83701 
(208) 344-4132 
Subscribed and sworn before me today 
Thursday, September 20, 2012 
ary Public for the State of I 
Residing at Boise, Idaho 
My Commission Expires on 
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RECElVEt\ 
SEP 2 5 2012 
Ada county Clerk 
• 
•
NO. 1/)0FIL!O t ~ P.M ____ _ 
SEP 2 5 2012 
CHRISTOPHER D. RICH, Clerk 
By JAMIE RANDALL 
DEPUTY 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
Inclusion, Inc et al. 
vs. 
Richard Armstrong et al. 
For: 
Charney and Associates, PLLC 
1191 E. Iron Eagle Dr. 
Eagle, ID 83616 
STATE OF IDAHO 
COUNTY OF ADA 
Plaintiff(s): 
AFFIDAVIT OF SERVICE 
Defendant(s): Case Number: CV OC 1216467 
:ss 
) 
Received by TRI-COUNTY PROCESS SERVING LLC on September 14, 2012 to be served on LESLIE 
CLEMENT. 
I, Jennifer Staley, who being duly sworn, depose and say that on Tuesday, September 18, 2012, at 
11:42AM, I: 
SERVED the within named person(s) by leaving a true copy of the Summons, Complaint and Demand 
for a Jury Trial with Brian Kane, Deputy Attorney General, on behalf of Leslie Clement. Said service 
was effected at Attorney General's Office, 700 W. Jefferson St., Room C210, Boise, ID 83702. 
I hereby acknowledge that I am a Process Server in the county in which service was effected. I am over 
the age of Eighteen years and not a party to the action. 
Reference Number: 121727 
Client Reference: Dennis M. Charney 
~--l• ), -:~.:·· 
TRI-COUNTY PROCESS SE~!(l~~1~((;in L'.<-· .·' 
Subscribed and sworn before me today 
Thursday, September 20, 2012 
P.O. Box 1224 ·;,,~/:. ,,,,.,... ,," ,-.. 
Boise, ID, 83701 <<·.;;:·,'~·:.·,:,> ,.,.-, ·. Notary Public for the S 
(208) 344-4132 ".··, · ,. ,,. Residing at Boise, Idaho 
My Commission Expires on Nov 
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LA WREN CE G. WASDEN 
ATTORNEY GENERAL 
STEVEN L. OLSEN, ISB #3586 
Chief of Civil Litigation 
CARL J. WITHROE, ISB #7051 
Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
•
No. ____ -m1>---J-L:i... 
M._ F=lLEu /j~ .I A 
-----P.M. =1.Y'-< 
OCT 2 3 2012 } 
CHRJSTOPHER D RIC 
By JERI HEATON H, Clerk 
DEPUTY 
ORIGINAL 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs, 
vs. 
RICHARD ARMSTRON, and LESLIE 
CLEMENT, in their official capacities, 
) 
) Case No. CV OC 1216467 
) 
) ANSWER 
) 
) 
) 
) 
) 
) 
) 
) 
Defendants. ) 
-----------------
Defendants, by and through their counsel of record, hereby answer Plaintiffs' Complaint 
and Demand for Jury Trial as follows: 
1. Defendants admit the allegations in paragraph 1 of the Complaint. 1 
2. Admit. 
1 Unless stated otherwise, the paragraph numbers in this Answer correspond to the paragraph numbers in the 
Complaint. 
ANSWER-1 
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3. Admit. 
4. Admit the first sentence of paragraph 4. Deny that Leslie Clement is employed 
by the Idaho Department of Health and Welfare. 
5. Deny that subject-matter jurisdiction exists, but that if it does, admit that the 
District Court for the Fourth Judicial District of the State of Idaho, Ada County, is the proper 
court. 
6. Admit that if jurisdiction exists, venue is proper in Ada County. 
7. Paragraph 7 is Plaintiffs' characterization of a federal statute and attendant 
regulatory regime to which neither admission nor denial is necessary. 
8. If by "Federal Statute § 30A" Plaintiffs mean 42 U.S.C. § 1396a(a)(30)(A), then 
admit that states participating in Medicaid must submit a plan. Section 30(A), as it is commonly 
known, imposes numerous requirements on state plans. 
9. Admit. 
10. Paragraph 10 is Plaintiffs' characterization of the requirements of Section 30(A) 
to which neither admission nor denial is necessary. 
11. Paragraph 11 is Plaintiffs' characterization of federal circuit law concerning 
Section 30(A) to which neither admission nor denial is necessary. 
12. Paragraph 12 is Plaintiffs' characterization of federal circuit law concerning 
Section 30A to which neither admission nor denial is necessary. 
13. Paragraph 13 is Plaintiffs' characterization of federal circuit law concerning 
Section 30A to which nehher admission nor denial is necessary. 
14. Admit. 
15. Admit. 
ANSWER-2 
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16. Admit. 
17. Admit. 
18. Paragraph 18 is Plaintiffs' characterization of the residential habilitation services 
to which neither admission nor denial is necessary. 
19. Admit. 
20. Admit that the document titled "Medicaid Provider Agreement" referenced in 
Paragraph 20 provides that a Medicaid provider accepts Medicaid reimbursement payments as 
payments in full for services provided. 
21. Admit. 
22. Admit. 
23. Admit. 
24. Admit. 
25. Admit. 
26. Admit that the Idaho Legislature adopted Idaho Code § 56-118 but the remainder 
of the paragraph is Plaintiffs' characterization of the statute and so deny the remainder. 
27. Admit. 
28. Admit. 
29. Admit. 
30. Admit except deny that the amount in the table in paragraph 30 for "Daily Rate-
Intense Support" corresponding to the "IDHW's Proposed 2009 Rate" column is accurate. 
31. Deny. The Department implemented the rates following the federal district 
court's order in Inclusion, Inc. v. Armstrong, D. Idaho No. 1 :09-cv-00634-BL W. 
32. Deny. 
ANSWER-3 
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33. Deny. 
34. Deny. In fact, the district court issued no preliminary injunction, in no respect 
ordered retroactive payments, and did not in any way rule that Plaintiffs would be entitled to 
retroactive payments. Additionally, the judgment of the federal district court is on appeal to the 
Ninth Circuit and is pending. The judgment is subject to vacatur or modification. 
35. Paragraph 35 is Plaintiffs' characterization of the federal district court's ruling 
and so deny. 
36. Admit that in the federal case, the Department "stipulated to numerous facts," but 
deny the remainder. 
37. No response is needed for paragraph 37. 
38. Deny to the extent Plaintiffs allege the "Medicaid Provider Agreement" 
constituted any sort of contract or other obligation or promise of the Department. 
39. Deny. 
40. Deny. 
41. Deny. 
42. Deny. 
43. Deny as follows: For the relevant time period the Department reimbursed 
Plaintiffs for services at the rate set by the Department. Plaintiffs accepted payment as payment 
in full per the Medicaid Provider Agreement. 
44. Deny. 
45. Deny. 
46. Deny. 
ANSWER-4 
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GENERAL AND AFFIRMATIVE DEFENSES 
The Department's investigation into this matter is ongoing, and so without prejudicing 
and expressly reserving its right to amend, add to, or withdraw defenses, including affirmative 
defenses, the Department presents these defenses to the Complaint: 
1. Plaintiffs have failed to state a claim for which relief can be granted. 
2. Plaintiffs' claims are not ripe. 
3. Plaintiffs have failed to allege the necessary elements of a contract. 
4. Even if a contract exists, the Department has fully performed and Plaintiffs have 
suffered no harm. 
5. Plaintiffs are not entitled to any judgment in their favor or an award of damages 
under any contract or any other theory. 
6. Plaintiffs' claims are all barred by res judicata or other equitable doctrines such 
as laches and estoppel. 
7. Plaintiffs' claims are barred by the applicable statute of limitations. 
8. Plaintiffs are not entitled to an award of attorney fees under any statute, and the 
"Private Attorney General Doctrine," which Plaintiffs allege as a basis for attorney fees, has long 
been abolished in Idaho as a basis for recovering attorney fees against state agencies. See Roe v. 
Harris, 128 Idaho 569, 917 P.2d 403 (1996). 
Wherefore, having answered Plaintiffs' Complaint, the Department requests that this 
Court enter judgment against Plaintiffs and for the Department on all claims, that Plaintiffs take 
nothing, and that the Department be awarded its reasonable attorney fees pursuant to Idaho Code 
§§ 12-120, 12-121, and/or 12-117, and its costs as allowed by statute and/or rule. 
ANSWER-5 
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. ' 
DATED this 23rd day of October, 2012. 
STATE OF IDAHO 
OFFICE OF THE ATTORNEY GENERAL 
CARL J. WITHROE 
Deputy Attorney General 
CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 23rd day of October, 2012, I caused to be served a true and 
correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 east Iron Eagle Drive 
Eagle, ID 83616 
ANSWER-6 
~ U.S. Mail 
D Hand Delivery 
D Facsimile: (208) 938-9500 
D Email: dennischarney@gmail.com 
C0rvl--nv~ 
CARL J. WITHROE -------
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'¥1-· DENNIS M. CHARNEY, ISB #4610 CHARNEY AND ASSOCIATES, PLLC 
1191 East Iron Eagle Drive 
Eagle, Idaho 83616 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffs 
NOV 2 8 2012 
CHSI:::r;:;;,:;"'":T; D. R!CH, Clerk 
G; iU., HY G:SHL 
C:,puty 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
IN AND OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation, 
Plaintiffs, 
V. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
Case No. CV OC 1216467 
PLAINTIFFS' MOTION FOR 
SUMMARY JUDGMENT 
In accordance with Rule 56 of the Idaho Rules of Civil Procedure, each of the three 
Inclusion entities respectfully moves this Court for judgment granting Inclusions' claims for 
breach of contract. The Defendants failed to properly disburse valid Medicaid reimbursement 
payments to Inclusion for the services they provided to Idaho's disabled between October 1, 
2007 and April, 2012. A Federal Court ordered that the IDHW immediately implement the valid 
rates after its 2011 decision, but it was barred by the 11th Amendment's sovereign immunity, 
from awarding retroactive damages. Because the contracts underlying Inclusions' claims are 
PLAINTIFFS' MOTION FOR SUMMARY JUDGMENT- 1 
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• 
valid and enforceable, no genuine issues of material fact exist, and this matter is ripe for 
summary judgment based on the undisputed evidence and facts. In support of this motion, 
Inclusion submits a memorandum oflaw, two affidavits and the relevant contracts. 
DATED THIS 2]"- day of November 2012. 
PLAINTIFFS' MOTION FOR SUMMARY JUDGMENT - 2 
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CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this J:Jih. day of November, 2012, I caused a true and 
correct copy of the foregoing document to be served by the method indicated below, and 
addressed to the following: 
State of Idaho 
Office of the Attorney General 
Carl J. Withroe, Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
( ) U.S. Mail 
(~ Delivered 
( ) Electronic Mail 
( ) Facsimile 
~~-. 
Linaa Higgins ~
Legal Assistant 
PLAINTIFFS' MOTION FOR SUMMARY JUDGMENT - 3 
000039I 
i~ 
• 
--P.M._ 
------DENNIS M. CHARNEY, ISB #4610 
CHARNEY AND ASSOCIATES, PLLC 
1191 East Iron Eagle Drive 
Eagle, Idaho 83616 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffs 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
IN AND OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation, 
Plaintiffs, 
V. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
STATE OF IDAHO ) 
: ss. 
COUNTY OF ADA ) 
Case No. CV OC 1216467 
DENNIS CHARNEY'S AFFIDAVIT IN 
SUPPORT OF PLAINTIFFS' MOTION 
FOR SUMMARY JUDGMENT 
Dennis M. Charney, having first been duly sworn, upon his oath deposes and says as 
follows: 
1. Since the filing of the above-captioned case, I have been the counsel of record for 
Inclusion, Inc., Inclusion North, Inc., and Inclusion South, Inc. 
DENNIS CHARNEY'S AFFIDAVIT IN SUPPORT OF PLAINTIFFS' MOTION FOR 
SUMMARY JUDGMENT- I 
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2. I make this affidavit based on my personal knowledge. 
3. I did not represent the Inclusion entities in Idaho Federal Court case, Case 1 :09-
cv-00634-BLW; however, the entities were a party in that case. Inclusion and the Idaho 
Department of Health and Welfare stipulated to a set of facts. That stipulation and the facts 
therein are found in Docket 28 of that case. 
4. Federal District Judge Winmill wrote two decisions in that case. The second 
affirmed the findings of the first. Those are found in Dockets 39 and 40. 
5. True and correct copies of the above referenced documents are appended to this 
affidavit. 
DATED this 01'°' day of November, 2012. 
SUBSCRIBED AND SWORN to before me this ~ day of November 2012. 
-~ 
~ f ,, 
~blic for Id~O 
~- ~ 
Residing at: Meridian 
My Commission Expires: t, -2 2 -:J.O 17 
DENNIS CHARNEY'S AFFIDAVIT IN SUPPORT OF PLAINTIFFS' MOTION FOR 
SUMMARY JUDGMENT- 2 
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CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this a day of November, 2012, I caused a true and 
correct copy of the foregoing document to be served by the method indicated below, and 
addressed to the following: 
State of Idaho 
Office of the Attorney General 
Carl J. Withroe, Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
( ) lj..S': Mail 
(01-iand Delivered 
( ) Electronic Mail 
( ) Facsimile 
~.~ Lmda Higgins 
Legal Assistant 
DENNIS CHARNEY'S AFFIDAVIT IN SUPPORT OF PLAINTIFFS' MOTION FOR 
SUMMARY JUDGMENT- 3 
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e • Case 1:09-cv-00634-BLW Document 28 Filed 07/25/11 Page 1 of 9 
LAWRENCE G. WASDEN 
ATTORNEY GENERAL 
STATE OF IDAHO 
PEG M. DOUGHERTY, ISB #6043 
Lead Deputy Attorney General 
Contracts & Administrative Law Division 
CHARINA A. NEWELL, ISB #6783 
Contracts & Administrative Law Division 
450 W. State Street- 10th Floor 
PO Box 83720 
Boise, ID 83720-0036 
Telephone: (208) 334-553 7 
Fax: (208) 334-5548 
newellc@dhw.idaho.gov 
Attorneys for Defendants 
IN THE UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF IDAHO 
INCLUSION, INC., EXCEPTIONAL CHILD 
CENTER, INC., LIVING INDEPENDENTLY FOR 
EVERYONE, INC., TOMORROW'S HOPE 
SATELLITE SERVICES, INC., WDB, INC., 
Plaintiffs, 
v. 
RICHARD ARMS1RONG, and LESLIE 
CLEMENT, in their official capacities, 
Defendants. 
) 
) Case No. 09-CV-00634-BLW 
) 
) STIPULATION OF FACTS 
) 
) 
) 
) 
) 
) 
) 
) 
) 
COME NOW Defendants Armstrong and Clement, by and through their attorneys of 
record, and the above-named Plaintiffs, by and through their attorney of record, and hereby 
stipulate and agree. to the following facts: 
STIPULATION OF FACTS- Inclusion el al v. Armstrong/Clement (09-CV-00634-BLW), Page I of9 
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I. The Parties 
1. Plaintiffs are five Idaho corporations providing services to Medicaid eligible 
individuals in the state of Idaho. 
2. Defendant Richard Armstrong is the Director of Idaho's Department of Health and 
Welfare (IDHW). Defendant Leslie Clement is an IDHW Deputy Director and former IDHW 
Division of Medicaid Administrator with responsibility for administering and operating Idaho's 
Medicaid Plan at all times relevant to this litigation. 
II. Services Provided by Plaintiffs 
That are the Subject of this Lawsuit 
1. Medicaid is a cooperative federal-state program that directs federal funding to 
participating states to "enable[e] each state, as far as practicable ... to furnish ... medical 
assistance on behalf of families with dependent children and of aged, blind and disabled 
individuals, whose income and resources are insufficient to meet the costs of necessary medical 
services." 42 U.S.C. §1396-1. Should a state choose to participate in the Medicaid program, it 
must comply with the requirements of the Medicaid Act. The State of Idaho has chosen to 
participate in the Medicaid program. 
2. Idaho's Medicaid-covered services are set out in the Medicaid state plan. The State of 
Idaho also covers certain Medicaid benefits pursuant to waivers approved by the Federal Center 
for Medicaid and Medicare Services ("CMS''). One such waiver is known as the 
Developmentally Disabled Home and Community Based Services Waivel' ("DD Waiver,,). 
3. Pursuant to the DD Waiver, individuals who qualify to receive medical assistance and 
rehabilitation services under the Idaho Medicaid state plan and who also meet institutional level 
of care requirements to receive care in an Intermediate Care Facility for People with Intellectual 
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Disabilities ("ICF/ID") may choose to reside in either their own home and receive Supported 
Living services or in a Certified Family Home ("CFH"). See IDAPA 16.03.10.702.03. 
4. Plaintiffs in this case are Residential Habilitation Agencies (RHA) providing 
Residential Habilitation in Supported Living settings. 
5. Residential Habilitation consists of an integrated array of individually-tailored 
services and supports which are designed to assist eligible pruticipants to reside successfully in 
the community. These services and supports are set forth in IDAPA 16.03.10.703 and include 
skills training and/or direct assistance in areas such as decision making, money management, 
daily living skills, socialization, mobility and behavior shaping or management. Residential 
Habilitiation also includes personal assistance services to the participant in daily living activities, 
household tasks, and routine activities which the individual is unable to accomplish on his or her 
own, including grooming, bathing, eating, administe1ing medications that are normally self-
administered, communication, cleaning; laundry, meal preparation, shopping and the like. 
Residential Habilitation may also include skills training for participants, their family members 
and other caregivers. 
III. Reimbursement Rates 
for Residential Habilitation Services/Supported Living 
1. Each RHA wishing to offer services reimbursed by Medicaid must execute a Medicaid 
Provider Agreement. One of the terms of the Medicaid Provider Agreement is that the provider 
must accept Medicaid reimbursement as the total payment for covered services. Each of the 
Plaintiffs has executed one or more provider agreements. 
2. From March 2001 through November 2002, supported living services provided under 
the DD Waiver were reimbursed at an hourly rate with an effective cap of $202.60 per day. 
STIPULATION OF FACTS- Inclusion et al v. Armstrong/Clement (09-CV--00634-BLW), Page 3 of9 
000045
e • Case 1:09-cv-00634-BLW Document 28 Filed 07/25/11 Page 4 of 9 
3. Effective September 1, 2003, at the request of RHAs providing supported living 
service and developmental disability agency services, such as developmental therapy, IDHW 
instituted a "wrap around" service and reimbursement rate. Under the wrap around service, 
providers could be reimbursed a daily rate of $242.14 per day for all residential habilitation and 
supervisory services provided to residents in supported living. 
4. Effective October 1, 2004, following onsite observation of participants and survey of 
RHAs, IDHW initiated acuity based levels of care, and changed reimbursement for wrap around 
services to $221.12 per day for residents requiring a "High Support" level, and $263 .36 per day 
for residents requiring "Intense Support." 
5. Effective July 1, 2006, the IDHW modified the wrap around service rates, changing 
"High Support'' rate to $225.32 per day, and the "Intense Support" rate to $268.36. At the same 
time, rates for supported living services that were billed on an hourly basis were increased to 
$12.96 per hour for individual services, and $7.64 per hour for group services. These rates are 
still effective today. 
IV. The IDHW's Studies of Costs for Supported Living Services 
1. In 2005 the Idaho Legislature adopted Idaho Code Section 56-118 requiring the 
IDHW to implement reimbursement rate setting methodologies for various Medicaid services 
including residential habilitation agency services. As part of its efforts to comply with I.C. §56-
118 the IDHW contracted with Johnson, Villegas-Grubb and Associates ("JVGA") to assist in 
establishing a methodology for reviewing and determining Medicaid reimbursement rates to 
private businesses providing community-based services. 
2. The first report from JVGA was submitted to the Idaho Legislature on November 30, 
2006. JVGA's first report was the result of a survey of Medicaid providers to determine their 
costs of providing service. Utilizing what JVGA called the "Arizona Model,'' a proposed 
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reimbursement rate for each service was calculated utilizing a direct service wage component, 
with additions calculated as a percentage of direct service wages for Employment Related 
Expenditures, Program Related Expenditures, and General and Administrative Expenses. The 
JVGA report recommended the following changes in reimbursement rates for residential 
habilitation services in a supported living environment: 
Description 2006 Rate JVGA Proposed % Change 
Rate 
Daily Rate - High Support $225.32 $228.48 1.4% 
Daily Rate - Intense Support $268.36 $342.72 27.7% 
Hourly Rate - Individual $12.96 $18.72 44.3% 
Hourly Rate - Group $7.64 $7.48 -2.1% 
3. The IDHW did not modify residential habilitiation reimbursement rates as proposed 
by JVGA, but continued to conduct cost and time studies. The results of the IDHW's studies 
were reported to the Legislature each year. 
4. In 2009, the IDHW compiled the results of its cost studies over the preceding years, 
made modifications to the "Arizona Model" as proposed by JVGA, and sought CMS approval of 
an amendment to the DD Waiver to change the method of setting reimbursement rates. The 
IDHW created a "Summary of Service Codes" based on the available studies which calculated 
proposed reimbursement rates for certain services based on wage rates, employment related 
expenditures, program suppqrt expenses, paid leave time and general and administrative 
expenses. The IDHW's 2009 calculation was part of its report to the legislature under J.C. §56-
118. The following is a comparison of the 2006 Rates, the JVGA Proposed Rates and the 
IDHW's 2009 calculations: 
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Description 2006 Rate JV G Proposed Rate IDHW's 
Proposed 
2009 Rate 
Daily Rate - High Support $225.32 $228.48 $248.40 
Daily Rate - Intense Support $268.36 $342.72 $496.56 
Hourly Rate - Individual $12.96 $18.72 $20.68 
Hourly Rate - Group $7.64 $7.48 $8.28 
5. The IDHW has not implemented the rates set out in the 2009 calculation for the 
services at issue in this case. 
6. Sheila Pugatch is the Principal Financial Specialist at IDHW. She manages the Office 
of Reimbursement Policy, which has primary responsibility for setting Medicaid reimbursement 
rates. 
7. Ms. Pugatch directed the IDHW's efforts to conduct cost studies and to calculate 
proposed reimbursement rates, including the IDHW's 2009 rate proposals. In addition, Ms. 
Pugatch oversaw the efforts of NGA to collect and analyze cost data. The result of the JVGA 
proposal on rates would have been a $4 million increase in state Medicaid expenditures. If the 
Legislature had appropriated additional funds, the IDHW intended to implement the JVGA 
proposed rates. The Legislature did not, however, appropriate funds for those increases. 
8. The present rate, implemented in 2006, is not based on the cost studies performed 
between 2006 and 2009. The IDHW would implement the rates set out in the 2009 legislative 
report if the Idaho Legislature would appropriate the funds to pay them. In the absence of an 
appropriation, the IDHW has not implemented those rates. 
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V. Access to Supported Living Services 
I, Services covered by the DD Waiver are readily available to eligible participants. 
There are no waiting lists for any Medicaid services in Idaho. If a DD Waiver participant 
chooses to live in their own home and receive supported living services, the participant's service 
coordinator and care manager assist with providing the participant RHAs in the geographic area 
to choose from. 
2. Currently there are 61 RHAs certified to provide supported living services in 
Idaho. The following table shows the number of RHAs providing supported living services in 
each of IDHW's seven regions throughout the state: 
Region 1 =5 
Region 2=7 
Region 3 =9 
Region 4 = 14 
Region 5 = 7 
Region 6= 9 
Region 7 = 10 
3. There are 6,202 participants receiving supported living services. As of the end of 
calendar year 2010 Plaintiffs submitted claims for supported living services for the following 
number of participants: 
Provider 
Inclusions Inc. 
Excepitonal Child Center, Inc. 
Living Independently For Everyone, Inc. 
WDB, Inc. 
Total Plaintiffs 
# of Participants 
138 
10 
36 
38 
222 
% of Total 
2.2% 
.16% 
.6% 
.61% 
3.5% 
4. The IDHW Critical Incident and Complaint Data Base, used to track all Medicaid 
benefits and services complaints, including complaints related to access to services, shows no 
unresolved complaints for supported living services. 
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5. Jim Whitaker, Operations Director for Plaintiff Inclusions, Inc., testified that 
Inclusions, Inc. had not ever turned away a prospective client because it could not afford to 
provide supported living services. 
6. James Hutchings, Administrator and owner of Exceptional Child Center, Inc. testified 
that his agency could take on at least two more supported living clients. To his knowledge his 
agency had not ever turned away a supported living client. 
DATED this 25th day of July, 2011. 
DATED this 25th day of July, 2011. 
HERZFELD & PIOTROWSKI 
Isl 
JAMES M. PIOTROWSKI 
Attorney for Plaintiffs 
OFFICE OF THE ATTORNEY GENERAL 
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CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 25th day of July, 2011, I electronically filed the foregoing 
with the Clerk of the Court using the CM/ECF system and serviced a copy of said document 
upon all parties by the method listed below: 
Attorneys for Plaintiffs 
James M. Piotrowski 
Marty Durand 
HERZFELD & PIOTROWSKI, LLP 
P0Box2864 
824 W. Franklin Street 
Boise, Idaho 83701 
~CM/ECF 
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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF IDAHO 
INCLUSION, INC.; EXCEPTIONAL 
CHILD CENTER, INC.; LIVING 
INDEPENDENTLY FOR EVERYONE, 
INC.; TOMORROW'S HOPE 
SATELLITE SERVICES, INC.; WDB, 
INC., 
Plaintiffs, 
v. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities, 
Defendants. 
Case No. 1:09-cv-00634-BLW 
MEMORANDUM DECISION AND 
ORDER 
Before the Court are cross Motions for Summary Judgment by Plaintiffs (Dkt. 29) 
and Defendants (Dkt. 30). As memorialized in Docket Entry Order 27, the parties agreed 
that this case can be resolved on stipulated facts in lieu of a bench trial. The parties 
submitted Stipulated Facts (Dkt. 28) and briefing, and the Court heard oral argument on 
October 31, 2011. Having fully considered the parties' written and oral arguments, and 
being familiar with the record, including stipulated facts, the Court will grant summary 
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judgment as to Plaintiffs, and deny summary as to Defendants, as more fully expressed 
below. 
BACKGROUND 
Plaintiffs are five Idaho corporations providing "residential habilitation" services 
to Medicaid eligible individuals in supported living settings in the state of Idaho. Stip. 
Facts at 2-3, Dkt. 28. Residential habilitation describes an array of services designed and 
provided to assist Medicaid participants in residing successfully in the community. Id. at 
3. Such services include, but are not limited to, skills training, and assistance with 
decision-making, money management, socialization, mobility, and behavior shaping or 
management, as well as grooming, bathing, eating, administering medications, meal 
preparation, laundry, shopping and the like. Id. Services may also include skills training 
for family and non-family caregivers for participants. Id. 
Defendants are Richard Armstrong - Director of Idaho's Department of Health 
and Welfare (IDHW), and Leslie Clement - an IDHW Deputy Director and former 
IDHW Division of Medicaid Administrator. Id. at 2. Clement has had the responsibility 
of administering and operating Idaho's Medicaid program under the direction and 
supervision of Armstrong at all times relevant to this case. Id. 
Medicaid is a cooperative federal-state program that directs federal funding to 
participating states to provide medical assistance to "families with dependent children, .. 
. [and] aged, blind and disabled individuals, whose income and resources are insufficient 
to meet the costs of necessary medical services." 42 U.S.C. § 1396-1; Stip. Facts at 2. 
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States that choose to participate in the Medicaid program - including Idaho - must 
comply with the requirements of the Medicaid Act, which includes development of a 
state plan. 42 U.S.C. § 1396a(a). The state plan must be approved by the Federal Center 
for Medicaid and Medicare Services (CMS). 42 C.F.R. § 430.10. 
In 1981, Congress passed amendment§ 1915(c) "in response to ... studies 
showing that many persons residing in Medicaid-funded institutions would be capable of 
living at home or in the community if additional support services were available." 
Sanchez v. Johnson, 416 F.3d 1051, 1054 (9th Cir. 2005). Under the amendment, CMS 
can waive certain Medicaid Act requirements where a state demonstrates that the cost of 
caring for an individual in a home and community based program would be less than or 
equal to the cost of providing institutional care. Id. Idaho has been approved by CMS 
for three waiver programs, including the Developmentally Disabled Home and 
Community Based Services Waiver (DD Waiver). Stip. Facts at 2. The services 
provided by Plaintiffs in this case are pursuant to Idaho's DD Waiver. Id. at 3. 
Effective October 1, 2004, the IDHW established reimbursement rates for two 
separate levels of care - "high support," and "intense support." Id. On July 1, 2006, 
based on onsite observations and a survey of residential habilitation agencies, those rates 
(see table below) increased slightly. Id. 
In 2005, Idaho's Legislature passed Idaho Code§ 56-118, requiring the IDHW to 
"implement a methodology for reviewing and determining reimbursement rates" for 
Medicaid services that incorporates providers' actual costs of providing services. LC. 
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§ 56-118(1), (2). In response, the IDHW contracted Johnson, Villegas-Grubb and 
Associates (NGA) to conduct applicable studies. Stip. Facts at 4. NGA's efforts were 
overseen by Sheila Pugatch, Principal Financial Specialist at IDHW, who manages the 
Office of Reimbursement Policy and has primary responsibility for setting Medicaid 
reimbursement rates in Idaho. Id. at 6. 
NGA surveyed Medicaid providers regarding the cost of providing services. Id. 
at 4. Based on its survey, NGA submitted a report to the Idaho Legislature on 
November 30, 2006, recommending increases in reimbursement rates. NGA continued 
to conduct studies, and in 2009, the IDHW submitted revised proposed rates that 
reflected further analysis. The current rates (implemented in July 2006), as well as those 
based on NGA's surveys are set forth as follows: 
Current rate, NGA rate proposed IDHWrate 
effective July 1, November 30, 2006 proposed in 2009 
2006 
Daily Rate - High $225.32 $228.48 $248.40 
Support 
Daily Rate-Intense $268.36 $342.72 $496.56 
Support 
Despite, the proposed amendments based on NGA's studies, the IDHW has not 
changed the reimbursement rates implemented in July 2006. According to Pugatch, the 
rate changes proposed in 2009 would have increased Idaho's Medicaid expenditures by 
$4 million. Id. at 6. Because Idaho's Legislature did not appropriate the necessary funds, 
the IDHW did not implement the proposed rate changes. Id. at 6. Thus, the current 
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reimbursement rates are not based on the cost studies performed by NGA between 2006 
and 2009. Id. at 6. 
There are currently 61 residential habilitation agencies, such as Plaintiffs, in Idaho. 
Id. at 7. There are 6,202 participants receiving supported living services. Id. Services 
covered by the DD Waiver are readily available to eligible participants; there are no 
waiting lists for any Medicaid services in Idaho. Id. The IDHW Critical Incident and 
Complaint Data Base, used to track Medicaid benefits and services complaints, including 
complaints related to access to services, shows no unresolved complaints for supported 
living services. Id. Neither plaintiff agency has turned away a prospective client based 
on an inability to afford providing them supported living services. Id. 
LEGAL STANDARD 
Plaintiffs challenge the IDHW' s compliance with the Medicaid Act, and seek 
prospective and injunctive relief. Where a movant shows "there is no genuine dispute as 
to any material fact and the movant is entitled to judgment as a matter of law," the court 
shall grant summary judgment in favor of the movant. Fed. R. Civ. P. 56(a). The parties 
in this case have stipulated to all relevant facts and filed cross motions for summary 
judgment, arguing that each is entitled to judgment as a matter oflaw. The Court now 
applies the relevant law to the stipulated facts before it. 
ANALYSIS 
The federal statutory provision at issue here is "§ 30A" of the Medicaid Act. 
Under that provision, participating states must set forth in their state plan, a process for 
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the use of, and payment for, Medicaid Plan services. 42 U.S.C. 1396a(a)(30)(A). The 
plan should prevent unnecessary use of care and services, and ensure that payments "are 
consistent with efficiency, economy, and quality of care and are sufficient to enlist 
enough providers" to meet the need for care and services in the geographic area. Id. 
The Ninth Circuit has interpreted § 30A as having both "substantive and 
procedural requirements." Indep. Living Center v. Maxwell-Jolly, 572 F.3d 644,651 (9th 
Cir. 2009). Substantively, the agency administering its state's Medicaid program must 
set reimbursement rates "that bear a reasonable relationship to efficient and economical . 
. . costs of providing quality services." Orthopaedic Hosp. v. Be/she, 103 F.3d 1491, 
1496 (9th Cir. 1997). To accomplish this, the agency must perform and "rely on 
responsible cost studies ... that provide reliable data as a basis for its rate setting." 
Indep. Living Center, 572 F.3d at 651. Where rates fail to "substantially reimburse 
providers their costs," there must be some justification other than "purely budgetary 
reasons." Be/she, 103 F.3d at 1499 n.3 (citing Beno v. Shala/a, 30 F.3d 1057, 1069 (9th 
Cir. 1994)). 
Ninth Circuit cases addressing alleged violations of§ 30A have involved changes 
to reimbursement rates or methodologies, not maintenance of existing rates. Cf Indep. 
Living Ctr. v. Shewry, 543 F.3d 1047 (9th Cir. 2008); Indep. Living Ctr. v. Shewry, 543 
F.3d 1050 (9th Cir. 2008); Indep. Living Ctr. v. Maxwell-Jolly, 572 F.3d 644; Indep. 
Living Ctr. v. Maxwell-Jolly, 590 F.3d 725 (9th Cir. 2009); Cal. Pharmacists Ass 'n v. 
Maxwell-Jolly, 596 F.3d 1098 (9th Cir. 2010); Dominguez ex rel. Brown v. 
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Schwarzenegger, 596 F.3d 1097 (9th Cir. 2010); Indep. Living Ctr. v. Maxwell-Jolly, 374 
F ed.Appx. 690 (9th Cir. 2010). Indeed, this Court has addressed the validity of a 
reimbursement rate reduction, and rejected the rate change based on the IDHW's failure 
to rely on responsible cost studies. Unity Service Coordination, Inc. v. Armstrong, 2011 
WL 864472 (D. Idaho, March 10, 2011). 
Here, Plaintiffs do not challenge the propriety of a rate change action. Instead, 
they challenge the IDHW's inaction, or failure to amend existing reimbursement rates. 
The IDHW set rates in July 2006 based on "onsite observations of participants" and a 
survey of residential habilitation agencies. Stip. Facts, Dkt. 28 at 4. But subsequent 
studies, performed at the IDHW's request, reveal that actual provider costs exceed the 
2006 rates. 
The IDHW highlights that there are no unresolved complaints regarding care for 
supported living clients. Also, Plaintiffs Inclusion and Exceptional Child Center have 
never turned away a client based on the cost of providing services. Given these stipulated 
facts, the record would appear to support that current rates are "consistent with 
efficiency, economy, and quality of care," as discussed by the Ninth Circuit in Be/she, 
103 F.3d at 1496. However, the court in Be/she went on to say that "[provider] costs are 
an integral part of the consideration" that cannot be ignored. Id. at 1496-99. 
Thus, to fulfill the substantive requirements of§ 30A, a state agency must 
consider actual provider costs. To satisfy§ 30A's procedural requirements, the IDHW 
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cannot set rates based on responsible cost studies, then disregard undisputed evidence of 
increasing costs from studies completed in subsequent years. 
The Court is reluctant to become entangled in the management of state 
government. Also, the Court is mindful that an order requiring the IDHW to amend its 
reimbursement rates will not cause requisite funding to appear; the ruling may in fact 
force the IDHW to reallocate funds from other programs. But the law is clear that 
budgetary concerns cannot form the sole basis for reimbursement rates. Be/she, 103 F.3d 
at 1499. The Court need not wait for evidence of low quality care or insufficient access 
to services before intervention is warranted. 
In supplemental briefing provided at the Court's request, the parties note that the 
Ninth Circuit stands alone in finding that§ 30A includes procedural requirements to 
achieve economy, efficiency, access, and quality. See Methodist Hospitals, Inc. v. 
Sullivan, 91 F.3d 1026, 1030 (7th Cir. 1996); Minnesota Homecare Assn. v. Gomez, 108 
F.3d 917,918 (8th Cir. 1997); Rite Aid of Penn., Inc. v. Houston, 171 F.3d 842,851 (3rd 
Cir. 1999); Conn. Assn. of Health Care Facilities, Inc. v. Rell, 395 Fed.Appx. 741, 742-
43 (2d Cir. 2010). However, the United States Supreme Court denied a petition for writ 
of certiorari on this issue in the Ninth Circuit's decision in Be/she. Be/she v. Orthopaedic 
Hosp., 522 U.S. 1044 (1998). Despite the positions taken by other circuits, the Ninth 
Circuit's clear holding in Be/she remains the controlling authority for the Court here. 
Although the Supreme Court's recent grant of certiorari in Indep. Liv. Ctr. v. 
Maxwell-Jolly, 131 S.Ct 992 (2011), raises some question as to the long-term viability of 
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the Ninth Circuit's holding in Indep. Liv. Ctr. of So. Calv. Shewry, 543 F.3d 1050, 1065 
(9th Cir. 2008), that development does not appear to have any direct significance here. 
In Shewry, the Ninth Circuit held that providers have standing under the Supremacy 
Clause to challenge a state law reducing reimbursement rates, as preempted by § 30A. 
On that issue, the Eleventh Circuit stands apart from a majority of sister circuits, 
including the Ninth Circuit, which agree that provider standing exists. With this 
backdrop, the Court finds no reason to stay its decision here. Again, the Ninth Circuit's 
position is clear, and controls the outcome as discussed above. 
The Court will therefore grant Plaintiffs' motion for summary judgment, and deny 
Defendants' motion for summary judgment. 
ORDER 
IT IS ORDERED THAT: 
1. Plaintiffs' Motion for Summary Judgment (Dkt. 29) is GRANTED. 
2. Defendants' Motion for Summary Judgment (Dkt. 30) is DENIED. 
DATED: December 12, 2011 
MEMORANDUM DECISION AND ORDER- 9 
000060
e e 
Case 1:09-cv-00634-BLW Document 49 Filed 04/12/12 Page 1 of 7 
UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF IDAHO 
INCLUSION, INC.; EXCEPTIONAL 
CHILD CENTER, INC.; LIVING 
INDEPENDENTLY FOR EVERYONE, 
INC.; TOMORROW'S HOPE 
SATELLITE SERVICES, INC.; WDB, 
INC., 
Plaintiffs, 
V. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities, 
Defendants. 
Case No. 1:09-cv-00634-BLW 
MEMORANDUM DECISION AND 
ORDER 
Before the Court is Defendants' Motion for Reconsideration (Dkt. 40), Plaintiffs' 
Motion for Entry of Judgment (Dkt. 43) and Plaintiffs' Motion to Expedite (Dkt. 44). 
Having considered the parties' briefing and being familiar with the record, the Court will 
deny reconsideration and enter judgment, thus rendering moot the Motion to Expedite. 
BACKGROUND 
Plaintiffs are five Idaho corporations providing "residential habilitation" services 
to Medicaid eligible individuals in supported living settings in the state of Idaho. Stip. 
Facts, Dkt. 28 at 2-3. Residential habilitation services help Medicaid participants to 
reside in the community by providing skills training, assistance with decision-making, 
socialization, mobility, and activities of daily living (e.g. eating, bathing). Id. 
Defendants are Richard Armstrong-Director of Idaho's Department of Health and 
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Welfare (IDHW), and Leslie Clement - an IDHW Deputy Director and former IDHW 
Division of Medicaid Administrator. Id. at 2. 
Plaintiffs filed this action seeking to enjoin changes to IDHW's reimbursement 
rates for service providers - such as Plaintiffs - arguing that the proposed rate changes 
violated state and federal law. The parties agreed the matter could be decided on 
stipulated facts, without need for a trial. After reviewing the Stipulated Facts and 
considering the parties' arguments, this Court granted summary judgment to Plaintiffs 
and against Defendants. Memorandum Decision & Order, Dkt. 39. Defendants now 
seek reconsideration of that decision, and Plaintiffs move for entry of judgment. 
LEGAL STANDARD 
A motion to reconsider an interlocutory ruling requires an analysis of two 
important principles: (1) error must be corrected, and (2) judicial efficiency demands 
forward progress. The former principle has led courts to hold that a denial of a motion to 
dismiss or for summary judgment may be reconsidered at any time before final judgment. 
Preaseau v. Prudential Insurance Co .• 591 F.2d 74, 79-80 (9th Cir. 1979). While even 
an interlocutory decision becomes the "law of the case," it is not necessarily carved in 
stone. 
Justice Oliver Wendell Holmes concluded that the "law of the case" doctrine 
"merely expresses the practice of courts generally to refuse to reopen what has been 
decided, not a limit to their power." Messinger v. Anderson, 225 U.S. 436,444 (1912). 
"The only sensible thing for a trial court to do is to set itself right as soon as possible 
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when convinced that the law of the case is erroneous. There is no need to await 
reversal." In re Airport Car Rental Antitrust Litigation, 521 F.Supp. 568, 572 (N.D.Cal. 
1981)(Schwartzer, J.). However, the need to be right must co-exist with the need for 
forward progress. A court's opinions "are not intended as mere first drafts, subject to 
revision and reconsideration at a litigant's pleasure." Quaker Alloy Casting Co. v. Gulfco 
Indus., Inc., 123 F.R.D. 282,288 (N.D.Ill.1988). 
Reconsideration of a court's prior ruling under Federal Rule of Civil Procedure 
59( e) is appropriate "if ( 1) the district court is presented with newly discovered evidence, 
(2) the district court committed clear error or made an initial decision that was manifestly 
unjust, or (3) there is an intervening change in controlling law." S.E.C. v. Platforms 
Wireless Int'! Corp., 617 F.3d 1072, 1100 (9th Cir. 2010) (citation omitted). Defendants 
here seek reconsideration under all three bases. 
ANALYSIS 
1. New Evidence 
Defendants first argue that the Court should reconsider its decision based on newly 
discovered evidence: two errors in the parties' Stipulations of Fact, discovered after the 
stipulations were submitted to the Court; and previously unavailable data regarding bids 
by service providers for an emergency placement services contract. According to 
Defendants, the number of participants receiving supported living services, as stipulated 
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by the parties, reflects a clerical error, and should have been much lower. 1 Defendants 
state that the stipulated rate for intense support services - $496.56 - is also incorrect, and 
should have been $413.82. Pugatch Dec., Dkt. 40-3 ,r 4. Defendants do not discuss how 
either error warrants reconsideration, except to note that the Court's decision "rests in 
part on" the incorrect data. Def Br., Dkt. 40-1 at 4. Defendants further argue that bids 
for an emergency placement services contract, unavailable before December 2011, also 
support reconsideration. 
The Court finds that the proffered new evidence fails to support reconsideration 
for three reasons. First, the errors in the parties' stipulated facts are not new; Defendants 
have not shown, nor do they argue, that the evidence was unavailable or could not have 
been discovered at the time the parties submitted stipulated facts to the Court. Cf. 
Lainez-Ortiz v. INS, 96 F.3d 393,400 (9th Cir. 1996)(requiring newly discovered 
evidence to have been previously unavailable, in order to warrant reopening 
proceedings). As to the bids for the emergency placement services contract, the Court 
finds such evidence immaterial to the costs and reimbursement rates for residential 
habilitation service providers. 
Second, although Defendants cite a declaration from Sheila Pugatch (IDHW's 
Principal Financial Specialist), to support that the two stipulations are in error, there is no 
1 The Stipulated Facts note "[t]here are 6,202 participants receiving supported living services;" although 
no year is cited, the next sentence provides, "[a]s of the end of calendar year 2010 Plaintiffs submitted 
claims for supported living services for the following number of participants .... " Stip. Facts, Dkt. 28 at 
7. Defendants now assert that there were 717 participants using supported living services as of September 
30, 2011. Pugatch Dec., Dkt. 40-3 ,i 3. 
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indication that Plaintiffs agree. Absent further proceedings or a stipulation by Plaintiffs, 
Defendants' "new evidence" is simply an unresolved issue of fact. 2 
Third, even if the parties had stipulated to the evidence now offered by 
Defendants, the Court's decision would be no different. It is undisputed that 
reimbursement rates for the relevant service providers have remained unchanged since 
2006. Stip. Facts, Dkt. 28 at 6. It is also undisputed that between 2006 and 2009, 
provider cost studies were done at the IDHW's request. Id. Most significantly, the 
parties agree that the rates have not been changed because the state legislature failed to 
appropriate funds to pay for the increases suggested by the cost studies. Id. The Court 
granted summary judgment to Plaintiffs because, as shown by these agreed facts, the 
current reimbursement rates fail to take into account actual provider costs. 
The corrected number of participants would have no effect on the Court's analysis. 
The corrected figure for intense support services, although lower than the stipulated 
figure, is still well above - and thus unaccounted for in - the current rate. The Court will 
therefore deny reconsideration on the basis of newly discovered evidence. 
2. Clear Error 
Defendants' second basis for reconsideration is that the Court clearly erred in its 
analysis of Orthopaedic Hospital v. Be/she, 103 F.3d 1491 {9th Cir. 1997). Defendants' 
arguments are little more than an effort to take a second bite at the apple. Defendants 
2 Defendants ask that the stipulated facts be corrected in the record, but such request is properly the 
subject of a separate motion to which Plaintiffs would be entitled to respond. The Court here will address 
the request for reconsideration only. 
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attempt to distinguish Be/she - all but ignored in Defendants' summary judgment briefing 
- on its facts. The Court thoroughly examined and discussed Belshe in rendering its 
decision for Plaintiffs. The Court stands by that analysis now. Defendants having failed 
to show clear error, the Court will deny reconsideration on that basis. 
3. Change In Controlling Law 
Defendants asked the Court to delay judgment until after the Supreme Court 
issued its decision in Douglas v. Indep. Living Ctr., - S.Ct. - , 2012 WL 555204 (2012). 
That case was decided on February 22, 2012, thus the request to postpone judgment is 
moot. As Plaintiffs correctly observe, the Supreme Court's decision in Douglas did not 
alter Belshe, or this Court's decision here. Given the procedural posture in Douglas, the 
Supreme Court remanded to the Ninth Circuit to address whether a plaintiff may bring a 
Supremacy Clause challenge where the allegedly non-compliant state law has been 
approved by the federal Centers for Medicare & Medicaid Services. The action before 
this Court does not challenge a state statute, let alone a state statute approved by the 
designated federal agency. Instead, it challenges the IDHW's compliance with state and 
federal law. There being no relevant change in controlling law, the Court will deny 
reconsideration on that basis as well. 
4. Entry of Judgment 
The Supreme Court having decided Douglas, there is no basis to delay entry of 
judgment here. Plaintiffs submitted a proposed judgment. Other than to request that the 
Court delay entry, Defendants have not objected nor otherwise responded with an 
MEMORANDUM DECISION AND ORDER- 6 
000066
------..ir 
e • Case 1:09-cv-00634-BLW Document 49 Filed 04/12/12 Page 7 of 7 
alternate proposal. The Court finds Plaintiffs' proposed form appropriate and in 
accordance with the Court's Memorandum Decision and Order (Dkt. 39), and will thus 
enter judgment consistent with Plaintiffs' proposal, to be filed concurrently herewith. 
ORDER 
IT IS ORDERED THAT: 
1. Defendants' Motion for Reconsideration (Dkt. 40) is DENIED. 
2. Plaintiffs' Motion for Entry of Judgment (Dkt. 43) is GRANTED. 
Judgment will be entered separately. 
3. Plaintiffs' Motion to Expedite (Dkt. 44) is DENIED as MOOT. 
5'\"ATlls <:'o DATED: April 12, 2012 
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DENNIS M. CHARNEY, ISB #4610 
CHARNEY AND ASSOCIATES, PLLC 
1191 East Iron Eagle Drive 
Eagle, Idaho 83616 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffa 
• 
NOV 2 8 2012 
CHR1STOPHEi4 D. RICH, Clerk 
By KATHY BIEHL 
.,.. 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
IN AND OF THE ST A TE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation, 
Plaintiffs, 
v. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
STATE OF IDAHO) 
) : ss. 
COUNTY OF ADA ) 
Case No. CV OC 1216467 
ROBERT CHANEY'S AFFIDAVIT IN 
SUPPORT OF PLAINTIFFS' MOTION 
FOR SUMMARY JUDGMENT 
ROBERT CHANEY, having first been duly sworn, upon his oath deposes and says as 
follows: 
1. My name is Robert Chaney. I am over 21 years of age and of sound mind. I have 
personal knowledge of the facts stated below. 
2. I am the controller for the Inclusion entities. My responsibilities include bill 
paying and accounting. I have worked in this capacity for more than ten years. 
ROBERT CHANEY'S AFFIDAVIT IN SUPPORT OF PLAINTIFFS' MOTION FOR 
SUMMARY JUDGMENT - 1 
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3. I have compared the reimbursement amounts that were actually paid compared 
with what the Idaho Department of Health and Welfare still owes Inclusion. I prepared a 
detailed report for each entity reflecting the amount each entity was underpaid. The process 
required that 1 review our records and simply compare what Inclusion was paid for the services 
provided versus what it should have been paid according to the federal judge. 
4. These reports accurately reflect the amount that was underpaid from October 1, 
2007 to April, 2012. As of April, 2012 the IDHW began making the correct payments pursuant 
to the federal order. 
5. The summary for all entities is attached as Exhibit A ....... 1 
6. The repo1ts specific to Inclusion, Inc. are attached as Exhibit B ...... 2-289 
7. The reports specific to Inclusion South, Inc. are attached as Exhibit C ..... 290-344 
8. The repo1ts specific to Inclusion North, Inc. are attached as Exhibit D ..... 345-371 
9. The Medicaid Provider Agreement for each of the years in question for Inclusion, 
Inc. The agreements for each relevant year and each entity are identical. Exhibit E ..... 372-377 
DATED this j£z_ day ofNovember, 2012. 
SUBSCRIBED AND SWORN to before me this f? day of November 2012. 
Residing at: ~ t 0 
My Commission Expires: 'I/ q f 't,. 
ROBERT CHANEY'S AFFIDAVIT IN SUPPORT OF PLAINTIFFS' MOTION FOR 
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CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this cRJ#i day of November, 2012, I caused a true and 
correct copy of the foregoing document to be served by the method indicated below, and 
addressed to the following: 
State of Idaho 
Office of the Attorney General 
Carl J. Withroe, Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
( ) U.S. Mail 
( ) Hand Delivered 
( ) Electronic Mail 
( ) Facsimile 
~~~ rr;;Higgins 0 
Legal Assistant 
ROBERT CHANEY'S AFFIDAVIT IN SUPPORT OF PLAINTIFFS' MOTION FOR 
SUMMARY JUDGMENT - 3 
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South Only 1/6/08-12/31 1/1-4/11/12 
2007 2008 2009 2010 2011 2012 
H2015 No Data H2015 $ 60,957.12 H2015 $ 65,620.00 H2015 $ 65,440.51 H2015 $ 84,460.66 H2015 $21,299.48 
H2015 HQ No Data H2015 HQ $ 5,191.84 H2015HQ $ 10,497.12 H2015 HQ $ 10,904.64 H2015 HQ $ 11,490.08 H2015 HQ $ 1,378.24 
H2016 No Data H2016 $ 12,779.20 H2016 $ 72,795.80 H2016 $ 187,580.40 H2016 $ 33,317.19 H2016 $20,766.20 
H2022 No Data H2022 $ 81 ,703.20 H2022 $ 56,222.88 H2022 $ 28,342.24 H2022 $ 54,561 .12 H2022 $20,887.40 
$ 160,631.36 $ 205,135.80 $ 292,267.79 $ 183,829.05 $64,331.32 
South Grand Total $ 906,195.32 
-
Only 1/6/08-12/31 1/1-4/11/12 
North 2007 2008 2009 2010 I 2011 2012 
H2015 No Data H2015 $ 38,285.41 H2015 $ 30,837.54 H2015 $ 32,074.67 H2015 I $ 30,586.64 H2015 $11,373.49 
e 
H2015 HQ No Data H2015 HQ $ 13,641.12 H2015 HQ $ 12,533.12 H2015 HQ $ 11 ,754.40 H2015 HQ $ 12,681 .28 H2015 HQ $ 3,588.16 
H2016 No Data H2016 $ 14,376.60 H2016 $ 105,428.40 H2016 $ 157,229.80 H2016 $ 212,454.20 H2016 $70,970.20 
H2022 No Data H2022 $ 36,212.52 H2022 $ 30,465.60 H2022 $ 19,341 .04 H2022 $ 26,057.32 H2022 $ 7,062.48 
$ 102,515.65 $ 179,264.66 $ 220,399.91 $ 281,779.44 $92,994.33 
North Grand Total $ 876,953.99 
Inclusion I 1/1-4/11/12 
2007 2008 2009 2010 2011 2012 
H2015 $ 47,829.26 H2015 $ 150,003.46 H2015 $ 143,057.39 H2015 $ 138,471.71 H2015 $157,751 .64 H2015 $39,774.41 
H2015 HQ $ 22,592.00 H2015 HQ $ 79,657.44 H2015 HQ $ 57,599.20 H2015 HQ $ 67,940.64 H2015 HQ $67,403.89 H2015 HQ $17,790.24 
H2022 $ 76,256.32 H2016 US (School H $ 2,344.96 H2016 U8 $ 36,685.44 H2016 U8 I $ 67,441 .92 H2016 U8 I $60,771.84 H2016 U8 I $370.50 
H2016 $ 96,756.80 H2016 $ 504,550.20 H2016 U8 l $ 1,392.32 H2016 U8' $ 4,543.36 H2016 U8' 1703.76 H2016 $349,602.40 
$243,434.38 H2022 $ 310,379.84 H2016 U8 l $ 12,458.64 H2016 U8' $ 35,226.75 H2016 ua • $1,264.55 H2022 $81 ,795.52 
$ 1,046,935.90 H2016 $ 756,711 .20 H2016 $ 942,922.40 H2016 $1,259,892.20 $489,333.07 
H2022 $ 347,377.08 H2022 $ 324,389.40 H2022 $ 303,732.80 
I $ 1,355,281.27 $1,580,936.18 $1,852,520.68 
I 
i 
Inclusion Grand Total $ 6,568,441.48 
-i Total for all companies $ 8,351,590.79 
....... 
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Patient Last Name Patient First Name Service Start Date Service End Date Date Processed Date Paid Check Date Paid Amount Units Billed 
LAWRENCE BRUCE 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $12.96 4 
DAVIS CARRIE 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $51.84 16 
DIETRICH TANNA 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $64.80 20 
BOWEN TERRILL 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $71.28 22 
TENISON CHANTEil 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $116.64 36 
VITALE LUCCIA 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $129.60 40 
EDMONDS GALE 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $129.60 40 
JACOBSON STEVEN 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $129.60 40 
GOECKE RITZ EMILY 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $129.60 40 
RESCH BRADLEY 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $259.20 80 
WOOD AMY 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $298.08 92 
MULLINS KENDRA 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $933.12 288 
-FIELD KEVIN 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,036.80 320 
LAWRENCE BRUCE 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $12.96 4 
DAVIS CARRIE 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $51.84 16 
DIETRICH TANNA 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $64.80 20 
BOWEN TERRILL 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $71.28 22 
TENISON CHANTEil 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $116.64 36 
JACOBSON STEVEN 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $129.60 40 
EDMONDS GALE 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $129.60 40 
VITALE LUCCIA 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $129.60 40 
GOECKERITZ EMILY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $129.60 40 
RESCH BRADLEY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $259.20 80 
WOOD AMY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $298.08 92 
MULLINS KENDRA 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $933.12 288 
FIELD KEVIN 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,036.80 320 
BAUGH GABRIEL 10/7/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,866.24 576 
BAUGH GABRIEL 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $2,177.28 672 
LAWRENCE BRUCE 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $12.96 4 
DAVIS CARRIE 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $51.84 16 e 
DIETRICH TANNA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $64.80 20 
BOWEN TERRILL 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $71.28 22 
TENISON CHANTEil 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $116.64 36 
JACOBSON STEVEN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $129.60 40 
EDMONDS GALE 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $129.60 40 
VITALE LUCCIA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $129.60 40 
GOECKERITZ EMILY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $129.60 40 
RESCH BRADLEY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $259.20 80 
WOOD AMY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $298.08 92 
MULLINS KENDRA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $933.12 288 
FIELD KEVIN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,036.80 320 
BAUGH GABRIEL 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $2,177.28 672 
N LAWRENCE BRUCE 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $12.96 4 
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DAVIS CARRIE 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $51.84 16 
DIETRICH TANNA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $64.80 20 
BOWEN TERRILL 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $71.28 22 
TENISON CHANTEil 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $116.64 36 
JACOBSON STEVEN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $129.60 40 
EDMONDS GALE 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $129.60 40 
VITALE LUCCIA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $129.60 40 
GOECKE RITZ EMILY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $129.60 40 
RESCH BRADLEY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $259.20 80 
WOOD AMY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $298.08 92 
MULLINS KENDRA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $933.12 288 
FIELD KEVIN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,036.80 320 
BAUGH GABRIEL 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $2,177.28 672 e 
KEELER ERIN 10/22/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $194.40 60 
DAVIS CARRIE 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $51.84 16 
DIETRICH TANNA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $64.80 20 
BOWEN TERRILL 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $71.28 22 
TENISON CHANTEil 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $116.64 36 
JACOBSON STEVEN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $129.60 40 
EDMONDS GALE 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $129.60 40 
VITALE LUCCIA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $129.60 40 
GOECKE RITZ EMILY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $129.60 40 
KEELER ERIN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $194.40 60 
RESCH BRADLEY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $259.20 80 
WOOD AMY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $298.08 92 
MULLINS KENDRA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $933.12 288 
FIELD KEVIN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,036.80 320 
BAUGH GABRIEL 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $2,177.28 672 
LAWRENCE BRUCE 11/1/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $12.96 4 
LAWRENCE BRUCE 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $12.96 4 
DAVIS CARRIE 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $51.84 16 
DIETRICH TANNA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $64.80 20 e 
BOWEN TERRILL 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $71.28 22 
TENISON CHANTEil 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $116.64 36 
JACOBSON STEVEN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $129.60 40 
EDMONDS GALE 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $129.60 40 
VITALE LUCCIA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $129.60 40 
GOECKE RITZ EMILY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $129.60 40 
KEELER ERIN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $194.40 60 
RESCH BRADLEY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $259.20 80 
WOOD AMY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $298.08 92 
MULLINS KENDRA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $933.12 288 
FIELD KEVIN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,036.80 320 
w BAUGH GABRIEL 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $2,177.28 672 
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LAWRENCE BRUCE 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $12.96 4 
DAVIS CARRIE 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $51.84 16 
DIETRICH TANNA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $64.80 20 
BOWEN TERRILL 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $71.28 22 
TENISON CHANTEil 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $116.64 36 
JACOBSON STEVEN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $129.60 40 
EDMONDS GALE 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $129.60 40 
VITALE LUCCIA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $129.60 40 
GOECKERITZ EMILY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $129.60 40 
BOTTRELL ANDREW 11/11/2007 11/24/2007 12/7/2007 12/10/2007 12/10/2007 $155.52 48 
BOTTRELL ANDREW 11/11/2007 11/12/2007 6/6/2008 6/9/2008 6/9/2008 $155.52 48 
KEELER ERIN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $194.40 60 
RESCH BRADLEY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $259.20 80 e 
QUADE RACHEL 11/11/2007 11/24/2007 12/7/2007 12/10/2007 12/10/2007 $259.20 80 
WOOD AMY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $298.08 92 
MULLINS KENDRA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $933.12 288 
FIELD KEVIN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,036.80 320 
BAUGH GABRIEL 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $2,177.28 672 
LAWRENCE BRUCE 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $12.96 4 
DAVIS CARRIE 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $51.84 16 
DIETRICH TANNA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $64.80 20 
BOWEN TERRILL 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $71.28 22 
TENISON CHANTEil 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $116.64 36 
JACOBSON STEVEN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $129.60 40 
EDMONDS GALE 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $129.60 40 
VITALE LUCCIA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $129.60 40 
GOECKE RITZ EMILY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $129.60 40 
KEELER ERIN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $194.40 60 
RESCH BRADLEY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $259.20 80 
WOOD AMY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $298.08 92 
MULLINS KENDRA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $933.12 288 
FIELD KEVIN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,036.80 320 e 
BAUGH GABRIEL 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $2,177.28 672 
DAVIS CARRIE 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $51.84 16 
DIETRICH TANNA 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $64.80 20 
BOWEN TERRILL 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $71.28 22 
TENISON CHANTEil 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $116.64 36 
JACOBSON STEVEN 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $129.60 40 
EDMONDS GALE 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $129.60 40 
VITALE LUCCIA 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $129.60 40 
QUADE RACHEL 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $129.60 40 
GOECKERITZ EMILY 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $129.60 40 
BOTTRELL ANDREW 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $155.52 48 
..i:,. KEELER ERIN 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $194.40 60 
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RESCH BRADLEY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $259.20 80 
WOOD AMY 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $298.08 92 
MULLINS KENDRA 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $933.12 288 
FIELD KEVIN 11/25/2007 11/30/2007 12/7/2007 12/10/2007 12/10/2007 $1,036.80 320 
BAUGH GABRIEL 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $2,177.28 672 
LAWRENCE BRUCE 12/1/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $12.96 4 
LAWRENCE BRUCE 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $12.96 4 
DAVIS CARRIE 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $51.84 16 
DIETRICH TANNA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $64.80 20 
BOWEN TERRILL 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $71.28 22 
TENISON CHANTEil 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $116.64 36 
JACOBSON STEVEN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $129.60 40 
EDMONDS GALE 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $129.60 40 e 
VITALE LUCCIA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $129.60 40 
QUADE RACHEL 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $129.60 40 
GOECKERITZ EMILY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $129.60 40 
KEELER ERIN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $194.40 60 
RESCH BRADLEY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $259.20 80 
WOOD AMY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $298.08 92 
MULLINS KENDRA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $933.12 288 
FIELD KEVIN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,036.80 320 
BAUGH GABRIEL 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $2,177.28 672 
LAWRENCE BRUCE 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $12.96 4 
DAVIS CARRIE 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $51.84 16 
DIETRICH TANNA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $64.80 20 
BOWEN TERRILL 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $71.28 22 
TENISON CHANTEil 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $116.64 36 
JACOBSON STEVEN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $129.60 40 
EDMONDS GALE 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $129.60 40 
VITALE LUCCIA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $129.60 40 
QUADE RACHEL 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $129.60 40 
KEELER ERIN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $194.40 60 
-RESCH BRADLEY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $259.20 80 
WOOD AMY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $298.08 92 
MULLINS KENDRA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $933.12 288 
FIELD KEVIN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,036.80 320 
BAUGH GABRIEL 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $2,177.28 672 
LAWRENCE BRUCE 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $12.96 4 
DAVIS CARRIE 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $51.84 16 
DIETRICH TANNA 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $64.80 20 
BOWEN TERRILL 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $71.28 22 
TENISON CHANTEil 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $116.64 36 
JACOBSON STEVEN 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $129.60 40 
Vl EDMONDS GALE 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $129.60 40 
000077
••••••••••••••••••••••••••••••••••••••••••• 
VITALE LUCCIA 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $129.60 40 
GOECKERITZ EMILY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $129.60 40 
KEELER ERIN 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $194.40 60 
RESCH BRADLEY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $259.20 80 
WOOD AMY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $298.08 92 
MULLINS KENDRA 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $933.12 288 
FIELD KEVIN 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,036.80 320 
BAUGH GABRIEL 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $2,177.28 672 
LAWRENCE BRUCE 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $12.96 4 
DAVIS CARRIE 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $51.84 16 
DIETRICH TANNA 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $64.80 20 
BOWEN TERRILL 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $71.28 22 
TENISON CHANTEil 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $116.64 36 e 
JACOBSON STEVEN 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $129.60 40 
EDMONDS GALE 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $129.60 40 
VITALE LUCCIA 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $129.60 40 
GOECKE RITZ EMILY 12/23/2007 12/27/2007 1/18/2008 1/21/2008 1/22/2008 $129.60 40 
KEELER ERIN 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $194.40 60 
RESCH BRADLEY 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $259.20 80 
WOOD AMY 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $298.08 92 
MULLINS KENDRA 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $933.12 288 
FIELD KEVIN 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,036.80 320 
BAUGH GABRIEL 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $2,177.28 672 
DAVIS CARRIE 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $51.84 16 
DIETRICH TANNA 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $64.80 20 
TENISON CHANTEil 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $116.64 36 
JACOBSON STEVEN 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $129.60 40 
EDMONDS GALE 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $129.60 40 
VITALE LUCCIA 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $129.60 40 
QUADE RACHEL 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $129.60 40 
KEELER ERIN 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $194.40 60 
RESCH BRADLEY 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $259.20 80 
-WOOD AMY 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $298.08 92 
MULLINS KENDRA 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $933.12 288 
FIELD KEVIN 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,036.80 320 
BAUGH GABRIEL 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $2,177.28 672 
24782 
NELSON KATHLEEN 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $851.86 446 
BOWEN TERRILL 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $657.04 344 
VITALE LUCCIA 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $695.24 364 
°' 
RESCH BRADLEY 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $725.80 380 
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LAWRENCE BRUCE 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $733.44 384 
JACOBSON STEVEN 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $756.36 396 
EDMONDS GALE 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $794.56 416 
GOECKE RITZ EMILY 10/1/2007 . 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $809.84 424 
NALL LEVI 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $825.12 432 
TENISON CHANTEil 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $855.68 448 
DAVIS CARRIE 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $893.88 468 
DOWNING JESSIE 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $916.80 480 
BARNES JEFFREY 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $970.28 508 
DIETRICH TANNA 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $977.92 512 
CARRUTHERS DEBORAH 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $985.56 516 
SMITH JEAN 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,031.40 540 
COLE PATRICK 10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,069.60 560 e 
BOWEN TERRILL 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $840.40 440 
VITALE LUCCIA 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $878.60 460 
RESCH BRADLEY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $909.16 476 
LAWRENCE BRUCE 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $916.80 480 
JACOBSON STEVEN 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $939.72 492 
EDMONDS GALE 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $977.92 512 
GOECKE RITZ EMILY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $993.20 520 
NALL LEVI 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,008.48 528 
TENISON CHANTEil 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,039.04 544 
DAVIS CARRIE 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,077.24 564 
DOWNING JESSIE 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,100.16 576 
BARNES JEFFREY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,153.64 604 
DIETRICH TANNA 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,161.28 608 
CARRUTHERS DEBORAH 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,168.92 612 
SMITH JEAN 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,214.76 636 
NELSON KATHLEEN 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,218.58 638 
COLE PATRICK 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,252.96 656 
GOODWIN KATHLEEN 10/8/2007 10/20/2007 11/2/2007 11/5/2007 11/5/2007 $2,078.08 1088 
BOWEN TERRILL 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $840.40 440 
-VITALE LUCCIA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $878.60 460 
RESCH BRADLEY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $909.16 476 
LAWRENCE BRUCE 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $916.80 480 
JACOBSON STEVEN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $939.72 492 
EDMONDS GALE 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $977.92 512 
GOECKERITZ EMILY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $993.20 520 
NALL LEVI 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,008.48 528 
TENISON CHANTEil 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,039.04 544 
DAVIS CARRIE 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,077.24 564 
DOWNING JESSIE 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,100.16 576 
BARNES JEFFREY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,153.64 604 
-...J DIETRICH TANNA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,161.28 608 
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CARRUTHERS DEBORAH 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,168.92 612 
SMITH JEAN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,214.76 636 
NELSON KATHLEEN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,218.58 638 
COLE PATRICK 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,252.96 656 
BOWEN TERRILL 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $840.40 440 
VITALE LUCCIA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $878.60 460 
RESCH BRADLEY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $909.16 476 
LAWRENCE BRUCE 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $916.80 480 
JACOBSON STEVEN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $939.72 492 
EDMONDS GALE 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $977.92 512 
GOECKE RITZ EMILY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $993.20 520 
NALL LEVI 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,008.48 528 
GOODWIN KATHLEEN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,039.04 544 e 
TENISON CHANTEil 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,039.04 544 
DAVIS CARRIE 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,077.24 564 
DOWNING JESSIE 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,100.16 576 
BARNES JEFFREY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,153.64 604 
DIETRICH TANNA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,161.28 608 
CARRUTHERS DEBORAH 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,168.92 612 
SMITH JEAN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,214.76 636 
NELSON KATHLEEN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,218.58 638 
COLE PATRICK 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,252.96 656 
KEELER ERIN 10/22/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $771.64 404 
BOWEN TERRILL 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $840.40 440 
VITALE LUCCIA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $878.60 460 
KEELER ERIN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $893.88 468 
RESCH BRADLEY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $909.16 476 
LAWRENCE BRUCE 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $916.80 480 
JACOBSON STEVEN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $939.72 492 
EDMONDS GALE 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $977.92 512 
GOECKERITZ EMILY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $993.20 520 
NALL LEVI 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,008.48 528 e 
GOODWIN KATHLEEN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,039.04 544 
TENISON CHANTEil 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,039.04 544 
DAVIS CARRIE 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,077.24 564 
DOWNING JESSIE 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,100.16 576 
BARNES JEFFREY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,153.64 604 
DIETRICH TANNA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,161.28 608 
CARRUTHERS DEBORAH 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,168.92 612 
SMITH JEAN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,214.76 636 
NELSON KATHLEEN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,218.58 638 
COLE PATRICK 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,252.96 656 
BOWEN TERRILL 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $840.40 440 
00 VITALE LUCCIA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $878.60 460 
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KEELER ERIN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $893.88 468 
RESCH BRADLEY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $909.16 476 
LAWRENCE BRUCE 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $916.80 480 
JACOBSON STEVEN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $939.72 492 
EDMONDS GALE 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $977.92 512 
GOECKE RITZ EMILY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $993.20 520 
NALL LEVI 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,008.48 528 
GOODWIN KATHLEEN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,023.76 536 
TENISON CHANTEil 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,039.04 544 
DAVIS CARRIE 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,077.24 564 
DOWNING JESSIE 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,100.16 576 
BARNES JEFFREY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,153.64 604 
DIETRICH TANNA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,161.28 608 e 
CARRUTHERS DEBORAH 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,168.92 612 
SMITH JEAN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,214.76 636 
NELSON KATHLEEN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,218.58 638 
COLE PATRICK 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,252.96 656 
QUADE RACHEL 11/9/2007 11/9/2007 11/16/2007 11/19/2007 11/19/2007 $183.36 96 
BOWEN TERRILL 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $840.40 440 
VITALE LUCCIA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $878.60 460 
KEELER ERIN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $893.88 468 
RESCH BRADLEY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $909.16 476 
LAWRENCE BRUCE 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $916.80 480 
JACOBSON STEVEN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $939.72 492 
EDMONDS GALE 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $977.92 512 
GOECKE RITZ EMILY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $993.20 520 
NALL LEVI 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,008.48 528 
GOODWIN KATHLEEN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,023.76 536 
TENISON CHANTEil 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,039.04 544 
DAVIS CARRIE 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,077.24 564 
DOWNING JESSIE 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,100.16 576 
BARNES JEFFREY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,153.64 604 e 
DIETRICH TANNA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,161.28 608 
CARRUTHERS DEBORAH 11/11/2007 11/17/2007 11/30/2007 12/3/2007 12/3/2007 $1,168.92 612 
SMITH JEAN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,214.76 636 
NELSON KATHLEEN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,218.58 638 
COLE PATRICK 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,252.96 656 
QUADE RACHEL 11/11/2007 11/24/2007 12/7/2007 12/10/2007 12/10/2007 $1,986.40 1040 
KEELER ERIN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $672.32 352 
BOWEN TERRILL 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $840.40 440 
VITALE LUCCIA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $878.60 460 
RESCH BRADLEY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $909.16 476 
LAWRENCE BRUCE 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $916.80 480 
\0 JACOBSON STEVEN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $939.72 492 
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EDMONDS GALE 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $977.92 512 
NALL LEVI 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,008.48 528 
GOODWIN KATHLEEN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,023.76 536 
GOECKE RITZ EMILY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,023.76 536 
TENISON CHANTEil 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,039.04 544 
DAVIS CARRIE 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,077.24 564 
DOWNING JESSIE 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,100.16 576 
CARRUTHERS DEBORAH 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,115.44 584 
BARNES JEFFREY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,153.64 604 
DIETRICH TANNA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,161.28 608 
SMITH JEAN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,214.76 636 
NELSON KATHLEEN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,218.58 638 
COLE PATRICK 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,252.96 656 e 
BOWEN TERRILL 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $840.40 440 
VITALE LUCCIA 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $878.60 460 
KEELER ERIN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $893.88 468 
RESCH BRADLEY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $909.16 476 
LAWRENCE BRUCE 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $916.80 480 
JACOBSON STEVEN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $939.72 492 
EDMONDS GALE 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $977.92 512 
QUADE RACHEL 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $993.20 520 
NALL LEVI 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,008.48 528 
GOODWIN KATHLEEN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,023.76 536 
GOECKERITZ EMILY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,023.76 536 
TENISON CHANTEil 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,039.04 544 
DAVIS CARRIE 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,077.24 564 
DOWNING JESSIE 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,100.16 576 
CARRUTHERS DEBORAH 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,115.44 584 
BARNES JEFFREY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,153.64 604 
DIETRICH TANNA 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,161.28 608 
SMITH JEAN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,214.76 636 
NELSON KATHLEEN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,218.58 638 e 
COLE PATRICK 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,252.96 656 
BOWEN TERRILL 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $840.40 440 
VITALE LUCCIA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $878.60 460 
KEELER ERIN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $893.88 468 
RESCH BRADLEY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $909.16 476 
LAWRENCE BRUCE 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $916.80 480 
JACOBSON STEVEN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $939.72 492 
EDMONDS GALE 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $977.92 512 
QUADE RACHEL 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $993.20 520 
NALL LEVI 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,008.48 528 
GOODWIN KATHLEEN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,023.76 536 
GOECKE RITZ EMILY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,023.76 536 1--' 0 
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TENISON CHANTEil 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,039.04 544 
DAVIS CARRIE 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,077.24 564 
DOWNING JESSIE 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,100.16 576 
CARRUTHERS DEBORAH 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,115.44 584 
BARNES JEFFREY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,153.64 604 
DIETRICH TANNA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,161.28 608 
SMITH JEAN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,214.76 636 
NELSON KATHLEEN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,218.58 638 
COLE PATRICK 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,252.96 656 
BOWEN TERRILL 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $840.40 440 
VITALE LUCCIA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $878.60 460 
KEELER ERIN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $893.88 468 
RESCH BRADLEY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $909.16 476 e 
LAWRENCE BRUCE 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $916.80 480 
JACOBSON STEVEN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $939.72 492 
EDMONDS GALE 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $977.92 512 
QUADE RACHEL 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $993.20 520 
NALL LEVI 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,008.48 528 
GOODWIN KATHLEEN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,023.76 536 
TENISON CHANTEil 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,039.04 544 
DAVIS CARRIE 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,077.24 564 
DOWNING JESSIE 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,100.16 576 
CARRUTHERS DEBORAH 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,115.44 584 
BARNES JEFFREY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,153.64 604 
DIETRICH TANNA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,161.28 608 
SMITH JEAN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,214.76 636 
NELSON KATHLEEN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,218.58 638 
COLE PATRICK 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,252.96 656 
BOWEN TERRILL 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $840.40 440 
VITALE LUCCIA 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $878.60 460 
KEELER ERIN 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $893.88 468 
RESCH BRADLEY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $909.16 476 e 
LAWRENCE BRUCE 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $916.80 480 
GOECKE RITZ EMILY 12/16/2007 12/22/2007 8/22/2008 8/25/2008 8/25/2008 $916.80 480 
JACOBSON STEVEN 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $939.72 492 
EDMONDS GALE 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $977.92 512 
QUADE RACHEL 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $993.20 520 
NALL LEVI 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,008.48 528 
GOODWIN KATHLEEN 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,023.76 536 
TENISON CHANTEil 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,039.04 544 
DAVIS CARRIE 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,077.24 564 
DOWNING JESSIE 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,100.16 576 
CARRUTHERS DEBORAH 12/16/2007 12/22/2007 1/4/2008 1/7/2008 1/7/2008 $1,115.44 584 
BARNES JEFFREY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,153.64 604 
-
-
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DIETRICH TANNA 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,161.28 608 
SMITH JEAN 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,214.76 636 
NELSON KATHLEEN 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,218.58 638 
COLE PATRICK 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,252.96 656 
QUADE RACHEL 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $427.84 224 
COLE PATRICK 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $152.80 80 
VITALE LUCCIA 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $504.24 264 
GOODWIN KATHLEEN 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $565.36 296 
DOWNING JESSIE 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $641.76 336 
BARNES JEFFREY 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $664.68 348 
BOWEN TERRILL 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $840.40 440 
KEELER ERIN 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $893.88 468 
RESCH BRADLEY 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $909.16 476 e 
LAWRENCE BRUCE 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $916.80 480 
JACOBSON STEVEN 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $939.72 492 
CARRUTHERS DEBORAH 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $939.72 492 
EDMONDS GALE 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $977.92 512 
NALL LEVI 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,008.48 528 
TENISON CHANTEil 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,039.04 544 
DAVIS CARRIE 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,077.24 564 
DIETRICH TANNA 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,161.28 608 
SMITH JEAN 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,214.76 636 
NELSON KATHLEEN 12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,218.58 638 
GOECKERITZ EMILY 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $320.88 168 
BOWEN TERRILL 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $840.40 440 
VITALE LUCCIA 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $878.60 460 
KEELER ERIN 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $893.88 468 
RESCH BRADLEY 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $909.16 476 
LAWRENCE BRUCE 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $916.80 480 
JACOBSON STEVEN 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $939.72 492 
EDMONDS GALE 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $977.92 512 
QUADE RACHEL 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $993.20 520 e 
NALL LEVI 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,008.48 528 
GOODWIN KATHLEEN 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,023.76 536 
TENISON CHANTEil 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,039.04 544 
DAVIS CARRIE 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,077.24 564 
CARRUTHERS DEBORAH 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,100.16 576 
DOWNING JESSIE 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,100.16 576 
BARNES JEFFREY 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,153.64 604 
DIETRICH TANNA 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,161.28 608 
SMITH JEAN 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,214.76 636 
NELSON KATHLEEN 12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,218.58 638 
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ROBINSON 
RICH 
DEW 
SMITH 
FIELD 
KOFOED 
MIDDLEBROOK 
MACK 
MCGINN 
EVANS 
TRAN 
PATTON 
LANTZ 
WINKELMAN 
JOHNSON 
BRO 
MACKLIN 
WIMMER 
LIND 
GILLESPIE 
YORK 
HEPWORTH 
DOWNING 
HAHN 
KEELER 
WATERS 
FUNDERBURG 
TILLER 
MARKS 
BAUGH 
ELSER 
BREIER 
JOHNSON 
HILL 
WATERS 
FUNDERBURG 
GILLESPIE 
DEW 
SMITH 
BRO 
HILL 
MIDDLEBROOK 
WILLIAM 
DARREN 
JUSTIN 
RENA 
MICHAEL 
KAREN 
JEFFREY 
BRENDA 
CATHY 
LESLIE 
VINH 
NORA 
MACKENZIE 
DAMON 
SANDY 
RICKY 
DAVID 
MICHAEL 
KURT 
DANIEL 
DAVID 
MATTHEW 
CHRISTINA 
GLADYS 
ERIN 
DOUGLAS 
JAMES 
TRACY 
PATSY 
GARNETT 
DONNA 
ADAM 
JOHN 
VICTORIA 
DOUGLAS 
JAMES 
DANIEL 
JUSTIN 
RENA 
RICKY 
VICTORIA 
JEFFREY 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/26/2007 10/29/2007 10/29/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 e 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 e 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/1/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $1,351.92 6 
10/4/2007 10/6/2007 10/12/2007 10/15/2007 10/15/2007 $675.96 3 
10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
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TILLER TRACY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
MARKS PATSY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
MACKLIN DAVID 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
BREIER ADAM 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
MCGINN CATHY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
FIELD MICHAEL 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
YORK DAVID 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
EVANS LESLIE 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
TRAN VINH 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
WIMMER MICHAEL 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
PATTON NORA 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
ROBINSON WILLIAM 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
BAUGH GARNETT 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
e 
MACK BRENDA 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
KOFOED KAREN 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
HAHN GLADYS 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
JOHNSON JOHN 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
ELSER DONNA 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
LANTZ MACKENZIE 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
WINKELMAN DAMON 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
HEPWORTH MATTHEW 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
JOHNSON SANDY 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
LIND KURT 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
DOWNING CHRISTINA 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
KEELER ERIN 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
RICH DARREN 10/7/2007 10/13/2007 10/19/2007 10/22/2007 10/22/2007 $1,577.24 7 
BOTTRELL ANDREW 10/7/2007 10/13/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
RICH DARREN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,126.60 5 
WATERS DOUGLAS 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
FUNDERBURG JAMES 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
GILLESPIE DANIEL 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 e 
DEW JUSTIN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
SMITH RENA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
BRO RICKY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
HILL VICTORIA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
MIDDLEBROOK JEFFREY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
TILLER TRACY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
MARKS PATSY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
MACKLIN DAVID 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
BREIER ADAM 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
MCGINN CATHY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
FIELD MICHAEL 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
YORK DAVID 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
EVANS LESLIE 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 ...... 
..i::,.. 
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TRAN VINH 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
WIMMER MICHAEL 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
PATTON NORA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
ROBINSON WILLIAM 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
BAUGH GARNETT 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
MACK BRENDA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
KOFOED KAREN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
HAHN GLADYS 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
JOHNSON JOHN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
ELSER DONNA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
LANTZ MACKENZIE 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
WINKELMAN DAMON 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
HEPWORTH MATTHEW 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 e 
JOHNSON SANDY 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
LIND KURT 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
DOWNING CHRISTINA 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
KEELER ERIN 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
BOTTRELL ANDREW 10/14/2007 10/20/2007 10/26/2007 10/29/2007 10/29/2007 $1,577.24 7 
KEELER ERIN 10/21/2007 10/21/2007 11/2/2007 11/5/2007 11/5/2007 $225.32 1 
WATERS DOUGLAS 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
FUNDERBURG JAMES 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
GILLESPIE DANIEL 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
DEW JUSTIN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
SMITH RENA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
BRO RICKY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
HILL VICTORIA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
MIDDLEBROOK JEFFREY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
TILLER TRACY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
MARKS PATSY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
MACKLIN DAVID 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
BREIER ADAM 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
MCGINN CATHY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
-FIELD MICHAEL 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
YORK DAVID 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
EVANS LESLIE 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
TRAN VINH 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
WIMMER MICHAEL 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
PATTON NORA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
ROBINSON WILLIAM 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
BAUGH GARNETT 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
MACK BRENDA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
KOFOED KAREN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
HAHN GLADYS 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
JOHNSON JOHN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
-Vl 
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ELSER DONNA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
LANTZ MACKENZIE 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
WINKELMAN DAMON 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
HEPWORTH MATIHEW 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
JOHNSON SANDY 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
LIND KURT 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
DOWNING CHRISTINA 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
BOTIRELL ANDREW 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
RICH DARREN 10/21/2007 10/27/2007 11/2/2007 11/5/2007 11/5/2007 $1,577.24 7 
HILL VICTORIA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $901.28 4 
JOHNSON JOHN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $901.28 4 
RICH DARREN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $901.28 4 
WATERS DOUGLAS 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 e 
FUNDERBURG JAMES 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
GILLESPIE DANIEL 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
DEW JUSTIN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
SMITH RENA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
BRO RICKY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
MIDDLEBROOK JEFFREY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
TILLER TRACY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
MARKS PATSY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
MACKLIN DAVID 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
BREIER ADAM 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
MCGINN CATHY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
FIELD MICHAEL 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
YORK DAVID 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
EVANS LESLIE 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
TRAN VINH 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
WIMMER MICHAEL 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
PATION NORA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
ROBINSON WILLIAM 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 e 
BAUGH GARNETI 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
MACK BRENDA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
KOFOED KAREN 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
HAHN GLADYS 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
ELSER DONNA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
LANTZ MACKENZIE 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
WINKELMAN DAMON 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
HEPWORTH MATIHEW 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
JOHNSON SANDY 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
LIND KURT 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
DOWNING CHRISTINA 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
BOTIRELL ANDREW 10/28/2007 11/3/2007 11/9/2007 11/12/2007 11/13/2007 $1,577.24 7 
HILL VICTORIA 11/1/2007 11/2/2007 11/16/2007 11/19/2007 11/19/2007 $450.64 2 1--' 
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RICH DARREN 11/1/2007 11/3/2007 12/7/2007 12/10/2007 12/10/2007 $675.96 3 
JOHNSON JOHN 11/1/2007 11/17/2007 11/30/2007 12/3/2007 12/3/2007 $3,830.44 17 
HILL VICTORIA 11/3/2007 12/8/2007 12/21/2007 12/24/2007 12/24/2007 $8,111.52 36 
WATERS DOUGLAS 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
FUNDERBURG JAMES 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
GILLESPIE DANIEL 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
DEW JUSTIN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
SMITH RENA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
BRO RICKY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
MIDDLEBROOK JEFFREY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
TILLER TRACY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
MARKS PATSY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
MACKLIN DAVID 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 e 
BREIER ADAM 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
MCGINN CATHY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
FIELD MICHAEL 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
YORK DAVID 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
EVANS LESLIE 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
TRAN VINH 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
WIMMER MICHAEL 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
PATTON NORA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
ROBINSON WILLIAM 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
BAUGH GARNETT 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
MACK BRENDA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
KOFOED KAREN 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
HAHN GLADYS 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
ELSER DONNA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
LANTZ MACKENZIE 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
WINKELMAN DAMON 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
HEPWORTH MATTHEW 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
JOHNSON SANDY 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
LIND KURT 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 e 
DOWNING CHRISTINA 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
BOTTRELL ANDREW 11/4/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,577.24 7 
RICH DARREN 11/4/2007 11/24/2007 12/7/2007 12/10/2007 12/10/2007 $4,731.72 21 
HOLLAND HELEN 11/6/2007 11/10/2007 11/16/2007 11/19/2007 11/19/2007 $1,126.60 5 
WATERS DOUGLAS 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
FUNDERBURG JAMES 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
GILLESPIE DANIEL 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
DEW JUSTIN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
SMITH RENA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
BRO RICKY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
MIDDLEBROOK JEFFREY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
TILLER TRACY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 ....... 
-.....) 
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MARKS PATSY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
MACKLIN DAVID 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
BREIER ADAM 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
MCGINN CATHY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
FIELD MICHAEL 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
YORK DAVID 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
EVANS LESLIE 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
TRAN VINH 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
WIMMER MICHAEL 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
PATTON NORA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
ROBINSON WILLIAM 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
BAUGH GARNETT 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
MACK BRENDA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 e 
KOFOED KAREN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
HAHN GLADYS 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
ELSER DONNA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
HOLLAND HELEN 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
LANTZ MACKENZIE 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
WINKELMAN DAMON 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
HEPWORTH MATTHEW 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
JOHNSON SANDY 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
LIND KURT 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
DOWNING CHRISTINA 11/11/2007 11/17/2007 11/21/2007 11/26/2007 11/26/2007 $1,577.24 7 
WATERS DOUGLAS 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
FUNDERBURG JAMES 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
GILLESPIE DANIEL 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
DEW JUSTIN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
SMITH RENA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
BRO RICKY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
MIDDLEBROOK JEFFREY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
TILLER TRACY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
MARKS PATSY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 II 
MACKLIN DAVID 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
BREIER ADAM 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
MCGINN CATHY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
FIELD MICHAEL 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
YORK DAVID 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
EVANS LESLIE 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
TRAN VINH 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
WIMMER MICHAEL 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
PATTON NORA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
ROBINSON WILLIAM 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
BAUGH GARNETT 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
MACK BRENDA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 1--' 00 
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KOFOED KAREN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
HAHN GLADYS 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
JOHNSON JOHN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
ELSER DONNA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
HOLLAND HELEN 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
LANTZ MACKENZIE 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
WINKELMAN DAMON 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
HEPWORTH MATTHEW 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
JOHNSON SANDY 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
LIND KURT 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
DOWNING CHRISTINA 11/18/2007 11/24/2007 11/30/2007 12/3/2007 12/3/2007 $1,577.24 7 
WATERS DOUGLAS 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
FUNDERBURG JAMES 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 e 
GILLESPIE DANIEL 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
DEW JUSTIN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
SMITH RENA 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
BRO RICKY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
MIDDLEBROOK JEFFREY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
TILLER TRACY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
MARKS PATSY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
MACKLIN DAVID 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
BREIER ADAM 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
MCGINN CATHY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
FIELD MICHAEL 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
YORK DAVID 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
EVANS LESLIE 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
TRAN VINH 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
WIMMER MICHAEL 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
PATTON NORA 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
ROBINSON WILLIAM 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
BAUGH GARNETT 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 e 
MACK BRENDA 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
KOFOED KAREN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
HAHN GLADYS 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
JOHNSON JOHN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
ELSER DONNA 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
HOLLAND HELEN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
LANTZ MACKENZIE 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
WINKELMAN DAMON 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
HEPWORTH MATTHEW 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
JOHNSON SANDY 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
LIND KURT 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
DOWNING CHRISTINA 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 
RICH DARREN 11/25/2007 12/1/2007 12/7/2007 12/10/2007 12/10/2007 $1,577.24 7 -\0 
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BRANDON 11/27/2007 12/15/2007 12/27/2007 12/31/2007 12/31/2007 $4,281.08 19 
DOUGLAS 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
JAMES 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
DANIEL 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
JUSTIN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
RENA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
RICKY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
JEFFREY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
TRACY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
PATSY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
DAVID 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
ADAM 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
CATHY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 e 
MICHAEL 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
DAVID 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
LESLIE 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
VINH 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
MICHAEL 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
NORA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
WILLIAM 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
GARNETI 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
BRENDA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
KAREN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
GLADYS 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
JOHN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
DONNA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
HELEN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
MACKENZIE 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
DAMON 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
MATIHEW 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
SANDY 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 e 
KURT 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
CHRISTINA 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
DARREN 12/2/2007 12/8/2007 12/13/2007 12/17/2007 12/17/2007 $1,577.24 7 
DOUGLAS 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
JAMES 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
DANIEL 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
JUSTIN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
RENA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
RICKY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
JEFFREY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
TRACY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
PATSY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
DAVID 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
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BREIER ADAM 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
MCGINN CATHY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
FIELD MICHAEL 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
YORK DAVID 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
EVANS LESLIE 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
TRAN VINH 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
WIMMER MICHAEL 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
PATTON NORA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
ROBINSON WILLIAM 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
BAUGH GARNETT 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
MACK BRENDA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
KOFOED KAREN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
HAHN GLADYS 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 e 
JOHNSON JOHN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
ELSER DONNA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
HOLLAND HELEN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
LANTZ MACKENZIE 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
WINKELMAN DAMON 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
HEPWORTH MATTHEW 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
JOHNSON SANDY 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
LIND KURT 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
DOWNING CHRISTINA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
RICH DARREN 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
HILL VICTORIA 12/9/2007 12/15/2007 12/21/2007 12/24/2007 12/24/2007 $1,577.24 7 
WATERS DOUGLAS 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
FUNDERBURG JAMES 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
GILLESPIE DANIEL 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
DEW JUSTIN 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
SMITH RENA 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
BRO RICKY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
MIDDLEBROOK JEFFREY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 e 
TILLER TRACY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
MARKS PATSY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
MACKLIN DAVID 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
BREIER ADAM 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
MCGINN CATHY 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
FIELD MICHAEL 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
YORK DAVID 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
EVANS LESLIE 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
TRAN VINH 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
WIMMER MICHAEL 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
PATTON NORA 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
ROBINSON WILLIAM 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
BAUGH GARNETT 12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 N 1--' 
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MACKENZIE 
DAMON 
MATTHEW 
SANDY 
KURT 
CHRISTINA 
BRANDON 
DARREN 
VICTORIA 
MICHAEL 
ADAM 
DAVID 
DOUGLAS 
JAMES 
JUSTIN 
RENA 
RICKY 
VICTORIA 
JEFFREY 
TRACY 
PATSY 
DAVID 
CATHY 
MICHAEL 
LESLIE 
VINH 
NORA 
WILLIAM 
GARNETT 
BRENDA 
KAREN 
GLADYS 
JOHN 
DONNA 
HELEN 
MACKENZIE 
SANDY 
KURT 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1 577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1 577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1 577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1 577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1 577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1,577.24 7 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1 577.24 7 e 
12/16/2007 12/22/2007 12/27/2007 12/31/2007 12/31/2007 $1 577.24 7 
12/16/2007 12/22/2007 1/4/2008 1/7/2008 1/7/2008 $1 577.24 7 
12/23/2007 12/23/2007 1/4/2008 1/7/2008 1/7/2008 $225.32 1 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1 351.92 6 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,351.92 6 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1 577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1.577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1.577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1.577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1.577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 e 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1 577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1 577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1m2008 $1 577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1 577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1 577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1 577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1 577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1 577.24 7 
000094
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N 
w 
DOWNING 
JOHNSON 
RICH 
WINKELMAN 
GILLESPIE 
HEPWORTH 
JOHNSON 
WATERS 
FUNDERBURG 
DEW 
SMITH 
BRO 
HILL 
MIDDLEBROOK 
TILLER 
MARKS 
MACKLIN 
BREIER 
MCGINN 
FIELD 
YORK 
EVANS 
TRAN 
PATTON 
ROBINSON 
BAUGH 
KOFOED 
HAHN 
JOHNSON 
ELSER 
HOLLAND 
LANTZ 
WINKELMAN 
JOHNSON 
LIND 
DOWNING 
RICH 
HOLLAND 
BEAM 
CHRISTINA 
BRANDON 
DARREN 
DAMON 
DANIEL 
MATTHEW 
BRANDON 
DOUGLAS 
JAMES 
JUSTIN 
RENA 
RICKY 
VICTORIA 
JEFFREY 
TRACY 
PATSY 
DAVID 
ADAM 
CATHY 
MICHAEL 
DAVID 
LESLIE 
VINH 
NORA 
WILLIAM 
GARNETT 
KAREN 
GLADYS 
JOHN 
DONNA 
HELEN 
MACKENZIE 
DAMON 
SANDY 
KURT 
CHRISTINA 
DARREN 
HELEN 
WILLIAM 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/4/2008 1/7/2008 1/7/2008 $1,577.24 7 
12/23/2007 12/29/2007 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/28/2007 12/28/2007 1/4/2008 1/7/2008 1/7/2008 $225.32 1 
12/28/2007 12/28/2007 1/4/2008 1/7/2008 1/7/2008 $225.32 1 
12/30/2007 1/4/2008 1/11/2008 1/14/2008 1/14/2008 $1,351.92 6 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 e 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 e 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
12/30/2007 1/5/2008 1/11/2008 1/14/2008 1/14/2008 $1,577.24 7 
3304 
10/1/2007 10/6/2007 11/16/2007111/19/20071 11/19/2007 $536.72 2 
10/1/2007 10/6/2007 10/12/2007110/15/20071 10/15/2007 $1,610.16 6 
000095
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N 
.i::,.. 
DAY 
MITZLAFF 
CHARLESWORTH 
HOLLAND 
BEAM 
MITZLAFF 
HOLLAND 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
HOLLAND 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
HOLLAND 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
HOLLAND 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
CHARLESWORTH 
DAY 
ERIC 
JEREMIAH 
JEREMIAH 
HELEN 
WILLIAM 
JEREMIAH 
HELEN 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
HELEN 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
HELEN 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
HELEN 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
JEREMIAH 
ERIC 
10/1/2007 10/6/2007 
10/1/2007 10/6/2007 
10/1/2007 10/6/2007 
10/7/2007 10/13/2007 
10/7/2007 10/13/2007 
10/7/2007 10/13/2007 
10/7/2007 10/13/2007 
10/7/2007 10/13/2007 
10/14/2007 10/20/2007 
10/14/2007 10/20/2007 
10/14/2007 10/20/2007 
10/14/2007 10/20/2007 
10/14/2007 10/20/2007 
10/21/2007 10/27/2007 
10/21/2007 10/27/2007 
10/21/2007 10/27/2007 
10/21/2007 10/27/2007 
10/21/2007 10/27/2007 
10/28/2007 11/3/2007 
10/28/2007 11/3/2007 
10/28/2007 11/3/2007 
10/28/2007 11/3/2007 
10/28/2007 11/3/2007 
11/4/2007 11/5/2007 
11/4/2007 11/10/2007 
11/4/2007 11/10/2007 
11/4/2007 11/10/2007 
11/4/2007 11/10/2007 
11/11/2007 11/17/2007 
11/11/2007 11/17/2007 
11/11/2007 11/17/2007 
11/11/2007 11/17/2007 
11/18/2007 11/24/2007 
11/18/2007 11/24/2007 
11/18/2007 11/24/2007 
11/18/2007 11/24/2007 
11/25/2007 12/1/2007 
11/25/2007 12/1/2007 
11/25/2007 12/1/2007 
11/25/2007 12/1/2007 
12/2/2007 12/8/2007 
12/2/2007 12/8/2007 
12/2/2007 12/8/2007 
12/2/2007 12/8/2007 
10/12/2007 10/15/2007 10/15/2007 $1,610.16 6 
10/12/2007 10/15/2007 10/15/2007 $1,610.16 6 
10/12/2007 10/15/2007 10/15/2007 $1,610.16 6 
10/12/2007 10/15/2007 10/15/2007 $1,610.16 6 
10/19/2007 10/22/2007 10/22/2007 $1,878.52 7 
10/19/2007 10/22/2007 10/22/2007 $1,878.52 7 
10/19/2007 10/22/2007 10/22/2007 $1,878.52 7 
10/19/2007 10/22/2007 10/22/2007 $1,878.52 7 
10/19/2007 10/22/2007 10/22/2007 $1,878.52 7 
10/26/2007 10/29/2007 10/29/2007 $1,878.52 7 
10/26/2007 10/29/2007 10/29/2007 $1,878.52 7 
10/26/2007 10/29/2007 10/29/2007 $1,878.52 7 
10/26/2007 10/29/2007 10/29/2007 $1,878.52 7 e 
10/26/2007 10/29/2007 10/29/2007 $1,878.52 7 
11/2/2007 11/5/2007 11/5/2007 $1,878.52 7 
11/2/2007 11/5/2007 11/5/2007 $1,878.52 7 
11/2/2007 11/5/2007 11/5/2007 $1,878.52 7 
11/2/2007 11/5/2007 11/5/2007 $1,878.52 7 
11/2/2007 11/5/2007 11/5/2007 $1,878.52 7 
11/9/2007 11/12/2007 11/13/2007 $1,878.52 7 
11/9/2007 11/12/2007 11/13/2007 $1,878.52 7 
11/9/2007 11/12/2007 11/13/2007 $1,878.52 7 
11/9/2007 11/12/2007 11/13/2007 $1,878.52 7 
11/9/2007 11/12/2007 11/13/2007 $1,878.52 7 
11/16/2007 11/19/2007 11/19/2007 $1,878.52 7 
11/16/2007 11/19/2007 11/19/2007 $1,878.52 7 
11/16/2007 11/19/2007 11/19/2007 $1,878.52 7 
11/16/2007 11/19/2007 11/19/2007 $1,878.52 7 
11/21/2007 11/26/2007 11/26/2007 $1,878.52 7 
11/21/2007 11/26/2007 11/26/2007 $1,878.52 7 
11/21/2007 11/26/2007 11/26/2007 $1,878.52 7 e 
11/21/2007 11/26/2007 11/26/2007 $1,878.52 7 
11/30/2007 12/3/2007 12/3/2007 $1,878.52 7 
11/30/2007 12/3/2007 12/3/2007 $1,878.52 7 
11/30/2007 12/3/2007 12/3/2007 $1,878.52 7 
11/30/2007 12/3/2007 12/3/2007 $1,878.52 7 
12/7/2007 12/10/2007 12/10/2007 $1,878.52 7 
12/7/2007 12/10/2007 12/10/2007 $1,878.52 7 
12/7/2007 12/10/2007 12/10/2007 $1,878.52 7 
12/7/2007 12/10/2007 12/10/2007 $1,878.52 7 
12/13/2007 12/17/2007 12/17/2007 $1,878.52 7 
12/13/2007 12/17/2007 12/17/2007 $1,878.52 7 
12/13/2007 12/17/2007 12/17/2007 $1,878.52 7 
12/13/2007 12/17/2007 12/17/2007 $1,878.52 7 
000096
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N 
VI 
BEAM 
MITZLAFF 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
CHARLESWORTH 
DAY 
BEAM 
MITZLAFF 
CHARLESWORTH 
DAY 
Total Billed 
H2015 
H2015 HQ 
H2022 
H2016 
WILLIAM 
JEREMIAH 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
JEREMIAH 
ERIC 
WILLIAM 
JEREMIAH 
JEREMIAH 
ERIC 
Units 
24782 
141200 
3304 
424 
12/9/2007 
12/9/2007 
12/9/2007 
12/9/2007 
12/16/2007 
12/16/2007 
12/16/2007 
12/16/2007 
12/23/2007 
12/23/2007 
12/23/2007 
12/23/2007 
12/30/2007 
12/30/2007 
12/30/2007 
12/30/2007 
Old Rate Payment 
$ 80,293.68 $ 
$ 269,692.00 $ 
$ 744,457.28 $ 
$ 113,784.64 $ 
$ 1,208,227.60 $ 
12/15/2007 12/21/2007 
12/15/2007 12/21/2007 
12/15/2007 12/21/2007 
12/15/2007 12/21/2007 
12/22/2007 12/27/2007 
12/22/2007 12/27/2007 
12/22/2007 12/27/2007 
12/22/2007 12/27/2007 
12/29/2007 1/4/2008 
12/29/2007 1/4/2008 
12/29/2007 1/4/2008 
12/29/2007 1/4/2008 
1/5/2008 1/11/2008 
1/5/2008 1/11/2008 
1/5/2008 1/11/2008 
1/5/2008 1/11/2008 
New Rate Difference·o~et.11 
128,122.94 .$ 47,829J2:61 
292,284.00 . $ • 22,592:i'OOJ 
820,713.60 ,;;~76,256.321 
210,541.44 $ ~96t/,q~80!ll 
1,451,661.98 $ 243~~8.~ 
12/24/2007 
12/24/2007 
12/24/2007 
12/24/2007 
12/31/2007 
12/31/2007 
12/31/2007 
12/31/2007 
1/7/2008 
1/7/2008 
1/7/2008 
1/7/2008 
1/14/2008 
1/14/2008 
1/14/2008 
1/14/2008 
12/24/2007 
12/24/2007 
12/24/2007 
12/24/2007 
12/31/2007 
12/31/2007 
12/31/2007 
12/31/2007 
1/7/2008 
1/7/2008 
1/7/2008 
1/7/2008 
1/14/2008 
1/14/2008 
1/14/2008 
1/14/2008 
H2015 
H2015 HQ 
H2022 
H2016 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$1,878.52 
$ 47,829.26 
$ 22,592.00 
$ 76,256.32 
$ 96,756.80 
$ 243,434.38 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
.8 
7 
7 
7 
424 
-
000097
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N 
°' 
Patient Last Name 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
Patient First Name 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
Service Start Date 
9/3/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
8/13/2008 
8/20/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
Service End Date Date Processed 
9/6/2008 9/18/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
8/19/2008 11/20/2008 
8/30/2008 9/18/2008 
9/6/2008 9/18/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
Date Paid Check Date 
9/22/2008 9/22/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
11/24/2008 11/24/2008 
9/22/2008 9/22/2008 
9/22/2008 9/22/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
Paid Amount 
$901.28 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$2 478.52 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
Status 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
4.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
11.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
e 
000098
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BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BAUGH 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
GARNETT 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
3/23/2008 3/29/2008 
3/30/2008 4/5/2008 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/20/2008 4/23/2008 
4/24/2008 5/10/2008 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
6/1/2008 6/7/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/22/2008 6/28/2008 
6/29/2008 7/5/2008 
7/6/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/7/2008 12/13/2008 
12/14/2008 12/20/2008 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
4/12/2008 4/26/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
6/1/2008 6/7/2008 
6/8/2008 6/11/2008 
6/18/2008 6/21/2008 
6/22/2008 6/28/2008 
4/4/2008 4/7/2008 
4/11/2008 4/14/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
5/9/2008 5/12/2008 
5/23/2008 5/26/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7/7/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
5/9/2008 5/12/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7/7/2008 
4/7/2008 
4/14/2008 
4/21/2008 
4/28/2008 
5/12/2008 
5/27/2008 
5/27/2008 
6/2/2008 
6/9/2008 
6/16/2008 
6/23/2008 
6/30/2008 
7/7/2008 
7/14/2008 
7/21/2008 
7/28/2008 
8/4/2008 
8/11/2008 
8/18/2008 
8/25/2008 
9/2/2008 
9/8/2008 
9/15/2008 
9/22/2008 
9/29/2008 
10/6/2008 
10/14/2008 
10/20/2008 
10/27/2008 
11/3/2008 
11/10/2008 
11/17/2008 
11/24/2008 
12/1/2008 
12/8/2008 
12/15/2008 
12/22/2008 
12/29/2008 
1/5/2009 
1/12/2009 
5/12/2008 
5/12/2008 
5/19/2008 
5/27/2008 
6/2/2008 
6/9/2008 
6/16/2008 
6/23/2008 
6/30/2008 
7/7/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$901.28 
$3 830.44 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 126.60 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 126.60 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$901.28 
$901.28 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
4.0000 
17.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
5.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
5.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
4.0000 
4.0000 
7.0000 
-
e 
000099
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N 
00 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/21/2008 
12/22/2008 
12/28/2008 
10/28/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/27/2008 12/31/2008 
12/26/2008 1/8/2009 
1/3/2009 1/8/2009 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/12/2009 1/12/2009 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$450.64 
$1 577.24 
$450.64 
$450.64 
$450.64 
$1 126.60 
$1 577.24 
$1 126.60 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
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PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
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PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
2.0000 
7.0000 
2.0000 
2.0000 
2.0000 
5.0000 
7.0000 
5.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
-
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BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
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BRO 
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ADAM 
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ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/18/2008 
5/25/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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$1 577.24 
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$1 577.24 
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RICKY 
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RICKY 
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RICKY 
RICKY 
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RICKY 
RICKY 
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AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/20/2008 4/26/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
6/1/2008 6ll/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/22/2008 6/28/2008 
6/29/2008 7/5/2008 
7/6/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/7/2008 12/13/2008 
12/14/2008 12/20/2008 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
8/13/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9ll/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
5/1/2008 5/5/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7nt2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
8/29/2008 9/1/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
4/21/2008 
4/28/2008 
5/5/2008 
5/12/2008 
5/19/2008 
5/27/2008 
6/2/2008 
6/9/2008 
6/16/2008 
6/23/2008 
6/30/2008 
7/7/2008 
7/14/2008 
7/21/2008 
7/28/2008 
8/4/2008 
8/11/2008 
8/18/2008 
8/25/2008 
9/2/2008 
9/8/2008 
9/15/2008 
9/22/2008 
9/29/2008 
10/6/2008 
10/14/2008 
10/20/2008 
10/27/2008 
11/3/2008 
11/10/2008 
11/17/2008 
11/24/2008 
12/1/2008 
12/8/2008 
12/15/2008 
12/22/2008 
12/29/2008 
1/5/2009 
1/12/2009 
9/2/2008 
9/2/2008 
9/8/2008 
9/15/2008 
9/22/2008 
9/29/2008 
10/6/2008 
10/14/2008 
10/20/2008 
10/27/2008 
11/3/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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$1 577.24 
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$1 577.24 
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$1 577.24 
$1 577.24 
$1 577.24 
$901.28 
$1 577.24 
$1 577.24 
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$1 577.24 
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$1 577.24 
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$1 577.24 
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CARLISLE AMBER 10/26/2008 11/1/2008 
CARLISLE AMBER 11/2/2008 11/8/2008 
CARLISLE AMBER 11/9/2008 11/15/2008 
CARLISLE AMBER 11/16/2008 11/22/2008 
CARLISLE AMBER 11/23/2008 11/29/2008 
CARLISLE AMBER 11/30/2008 12/6/2008 
CARLISLE AMBER 12/7/2008 12/13/2008 
CARLISLE AMBER 12/14/2008 12/20/2008 
CARLISLE AMBER 12/21/2008 12/27/2008 
CARLISLE AMBER 12/28/2008 1/3/2009 
CARRUTHERS DEBORAH 12/22/2008 12/27/2008 
CARRUTHERS DEBORAH 12/28/2008 1/3/2009 
DEW JUSTIN 1/6/2008 1/12/2008 
DEW JUSTIN 1/13/2008 1/19/2008 
DEW JUSTIN 1/20/2008 1/26/2008 
DEW JUSTIN 1/27/2008 2/2/2008 
DEW JUSTIN 2/3/2008 2/9/2008 
DEW JUSTIN 2/10/2008 2/16/2008 
DEW JUSTIN 2/17/2008 2/23/2008 
DEW JUSTIN 2/24/2008 3/1/2008 
DEW JUSTIN 3/2/2008 3/8/2008 
DEW JUSTIN 3/9/2008 3/15/2008 
DEW JUSTIN 3/16/2008 3/22/2008 
DEW JUSTIN 3/23/2008 3/29/2008 
DEW JUSTIN 3/30/2008 4/5/2008 
DEW JUSTIN 4/6/2008 4/12/2008 
DEW JUSTIN 4/13/2008 4/19/2008 
DEW JUSTIN 4/20/2008 4/26/2008 
DEW JUSTIN 4/27/2008 5/3/2008 
DEW JUSTIN 5/4/2008 5/10/2008 
DEW JUSTIN 5/11/2008 5/17/2008 
DEW JUSTIN 5/18/2008 5/24/2008 
DEW JUSTIN 5/25/2008 5/31/2008 
DEW JUSTIN 6/1/2008 6/7/2008 
DEW JUSTIN 6/8/2008 6/14/2008 
DEW JUSTIN 6/15/2008 6/21/2008 
DEW JUSTIN 6/22/2008 6/28/2008 
DEW JUSTIN 6/29/2008 7/3/2008 
DEW JUSTIN 7/9/2008 7/12/2008 
DEW JUSTIN 7/13/2008 7/19/2008 
DEW JUSTIN 7/20/2008 7/26/2008 
DEW JUSTIN 7/27/2008 8/2/2008 
DEW JUSTIN 8/3/2008 8/9/2008 
DEW JUSTIN 8/10/2008 8/16/2008 
DEW JUSTIN 8/17/2008 8/23/2008 
DEW JUSTIN 8/24/2008 8/30/2008 
DEW JUSTIN 8/31/2008 9/6/2008 
DEW JUSTIN 9/7/2008 9/13/2008 
DEW JUSTIN 9/14/2008 9/20/2008 
v.) DEW JUSTIN 9/21/2008 9/27/2008 
-
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
1/18/2008 1/21/2008 
1/25/2008 1/28/2008 
2/1/2008 2/4/2008 
2/7/2008 2/11/2008 
2/15/2008 2/18/2008 
2/21/2008 2/25/2008 
2/29/2008 3/3/2008 
3/7/2008 3/10/2008 
3/14/2008 3/17/2008 
3/21/2008 3/24/2008 
3/26/2008 3/31/2008 
4/4/2008 4/7/2008 
4/11/2008 4/14/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
5/1/2008 5/5/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7/7/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
11/10/2008 $1 577.24 
11/17/2008 $1 577.24 
11/24/2008 $1 577.24 
12/1/2008 $1 577.24 
12/8/2008 $1 577.24 
12/15/2008 $1 577.24 
12/22/2008 $1 577.24 
12/29/2008 $1 577.24 
1/5/2009 $1 577.24 
1/12/2009 $1 577.24 
1/5/2009 $1 351.92 
1/12/2009 $1 577.24 
1/22/2008 $1 577.24 
1/28/2008 $1 577.24 
2/4/2008 $1 577.24 
2/11/2008 $1 577.24 
2/19/2008 $1 577.24 
2/25/2008 $1 577.24 
3/3/2008 $1 577.24 
3/10/2008 $1 577.24 
3/17/2008 $1 577.24 
3/24/2008 $1 577.24 
3/31/2008 $1 577.24 
4/7/2008 $1 577.24 
4/14/2008 $1 577.24 
4/21/2008 $1 577.24 
4/28/2008 $1 577.24 
5/5/2008 $1 577.24 
5/12/2008 $1 577.24 
5/19/2008 $1 577.24 
5/27/2008 $1 577.24 
6/2/2008 $1 577.24 
6/9/2008 $1 577.24 
6/16/2008 $1 577.24 
6/23/2008 $1 577.24 
6/30/2008 $1 577.24 
7/7/2008 $1 577.24 
7/14/2008 $1 126.60 
7/21/2008 $901.28 
7/28/2008 $1 577.24 
8/4/2008 $1 577.24 
8/11/2008 $1 577.24 
8/18/2008 $1 577.24 
8/25/2008 $1 577.24 
9/2/2008 $1 577.24 
9/8/2008 $1 577.24 
9/15/2008 $1 577.24 
9/22/2008 $1 577.24 
9/29/2008 $1 577.24 
10/6/2008 $1 577.24 
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DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
JUSTIN 
JUSTIN 
JUSTIN 
JUSTIN 
JUSTIN 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/9/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/25/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/1/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2ll/2008 
2/8/2008 2/15/2008 
2/9/2008 2/22/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/1/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/25/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/29/2008 9/29/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$225.32 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 126.60 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$225.32 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$225.32 
$2 929.16 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
1.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
5.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
1.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
1.0000 
13.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
e 
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(.;.) 
(.;.) 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/4/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/3/2008 6/13/2008 
6/7/2008 6/20/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 126.60 
$1 577.24 
$675.96 
$901.28 
$1 577.24 
$1 577.24 
$1 126.60 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
5.0000 
7.0000 
3.0000 
4.0000 
7.0000 
7.0000 
5.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
-
-
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w 
~ 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
EVANS 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
LESLIE 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/15/2008 
9/21/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/6/2008 6/13/2008 
6/14/2008 6/20/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/2/2008 9/12/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
11/3/2008 11/3/2008 $1 577.24 PAID 7.0000 
11/10/2008 11/10/2008 $1 ,577.24 PAID 7.0000 
11/17/2008 11/17/2008 $1 577.24 PAID 7.0000 
11/24/2008 11/24/2008 $1 577.24 PAID 7.0000 
12/1/2008 12/1/2008 $1 577.24 PAID 7.0000 
12/8/2008 12/8/2008 $1 577.24 PAID 7.0000 
12/15/2008 12/15/2008 $1 577.24 PAID 7.0000 
12/22/2008 12/22/2008 $1 577.24 PAID 7.0000 
12/29/2008 12/29/2008 $1 577.24 PAID 7.0000 
1/5/2009 1/5/2009 $1 577.24 PAID 7.0000 
1/12/2009 1/12/2009 $1 577.24 PAID 7.0000 
1/21/2008 1/22/2008 $1 577.24 PAID 7.0000 
1/21/2008 1/22/2008 $1 577.24 PAID 
1/28/2008 1/28/2008 $1 577.24 PAID 
2/4/2008 2/4/2008 $1 577.24 PAID 
7.0000 e 7.0000 
7.0000 
2/11/2008 2/11/2008 $1 577.24 PAID 7.0000 
2/18/2008 2/19/2008 $1 577.24 PAID 7.0000 
2/25/2008 2/25/2008 $1 577.24 PAID 7.0000 
3/3/2008 3/3/2008 $1 577.24 PAID 7.0000 
3/10/2008 3/10/2008 $1 577.24 PAID 7.0000 
3/17/2008 3/17/2008 $1 577.24 PAID 7.0000 
3/24/2008 3/24/2008 $1 577.24 PAID 7.0000 
3/31/2008 3/31/2008 $1 577.24 PAID 7.0000 
4/7/2008 4/7/2008 $1 577.24 PAID 7.0000 
4/14/2008 4/14/2008 $1 577.24 PAID 7.0000 
4/21/2008 4/21/2008 $1 577.24 PAID 7.0000 
4/28/2008 4/28/2008 $1 577.24 PAID 7.0000 
5/5/2008 5/5/2008 $1 ,577.24 PAID 7.0000 
5/12/2008 5/12/2008 $1 577.24 PAID 7.0000 
5/19/2008 5/19/2008 $1 577.24 PAID 7.0000 
5/26/2008 5/27/2008 $1 577.24 PAID 7.0000 
6/2/2008 6/2/2008 $1 577.24 PAID 7.0000 
6/9/2008 6/9/2008 $1 577.24 PAID 7.0000 
6/16/2008 6/16/2008 $1 351.92 PAID 
6/23/2008 6/23/2008 $1 577.24 PAID 
10/8/2008 1$1 577.24) REVERSED 
6.0000 
7.0000 
-
-7.0000 
6/30/2008 6/30/2008 $1 577.24 PAID 7.0000 
7/7/2008 7/7/2008 $1 577.24 PAID 7.0000 
7/14/2008 7/14/2008 $1 577.24 PAID 7.0000 
7/21/2008 7/21/2008 $1 577.24 PAID 7.0000 
7/28/2008 7/28/2008 $1 577.24 PAID 7.0000 
8/4/2008 8/4/2008 $1 577.24 PAID 7.0000 
8/11/2008 8/11/2008 $1 577.24 PAID 7.0000 
8/18/2008 8/18/2008 $1 577.24 PAID 7.0000 
8/25/2008 8/25/2008 $1 577.24 PAID 7.0000 
9/1/2008 9/2/2008 $1 577.24 PAID 7.0000 
9/8/2008 9/8/2008 $1 577.24 PAID 7.0000 
9/15/2008 9/15/2008 $675.96 PAID 3.0000 
9/29/2008 9/29/2008 $1 351 .92 PAID 6.0000 
10/6/2008 10/6/2008 $1 577.24 PAID 7.0000 
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w 
Vi 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FRENCH 
FUNDERBURG 
GILLESPIE 
GILLESPIE 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
JAMES 
DANIEL 
DANIEL 
9/28/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/7/2008 12/13/2008 
12/14/2008 12/20/2008 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
5/1/2008 5/3/2008 
5/4/2008 5/10/2008 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
6/1/2008 6/7/2008 
6/8/2008 6/11/2008 
6/12/2008 6/29/2008 
6/22/2008 6/28/2008 
6/29/2008 7/5/2008 
7/7/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/7/2008 12/13/2008 
12/14/2008 12/20/2008 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
1/6/2008 1/12/2008 
1/6/2008 1/12/2008 
1/13/2008 1/19/2008 
11/13/2008 11/17/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
6/26/2008 6/30/2008 
6/26/2008 6/30/2008 
6/6/2008 6/9/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
1/18/2008 1/21/2008 
1/18/2008 1/21/2008 
1/25/2008 1/28/2008 
11/17/2008 $6 308.96 
11/10/2008 $1 577.24 
11/17/2008 $1 577.24 
11/24/2008 $1 577.24 
12/1/2008 $1 577.24 
12/8/2008 $1 577.24 
12/15/2008 $1 577.24 
12/22/2008 $1 577.24 
12/29/2008 $1 577.24 
1/5/2009 $1 577.24 
1/12/2009 $1 577.24 
6/30/2008 $675.96 
6/30/2008 $1 577.24 
6/9/2008 $1 577.24 
6/2/2008 $1 577.24 
6/9/2008 $1 577.24 
6/16/2008 $1 577.24 
6/23/2008 $901.28 
7/14/2008 $2 253.20 
7/21/2008 $1 577.24 
7/14/2008 $1 577.24 
7/21/2008 $1 351.92 
7/28/2008 $1 577.24 
8/4/2008 $1 577.24 
8/11/2008 $1 577.24 
8/18/2008 $1 577.24 
8/25/2008 $1 577.24 
9/2/2008 $1 577.24 
9/8/2008 $1 577.24 
9/15/2008 $1 577.24 
9/22/2008 $1 577.24 
9/29/2008 $1 577.24 
10/6/2008 $1 577.24 
10/14/2008 $1 577.24 
10/20/2008 $1 577.24 
10/27/2008 $1 577.24 
11/3/2008 $1 577.24 
11/10/2008 $1 577.24 
11/17/2008 $1 577.24 
11/24/2008 $1 577.24 
12/1/2008 $1 577.24 
12/8/2008 $1 577.24 
12/15/2008 $1 577.24 
12/22/2008 $1 577.24 
12/29/2008 $1 577.24 
1/5/2009 $1 577.24 
1/12/2009 $1 577.24 
1/22/2008 $1 577.24 
1/22/2008 $1 577.24 
1/28/2008 $1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
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PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
28.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
3.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
4.0000 
10.0000 
7.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
-
000107
••••••••••••••••••••••••••••••••••••••••••• 
u.l 
°' 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
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GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
GILLESPIE 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
DANIEL 
1/20/2008 1/25/2008 
1/27/2008 2/2/2008 
2/3/2008 2/9/2008 
2/10/2008 2/16/2008 
2/17/2008 2/23/2008 
2/24/2008 3/1/2008 
3/2/2008 3/8/2008 
3/9/2008 3/15/2008 
3/16/2008 3/22/2008 
3/23/2008 3/29/2008 
3/30/2008 4/5/2008 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/20/2008 4/26/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/12/2008 5/17/2008 
5/18/2008 5/23/2008 
5/26/2008 5/31/2008 
6/2/2008 6/7/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/22/2008 6/27/2008 
6/28/2008 6/28/2008 
6/29/2008 7/5/2008 
7/7/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/15/2008 
8/17/2008 8/23/2008 
8/24/2008 8/29/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/19/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/26/2008 10/31/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/7/2008 12/13/2008 
12/14/2008 12/20/2008 
12/21/2008 12/27/2008 
2/1/2008 2/4/2008 2/4/2008 
2/7/2008 2/11/2008 2/11/2008 
2/15/2008 2/18/2008 2/19/2008 
2/21/2008 2/25/2008 2/25/2008 
2/29/2008 3/3/2008 3/3/2008 
3/7/2008 3/10/2008 3/10/2008 
3/14/2008 3/17/2008 3/17/2008 
3/21/2008 3/24/2008 3/24/2008 
3/26/2008 3/31/2008 3/31/2008 
4/4/2008 4/7/2008 4/7/2008 
4/11/2008 4/14/2008 4/14/2008 
4/18/2008 4/21/2008 4/21/2008 
4/25/2008 4/28/2008 4/28/2008 
5/1/2008 5/5/2008 5/5/2008 
5/9/2008 5/12/2008 5/12/2008 
5/16/2008 5/19/2008 5/19/2008 
5/23/2008 5/26/2008 5/27/2008 
5/30/2008 6/2/2008 6/2/2008 
6/6/2008 6/9/2008 6/9/2008 
6/13/2008 6/16/2008 6/16/2008 
6/20/2008 6/23/2008 6/23/2008 
6/26/2008 6/30/2008 6/30/2008 
7/3/2008 717/2008 717/2008 
7/10/2008 7/14/2008 7/14/2008 
7/10/2008 7/14/2008 7/14/2008 
7/18/2008 7/21/2008 7/21/2008 
7/25/2008 7/28/2008 7/28/2008 
7/31/2008 8/4/2008 8/4/2008 
8/8/2008 8/11/2008 8/11/2008 
8/15/2008 8/18/2008 8/18/2008 
8/21/2008 8/25/2008 8/25/2008 
8/29/2008 9/1/2008 9/2/2008 
9/5/2008 9/8/2008 9/8/2008 
9/12/2008 9/15/2008 9/15/2008 
9/18/2008 9/22/2008 9/22/2008 
9/25/2008 9/29/2008 9/29/2008 
10/3/2008 10/6/2008 10/6/2008 
10/10/2008 10/13/2008 10/14/2008 
10/17/2008 10/20/2008 10/20/2008 
10/24/2008 10/27/2008 10/27/2008 
10/30/2008 11/3/2008 11/3/2008 
11/5/2008 11/10/2008 11/10/2008 
11/13/2008 11/17/2008 11/17/2008 
11/20/2008 11/24/2008 11/24/2008 
11/26/2008 12/1/2008 12/1/2008 
12/4/2008 12/8/2008 12/8/2008 
12/10/2008 12/15/2008 12/15/2008 
12/18/2008 12/22/2008 12/22/2008 
12/23/2008 12/29/2008 12/29/2008 
12/31/2008 1/5/2009 1/5/2009 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$901.28 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 351.92 
$1 351.92 
$1 351.92 
$1 577.24 
$1 577.24 
$1 351.92 
$225.32 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
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PAID 
PAID 
PAID 
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PAID 
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PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
4.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
6.0000 
6.0000 
6.0000 
7.0000 
7.0000 
6.0000 
1.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
7.0000 
6.0000 
7.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
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GILLESPIE 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
HAHN 
DANIEL 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
12/28/2008 1/3/2009 
1/6/2008 1/12/2008 
1/13/2008 1/19/2008 
1/20/2008 1/26/2008 
1/27/2008 2/2/2008 
2/3/2008 2/9/2008 
2/10/2008 2/16/2008 
2/17/2008 2/23/2008 
2/24/2008 3/1/2008 
3/2/2008 3/8/2008 
3/9/2008 3/15/2008 
3/16/2008 3/22/2008 
3/23/2008 3/29/2008 
3/30/2008 4/5/2008 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/20/2008 4/26/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
6/1/2008 6/7/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/22/2008 6/28/2008 
6/29/2008 7/5/2008 
7/6/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/7/2008 12/13/2008 
1/8/2009 1/12/2009 
1/18/2008 1/21/2008 
1/25/2008 1/28/2008 
2/1/2008 2/4/2008 
2/7/2008 2/11/2008 
2/15/2008 2/18/2008 
2/21/2008 2/25/2008 
2/29/2008 3/3/2008 
3/7/2008 3/10/2008 
3/14/2008 3/17/2008 
3/21/2008 3/24/2008 
3/26/2008 3/31/2008 
4/4/2008 4/7/2008 
4/11/2008 4/14/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
5/1/2008 5/5/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7/7/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
1/12/2009 
1/22/2008 
1/28/2008 
2/4/2008 
2/11/2008 
2/19/2008 
2/25/2008 
3/3/2008 
3/10/2008 
3/17/2008 
3/24/2008 
3/31/2008 
4/7/2008 
4/14/2008 
4/21/2008 
4/28/2008 
5/5/2008 
5/12/2008 
5/19/2008 
5/27/2008 
6/2/2008 
6/9/2008 
6/16/2008 
6/23/2008 
6/30/2008 
7/7/2008 
7/14/2008 
7/21/2008 
7/28/2008 
8/4/2008 
8/11/2008 
8/18/2008 
8/25/2008 
9/2/2008 
9/8/2008 
9/15/2008 
9/22/2008 
9/29/2008 
10/6/2008 
10/14/2008 
10/20/2008 
10/27/2008 
11/3/2008 
11/10/2008 
11/17/2008 
11/24/2008 
12/1/2008 
12/8/2008 
12/15/2008 
12/22/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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$1 577.24 
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$1 577.24 
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6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
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HAHN 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
GLADYS 
GLADYS 
GLADYS 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/24/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/12/2008 
5/18/2008 
5/27/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/7/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/25/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/9/2008 5/16/2008 
5/17/2008 5/23/2008 
5/23/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/13/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/15/2008 8/21/2008 
8/23/2008 8/29/2008 
8/29/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/19/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
10/31/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 351.92 
$1 351.92 
$1 126.60 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
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7.0000 
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6.0000 
5.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
7.0000 
6.0000 
7.0000 
7.0000 
6.0000 
7.0000 
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7.0000 
7.0000 
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HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
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VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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$1 577.24 
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$1 577.24 
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$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
e 
000111
••••••••••••••••••••••••••••••••••••••••••• 
.,J:::,.. 
0 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
VICTORIA 
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HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
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HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
12/1/2008 12/1/2008 $1 577.24 PAID 7.0000 
12/8/2008 12/8/2008 $1 577.24 PAID 7.0000 
12/15/2008 12/15/2008 $1 577.24 PAID 7.0000 
12/22/2008 12/22/2008 $901.28 PAID 4.0000 
12/29/2008 12/29/2008 $1 577.24 PAID 7.0000 
1/5/2009 1/5/2009 $1 577.24 PAID 7.0000 
1/12/2009 1/12/2009 $1 577.24 PAID 7.0000 
1/21/2008 1/22/2008 $1 577.24 PAID 7.0000 
1/28/2008 1/28/2008 $1 577.24 PAID 7.0000 
2/4/2008 2/4/2008 $1 577.24 PAID 7.0000 
2/11/2008 2/11/2008 $1 577.24 PAID 7.0000 
2/18/2008 2/19/2008 $1 577.24 PAID 7.0000 
2/25/2008 2/25/2008 $1 577.24 PAID 
3/3/2008 3/3/2008 $1 577.24 PAID 
7.0000 e 7.0000 
3/10/2008 3/10/2008 $1 577.24 PAID 7.0000 
3/17/2008 3/17/2008 $1 577.24 PAID 7.0000 
3/24/2008 3/24/2008 $1 577.24 PAID 7.0000 
3/31/2008 3/31/2008 $1 577.24 PAID 7.0000 
4/7/2008 4/7/2008 $1 577.24 PAID 7.0000 
4/14/2008 4/14/2008 $1 577.24 PAID 7.0000 
4/21/2008 4/21/2008 $1 577.24 PAID 7.0000 
4/28/2008 4/28/2008 $1 577.24 PAID 7.0000 
5/5/2008 5/5/2008 $1 577.24 PAID 7.0000 
5/12/2008 5/12/2008 $1 577.24 PAID 7.0000 
5/19/2008 5/19/2008 $1 577.24 PAID 7.0000 
5/26/2008 5/27/2008 $1 577.24 PAID 7.0000 
6/2/2008 6/2/2008 $1 577.24 PAID 7.0000 
6/9/2008 6/9/2008 $1 577.24 PAID 7.0000 
6/16/2008 6/16/2008 $1 577.24 PAID 7.0000 
6/23/2008 6/23/2008 $1 577.24 PAID 7.0000 
6/30/2008 6/30/2008 $1 577.24 PAID 7.0000 
7/7/2008 7/7/2008 $1 577.24 PAID 7.0000 
7/14/2008 7/14/2008 $1 577.24 PAID 7.0000 
7/21/2008 7/21/2008 $1 577.24 PAID 
7/28/2008 7/28/2008 $1 577.24 PAID 
8/4/2008 8/4/2008 $1 577.24 PAID 
7.0000 e 7.0000 7.0000 
8/11/2008 8/11/2008 $1 577.24 PAID 7.0000 
8/18/2008 8/18/2008 $1 577.24 PAID 7.0000 
8/25/2008 8/25/2008 $1 577.24 PAID 7.0000 
9/1/2008 9/2/2008 $1 577.24 PAID 7.0000 
9/8/2008 9/8/2008 $1 577.24 PAID 7.0000 
9/15/2008 9/15/2008 $1 577.24 PAID 7.0000 
9/22/2008 9/22/2008 $1 577.24 PAID 7.0000 
9/29/2008 9/29/2008 $1 577.24 PAID 7.0000 
10/6/2008 10/6/2008 $1 577.24 PAID 7.0000 
10/13/2008 10/14/2008 $1 577.24 PAID 7.0000 
10/20/2008 10/20/2008 $1 577.24 PAID 7.0000 
10/27/2008 10/27/2008 $1 577.24 PAID 7.0000 
11/3/2008 11/3/2008 $1 577.24 PAID 7.0000 
11/10/2008 11/10/2008 $1 577.24 PAID 7.0000 
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HOLLAND HELEN 11/2/2008 11/8/2008 
HOLLAND HELEN 11/9/2008 11/15/2008 
HOLLAND HELEN 11/16/2008 11/22/2008 
HOLLAND HELEN 11/23/2008 11/29/2008 
HOLLAND HELEN 11/30/2008 12/6/2008 
HOLLAND HELEN 12ll/2008 12/13/2008 
HOLLAND HELEN 12/14/2008 12/20/2008 
HOLLAND HELEN 12/21/2008 12/27/2008 
HOLLAND HELEN 12/28/2008 1/3/2009 
JOHNSON JOHN 1/6/2008 1/12/2008 
JOHNSON SANDY 1/6/2008 1/12/2008 
JOHNSON BRANDON 1/8/2008 1/12/2008 
JOHNSON BRANDON 1/13/2008 1/19/2008 
JOHNSON JOHN 1/13/2008 1/19/2008 
JOHNSON SANDY 1/13/2008 1/19/2008 
JOHNSON BRANDON 1/20/2008 1/26/2008 
JOHNSON JOHN 1/20/2008 1/26/2008 
JOHNSON SANDY 1/20/2008 1/26/2008 
JOHNSON BRANDON 1/27/2008 2/2/2008 
JOHNSON JOHN 1/27/2008 2/2/2008 
JOHNSON SANDY 1/27/2008 2/2/2008 
JOHNSON BRANDON 2/3/2008 2/9/2008 
JOHNSON JOHN 2/3/2008 2/9/2008 
JOHNSON SANDY 2/3/2008 2/9/2008 
JOHNSON BRANDON 2/10/2008 2/16/2008 
JOHNSON JOHN 2/10/2008 2/16/2008 
JOHNSON SANDY 2/10/2008 2/16/2008 
JOHNSON BRANDON 2/17/2008 2/23/2008 
JOHNSON JOHN 2/17/2008 2/23/2008 
JOHNSON SANDY 2/17/2008 2/23/2008 
JOHNSON BRANDON 2/24/2008 3/1/2008 
JOHNSON JOHN 2/24/2008 3/1/2008 
JOHNSON SANDY 2/24/2008 3/1/2008 
JOHNSON BRANDON 3/2/2008 3/8/2008 
JOHNSON JOHN -3/2/2008 3/8/2008 
JOHNSON SANDY 3/2/2008 3/8/2008 
JOHNSON BRANDON 3/9/2008 3/15/2008 
JOHNSON JOHN 3/9/2008 3/15/2008 
JOHNSON SANDY 3/9/2008 3/15/2008 
JOHNSON BRANDON 3/16/2008 3/22/2008 
JOHNSON JOHN 3/16/2008 3/22/2008 
JOHNSON SANDY 3/16/2008 3/22/2008 
JOHNSON BRANDON 3/23/2008 3/29/2008 
JOHNSON JOHN 3/23/2008 3/29/2008 
JOHNSON SANDY 3/23/2008 3/29/2008 
JOHNSON BRANDON 3/30/2008 4/5/2008 
JOHNSON JOHN 3/30/2008 4/5/2008 
JOHNSON SANDY 3/30/2008 4/5/2008 
JOHNSON BRANDON 4/6/2008 4/12/2008 
~ JOHNSON JOHN 4/6/2008 4/12/2008 
-
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
1/18/2008 1/21/2008 
1/18/2008 1/21/2008 
1/18/2008 1/21/2008 
1/25/2008 1/28/2008 
1/25/2008 1/28/2008 
1/25/2008 1/28/2008 
2/1/2008 2/4/2008 
2/1/2008 2/4/2008 
2/1/2008 2/4/2008 
2/7/2008 2/11/2008 
2/7/2008 2/11/2008 
2/7/2008 2/11/2008 
2/15/2008 2/18/2008 
2/15/2008 2/18/2008 
2/15/2008 2/18/2008 
2/21/2008 2/25/2008 
2/21/2008 2/25/2008 
2/21/2008 2/25/2008 
2/29/2008 3/3/2008 
2/29/2008 3/3/2008 
2/29/2008 3/3/2008 
3/7/2008 3/10/2008 
3/7/2008 3/10/2008 
3/7/2008 3/10/2008 
3/14/2008 3/17/2008 
3/14/2008 3/17/2008 
3/14/2008 3/17/2008 
3/21/2008 3/24/2008 
3/21/2008 3/24/2008 
3/21/2008 3/24/2008 
3/26/2008 3/31/2008 
3/26/2008 3/31/2008 
3/26/2008 3/31/2008 
4/4/2008 4/7/2008 
4/4/2008 4/7/2008 
4/4/2008 4/7/2008 
4/11/2008 4/14/2008 
4/11/2008 4/14/2008 
4/11/2008 4/14/2008 
4/18/2008 4/21/2008 
4/18/2008 4/21/2008 
11/17/2008 
11/24/2008 
12/1/2008 
12/8/2008 
12/15/2008 
12/22/2008 
12/29/2008 
1/5/2009 
1/12/2009 
1/22/2008 
1/22/2008 
1/22/2008 
1/28/2008 
1/28/2008 
1/28/2008 
2/4/2008 
2/4/2008 
2/4/2008 
2/11/2008 
2/11/2008 
2/11/2008 
2/19/2008 
2/19/2008 
2/19/2008 
2/25/2008 
2/25/2008 
2/25/2008 
3/3/2008 
3/3/2008 
3/3/2008 
3/10/2008 
3/10/2008 
3/10/2008 
3/17/2008 
3/17/2008 
3/17/2008 
3/24/2008 
3/24/2008 
3/24/2008 
3/31/2008 
3/31/2008 
3/31/2008 
4/7/2008 
4/7/2008 
4/7/2008 
4/14/2008 
4/14/2008 
4/14/2008 
4/21/2008 
4/21/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 126.60 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
5.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
e 
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..J::,.. 
N 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/13/2008 4/19/2008 
4/13/2008 4/19/2008 
4/20/2008 4/26/2008 
4/20/2008 4/26/2008 
4/20/2008 4/26/2008 
4/27/2008 5/3/2008 
4/27/2008 5/3/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/4/2008 5/10/2008 
5/4/2008 5/10/2008 
5/11/2008 5/17/2008 
5/11/2008 5/17/2008 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/18/2008 5/24/2008 
5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
5/25/2008 5/31/2008 
5/25/2008 5/31/2008 
6/1/2008 6/7/2008 
6/1/2008 6/7/2008 
6/1/2008 6/7/2008 
6/8/2008 6/14/2008 
6/8/2008 6/14/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/15/2008 6/21/2008 
6/15/2008 6/21/2008 
6/22/2008 6/28/2008 
6/22/2008 6/28/2008 
6/22/2008 6/28/2008 
6/29/2008 7/5/2008 
6/29/2008 7/5/2008 
6/29/2008 7/5/2008 
7/6/2008 7/12/2008 
7/6/2008 7/12/2008 
7/6/2008 7/12/2008 
7/13/2008 7/19/2008 
7/13/2008 7/19/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/20/2008 7/26/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
7/27/2008 8/2/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
4/25/2008 4/28/2008 
4/25/2008 4/28/2008 
5/1/2008 5/5/2008 
5/1/2008 5/5/2008 
5/1/2008 5/5/2008 
5/9/2008 5/12/2008 
5/9/2008 5/12/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
5/16/2008 5/19/2008 
5/16/2008 5/19/2008 
5/23/2008 5/26/2008 
5/23/2008 5/26/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
5/30/2008 6/2/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/6/2008 6/9/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/13/2008 6/16/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/20/2008 6/23/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
6/26/2008 6/30/2008 
6/26/2008 6/30/2008 
7/3/2008 7nt2008 
7/3/2008 7nt2008 
7/3/2008 7/7/2008 
7/10/2008 7/14/2008 
7/10/2008 7/14/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/18/2008 7/21/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/25/2008 7/28/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
7/31/2008 8/4/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/8/2008 8/11/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
4/21/2008 
4/28/2008 
4/28/2008 
4/28/2008 
5/5/2008 
5/5/2008 
5/5/2008 
5/12/2008 
5/12/2008 
5/12/2008 
5/19/2008 
5/19/2008 
5/19/2008 
5/27/2008 
5/27/2008 
5/27/2008 
6/2/2008 
6/2/2008 
6/2/2008 
6/9/2008 
6/9/2008 
6/9/2008 
6/16/2008 
6/16/2008 
6/16/2008 
6/23/2008 
6/23/2008 
6/23/2008 
6/30/2008 
6/30/2008 
6/30/2008 
7/7/2008 
7/7/2008 
7/7/2008 
7/14/2008 
7/14/2008 
7/14/2008 
7/21/2008 
7/21/2008 
7/21/2008 
7/28/2008 
7/28/2008 
7/28/2008 
8/4/2008 
8/4/2008 
8/4/2008 
8/11/2008 
8/11/2008 
8/11/2008 
8/18/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
e 
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~ 
w 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
8/3/2008 8/9/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/10/2008 8/16/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/17/2008 8/23/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/24/2008 8/30/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
8/31/2008 9/6/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/7/2008 9/13/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/14/2008 9/20/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/21/2008 9/27/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
9/28/2008 10/4/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/5/2008 10/11/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/12/2008 10/18/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/19/2008 10/25/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
10/26/2008 11/1/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/2/2008 11/8/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/9/2008 11/15/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/16/2008 11/22/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/23/2008 11/29/2008 
11/23/2008 11/29/2008 
8/15/2008 8/18/2008 8/18/2008 
8/15/2008 8/18/2008 8/18/2008 
8/21/2008 8/25/2008 8/25/2008 
8/21/2008 8/25/2008 8/25/2008 
8/21/2008 8/25/2008 8/25/2008 
8/29/2008 9/1/2008 9/2/2008 
8/29/2008 9/1/2008 9/2/2008 
8/29/2008 9/1/2008 9/2/2008 
9/5/2008 9/8/2008 9/8/2008 
9/5/2008 9/8/2008 9/8/2008 
9/5/2008 9/8/2008 9/8/2008 
9/12/2008 9/15/2008 9/15/2008 
9/12/2008 9/15/2008 9/15/2008 
9/12/2008 9/15/2008 9/15/2008 
9/18/2008 9/22/2008 9/22/2008 
9/18/2008 9/22/2008 9/22/2008 
9/18/2008 9/22/2008 9/22/2008 
9/25/2008 9/29/2008 9/29/2008 
9/25/2008 9/29/2008 9/29/2008 
9/25/2008 9/29/2008 9/29/2008 
10/3/2008 10/6/2008 10/6/2008 
10/3/2008 10/6/2008 10/6/2008 
10/3/2008 10/6/2008 10/6/2008 
10/10/2008 10/13/2008 10/14/2008 
10/10/2008 10/13/2008 10/14/2008 
10/10/2008 10/13/2008 10/14/2008 
10/17/2008 10/20/2008 10/20/2008 
10/17/2008 10/20/2008 10/20/2008 
10/17/2008 10/20/2008 10/20/2008 
10/24/2008 10/27/2008 10/27/2008 
10/24/2008 10/27/2008 10/27/2008 
10/24/2008 10/27/2008 10/27/2008 
10/30/2008 11/3/2008 11/3/2008 
10/30/2008 11/3/2008 11/3/2008 
10/30/2008 11/3/2008 11/3/2008 
11/5/2008 11/10/2008 11/10/2008 
11/5/2008 11/10/2008 11/10/2008 
11/5/2008 11/10/2008 11/10/2008 
11/13/2008 11/17/2008 11/17/2008 
11/13/2008 11/17/2008 11/17/2008 
11/13/2008 11/17/2008 11/17/2008 
11/20/2008 11/24/2008 11/24/2008 
11/20/2008 11/24/2008 11/24/2008 
11/20/2008 11/24/2008 11/24/2008 
11/26/2008 12/1/2008 12/1/2008 
11/26/2008 12/1/2008 12/1/2008 
11/26/2008 12/1/2008 12/1/2008 
12/4/2008 12/8/2008 12/8/2008 
12/4/2008 12/8/2008 12/8/2008 
12/4/2008 12/8/2008 12/8/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
KEELER 
KEELER 
KEELER 
KEELER 
KEELER 
KEELER 
KEELER 
KEELER 
KEELER 
KEELER 
KEELER 
KEELER 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
BRANDON 
JOHN 
SANDY 
ERIN 
ERIN 
ERIN 
ERIN 
ERIN 
ERIN 
ERIN 
ERIN 
ERIN 
ERIN 
ERIN 
ERIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
KAREN 
KAREN 
KAREN 
KAREN 
11/30/2008 
11/30/2008 
11/30/2008 
12/7/2008 
12/7/2008 
12/7/2008 
12/14/2008 
12/14/2008 
12/14/2008 
12/21/2008 
12/21/2008 
12/21/2008 
12/28/2008 
12/28/2008 
12/28/2008 
4/18/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
8/14/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
12/6/2008 12/10/2008 
12/6/2008 12/10/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/13/2008 12/18/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/20/2008 12/23/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
12/27/2008 12/31/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/3/2009 1/8/2009 
1/3/2009 1/8/2009 
4/19/2008 5/1/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
6/29/2008 9/5/2008 
8/30/2008 9/18/2008 
9/6/2008 9/18/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
12/15/2008 12/15/2008 
12/15/2008 12/15/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/22/2008 12/22/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
12/29/2008 12/29/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/5/2009 1/5/2009 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/12/2009 1/12/2009 
1/12/2009 1/12/2009 
5/5/2008 5/5/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
9/8/2008 9/8/2008 
9/22/2008 9/22/2008 
9/22/2008 9/22/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$450.64 
$1 577.24 
$1 577.24 
$450.64 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$450.64 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$225.32 
$3 830.44 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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7.0000 
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7.0000 
7.0000 
2.0000 
7.0000 
7.0000 
2.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
2.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
1.0000 
17.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
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Vl 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
LANTZ 
LANTZ 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
MACKENZIE 
MACKENZIE 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 9/5/2008 
8/23/2008 9/5/2008 
8/30/2008 9/18/2008 
9/6/2008 9/18/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
9/8/2008 9/8/2008 
9/8/2008 9/8/2008 
9/22/2008 9/22/2008 
9/22/2008 9/22/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
e 
000117
•••••••••••••••••••••••••••••••••••••••••••• . . 
~ 
°' 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
MACKENZIE 
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MACKENZIE 
MACKENZIE 
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MACKENZIE 
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MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12ll/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3ll/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/18/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/4/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
2/4/2008 2/4/2008 $1 577.24 PAID 7.0000 
2/11/2008 2/11/2008 $1 577.24 PAID 7.0000 
2/18/2008 2/19/2008 $1 577.24 PAID 7.0000 
2/25/2008 2/25/2008 $1 577.24 PAID 7.0000 
3/3/2008 3/3/2008 $1 577.24 PAID 7.0000 
3/10/2008 3/10/2008 $1 577.24 PAID 7.0000 
3/17/2008 3/17/2008 $1 577.24 PAID 7.0000 
3/24/2008 3/24/2008 $1 577.24 PAID 7.0000 
3/31/2008 3/31/2008 $1 577.24 PAID 7.0000 
4ll/2008 4/7/2008 $1 577.24 PAID 7.0000 
4/14/2008 4/14/2008 $1 577.24 PAID 7.0000 
4/21/2008 4/21/2008 $1 577.24 PAID 7.0000 
4/28/2008 4/28/2008 $1 351.92 PAID 
5/5/2008 5/5/2008 $1 577.24 PAID 
6.0000 e 7.0000 
5/12/2008 5/12/2008 $1 577.24 PAID 7.0000 
5/19/2008 5/19/2008 $1 577.24 PAID 7.0000 
5/26/2008 5/27/2008 $1 577.24 PAID 7.0000 
6/2/2008 6/2/2008 $1 577.24 PAID 7.0000 
6/9/2008 6/9/2008 $1 577.24 PAID 7.0000 
6/16/2008 6/16/2008 $1 577.24 PAID 7.0000 
6/23/2008 6/23/2008 $1 577.24 PAID 7.0000 
6/30/2008 6/30/2008 $1 577.24 PAID 7.0000 
7/7/2008 7/7/2008 $1 577.24 PAID 7.0000 
7/14/2008 7/14/2008 $1 351.92 PAID 6.0000 
7/21/2008 7/21/2008 $1 577.24 PAID 7.0000 
7/28/2008 7/28/2008 $1 577.24 PAID 7.0000 
8/4/2008 8/4/2008 $1 577.24 PAID 7.0000 
8/11/2008 8/11/2008 $1 577.24 PAID 7.0000 
8/18/2008 8/18/2008 $1 577.24 PAID 7.0000 
8/25/2008 8/25/2008 $1 577.24 PAID 7.0000 
9/1/2008 9/2/2008 $1 577.24 PAID 7.0000 
9/8/2008 9/8/2008 $1 577.24 PAID 7.0000 
9/15/2008 9/15/2008 $1 577.24 PAID 7.0000 
9/22/2008 9/22/2008 $1 577.24 PAID 
9/29/2008 9/29/2008 $1 577.24 PAID 
10/6/2008 10/6/2008 $1 577.24 PAID 
7.0000 
-
7.0000 
7.0000 
10/13/2008 10/14/2008 $1 577.24 PAID 7.0000 
10/20/2008 10/20/2008 $1 577.24 PAID 7.0000 
10/27/2008 10/27/2008 $1 577.24 PAID 7.0000 
11/3/2008 11/3/2008 $1 577.24 PAID 7.0000 
11/10/2008 11/10/2008 $1 577.24 PAID 7.0000 
11/17/2008 11/17/2008 $1 577.24 PAID 7.0000 
11/24/2008 11/24/2008 $1 577.24 PAID 7.0000 
12/1/2008 12/1/2008 $1 577.24 PAID 7.0000 
12/8/2008 12/8/2008 $1 577.24 PAID 7.0000 
12/15/2008 12/15/2008 $1 577.24 PAID 7.0000 
12/22/2008 12/22/2008 $1 577.24 PAID 7.0000 
12/29/2008 12/29/2008 $1 577.24 PAID 7.0000 
1/5/2009 1/5/2009 $1 577.24 PAID 7.0000 
1/12/2009 1/12/2009 $1 577.24 PAID 7.0000 
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KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3n12008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4n12008 4n12008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
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$1 577.24 PAID 
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$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
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BRENDA 
BRENDA 
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BRENDA 
BRENDA 
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BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
1/6/2008 1/12/2008 
1/13/2008 1/19/2008 
1/20/2008 1/26/2008 
1/27/2008 2/2/2008 
2/3/2008 2/9/2008 
2/10/2008 2/16/2008 
2/17/2008 2/23/2008 
2/24/2008 3/1/2008 
3/2/2008 3/8/2008 
3/9/2008 3/15/2008 
3/16/2008 3/22/2008 
3/23/2008 3/29/2008 
3/30/2008 4/5/2008 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/20/2008 4/26/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
6/1/2008 6/7/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/22/2008 6/28/2008 
6/29/2008 7/5/2008 
7/6/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
1/18/2008 1/21/2008 
1/25/2008 1/28/2008 
2/1/2008 2/4/2008 
2/7/2008 2/11/2008 
2/15/2008 2/18/2008 
2/21/2008 2/25/2008 
2/29/2008 3/3/2008 
3/7/2008 3/10/2008 
3/14/2008 3/17/2008 
3/21/2008 3/24/2008 
3/26/2008 3/31/2008 
4/4/2008 4/7/2008 
4/11/2008 4/14/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
5/1/2008 5/5/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7/7/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
1/5/2009 $1 577.24 
1/12/2009 $1 577.24 
1/22/2008 $1 577.24 
1/28/2008 $1 577.24 
2/4/2008 $1 577.24 
2/11/2008 $1 577.24 
2/19/2008 $1 577.24 
2/25/2008 $1 577.24 
3/3/2008 $1 577.24 
3/10/2008 $1 577.24 
3/17/2008 $1 577.24 
3/24/2008 $1 577.24 
3/31/2008 $1 577.24 
4/7/2008 $1 577.24 
4/14/2008 $1 577.24 
4/21/2008 $1 577.24 
4/28/2008 $1 577.24 
5/5/2008 $1 577.24 
5/12/2008 $1 577.24 
5/19/2008 $1 577.24 
5/27/2008 $1 577.24 
6/2/2008 $1 577.24 
6/9/2008 $1 577.24 
6/16/2008 $1 577.24 
6/23/2008 $1 577.24 
6/30/2008 $1 577.24 
7/7/2008 $1 577.24 
7/14/2008 $1 577.24 
7/21/2008 $1 577.24 
7/28/2008 $1 577.24 
8/4/2008 $1 577.24 
8/11/2008 $1 577.24 
8/18/2008 $1 577.24 
8/25/2008 $1 577.24 
9/2/2008 $1 577.24 
9/8/2008 $1 577.24 
9/15/2008 $1 577.24 
9/22/2008 $1 577.24 
9/29/2008 $1 577.24 
10/6/2008 $1 577.24 
10/14/2008 $1 577.24 
10/20/2008 $1 577.24 
10/27/2008 $1 577.24 
11/3/2008 $1 577.24 
11/10/2008 $1 577.24 
11/17/2008 $1 577.24 
11/24/2008 $1 577.24 
12/1/2008 $1 577.24 
12/8/2008 $1 577.24 
12/15/2008 $1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
e 
000120
••••••••••••••••••••••••••••••••••••••••••• 
.j:::,.. 
"° 
MACK 
MACK 
MACK 
MACK 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
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11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12ll/2008 12/13/2008 
12/14/2008 12/20/2008 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
1/6/2008 1/12/2008 
1/13/2008 1/19/2008 
1/20/2008 1/26/2008 
1/27/2008 2/2/2008 
2/3/2008 2/9/2008 
2/10/2008 2/16/2008 
2/17/2008 2/23/2008 
2/24/2008 3/1/2008 
3/2/2008 3/8/2008 
3/9/2008 3/15/2008 
3/16/2008 3/22/2008 
3/23/2008 3/29/2008 
3/30/2008 4/5/2008 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/20/2008 4/26/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/25/2008 5/30/2008 
6/1/2008 6/7/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/22/2008 6/28/2008 
1/6/2008 1/12/2008 
1/13/2008 1/19/2008 
1/20/2008 1/26/2008 
1/27/2008 2/2/2008 
2/3/2008 2/9/2008 
2/10/2008 2/16/2008 
2/17/2008 2/23/2008 
2/24/2008 3/1/2008 
3/2/2008 3/8/2008 
3/9/2008 3/15/2008 
3/16/2008 3/22/2008 
3/23/2008 3/29/2008 
3/30/2008 4/5/2008 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/20/2008 4/26/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/11/2008 5/17/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
1/18/2008 1/21/2008 
1/25/2008 1/28/2008 
2/1/2008 2/4/2008 
2/7/2008 2/11/2008 
2/15/2008 2/18/2008 
2/21/2008 2/25/2008 
2/29/2008 3/3/2008 
3/7/2008 3/10/2008 
3/14/2008 3/17/2008 
3/21/2008 3/24/2008 
3/26/2008 3/31/2008 
4/4/2008 4ll/2008 
4/11/2008 4/14/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
5/1/2008 5/5/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7/7/2008 
1/18/2008 1/21/2008 
1/25/2008 1/28/2008 
2/1/2008 2/4/2008 
2/7/2008 2/11/2008 
2/15/2008 2/18/2008 
2/21/2008 2/25/2008 
2/29/2008 3/3/2008 
3/7/2008 3/10/2008 
3/14/2008 3/17/2008 
3/21/2008 3/24/2008 
3/26/2008 3/31/2008 
4/4/2008 4/7/2008 
4/11/2008 4/14/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
5/1/2008 5/5/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
5/23/2008 5/26/2008 
12/8/2008 $1 577.24 
12/15/2008 $1 577.24 
12/22/2008 $1 577.24 
12/29/2008 $1 577.24 
1/5/2009 $1 577.24 
1/12/2009 $1 577.24 
1/22/2008 $1 577.24 
1/28/2008 $1 577.24 
2/4/2008 $1 577.24 
2/11/2008 $1 577.24 
2/19/2008 $1 577.24 
2/25/2008 $1 577.24 
3/3/2008 $1 577.24 
3/10/2008 $1 577.24 
3/17/2008 $1 577.24 
3/24/2008 $1 577.24 
3/31/2008 $1 577.24 
4ll/2008 $1 577.24 
4/14/2008 $1 577.24 
4/21/2008 $1 577.24 
4/28/2008 $1 577.24 
5/5/2008 $1 577.24 
5/12/2008 $1 577.24 
5/19/2008 $1 577.24 
5/27/2008 $1 577.24 
6/2/2008 $1 577.24 
6/9/2008 $1 351.92 
6/16/2008 $1 577.24 
6/23/2008 $1 577.24 
6/30/2008 $1 577.24 
7/7/2008 $1 577.24 
1/22/2008 $1 577.24 
1/28/2008 $1 577.24 
2/4/2008 $1 577.24 
2/11/2008 $1 577.24 
2/19/2008 $1 577.24 
2/25/2008 $1 577.24 
3/3/2008 $1 577.24 
3/10/2008 $1 577.24 
3/17/2008 $1 577.24 
3/24/2008 $1 577.24 
3/31/2008 $1 577.24 
4/7/2008 $1 577.24 
4/14/2008 $1 577.24 
4/21/2008 $1 577.24 
4/28/2008 $1 577.24 
5/5/2008 $1 577.24 
5/12/2008 $1 577.24 
5/19/2008 $1 577.24 
5/27/2008 $1 577.24 
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5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
6/1/2008 6/7/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/22/2008 6/28/2008 
6/29/2008 7/5/2008 
7/6/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/25/2008 
7/26/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/25/2008 
12/17/2008 12/20/2008 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
1/6/2008 1/12/2008 
1/13/2008 1/19/2008 
1/20/2008 1/26/2008 
1/27/2008 2/2/2008 
2/3/2008 2/9/2008 
2/10/2008 2/16/2008 
2/17/2008 2/23/2008 
2/24/2008 3/1/2008 
3/2/2008 3/8/2008 
3/9/2008 3/15/2008 
3/16/2008 3/22/2008 
3/23/2008 3/29/2008 
3/30/2008 4/5/2008 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/20/2008 4/26/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7/7/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
1/18/2008 1/21/2008 
1/25/2008 1/28/2008 
2/1/2008 2/4/2008 
2/7/2008 2/11/2008 
2/15/2008 2/18/2008 
2/21/2008 2/25/2008 
2/29/2008 3/3/2008 
3/7/2008 3/10/2008 
3/14/2008 3/17/2008 
3/21/2008 3/24/2008 
3/26/2008 3/31/2008 
4/4/2008 4/7/2008 
4/11/2008 4/14/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
5/1/2008 5/5/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
6/2/2008 $1 577.24 
6/9/2008 $1 577.24 
6/16/2008 $1 577.24 
6/23/2008 $1 577.24 
6/30/2008 $1 577.24 
7/7/2008 $1 577.24 
7/14/2008 $1 577.24 
7/21/2008 $1 577.24 
7/28/2008 $1 577.24 
8/4/2008 $1 351.92 
8/4/2008 $225.32 
8/11/2008 $1 577.24 
8/18/2008 $1 577.24 
8/25/2008 $1 577.24 
9/2/2008 $1 577.24 
9/8/2008 $1 577.24 
9/15/2008 $1 577.24 
9/22/2008 $1 577.24 
9/29/2008 $1 577.24 
10/6/2008 $1 577.24 
10/14/2008 $1 577.24 
10/20/2008 $1 577.24 
10/27/2008 $1 577.24 
11/3/2008 $1 577.24 
11/10/2008 $1 577.24 
11/17/2008 $1 577.24 
11/24/2008 $1 577.24 
12/1/2008 $1 577.24 
12/8/2008 $675.96 
12/29/2008 $901.28 
1/5/2009 $1 577.24 
1/12/2009 $1 577.24 
1/22/2008 $1 577.24 
1/28/2008 $1 577.24 
2/4/2008 $1 577.24 
2/11/2008 $1 577.24 
2/19/2008 $1 577.24 
2/25/2008 $1 577.24 
3/3/2008 $1 577.24 
3/10/2008 $1 577.24 
3/17/2008 $1 577.24 
3/24/2008 $1 577.24 
3/31/2008 $1 577.24 
4/7/2008 $1 577.24 
4/14/2008 $1 577.24 
4/21/2008 $1 577.24 
4/28/2008 $1 577.24 
5/5/2008 $1 577.24 
5/12/2008 $1 577.24 
5/19/2008 $1 577.24 
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PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
1.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
3.0000 
4.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
-
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Vl 
N 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
6/1/2008 6/7/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/22/2008 6/28/2008 
6/29/2008 7/5/2008 
7/6/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/7/2008 12/13/2008 
12/14/2008 12/20/2008 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
7/7/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7/7/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
5/27/2008 
6/2/2008 
6/9/2008 
6/16/2008 
6/23/2008 
6/30/2008 
7/7/2008 
7/14/2008 
7/21/2008 
7/28/2008 
8/4/2008 
8/11/2008 
8/18/2008 
8/25/2008 
9/2/2008 
9/8/2008 
9/15/2008 
9/22/2008 
9/29/2008 
10/6/2008 
10/14/2008 
10/20/2008 
10/27/2008 
11/3/2008 
11/10/2008 
11/17/2008 
11/24/2008 
12/1/2008 
12/8/2008 
12/15/2008 
12/22/2008 
12/29/2008 
1/5/2009 
1/12/2009 
7/21/2008 
7/28/2008 
8/4/2008 
8/11/2008 
8/18/2008 
8/25/2008 
9/2/2008 
9/8/2008 
9/15/2008 
9/22/2008 
9/29/2008 
10/6/2008 
10/14/2008 
10/20/2008 
10/27/2008 
11/3/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
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Vl 
vJ 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
6/6/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
3/6/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
3/22/2008 4/4/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7nt2008 7ll/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
4/7/2008 4/7/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$450.64 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$3 830.44 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
2.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
17.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
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PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/17/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/18/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/10/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/16/2008 12/23/2008 
12/20/2008 12/31/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/17/2008 2/1/2008 
1/19/2008 2/1/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7nt2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/13/2008 10/14/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
2/4/2008 2/4/2008 
2/4/2008 2/4/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$675.96 
$901.28 
$1 577.24 
$1 577.24 
$1 577.24 
$1 126.60 
$450.64 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
3.0000 
4.0000 
7.0000 
7.0000 
7.0000 
5.0000 
2.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
e 
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Vl 
Vl 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
PATION 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
12/29/2008 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
5/5/2008 5/5/2008 $1 577.24 PAID 7.0000 
5/12/2008 5/12/2008 $1 577.24 PAID 7.0000 
5/19/2008 5/19/2008 $1 577.24 PAID 7.0000 
5/26/2008 5/27/2008 $1 577.24 PAID 7.0000 
6/2/2008 6/2/2008 $1 577.24 PAID 7.0000 
6/9/2008 6/9/2008 $1 577.24 PAID 7.0000 
6/16/2008 6/16/2008 $1 577.24 PAID 7.0000 
6/23/2008 6/23/2008 $1 577.24 PAID 7.0000 
6/30/2008 6/30/2008 $1 577.24 PAID 7.0000 
7/7/2008 7/7/2008 $1 577.24 PAID 7.0000 
7/14/2008 7/14/2008 $1 577.24 PAID 7.0000 
7/21/2008 7/21/2008 $1 577.24 PAID 
7/28/2008 7/28/2008 $1 577.24 PAID 
8/4/2008 8/4/2008 $1 577.24 PAID 
7.0000 e 7.0000 7.0000 
8/11/2008 8/11/2008 $1 577.24 PAID 7.0000 
8/18/2008 8/18/2008 $1 577.24 PAID 7.0000 
8/25/2008 8/25/2008 $1 577.24 PAID 7.0000 
9/1/2008 9/2/2008 $1 577.24 PAID 7.0000 
9/8/2008 9/8/2008 $1 577.24 PAID 7.0000 
9/15/2008 9/15/2008 $1 577.24 PAID 7.0000 
9/22/2008 9/22/2008 $1 577.24 PAID 7.0000 
9/29/2008 9/29/2008 $1 577.24 PAID 7.0000 
10/6/2008 10/6/2008 $1 577.24 PAID 7.0000 
10/13/2008 10/14/2008 $1 577.24 PAID 7.0000 
10/20/2008 10/20/2008 $1 577.24 PAID 7.0000 
10/27/2008 10/27/2008 $1 577.24 PAID 7.0000 
11/3/2008 11/3/2008 $1 577.24 PAID 7.0000 
11/10/2008 11/10/2008 $1 577.24 PAID 7.0000 
11/17/2008 11/17/2008 $1 577.24 PAID 7.0000 
11/24/2008 11/24/2008 $1 577.24 PAID 7.0000 
12/1/2008 12/1/2008 $1 577.24 PAID 7.0000 
12/8/2008 12/8/2008 $1 577.24 PAID 7.0000 
12/15/2008 12/15/2008 $1 577.24 PAID 7.0000 
12/22/2008 12/22/2008 $1 577.24 PAID 
12/29/2008 12/29/2008 $1 577.24 PAID 
1/5/2009 1/5/2009 $1 577.24 PAID 
7.0000 e 7.0000 
7.0000 
1/12/2009 1/12/2009 $450.64 PAID 2.0000 
1/21/2008 1/22/2008 $1 577.24 PAID 7.0000 
1/28/2008 1/28/2008 $1 577.24 PAID 7.0000 
2/4/2008 2/4/2008 $1 577.24 PAID 7.0000 
2/11/2008 2/11/2008 $1 577.24 PAID 7.0000 
2/18/2008 2/19/2008 $1 577.24 PAID 7.0000 
2/25/2008 2/25/2008 $1 577.24 PAID 7.0000 
3/3/2008 3/3/2008 $1 577.24 PAID 7.0000 
3/10/2008 3/10/2008 $1 577.24 PAID 7.0000 
3/17/2008 3/17/2008 $1 577.24 PAID 7.0000 
3/24/2008 3/24/2008 $1 577.24 PAID 7.0000 
3/31/2008 3/31/2008 $1 577.24 PAID 7.0000 
4/7/2008 4/7/2008 $1 577.24 PAID 7.0000 
4/14/2008 4/14/2008 $1 577.24 PAID 7.0000 
000127
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U'I 
°' 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
4/6/2008 4/12/2008 
4/13/2008 4/19/2008 
4/20/2008 4/26/2008 
4/27/2008 5/3/2008 
5/4/2008 5/10/2008 
5/11/2008 5/17/2008 
5/18/2008 5/24/2008 
5/25/2008 5/31/2008 
6/1/2008 6/7/2008 
6/8/2008 6/14/2008 
6/15/2008 6/21/2008 
6/22/2008 6/28/2008 
6/29/2008 7/5/2008 
7/6/2008 7/12/2008 
7/13/2008 7/19/2008 
7/20/2008 7/26/2008 
7/27/2008 8/2/2008 
8/3/2008 8/9/2008 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/13/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/18/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/7/2008 12/13/2008 
12/14/2008 12/20/2008 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
1/6/2008 1/12/2008 
1/13/2008 1/19/2008 
1/20/2008 1/26/2008 
1/27/2008 2/2/2008 
2/3/2008 2/9/2008 
2/10/2008 2/16/2008 
2/17/2008 2/23/2008 
2/24/2008 3/1/2008 
3/2/2008 3/8/2008 
3/9/2008 3/15/2008 
3/16/2008 3/22/2008 
4/18/2008 4/21/2008 
4/25/2008 4/28/2008 
5/1/2008 5/5/2008 
5/9/2008 5/12/2008 
5/16/2008 5/19/2008 
5/23/2008 5/26/2008 
5/30/2008 6/2/2008 
6/6/2008 6/9/2008 
6/13/2008 6/16/2008 
6/20/2008 6/23/2008 
6/26/2008 6/30/2008 
7/3/2008 7/7/2008 
7/10/2008 7/14/2008 
7/18/2008 7/21/2008 
7/25/2008 7/28/2008 
7/31/2008 8/4/2008 
8/8/2008 8/11/2008 
8/15/2008 8/18/2008 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/20/2008 11/24/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
1/18/2008 1/21/2008 
1/25/2008 1/28/2008 
2/1/2008 2/4/2008 
2/7/2008 2/11/2008 
2/15/2008 2/18/2008 
2/21/2008 2/25/2008 
2/29/2008 3/3/2008 
3/7/2008 3/10/2008 
3/14/2008 3/17/2008 
3/21/2008 3/24/2008 
3/26/2008 3/31/2008 
4/21/2008 
4/28/2008 
5/5/2008 
5/12/2008 
5/19/2008 
5/27/2008 
6/2/2008 
6/9/2008 
6/16/2008 
6/23/2008 
6/30/2008 
7/7/2008 
7/14/2008 
7/21/2008 
7/28/2008 
8/4/2008 
8/11/2008 
8/18/2008 
8/25/2008 
9/2/2008 
9/8/2008 
9/15/2008 
9/22/2008 
9/29/2008 
10/6/2008 
10/14/2008 
10/20/2008 
10/27/2008 
11/3/2008 
11/10/2008 
11/17/2008 
11/24/2008 
12/1/2008 
12/8/2008 
12/15/2008 
12/22/2008 
12/29/2008 
1/5/2009 
1/12/2009 
1/22/2008 
1/28/2008 
2/4/2008 
2/11/2008 
2/19/2008 
2/25/2008 
3/3/2008 
3/10/2008 
3/17/2008 
3/24/2008 
3/31/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
e 
e 
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UI 
-.....J 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
ROBINSON 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2"/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
417/2008 417/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
1n12008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
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SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/19/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
2/13/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/21/2008 7/3/2008 
6/28/2008 7/10/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
2/23/2008 3/7/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
3/10/2008 3/10/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$901.28 
$675.96 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$2 478.52 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
4.0000 
3.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
11.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
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Vl 
\0 
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SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/12/2008 9/25/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
9/29/2008 9/29/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$225.32 
$1 351.92 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
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7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
1.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
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7.0000 
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TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
VINH 
VINH 
VINH 
VINH 
VINH 
VINH 
VINH 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/3/2008 
2/3/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/5/2008 4/4/2008 
2/9/2008 2/15/2008 
3/24/2008 3/24/2008 $1 577.24 PAID 7.0000 
3/31/2008 3/31/2008 $1 ,577.24 PAID 7.0000 
4/7/2008 4/7/2008 $1 577.24 PAID 7.0000 
4/14/2008 4/14/2008 $1 577.24 PAID 7.0000 
4/21/2008 4/21/2008 $1 577.24 PAID 7.0000 
4/28/2008 4/28/2008 $1 577.24 PAID 7.0000 
5/5/2008 5/5/2008 $1 577.24 PAID 7.0000 
5/12/2008 5/12/2008 $1 577.24 PAID 7.0000 
5/19/2008 5/19/2008 $1 577.24 PAID 7.0000 
5/26/2008 5/27/2008 $1 577.24 PAID 7.0000 
6/2/2008 6/2/2008 $1 577.24 PAID 7.0000 
6/9/2008 6/9/2008 $1 577.24 PAID 
6/16/2008 6/16/2008 $1 577.24 PAID 
6/23/2008 6/23/2008 $1 577.24 PAID 
7.0000 e 7.0000 7.0000 
6/30/2008 6/30/2008 $1 577.24 PAID 7.0000 
7/7/2008 7/7/2008 $1 577.24 PAID 7.0000 
7/14/2008 7/14/2008 $1 577.24 PAID 7.0000 
7/21/2008 7/21/2008 $1 577.24 PAID 7.0000 
7/28/2008 7/28/2008 $1 577.24 PAID 7.0000 
8/4/2008 8/4/2008 $1 577.24 PAID 7.0000 
8/11/2008 8/11/2008 $1 577 .24 PAID 7.0000 
8/18/2008 8/18/2008 $1 577.24 PAID 7.0000 
8/25/2008 8/25/2008 $1 577.24 PAID 7.0000 
9/1/2008 9/2/2008 $1 577.24 PAID 7.0000 
9/8/2008 9/8/2008 $1 577.24 PAID 7.0000 
9/15/2008 9/15/2008 $1 ,577.24 PAID 7.0000 
9/22/2008 9/22/2008 $1 577.24 PAID 7.0000 
9/29/2008 9/29/2008 $1 577.24 PAID 7.0000 
10/6/2008 10/6/2008 $1 577.24 PAID 7.0000 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7.0000 
10/20/2008 10/20/2008 $1 577.24 PAID 7.0000 
10/27/2008 10/27/2008 $1 577.24 PAID 7.0000 
11/3/2008 11/3/2008 $1 577.24 PAID 7.0000 
11/10/2008 11/10/2008 $1 577.24 PAID 
11/17/2008 11/17/2008 $1 577.24 PAID 
7.0000 e 7.0000 
11/24/2008 11/24/2008 $1 ,577.24 PAID 7.0000 
12/1/2008 12/1/2008 $1 577.24 PAID 7.0000 
12/8/2008 12/8/2008 $1 577.24 PAID 7.0000 
12/15/2008 12/15/2008 $1 577.24 PAID 7.0000 
12/22/2008 12/22/2008 $1 577.24 PAID 7.0000 
12/29/2008 12/29/2008 $1 577.24 PAID 7.0000 
1/5/2009 1/5/2009 $1 577.24 PAID 7.0000 
1/12/2009 1/12/2009 $1 577.24 PAID 7.0000 
1/21/2008 1/22/2008 $1 577.24 PAID 7.0000 
1/28/2008 1/28/2008 $1 577.24 PAID 7.0000 
2/4/2008 2/4/2008 $1 577.24 PAID 7.0000 
2/11/2008 2/11/2008 $1 577.24 PAID 7.0000 
2/18/2008 $1 577 .24 PAID 7.0000 
4/7/2008 4/7/2008 $675.96 PAID 3.0000 
2/18/2008 ($1 577.24) REVERSED -7.0000 
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TRAN VINH 2/10/2008 2/16/2008 2/21/2008 2/25/2008 $1 577.24 PAID 7.0000 
TRAN VINH 2/10/2008 2/16/2008 2/21/2008 2/25/2008 ($1 577.24) REVERSED -7 .0000 
TRAN VINH 2/12/2008 2/16/2008 4/4/2008 4/7/2008 4/7/2008 $1 126.60 PAID 5.0000 
TRAN VINH 2/17/2008 2/23/2008 2/29/2008 3/3/2008 3/3/2008 $1 577.24 PAID 7.0000 
TRAN VINH 2/24/2008 3/1/2008 3/7/2008 3/10/2008 $1 577.24 PAID 7.0000 
TRAN VINH 2/24/2008 3/1/2008 3/7/2008 3/10/2008 ($1 ,577 .24 \ REVERSED -7.0000 
TRAN VINH 2/25/2008 3/1/2008 4/4/2008 4/7/2008 4/7/2008 $1 351 .92 PAID 6.0000 
TRAN VINH 3/2/2008 3/8/2008 3/21/2008 3/24/2008 3/24/2008 $1 577.24 PAID 7.0000 
TRAN VINH 3/9/2008 3/15/2008 3/21/2008 3/24/2008 3/24/2008 $1 577.24 PAID 7.0000 
TRAN VINH 3/16/2008 3/22/2008 3/26/2008 3/31/2008 3/31/2008 $1 577.24 PAID 7.0000 
TRAN VINH 3/25/2008 3/29/2008 4/4/2008 4/7/2008 4/7/2008 $1 126.60 PAID 5.0000 
WATERS DOUGLAS 1/6/2008 1/12/2008 1/18/2008 1/21/2008 1/22/2008 $1 577.24 PAID 
WATERS DOUGLAS 1/13/2008 1/19/2008 1/25/2008 1/28/2008 1/28/2008 $1 577.24 PAID 
WATERS DOUGLAS 1/20/2008 1/26/2008 2/1/2008 2/4/2008 2/4/2008 $1 577.24 PAID 
7.0000 
7.0000 
-
7.0000 
WATERS DOUGLAS 1/27/2008 2/2/2008 2/7/2008 2/11/2008 2/11/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 2/3/2008 2/9/2008 2/15/2008 2/18/2008 2/19/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 2/10/2008 2/16/2008 2/21/2008 2/25/2008 2/25/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 2/17/2008 2/23/2008 2/29/2008 3/3/2008 3/3/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 2/24/2008 3/1/2008 3/7/2008 3/10/2008 3/10/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 3/2/2008 3/8/2008 3/14/2008 3/17/2008 3/17/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 3/9/2008 3/15/2008 3/21/2008 3/24/2008 3/24/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 3/16/2008 3/22/2008 3/26/2008 3/31/2008 3/31/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 3/23/2008 3/29/2008 4/4/2008 4/7/2008 4/7/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 3/30/2008 4/5/2008 4/11/2008 4/14/2008 4/14/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 4/6/2008 4/12/2008 4/18/2008 4/21/2008 4/21/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 4/13/2008 4/19/2008 4/25/2008 4/28/2008 4/28/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 4/20/2008 4/26/2008 5/1/2008 5/5/2008 5/5/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 4/27/2008 5/3/2008 5/9/2008 5/12/2008 5/12/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 5/4/2008 5/10/2008 5/16/2008 5/19/2008 5/19/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 5/11/2008 5/17/2008 5/23/2008 5/26/2008 5/27/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 5/18/2008 5/24/2008 5/30/2008 6/2/2008 6/2/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 5/25/2008 5/31/2008 6/6/2008 6/9/2008 6/9/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 6/1/2008 6/7/2008 6/13/2008 6/16/2008 6/16/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 6/8/2008 6/14/2008 6/20/2008 6/23/2008 6/23/2008 $1 577.24 PAID 
WATERS DOUGLAS 6/15/2008 6/21/2008 6/26/2008 6/30/2008 6/30/2008 $1 ,577.24 PAID 
WATERS DOUGLAS 6/22/2008 6/28/2008 7/3/2008 7/7/2008 7/7/2008 $1 577.24 PAID 
7.0000 e 7.0000 
7.0000 
WATERS DOUGLAS 6/29/2008 7/5/2008 7/10/2008 7/14/2008 7/14/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 7/6/2008 7/12/2008 7/18/2008 7/21/2008 7/21/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 7/13/2008 7/19/2008 7/25/2008 7/28/2008 7/28/2008 $1 ,577.24 PAID 7.0000 
WATERS DOUGLAS 7/20/2008 7/26/2008 7/31/2008 8/4/2008 8/4/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 7/27/2008 8/2/2008 8/8/2008 8/11/2008 8/11/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 8/3/2008 8/9/2008 8/15/2008 8/18/2008 8/18/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 8/10/2008 8/16/2008 8/21/2008 8/25/2008 8/25/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 8/17/2008 8/23/2008 8/29/2008 9/1/2008 9/2/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 8/24/2008 8/30/2008 9/5/2008 9/8/2008 9/8/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 8/31/2008 9/6/2008 9/12/2008 9/15/2008 9/15/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 9/7/2008 9/13/2008 9/25/2008 9/29/2008 9/29/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 9/14/2008 9/20/2008 9/25/2008 9/29/2008 9/29/2008 $1 577.24 PAID 7.0000 
WATERS DOUGLAS 9/21/2008 9/27/2008 10/3/2008 10/6/2008 10/6/2008 $1 577.24 PAID 7.0000 
0\ WATERS DOUGLAS 9/28/2008 10/4/2008 10/10/2008 10/13/2008 10/14/2008 $1 577.24 PAID 7.0000 
....... 
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O'I 
N 
WATERS 
WATERS 
WATERS 
WATERS 
WATERS 
WATERS 
WATERS 
WATERS 
WATERS 
WATERS 
WATERS 
WATERS 
WATERS 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/1/2008 
9/7/2008 
9/14/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/26/2008 7/3/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/6/2008 9/18/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
9/22/2008 9/22/2008 
9/22/2008 9/22/2008 
9/29/2008 9/29/2008 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 126.60 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$225.32 
$1 351.92 
$1 577.24 
$1 577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
5.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
1.0000 
6.0000 
7.0000 
7.0000 
-
-
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O"I 
(.;.) 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/19/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/7/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/4/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
10/6/2008 10/6/2008 
10/13/2008 10/14/2008 
10/20/2008 10/20/2008 
10/27/2008 10/27/2008 
11/3/2008 11/3/2008 
11/10/2008 11/10/2008 
11/17/2008 11/17/2008 
11/24/2008 11/24/2008 
12/1/2008 12/1/2008 
12/8/2008 12/8/2008 
12/15/2008 12/15/2008 
12/22/2008 12/22/2008 
12/29/2008 12/29/2008 
1/5/2009 1/5/2009 
1/12/2009 1/12/2009 
1/21/2008 1/22/2008 
1/28/2008 1/28/2008 
2/4/2008 2/4/2008 
2/11/2008 2/11/2008 
2/18/2008 2/19/2008 
2/25/2008 2/25/2008 
3/3/2008 3/3/2008 
3/10/2008 3/10/2008 
3/17/2008 3/17/2008 
3/24/2008 3/24/2008 
3/31/2008 3/31/2008 
4/7/2008 4/7/2008 
4/14/2008 4/14/2008 
4/21/2008 4/21/2008 
4/28/2008 4/28/2008 
5/5/2008 5/5/2008 
5/12/2008 5/12/2008 
5/19/2008 5/19/2008 
5/26/2008 5/27/2008 
6/2/2008 6/2/2008 
6/9/2008 6/9/2008 
6/16/2008 6/16/2008 
6/23/2008 6/23/2008 
6/30/2008 6/30/2008 
7/7/2008 7/7/2008 
7/14/2008 7/14/2008 
7/21/2008 7/21/2008 
7/28/2008 7/28/2008 
8/4/2008 8/4/2008 
8/11/2008 8/11/2008 
8/18/2008 8/18/2008 
8/25/2008 8/25/2008 
9/1/2008 9/2/2008 
9/8/2008 9/8/2008 
9/15/2008 9/15/2008 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 351.92 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 351.92 PAID 
$1 351.92 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 351.92 PAID 
$1 351.92 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
$1 577.24 PAID 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
-
e 
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0\ 
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WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/3/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/6/2008 4/4/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/3/2008 4/11/2008 
4/10/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/9/2008 5/16/2008 
5/17/2008 5/23/2008 
5/23/2008 5/30/2008 
5/31/2008 6/6/2008 
6/6/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/27/2008 7/3/2008 
7/5/2008 7/10/2008 
7/11/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
9/22/2008 9/22/2008 $1 577.24 PAID 7.0000 
9/29/2008 9/29/2008 $1 ,577.24 PAID 7.0000 
10/6/2008 10/6/2008 $1 577.24 PAID 7.0000 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7.0000 
10/20/2008 10/20/2008 $1 577.24 PAID 7.0000 
10/27/2008 10/27/2008 $1 577.24 PAID 7.0000 
11/3/2008 11/3/2008 $1 577.24 PAID 7.0000 
11/10/2008 11/10/2008 $1 577.24 PAID 7.0000 
11/17/2008 11/17/2008 $1,577.24 PAID 7.0000 
11/24/2008 11/24/2008 $1 577.24 PAID 7.0000 
12/1/2008 12/1/2008 $1 577.24 PAID 7.0000 
12/8/2008 12/8/2008 $1 577.24 PAID 
12/15/2008 12/15/2008 $1 577.24 PAID 
12/22/2008 12/22/2008 $1 577.24 PAID 
7.0000 
7.0000 
-
7.0000 
12/29/2008 12/29/2008 $1 577.24 PAID 7.0000 
1/5/2009 1/5/2009 $1 577.24 PAID 7.0000 
1/12/2009 1/12/2009 $1 577.24 PAID 7.0000 
1/21/2008 1/22/2008 $1 577.24 PAID 7.0000 
1/28/2008 1/28/2008 $1 577.24 PAID 7.0000 
2/4/2008 2/4/2008 $1 577.24 PAID 7.0000 
2/11/2008 2/11/2008 $1 577.24 PAID 7.0000 
2/18/2008 $1 577.24 PAID 7.0000 
4/7/2008 4/7/2008 $901 .28 PAID 4.0000 
2/18/2008 ($1 577.24) REVERSED -7.0000 
2/25/2008 2/25/2008 $1 577.24 PAID 7.0000 
3/3/2008 3/3/2008 $1 577.24 PAID 7.0000 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7.0000 
3/17/2008 3/17/2008 $1 ,577.24 PAID 7.0000 
3/24/2008 3/24/2008 $1 577.24 PAID 7.0000 
3/31/2008 3/31/2008 $1 577.24 PAID 7.0000 
4/7/2008 4/7/2008 $1 577.24 PAID 7.0000 
4/14/2008 4/14/2008 $1 126.60 PAID 5.0000 
4/21/2008 4/21/2008 $1 ,126.60 PAID 5.0000 
4/28/2008 4/28/2008 $1 577.24 PAID 
5/5/2008 5/5/2008 $1 577.24 PAID 
5/12/2008 5/12/2008 $1 577.24 PAID 
7.0000 e 7.0000 7.0000 
5/19/2008 5/19/2008 $1 351.92 PAID 6.0000 
5/26/2008 5/27/2008 $1 577.24 PAID 7.0000 
6/2/2008 6/2/2008 $1 351.92 PAID 6.0000 
6/9/2008 6/9/2008 $1 577.24 PAID 7.0000 
6/16/2008 6/16/2008 $1 351.92 PAID 6.0000 
6/23/2008 6/23/2008 $1 577.24 PAID 7.0000 
6/30/2008 6/30/2008 $1 577.24 PAID 7.0000 
7/7/2008 7/7/2008 $1 351.92 PAID 6.0000 
7/14/2008 7/14/2008 $1 577.24 PAID 7.0000 
7/21/2008 7/21/2008 $1 351.92 PAID 6.0000 
7/28/2008 7/28/2008 $1 ,577.24 PAID 7.0000 
8/4/2008 8/4/2008 $1 577.24 PAID 7.0000 
8/11/2008 8/11/2008 $1 577.24 PAID 7.0000 
8/18/2008 8/18/2008 $1,577.24 PAID 7.0000 
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°' Vi 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
YORK 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
8/10/2008 8/16/2008 
8/17/2008 8/23/2008 
8/24/2008 8/30/2008 
8/31/2008 9/6/2008 
9/7/2008 9/12/2008 
9/14/2008 9/20/2008 
9/21/2008 9/27/2008 
9/28/2008 10/4/2008 
10/5/2008 10/11/2008 
10/12/2008 10/17/2008 
10/19/2008 10/25/2008 
10/26/2008 11/1/2008 
11/2/2008 11/8/2008 
11/9/2008 11/15/2008 
11/16/2008 11/22/2008 
11/23/2008 11/29/2008 
11/30/2008 12/6/2008 
12/7/2008 12/13/2008 
12/14/2008 12/20/2008 
12/21/2008 12/27/2008 
12/28/2008 1/3/2009 
8/21/2008 8/25/2008 
8/29/2008 9/1/2008 
9/5/2008 9/8/2008 
9/12/2008 9/15/2008 
9/18/2008 9/22/2008 
9/25/2008 9/29/2008 
10/3/2008 10/6/2008 
10/10/2008 10/13/2008 
10/17/2008 10/20/2008 
10/24/2008 10/27/2008 
10/30/2008 11/3/2008 
11/5/2008 11/10/2008 
11/13/2008 11/17/2008 
11/26/2008 12/1/2008 
11/26/2008 12/1/2008 
12/4/2008 12/8/2008 
12/10/2008 12/15/2008 
12/18/2008 12/22/2008 
12/23/2008 12/29/2008 
12/31/2008 1/5/2009 
1/8/2009 1/12/2009 
Difference $ 310,379.84 
H2015 $ 150,003.46 
H2015 HQ $ 79,657.44 
H201s ue (School HIQI $ 2,344.96 
H2016 $ 504,550.20 
H2022 $ 310,379.84 
$1,046,935.90 
8/25/2008 $1 577.24 
9/2/2008 $1 577.24 
9/8/2008 $1 577.24 
9/15/2008 $1 577.24 
9/22/2008 $1 351.92 
9/29/2008 $1 577.24 
10/6/2008 $1 577.24 
10/14/2008 $1 577.24 
10/20/2008 $1 577.24 
10/27/2008 $1 351.92 
11/3/2008 $1 577.24 
11/10/2008 $1 577.24 
11/17/2008 $1 577.24 
12/1/2008 $1 577.24 
12/1/2008 $1 577.24 
12/8/2008 $1 577.24 
12/15/2008 $1 577.24 
12/22/2008 $1 577.24 
12/29/2008 $1 577.24 
1/5/2009 $1 577.24 
1/12/2009 $1 577.24 
$3,030,103.36 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
6.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
7.0000 
13448.0000 
-
e 
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Patient Last Name 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
Patient First Name 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
Service Start Date 
1/4/2009 
1/11 /2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31 /2009 
6/7/2009 
6/14/2009 
6/21 /2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/5/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/24/2009 
10/25/2009 
11/22/2009 
11 /23/2009 
Service End Date Date Processed 
1/10/2009 1/15/2009 
1/17/2009 1/21 /2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/1 2/2009 
3/14/2009 3/18/2009 
3/21 /2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/1 1/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/4/2009 9/11 /2009 
9/5/2009 9/17/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/31/2009 9/9/2011 
10/31/2009 11/12/2009 
11 /28/2009 7/22/2011 
11 /28/2009 7/21 /2011 
Date Paid Check Date Paid Amount 
1/19/2009 1/20/2009 $1,577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1,577.24 7 
2/16/2009 2/17/2009 $1,577.24 7 
2/23/2009 2/23/2009 $1 ,577.24 7 
3/2/2009 3/2/2009 $1,577.24 7 
3/9/2009 3/9/2009 $1,577.24 7 
3/16/2009 3/16/2009 $1 ,577.24 7 
3/23/2009 3/23/2009 $1,577.24 7 
3/30/2009 3/30/2009 $1,577.24 7 
4/6/2009 4/6/2009 $1 ,351 .92 6 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1 ,577.24 7 
5/11/2009 5/11/2009 $1 ,577.24 7 
5/18/2009 5/18/2009 $1,577.24 7 
5/25/2009 5/26/2009 $1 ,577.24 7 
6/1/2009 6/1/2009 $1 ,577.24 7 
6/8/2009 6/8/2009 $1 ,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1 ,577.24 7 
7/13/2009 7/1 3/2009 $1 ,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1 ,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1 ,577.24 
8/24/2009 8/24/2009 $1 ,577.24 
8/31 /2009 8/31/2009 $1 ,577.24 
7 
7 • 7 9/7/2009 9/8/2009 $1 ,577.24 7 
9/14/2009 9/14/2009 $1,351 .92 6 
9/21 /2009 9/21 /2009 $225.32 1 
9/21 /2009 9/21 /2009 $1,577.24 7 
9/28/2009 9/28/2009 $1 ,577.24 7 
10/5/2009 10/5/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1 ,577.24 7 
10/19/2009 10/19/2009 $1 ,577.24 7 
10/26/2009 10/26/2009 $1 ,577.24 7 
9/12/2011 9/12/2011 $1,577.24 7 
11/16/2009 11 /16/2009 $1 ,577.24 7 
7/25/2011 7/25/2011 $1,577.24 7 
6/18/2012 6/18/2012 ($1,351.92) -6 
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STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
11/23/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
12/7/2009 12/7/2009 $1,351.92 6 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1,577.24 7 
1/11/2010 1/11/2010 $1,577.24 7 
1/19/2009 1/20/2009 $1 577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1,577.24 7 
2/16/2009 2/17/2009 $1,577.24 7 
2/23/2009 2/23/2009 $1,577.24 
3/2/2009 3/2/2009 $1,577.24 
3/9/2009 3/9/2009 $1,577.24 
7 e 7 
7 
3/16/2009 3/16/2009 $1,577.24 7 
3/23/2009 3/23/2009 $1,577.24 7 
3/30/2009 3/30/2009 $1,577.24 7 
4/6/2009 4/6/2009 $1,577.24 7 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1,577.24 7 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1,577.24 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1,577.24 
7/20/2009 7/20/2009 $1,577.24 
7/27/2009 7/27/2009 $1,577.24 
7 
-
7 
7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1 577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
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NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/11/2009 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/20/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 e 7 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
6/5/2009 6/8/2009 6/8/2009 $1,577.24 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 
6/19/2009 6/22/2009 6/22/2009 $1,126.60 e 
7 
7 
5 
1/15/2009 1/19/2009 1/20/2009 $450.64 2 
1/21/2009 1/26/2009 1/26/2009 $450.64 2 
1/29/2009 2/2/2009 2/2/2009 $450.64 2 
2/4/2009 2/9/2009 2/9/2009 $450.64 2 
2/13/2009 2/16/2009 2/17/2009 $450.64 2 
2/19/2009 2/23/2009 2/23/2009 $450.64 2 
2/27/2009 3/2/2009 3/2/2009 $1,351.92 6 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
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JONI 
JONI 
JONI 
JONI 
JONI 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/2/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
3/15/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/7/2009 6/28/2011 
8/7/2009 8/13/2009 
8/8/2009 6/30/2011 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
3/14/2009 3/25/2009 
3/21/2009 3/25/2009 
4/20/2009 4/20/2009 $1 ,577.24 7 
4/27/2009 4/27/2009 $1 ,577.24 7 
5/4/2009 5/4/2009 $1 ,577.24 7 
5/11/2009 5/11/2009 $1 ,577.24 7 
5/18/2009 5/18/2009 $1 ,577.24 7 
5/25/2009 5/26/2009 $1 ,577.24 7 
6/1/2009 6/1/2009 $1 ,577.24 7 
6/8/2009 6/8/2009 $1 ,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1 ,577.24 7 
6/29/2009 7/1/2009 $1 ,577.24 7 
7/6/2009 7/6/2009 $1 ,577.24 
7/13/2009 7/13/2009 $1 ,577.24 
7 
7 
-
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1 ,577.24 7 
8/3/2009 8/3/2009 $1 ,577.24 7 
8/10/2009 8/10/2009 $1 ,577.24 7 
6/18/2012 6/18/2012 ($1 ,351 .92) -6 
8/17/2009 8/17/2009 $1 ,351 .92 6 
7/5/2011 7/5/2011 $1,577.24 7 
8/24/2009 8/24/2009 $1 ,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1 ,577.24 7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1 ,577.24 7 
9/28/2009 9/28/2009 $1 ,577.24 7 
10/5/2009 10/5/2009 $1 ,577.24 7 
10/12/2009 10/13/2009 $1 ,577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1 ,577.24 
11/16/2009 11/16/2009 $1 ,577.24 
11/23/2009 11/23/2009 $1 ,577.24 
7 
7 
-
7 
11/30/2009 11/30/2009 $1 ,577.24 7 
12/7/2009 12/7/2009 $1 ,577.24 7 
12/14/2009 12/14/2009 $1 ,577.24 7 
12/21/2009 12/21/2009 $1 ,577.24 7 
12/28/2009 12/28/2009 $1 ,577.24 7 
1/4/2010 1/4/2010 $1 ,577.24 7 
1/11/2010 1/11/2010 $1 ,577.24 7 
1/19/2009 1/20/2009 $1 ,577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1 ,577.24 7 
3/30/2009 3/30/2009 $9,463.44 42 
3/30/2009 3/30/2009 $1,577.24 7 
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JONI 
JONI 
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JONI 
JONI 
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ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
4/2/2009 4/6/2009 
4/8/2009 4/13/2009 
4/16/2009 4/20/2009 
4/23/2009 4/27/2009 
4/30/2009 5/4/2009 
5/7/2009 5/11/2009 
5/14/2009 5/18/2009 
5/20/2009 5/25/2009 
5/28/2009 6/1/2009 
6/5/2009 6/8/2009 
6/10/2009 6/15/2009 
6/19/2009 6/22/2009 
6/26/2009 6/29/2009 
7/1/2009 7/6/2009 
7/8/2009 7/13/2009 
7/15/2009 7/20/2009 
7/22/2009 7/27/2009 
7/29/2009 8/3/2009 
8/5/2009 8/10/2009 
8/13/2009 8/17/2009 
8/19/2009 8/24/2009 
8/27/2009 8/31/2009 
9/3/2009 9/7/2009 
9/11/2009 9/14/2009 
9/17/2009 9/21/2009 
9/23/2009 9/28/2009 
9/30/2009 10/5/2009 
10/7/2009 10/12/2009 
10/15/2009 10/19/2009 
10/22/2009 10/26/2009 
10/29/2009 11/2/2009 
11/4/2009 11/9/2009 
11/12/2009 11/16/2009 
11/19/2009 11/23/2009 
11/25/2009 11/30/2009 
12/2/2009 12/7/2009 
12/9/2009 12/14/2009 
12/16/2009 12/21/2009 
12/23/2009 12/28/2009 
12/30/2009 1/4/2010 
1/8/2010 1/11/2010 
1/15/2009 1/19/2009 
1/21/2009 1/26/2009 
1/29/2009 2/2/2009 
2/4/2009 2/9/2009 
2/13/2009 2/16/2009 
2/19/2009 2/23/2009 
4/6/2009 
4/13/2009 
4/20/2009 
4/27/2009 
5/4/2009 
5/11/2009 
5/18/2009 
5/26/2009 
6/1/2009 
6/8/2009 
6/15/2009 
6/22/2009 
7/1/2009 
7/6/2009 
7/13/2009 
7/20/2009 
7/27/2009 
8/3/2009 
8/10/2009 
8/17/2009 
8/24/2009 
8/31/2009 
9/8/2009 
9/14/2009 
9/21/2009 
9/28/2009 
10/5/2009 
10/13/2009 
10/19/2009 
10/26/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/11/2010 
1/20/2009 
1/26/2009 
2/2/2009 
2/9/2009 
2/17/2009 
2/23/2009 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
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-
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BREIER ADAM 2/15/2009 2/21/2009 2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
BREIER ADAM 2/22/2009 2/28/2009 3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
BREIER ADAM 3/1/2009 3/7/2009 3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
BREIER ADAM 3/8/2009 3/14/2009 3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
BREIER ADAM 3/15/2009 3/21/2009 3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
BREIER ADAM 3/22/2009 3/28/2009 4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
BREIER ADAM 3/29/2009 4/4/2009 4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
BREIER ADAM 4/5/2009 4/11/2009 4/16/2009 4/20/2009 4/20/2009 $1 ,577.24 7 
BREIER ADAM 4/12/2009 4/18/2009 4/23/2009 4/27/2009 4/27/2009 $1 ,577.24 7 
BREIER ADAM 4/19/2009 4/25/2009 4/30/2009 5/4/2009 5/4/2009 $1 ,577.24 7 
BREIER ADAM 4/26/2009 5/2/2009 5/7/2009 5/11/2009 5/11/2009 $1 ,577.24 7 
BREIER ADAM 5/3/2009 5/9/2009 5/14/2009 5/18/2009 5/18/2009 $1 ,577.24 
BREIER ADAM 5/10/2009 5/16/2009 5/20/2009 5/25/2009 5/26/2009 $1,577.24 
BREIER ADAM 5/17/2009 5/23/2009 5/28/2009 6/1/2009 6/1/2009 $1 ,577.24 
7 
7 e 7 
BREIER ADAM 5/24/2009 5/30/2009 6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
BREIER ADAM 5/31/2009 6/6/2009 6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
BREIER ADAM 6/7/2009 6/13/2009 6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
BREIER ADAM 6/14/2009 6/20/2009 6/26/2009 6/29/2009 7/1/2009 $1 ,577.24 7 
BREIER ADAM 6/21/2009 6/27/2009 7/1/2009 7/6/2009 7/6/2009 $1 ,577.24 7 
BREIER ADAM 6/28/2009 7/2/2009 7/8/2009 7/13/2009 7/13/2009 $1,126.60 5 
BREIER ADAM 7/5/2009 7/11/2009 7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
BREIER ADAM 7/12/2009 7/18/2009 7/22/2009 7/27/2009 7/27/2009 $1 ,577.24 7 
BREIER ADAM 7/19/2009 7/25/2009 7/29/2009 8/3/2009 8/3/2009 $1 ,577.24 7 
BREIER ADAM 7/26/2009 8/1/2009 8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
BREIER ADAM 8/2/2009 8/8/2009 8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
BREIER ADAM 8/9/2009 8/15/2009 8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
BREIER ADAM 8/16/2009 8/22/2009 8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
BREIER ADAM 8/23/2009 8/29/2009 9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
BREIER ADAM 8/30/2009 9/5/2009 9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
BREIER ADAM 9/6/2009 9/12/2009 9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
BREIER ADAM 9/13/2009 9/19/2009 9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
BREIER ADAM 9/20/2009 9/26/2009 9/30/2009 10/5/2009 10/5/2009 $1 ,577.24 
BREIER ADAM 9/27/2009 10/3/2009 10/7/2009 10/12/2009 10/13/2009 $1 ,577.24 
BREIER ADAM 10/4/2009 10/10/2009 10/15/2009 10/19/2009 10/19/2009 $1 ,577.24 
7 
7 
-
7 
BREIER ADAM 10/11/2009 10/17/2009 10/22/2009 10/26/2009 10/26/2009 $1 ,577.24 7 
BREIER ADAM 10/18/2009 10/24/2009 10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
BREIER ADAM 10/25/2009 10/31/2009 11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
BREIER ADAM 11/1/2009 11/7/2009 11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
BREIER ADAM 11/8/2009 11/14/2009 11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
BREIER ADAM 11/15/2009 11/21/2009 11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
BREIER ADAM 11/22/2009 11/25/2009 7/21/2011 6/18/2012 6/18/2012 ($901 .28) -4 
BREIER ADAM 11/22/2009 11/25/2009 12/2/2009 12/7/2009 12/7/2009 $901.28 4 
BREIER ADAM 11/22/2009 11/28/2009 7/22/2011 7/25/2011 7/25/2011 $1,577.24 7 
BREIER ADAM 11/29/2009 12/5/2009 12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
BREIER ADAM 12/6/2009 12/12/2009 12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
BREIER ADAM 12/13/2009 12/19/2009 12/23/2009 12/28/2009 12/28/2009 $1 ,577.24 7 
-...) BREIER ADAM 12/20/2009 12/26/2009 12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
....... 
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BRO 
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BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
ADAM 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 
7 e 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1,577.24 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 
7 
-
7 
7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
10/7/2009 10/12/2009 10/13/2009 $1,577.24 7 
10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
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BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1 577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 
7 e 7 
7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1 577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 
7 
-
7 
7 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
10/7/2009 10/12/2009 10/13/2009 $1,577.24 7 
10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
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CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARLISLE 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 
7 
7 e 
7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
6/5/2009 6/8/2009 6/8/2009 $1,577.24 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 
6/19/2009 6/22/2009 6/22/2009 $1,577.24 
7 
7 
-
7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
7/29/2009 8/3/2009 8/3/2009 $1 577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
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CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
DAY 
DAY 
DAY 
DAY 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DE BORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
ERIC 
ERIC 
ERIC 
ERIC 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/8/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/6/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/20/2009 
12/20/2009 
12/27/2009 
12/27/2009 
12/27/2009 
8/25/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
5/1/2009 
5/3/2009 
5/10/2009 
5/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/14/2009 6/30/2012 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/12/2009 6/30/2012 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/24/2009 7/24/2011 
12/24/2009 12/30/2009 
12/26/2009 7/26/2011 
12/31/2009 7/25/2011 
12/31/2009 1/8/2010 
1/2/2010 7/26/2011 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
9/28/2009 9/28/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1 ,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1,577.24 7 
6/30/2012 7/9/2012 ($1 ,577.24 -7 
6/30/2012 7/9/2012 $630.89 7 
11/30/2009 11/30/2009 $1,577.24 
12/7/2009 12/7/2009 $1,577.24 
7 
7 e 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
6/30/2012 7/9/2012 ($1 ,577.24' -7 
6/30/2012 7/9/2012 $630.89 7 
12/28/2009 12/28/2009 $1,577.24 7 
6/18/2012 6/18/2012 ($1 ,126.60 -5 
1/4/2010 1/4/2010 $1,126.60 5 
8/2/2011 8/2/2011 $1,577.24 7 
6/18/2012 6/18/2012 ($1 ,126.60 -5 
1/11/2010 1/11/2010 $1,126.60 5 
8/2/2011 8/2/2011 $1,577.24 7 
9/7/2009 9/8/2009 $1 ,126.60 5 
9/14/2009 9/14/2009 $1 ,577.24 7 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1 ,577.24 
11/2/2009 11/2/2009 $1,577.24 
11/9/2009 11/9/2009 $1,577.24 
7 
7 
-
7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1,577.24 7 
11/30/2009 11/30/2009 $1,577.24 7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1,577.24 7 
1/11/2010 1/11/2010 $1 ,577.24 7 
5/11/2009 5/11/2009 $450.64 2 
5/18/2009 5/18/2009 $1,577.24 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
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DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
CHRISTINA 
JESSIE 
CHRISTINA 
CHRISTINA 
JESSIE 
JESSIE 
CHRISTINA 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/22/2009 3/28/2009 
6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1 577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 
7 e 7 
7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
10/7/2009 10/12/2009 10/13/2009 $1,577.24 7 
10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
12/2/2009 12/7/2009 12/7/2009 $1 577.24 7 
12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 
7 e, 7 
7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/20/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1 577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
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DOWNING JESSIE 3/29/2009 4/4/2009 
DOWNING CHRISTINA 3/29/2009 4/4/2009 
DOWNING JESSIE 4/5/2009 4/11/2009 
DOWNING CHRISTINA 4/5/2009 4/11/2009 
DOWNING CHRISTINA 4/12/2009 4/18/2009 
DOWNING JESSIE 4/12/2009 4/18/2009 
DOWNING CHRISTINA 4/19/2009 4/25/2009 
DOWNING JESSIE 4/19/2009 4/25/2009 
DOWNING JESSIE 4/26/2009 5/2/2009 
DOWNING CHRISTINA 4/26/2009 5/2/2009 
DOWNING JESSIE 5/3/2009 5/9/2009 
DOWNING CHRISTINA 5/3/2009 5/9/2009 
DOWNING JESSIE 5/10/2009 5/16/2009 
DOWNING CHRISTINA 5/10/2009 5/16/2009 
DOWNING CHRISTINA 5/17/2009 5/23/2009 
DOWNING JESSIE 5/17/2009 5/23/2009 
DOWNING CHRISTINA 5/24/2009 5/30/2009 
DOWNING JESSIE 5/24/2009 5/30/2009 
DOWNING CHRISTINA 5/31/2009 6/6/2009 
DOWNING JESSIE 5/31/2009 6/6/2009 
DOWNING JESSIE 6/7/2009 6/13/2009 
DOWNING CHRISTINA 6/7/2009 6/13/2009 
DOWNING CHRISTINA 6/14/2009 6/20/2009 
DOWNING JESSIE 6/14/2009 6/20/2009 
DOWNING JESSIE 6/21/2009 6/27/2009 
DOWNING CHRISTINA 6/21/2009 6/27/2009 
DOWNING CHRISTINA 6/28/2009 7/4/2009 
DOWNING JESSIE 6/28/2009 7/4/2009 
DOWNING JESSIE 7/5/2009 7/11/2009 
DOWNING CHRISTINA 7/5/2009 7/11/2009 
DOWNING JESSIE 7/12/2009 7/18/2009 
DOWNING CHRISTINA 7/12/2009 7/18/2009 
DOWNING CHRISTINA 7/19/2009 7/25/2009 
DOWNING JESSIE 7/19/2009 7/25/2009 
DOWNING JESSIE 7/26/2009 8/1/2009 
DOWNING CHRISTINA 7/26/2009 8/1/2009 
DOWNING JESSIE 8/2/2009 8/8/2009 
DOWNING CHRISTINA 8/2/2009 8/8/2009 
DOWNING CHRISTINA 8/9/2009 8/15/2009 
DOWNING JESSIE 8/9/2009 8/15/2009 
DOWNING JESSIE 8/16/2009 8/22/2009 
DOWNING CHRISTINA 8/16/2009 8/22/2009 
DOWNING JESSIE 8/23/2009 8/29/2009 
DOWNING CHRISTINA 8/23/2009 8/29/2009 
DOWNING JESSIE 8/30/2009 9/5/2009 
DOWNING CHRISTINA 8/30/2009 9/5/2009 
-....J DOWNING CHRISTINA 9/6/2009 9/12/2009 
-....J 
4/8/2009 4/13/2009 
4/8/2009 4/13/2009 
4/16/2009 4/20/2009 
4/16/2009 4/20/2009 
4/23/2009 4/27/2009 
4/23/2009 4/27/2009 
4/30/2009 5/4/2009 
4/30/2009 5/4/2009 
5/7/2009 5/11/2009 
5/7/2009 5/11/2009 
5/14/2009 5/18/2009 
5/14/2009 5/18/2009 
5/20/2009 5/25/2009 
5/20/2009 5/25/2009 
5/28/2009 6/1/2009 
5/28/2009 6/1/2009 
6/5/2009 6/8/2009 
6/5/2009 6/8/2009 
6/10/2009 6/15/2009 
6/10/2009 6/15/2009 
6/19/2009 6/22/2009 
6/19/2009 6/22/2009 
6/26/2009 6/29/2009 
6/26/2009 6/29/2009 
7/1/2009 7/6/2009 
7/1/2009 7/6/2009 
7/8/2009 7/13/2009 
7/8/2009 7/13/2009 
7/15/2009 7/20/2009 
7/15/2009 7/20/2009 
7/22/2009 7/27/2009 
7/22/2009 7/27/2009 
7/29/2009 8/3/2009 
7/29/2009 8/3/2009 
8/5/2009 8/10/2009 
8/5/2009 8/10/2009 
8/13/2009 8/17/2009 
8/13/2009 8/17/2009 
8/19/2009 8/24/2009 
8/19/2009 8/24/2009 
8/27/2009 8/31/2009 
8/27/2009 8/31/2009 
9/3/2009 9/7/2009 
9/3/2009 9/7/2009 
9/11/2009 9/14/2009 
9/11/2009 9/14/2009 
9/17/2009 9/21/2009 
4/13/2009 
4/13/2009 
4/20/2009 
4/20/2009 
4/27/2009 
4/27/2009 
5/4/2009 
5/4/2009 
5/11/2009 
5/11/2009 
5/18/2009 
5/18/2009 
5/26/2009 
5/26/2009 
6/1/2009 
6/1/2009 
6/8/2009 
6/8/2009 
6/15/2009 
6/15/2009 
6/22/2009 
6/22/2009 
7/1/2009 
7/1/2009 
7/6/2009 
7/6/2009 
7/13/2009 
7/13/2009 
7/20/2009 
7/20/2009 
7/27/2009 
7/27/2009 
8/3/2009 
8/3/2009 
8/10/2009 
8/10/2009 
8/17/2009 
8/17/2009 
8/24/2009 
8/24/2009 
8/31/2009 
8/31/2009 
9/8/2009 
9/8/2009 
9/14/2009 
9/14/2009 
9/21/2009 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
e 
e 
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00 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
DOWNING 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
JESSIE 
CHRISTINA 
JESSIE 
JESSIE 
CHRISTINA 
JESSIE 
CHRISTINA 
JESSIE 
CHRISTINA 
JESSIE 
CHRISTINA 
CHRISTINA 
JESSIE 
JESSIE 
CHRISTINA 
JESSIE 
CHRISTINA 
JESSIE 
JESSIE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
9/6/2009 
9/13/2009 
9/13/2009 
9/20/2009 
9/20/2009 
9/27/2009 
9/27/2009 
10/4/2009 
10/4/2009 
10/11/2009 
10/11/2009 
10/18/2009 
10/18/2009 
10/25/2009 
10/25/2009 
11/1/2009 
11/1/2009 
11/1/2009 
11/1/2009 
9/1/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/1/2009 11/12/2009 
11/2/2009 11/19/2009 
11/7/2009 11/12/2009 
9/5/2009 9/17/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1 ,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1 ,577.24 7 
11/2/2009 11/2/2009 $1,577.24 
11/2/2009 11/2/2009 $1,577.24 
11/9/2009 11/9/2009 $1,577.24 e 
7 
7 
7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 ($1,577.24 l -7 
11/16/2009 11/16/2009 $225.32 1 
11/23/2009 11/23/2009 $450.64 2 
11/16/2009 $1 ,577.24 7 
9/21/2009 9/21/2009 $1 ,126.60 5 
9/21/2009 9/21/2009 $1 ,577.24 7 
9/28/2009 9/28/2009 $1 ,577.24 7 
10/5/2009 10/5/2009 $1 ,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 11/16/2009 $1 ,577.24 7 
11/23/2009 11/23/2009 $1 ,577.24 7 
11/30/2009 11/30/2009 $1 ,577.24 7 
12/7/2009 12/7/2009 $1,577.24 
12/14/2009 12/14/2009 $1,577.24 
12/21/2009 12/21/2009 $1,577.24 e 
7 
7 
7 
12/28/2009 12/28/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1,577.24 7 
1/11/2010 1/11/2010 $1,577.24 7 
1/19/2009 1/20/2009 $1,577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1,577.24 7 
2/16/2009 2/17/2009 $1,577.24 7 
2/23/2009 2/23/2009 $1 ,577.24 7 
3/2/2009 3/2/2009 $1,577.24 7 
3/9/2009 3/9/2009 $1 ,577.24 7 
3/16/2009 3/16/2009 $1 ,577.24 7 
3/23/2009 3/23/2009 $1 ,577.24 7 
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\0 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
ELSER 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
3/30/2009 3/30/2009 $1 577.24 7 
4/6/2009 4/6/2009 $1,577.24 7 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1,577.24 7 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1,577.24 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1,577.24 
6/22/2009 6/22/2009 $1,577.24 e 7 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1 577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 
11/9/2009 11/9/2009 $1,577.24 
11/16/2009 11/16/2009 $1,577.24 e 
7 
7 
7 
11/23/2009 11/23/2009 $1,577.24 7 
11/30/2009 11/30/2009 $1,577.24 7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1 577.24 7 
1/11/2010 1/11/2010 $1,577.24 7 
1/19/2009 1/20/2009 $1,577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1,577.24 7 
2/16/2009 2/17/2009 $1,577.24 7 
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FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 7/9/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
2/23/2009 2/23/2009 $1 577.24 7 
3/2/2009 3/2/2009 $1,577.24 7 
3/9/2009 3/9/2009 $1 577.24 7 
3/16/2009 3/16/2009 $1,577.24 7 
3/23/2009 3/23/2009 $1,577.24 7 
3/30/2009 3/30/2009 $1,577.24 7 
4/6/2009 4/6/2009 $1,577.24 7 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1,577.24 7 
5/11/2009 5/11/2009 $1,577.24 
5/18/2009 5/18/2009 $1,577.24 
5/25/2009 5/26/2009 $1,577.24 e 
7 
7 
7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 
10/5/2009 10/5/2009 $1,577.24 
10/12/2009 10/13/2009 $1,577.24 e 
7 
7 
7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1,577.24 7 
11/30/2009 11/30/2009 $1,577.24 7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1,577.24 7 
1/11/2010 1/11/2010 $1,577.24 7 
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FRENCH MATTHEW 1/4/2009 1/10/2009 1/1 5/2009 1/1 9/2009 1/20/2009 $1,577.24 7 
FRENCH MATTHEW 1/11/2009 1/17/2009 1/21/2009 1/26/2009 1/26/2009 $1 ,577.24 7 
FRENCH MATTHEW 1/18/2009 1/24/2009 1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
FRENCH MATTHEW 1/25/2009 1/31/2009 2/4/2009 2/9/2009 2/9/2009 $1 ,577.24 7 
FRENCH MATTHEW 2/1/2009 2/7/2009 2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
FRENCH MATTHEW 2/8/2009 2/14/2009 2/19/2009 2/23/2009 2/23/2009 $1 ,577.24 7 
FRENCH MATTHEW 2/15/2009 2/21 /2009 2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
FRENCH MATTHEW 2/22/2009 2/28/2009 3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
FRENCH MATTHEW 3/1/2009 3/7/2009 3/12/2009 3/16/2009 3/1 6/2009 $1,577.24 7 
FRENCH MATTHEW 3/8/2009 3/14/2009 3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
FRENCH MATTHEW 3/15/2009 3/21 /2009 3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
FRENCH MATTHEW 3/22/2009 3/28/2009 4/2/2009 4/6/2009 4/6/2009 $1,577.24 
FRENCH MATTHEW 3/29/2009 4/4/2009 4/8/2009 4/13/2009 4/1 3/2009 $1,577.24 
7 
7 e 
FRENCH MATTHEW 4/5/2009 4/11 /2009 4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
FRENCH MATTHEW 4/12/2009 4/18/2009 4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
FRENCH MATTHEW 4/19/2009 4/25/2009 4/30/2009 5/4/2009 5/4/2009 $1 ,577.24 7 
FRENCH MATTHEW 4/26/2009 5/2/2009 5/7/2009 5/11/2009 5/11/2009 $1 ,577.24 7 
FRENCH MATTHEW 5/3/2009 5/9/2009 5/14/2009 5/18/2009 5/18/2009 $1 ,577.24 7 
FRENCH MATTHEW 5/10/2009 5/16/2009 5/20/2009 5/25/2009 5/26/2009 $1 ,577.24 7 
FRENCH MATTHEW 5/17/2009 5/23/2009 5/28/2009 6/1/2009 6/1/2009 $1 ,577.24 7 
FRENCH MATTHEW 5/24/2009 5/30/2009 6/5/2009 6/8/2009 6/8/2009 $1 ,577.24 7 
FRENCH MATTHEW 5/31/2009 6/6/2009 6/10/2009 6/15/2009 6/15/2009 $1 ,577.24 7 
FRENCH MATTHEW 6/7/2009 6/13/2009 6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
FRENCH MATTHEW 6/14/2009 6/20/2009 6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
FRENCH MATTHEW 6/21 /2009 6/27/2009 7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
FRENCH MATTHEW 6/28/2009 7/2/2009 7/8/2009 7/13/2009 7/13/2009 $1,126.60 5 
FRENCH MATTHEW 7/5/2009 7/11 /2009 7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
FRENCH MATTHEW 7/12/2009 7/18/2009 7/22/2009 7/27/2009 7/27/2009 $1 ,577.24 7 
FRENCH MATTHEW 7/19/2009 7/25/2009 7/29/2009 8/3/2009 8/3/2009 $1 ,577.24 7 
FRENCH MATTHEW 7/26/2009 8/1/2009 8/5/2009 8/10/2009 8/10/2009 $1 ,577.24 7 
FRENCH MATTHEW 8/2/2009 8/8/2009 8/13/2009 8/17/2009 8/17/2009 $1 ,577.24 7 
FRENCH MATTHEW 8/9/2009 8/15/2009 8/19/2009 8/24/2009 8/24/2009 $1 ,577.24 
FRENCH MATTHEW 8/16/2009 8/22/2009 8/27/2009 8/31 /2009 8/31 /2009 $1,577.24 
FRENCH MATTHEW 8/23/2009 8/29/2009 9/3/2009 9/7/2009 9/8/2009 $1 ,577.24 
7 
7 e 7 
FRENCH MATTHEW 8/30/2009 9/5/2009 9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
FRENCH MATTHEW 9/6/2009 9/1 2/2009 9/17/2009 9/21 /2009 9/21 /2009 $1 ,577.24 7 
FRENCH MATTHEW 9/13/2009 9/1 9/2009 9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
FRENCH MATTHEW 9/20/2009 9/26/2009 9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
FRENCH MATTHEW 9/27/2009 10/3/2009 10/7/2009 10/12/2009 10/13/2009 $1,577.24 7 
FRENCH MATTHEW 10/4/2009 10/1 0/2009 10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
FRENCH MATTHEW 10/11/2009 10/1 7/2009 10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
FRENCH MATTHEW 10/18/2009 10/24/2009 10/29/2009 11 /2/2009 11 /2/2009 $1,577.24 7 
FRENCH MATTHEW 10/25/2009 10/31/2009 11/4/2009 11/9/2009 11 /9/2009 $1,577.24 7 
FRENCH MATTHEW 11/1 /2009 11/7/2009 11/12/2009 11 /16/2009 11/16/2009 $1,577.24 7 
FRENCH MATTHEW 11/8/2009 11/14/2009 11 /19/2009 11 /23/2009 11 /23/2009 $1 ,577.24 7 
FRENCH MATTHEW 11/15/2009 11/21 /2009 11/25/2009 11/30/2009 11/30/2009 $1 ,577.24 7 
00 FRENCH MATTHEW 11 /22/2009 11 /25/2009 7/21/2011 6/18/2012 6/18/2012 ($901 .28) -4 
....... 
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11/22/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/20/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/23/2009 
3/29/2009 
4/5/2009 
4/13/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
11/25/2009 12/2/2009 
11/28/2009 7/22/2011 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/24/2009 7/24/2011 
12/24/2009 12/30/2009 
12/26/2009 7/26/2011 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/23/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/20/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/20/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/10/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2"009 
12/7/2009 12/7/2009 $901.28 4 
7/25/2011 7/25/2011 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1 ,577.24 7 
6/18/2012 6/18/2012 ($1 ,126.60) -5 
1/4/2010 1/4/2010 $1 ,126.60 5 
8/2/2011 8/2/2011 $1 ,577.24 7 
1/11/2010 1/11/2010 $1,577.24 7 
1/19/2009 1/20/2009 $1,577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,351.92 
2/9/2009 2/9/2009 $1 ,577.24 
2/16/2009 2/17/2009 $1 ,577.24 
6 
7 e 
7 
2/23/2009 2/23/2009 $1,577.24 7 
3/2/2009 3/2/2009 $1,351.92 6 
3/9/2009 3/9/2009 $1,577.24 7 
3/16/2009 3/16/2009 $1,577.24 7 
3/23/2009 3/23/2009 $1 ,577.24 7 
3/30/2009 3/30/2009 $1 ,351 .92 6 
4/6/2009 4/6/2009 $1 ,351 .92 6 
4/13/2009 4/13/2009 $1 ,577.24 7 
4/20/2009 4/20/2009 $1 ,351 .92 6 
4/27/2009 4/27/2009 $1 ,351 .92 6 
5/4/2009 5/4/2009 $1 ,577.24 7 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1,577.24 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1 ,577.24 
6/29/2009 7/1/2009 $1 ,577.24 
7/6/2009 7/6/2009 $1 ,577.24 
7 
7 e 7 
7/13/2009 7/13/2009 $1,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1 ,577.24 7 
8/3/2009 8/3/2009 $1 ,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1 ,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1 ,577.24 7 
1/19/2009 1/20/2009 $1,577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1 ,577.24 7 
2/16/2009 2/17/2009 $1 ,577.24 7 
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AMBER 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
3/5/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
4/29/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/24/2009 6/5/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
3/7/2009 3/12/2009 
2/23/2009 2/23/2009 $1,577.24 7 
3/2/2009 3/2/2009 $1,577.24 7 
3/9/2009 3/9/2009 $1,577.24 7 
3/16/2009 3/16/2009 $1,577.24 7 
3/23/2009 3/23/2009 $1,577.24 7 
3/30/2009 3/30/2009 $1,577.24 7 
4/6/2009 4/6/2009 $1,577.24 7 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1,577.24 7 
5/11/2009 5/11/2009 $901.28 
5/18/2009 5/18/2009 $1,577.24 
4 e 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $225.32 1 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1 577.24 
10/12/2009 10/13/2009 $1,577.24 
10/19/2009 10/19/2009 $1,577.24 
7 e 7 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1,577.24 7 
11/30/2009 11/30/2009 $1,577.24 7 
12/7/2009 12/7/2009 $1 577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1,577.24 7 
1/11/2010 1/11/2010 $1,577.24 7 
3/16/2009 3/16/2009 $675.96 3 
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4/20/2009 
4/26/2009 
5/5/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
4/29/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/23/2009 1/29/2009 
1/31/2009 2/4/2009 
3/23/2009 3/23/2009 $1 577.24 7 
3/30/2009 3/30/2009 $1 577.24 7 
4/6/2009 4/6/2009 $1,577.24 7 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1,351.92 6 
5/11/2009 5/11/2009 $901.28 4 
5/18/2009 5/18/2009 $1,126.60 5 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 
6/15/2009 6/15/2009 $1,577.24 
7 
7 
-
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 
11/2/2009 11/2/2009 $1,577.24 
11/9/2009 11/9/2009 $1,577.24 
7 
7 e 7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1,577.24 7 
11/30/2009 11/30/2009 $1,577.24 7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1,577.24 7 
1/11/2010 1/11/2010 $1,577.24 7 
1/19/2009 1/20/2009 $1,577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,351.92 6 
2/9/2009 2/9/2009 $1,577.24 7 
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HEPWORTH 
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HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
2/1/2009 
2/8/2009 
2/15/2009 
2/23/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/23/2009 
3/29/2009 
4/5/2009 
4/13/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/20/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/20/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/10/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
2/16/2009 2/17/2009 $1,577.24 7 
2/23/2009 2/23/2009 $1,577.24 7 
3/2/2009 3/2/2009 $1,351.92 6 
3/9/2009 3/9/2009 $1,351.92 6 
3/16/2009 3/16/2009 $1,577.24 7 
3/23/2009 3/23/2009 $1,577.24 7 
3/30/2009 3/30/2009 $1,351.92 6 
4/6/2009 4/6/2009 $1,351.92 6 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1,351.92 6 
4/27/2009 4/27/2009 $1,351.92 6 
5/4/2009 5/4/2009 $1,577.24 
5/11/2009 5/11/2009 $1,577.24 
7 
7 e 
5/18/2009 5/18/2009 $1,577.24 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1 577.24 
9/28/2009 9/28/2009 $1,577.24 
10/5/2009 10/5/2009 $1,577.24 
7 
7 e 7 
10/12/2009 10/13/2009 $1 577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1,577.24 7 
11/30/2009 11/30/2009 $1,577.24 7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1,577.24 7 
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VICTORIA 
VICTORIA 
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VICTORIA 
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VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/20/2009 
4/29/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
1/8/2010 1/11/2010 
1/15/2009 1/19/2009 
1/21/2009 1/26/2009 
1/29/2009 2/2/2009 
2/4/2009 2/9/2009 
2/13/2009 2/16/2009 
2/19/2009 2/23/2009 
2/27/2009 3/2/2009 
3/5/2009 3/9/2009 
3/12/2009 3/16/2009 
3/18/2009 3/23/2009 
3/25/2009 3/30/2009 
4/2/2009 4/6/2009 
4/8/2009 4/13/2009 
4/16/2009 4/20/2009 
4/23/2009 4/27/2009 
4/30/2009 5/4/2009 
5/7/2009 5/11/2009 
5/14/2009 5/18/2009 
5/20/2009 5/25/2009 
5/28/2009 6/1/2009 
6/5/2009 6/8/2009 
6/10/2009 6/15/2009 
6/19/2009 6/22/2009 
6/26/2009 6/29/2009 
7/1/2009 7/6/2009 
7/8/2009 7/13/2009 
7/15/2009 7/20/2009 
7/22/2009 7/27/2009 
7/29/2009 8/3/2009 
8/5/2009 8/10/2009 
8/13/2009 8/17/2009 
8/19/2009 8/24/2009 
8/27/2009 8/31/2009 
9/3/2009 9/7/2009 
9/11/2009 9/14/2009 
9/17/2009 9/21/2009 
9/23/2009 9/28/2009 
9/30/2009 10/5/2009 
10/7/2009 10/12/2009 
10/15/2009 10/19/2009 
10/22/2009 10/26/2009 
10/29/2009 11/2/2009 
11/4/2009 11/9/2009 
11/12/2009 11/16/2009 
11/19/2009 11/23/2009 
11/25/2009 11/30/2009 
1/11/2010 
1/20/2009 
1/26/2009 
2/2/2009 
2/9/2009 
2/17/2009 
2/23/2009 
3/2/2009 
3/9/2009 
3/16/2009 
3/23/2009 
3/30/2009 
4/6/2009 
4/13/2009 
4/20/2009 
4/27/2009 
5/4/2009 
5/11/2009 
5/18/2009 
5/26/2009 
6/1/2009 
6/8/2009 
6/15/2009 
6/22/2009 
7/1/2009 
7/6/2009 
7/13/2009 
7/20/2009 
7/27/2009 
8/3/2009 
8/10/2009 
8/17/2009 
8/24/2009 
8/31/2009 
9/8/2009 
9/14/2009 
9/21/2009 
9/28/2009 
10/5/2009 
10/13/2009 
10/19/2009 
10/26/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$450.64 
$901.28 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
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$1,577.24 
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$1,577.24 
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$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
2 
4 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
e 
e 
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HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
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VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1 577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 
7 
7 e 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 
7 
7 e 7 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1 577.24 7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1 577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
10/7/2009 10/12/2009 10/13/2009 $1,577.24 7 
10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
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JOHN 
SANDY 
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SANDY 
JOHN 
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JOHN 
SANDY 
BRANDON 
SANDY 
JOHN 
BRANDON 
SANDY 
JOHN 
BRANDON 
SANDY 
JOHN 
BRANDON 
JOHN 
SANDY 
JOHN 
BRANDON 
SANDY 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/4/2009 1/10/2009 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/11/2009 1/17/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/18/2009 1/24/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
1/25/2009 1/31/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/1/2009 2/7/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/8/2009 2/14/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/15/2009 2/21/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
2/22/2009 2/28/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/1/2009 3/7/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/8/2009 3/14/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/15/2009 3/21/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/22/2009 3/28/2009 
3/22/2009 3/28/2009 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $450.64 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 
2 e 7 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
1/21/2009 1/26/2009 1/26/2009 $450.64 2 
1/21/2009 1/26/2009 1/26/2009 $1 577.24 7 
1/21/2009 1/26/2009 1/26/2009 $1 577.24 7 
1/29/2009 2/2/2009 2/2/2009 $450.64 2 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $450.64 2 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $450.64 2 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $450.64 2 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $450.64 2 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 
3/5/2009 3/9/2009 3/9/2009 $450.64 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 
7 e 2 7 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $450.64 2 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $450.64 2 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $450.64 2 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
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SANDY 
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JOHN 
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SANDY 
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SANDY 
BRANDON 
JOHN 
JOHN 
BRANDON 
SANDY 
BRANDON 
3/29/2009 4/4/2009 
3/29/2009 4/4/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/5/2009 4/11/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/12/2009 4/18/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/19/2009 4/25/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
4/26/2009 5/2/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/3/2009 5/9/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/10/2009 5/16/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/17/2009 5/23/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/24/2009 5/29/2009 
5/24/2009 5/30/2009 
5/30/2009 5/30/2009 
5/31/2009 6/6/2009 
5/31/2009 6/6/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/7/2009 6/13/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/14/2009 6/20/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/21/2009 6/27/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
6/28/2009 7/4/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/5/2009 7/11/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
4/8/2009 4/13/2009 4/13/2009 $450.64 2 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/16/2009 4/20/2009 4/20/2009 $450.64 2 
4/16/2009 4/20/2009 4/20/2009 $1 577.24 7 
4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
4/23/2009 4/27/2009 4/27/2009 $450.64 2 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/30/2009 5/4/2009 5/4/2009 $450.64 2 
4/30/2009 5/4/2009 5/4/2009 $1 577.24 7 
4/30/2009 5/4/2009 5/4/2009 $1 577.24 
5/7/2009 5/11/2009 5/11/2009 $450.64 
7 e 2 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $450.64 2 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $450.64 2 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
5/28/2009 6/1/2009 6/1/2009 $450.64 2 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
6/5/2009 6/8/2009 6/8/2009 $675.96 3 
6/10/2009 6/15/2009 6/15/2009 $1,351.92 6 
6/5/2009 6/8/2009 6/8/2009 $1 577.24 7 
6/10/2009 6/15/2009 6/15/2009 $225.32 1 
6/10/2009 6/15/2009 6/15/2009 $1 577.24 7 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
6/19/2009 6/22/2009 6/22/2009 $1,577.24 
6/19/2009 6/22/2009 6/22/2009 $1,577.24 
6/19/2009 6/22/2009 6/22/2009 $1,577.24 
7 e 7 7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1 577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1 577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1 577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
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JOHN 
BRANDON 
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JOHN 
BRANDON 
BRANDON 
JOHN 
BRANDON 
7/12/2009 7/18/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/19/2009 7/25/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
7/26/2009 8/1/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/2/2009 8/8/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/9/2009 8/15/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/16/2009 8/22/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/23/2009 8/29/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
8/30/2009 9/5/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/6/2009 9/12/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/13/2009 9/19/2009 
9/13/2009 9/19/2009 
9/20/2009 9/24/2009 
9/20/2009 9/26/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/8/2009 11/14/2009 
11/15/2009 11/15/2009 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 
7 
-
7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1 577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
9/30/2009 10/5/2009 10/5/2009 $1,126.60 5 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 
10/7/2009 10/12/2009 10/13/2009 $1,577.24 
10/7/2009 10/12/2009 10/13/2009 $1,577.24 
7 e 7 7 
10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
11/4/2009 11/9/2009 11/9/2009 $1 577.24 7 
11/4/2009 11/9/2009 11/9/2009 $1 577.24 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1 577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1 577.24 7 
11/25/2009 11/30/2009 11/30/2009 $225.32 1 
000162
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JOHNSON JOHN 11/15/2009 11/21/2009 11/25/2009 11/30/2009 11/30/2009 $1 577.24 7 
JOHNSON JOHN 11/22/2009 11/28/2009 12/2/2009 12/7/2009 12/7/2009 $1 577.24 7 
JOHNSON JOHN 11/29/2009 12/5/2009 12/9/2009 12/14/2009 12/14/2009 $1 577.24 7 
JOHNSON JOHN 12/6/2009 12/12/2009 12/16/2009 12/21/2009 12/21/2009 $1 577.24 7 
JOHNSON JOHN 12/13/2009 12/19/2009 12/23/2009 12/28/2009 12/28/2009 $1 577.24 7 
JOHNSON JOHN 12/20/2009 12/26/2009 12/30/2009 1/4/2010 1/4/2010 $1 577.24 7 
JOHNSON JOHN 12/27/2009 1/2/2010 1/8/2010 1/11/2010 1/11/2010 $1 577.24 7 
KNAPP DEVLIN 1/4/2009 1/10/2009 1/15/2009 1/19/2009 1/20/2009 $1 577.24 7 
KNAPP DEVLIN 1/11/2009 1/17/2009 1/21/2009 1/26/2009 1/26/2009 $1 577.24 7 
KNAPP DEVLIN 1/18/2009 1/24/2009 1/29/2009 2/2/2009 2/2/2009 $1 577.24 7 
KNAPP DEVLIN 1/25/2009 1/31/2009 2/4/2009 2/9/2009 2/9/2009 $1 577.24 7 
KNAPP DEVLIN 2/1/2009 2/7/2009 2/13/2009 2/16/2009 2/17/2009 $1 577.24 
KNAPP DEVLIN 2/8/2009 2/14/2009 2/19/2009 2/23/2009 2/23/2009 $1 577.24 
KNAPP DEVLIN 2/15/2009 2/21/2009 2/27/2009 3/2/2009 3/2/2009 $1 577.24 
7 
7 
-
7 
KNAPP DEVLIN 2/22/2009 2/28/2009 3/5/2009 3/9/2009 3/9/2009 $1 577.24 7 
KNAPP DEVLIN 3/1/2009 3/7/2009 3/12/2009 3/16/2009 3/16/2009 $1 577.24 7 
KNAPP DEVLIN 3/8/2009 3/14/2009 3/18/2009 3/23/2009 3/23/2009 $1 577.24 7 
KNAPP DEVLIN 3/15/2009 3/21/2009 3/25/2009 3/30/2009 3/30/2009 $1 577.24 7 
KNAPP DEVLIN 3/22/2009 3/28/2009 4/2/2009 4/6/2009 4/6/2009 $1 577.24 7 
KNAPP DEVLIN 3/29/2009 4/4/2009 4/8/2009 4/13/2009 4/13/2009 $1 577.24 7 
KNAPP DEVLIN 4/5/2009 4/11/2009 4/16/2009 4/20/2009 4/20/2009 $1 577.24 7 
KNAPP DEVLIN 4/12/2009 4/18/2009 4/23/2009 4/27/2009 4/27/2009 $1 577.24 7 
KNAPP DEVLIN 4/19/2009 4/25/2009 4/30/2009 5/4/2009 5/4/2009 $1 577.24 7 
KNAPP DEVLIN 4/26/2009 5/2/2009 5/7/2009 5/11/2009 5/11/2009 $1 577.24 7 
KNAPP DEVLIN 5/3/2009 5/9/2009 5/14/2009 5/18/2009 5/18/2009 $1 577.24 7 
KNAPP DEVLIN 5/10/2009 5/16/2009 5/20/2009 5/25/2009 5/26/2009 $1 577.24 7 
KNAPP DEVLIN 5/17/2009 5/23/2009 5/28/2009 6/1/2009 6/1/2009 $1 577.24 7 
KNAPP DEVLIN 5/24/2009 5/30/2009 6/5/2009 6/8/2009 6/8/2009 $1 577.24 7 
KNAPP DEVLIN 5/31/2009 6/6/2009 6/10/2009 6/15/2009 6/15/2009 $1 577.24 7 
KNAPP DEVLIN 6/7/2009 6/13/2009 6/19/2009 8/22/2009 6/22/2009 $1 577.24 7 
KNAPP DEVLIN 6/14/2009 6/20/2009 6/26/2009 6/29/2009 7/1/2009 $1 577.24 7 
KNAPP DEVLIN 6/21/2009 6/27/2009 7/1/2009 7/6/2009 7/6/2009 $1 577.24 
KNAPP DEVLIN 6/28/2009 7/4/2009 7/8/2009 7/13/2009 7/13/2009 $1 577.24 
KNAPP DEVLIN 7/5/2009 7/11/2009 7/15/2009 7/20/2009 7/20/2009 $1 577.24 
7 
7 
-
7 
KNAPP DEVLIN 7/12/2009 7/14/2009 7/22/2009 7/27/2009 7/27/2009 $675.96 3 
KNAPP DEVLIN 7/15/2009 7/15/2009 7/22/2009 7/27/2009 7/27/2009 $225.32 1 
KNAPP DEVLIN 7/16/2009 7/18/2009 7/22/2009 7/27/2009 7/27/2009 $675.96 3 
KNAPP DEVLIN 7/19/2009 7/25/2009 7/29/2009 8/3/2009 8/3/2009 $1 577.24 7 
KNAPP DEVLIN 7/26/2009 8/1/2009 8/5/2009 8/10/2009 8/10/2009 $1 577.24 7 
KNAPP DEVLIN 8/2/2009 8/8/2009 8/13/2009 8/17/2009 8/17/2009 $1 577.24 7 
KNAPP DEVLIN 8/9/2009 8/15/2009 8/19/2009 8/24/2009 8/24/2009 $1 577.24 7 
KNAPP DEVLIN 8/16/2009 8/22/2009 8/27/2009 8/31/2009 8/31/2009 $1 577.24 7 
KNAPP DEVLIN 8/23/2009 8/29/2009 9/3/2009 9/7/2009 9/8/2009 $1 577.24 7 
KNAPP DEVLIN 8/30/2009 9/5/2009 9/11/2009 9/14/2009 9/14/2009 $1 577.24 7 
KNAPP DEVLIN 9/6/2009 9/12/2009 9/17/2009 9/21/2009 9/21/2009 $1 577.24 7 
KNAPP DEVLIN 9/13/2009 9/19/2009 9/23/2009 9/28/2009 9/28/2009 $1 577.24 7 
\0 KNAPP DEVLIN 9/20/2009 9/26/2009 9/30/2009 10/5/2009 10/5/2009 $1 577.24 7 ,..... 
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KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1,577.24 7 
11/30/2009 11/30/2009 $1,577.24 7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1,577.24 
1/4/2010 1/4/2010 $1,577.24 
1/11/2010 1/11/2010 $1,577.24 
7 
7 
-
7 
1/19/2009 1/20/2009 $1,577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1,577.24 7 
2/16/2009 2/17/2009 $1,577.24 7 
2/23/2009 2/23/2009 $1,577.24 7 
3/2/2009 3/2/2009 $1,577.24 7 
3/9/2009 3/9/2009 $1,577.24 7 
3/16/2009 3/16/2009 $1,577.24 7 
3/23/2009 3/23/2009 $1,577.24 7 
3/30/2009 3/30/2009 $1,577.24 7 
4/6/2009 4/6/2009 $1,577.24 7 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1,577.24 7 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1,577.24 
5/25/2009 5/26/2009 $1 577.24 
6/1/2009 6/1/2009 $1,577.24 
7 
7 e 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1 577.24 7 
7/6/2009 7/6/2009 $1 577.24 7 
7/13/2009 7/13/2009 $1,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1,577.24 7 
8/24/2009 8/24/2009 $1 577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
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MACKENZIE 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
9/3/2009 9/7/2009 
9/11/2009 9/14/2009 
9/17/2009 9/21/2009 
9/23/2009 9/28/2009 
9/30/2009 10/5/2009 
10/7/2009 10/12/2009 
10/15/2009 10/19/2009 
10/22/2009 10/26/2009 
10/29/2009 11/2/2009 
11/4/2009 11/9/2009 
11/12/2009 11/16/2009 
11/19/2009 11/23/2009 
11/25/2009 11/30/2009 
12/2/2009 12/7/2009 
12/9/2009 12/14/2009 
12/16/2009 12/21/2009 
12/23/2009 12/28/2009 
12/30/2009 1/4/2010 
1/8/2010 1/11/2010 
1/15/2009 1/19/2009 
1/21/2009 1/26/2009 
1/29/2009 2/2/2009 
2/4/2009 2/9/2009 
2/13/2009 2/16/2009 
2/19/2009 2/23/2009 
2/27/2009 3/2/2009 
3/5/2009 3/9/2009 
3/12/2009 3/16/2009 
3/18/2009 3/23/2009 
3/25/2009 3/30/2009 
4/2/2009 4/6/2009 
4/8/2009 4/13/2009 
4/16/2009 4/20/2009 
4/23/2009 4/27/2009 
4/30/2009 5/4/2009 
5/7/2009 5/11/2009 
5/14/2009 5/18/2009 
5/20/2009 5/25/2009 
5/28/2009 6/1/2009 
6/5/2009 6/8/2009 
6/10/2009 6/15/2009 
6/19/2009 6/22/2009 
6/26/2009 6/29/2009 
7/1/2009 7/6/2009 
7/8/2009 7/13/2009 
7/15/2009 7/20/2009 
7/22/2009 7/27/2009 
9/8/2009 
9/14/2009 
9/21/2009 
9/28/2009 
10/5/2009 
10/13/2009 
10/19/2009 
10/26/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/11/2010 
1/20/2009 
1/26/2009 
2/2/2009 
2/9/2009 
2/17/2009 
2/23/2009 
3/2/2009 
3/9/2009 
3/16/2009 
3/23/2009 
3/30/2009 
4/6/2009 
4/13/2009 
4/20/2009 
4/27/2009 
5/4/2009 
5/11/2009 
5/18/2009 
5/26/2009 
6/1/2009 
6/8/2009 
6/15/2009 
6/22/2009 
7/1/2009 
7/6/2009 
7/13/2009 
7/20/2009 
7/27/2009 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
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7/19/2009 
7/26/2009 
8/2/2009 
8/2/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/7/2009 6/28/2011 
8/7/2009 8/13/2009 
8/8/2009 6/30/2011 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
8/3/2009 8/3/2009 $1 ,577.24 7 
8/10/2009 8/10/2009 $1 ,577.24 7 
6/18/2012 6/18/2012 ($1 ,351 .92) -6 
8/17/2009 8/17/2009 $1 ,351 .92 6 
7/5/2011 7/5/2011 $1,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1 ,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1 ,577.24 7 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1 ,577.24 7 
10/5/2009 10/5/2009 $1 ,577.24 
10/12/2009 10/13/2009 $1 ,577.24 
10/19/2009 10/19/2009 $1 ,577.24 
7 
7 
-
7 
10/26/2009 10/26/2009 $1 ,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1 ,577.24 7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1 ,577.24 7 
11/30/2009 11/30/2009 $1 ,577.24 7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1 ,577.24 7 
12/28/2009 12/28/2009 $1 ,577.24 7 
1/4/2010 1/4/2010 $1 ,577.24 7 
1/11/2010 1/11/2010 $1 ,577.24 7 
1/19/2009 1/20/2009 $1 ,577.24 7 
1/26/2009 1/26/2009 $1 ,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1,577.24 7 
2/16/2009 2/17/2009 $1 ,577.24 7 
2/23/2009 2/23/2009 $1,577.24 
3/2/2009 3/2/2009 $1,577.24 
3/9/2009 3/9/2009 $1 ,577.24 
7 
7 
-
7 
3/16/2009 3/16/2009 $1 ,577.24 7 
3/23/2009 3/23/2009 $1 ,577.24 7 
3/30/2009 3/30/2009 $1 ,577.24 7 
4/6/2009 4/6/2009 $1 ,577.24 7 
4/13/2009 4/13/2009 $1 ,577.24 7 
4/20/2009 4/20/2009 $1 ,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1 ,577.24 7 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1,577.24 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1 ,577.24 7 
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LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
6/10/2009 6/15/2009 
6/19/2009 6/22/2009 
6/26/2009 6/29/2009 
7/1/2009 7/6/2009 
7/8/2009 7/13/2009 
7/15/2009 7/20/2009 
7/22/2009 7/27/2009 
7/29/2009 8/3/2009 
8/5/2009 8/10/2009 
8/13/2009 8/17/2009 
8/19/2009 8/24/2009 
8/27/2009 8/31/2009 
9/3/2009 9/7/2009 
9/11/2009 9/14/2009 
9/17/2009 9/21/2009 
9/23/2009 9/28/2009 
9/30/2009 10/5/2009 
10/7/2009 10/12/2009 
10/15/2009 10/19/2009 
10/22/2009 10/26/2009 
10/29/2009 11/2/2009 
11/4/2009 11/9/2009 
11/12/2009 11/16/2009 
11/19/2009 11/23/2009 
11/25/2009 11/30/2009 
12/2/2009 12/7/2009 
12/9/2009 12/14/2009 
12/16/2009 12/21/2009 
12/23/2009 12/28/2009 
12/30/2009 1/4/2010 
1/8/2010 1/11/2010 
1/15/2009 1/19/2009 
1/21/2009 1/26/2009 
1/29/2009 2/2/2009 
2/4/2009 2/9/2009 
2/13/2009 2/16/2009 
2/19/2009 2/23/2009 
2/27/2009 3/2/2009 
3/5/2009 3/9/2009 
3/12/2009 3/16/2009 
3/18/2009 3/23/2009 
3/25/2009 3/30/2009 
4/2/2009 4/6/2009 
4/8/2009 4/13/2009 
4/16/2009 4/20/2009 
4/23/2009 4/27/2009 
4/30/2009 5/4/2009 
6/15/2009 
6/22/2009 
7/1/2009 
7/6/2009 
7/13/2009 
7/20/2009 
7/27/2009 
8/3/2009 
8/10/2009 
8/17/2009 
8/24/2009 
8/31/2009 
9/8/2009 
9/14/2009 
9/21/2009 
9/28/2009 
10/5/2009 
10/13/2009 
10/19/2009 
10/26/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/11/2010 
1/20/2009 
1/26/2009 
2/2/2009 
2/9/2009 
2/17/2009 
2/23/2009 
3/2/2009 
3/9/2009 
3/16/2009 
3/23/2009 
3/30/2009 
4/6/2009 
4/13/2009 
4/20/2009 
4/27/2009 
5/4/2009 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
e 
-
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MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACK 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
BRENDA 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
7/13/2009 
7/19/2009 
7/26/2009 
8/20/2009 
8/20/2009 
8/20/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/26/2009 7/1/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
7/28/2009 8/5/2009 
8/22/2009 7/3/2011 
8/22/2009 8/27/2009 
8/22/2009 7/4/2011 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 10/7/2009 
10/3/2009 10/7/2009 
10/5/2009 10/15/2009 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1 ,577.24 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1 ,351 .92 6 
7/27/2009 7/27/2009 $1 ,351 .92 6 
8/3/2009 8/3/2009 $1 ,577.24 7 
8/10/2009 8/10/2009 $675.96 
6/18/2012 6/18/2012 ($675.96 
8/31/2009 8/31/2009 $675.96 
3 e -3 
3 
7/11/2011 7/11/2011 $1,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1 ,577.24 7 
9/21/2009 9/21/2009 $1 ,577.24 7 
9/28/2009 9/28/2009 $1 ,577.24 7 
10/12/2009 10/13/2009 $1 ,577.24 7 
10/12/2009 10/13/2009 $1 ,577.24 7 
10/19/2009 10/19/2009 $450.64 2 
1/19/2009 1/20/2009 $1 ,577.24 7 
1/26/2009 1/26/2009 $1 ,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1,577.24 7 
2/16/2009 2/17/2009 $1,577.24 7 
2/23/2009 2/23/2009 $1 ,577.24 7 
3/2/2009 3/2/2009 $1 ,577.24 7 
3/9/2009 3/9/2009 $1 ,577.24 7 
3/16/2009 3/16/2009 $1 ,577.24 7 
3/23/2009 3/23/2009 $1 ,577.24 
3/30/2009 3/30/2009 $1 ,577.24 
4/6/2009 4/6/2009 $1,577.24 
7 
-
7 
7 
4/13/2009 4/13/2009 $1 ,577.24 7 
4/20/2009 4/20/2009 $1 ,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1 ,577.24 7 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1 ,577.24 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1 ,577.24 7 
6/29/2009 7/1/2009 $1 ,577.24 7 
7/6/2009 7/6/2009 $1 ,577.24 7 
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MACKLIN 
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MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MCGINN 
MCGINN 
MCGINN 
MCGINN 
MCGINN 
MCGINN 
MCGINN 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
CATHY 
CATHY 
CATHY 
CATHY 
CATHY 
CATHY 
CATHY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/15/2009 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
7/8/2009 7/13/2009 7/13/2009 $1 577.24 7 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
7/22/2009 7/27/2009 7/27/2009 $1,351.92 6 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1 577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1 577.24 7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 
10/7/2009 10/12/2009 10/13/2009 $1 577.24 e 
7 
7 
7 
10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
1/21/2009 1/26/2009 1/26/2009 $1 577.24 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 
2/27/2009 3/2/2009 3/2/2009 $225.32 e 
7 
7 
1 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
3/5/2009 3/9/2009 3/9/2009 $1 577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1 577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
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JEFFREY 
JEFFREY 
JEFFREY 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/16/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/15/2009 5/20/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
4/20/2009 4/20/2009 $1,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1,577.24 7 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1,577.24 7 
5/25/2009 5/26/2009 $1,351.92 6 
5/25/2009 5/26/2009 $225.32 1 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 
7/6/2009 7/6/2009 $1,577.24 
7/13/2009 7/13/2009 $1,577.24 
7 
7 e 
7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1 577.24 7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 11/16/2009 $1,577.24 
11/23/2009 11/23/2009 $1,577.24 
11/30/2009 11/30/2009 $1,577.24 
7 
7 
-
7 
12/7/2009 12/7/2009 $1 577.24 7 
12/14/2009 12/14/2009 $1 577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1 577.24 7 
1/4/2010 1/4/2010 $1,577.24 7 
1/11/2010 1/11/2010 $1,577.24 7 
1/19/2009 1/20/2009 $1,577.24 7 
1/26/2009 1/26/2009 $1,577.24 7 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1,577.24 7 
2/16/2009 2/17/2009 $1,577.24 7 
2/23/2009 2/23/2009 $1,577.24 7 
3/2/2009 3/2/2009 $1,577.24 7 
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KENDRA 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 
6/5/2009 6/8/2009 6/8/2009 $1,577.24 
7 
7 e 
7 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
10/7/2009 10/12/2009 10/13/2009 $1,577.24 
10/15/2009 10/19/2009 10/19/2009 $1,577.24 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 
7 
7 
-
7 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $1 577.24 7 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
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KENDRA 
KENDRA 
KENDRA 
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KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/23/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/20/2009 
9/20/2009 
9/27/2009 
9/30/2009 
9/30/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/27/2009 7/3/2011 
8/27/2009 9/3/2009 
8/27/2009 7/4/2011 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/21/2009 7/14/2011 
9/21/2009 9/30/2009 
9/26/2009 7/14/2011 
10/3/2009 7/14/2011 
10/3/2009 7/14/2011 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
2/2/2009 2/2/2009 $1,577.24 7 
2/9/2009 2/9/2009 $1 ,577.24 7 
2/16/2009 2/17/2009 $1 ,577.24 7 
2/23/2009 2/23/2009 $1,577.24 7 
3/2/2009 3/2/2009 $1,577.24 7 
3/9/2009 3/9/2009 $1 ,577.24 7 
3/16/2009 3/16/2009 $1 ,577.24 7 
3/23/2009 3/23/2009 $1 ,577.24 7 
3/30/2009 3/30/2009 $1 ,577.24 7 
4/6/2009 4/6/2009 $1,577.24 7 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1,577.24 
4/27/2009 4/27/2009 $1,577.24 
5/4/2009 5/4/2009 $1 ,577.24 e 
7 
7 
7 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1 ,577.24 7 
5/25/2009 5/26/2009 $1,577.24 7 
6/1/2009 6/1/2009 $1,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1,577.24 7 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1 ,577.24 7 
7/20/2009 7/20/2009 $1 ,577.24 7 
7/27/2009 7/27/2009 $1 ,577.24 7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1 ,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
6/18/2012 6/18/2012 /$1 , 126.60) 
9/7/2009 9/8/2009 $1 ,126.60 
7/11/2011 7/11/2011 $1 ,577.24 e 
-5 
5 
7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1 ,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
6/18/2012 6/18/2012 ($450.64' -2 
10/5/2009 10/5/2009 $450.64 2 
7/18/2011 7/18/2011 $1,577.24 7 
7/18/2011 7/18/2011 $1 ,577.24 7 
6/18/2012 6/18/2012 ($901 .28) -4 
10/12/2009 10/13/2009 $901 .28 4 
10/19/2009 10/19/2009 $1,577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
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MULLINS KENDRA 11/1/2009 11/7/2009 11/12/2009 11/16/2009 11/16/2009 $1 577.24 7 
MULLINS KENDRA 11/8/2009 11/14/2009 11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
MULLINS KENDRA 11/15/2009 11/21/2009 11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
MULLINS KENDRA 11/22/2009 11/28/2009 12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
MULLINS KENDRA 11/29/2009 12/5/2009 12/9/2009 12/14/2009 12/14/2009 $1 577.24 7 
MULLINS KENDRA 12/6/2009 12/12/2009 12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
MULLINS KENDRA 12/13/2009 12/19/2009 12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
MULLINS KENDRA 12/20/2009 12/26/2009 12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
MULLINS KENDRA 12/27/2009 1/2/2010 1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
PACKER BLAYNE 1/4/2009 1/10/2009 1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
PACKER BLAYNE 1/11/2009 1/17/2009 1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
PACKER BLAYNE 1/18/2009 1/24/2009 1/29/2009 2/2/2009 2/2/2009 $1,577.24 
PACKER BLAYNE 1/25/2009 1/31/2009 2/4/2009 2/9/2009 2/9/2009 $1,577.24 
PACKER BLAYNE 2/1/2009 2/7/2009 2/13/2009 2/16/2009 2/17/2009 $1,577.24 
7 
7 e 
7 
PACKER BLAYNE 2/8/2009 2/14/2009 2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
PACKER BLAYNE 2/15/2009 2/21/2009 2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
PACKER BLAYNE 2/22/2009 2/28/2009 3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
PACKER BLAYNE 3/1/2009 3/7/2009 3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
PACKER BLAYNE 3/8/2009 3/14/2009 3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
PACKER BLAYNE 3/15/2009 3/21/2009 3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
PACKER BLAYNE 3/22/2009 3/28/2009 4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
PACKER BLAYNE 3/29/2009 4/4/2009 4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
PACKER BLAYNE 4/5/2009 4/11/2009 4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
PACKER BLAYNE 4/12/2009 4/18/2009 4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
PACKER BLAYNE 4/19/2009 4/25/2009 4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
PACKER BLAYNE 4/26/2009 5/2/2009 517/2009 5/11/2009 5/11/2009 $1,577.24 7 
PACKER BLAYNE 5/3/2009 5/9/2009 5/14/2009 5/18/2009 5/18/2009 $1 577.24 7 
PACKER BLAYNE 5/10/2009 5/16/2009 5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
PACKER BLAYNE 5/17/2009 5/23/2009 5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
PACKER BLAYNE 5/24/2009 5/30/2009 6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
PACKER BLAYNE 5/31/2009 6/6/2009 6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
PACKER BLAYNE 6/7/2009 6/13/2009 6/19/2009 6/22/2009 6/22/2009 $1,577.24 
PACKER BLAYNE 6/14/2009 6/20/2009 6/26/2009 6/29/2009 7/1/2009 $1,577.24 
PACKER BLAYNE 6/21/2009 6/27/2009 7/1/2009 7/6/2009 7/6/2009 $1,577.24 
7 
7 e 7 
PACKER BLAYNE 6/28/2009 7/4/2009 7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
PACKER BLAYNE 7/5/2009 7/11/2009 7/15/2009 7/20/2009 7/20/2009 $1 577.24 7 
PACKER BLAYNE 7/12/2009 7/18/2009 7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
PACKER BLAYNE 7/19/2009 7/25/2009 7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
PACKER BLAYNE 7/26/2009 8/1/2009 8/5/2009 8/10/2009 8/10/2009 $1 577.24 7 
PACKER BLAYNE 8/2/2009 8/8/2009 8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
PACKER BLAYNE 8/9/2009 8/15/2009 8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
PACKER BLAYNE 8/16/2009 8/22/2009 8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
PACKER BLAYNE 8/23/2009 8/29/2009 9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
PACKER BLAYNE 8/30/2009 9/5/2009 9/11/2009 9/14/2009 9/14/2009 $1 577.24 7 
PACKER BLAYNE 9/6/2009 9/12/2009 9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
-
PACKER BLAYNE 9/13/2009 9/19/2009 9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
0 PACKER BLAYNE 9/20/2009 9/26/2009 9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
-
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NORA 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/14/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/17/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/23/2009 7/31/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
10/12/2009 10/13/2009 $1 ,577.24 7 
10/19/2009 10/19/2009 $1 ,577.24 7 
10/26/2009 10/26/2009 $1 ,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1 ,577.24 7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1 ,577.24 7 
11/30/2009 11/30/2009 $1 ,577.24 7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
12/28/2009 12/28/2009 $1,577.24 
1/4/2010 1/4/2010 $1,577.24 
1/11/2010 1/11/2010 $1,577.24 
7 
7 
7 
e 
1/26/2009 1/26/2009 $901 .28 4 
2/2/2009 2/2/2009 $1 ,577.24 7 
2/9/2009 2/9/2009 $1 ,577.24 7 
2/16/2009 2/17/2009 $1 ,577.24 7 
2/23/2009 2/23/2009 $1 ,577.24 7 
3/2/2009 3/2/2009 $1,577.24 7 
3/9/2009 3/9/2009 $1,577.24 7 
3/16/2009 3/16/2009 $1,577.24 7 
3/23/2009 3/23/2009 $1 ,577.24 7 
3/30/2009 3/30/2009 $1 ,577.24 7 
4/6/2009 4/6/2009 $1 ,577.24 7 
4/13/2009 4/13/2009 $1,577.24 7 
4/20/2009 4/20/2009 $1 ,577.24 7 
4/27/2009 4/27/2009 $1,577.24 7 
5/4/2009 5/4/2009 $1,577.24 7 
5/11/2009 5/11/2009 $1,577.24 7 
5/18/2009 5/18/2009 $1,577.24 7 
5/25/2009 5/26/2009 $1 ,577.24 
7/8/2009 ($1 ,577.24 
8/3/2009 8/3/2009 $1 ,126.60 
7 
-7 
5 e 
6/1/2009 6/1/2009 $1 ,577.24 7 
6/8/2009 6/8/2009 $1,577.24 7 
6/15/2009 6/15/2009 $1 ,577.24 7 
6/22/2009 6/22/2009 $1,577.24 7 
6/29/2009 7/1/2009 $1,577.24 7 
7/6/2009 7/6/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1 ,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1 ,577.24 7 
8/10/2009 8/10/2009 $1 ,577.24 7 
8/17/2009 8/17/2009 $1,577.24 7 
8/24/2009 8/24/2009 $1 ,577.24 7 
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8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
6/17/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
6/20/2009 7/1/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/17/2009 12/30/2009 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1,577.24 7 
9/21/2009 9/21/2009 $1,577.24 7 
9/28/2009 9/28/2009 $1,577.24 7 
10/5/2009 10/5/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1 577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 11/16/2009 $1,577.24 
11/23/2009 11/23/2009 $1,577.24 
11/30/2009 11/30/2009 $1,577.24 
-
7 
7 
7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1 577.24 7 
12/21/2009 12/21/2009 $1 577.24 7 
12/28/2009 12/28/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1,577.24 7 
1/11/2010 1/11/2010 $1,577.24 7 
7/6/2009 7/6/2009 $901.28 4 
7/6/2009 7/6/2009 $1,577.24 7 
7/13/2009 7/13/2009 $1,577.24 7 
7/20/2009 7/20/2009 $1,577.24 7 
7/27/2009 7/27/2009 $1,577.24 7 
8/3/2009 8/3/2009 $1,577.24 7 
8/10/2009 8/10/2009 $1,577.24 7 
8/17/2009 8/17/2009 $1,577.24 7 
8/24/2009 8/24/2009 $1,577.24 7 
8/31/2009 8/31/2009 $1,577.24 7 
9/7/2009 9/8/2009 $1,577.24 7 
9/14/2009 9/14/2009 $1,577.24 
9/21/2009 9/21/2009 $1,577.24 
9/28/2009 9/28/2009 $1,577.24 e 
7 
7 
7 
10/5/2009 10/5/2009 $1,577.24 7 
10/12/2009 10/13/2009 $1,577.24 7 
10/19/2009 10/19/2009 $1 577.24 7 
10/26/2009 10/26/2009 $1,577.24 7 
11/2/2009 11/2/2009 $1,577.24 7 
11/9/2009 11/9/2009 $1,577.24 7 
11/16/2009 11/16/2009 $1,577.24 7 
11/23/2009 11/23/2009 $1,577.24 7 
11/30/2009 11/30/2009 $1,577.24 7 
12/7/2009 12/7/2009 $1,577.24 7 
12/14/2009 12/14/2009 $1,577.24 7 
12/21/2009 12/21/2009 $1,577.24 7 
1/4/2010 1/4/2010 $1,126.60 5 
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RICH DARREN 1/4/2009 1/10/2009 1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
RICH DARREN 1/11/2009 1/17/2009 1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
RICH DARREN 1/18/2009 1/24/2009 1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
RICH DARREN 1/25/2009 1/31/2009 2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
RICH DARREN 2/1/2009 2/7/2009 2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
RICH DARREN 2/8/2009 2/14/2009 2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
RICH DARREN 2/15/2009 2/21/2009 2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
RICH DARREN 2/22/2009 2/28/2009 3/5/2009 3/9/2009 3/9/2009 $1 577.24 7 
RICH DARREN 3/1/2009 3/7/2009 3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
RICH DARREN 3/8/2009 3/14/2009 3/18/2009 3/23/2009 3/23/2009 $1 577.24 7 
RICH DARREN 3/15/2009 3/21/2009 3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
RICH DARREN 3/22/2009 3/28/2009 4/2/2009 4/6/2009 4/6/2009 $1,577.24 
RICH DARREN 3/29/2009 4/4/2009 4/8/2009 4/13/2009 4/13/2009 $1,577.24 
RICH DARREN 4/5/2009 4/11/2009 4/16/2009 4/20/2009 4/20/2009 $1,577.24 
7 
7 
-
7 
RICH DARREN 4/12/2009 4/18/2009 4/23/2009 4/27/2009 4/27/2009 $1 577.24 7 
RICH DARREN 4/19/2009 4/25/2009 4/30/2009 5/4/2009 5/4/2009 $1 577.24 7 
RICH DARREN 4/26/2009 5/2/2009 5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
RICH DARREN 5/3/2009 5/9/2009 5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
RICH DARREN 5/10/2009 5/16/2009 5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
RICH DARREN 5/17/2009 5/23/2009 5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
RICH DARREN 5/24/2009 5/30/2009 6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
RICH DARREN 5/31/2009 6/6/2009 6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
RICH DARREN 6/7/2009 6/13/2009 6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
RICH DARREN 6/14/2009 6/20/2009 6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
RICH DARREN 6/21/2009 6/27/2009 7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
RICH DARREN 6/28/2009 7/4/2009 7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
RICH DARREN 7/5/2009 7/11/2009 7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
RICH DARREN 7/12/2009 7/18/2009 7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
RICH DARREN 7/19/2009 7/25/2009 7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
RICH DARREN 7/26/2009 8/1/2009 8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
RICH DARREN 8/2/2009 8/8/2009 8/13/2009 8/17/2009 8/17/2009 $1 577.24 7 
RICH DARREN 8/9/2009 8/15/2009 8/19/2009 8/24/2009 8/24/2009 $1,577.24 
RICH DARREN 8/16/2009 8/22/2009 8/27/2009 8/31/2009 8/31/2009 $1,577.24 
RICH DARREN 8/23/2009 8/29/2009 9/3/2009 9/7/2009 9/8/2009 $1,577.24 
7 
7 e 7 
RICH DARREN 8/30/2009 9/5/2009 9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
RICH DARREN 9/6/2009 9/12/2009 9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
RICH DARREN 9/13/2009 9/19/2009 9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
RICH DARREN 9/20/2009 9/26/2009 9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
RICH DARREN 9/27/2009 10/3/2009 10/7/2009 10/12/2009 10/13/2009 $1,577.24 7 
RICH DARREN 10/4/2009 10/10/2009 10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
RICH DARREN 10/11/2009 10/17/2009 10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
RICH DARREN 10/18/2009 10/24/2009 10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
RICH DARREN 10/25/2009 10/31/2009 11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
RICH DARREN 11/1/2009 11/7/2009 11/12/2009 11/16/2009 11/16/2009 $1 577.24 7 
RICH DARREN 11/8/2009 11/14/2009 11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
-
RICH DARREN 11/15/2009 11/21/2009 11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
0 RICH DARREN 11/22/2009 11/28/2009 12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
..J:::,. 
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ROBINSON 
ROBINSON 
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DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
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WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 9/30/2009 
10/1/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 
7 
7 e 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
4/2/2009 4/6/2009 4/6/2009 $1 577.24 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
6/5/2009 6/8/2009 6/8/2009 $1 577.24 7 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1 577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
7/15/2009 7/20/2009 7/20/2009 $1,577.24 
7/22/2009 7/27/2009 7/27/2009 $1,577.24 
7/29/2009 8/3/2009 8/3/2009 $1,577.24 
7 
7 
-
7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
10/7/2009 10/12/2009 10/13/2009 $901.28 4 
10/15/2009 10/19/2009 10/19/2009 $675.96 3 
10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
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ROBINSON WILLIAM 10/18/2009 10/24/2009 
ROBINSON WILLIAM 10/25/2009 10/31/2009 
ROBINSON WILLIAM 11/1/2009 11/7/2009 
ROBINSON WILLIAM 11/8/2009 11/14/2009 
ROBINSON WILLIAM 11/15/2009 11/21/2009 
ROBINSON WILLIAM 11/22/2009 11/28/2009 
ROBINSON WILLIAM 11/29/2009 12/5/2009 
ROBINSON WILLIAM 12/6/2009 12/12/2009 
ROBINSON WILLIAM 12/13/2009 12/19/2009 
ROBINSON WILLIAM 12/20/2009 12/26/2009 
ROBINSON WILLIAM 12/27/2009 1/2/2010 
SMITH RENA 1/4/2009 1/10/2009 
SMITH RENA 1/11/2009 1/17/2009 
SMITH RENA 1/18/2009 1/24/2009 
SMITH RENA 1/25/2009 1/31/2009 
SMITH RENA 2/1/2009 2/7/2009 
SMITH RENA 2/8/2009 2/14/2009 
SMITH RENA 2/15/2009 2/21/2009 
SMITH RENA 2/22/2009 2/28/2009 
SMITH RENA 3/1/2009 3/7/2009 
SMITH RENA 3/8/2009 3/14/2009 
SMITH RENA 3/15/2009 3/21/2009 
SMITH RENA 3/22/2009 3/28/2009 
SMITH RENA 3/29/2009 4/4/2009 
SMITH RENA 4/5/2009 4/11/2009 
SMITH RENA 4/12/2009 4/18/2009 
SMITH RENA 4/19/2009 4/25/2009 
SMITH RENA 4/26/2009 5/2/2009 
SMITH RENA 5/3/2009 5/9/2009 
SMITH RENA 5/10/2009 5/16/2009 
SMITH RENA 5/17/2009 5/23/2009 
SMITH RENA 5/24/2009 5/30/2009 
SMITH RENA 5/31/2009 6/6/2009 
SMITH RENA 6/7/2009 6/13/2009 
SMITH RENA 6/14/2009 6/20/2009 
SMITH RENA 6/21/2009 6/27/2009 
SMITH RENA 6/28/2009 7/4/2009 
SMITH RENA 7/5/2009 7/11/2009 
SMITH RENA 7/12/2009 7/18/2009 
SMITH RENA 7/19/2009 7/25/2009 
SMITH RENA 7/26/2009 8/1/2009 
SMITH RENA 8/2/2009 8/8/2009 
SMITH RENA 8/9/2009 8/15/2009 
SMITH RENA 8/16/2009 8/22/2009 
SMITH RENA 8/23/2009 8/29/2009 
-
SMITH RENA 8/30/2009 9/5/2009 
0 SMITH RENA 9/6/2009 9/12/2009 
O"I 
10/29/2009 11/2/2009 
11/4/2009 11/9/2009 
11/12/2009 11/16/2009 
11/19/2009 11/23/2009 
11/25/2009 11/30/2009 
12/2/2009 12/7/2009 
12/9/2009 12/14/2009 
12/16/2009 12/21/2009 
12/23/2009 12/28/2009 
12/30/2009 1/4/2010 
1/8/2010 1/11/2010 
1/15/2009 1/19/2009 
1/21/2009 1/26/2009 
1/29/2009 2/2/2009 
2/4/2009 2/9/2009 
2/13/2009 2/16/2009 
2/19/2009 2/23/2009 
2/27/2009 3/2/2009 
3/5/2009 3/9/2009 
3/12/2009 3/16/2009 
3/18/2009 3/23/2009 
3/25/2009 3/30/2009 
4/2/2009 4/6/2009 
4/8/2009 4/13/2009 
4/16/2009 4/20/2009 
4/23/2009 4/27/2009 
4/30/2009 5/4/2009 
5/7/2009 5/11/2009 
5/14/2009 5/18/2009 
5/20/2009 5/25/2009 
5/28/2009 6/1/2009 
6/5/2009 6/8/2009 
6/10/2009 6/15/2009 
6/19/2009 6/22/2009 
6/26/2009 6/29/2009 
7/1/2009 7/6/2009 
7/8/2009 7/13/2009 
7/15/2009 7/20/2009 
7/22/2009 7/27/2009 
7/29/2009 8/3/2009 
8/5/2009 8/10/2009 
8/13/2009 8/17/2009 
8/19/2009 8/24/2009 
8/27/2009 8/31/2009 
9/3/2009 9/7/2009 
9/11/2009 9/14/2009 
9/17/2009 9/21/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/11/2010 
1/20/2009 
1/26/2009 
2/2/2009 
2/9/2009 
2/17/2009 
2/23/2009 
3/2/2009 
3/9/2009 
3/16/2009 
3/23/2009 
3/30/2009 
4/6/2009 
4/13/2009 
4/20/2009 
4/27/2009 
5/4/2009 
5/11/2009 
5/18/2009 
5/26/2009 
6/1/2009 
6/8/2009 
6/15/2009 
6/22/2009 
7/1/2009 
7/6/2009 
7/13/2009 
7/20/2009 
7/27/2009 
8/3/2009 
8/10/2009 
8/17/2009 
8/24/2009 
8/31/2009 
9/8/2009 
9/14/2009 
9/21/2009 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
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SMITH RENA 9/13/2009 9/19/2009 
SMITH RENA 9/20/2009 9/26/2009 
SMITH RENA 9/27/2009 10/3/2009 
SMITH RENA 10/4/2009 10/10/2009 
SMITH RENA 10/11/2009 10/17/2009 
SMITH RENA 10/18/2009 10/24/2009 
SMITH RENA 10/25/2009 10/31/2009 
SMITH RENA 11/1/2009 11/7/2009 
SMITH RENA 11/8/2009 11/14/2009 
SMITH RENA 11/15/2009 11/21/2009 
SMITH RENA 11/22/2009 11/28/2009 
SMITH RENA 11/29/2009 12/5/2009 
SMITH RENA 12/6/2009 12/12/2009 
SMITH RENA 12/13/2009 12/19/2009 
SMITH RENA 12/20/2009 12/26/2009 
SMITH RENA 12/27/2009 1/2/2010 
SUTHERLAND DOUGLAS 1/4/2009 1/10/2009 
SUTHERLAND DOUGLAS 1/11/2009 1/17/2009 
SUTHERLAND DOUGLAS 1/18/2009 1/24/2009 
SUTHERLAND DOUGLAS 1/25/2009 1/31/2009 
SUTHERLAND DOUGLAS 2/1/2009 2/7/2009 
SUTHERLAND DOUGLAS 2/8/2009 2/14/2009 
SUTHERLAND DOUGLAS 2/15/2009 2/21/2009 
SUTHERLAND DOUGLAS 2/22/2009 2/28/2009 
SUTHERLAND DOUGLAS 3/1/2009 3/7/2009 
SUTHERLAND DOUGLAS 3/8/2009 3/14/2009 
SUTHERLAND DOUGLAS 3/15/2009 3/21/2009 
SUTHERLAND DOUGLAS 3/22/2009 3/28/2009 
SUTHERLAND DOUGLAS 3/29/2009 4/4/2009 
SUTHERLAND DOUGLAS 4/5/2009 4/11/2009 
SUTHERLAND DOUGLAS 4/12/2009 4/18/2009 
SUTHERLAND DOUGLAS 4/19/2009 4/25/2009 
SUTHERLAND DOUGLAS 4/26/2009 5/2/2009 
SUTHERLAND DOUGLAS 5/3/2009 5/9/2009 
SUTHERLAND DOUGLAS 5/10/2009 5/16/2009 
SUTHERLAND DOUGLAS 5/17/2009 5/23/2009 
SUTHERLAND DOUGLAS 5/24/2009 5/30/2009 
SUTHERLAND DOUGLAS 5/31/2009 6/6/2009 
SUTHERLAND DOUGLAS 6/7/2009 6/13/2009 
SUTHERLAND DOUGLAS 6/14/2009 6/20/2009 
SUTHERLAND DOUGLAS 6/21/2009 6/27/2009 
SUTHERLAND DOUGLAS 6/28/2009 7/4/2009 
SUTHERLAND DOUGLAS 7/5/2009 7/11/2009 
SUTHERLAND DOUGLAS 7/12/2009 7/18/2009 
SUTHERLAND DOUGLAS 7/19/2009 7/25/2009 
-
SUTHERLAND DOUGLAS 7/26/2009 8/1/2009 
0 SUTHERLAND DOUGLAS 8/2/2009 8/8/2009 
-.J 
9/23/2009 9/28/2009 
9/30/2009 10/5/2009 
10/7/2009 10/12/2009 
10/15/2009 10/19/2009 
10/22/2009 10/26/2009 
10/29/2009 11/2/2009 
11/4/2009 11/9/2009 
11/12/2009 11/16/2009 
11/19/2009 11/23/2009 
11/25/2009 11/30/2009 
12/2/2009 12/7/2009 
12/9/2009 12/14/2009 
12/16/2009 12/21/2009 
12/23/2009 12/28/2009 
12/30/2009 1/4/2010 
1/8/2010 1/11/2010 
1/15/2009 1/19/2009 
1/21/2009 1/26/2009 
1/29/2009 2/2/2009 
2/4/2009 2/9/2009 
2/13/2009 2/16/2009 
2/19/2009 2/23/2009 
2/27/2009 3/2/2009 
3/5/2009 3/9/2009 
3/12/2009 3/16/2009 
3/18/2009 3/23/2009 
3/25/2009 3/30/2009 
4/2/2009 4/6/2009 
4/8/2009 4/13/2009 
4/16/2009 4/20/2009 
4/23/2009 4/27/2009 
4/30/2009 5/4/2009 
5/7/2009 5/11/2009 
5/14/2009 5/18/2009 
5/20/2009 5/25/2009 
5/28/2009 6/1/2009 
6/5/2009 6/8/2009 
6/10/2009 6/15/2009 
6/19/2009 6/22/2009 
6/26/2009 6/29/2009 
7/1/2009 7/6/2009 
7/8/2009 7/13/2009 
7/15/2009 7/20/2009 
7/22/2009 7/27/2009 
7/29/2009 8/3/2009 
8/5/2009 8/10/2009 
8/13/2009 8/17/2009 
9/28/2009 
10/5/2009 
10/13/2009 
10/19/2009 
10/26/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/11/2010 
1/20/2009 
1/26/2009 
2/2/2009 
2/9/2009 
2/17/2009 
2/23/2009 
3/2/2009 
3/9/2009 
3/16/2009 
3/23/2009 
3/30/2009 
4/6/2009 
4/13/2009 
4/20/2009 
4/27/2009 
5/4/2009 
5/11/2009 
5/18/2009 
5/26/2009 
6/1/2009 
6/8/2009 
6/15/2009 
6/22/2009 
7/1/2009 
7/6/2009 
7/13/2009 
7/20/2009 
7/27/2009 
8/3/2009 
8/10/2009 
8/17/2009 
$1 577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
-
-
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I--' 
0 
00 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
TILLER 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
TRACY 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/7/2009 
10/8/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
9/3/2009 9/7/2009 9/8/2009 $1 577.24 7 
9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
10/7/2009 10/12/2009 10/13/2009 $1,577.24 7 
10/15/2009 10/19/2009 10/19/2009 $901.28 4 
10/16/2009 10/19/2009 10/19/2009 $675.96 3 
10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
10/29/2009 11/2/2009 11/2/2009 $1,577.24 
11/4/2009 11/9/2009 11/9/2009 $1,577.24 
7 e 7 
11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
12/9/2009 12/14/2009 12/14/2009 $1 577.24 7 
12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
3/18/2009 3/23/2009 3/23/2009 $1,577.24 
3/25/2009 3/30/2009 3/30/2009 $1,577.24 
4/2/2009 4/6/2009 4/6/2009 $1,577.24 
7 
-
7 
7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
4/16/2009 4/20/2009 4/20/2009 $1 577.24 7 
4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
6/19/2009 6/22/2009 6/22/2009 $1 577.24 7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
000180
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TILLER TRACY 6/28/2009 7/4/2009 7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
TILLER TRACY 7/5/2009 7/11/2009 7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
TILLER TRACY 7/12/2009 7/18/2009 7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
TILLER TRACY 7/19/2009 7/25/2009 7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
TILLER TRACY 7/26/2009 8/1/2009 8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
TILLER TRACY 8/2/2009 8/8/2009 8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
TILLER TRACY 8/9/2009 8/15/2009 8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
TILLER TRACY 8/16/2009 8/22/2009 8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
TILLER TRACY 8/23/2009 8/29/2009 9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
TILLER TRACY 8/30/2009 9/5/2009 9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
TILLER TRACY 9/6/2009 9/12/2009 9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
TILLER TRACY 9/13/2009 9/19/2009 9/23/2009 9/28/2009 9/28/2009 $1,577.24 
TILLER TRACY 9/20/2009 9/26/2009 9/30/2009 10/5/2009 10/5/2009 $1,577.24 
TILLER TRACY 9/27/2009 10/3/2009 10/7/2009 10/12/2009 10/13/2009 $1,577.24 
7 e 7 
7 
TILLER TRACY 10/4/2009 10/10/2009 10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
TILLER TRACY 10/11/2009 10/17/2009 10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
TILLER TRACY 10/18/2009 10/24/2009 10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
TILLER TRACY 10/25/2009 10/31/2009 11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
TILLER TRACY 11/1/2009 11/7/2009 11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
TILLER TRACY 11/8/2009 11/14/2009 11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
TILLER TRACY 11/15/2009 11/21/2009 11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
TILLER TRACY 11/22/2009 11/28/2009 12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
TILLER TRACY 11/29/2009 12/5/2009 12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
TILLER TRACY 12/6/2009 12/12/2009 12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
TILLER TRACY 12/13/2009 12/19/2009 12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
TILLER TRACY 12/20/2009 12/26/2009 12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
TILLER TRACY 12/27/2009 1/2/2010 1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
WATERS DOUGLAS 1/4/2009 1/10/2009 1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
WATERS DOUGLAS 1/11/2009 1/17/2009 1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
WATERS DOUGLAS 1/18/2009 1/24/2009 1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
WATERS DOUGLAS 1/25/2009 1/31/2009 2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
WATERS DOUGLAS 2/1/2009 2/7/2009 2/13/2009 2/16/2009 2/17/2009 $1,577.24 
WATERS DOUGLAS 2/8/2009 2/14/2009 2/19/2009 2/23/2009 2/23/2009 $1,577.24 
WATERS DOUGLAS 2/15/2009 2/21/2009 2/27/2009 3/2/2009 3/2/2009 $1,577.24 
7 
-
7 
7 
WATERS DOUGLAS 2/22/2009 2/28/2009 3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
WATERS DOUGLAS 3/1/2009 3/7/2009 3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
WATERS DOUGLAS 3/8/2009 3/14/2009 3/18/2009 3/23/2009 3/23/2009 $1,577.24 7 
WATERS DOUGLAS 3/15/2009 3/21/2009 3/25/2009 3/30/2009 3/30/2009 $1,577.24 7 
WATERS DOUGLAS 3/22/2009 3/28/2009 4/2/2009 4/6/2009 4/6/2009 $1,577.24 7 
WATERS DOUGLAS 3/29/2009 4/4/2009 4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
WATERS DOUGLAS 4/5/2009 4/11/2009 4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
WATERS DOUGLAS 4/12/2009 4/18/2009 4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
WATERS DOUGLAS 4/19/2009 4/25/2009 4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
WATERS DOUGLAS 4/26/2009 5/2/2009 5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
WATERS DOUGLAS 5/3/2009 5/9/2009 5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
1--' WATERS DOUGLAS 5/10/2009 5/16/2009 5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
0 WATERS DOUGLAS 5/17/2009 5/23/2009 5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
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WATERS DOUGLAS 5/24/2009 5/30/2009 6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
WATERS DOUGLAS 5/31/2009 6/6/2009 6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
WATERS DOUGLAS 6/7/2009 6/13/2009 6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
WATERS DOUGLAS 6/14/2009 6/20/2009 6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
WATERS DOUGLAS 6/21/2009 6/27/2009 7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
WATERS DOUGLAS 6/28/2009 7/4/2009 7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
WATERS DOUGLAS 7/5/2009 7/11/2009 7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
WATERS DOUGLAS 7/12/2009 7/18/2009 7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
WATERS DOUGLAS 7/19/2009 7/25/2009 7/29/2009 8/3/2009 8/3/2009 $1 577.24 7 
WATERS DOUGLAS 7/26/2009 8/1/2009 8/5/2009 8/10/2009 8/10/2009 $1 577.24 7 
WATERS DOUGLAS 8/2/2009 8/8/2009 8/13/2009 8/17/2009 8/17/2009 $1 577.24 7 
WATERS DOUGLAS 8/9/2009 8/15/2009 8/19/2009 8/24/2009 8/24/2009 $1,577.24 
WATERS DOUGLAS 8/16/2009 8/22/2009 8/27/2009 8/31/2009 8/31/2009 $1,577.24 
WATERS DOUGLAS 8/23/2009 8/29/2009 9/3/2009 9/7/2009 9/8/2009 $1,577.24 e 
7 
7 
7 
WATERS DOUGLAS 8/30/2009 9/5/2009 9/11/2009 9/14/2009 9/14/2009 $1,577.24 7 
WATERS DOUGLAS 9/6/2009 9/12/2009 9/17/2009 9/21/2009 9/21/2009 $1,577.24 7 
WATERS DOUGLAS 9/13/2009 9/19/2009 9/23/2009 9/28/2009 9/28/2009 $1,577.24 7 
WATERS DOUGLAS 9/20/2009 9/26/2009 9/30/2009 10/5/2009 10/5/2009 $1,577.24 7 
WATERS DOUGLAS 9/27/2009 10/3/2009 10/7/2009 10/12/2009 10/13/2009 $1,577.24 7 
WATERS DOUGLAS 10/4/2009 10/10/2009 10/15/2009 10/19/2009 10/19/2009 $1,577.24 7 
WATERS DOUGLAS 10/11/2009 10/17/2009 10/22/2009 10/26/2009 10/26/2009 $1,577.24 7 
WATERS DOUGLAS 10/18/2009 10/24/2009 10/29/2009 11/2/2009 11/2/2009 $1,577.24 7 
WATERS DOUGLAS 10/25/2009 10/31/2009 11/4/2009 11/9/2009 11/9/2009 $1,577.24 7 
WATERS DOUGLAS 11/1/2009 11/7/2009 11/12/2009 11/16/2009 11/16/2009 $1,577.24 7 
WATERS DOUGLAS 11/8/2009 11/14/2009 11/19/2009 11/23/2009 11/23/2009 $1,577.24 7 
WATERS DOUGLAS 11/15/2009 11/21/2009 11/25/2009 11/30/2009 11/30/2009 $1,577.24 7 
WATERS DOUGLAS 11/22/2009 11/28/2009 12/2/2009 12/7/2009 12/7/2009 $1,577.24 7 
WATERS DOUGLAS 11/29/2009 12/5/2009 12/9/2009 12/14/2009 12/14/2009 $1,577.24 7 
WATERS DOUGLAS 12/6/2009 12/12/2009 12/16/2009 12/21/2009 12/21/2009 $1,577.24 7 
WATERS DOUGLAS 12/13/2009 12/19/2009 12/23/2009 12/28/2009 12/28/2009 $1,577.24 7 
WATERS DOUGLAS 12/20/2009 12/26/2009 12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
WATERS DOUGLAS 12/27/2009 1/2/2010 1/8/2010 1/11/2010 1/11/2010 $1,577.24 
WHITMORE MARC 5/2/2009 5/2/2009 5/7/2009 5/11/2009 5/11/2009 $225.32 
WHITMORE MARC 5/3/2009 5/9/2009 5/14/2009 5/18/2009 5/18/2009 $450.64 
-
7 
1 
2 
WHITMORE MARC 5/10/2009 5/16/2009 5/20/2009 5/25/2009 5/26/2009 $450.64 2 
WHITMORE MARC 5/17/2009 5/23/2009 5/28/2009 6/1/2009 6/1/2009 $450.64 2 
WHITMORE MARC 5/24/2009 5/30/2009 6/5/2009 6/8/2009 6/8/2009 $675.96 3 
WHITMORE MARC 5/31/2009 6/6/2009 6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
WHITMORE MARC 6/7/2009 6/13/2009 6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
WHITMORE MARC 6/14/2009 6/20/2009 6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
WHITMORE MARC 6/21/2009 6/27/2009 7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
WHITMORE MARC 6/28/2009 7/4/2009 7/8/2009 7/13/2009 7/13/2009 $1,577.24 7 
WHITMORE MARC 7/5/2009 7/11/2009 7/15/2009 7/20/2009 7/20/2009 $1,577.24 7 
WHITMORE MARC 7/12/2009 7/18/2009 7/22/2009 7/27/2009 7/27/2009 $1,577.24 7 
WHITMORE MARC 7/19/2009 7/25/2009 7/29/2009 8/3/2009 8/3/2009 $1,577.24 7 
-
WHITMORE MARC 7/26/2009 8/1/2009 8/5/2009 8/10/2009 8/10/2009 $1,577.24 7 
-
WHITMORE MARC 8/2/2009 8/8/2009 8/13/2009 8/17/2009 8/17/2009 $1,577.24 7 
0 
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WHITMORE MARC 8/9/2009 8/15/2009 8/19/2009 8/24/2009 8/24/2009 $1,577.24 7 
WHITMORE MARC 8/16/2009 8/22/2009 8/27/2009 8/31/2009 8/31/2009 $1,577.24 7 
WHITMORE MARC 8/23/2009 8/29/2009 9/3/2009 9/7/2009 9/8/2009 $1,577.24 7 
WHITMORE MARC 8/30/2009 9/5/2009 9/11/2009 9/14/2009 9/14/2009 $450.64 2 
WHITMORE MARC 9/6/2009 9/12/2009 9/17/2009 9/21/2009 9/21/2009 $675.96 3 
WHITMORE MARC 9/13/2009 9/19/2009 9/23/2009 9/28/2009 9/28/2009 $675.96 3 
WHITMORE MARC 9/20/2009 9/26/2009 9/30/2009 10/5/2009 10/5/2009 $450.64 2 
WHITMORE MARC 9/27/2009 10/3/2009 10/7/2009 10/12/2009 10/13/2009 $901.28 4 
WHITMORE MARC 10/4/2009 10/10/2009 10/15/2009 10/19/2009 10/19/2009 $450.64 2 
WHITMORE MARC 10/11/2009 10/17/2009 10/22/2009 10/26/2009 10/26/2009 $450.64 2 
WHITMORE MARC 10/18/2009 10/24/2009 10/29/2009 11/2/2009 11/2/2009 $450.64 2 
WHITMORE MARC 10/25/2009 10/31/2009 11/4/2009 11/9/2009 11/9/2009 $450.64 
WHITMORE MARC 11/1/2009 11/7/2009 11/12/2009 11/16/2009 11/16/2009 $675.96 
WHITMORE MARC 11/8/2009 11/14/2009 11/19/2009 11/23/2009 11/23/2009 $450.64 
2 
3 e 
2 
WHITMORE MARC 11/15/2009 11/15/2009 11/25/2009 11/30/2009 11/30/2009 $225.32 1 
WHITMORE MARC 11/21/2009 11/21/2009 12/16/2009 12/21/2009 12/21/2009 $225.32 1 
WHITMORE MARC 11/22/2009 11/28/2009 12/23/2009 12/28/2009 12/28/2009 $1,126.60 5 
WHITMORE MARC 11/29/2009 12/5/2009 12/16/2009 12/21/2009 12/21/2009 $450.64 2 
WHITMORE MARC 12/6/2009 12/12/2009 12/16/2009 12/21/2009 12/21/2009 $450.64 2 
WHITMORE MARC 12/13/2009 12/19/2009 12/23/2009 12/28/2009 12/28/2009 $450.64 2 
WHITMORE MARC 12/20/2009 12/26/2009 12/30/2009 1/4/2010 1/4/2010 $1,577.24 7 
WHITMORE MARC 12/27/2009 1/2/2010 1/8/2010 1/11/2010 1/11/2010 $1,577.24 7 
WIMMER MICHAEL 1/4/2009 1/10/2009 1/15/2009 1/19/2009 1/20/2009 $1,577.24 7 
WIMMER MICHAEL 1/11/2009 1/17/2009 1/21/2009 1/26/2009 1/26/2009 $1,577.24 7 
WIMMER MICHAEL 1/18/2009 1/24/2009 1/29/2009 2/2/2009 2/2/2009 $1,577.24 7 
WIMMER MICHAEL 1/25/2009 1/31/2009 2/4/2009 2/9/2009 2/9/2009 $1,577.24 7 
WIMMER MICHAEL 2/1/2009 2/7/2009 2/13/2009 2/16/2009 2/17/2009 $1,577.24 7 
WIMMER MICHAEL 2/8/2009 2/14/2009 2/19/2009 2/23/2009 2/23/2009 $1,577.24 7 
WIMMER MICHAEL 2/15/2009 2/21/2009 2/27/2009 3/2/2009 3/2/2009 $1,577.24 7 
WIMMER MICHAEL 2/22/2009 2/28/2009 3/5/2009 3/9/2009 3/9/2009 $1,577.24 7 
WIMMER MICHAEL 3/1/2009 3/7/2009 3/12/2009 3/16/2009 3/16/2009 $1,577.24 7 
WIMMER MICHAEL 3/8/2009 3/14/2009 3/18/2009 3/23/2009 3/23/2009 $1,577.24 
WIMMER MICHAEL 3/15/2009 3/21/2009 3/25/2009 3/30/2009 3/30/2009 $1,577.24 
WIMMER MICHAEL 3/22/2009 3/28/2009 4/2/2009 4/6/2009 4/6/2009 $1,577.24 
7 
7 
-
7 
WIMMER MICHAEL 3/29/2009 4/4/2009 4/8/2009 4/13/2009 4/13/2009 $1,577.24 7 
WIMMER MICHAEL 4/5/2009 4/11/2009 4/16/2009 4/20/2009 4/20/2009 $1,577.24 7 
WIMMER MICHAEL 4/12/2009 4/18/2009 4/23/2009 4/27/2009 4/27/2009 $1,577.24 7 
WIMMER MICHAEL 4/19/2009 4/25/2009 4/30/2009 5/4/2009 5/4/2009 $1,577.24 7 
WIMMER MICHAEL 4/26/2009 5/2/2009 5/7/2009 5/11/2009 5/11/2009 $1,577.24 7 
WIMMER MICHAEL 5/3/2009 5/9/2009 5/14/2009 5/18/2009 5/18/2009 $1,577.24 7 
WIMMER MICHAEL 5/10/2009 5/16/2009 5/20/2009 5/25/2009 5/26/2009 $1,577.24 7 
WIMMER MICHAEL 5/17/2009 5/23/2009 5/28/2009 6/1/2009 6/1/2009 $1,577.24 7 
WIMMER MICHAEL 5/24/2009 5/30/2009 6/5/2009 6/8/2009 6/8/2009 $1,577.24 7 
WIMMER MICHAEL 5/31/2009 6/6/2009 6/10/2009 6/15/2009 6/15/2009 $1,577.24 7 
WIMMER MICHAEL 6/7/2009 6/13/2009 6/19/2009 6/22/2009 6/22/2009 $1,577.24 7 
-
WIMMER MICHAEL 6/14/2009 6/20/2009 6/26/2009 6/29/2009 7/1/2009 $1,577.24 7 
-
WIMMER MICHAEL 6/21/2009 6/27/2009 7/1/2009 7/6/2009 7/6/2009 $1,577.24 7 
-
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WIMMER 
WIMMER 
WIMMER 
WIMMER 
WIMMER 
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MICHAEL 
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DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
6/28/2009 7/4/2009 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/29/2009 8/29/2009 
8/30/2009 9/1/2009 
9/2/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/18/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/8/2009 7/13/2009 
7/15/2009 7/20/2009 
7/22/2009 7/27/2009 
7/29/2009 8/3/2009 
8/5/2009 8/10/2009 
8/13/2009 8/17/2009 
8/19/2009 8/24/2009 
8/27/2009 8/31/2009 
9/3/2009 9/7/2009 
9/17/2009 9/21/2009 
9/11/2009 9/14/2009 
9/11/2009 9/14/2009 
9/17/2009 9/21/2009 
9/23/2009 9/28/2009 
9/30/2009 10/5/2009 
10/7/2009 10/12/2009 
10/15/2009 10/19/2009 
10/22/2009 10/26/2009 
10/29/2009 11/2/2009 
11/4/2009 11/9/2009 
11/12/2009 11/16/2009 
1/15/2009 1/19/2009 
1/21/2009 1/26/2009 
1/29/2009 2/2/2009 
2/4/2009 2/9/2009 
2/13/2009 2/16/2009 
2/19/2009 2/23/2009 
2/27/2009 3/2/2009 
3/5/2009 3/9/2009 
3/12/2009 3/16/2009 
3/18/2009 3/23/2009 
3/25/2009 3/30/2009 
4/2/2009 4/6/2009 
4/8/2009 4/13/2009 
4/16/2009 4/20/2009 
4/23/2009 4/27/2009 
4/30/2009 5/4/2009 
517/2009 5/11/2009 
5/14/2009 5/18/2009 
5/20/2009 5/25/2009 
5/28/2009 6/1/2009 
6/5/2009 6/8/2009 
6/10/2009 6/15/2009 
6/19/2009 6/22/2009 
6/26/2009 6/29/2009 
7/1/2009 7/6/2009 
7/8/2009 7/13/2009 
7/13/2009 
7/20/2009 
7/27/2009 
8/3/2009 
8/10/2009 
8/17/2009 
8/24/2009 
8/31/2009 
9/8/2009 
9/21/2009 
9/14/2009 
9/14/2009 
9/21/2009 
9/28/2009 
10/5/2009 
10/13/2009 
10/19/2009 
10/26/2009 
11/2/2009 
11/9/2009 
11/16/2009 
1/20/2009 
1/26/2009 
2/2/2009 
2/9/2009 
2/17/2009 
2/23/2009 
3/2/2009 
3/9/2009 
3/16/2009 
3/23/2009 
3/30/2009 
4/6/2009 
4/13/2009 
4/20/2009 
4/27/2009 
5/4/2009 
5/11/2009 
5/18/2009 
5/26/2009 
6/1/2009 
6/8/2009 
6/15/2009 
6/22/2009 
7/1/2009 
7/6/2009 
7/13/2009 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 351.92 
$225.32 
$675.96 
$901.28 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1.577.24 
$901.28 
$1.577.24 
$1.577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1,577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1 577.24 
7 
7 
7 
7 
7 
7 
7 
7 
6 
1 
3 
4 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
4 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
e 
-
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WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
WINKELMAN 
YORK 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAVID 
7/5/2009 7/11/2009 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
8/30/2009 9/5/2009 
9/6/2009 9/12/2009 
9/13/2009 9/19/2009 
9/20/2009 9/26/2009 
9/27/2009 10/3/2009 
10/4/2009 10/10/2009 
10/11/2009 10/17/2009 
10/18/2009 10/24/2009 
10/25/2009 10/31/2009 
11/1/2009 11/7/2009 
11/8/2009 11/14/2009 
11/15/2009 11/21/2009 
11/22/2009 11/28/2009 
11/29/2009 12/5/2009 
12/6/2009 12/12/2009 
12/13/2009 12/19/2009 
12/20/2009 12/26/2009 
12/27/2009 1/2/2010 
1/4/2009 1/8/2009 
7/15/2009 7/20/2009 
7/22/2009 7/27/2009 
7/29/2009 8/3/2009 
8/5/2009 8/10/2009 
8/13/2009 8/17/2009 
8/19/2009 8/24/2009 
8/27/2009 8/31/2009 
9/3/2009 9/7/2009 
9/11/2009 9/14/2009 
9/17/2009 9/21/2009 
9/23/2009 9/28/2009 
9/30/2009 10/5/2009 
10/7/2009 10/12/2009 
10/15/2009 10/19/2009 
10/22/2009 10/26/2009 
10/29/2009 11/2/2009 
11/4/2009 11/9/2009 
11/12/2009 11/16/2009 
11/19/2009 11/23/2009 
11/25/2009 11/30/2009 
12/2/2009 12/7/2009 
12/9/2009 12/14/2009 
12/16/2009 12/21/2009 
12/23/2009 12/28/2009 
12/30/2009 1/4/2010 
1/14/2010 1/18/2010 
1/15/2009 1/19/2009 
Difference $ 347,377.08 
H2015 $ 143,057.39 
H2015 HQ $ 57,599.20 
H2016 US Negotis $ 36,685.44 
H2016 US School $ 1,392.32 
H2016 US School $ 12,458.64 
H2016 $ 756,711.20 
H2022 $ 347,377.08 
$ 1,355,281.27 
7/20/2009 
7/27/2009 
8/3/2009 
8/10/2009 
8/17/2009 
8/24/2009 
8/31/2009 
9/8/2009 
9/14/2009 
9/21/2009 
9/28/2009 
10/5/2009 
10/13/2009 
10/19/2009 
10/26/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/19/2010 
1/20/2009 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,126.60 
$ 3,389,398.62 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
5 
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BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/5/2010 
9/5/2010 
9/12/2010 
9/12/2010 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 6/30/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/24/2010 
7/10/2010 7/30/2010 
7/17/2010 7/31/2010 
7/24/2010 9/8/2010 
8/14/2010 8/21/2010 
8/21/2010 8/28/2010 
8/28/2010 9/2/2010 
9/4/2010 9/10/2010 
9/11/2010 7/16/2011 
9/11/2010 9/24/2010 
9/11/2010 9/24/2010 
9/18/2010 7/15/2011 
9/18/2010 9/23/2010 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 
3/22/2010 3/22/2010 $1 ,577.24 PAID 
5 e 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 
8/2/2010 8/2/2010 $1 ,577.24 PAID 
7 
-
7 
8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731 .72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24) REVERSED -7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24) REVERSED -7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
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BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARABY 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/6/2010 
6/6/2010 
6/6/2010 
9/18/2010 9/23/2010 
9/25/2010 10/5/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 11/11/2010 
10/23/2010 11/11/2010 
10/30/2010 11 /11/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/21/2010 2/17/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 2/16/2011 
6/5/2010 11/10/2010 
6/5/2010 6/29/2010 
6/12/2010 2/16/2011 
6/12/2010 6/29/2010 
6/12/2010 11/10/2010 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 
2/22/2011 2/24/2011 $225.32 PAID e 7 1 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1,577.24 PAID 
5/3/2010 5/3/2010 $1 ,577.24 PAID e 7 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
2/22/2011 2/24/2011 ($450.641 REVERSED -2 
11/15/2010 11/15/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $450.64 PAID 2 
2/22/2011 2/24/2011 ($1 ,577.24) REVERSED -7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
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BARKER STEFANI 6/13/2010 6/19/2010 6/29/2010 7/6/2010 7/6/2010 $1,577.24 PAID 7 
BARKER STEFANI 6/20/2010 6/26/2010 7/1/2010 7/6/2010 7/6/2010 $1,577.24 PAID 7 
BARKER STEFANI 6/27/2010 7/3/2010 7/9/2010 7/13/2010 7/13/2010 $1,577.24 PAID 7 
BARKER STEFANI 7/4/2010 7/10/2010 7/15/2010 7/16/2010 7/16/2010 $1,577.24 PAID 7 
BARKER STEFANI 7/11/2010 7/17/2010 7/22/2010 7/26/2010 7/26/2010 $1,577.24 PAID 7 
BARKER STEFANI 7/18/2010 7/24/2010 9/3/2010 9/8/2010 9/8/2010 $1,577.24 PAID 7 
BARKER STEFANI 7/25/2010 8/14/2010 8/21/2010 8/23/2010 8/23/2010 $4,731.72 PAID 21 
BARKER STEFANI 8/15/2010 8/21/2010 9/3/2010 9/8/2010 9/8/2010 $1,577.24 PAID 7 
BARKER STEFANI 8/22/2010 8/28/2010 9/3/2010 9/8/2010 9/8/2010 $1,577.24 PAID 7 
BARKER STEFANI 8/29/2010 9/4/2010 9/14/2010 9/20/2010 9/20/2010 $1,577.24 PAID 
BARKER STEFANI 9/5/2010 9/11/2010 10/8/2010 10/12/2010 10/12/2010 $1,577.24 PAID 
7 e 7 
BARKER STEFANI 9/12/2010 9/18/2010 10/7/2010 10/12/2010 10/12/2010 $1,577.24 PAID 7 
BARKER STEFANI 9/19/2010 9/25/2010 10/8/2010 10/12/2010 10/12/2010 $1,577.24 PAID 7 
BARKER STEFANI 9/26/2010 10/2/2010 10/19/2010 10/25/2010 10/25/2010 $1,577.24 PAID 7 
BARKER STEFANI 10/3/2010 10/9/2010 10/19/2010 10/25/2010 10/25/2010 $1,577.24 PAID 7 
BARKER STEFANI 10/10/2010 10/16/2010 11/2/2010 11/8/2010 11/8/2010 $1,577.24 PAID 7 
BARKER STEFANI 10/17/2010 10/23/2010 11/2/2010 11/8/2010 11/8/2010 $1,577.24 PAID 7 
BARKER STEFANI 10/24/2010 10/30/2010 11/7/2010 11/8/2010 11/8/2010 $1,577.24 PAID 7 
BARKER STEFANI 10/31/2010 11/6/2010 11/13/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
BARKER STEFANI 11/7/2010 11/13/2010 11/20/2010 11/22/2010 11/22/2010 $1,577.24 PAID 7 
BARKER STEFANI 11/14/2010 11/20/2010 11/25/2010 11/29/2010 11/29/2010 $1,577.24 PAID 7 
BARKER STEFANI 11/21/2010 11/27/2010 12/3/2010 12/8/2010 12/8/2010 $1,577.24 PAID 7 
BARKER STEFANI 11/28/2010 12/4/2010 12/11/2010 12/14/2010 12/14/2010 $1,577.24 PAID 7 
BARKER STEFANI 12/5/2010 12/11/2010 12/18/2010 12/20/2010 12/20/2010 $1,577.24 PAID 7 
BARKER STEFANI 12/12/2010 12/18/2010 12/22/2010 12/27/2010 12/27/2010 $1,577.24 PAID 7 
BARKER STEFANI 12/19/2010 12/25/2010 12/29/2010 1/3/2011 1/3/2011 $1,577.24 PAID 7 
BARKER STEFANI 12/26/2010 1/1/2011 1/7/2011 1/10/2011 1/10/2011 $1,577.24 PAID 
BEGIN NICHOLAS 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1,577.24 PAID 
7 
-
7 
BEGIN NICHOLAS 1/10/2010 1/16/2010 1/20/2010 1/25/2010 1/25/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 2/21/2010 2/27/2010 3/9/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1,126.60 PAID 5 
BEGIN NICHOLAS 3/12/2010 3/18/2010 3/18/2010 3/22/2010 3/22/2010 $1,577.24 PAID 7 
-
-
BEGIN NICHOLAS 3/19/2010 3/25/2010 3/25/2010 3/29/2010 3/29/2010 $1,577.24 PAID 7 
0\ 
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BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
NICHOLAS 3/26/2010 
NICHOLAS 4/2/2010 
NICHOLAS 4/8/2010 
NICHOLAS 4/9/2010 
NICHOLAS 4/16/2010 
NICHOLAS 4/23/2010 
NICHOLAS 4/30/2010 
NICHOLAS 5/7/2010 
NICHOLAS 5/7/2010 
NICHOLAS 5/7/2010 
NICHOLAS 5/16/2010 
NICHOLAS 5/23/2010 
NICHOLAS 5/30/2010 
NICHOLAS 6/4/2010 
NICHOLAS 6/4/2010 
NICHOLAS 6/4/2010 
NICHOLAS 6/6/2010 
NICHOLAS 6/6/2010 
NICHOLAS 6/6/2010 
NICHOLAS 6/13/2010 
NICHOLAS 6/13/2010 
NICHOLAS 6/13/2010 
NICHOLAS 6/20/2010 
NICHOLAS 6/20/2010 
NICHOLAS 6/20/2010 
NICHOLAS 6/27/2010 
NICHOLAS 6/27/2010 
NICHOLAS 6/27/2010 
NICHOLAS 7/4/2010 
NICHOLAS 7/4/2010 
NICHOLAS 7/4/2010 
NICHOLAS 7/11/2010 
NICHOLAS 7/11/2010 
NICHOLAS 7/11/2010 
NICHOLAS 7/18/2010 
NICHOLAS 7/18/2010 
NICHOLAS 7/18/2010 
NICHOLAS 7/25/2010 
NICHOLAS 7/25/2010 
4/1/2010 4/1/2010 4/5/2010 
4/7/2010 4/9/2010 4/12/2010 
4/8/2010 4/15/2010 4/19/2010 
4/15/2010 4/15/2010 4/19/2010 
4/22/2010 4/22/2010 4/26/2010 
4/29/2010 4/29/2010 5/3/2010 
5/6/2010 5/6/2010 5/10/2010 
5/13/2010 5/13/2010 5/17/2010 
5/8/2010 5/20/2010 5/24/2010 
5/13/2010 5/13/2010 5/17/2010 
5/22/2010 5/27/2010 5/31/2010 
5/29/2010 6/3/2010 6/7/2010 
6/3/2010 6/3/2010 6/7/2010 
6/5/2010 10/13/2010 10/18/2010 
6/5/2010 7/10/2010 7/15/2010 
6/5/2010 10/14/2010 10/18/2010 
6/12/2010 10/13/2010 10/18/2010 
6/12/2010 7/11/2010 7/15/2010 
6/12/2010 10/14/2010 10/18/2010 
6/19/2010 10/13/2010 10/18/2010 
6/19/2010 7/10/2010 7/15/2010 
6/19/2010 10/14/2010 10/18/2010 
6/26/2010 10/13/2010 10/18/2010 
6/26/2010 7/10/2010 7/15/2010 
6/26/2010 10/14/2010 10/18/2010 
7/3/2010 10/13/2010 10/18/2010 
7/3/2010 10/14/2010 10/18/2010 
7/3/2010 7/10/2010 7/15/2010 
7/10/2010 10/13/2010 10/18/2010 
7/10/2010 7/24/2010 8/2/2010 
7/10/2010 10/14/2010 10/18/2010 
7/17/2010 10/13/2010 10/18/2010 
7/17/2010 10/14/2010 10/18/2010 
7/17/2010 7/24/2010 8/2/2010 
7/24/2010 10/13/2010 11/1/2010 
7/24/2010 9/3/2010 9/8/2010 
7/24/2010 10/28/2010 11/1/2010 
8/14/2010 10/13/2010 10/18/2010 
8/14/2010 10/14/2010 10/18/2010 
4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 $1 ,351 .92 PAID 6 
4/19/2010 $225.32 PAID 1 
4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 $1,577.24 PAID 7 
5/3/2010 $1,577.24 PAID 7 
5/10/2010 $1 ,577.24 PAID 7 
($1 ,577.24' REVERSED -7 
5/25/2010 $450.64 PAID 2 
$1 ,577.24 PAID 
6/1/2010 $1 ,577.24 PAID 
7 e 7 
6/7/2010 $1 ,577.24 PAID 7 
6/7/2010 $1 ,126.60 PAID 5 
10/18/2010 ($450.64) REVERSED -2 
7/15/2010 $450.64 PAID 2 
10/18/2010 $450.64 PAID 2 
10/18/2010 ($1 ,577.24' REVERSED -7 
7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
7/15/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 $1,577.24 PAID 
7/15/2010 $1 ,577.24 PAID 
7 
-
7 
10/18/2010 ($1,577.24) REVERSED -7 
8/2/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
10/18/2010 $1 ,577.24 PAID 7 
8/2/2010 $1,577.24 PAID 7 
11/1/2010 ($1,577.24) REVERSED -7 
9/8/2010 $1,577.24 PAID 7 
11/1/2010 $1,577.24 PAID 7 
10/18/2010 ($4,731 .72) REVERSED -21 
10/18/2010 $4,731 .72 PAID 21 
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BEGIN NICHOLAS 7/25/2010 8/14/2010 8/21/2010 8/25/2010 8/25/2010 $4,731.72 PAID 21 
BEGIN NICHOLAS 8/15/2010 8/21/2010 10/13/2010 10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
BEGIN NICHOLAS 8/15/2010 8/21/2010 10/14/2010 10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 8/15/2010 8/21/2010 8/28/2010 8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 8/22/2010 8/28/2010 10/14/2010 10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
BEGIN NICHOLAS 8/22/2010 8/28/2010 10/15/2010 10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 8/22/2010 8/28/2010 9/2/2010 9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 8/29/2010 9/4/2010 10/14/2010 10/18/2010 10/18/2010 ($1 ,577.24) REVERSED -7 
BEGIN NICHOLAS 8/29/2010 9/4/2010 9/10/2010 9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 8/29/2010 9/4/2010 10/15/2010 10/18/2010 10/18/2010 $1,577.24 PAID 
BEGIN NICHOLAS 9/5/2010 9/11/2010 10/14/2010 10/18/2010 10/18/2010 ($1 ,577.24' REVERSED 
7 e -7 
BEGIN NICHOLAS 9/5/2010 9/11/2010 9/17/2010 9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 9/5/2010 9/11/2010 10/15/2010 10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 9/12/2010 9/18/2010 10/14/2010 10/18/2010 10/18/2010 ($1,577.24' REVERSED -7 
BEGIN NICHOLAS 9/12/2010 9/18/2010 9/23/2010 9/27/2010 9/27/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 9/12/2010 9/18/2010 10/15/2010 10/18/2010 10/18/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 9/19/2010 9/25/2010 10/14/2010 10/18/2010 10/18/2010 ($1 ,577.24' REVERSED -7 
BEGIN NICHOLAS 9/19/2010 9/25/2010 10/2/2010 10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 9/19/2010 9/25/2010 10/15/2010 10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 9/26/2010 10/2/2010 10/9/2010 10/12/2010 10/12/2010 $1,577.24 PAID 7 
BEGIN NICHOLAS 10/3/2010 10/9/2010 10/16/2010 10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 10/10/2010 10/16/2010 11/11/2010 11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 10/17/2010 10/23/2010 11/11/2010 11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 10/24/2010 10/28/2010 6/5/2011 6/13/2011 6/13/2011 ($1 ,126.601 REVERSED -5 
BEGIN NICHOLAS 10/24/2010 10/28/2010 11 /11/2010 11/15/2010 11/15/2010 $1 ,126.60 PAID 5 
BEGIN NICHOLAS 10/24/2010 10/30/2010 6/6/2011 6/13/2011 6/13/2011 $1,577.24 PAID 7 
BEGIN NICHOLAS 10/31/2010 11/6/2010 11/13/2010 11/15/2010 11/15/2010 $1,577.24 PAID 
BEGIN NICHOLAS 11/7/2010 11/13/2010 11/22/2010 11/29/2010 11/29/2010 $1,577.24 PAID 
7 
-
7 
BEGIN NICHOLAS 11/14/2010 11/20/2010 11/25/2010 11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 11/21/2010 11/27/2010 6/10/2011 6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 11/28/2010 12/4/2010 12/11/2010 12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 12/5/2010 12/11/2010 12/20/2010 12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 12/12/2010 12/18/2010 12/22/2010 12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
BEGIN NICHOLAS 12/19/2010 12/25/2010 1/7/2011 1/10/2011 1/10/2011 ($1,577.24) REVERSED -7 
BEGIN NICHOLAS 12/19/2010 12/25/2010 12/29/2010 1/3/2011 1/3/2011 $1,577.24 PAID 7 
BEGIN NICHOLAS 12/26/2010 1/1/2011 1/12/2011 1/18/2011 1/18/2011 ($1 ,577.24) REVERSED -7 
BEGIN NICHOLAS 12/26/2010 1/1/2011 1/7/2011 1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
BENGTSON JONI 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
-
-
BENGTSON JONI 1/10/2010 1/16/2010 1/21/2010 1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
00 
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JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 2/16/2011 
6/5/2010 11/11/2010 
6/5/2010 7/13/2010 
6/12/2010 7/13/2010 
6/19/2010 7/13/2010 
6/26/2010 7/20/2010 
7/3/2010 7/22/2010 
7/10/2010 7/21/2010 
7/17/2010 7/31/2010 
7/24/2010 9/3/2010 
8/14/2010 8/22/2010 
8/21/2010 8/29/2010 
8/28/2010 9/2/2010 
9/4/2010 9/10/2010 
9/11/2010 9/17/2010 
9/18/2010 7/16/2011 
9/18/2010 9/24/2010 
9/18/2010 9/24/2010 
9/25/2010 10/3/2010 
2/1/2010 2/1 /2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 
4/5/2010 4/5/2010 $1 ,577.24 PAID 
7 
-
7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31 /2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 ($450.64) REVERSED -2 
11/15/2010 11/15/2010 $450.64 PAID 2 
7/15/2010 7/15/2010 $450.64 PAID 2 
7/15/2010 7/15/2010 $1 ,577.24 PAID 7 
7/15/2010 7/15/2010 $1 ,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 
7/26/2010 7/26/2010 $1 ,577.24 PAID 
7 
-
7 
8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/25/2010 8/25/2010 $4,731.72 PAID 21 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24) REVERSED -7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 $1,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
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BENGTSON JONI 9/26/2010 10/2/2010 10/9/2010 10/12/2010 10/12/2010 $1,577.24 PAID 7 
BENGTSON JONI 10/3/2010 10/9/2010 10/16/2010 10/18/2010 10/18/2010 $1,577.24 PAID 7 
BENGTSON JONI 10/10/2010 10/16/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
BENGTSON JONI 10/17/2010 10/23/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
BENGTSON JONI 10/24/2010 10/30/2010 11 /11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
BENGTSON JONI 10/31/2010 11/6/2010 11/30/2010 12/8/2010 12/8/2010 $1,577.24 PAID 7 
BENGTSON JONI 11/7/2010 11/13/2010 12/3/2010 12/8/2010 12/8/2010 $1,577.24 PAID 7 
BENGTSON JONI 11/14/2010 11/20/2010 12/4/2010 12/8/2010 12/8/2010 $1,577.24 PAID 7 
BENGTSON JONI 11/21/2010 11/27/2010 12/4/2010 12/8/2010 12/8/2010 $1,577.24 PAID 7 
BENGTSON JONI 11/28/2010 12/4/2010 12/11/2010 12/14/2010 12/14/2010 $1,577.24 PAID 
BENGTSON JONI 12/5/2010 12/11/2010 12/20/2010 12/27/2010 12/27/2010 $1,577.24 PAID 
-
7 
7 
BENGTSON JONI 12/12/2010 12/18/2010 12/22/2010 12/27/2010 12/27/2010 $1,577.24 PAID 7 
BENGTSON JONI 12/19/2010 12/25/2010 12/29/2010 1/3/2011 1/3/2011 $1,577.24 PAID 7 
BENGTSON JONI 12/26/2010 1/1/2011 1/8/2011 1/10/2011 1/10/2011 $1,577.24 PAID 7 
BREIER ADAM 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1,577.24 PAID 7 
BREIER ADAM 1/10/2010 1/16/2010 1/21/2010 1/25/2010 1/25/2010 $1,577.24 PAID 7 
BREIER ADAM 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1,577.24 PAID 7 
BREIER ADAM 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1,577.24 PAID 7 
BREIER ADAM 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1,577.24 PAID 7 
BREIER ADAM 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1,577.24 PAID 7 
BREIER ADAM 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1,577.24 PAID 7 
BREIER ADAM 2/21/2010 2/27/2010 3/10/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
BREIER ADAM 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
BREIER ADAM 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1,126.60 PAID 5 
BREIER ADAM 3/12/2010 3/18/2010 3/18/2010 3/22/2010 3/22/2010 $1,577.24 PAID 7 
BREIER ADAM 3/19/2010 3/25/2010 3/25/2010 3/29/2010 3/29/2010 $1,577.24 PAID 7 
BREIER ADAM 3/26/2010 4/1/2010 4/1/2010 4/5/2010 4/5/2010 $1,577.24 PAID 
BREIER ADAM 4/2/2010 4/8/2010 4/9/2010 4/12/2010 4/12/2010 $1,577.24 PAID e 7 7 
BREIER ADAM 4/9/2010 4/15/2010 4/15/2010 4/19/2010 4/19/2010 $1,577.24 PAID 7 
BREIER ADAM 4/16/2010 4/22/2010 4/22/2010 4/26/2010 4/26/2010 $1,577.24 PAID 7 
BREIER ADAM 4/23/2010 4/29/2010 4/29/2010 5/3/2010 5/3/2010 $1,577.24 PAID 7 
BREIER ADAM 4/30/2010 5/6/2010 5/6/2010 5/10/2010 5/10/2010 $1,577.24 PAID 7 
BREIER ADAM 5/7/2010 5/13/2010 5/13/2010 5/17/2010 5/17/2010 $1,577.24 PAID 7 
BREIER ADAM 5/14/2010 5/20/2010 5/20/2010 5/24/2010 5/25/2010 $1,577.24 PAID 7 
BREIER ADAM 5/21/2010 5/27/2010 5/27/2010 5/31/2010 6/1/2010 $1,577.24 PAID 7 
BREIER ADAM 5/28/2010 6/3/2010 6/3/2010 6/7/2010 6/7/2010 $1,577.24 PAID 7 
BREIER ADAM 6/4/2010 6/12/2010 6/30/2010 7/6/2010 7/6/2010 $2,027.88 PAID 9 
BREIER ADAM 6/13/2010 6/19/2010 6/29/2010 7/6/2010 7/6/2010 $1,577.24 PAID 7 
-N BREIER ADAM 6/20/2010 6/26/2010 7/1/2010 7/6/2010 7/6/2010 $1,577.24 PAID 7 
0 
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BREIER ADAM 6/27/2010 7/3/2010 7/12/2010 7/15/2010 7/15/2010 $1,577.24 PAID 7 
BREIER ADAM 7/4/2010 7/10/2010 7/30/2010 8/2/2010 8/2/2010 $1,577.24 PAID 7 
BREIER ADAM 7/11/2010 7/17/2010 7/31/2010 8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
BREIER ADAM 7/18/2010 7/24/2010 9/8/2010 9/13/2010 9/13/2010 $1,577.24 PAID 7 
BREIER ADAM 7/25/2010 8/14/2010 8/21/2010 8/25/2010 8/25/2010 $4,731.72 PAID 21 
BREIER ADAM 8/15/2010 8/21/2010 8/28/2010 8/30/2010 8/30/2010 $1,577.24 PAID 7 
BREIER ADAM 8/22/2010 8/28/2010 9/2/2010 9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
BREIER ADAM 8/29/2010 9/4/2010 9/10/2010 9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
BREIER ADAM 9/5/2010 9/11/2010 9/17/2010 9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
BREIER ADAM 9/12/2010 9/18/2010 7/16/2011 9/27/2010 7/17/2011 ($1,577.24) REVERSED 
BREIER ADAM 9/12/2010 9/18/2010 9/23/2010 9/27/2010 7/17/2011 $1 ,577.24 PAID 
-7 e 7 
BREIER ADAM 9/12/2010 9/18/2010 9/23/2010 9/27/2010 9/27/2010 $1,577.24 PAID 7 
BREIER ADAM 9/19/2010 9/25/2010 10/2/2010 10/4/2010 10/4/2010 $1,577.24 PAID 7 
BREIER ADAM 9/26/2010 10/2/2010 10/9/2010 10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
BREIER ADAM 10/3/2010 10/9/2010 10/16/2010 10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
BREIER ADAM 10/10/2010 10/16/2010 11/11/2010 11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
BREIER ADAM 10/17/2010 10/23/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
BREIER ADAM 10/24/2010 10/30/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
BREIER ADAM 10/31/2010 11/6/2010 11/13/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
BREIER ADAM 11/7/2010 11/13/2010 11/20/2010 11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
BREIER ADAM 11/14/2010 11/20/2010 11/25/2010 11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
BREIER ADAM 11/21/2010 11/27/2010 12/3/2010 12/8/2010 12/8/2010 $1,577.24 PAID 7 
BREIER ADAM 11/28/2010 12/4/2010 12/11/2010 12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
BREIER ADAM 12/5/2010 12/11/2010 12/20/2010 12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
BREIER ADAM 12/12/2010 12/18/2010 12/22/2010 12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
BREIER ADAM 12/19/2010 12/25/2010 12/29/2010 1/3/2011 1/3/2011 $1,577.24 PAID 7 
BREIER ADAM 12/26/2010 1/1/2011 1/8/2011 1/10/2011 1/10/2011 $1,577.24 PAID 
BRO RICKY 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1,577.24 PAID 
7 e 7 
BRO RICKY 1/10/2010 1/16/2010 1/20/2010 1/25/2010 1/25/2010 $1,577.24 PAID 7 
BRO RICKY 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
BRO RICKY 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
BRO RICKY 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1,577.24 PAID 7 
BRO RICKY 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
BRO RICKY 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
BRO RICKY 2/21/2010 2/27/2010 3/9/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
BRO RICKY 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
BRO RICKY 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
BRO RICKY 3/12/2010 3/18/2010 3/18/2010 3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
-N 
BRO RICKY 3/19/2010 3/25/2010 3/25/2010 3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
-
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BRO RICKY 3/26/2010 4/1/2010 4/1/2010 4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
BRO RICKY 4/2/2010 4/8/2010 4/9/2010 4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
BRO RICKY 4/9/2010 4/15/2010 4/15/2010 4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
BRO RICKY 4/16/2010 4/22/2010 4/22/2010 4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
BRO RICKY 4/23/2010 4/29/2010 4/29/2010 5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
BRO RICKY 4/30/2010 5/6/2010 5/6/2010 5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
BRO RICKY 5/7/2010 5/13/2010 5/13/2010 5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
BRO RICKY 5/14/2010 5/20/2010 5/20/2010 5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
BRO RICKY 5/21/2010 5/27/2010 5/27/2010 5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
BRO RICKY 5/28/2010 6/3/2010 6/3/2010 6/7/2010 6/7/2010 $1 ,577.24 PAID 
BRO RICKY 6/4/2010 6/12/2010 6/30/2010 7/6/2010 7/6/2010 $2,027.88 PAID 
7 
9 e 
BRO RICKY 6/13/2010 6/19/2010 6/29/2010 7/6/2010 7/6/2010 $1,577.24 PAID 7 
BRO RICKY 6/20/2010 6/26/2010 7/1/2010 7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
BRO RICKY 6/27/2010 7/3/2010 7/13/2010 7/15/2010 7/15/2010 $1 ,577.24 PAID 7 
BRO RICKY 7/4/2010 7/10/2010 7/30/2010 8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
BRO RICKY 7/11/2010 7/17/2010 7/31/2010 8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
BRO RICKY 7/18/2010 7/24/2010 9/8/2010 9/13/2010 9/13/2010 $1,577.24 PAID 7 
BRO RICKY 7/25/2010 8/14/2010 8/21/2010 8/23/2010 8/23/2010 $4,731.72 PAID 21 
BRO RICKY 8/15/2010 8/21/2010 8/28/2010 8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
BRO RICKY 8/22/2010 8/28/2010 9/2/2010 9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
BRO RICKY 8/29/2010 9/4/2010 9/10/2010 9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
BRO RICKY 9/5/2010 9/11/2010 9/17/2010 9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
BRO RICKY 9/12/2010 9/18/2010 7/16/2011 9/27/2010 7/17/201 1 ($1 ,577.24) REVERSED -7 
BRO RICKY 9/12/2010 9/18/2010 9/23/2010 9/27/2010 9/27/2010 $1,577.24 PAID 7 
BRO RICKY 9/12/2010 9/18/2010 9/23/2010 9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
BRO RICKY 9/19/2010 9/25/2010 10/2/2010 10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
BRO RICKY 9/26/2010 10/2/2010 10/9/2010 10/12/2010 10/12/2010 $1 ,577.24 PAID 
BRO RICKY 10/3/2010 10/9/2010 10/16/2010 10/18/2010 10/18/2010 $1 ,577.24 PAID 
7 
7 e 
BRO RICKY 10/10/2010 10/16/2010 11/11/2010 11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
BRO RICKY 10/17/2010 10/23/2010 11/11/2010 11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
BRO RICKY 10/24/2010 10/30/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
BRO RICKY 10/31/2010 11/6/2010 11/13/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
BRO RICKY 11/7/2010 11/13/2010 11/20/2010 11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
BRO RICKY 11/14/2010 11/20/2010 11/25/2010 11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
BRO RICKY 11/21/2010 11/27/2010 12/3/2010 12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
BRO RICKY 11/28/2010 12/4/2010 12/11/2010 12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
BRO RICKY 12/5/2010 12/11/2010 12/20/2010 12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
BRO RICKY 12/12/2010 12/18/2010 12/22/2010 12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
""""" N BRO RICKY 12/19/2010 12/25/2010 12/29/2010 1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
N 
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BRO RICKY 12/26/2010 1/1/2011 1/8/2011 1/10/2011 1/10/2011 $1,577.24 PAID 7 
CARLISLE AMBER 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1,577.24 PAID 7 
CARLISLE AMBER 1/10/2010 1/16/2010 1/21/2010 1/25/2010 1/25/2010 $1,577.24 PAID 7 
CARLISLE AMBER 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1,577.24 PAID 7 
CARLISLE AMBER 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1,577.24 PAID 7 
CARLISLE AMBER 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1,577.24 PAID 7 
CARLISLE AMBER 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1,577.24 PAID 7 
CARLISLE AMBER 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1,577.24 PAID 7 
CARLISLE AMBER 2/21/2010 2/27/2010 3/10/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
CARLISLE AMBER 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1,577.24 PAID 
CARLISLE AMBER 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1,126.60 PAID 
7 
5 e 
CARLISLE AMBER 3/12/2010 3/18/2010 3/18/2010 3/22/2010 3/22/2010 $1,577.24 PAID 7 
CARLISLE AMBER 3/19/2010 3/25/2010 3/25/2010 3/29/2010 3/29/2010 $1,577.24 PAID 7 
CARLISLE AMBER 3/26/2010 4/1/2010 4/1/2010 4/5/2010 4/5/2010 $1,577.24 PAID 7 
CARLISLE AMBER 4/2/2010 4/8/2010 4/9/2010 4/12/2010 4/12/2010 $1,577.24 PAID 7 
CARLISLE AMBER 4/9/2010 4/15/2010 4/15/2010 4/19/2010 4/19/2010 $1,577.24 PAID 7 
CARLISLE AMBER 4/16/2010 4/22/2010 4/22/2010 4/26/2010 4/26/2010 $1,577.24 PAID 7 
CARLISLE AMBER 4/23/2010 4/29/2010 4/29/2010 5/3/2010 5/3/2010 $1,577.24 PAID 7 
CARLISLE AMBER 4/30/2010 5/6/2010 5/6/2010 5/10/2010 5/10/2010 $1,577.24 PAID 7 
CARLISLE AMBER 5/7/2010 5/13/2010 5/13/2010 5/17/2010 5/17/2010 $1,577.24 PAID 7 
CARLISLE AMBER 5/14/2010 5/20/2010 5/20/2010 5/24/2010 5/25/2010 $1,577.24 PAID 7 
CARLISLE AMBER 5/21/2010 5/27/2010 5/27/2010 5/31/2010 6/1/2010 $1,577.24 PAID 7 
CARLISLE AMBER 5/28/2010 6/3/2010 6/3/2010 6/7/2010 6/7/2010 $1,577.24 PAID 7 
CARLISLE AMBER 6/4/2010 6/12/2010 7/24/2010 8/2/2010 8/2/2010 $2,027.88 PAID 9 
CARLISLE AMBER 6/13/2010 6/19/2010 7/24/2010 8/2/2010 8/2/2010 $1,577.24 PAID 7 
CARLISLE AMBER 6/20/2010 6/26/2010 7/16/2010 7/19/2010 7/19/2010 $1,577.24 PAID 7 
CARLISLE AMBER 6/27/2010 7/3/2010 7/24/2010 8/2/2010 8/2/2010 $1,577.24 PAID 
CARLISLE AMBER 7/4/2010 7/10/2010 7/30/2010 8/2/2010 8/2/2010 $1,577.24 PAID 
7 
7 
-CARLISLE AMBER 7/11/2010 7/17/2010 7/31/2010 8/3/2010 8/3/2010 $1,577.24 PAID 7 
CARLISLE AMBER 7/18/2010 7/24/2010 9/3/2010 9/8/2010 9/8/2010 $1,577.24 PAID 7 
CARLISLE AMBER 7/25/2010 8/14/2010 8/22/2010 8/25/2010 8/25/2010 $4,731.72 PAID 21 
CARLISLE AMBER 8/15/2010 8/21/2010 8/29/2010 9/8/2010 9/8/2010 $1,577.24 PAID 7 
CARLISLE AMBER 8/22/2010 8/28/2010 9/2/2010 9/8/2010 9/8/2010 $1,577.24 PAID 7 
CARLISLE AMBER 8/29/2010 9/4/2010 9/10/2010 9/13/2010 9/13/2010 $675.96 PAID 3 
CARLISLE AMBER 9/1/2010 9/4/2010 6/7/2011 6/13/2011 6/13/2011 $901.28 PAID 4 
CARLISLE AMBER 9/5/2010 9/25/2010 2/16/2011 2/22/2011 2/24/2011 $4,731.72 PAID 21 
CARLISLE AMBER 9/26/2010 10/2/2010 10/9/2010 10/12/2010 10/12/2010 $1,577.24 PAID 7 
CARLISLE AMBER 10/3/2010 10/9/2010 10/16/2010 10/18/2010 10/18/2010 $1,577.24 PAID 7 
-N CARLISLE AMBER 10/10/2010 10/16/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
w 
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AMBER 
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DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
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DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/2/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/13/2010 
6/20/2010 
6/27/2010 
10/23/2010 11/11/2010 
10/30/2010 11/11/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/4/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 6/30/2012 
4/8/2010 4/9/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/12/2010 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/14/2010 12/14/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 
1/10/2011 1/10/2011 $1,577.24 PAID 
7 e 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1,577.24 PAID 7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,126.60 PAID 5 
3/22/2010 3/22/2010 $1,577.24 PAID 7 
3/29/2010 3/29/2010 $1,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
6/30/2012 7/9/2012 ($1,577.24' REVERSED -7 
6/30/2012 7/9/2012 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 
4/19/2010 4/19/2010 $1,577.24 PAID 
7 
-
7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $2,027.88 PAID 9 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/15/2010 7/15/2010 $1,577.24 PAID 7 
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DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
7/4/2010 
7/11/2010 
7/11/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/7/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/21/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/19/2010 
12/19/2010 
12/26/2010 
12/26/2010 
12/26/2010 
5/24/2010 
5/30/2010 
6/4/2010 
7/10/2010 7/30/2010 
7/17/2010 5/31/2011 
7/17/2010 7/31/2010 
7/17/2010 6/1/2011 
7/24/2010 9/8/2010 
8/14/2010 8/21/2010 
8/21/2010 8/28/2010 
8/28/2010 9/2/2010 
9/4/2010 9/10/2010 
9/11/2010 9/17/2010 
9/18/2010 7/16/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 11/11/2010 
10/23/2010 11/11/2010 
10/30/2010 11/11/2010 
11/6/2010 11/13/2010 
11/12/2010 6/6/2011 
11/12/2010 11/20/2010 
11/13/2010 6/7/2011 
11/20/2010 11/25/2010 
11/24/2010 6/7/2011 
11/24/2010 12/3/2010 
11/27/2010 6/10/2011 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/23/2010 6/8/2011 
12/23/2010 12/31/2010 
12/25/2010 6/10/2011 
12/30/2010 6/8/2011 
12/30/2010 1/8/2011 
1/1/2011 6/10/2011 
5/29/2010 6/3/2010 
6/3/2010 6/3/2010 
6/12/2010 10/13/2010 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
6/6/2011 6/6/2011 ($1,351.92' REVERSED -6 
8/3/2010 8/3/2010 $1 ,351 .92 PAID 6 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731.72 PAID 21 
8/30/2010 8/30/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 
9/27/2010 7/17/2011 ($1,577.24' REVERSED e 7 -7 
9/27/2010 9/27/2010 $1,577.24 PAID 7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
10/4/2010 10/4/2010 $1,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 ($1 ,351 .92) REVERSED -6 
11/22/2010 11/22/2010 $1 ,351 .92 PAID 6 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1,577.24 PAID 7 
6/13/2011 6/13/2011 ($901.28) REVERSED -4 
12/8/2010 12/8/2010 $901.28 PAID 4 
6/13/2011 6/13/2011 $1,577.24 PAID 
12/14/2010 12/14/2010 $1 ,577.24 PAID 
-
7 
7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
6/13/2011 6/13/2011 ($1 ,126.60) REVERSED -5 
1/4/2011 1/4/2011 $1 ,126.60 PAID 5 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 ($1 ,126.60) REVERSED -5 
1/10/2011 1/10/2011 $1 ,126.60 PAID 5 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,351.92 PAID 6 
6/7/2010 6/7/2010 $1 ,126.60 PAID 5 
10/18/2010 10/18/2010 ($2 ,027.88) REVERSED -9 
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JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
6/4/2010 
6/4/2010 
6/13/2010 
6/13/2010 
6/13/2010 
6/20/2010 
6/20/2010 
6/20/2010 
6/27/2010 
6/27/2010 
6/27/2010 
7/4/2010 
7/4/2010 
7/4/2010 
7/11/2010 
7/11/2010 
7/11/2010 
7/18/2010 
7/18/2010 
7/18/2010 
7/25/2010 
7/25/2010 
7/25/2010 
8/15/2010 
8/15/2010 
8/15/2010 
8/22/2010 
8/22/2010 
8/22/2010 
8/29/2010 
8/29/2010 
8/29/2010 
9/5/2010 
9/5/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
6/12/2010 7/10/2010 7/15/2010 
6/12/2010 10/15/2010 10/18/2010 
6/19/2010 10/13/2010 10/18/2010 
6/19/2010 7/10/2010 7/15/2010 
6/19/2010 10/15/2010 10/18/2010 
6/26/2010 10/13/2010 10/18/2010 
6/26/2010 10/15/2010 10/18/2010 
6/26/2010 7/10/2010 7/15/2010 
7/3/2010 10/13/2010 10/18/2010 
7/3/2010 7/10/2010 7/15/2010 
7/3/2010 10/15/2010 10/18/2010 
7/10/2010 10/13/2010 10/18/2010 
7/10/2010 7/24/2010 8/2/2010 
7/10/2010 10/15/2010 10/18/2010 
7/17/2010 10/13/2010 10/18/2010 
7/17/2010 7/24/2010 8/2/2010 
7/17/2010 10/15/2010 10/18/2010 
7/24/2010 10/13/2010 11/1/2010 
7/24/2010 10/28/2010 11 /1/2010 
7/24/2010 9/3/2010 9/8/2010 
8/14/2010 10/13/2010 10/18/2010 
8/14/2010 10/15/2010 10/18/2010 
8/14/2010 8/21/2010 8/23/2010 
8/21/2010 10/13/2010 10/18/2010 
8/21/2010 8/28/2010 8/30/2010 
8/21/2010 10/15/2010 10/18/2010 
8/28/2010 10/14/2010 10/18/2010 
8/28/2010 9/2/2010 9/8/2010 
8/28/2010 10/15/2010 10/18/2010 
9/4/2010 10/14/2010 10/18/2010 
9/4/2010 10/15/2010 10/18/2010 
9/4/2010 9/10/2010 9/13/2010 
9/11/2010 10/14/2010 10/18/2010 
9/11/2010 9/17/2010 9/20/2010 
9/11/2010 10/15/2010 10/18/2010 
9/18/2010 10/14/2010 10/18/2010 
9/18/2010 10/15/2010 10/18/2010 
9/18/2010 9/23/2010 9/27/2010 
9/25/2010 10/14/2010 10/18/2010 
7/15/2010 $2,027.88 PAID 9 
10/18/2010 $2,027.88 PAID 9 
10/18/2010 ($1 ,577.24' REVERSED -7 
7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24' REVERSED -7 
10/18/2010 $1 ,577.24 PAID 7 
7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24' REVERSED -7 
7/15/2010 $1 ,577.24 PAID 
10/18/2010 $1 ,577.24 PAID 
7 e 7 
10/18/2010 ($1 ,577.24' REVERSED -7 
8/2/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
8/2/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
11/1/2010 ($1 ,577.24) REVERSED -7 
11/1/2010 $1 ,577.24 PAID 7 
9/8/2010 $1 ,577.24 PAID 7 
10/18/2010 ($4,731 .72) REVERSED -21 
10/18/2010 $4,731 .72 PAID 21 
8/23/2010 $4,731 .72 PAID 21 
10/18/2010 ($1 ,577.24) REVERSED -7 
8/30/2010 $1,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED 
9/8/2010 $1 ,577.24 PAID 
-7 e 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
10/18/2010 $1,577.24 PAID 7 
9/13/2010 $1,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
9/20/2010 $1 ,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
10/18/2010 $1 ,577.24 PAID 7 
9/27/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
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JEREMIAH 
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JEREMIAH 
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JEREMIAH 
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JEREMIAH 
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SHANNA 
SHANNA 
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SHANNA 
SHANNA 
SHANNA 
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SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
9/19/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1 /31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
9/25/2010 10/2/2010 
9/25/2010 10/15/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 10/24/2010 
10/23/2010 10/30/2010 
10/30/2010 11/6/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/4/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 2/16/2011 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 
12/8/2010 12/8/2010 $1 ,577.24 PAID e 7 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577 .24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,126.60 PAID 5 
3/22/2010 3/22/2010 $1,577.24 PAID 
3/29/2010 3/29/2010 $1,577.24 PAID e 7 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
2/22/2011 2/24/2011 ($450.64) REVERSED -2 
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SHANNA 6/4/2010 
SHANNA 6/4/2010 
SHANNA 6/6/2010 
SHANNA 6/6/2010 
SHANNA 6/6/2010 
SHANNA 6/13/2010 
SHANNA 6/20/2010 
SHANNA 6/27/2010 
SHANNA 7/4/2010 
SHANNA 7/11/2010 
SHANNA 7/18/2010 
SHANNA 7/25/2010 
SHANNA 8/15/2010 
SHANNA 8/22/2010 
JONATHAN 7/1/2010 
JONATHAN 9/12/2010 
JONATHAN 10/3/2010 
JONATHAN 10/10/2010 
JONATHAN 10/17/2010 
JONATHAN 10/24/2010 
JONATHAN 10/31/2010 
JONATHAN 11/7/2010 
JONATHAN 11/14/2010 
JONATHAN 11/21/2010 
JONATHAN 11/28/2010 
JONATHAN 12/5/2010 
JONATHAN 12/12/2010 
JONATHAN 12/19/2010 
JONATHAN 12/26/2010 
JOYCE 8/6/2010 
JOYCE 8/15/2010 
JOYCE 8/22/2010 
JOYCE 8/29/2010 
JOYCE 8/29/2010 
JOYCE 8/29/2010 
JOYCE 9/5/2010 
JOYCE 9/12/2010 
JOYCE 9/19/2010 
JOYCE 9/23/2010 
6/5/2010 6/29/2010 
6/5/2010 11/11/2010 
6/12/2010 2/16/2011 
6/12/2010 6/26/2010 
6/12/2010 11/10/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/15/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 8/21/2010 
8/21/2010 8/27/2010 
8/24/2010 9/2/2010 
10/2/2010 11/3/2010 
9/18/2010 11/11/2010 
10/9/2010 10/16/2010 
10/16/2010 11/2/2010 
10/23/2010 11/2/2010 
10/30/2010 11/7/2010 
11/6/2010 11/13/2010 
11/13/2010 11/22/2010 
11/20/2010 11/30/2010 
11/27/2010 12/4/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
8/14/2010 8/28/2010 
8/21/2010 9/16/2010 
8/28/2010 9/2/2010 
9/4/2010 6/2/2011 
9/4/2010 9/10/2010 
9/4/2010 6/3/2011 
9/11/2010 9/17/2010 
9/18/2010 6/3/2011 
9/25/2010 6/30/2011 
9/25/2010 6/3/2011 
7/6/2010 7/6/2010 $450.64 PAID 2 
11/15/2010 11/15/2010 $450.64 PAID 2 
2/22/2011 2/24/2011 ($1 ,577.24) REVERSED -7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/13/2010 7/13/2010 $1,577.24 PAID 7 
7/16/2010 7/16/2010 $1,577.24 PAID 7 
7/26/2010 7/26/2010 $1,577.24 PAID 
9/8/2010 9/8/2010 $1,577.24 PAID 
7 
7 e 
8/23/2010 8/23/2010 $4,731 .72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $675.96 PAID 3 
11/8/2010 11/8/2010 $15,321.76 PAID 68 
11/15/2010 11/15/2010 $450.64 PAID 2 
10/18/2010 10/18/2010 $901.28 PAID 4 
11/8/2010 11/8/2010 $450.64 PAID 2 
11/8/2010 11/8/2010 $450.64 PAID 2 
11/8/2010 11/8/2010 $450.64 PAID 2 
11/15/2010 11/15/2010 $450.64 PAID 2 
11/29/2010 11/29/2010 $450.64 PAID 2 
12/8/2010 12/8/2010 $450.64 PAID 2 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/14/2010 12/14/2010 $450.64 PAID 2 
12/27/2010 12/27/2010 $901.28 PAID 4 
12/27/2010 12/27/2010 $1 ,351 .92 PAID 
1/3/2011 1/3/2011 $1 ,577.24 PAID 
6 
7 e 
1/10/2011 1/10/2011 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $2,027.88 PAID 9 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
6/6/2011 6/6/2011 ($1,351.92' REVERSED -6 
9/13/2010 9/13/2010 $1,351.92 PAID 6 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
7/5/2011 7/5/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 ($675.96' REVERSED -3 
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CRIBB JOYCE 9/23/2010 9/25/2010 10/2/2010 10/4/2010 10/4/2010 $675.96 PAID 3 
CRIBB JOYCE 9/26/2010 10/2/2010 10/9/2010 10/12/2010 10/12/2010 $1,577.24 PAID 7 
CRIBB JOYCE 10/3/2010 10/9/2010 10/16/2010 10/18/2010 10/18/2010 $1,577.24 PAID 7 
CRIBB JOYCE 10/10/2010 10/16/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
CRIBB JOYCE 10/17/2010 10/23/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
CRIBB JOYCE 10/24/2010 10/30/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
CRIBB JOYCE 10/31/2010 11/6/2010 11/13/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
CRIBB JOYCE 11/7/2010 11/13/2010 11/20/2010 11/22/2010 11/22/2010 $1,577.24 PAID 7 
CRIBB JOYCE 11/14/2010 11/20/2010 11/25/2010 11/29/2010 11/29/2010 $1,577.24 PAID 7 
CRIBB JOYCE 11/21/2010 11/27/2010 12/3/2010 12/8/2010 12/8/2010 $1,577.24 PAID 
CRIBB JOYCE 11/28/2010 12/4/2010 12/11/2010 12/14/2010 12/14/2010 $1,577.24 PAID 
-
7 
7 
CRIBB JOYCE 12/5/2010 12/11/2010 12/22/2010 12/27/2010 12/27/2010 $1,577.24 PAID 7 
CRIBB JOYCE 12/12/2010 12/18/2010 12/22/2010 12/27/2010 12/27/2010 $1,577.24 PAID 7 
CRIBB JOYCE 12/19/2010 12/25/2010 12/29/2010 1/3/2011 1/3/2011 $1,577.24 PAID 7 
CRIBB JOYCE 12/26/2010 1/1/2011 1/8/2011 1/10/2011 1/10/2011 $1,577.24 PAID 7 
DAY ERIC 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1,577.24 PAID 7 
DAY ERIC 1/10/2010 1/16/2010 1/21/2010 1/25/2010 1/25/2010 $1,577.24 PAID 7 
DAY ERIC 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1,577.24 PAID 7 
DAY ERIC 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1,577.24 PAID 7 
DAY ERIC 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1,577.24 PAID 7 
DAY ERIC 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1,577.24 PAID 7 
DAY ERIC 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1,577.24 PAID 7 
DAY ERIC 2/21/2010 2/27/2010 3/9/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
DAY ERIC 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
DAY ERIC 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1,126.60 PAID 5 
DAY ERIC 3/12/2010 3/18/2010 3/18/2010 3/22/2010 3/22/2010 $1,577.24 PAID 7 
DAY ERIC 3/19/2010 3/25/2010 3/25/2010 3/29/2010 3/29/2010 $1,577.24 PAID 
DAY ERIC 3/26/2010 4/1/2010 4/1/2010 4/5/2010 4/5/2010 $1,577.24 PAID 
-
7 
7 
DAY ERIC 4/2/2010 4/8/2010 4/9/2010 4/12/2010 4/12/2010 $1,577.24 PAID 7 
DAY ERIC 4/9/2010 4/15/2010 4/15/2010 4/19/2010 4/19/2010 $1,577.24 PAID 7 
DAY ERIC 4/16/2010 4/22/2010 4/22/2010 4/26/2010 4/26/2010 $1,577.24 PAID 7 
DAY ERIC 4/23/2010 4/29/2010 4/29/2010 5/3/2010 5/3/2010 $1,577.24 PAID 7 
DAY ERIC 4/30/2010 5/6/2010 5/6/2010 5/10/2010 5/10/2010 $1,577.24 PAID 7 
DAY ERIC 5/7/2010 5/13/2010 5/13/2010 5/17/2010 5/17/2010 $1,577.24 PAID 7 
DAY ERIC 5/14/2010 5/20/2010 5/20/2010 5/24/2010 5/25/2010 $1,577.24 PAID 7 
DAY ERIC 5/21/2010 5/27/2010 5/27/2010 5/31/2010 6/1/2010 $1,577.24 PAID 7 
DAY ERIC 5/28/2010 6/3/2010 6/3/2010 6/7/2010 6/7/2010 $1,577.24 PAID 7 
DAY ERIC 6/4/2010 6/5/2010 6/29/2010 7/6/2010 7/6/2010 $450.64 PAID 2 
-N 
DAY ERIC 6/6/2010 6/12/2010 6/26/2010 7/6/2010 7/6/2010 $1,577.24 PAID 7 
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EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/15/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 8/21/2010 
8/21/2010 8/27/2010 
8/28/2010 9/2/2010 
9/4/2010 9/9/2010 
9/11/2010 9/16/2010 
9/18/2010 7/15/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/15/2010 
10/16/2010 10/23/2010 
10/23/2010 10/28/2010 
10/30/2010 11/3/2010 
11/6/2010 11/13/2010 
11/13/2010 11/18/2010 
11/20/2010 11/25/2010 
12/18/2010 2/16/2011 
12/25/2010 1/2/2011 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/13/2010 7/13/2010 $1 ,577.24 PAID 7 
7/16/2010 7/16/2010 $1,577.24 PAID 7 
7/26/2010 7/26/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731 .72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 
9/20/2010 9/20/2010 $1 ,577.24 PAID 
7 
-
7 
9/27/2010 7/17/2011 ($1 ,577.24' REVERSED -7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $6,308.96 PAID 28 
1/4/2011 1/4/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 
1/25/2010 1/25/2010 $1 ,577.24 PAID 
7 e 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
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EDMONDS GALE 4/2/2010 4/8/2010 4/9/2010 4/12/2010 4/12/2010 $1,577.24 PAID 7 
EDMONDS GALE 4/9/2010 4/15/2010 4/15/2010 4/19/2010 4/19/2010 $1,577.24 PAID 7 
EDMONDS GALE 4/16/2010 4/22/2010 4/22/2010 4/26/2010 4/26/2010 $1,577.24 PAID 7 
EDMONDS GALE 4/23/2010 4/29/2010 4/29/2010 5/3/2010 5/3/2010 $1,577.24 PAID 7 
EDMONDS GALE 4/30/2010 5/6/2010 5/6/2010 5/10/2010 5/10/2010 $1,577.24 PAID 7 
EDMONDS GALE 5/7/2010 5/13/2010 5/13/2010 5/17/2010 5/17/2010 $1,577.24 PAID 7 
EDMONDS GALE 5/14/2010 5/20/2010 5/20/2010 5/24/2010 5/25/2010 $1,577.24 PAID 7 
EDMONDS GALE 5/21/2010 5/27/2010 5/27/2010 5/31/2010 6/1/2010 $1,577.24 PAID 7 
EDMONDS GALE 5/28/2010 6/3/2010 6/3/2010 6/7/2010 6/7/2010 $1,577.24 PAID 7 
EDMONDS GALE 6/4/2010 6/12/2010 6/30/2010 7/6/2010 7/6/2010 $2,027.88 PAID 
EDMONDS GALE 6/13/2010 6/19/2010 6/29/2010 7/6/2010 7/6/2010 $1,577.24 PAID 
9 
-
7 
EDMONDS GALE 6/20/2010 6/26/2010 7/1/2010 7/6/2010 7/6/2010 $1,577.24 PAID 7 
EDMONDS GALE 6/27/2010 7/3/2010 7/24/2010 8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
EDMONDS GALE 7/4/2010 7/10/2010 7/30/2010 8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
EDMONDS GALE 7/11/2010 7/17/2010 7/31/2010 8/3/2010 8/3/2010 $1,577.24 PAID 7 
EDMONDS GALE 7/18/2010 7/24/2010 9/8/2010 9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
EDMONDS GALE 7/25/2010 8/8/2010 8/21/2010 8/25/2010 8/25/2010 $3,379.80 PAID 15 
EDMONDS GALE 8/9/2010 8/14/2010 9/16/2010 9/20/2010 9/20/2010 $1,351.92 PAID 6 
EDMONDS GALE 8/15/2010 8/21/2010 8/28/2010 8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
EDMONDS GALE 8/22/2010 8/28/2010 9/2/2010 9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
EDMONDS GALE 8/29/2010 9/4/2010 9/10/2010 9/13/2010 9/13/2010 $1,577.24 PAID 7 
EDMONDS GALE 9/5/2010 9/11/2010 9/17/2010 9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
EDMONDS GALE 9/12/2010 9/18/2010 7/16/2011 9/27/2010 7/17/2011 ($1,577.24) REVERSED -7 
EDMONDS GALE 9/12/2010 9/18/2010 9/23/2010 9/27/2010 7/17/2011 $1,577.24 PAID 7 
EDMONDS GALE 9/12/2010 9/18/2010 9/23/2010 9/27/2010 9/27/2010 $1,577.24 PAID 7 
EDMONDS GALE 9/19/2010 9/25/2010 10/2/2010 10/4/2010 10/4/2010 $1,577.24 PAID 7 
EDMONDS GALE 9/26/2010 10/2/2010 10/9/2010 10/12/2010 10/12/2010 $1,577.24 PAID 
EDMONDS GALE 10/3/2010 10/9/2010 10/16/2010 10/18/2010 10/18/2010 $1 ,577.24 PAID 
7 
-
7 
EDMONDS GALE 10/10/2010 10/16/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
EDMONDS GALE 10/17/2010 10/23/2010 11/11/2010 11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
EDMONDS GALE 10/24/2010 10/30/2010 11/11/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
EDMONDS GALE 10/31/2010 11/6/2010 11/13/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
EDMONDS GALE 11/7/2010 11/13/2010 11/19/2010 11/22/2010 11/22/2010 $1,577.24 PAID 7 
EDMONDS GALE 11/14/2010 11/20/2010 11/25/2010 11/29/2010 11/29/2010 $1,577.24 PAID 7 
EDMONDS GALE 11/21/2010 11/27/2010 12/3/2010 12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
EDMONDS GALE 11/28/2010 12/4/2010 12/11/2010 12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
EDMONDS GALE 12/5/2010 12/11/2010 12/20/2010 12/27/2010 12/27/2010 $1,577.24 PAID 7 
EDMONDS GALE 12/12/2010 12/18/2010 12/22/2010 12/27/2010 12/27/2010 $1,577.24 PAID 7 
-v,) EDMONDS GALE 12/19/2010 12/25/2010 12/29/2010 1/3/2011 1/3/2011 $1,577.24 PAID 7 
-
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GALE 
DONNA 
DONNA 
DONNA 
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DONNA 
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DONNA 
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DONNA 
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DONNA 
DONNA 
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12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/24/2010 
7/10/2010 7/30/2010 
7/17/2010 7/31/2010 
7/24/2010 9/8/2010 
8/14/2010 8/21/2010 
8/21/2010 8/28/2010 
8/28/2010 9/2/2010 
9/4/2010 9/10/2010 
9/11/2010 9/17/2010 
9/18/2010 7/16/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 10/2/2010 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 
3/15/2010 3/15/2010 $1 ,126.60 PAID 
7 e 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $2,027.88 PAID 9 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 
8/2/2010 8/2/2010 $1 ,577.24 PAID 
7 
-
7 
8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731.72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24' REVERSED -7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
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9/26/2010 
10/3/2010 
10/3/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/12/2010 
12/12/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
10/2/2010 10/9/2010 
10/9/2010 2/16/2011 
10/9/2010 10/16/2010 
10/9/2010 2/16/2011 
10/16/2010 11/11/2010 
10/23/2010 11/11/2010 
10/30/2010 11/11/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/15/2010 6/7/2011 
12/15/2010 12/22/2010 
12/18/2010 6/10/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 7/9/2010 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 ($225.32' REVERSED -1 
10/18/2010 10/18/2010 $225.32 PAID 1 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 
12/8/2010 12/8/2010 $1 ,577.24 PAID 
7 
7 e 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 ($901.28) REVERSED -4 
12/27/2010 12/27/2010 $901 .28 PAID 4 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,351.92 PAID 6 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 
3/29/2010 3/29/2010 $1 ,577.24 PAID 
7 
7 e 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
7/13/2010 7/13/2010 $2,027.88 PAID 9 
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6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/16/2010 
11/16/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
6/19/2010 7/24/2010 
6/26/2010 7/16/2010 
7/3/2010 7/24/2010 
7/10/2010 7/30/2010 
7/17/2010 7/24/2010 
7/24/2010 9/3/2010 
8/14/2010 8/22/2010 
8/21/2010 8/28/2010 
8/28/2010 9/2/2010 
9/4/2010 9/10/2010 
9/11/2010 9/17/2010 
9/18/2010 7/16/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 11/11/2010 
10/23/2010 11/11/2010 
10/30/2010 11/11/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 6/7/2011 
11/20/2010 6/6/2011 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
7/19/2010 7/19/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/25/2010 8/25/2010 $4,731.72 PAID 21 
8/30/2010 8/30/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 
9/20/2010 9/20/2010 $1,577.24 PAID 
7 
7 e 
9/27/2010 7/17/2011 ($1,577.24) REVERSED -7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/22/2010 11/22/2010 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 ($1 ,126.60) REVERSED -5 
11/29/2010 11/29/2010 $1,126.60 PAID 5 
12/8/2010 12/8/2010 $1,577 .24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 
12/27/2010 12/27/2010 $1,577.24 PAID 
7 
7 
-12/27/2010 12/27/2010 $1,577.24 PAID 7 
1/3/2011 1/3/2011 $1,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
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FRENCH 
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FRENCH 
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MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
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MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
MATIHEW 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/6/2010 
6/6/2010 
6/13/2010 
6/13/2010 
6/13/2010 
6/13/2010 
6/13/2010 
6/20/2010 
6/20/2010 
6/20/2010 
6/27/2010 
6/27/2010 
6/27/2010 
7/4/2010 
7/4/2010 
7/4/2010 
7/11/2010 
7/11/2010 
7/11/2010 
7/18/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 10/13/2010 
6/5/2010 2/16/2011 
6/5/2010 11/11/2010 
6/12/2010 7/10/2010 
6/12/2010 10/14/2010 
6/12/2010 2/16/2011 
6/12/2010 11/10/2010 
6/19/2010 2/22/2011 
6/19/2010 10/13/2010 
6/19/2010 10/14/2010 
6/19/2010 7/10/2010 
6/19/2010 2/22/2011 
6/26/2010 10/13/2010 
6/26/2010 10/14/2010 
6/26/2010 7/10/2010 
7/3/2010 10/13/2010 
7/3/2010 7/10/2010 
7/3/2010 10/14/2010 
7/10/2010 10/13/2010 
7/10/2010 10/14/2010 
7/10/2010 7/24/2010 
7/17/2010 10/13/2010 
7/17/2010 10/14/2010 
7/17/2010 7/24/2010 
7/24/2010 10/13/2010 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 
5/17/2010 5/17/2010 $1 ,577.24 PAID 
-
7 
7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($2 ,027.88' REVERSED -9 
2/22/2011 2/24/2011 ($450.64) REVERSED -2 
11/15/2010 11/15/2010 $450.64 PAID 2 
7/15/2010 7/15/2010 $2,027.88 PAID 9 
10/18/2010 10/18/2010 $2,027.88 PAID 9 
2/22/2011 2/24/2011 ($1 ,577.24' REVERSED -7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 ($225.32' REVERSED -1 
10/18/2010 10/18/2010 ($225.32) REVERSED -1 
10/18/2010 10/18/2010 $225.32 PAID 1 
7/15/2010 7/15/2010 $225.32 PAID 1 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED 
10/18/2010 10/18/2010 $1 ,577.24 PAID e -7 7 
7/15/2010 7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
7/15/2010 7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED -7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED -7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 ($1,577.24) REVERSED -7 
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HAHN 
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MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
EMILY 
EMILY 
EMILY 
GLADYS 
GLADYS 
GLADYS 
7/18/2010 7/24/2010 
7/18/2010 7/24/2010 
7/25/2010 8/14/2010 
7/25/2010 8/14/2010 
7/25/2010 8/14/2010 
8/15/2010 8/21/2010 
8/15/2010 8/21/2010 
8/15/2010 8/21/2010 
8/22/2010 8/28/2010 
8/22/2010 8/28/2010 
8/22/2010 8/28/2010 
8/29/2010 9/4/2010 
8/29/2010 9/4/2010 
8/29/2010 9/4/2010 
9/5/2010 9/11/2010 
9/5/2010 9/11/2010 
9/5/2010 9/11/2010 
9/12/2010 9/18/2010 
9/12/2010 9/18/2010 
9/12/2010 9/18/2010 
9/19/2010 9/25/2010 
9/19/2010 9/25/2010 
9/19/2010 9/25/2010 
9/26/2010 10/2/2010 
10/3/2010 10/9/2010 
10/10/2010 10/16/2010 
10/17/2010 10/23/2010 
10/24/2010 10/30/2010 
10/24/2010 10/30/2010 
10/24/2010 10/30/2010 
10/31/2010 11/6/2010 
11/7/2010 11/9/2010 
11/7/2010 11/9/2010 
12/28/2010 12/30/2010 
12/28/2010 1/1/2011 
12/28/2010 12/30/2010 
1/3/2010 1/9/2010 
1/10/2010 1/16/2010 
1/17/2010 1/23/2010 
9/3/2010 9/8/2010 
10/28/2010 11/1/2010 
10/13/2010 10/18/2010 
10/14/2010 10/18/2010 
8/21/2010 8/25/2010 
10/13/2010 10/18/2010 
8/28/2010 8/30/2010 
10/14/2010 10/18/2010 
10/14/2010 10/18/2010 
10/15/2010 10/18/2010 
9/2/2010 9/8/2010 
10/14/2010 10/18/2010 
9/10/2010 9/13/2010 
10/15/2010 10/18/2010 
10/14/2010 10/18/2010 
10/15/2010 10/18/2010 
9/17/2010 9/20/2010 
10/14/2010 10/18/2010 
10/15/2010 10/18/2010 
9/23/2010 9/27/2010 
10/14/2010 10/18/2010 
10/2/2010 10/4/2010 
10/15/2010 10/18/2010 
10/9/2010 10/12/2010 
10/16/2010 10/18/2010 
11/11/2010 11/15/2010 
11/11/2010 11/15/2010 
6/5/2011 6/13/2011 
11/11/2010 11/15/2010 
6/6/2011 6/13/2011 
11/13/2010 11/15/2010 
6/6/2011 6/13/2011 
11/20/2010 11/22/2010 
1/8/2011 1/10/2011 
6/9/2011 6/13/2011 
6/8/2011 6/13/2011 
1/14/2010 1/18/2010 
1/20/2010 1/25/2010 
1/28/2010 2/1/2010 
9/8/2010 $1 ,577.24 PAID 7 
11/1/2010 $1 ,577.24 PAID 7 
10/18/2010 ($4,731 .72' REVERSED -21 
10/18/2010 $4,731 .72 PAID 21 
8/25/2010 $4,731 .72 PAID 21 
10/18/2010 ($1,577.24' REVERSED -7 
8/30/2010 $1,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
10/18/2010 $1,577.24 PAID 
9/8/2010 $1,577.24 PAID 
10/18/2010 ($1,577.24) REVERSED 
7 
7 e 
-7 
9/13/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 $1 ,577.24 PAID 7 
9/20/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 $1 ,577.24 PAID 7 
9/27/2010 $1,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
10/4/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/12/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
11/15/2010 $1,577.24 PAID 7 
11/15/2010 $1 ,577.24 PAID 
6/13/2011 ($1,351.92) REVERSED 
11/15/2010 $1 ,351 .92 PAID 
7 
-6 e 
6 
6/13/2011 $1,577.24 PAID 7 
11/15/2010 $1 ,577.24 PAID 7 
6/13/2011 ($675.96) REVERSED -3 
11/22/2010 $675.96 PAID 3 
1/10/2011 $675.96 PAID 3 
6/13/2011 $1 ,126.60 PAID 5 
6/13/2011 ($675.96) REVERSED -3 
1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 $1,577.24 PAID 7 
2/1/2010 $1 ,577.24 PAID 7 
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GLADYS 
GLADYS 
GLADYS 
GLADYS 
GLADYS 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
8/29/2010 
8/29/2010 
9/5/2010 
9/8/2010 
9/8/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 7/24/2010 
6/19/2010 7/24/2010 
6/26/2010 7/16/2010 
7/3/2010 7/24/2010 
7/10/2010 7/30/2010 
7/17/2010 7/31/2010 
7/24/2010 9/3/2010 
8/14/2010 8/22/2010 
8/21/2010 8/29/2010 
8/28/2010 9/2/2010 
9/1/2010 6/2/2011 
9/1/2010 6/2/2011 
9/1/2010 9/10/2010 
9/11/2010 6/2/2011 
9/11/2010 6/2/2011 
9/11/2010 9/17/2010 
9/18/2010 7/15/2011 
9/18/2010 9/24/2010 
9/18/2010 9/24/2010 
9/25/2010 10/3/2010 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 
4/12/2010 4/12/2010 $1 ,577.24 PAID 
4/19/2010 4/19/2010 $1 ,577.24 PAID 
7 e 7 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $2,027.88 PAID 9 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
7/19/2010 7/19/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/25/2010 8/25/2010 $4,731 .72 PAID 
9/8/2010 9/8/2010 $1 ,577.24 PAID 
9/8/2010 9/8/2010 $1 ,577.24 PAID 
21 
-
7 
7 
6/6/2011 6/6/2011 ($901.28) REVERSED -4 
6/6/2011 6/6/2011 $901.28 PAID 4 
9/13/2010 9/13/2010 $901 .28 PAID 4 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 ($901 .28) REVERSED -4 
9/20/2010 9/20/2010 $901 .28 PAID 4 
9/27/2010 7/17/2011 ($1,577.24) REVERSED -7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
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AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
3/26/2010 
3/26/2010 
4/4/2010 
4/11/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
10/2/2010 10/9/2010 
10/9/2010 10/17/2010 
10/16/2010 11/11/2010 
10/23/2010 11/11/2010 
10/30/2010 11 /11/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/4/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/20/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
3/31/2010 4/9/2010 
4/1/2010 4/1/2010 
4/10/2010 4/15/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 6/29/2010 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/22/2010 11/22/2010 $1,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 
12/27/2010 12/27/2010 $1 ,577.24 PAID 
12/27/2010 12/27/2010 $1 ,577.24 PAID 
7 
7 e 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1,577.24 PAID 7 
1/18/2010 1/19/2010 $1,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1,577.24 PAID 7 
3/29/2010 3/29/2010 $1,577.24 PAID 7 
4/5/2010 ($1,577.24) REVERSED 
4/12/2010 4/12/2010 $1,351.92 PAID 
4/5/2010 $1 ,577.24 PAID 
-7 
6 e 
7 
4/19/2010 4/19/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,126.60 PAID 5 
4/26/2010 4/26/2010 $1,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $450.64 PAID 2 
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HEIDT 
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HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/1/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/16/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 8/21/2010 
8/21/2010 8/27/2010 
8/28/2010 9/2/2010 
9/4/2010 9/9/2010 
9/11/2010 9/16/2010 
9/18/2010 7/16/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 6/4/2011 
10/2/2010 10/8/2010 
10/9/2010 10/15/2010 
10/16/2010 10/23/2010 
10/23/2010 10/28/2010 
10/30/2010 11/5/2010 
11/6/2010 11/13/2010 
11/13/2010 11/18/2010 
11/20/2010 11/25/2010 
11/27/2010 12/2/2010 
12/4/2010 12/9/2010 
12/4/2010 2/17/2011 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/13/2010 7/13/2010 $1 ,577.24 PAID 7 
7/19/2010 7/19/2010 $1,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731 .72 PAID 21 
8/30/2010 8/30/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 
9/13/2010 9/13/2010 $1 ,577.24 PAID 
9/20/2010 9/20/2010 $1,577.24 PAID 
7 e 7 
7 
9/27/2010 7/17/2011 ($1 ,577.24) REVERSED -7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 12/14/2010 $675.96 PAID 3 
2/22/2011 2/24/2011 $901 .28 PAID 
12/27/2010 12/27/2010 $1,577.24 PAID 
4 e 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
000211
·····)······································ 
..... 
+::-
0 
HEPWORTH 
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HEPWORTH 
HEPWORTH 
HEPWORTH 
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HEPWORTH 
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HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
MATTHEW 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/6/2010 
6/6/2010 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/24/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 2/16/2011 
6/5/2010 11/11/2010 
6/5/2010 6/29/2010 
6/12/2010 2/16/2011 
6/12/2010 11/10/2010 
6/12/2010 7/1/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/16/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 9/3/2010 
8/21/2010 9/3/2010 
8/28/2010 9/3/2010 
9/4/2010 9/14/2010 
9/11/2010 10/8/2010 
9/18/2010 10/7/2010 
9/25/2010 10/8/2010 
10/2/2010 10/19/2010 
10/9/2010 10/19/2010 
10/16/2010 11/5/2010 
10/23/2010 11/8/2010 
10/29/2010 6/5/2011 
10/29/2010 2/16/2011 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 
5/17/2010 5/17/2010 $1 ,577.24 PAID 
5/24/2010 5/25/2010 $1 ,577.24 PAID 
7 e 7 
7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 ($450.64 REVERSED -2 
11/15/2010 11/15/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $450.64 PAID 2 
2/22/2011 2/24/2011 ($1,577.24) REVERSED -7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/13/2010 7/13/2010 $1 ,577.24 PAID 7 
7/19/2010 7/19/2010 $1 ,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $4,731.72 PAID 
9/8/2010 9/8/2010 $1 ,577.24 PAID 
9/8/2010 9/8/2010 $1 ,577.24 PAID 
21 e 7 
7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1,577.24 PAID 7 
11/8/2010 11/8/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
6/13/2011 6/13/2011 ($1 ,351.92) REVERSED -6 
2/22/2011 2/24/2011 $1 ,351 .92 PAID 6 
000212
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HEPWORTH MATTHEW 10/24/2010 10/30/2010 6/6/2011 6/13/2011 6/13/2011 $1,577.24 PAID 7 
HEPWORTH MATTHEW 10/31/2010 11/6/2010 11/13/2010 11/15/2010 11/15/2010 $1,577.24 PAID 7 
HEPWORTH MATTHEW 11/7/2010 11/13/2010 11/18/2010 11/22/2010 11/22/2010 $1,577.24 PAID 7 
HEPWORTH MATTHEW 11/14/2010 11/20/2010 11/25/2010 11/29/2010 11/29/2010 $1,577.24 PAID 7 
HEPWORTH MATTHEW 11/21/2010 11/27/2010 12/3/2010 12/8/2010 12/8/2010 $1,577.24 PAID 7 
HEPWORTH MATTHEW 11/28/2010 12/4/2010 12/11/2010 12/14/2010 12/14/2010 $1,577.24 PAID 7 
HEPWORTH MATTHEW 12/5/2010 12/11/2010 12/18/2010 12/20/2010 12/20/2010 $1,577.24 PAID 7 
HEPWORTH MATTHEW 12/12/2010 12/18/2010 12/22/2010 12/27/2010 12/27/2010 $1,577.24 PAID 7 
HEPWORTH MATTHEW 12/19/2010 12/25/2010 12/29/2010 1/3/2011 1/3/2011 $1,577.24 PAID 7 
HEPWORTH MATTHEW 12/26/2010 1/1/2011 1/8/2011 1/10/2011 1/10/2011 $1,577.24 PAID 
HILL VICTORIA 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1,577.24 PAID 
HILL VICTORIA 1/10/2010 1/16/2010 1/20/2010 1/25/2010 1/25/2010 $1,577.24 PAID 
7 e 7 
7 
HILL VICTORIA 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1,577.24 PAID 7 
HILL VICTORIA 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1,577.24 PAID 7 
HILL VICTORIA 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1,577.24 PAID 7 
HILL VICTORIA 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1,577.24 PAID 7 
HILL VICTORIA 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1,577.24 PAID 7 
HILL VICTORIA 2/21/2010 2/27/2010 3/9/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
HILL VICTORIA 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
HILL JENNIFER 3/4/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $675.96 PAID 3 
HILL VICTORIA 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1,126.60 PAID 5 
HILL JENNIFER 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1,126.60 PAID 5 
HILL JENNIFER 3/12/2010 3/18/2010 3/18/2010 3/22/2010 3/22/2010 $1,577.24 PAID 7 
HILL VICTORIA 3/12/2010 3/18/2010 3/18/2010 3/22/2010 3/22/2010 $1,577.24 PAID 7 
HILL VICTORIA 3/19/2010 3/25/2010 3/25/2010 3/29/2010 3/29/2010 $1,577.24 PAID 7 
HILL JENNIFER 3/19/2010 3/25/2010 3/25/2010 3/29/2010 3/29/2010 $1,577.24 PAID 7 
HILL JENNIFER 3/26/2010 4/1/2010 4/1/2010 4/5/2010 4/5/2010 $1,577.24 PAID 
HILL VICTORIA 3/26/2010 4/1/2010 4/1/2010 4/5/2010 4/5/2010 $1,577.24 PAID 
7 e 7 
HILL JENNIFER 4/2/2010 4/8/2010 4/9/2010 4/12/2010 4/12/2010 $1,577.24 PAID 7 
HILL VICTORIA 4/2/2010 4/8/2010 4/9/2010 4/12/2010 4/12/2010 $1,577.24 PAID 7 
HILL VICTORIA 4/9/2010 4/15/2010 4/15/2010 4/19/2010 4/19/2010 $1,577.24 PAID 7 
HILL JENNIFER 4/9/2010 4/15/2010 4/15/2010 4/19/2010 4/19/2010 $1,577.24 PAID 7 
HILL VICTORIA 4/16/2010 4/22/2010 4/22/2010 4/26/2010 4/26/2010 $1,577.24 PAID 7 
HILL JENNIFER 4/16/2010 4/22/2010 4/22/2010 4/26/2010 4/26/2010 $1,577.24 PAID 7 
HILL JENNIFER 4/23/2010 4/29/2010 4/29/2010 5/3/2010 5/3/2010 $1,577.24 PAID 7 
HILL VICTORIA 4/23/2010 4/29/2010 4/29/2010 5/3/2010 5/3/2010 $1,577.24 PAID 7 
HILL VICTORIA 4/30/2010 5/6/2010 5/6/2010 5/10/2010 5/10/2010 $1,577.24 PAID 7 
HILL JENNIFER 4/30/2010 5/6/2010 5/6/2010 5/10/2010 5/10/2010 $1,577.24 PAID 7 
-..i::,.. 
HILL VICTORIA 5/7/2010 5/13/2010 5/13/2010 5/17/2010 5/17/2010 $1,577.24 PAID 7 
-
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HILL 
HILL 
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HILL 
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HILL 
HILL 
HILL 
HILL 
HILL 
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HILL 
HILL 
HILL 
HILL 
HILL 
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HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
JENNIFER 
VICTORIA 
JENNIFER 
VICTORIA 
JENNIFER 
JENNIFER 
VICTORIA 
JENNIFER 
JENNIFER 
VICTORIA 
JENNIFER 
JENNIFER 
JENNIFER 
VICTORIA 
JENNIFER 
JENNIFER 
VICTORIA 
JENNIFER 
JENNIFER 
JENNIFER 
VICTORIA 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
VICTORIA 
JENNIFER 
VICTORIA 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
VICTORIA 
JENNIFER 
VICTORIA 
JENNIFER 
JENNIFER 
5/7/2010 
5/14/2010 
5/14/2010 
5/21/2010 
5/21/2010 
5/28/2010 
5/28/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/13/2010 
6/13/2010 
6/13/2010 
6/13/2010 
6/20/2010 
6/20/2010 
6/20/2010 
6/20/2010 
6/27/2010 
6/27/2010 
6/27/2010 
6/27/2010 
7/4/2010 
7/4/2010 
7/4/2010 
7/4/2010 
7/11/2010 
7/11/2010 
7/11/2010 
7/11/2010 
7/18/2010 
7/18/2010 
7/18/2010 
7/18/2010 
7/25/2010 
7/25/2010 
7/25/2010 
7/25/2010 
5/13/2010 5/13/2010 5/17/2010 
5/20/2010 5/20/2010 5/24/2010 
5/20/2010 5/20/2010 5/24/2010 
5/27/2010 5/27/2010 5/31/2010 
5/27/2010 5/27/2010 5/31/2010 
6/3/2010 6/3/2010 6/7/2010 
6/3/2010 6/3/2010 6/7/2010 
6/12/2010 10/13/2010 10/18/2010 
6/12/2010 10/14/2010 10/18/2010 
6/12/2010 6/30/2010 7/6/2010 
6/12/2010 6/30/2010 7/6/2010 
6/19/2010 10/13/2010 10/18/2010 
6/19/2010 10/14/2010 10/18/2010 
6/19/2010 6/29/2010 7/6/2010 
6/19/2010 6/29/2010 7/6/2010 
6/26/2010 10/13/2010 10/18/2010 
6/26/2010 7/1/2010 7/6/2010 
6/26/2010 10/14/2010 10/18/2010 
6/26/2010 7/1/2010 7/6/2010 
7/3/2010 10/13/2010 10/18/2010 
7/3/2010 7/24/2010 8/2/2010 
7/3/2010 7/10/2010 7/15/2010 
7/3/2010 10/14/2010 10/18/2010 
7/10/2010 10/13/2010 10/18/2010 
7/10/2010 10/14/2010 10/18/2010 
7/10/2010 7/24/2010 8/2/2010 
7/10/2010 7/30/2010 8/2/2010 
7/17/2010 10/13/2010 10/18/2010 
7/17/2010 7/31/2010 8/3/2010 
7/17/2010 7/24/2010 8/2/2010 
7/17/2010 10/14/2010 10/18/2010 
7/24/2010 10/13/2010 11/1/2010 
7/24/2010 9/13/2010 9/20/2010 
7/24/2010 10/28/2010 11/1/2010 
7/24/2010 9/8/2010 9/13/2010 
8/14/2010 10/13/2010 10/18/2010 
8/14/2010 8/21/2010 8/23/2010 
8/14/2010 10/14/2010 10/18/2010 
8/14/2010 8/21/2010 8/23/2010 
5/17/2010 $1,577.24 PAID 7 
5/25/2010 $1 ,577.24 PAID 7 
5/25/2010 $1,577.24 PAID 7 
6/1/2010 $1,577.24 PAID 7 
6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 $1 ,577.24 PAID 7 
6/7/2010 $1,577.24 PAID 7 
10/18/2010 ($2,027.88) REVERSED -9 
10/18/2010 $2,027.88 PAID 9 
7/6/2010 $2,027.88 PAID 
7/6/2010 $2,027.88 PAID 
10/18/2010 ($1,577.24) REVERSED 
9 
9 e 
-7 
10/18/2010 $1,577.24 PAID 7 
7/6/2010 $1,577.24 PAID 7 
7/6/2010 $1,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
7/6/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
7/6/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
8/2/2010 $1,577.24 PAID 7 
7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
10/18/2010 ($1,577.24' REVERSED -7 
10/18/2010 $1,577.24 PAID 7 
8/2/2010 $1,577.24 PAID 7 
8/2/2010 $1 ,577.24 PAID 
10/18/2010 ($1,577.24' REVERSED 
8/3/2010 $1,577.24 PAID 
7 
-7 e 
7 
8/2/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
11/1/2010 ($1,577.24' REVERSED -7 
9/20/2010 $1,577.24 PAID 7 
11/1/2010 $1,577.24 PAID 7 
9/13/2010 $1,577.24 PAID 7 
10/18/2010 ($4,731.72' REVERSED -21 
8/23/2010 $4,731.72 PAID 21 
10/18/2010 $4,731.72 PAID 21 
8/23/2010 $4,731.72 PAID 21 
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8/15/2010 
8/15/2010 
8/15/2010 
8/15/2010 
8/22/2010 
8/22/2010 
8/22/2010 
8/22/2010 
8/29/2010 
8/29/2010 
8/29/2010 
8/29/2010 
9/5/2010 
9/5/2010 
9/5/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/19/2010 
9/19/2010 
9/19/2010 
9/26/2010 
9/26/2010 
9/26/2010 
9/26/2010 
10/3/2010 
10/3/2010 
10/10/2010 
10/10/2010 
10/17/2010 
10/17/2010 
10/24/2010 
8/21/2010 10/13/2010 
8/21/2010 8/28/2010 
8/21/2010 10/14/2010 
8/21/2010 8/28/2010 
8/28/2010 10/14/2010 
8/28/2010 10/15/2010 
8/28/2010 9/2/2010 
8/28/2010 9/3/2010 
9/4/2010 10/14/2010 
9/4/2010 10/15/2010 
9/4/2010 9/10/2010 
9/4/2010 9/10/2010 
9/11/2010 10/14/2010 
9/11/2010 9/17/2010 
9/11/2010 10/15/2010 
9/11/2010 9/17/2010 
9/18/2010 7/16/2011 
9/15/2010 10/14/2010 
9/15/2010 6/2/2011 
9/15/2010 9/23/2010 
9/15/2010 10/15/2010 
9/18/2010 9/23/2010 
9/18/2010 6/3/2011 
9/18/2010 9/23/2010 
9/25/2010 10/14/2010 
9/25/2010 10/2/2010 
9/25/2010 10/2/2010 
9/25/2010 10/15/2010 
10/2/2010 10/14/2010 
10/2/2010 10/15/2010 
10/2/2010 10/9/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/9/2010 10/16/2010 
10/16/2010 10/23/2010 
10/16/2010 11/11/2010 
10/23/2010 10/29/2010 
10/23/2010 11/11/2010 
10/30/2010 11/5/2010 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED -7 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED -7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 
9/13/2010 9/13/2010 $1 ,577.24 PAID 
9/13/2010 9/13/2010 $1 ,577.24 PAID 
7 
-
7 
7 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED -7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 ($1,577.24) REVERSED -7 
10/18/2010 10/18/2010 ($901 .28) REVERSED -4 
6/6/2011 6/6/2011 ($901.28' REVERSED -4 
9/27/2010 9/27/2010 $901.28 PAID 4 
10/18/2010 10/18/2010 $901.28 PAID 4 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24' REVERSED -7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 
10/18/2010 10/18/2010 $1 ,577.24 PAID 
10/18/2010 10/18/2010 ($1 ,577.24' REVERSED 
7 e 7 
-7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/1/2010 11/1/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
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10/31/2010 
10/31/2010 
11/7/2010 
11/7/2010 
11/14/2010 
11/14/2010 
11/21/2010 
11/21/2010 
11/28/2010 
11/28/2010 
12/5/2010 
12/5/2010 
12/12/2010 
12/12/2010 
12/19/2010 
12/19/2010 
12/19/2010 
12/19/2010 
12/26/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
10/30/2010 11/11/2010 
11/6/2010 11/13/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/18/2010 12/22/2010 
12/23/2010 6/8/2011 
12/23/2010 12/29/2010 
12/25/2010 6/10/2011 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/4/2010 5/6/2010 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 
12/14/2010 12/14/2010 $1 ,577.24 PAID 
12/27/2010 12/27/2010 $1 ,577.24 PAID 
7 e 7 
7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 ($1 ,126.60) REVERSED -5 
1/3/2011 1/3/2011 $1 ,126.60 PAID 5 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 
3/1/2010 3/1/2010 $1,577.24 PAID 
7 e 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,126.60 PAID 5 
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5/5/2010 
5/7/2010 
5/9/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
6/13/2010 
6/13/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 6/29/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/15/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 8/21/2010 
8/21/2010 8/27/2010 
8/28/2010 9/2/2010 
9/4/2010 9/9/2010 
9/11/2010 9/16/2010 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/18/2010 7/15/2011 
9/25/2010 10/2/2010 
10/2/2010 10/8/2010 
10/9/2010 10/15/2010 
10/16/2010 10/23/2010 
10/23/2010 10/28/2010 
10/30/2010 11/3/2010 
11/6/2010 11/13/2010 
11/13/2010 11/18/2010 
11/20/2010 11/25/2010 
11/27/2010 12/2/2010 
12/4/2010 12/10/2010 
12/11/2010 12/18/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
6/19/2010 3/1/2011 
6/19/2010 7/10/2010 
5/10/2010 5/10/2010 $450.64 PAID 2 
5/17/2010 5/17/2010 $450.64 PAID 2 
5/17/2010 5/17/2010 $1 ,126.60 PAID 5 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 
7/13/2010 7/13/2010 $1,577.24 PAID 
7 e 7 
7/16/2010 7/16/2010 $1 ,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731 .72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24) REVERSED -7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
10/25/2010 10/25/2010 $1,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 
11/8/2010 11/8/2010 $1 ,577.24 PAID 
7 e 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/20/2010 12/20/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 ($1,577.24 REVERSED -7 
7/15/2010 7/15/2010 $1,577.24 PAID 7 
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1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/4/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
1/9/2010 1/14/2010 
1/16/2010 1/20/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 6/30/2010 
7/3/2010 7/24/2010 
7/10/2010 2/16/2011 
7/10/2010 7/30/2010 
7/10/2010 7/24/2010 
7/17/2010 7/31/2010 
7/24/2010 9/8/2010 
8/14/2010 8/21/2010 
8/21/2010 8/28/2010 
8/28/2010 9/2/2010 
9/4/2010 9/10/2010 
9/11/2010 9/17/2010 
9/18/2010 7/15/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
1/18/2010 1/19/2010 $1,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,126.60 PAID 
3/22/2010 3/22/2010 $1 ,577.24 PAID 
3/29/2010 3/29/2010 $1,577.24 PAID 
5 
7 
-
7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $2,027.88 PAID 9 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
2/28/2011 3/2/2011 ($1 ,577.24) REVERSED 
8/2/2010 8/2/2010 $1,577.24 PAID 
-7 
7 
-
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731.72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
9/27/2010 7/17/2011 ($1,577.24) REVERSED -7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
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JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KLEDZIK 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
STEPHANIE 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
6/4/2010 
8/15/2010 
8/18/2010 
8/18/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 11/11/2010 
10/23/2010 11/11/2010 
10/30/2010 11/11/2010 
11/6/2010 11/13/2010 
11/13/2010 11/19/2010 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
8/12/2010 9/10/2010 
8/21/2010 6/2/2011 
8/21/2010 6/1/2011 
8/21/2010 9/3/2010 
8/28/2010 9/3/2010 
9/4/2010 9/15/2010 
9/11/2010 10/7/2010 
9/18/2010 10/7/2010 
9/25/2010 10/8/2010 
10/2/2010 10/19/2010 
10/9/2010 10/19/2010 
10/16/2010 11/18/2010 
10/23/2010 11/24/2010 
10/30/2010 11/24/2010 
11/6/2010 11/25/2010 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 
12/14/2010 12/14/2010 $1 ,577.24 PAID 
7 
-
7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $15,772.40 PAID 70 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 ($901.28' REVERSED -4 
9/8/2010 9/8/2010 $901.28 PAID 4 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/25/2010 10/25/2010 $1,577.24 PAID 7 
10/25/2010 10/25/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 
11/29/2010 11/29/2010 $1 ,577.24 PAID 
7 
-
7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $225.32 PAID 1 
1/18/2010 1/19/2010 $1,577.24 PAID 7 
1/25/2010 1/25/2010 $1,577.24 PAID 7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
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DEVLIN 
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DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
3/7/2010 3/11/2010 
3/12/2010 3/18/2010 
3/19/2010 3/25/2010 
3/26/2010 4/1/2010 
4/1/2010 5/6/2010 
5/7/2010 5/13/2010 
5/14/2010 5/20/2010 
5/21/2010 5/27/2010 
5/28/2010 6/3/2010 
6/4/2010 6/5/2010 
6/4/2010 6/5/2010 
6/4/2010 6/12/2010 
6/6/2010 6/12/2010 
6/6/2010 6/12/2010 
6/13/2010 6/19/2010 
6/20/2010 6/26/2010 
6/27/2010 7/3/2010 
7/4/2010 7/10/2010 
7/11/2010 7/17/2010 
7/18/2010 7/24/2010 
7/25/2010 8/14/2010 
8/15/2010 8/21/2010 
8/22/2010 8/28/2010 
8/29/2010 9/4/2010 
9/5/2010 9/11/2010 
9/12/2010 9/18/2010 
9/19/2010 9/25/2010 
9/26/2010 10/2/2010 
10/3/2010 10/9/2010 
10/10/2010 10/16/2010 
10/17/2010 10/23/2010 
10/18/2010 10/23/2010 
10/18/2010 10/23/2010 
10/24/2010 10/30/2010 
10/31/2010 11/6/2010 
11/7/2010 11/13/2010 
11/14/2010 11/20/2010 
11/21/2010 11/27/2010 
11/28/2010 12/4/2010 
3/12/2010 3/15/2010 
3/18/2010 3/22/2010 
3/25/2010 3/29/2010 
4/1/2010 4/5/2010 
5/13/2010 5/17/2010 
5/13/2010 5/17/2010 
5/20/2010 5/24/2010 
5/27/2010 5/31/2010 
6/3/2010 6/7/2010 
2/16/2011 2/22/2011 
11/11/2010 11/15/2010 
7/24/2010 8/2/2010 
2/16/2011 2/22/2011 
11/10/2010 11/15/2010 
7/24/2010 8/2/2010 
7/9/2010 7/13/2010 
7/24/2010 8/2/2010 
7/30/2010 8/2/2010 
8/1/2010 8/3/2010 
9/3/2010 9/8/2010 
10/7/2010 10/12/2010 
9/3/2010 9/8/2010 
9/3/2010 9/8/2010 
9/14/2010 9/20/2010 
10/8/2010 10/12/2010 
10/7/2010 10/12/2010 
10/8/2010 10/12/2010 
10/19/2010 10/25/2010 
10/19/2010 10/25/2010 
11/11/2010 11/15/2010 
6/5/2011 6/13/2011 
6/5/2011 6/13/2011 
11/8/2010 11/15/2010 
11/7/2010 11/8/2010 
11/13/2010 11/15/2010 
11/20/2010 11/22/2010 
11/25/2010 11/29/2010 
12/4/2010 12/8/2010 
12/11/2010 12/14/2010 
3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 $1 ,351.92 PAID 6 
5/17/2010 $8,111.52 PAID 36 
5/17/2010 $1 ,577.24 PAID 7 
5/25/2010 $1 ,577.24 PAID 7 
6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 $1 ,577.24 PAID 7 
2/24/2011 ($450.64' REVERSED 
11/15/2010 $450.64 PAID 
8/2/2010 $2 ,027.88 PAID 
-2 
2 e 
9 
2/24/2011 ($1 ,577.24' REVERSED -7 
11/15/2010 $1 ,577.24 PAID 7 
8/2/2010 $1 ,577.24 PAID 7 
7/13/2010 $1 ,577.24 PAID 7 
8/2/2010 $1 ,577.24 PAID 7 
8/2/2010 $1 ,577.24 PAID 7 
8/3/2010 $1 ,577.24 PAID 7 
9/8/2010 $1 ,577.24 PAID 7 
10/12/2010 $4,731 .72 PAID 21 
9/8/2010 $1 ,577.24 PAID 7 
9/8/2010 $1,577.24 PAID 7 
9/20/2010 $1 ,577.24 PAID 7 
10/12/2010 $1 ,577.24 PAID 7 
10/12/2010 $1 ,577.24 PAID 7 
10/12/2010 $1 ,577.24 PAID 
10/25/2010 $1 ,577.24 PAID 
7 
7 
-
10/25/2010 $1 ,577.24 PAID 7 
11/15/2010 $1 ,577.24 PAID 7 
6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 ($1 ,351 .92) REVERSED -6 
11/15/2010 $1,351.92 PAID 6 
11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 $1,577.24 PAID 7 
11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 $1,577.24 PAID 7 
12/14/2010 $1 ,577.24 PAID 7 
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KNAPP DEVLIN 12/5/2010 12/11/2010 12/20/2010 
KNAPP DEVLIN 12/12/2010 12/18/2010 12/22/2010 
KNAPP DEVLIN 12/19/2010 12/25/2010 12/29/2010 
KNAPP DEVLIN 12/26/2010 1/1/2011 1/8/2011 
KOFOED KAREN 1/3/2010 1/9/2010 1/14/2010 
KOFOED KAREN 1/10/2010 1/16/2010 1/21/2010 
KOFOED KAREN 1/17/2010 1/23/2010 1/28/2010 
KOFOED KAREN 1/24/2010 1/30/2010 2/4/2010 
KOFOED KAREN 1/31/2010 2/6/2010 2/11/2010 
KOFOED KAREN 2/7/2010 2/13/2010 2/18/2010 
KOFOED KAREN 2/14/2010 2/20/2010 2/24/2010 
KOFOED KAREN 2/21/2010 2/27/2010 3/9/2010 
KOFOED KAREN 2/28/2010 3/6/2010 3/12/2010 
KOFOED KAREN 3/7/2010 3/11/2010 3/12/2010 
KOFOED KAREN 3/12/2010 3/18/2010 3/18/2010 
KOFOED KAREN 3/19/2010 3/25/2010 3/25/2010 
KOFOED KAREN 3/26/2010 4/1/2010 4/1/2010 
KOFOED KAREN 4/2/2010 4/8/2010 4/9/2010 
KOFOED KAREN 4/9/2010 4/15/2010 4/15/2010 
KOFOED KAREN 4/16/2010 4/22/2010 4/22/2010 
KOFOED KAREN 4/23/2010 4/29/2010 4/29/2010 
KOFOED KAREN 4/30/2010 5/6/2010 5/6/2010 
KOFOED KAREN 5/7/2010 5/13/2010 5/13/2010 
KOFOED KAREN 5/14/2010 5/20/2010 5/20/2010 
KOFOED KAREN 5/21/2010 5/27/2010 5/27/2010 
KOFOED KAREN 5/28/2010 6/3/2010 6/3/2010 
KOFOED KAREN 6/4/2010 6/12/2010 6/30/2010 
KOFOED KAREN 6/13/2010 6/19/2010 6/29/2010 
KOFOED KAREN 6/20/2010 6/26/2010 7/1/2010 
KOFOED KAREN 6/27/2010 7/3/2010 7/13/2010 
KOFOED KAREN . 7/4/2010 7/10/2010 7/30/2010 
KOFOED KAREN 7/11/2010 7/17/2010 7/31/2010 
KOFOED KAREN 7/18/2010 7/24/2010 9/8/2010 
KOFOED KAREN 7/25/2010 8/11/2010 8/21/2010 
KOFOED KAREN 8/12/2010 8/14/2010 8/21/2010 
KOFOED KAREN 8/15/2010 8/21/2010 8/28/2010 
KOFOED KAREN 8/22/2010 8/28/2010 9/2/2010 
KOFOED KAREN 8/29/2010 9/4/2010 9/16/2010 
-
KOFOED KAREN 9/5/2010 9/11/2010 9/16/2010 
~ 
\0 
12/27/2010 12/27/2010 
12/27/2010 12/27/2010 
1/3/2011 1/3/2011 
1/10/2011 1/10/2011 
1/18/2010 1/19/2010 
1/25/2010 1/25/2010 
2/1/2010 2/1/2010 
2/8/2010 2/8/2010 
2/15/2010 2/16/2010 
2/22/2010 2/22/2010 
3/1/2010 3/1/2010 
3/15/2010 3/15/2010 
3/15/2010 3/15/2010 
3/15/2010 3/15/2010 
3/22/2010 3/22/2010 
3/29/2010 3/29/2010 
4/5/2010 4/5/2010 
4/12/2010 4/12/2010 
4/19/2010 4/19/2010 
4/26/2010 4/26/2010 
5/3/2010 5/3/2010 
5/10/2010 5/10/2010 
5/17/2010 5/17/2010 
5/24/2010 5/25/2010 
5/31/2010 6/1/2010 
6/7/2010 6/7/2010 
7/6/2010 7/6/2010 
7/6/2010 7/6/2010 
7/6/2010 7/6/2010 
7/15/2010 7/15/2010 
8/2/2010 8/2/2010 
8/3/2010 8/3/2010 
9/13/2010 9/13/2010 
8/25/2010 8/25/2010 
8/25/2010 8/25/2010 
8/30/2010 8/30/2010 
9/8/2010 9/8/2010 
9/20/2010 9/20/2010 
9/20/2010 9/20/2010 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,126.60 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$2,027.88 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$4,055.76 
$675.96 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
5 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
7 
9 
7 
7 
7 
7 
7 
7 
18 
3 
7 
7 
7 
7 
e 
-
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KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
KOFOED 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANTZ 
LANTZ 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
KAREN 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
MACKENZIE 
MACKENZIE 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/23/2010 
11/23/2010 
6/21/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
9/18/2010 7/15/2011 
9/18/2010 9/24/2010 
9/18/2010 9/24/2010 
9/25/2010 10/5/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 2/25/2011 
10/23/2010 11/30/2010 
10/30/2010 11/11/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/22/2010 12/3/2010 
11/27/2010 12/4/2010 
11/27/2010 12/16/2010 
6/26/2010 7/10/2010 
7/3/2010 7/10/2010 
7/10/2010 7/24/2010 
7/17/2010 7/22/2010 
9/11/2010 11/4/2010 
8/14/2010 8/10/2011 
9/18/2010 11/4/2010 
9/25/2010 11/4/2010 
10/2/2010 11/4/2010 
10/9/2010 10/19/2010 
10/16/2010 11/5/2010 
10/23/2010 11/8/2010 
10/30/2010 11/7/2010 
11/6/2010 11/13/2010 
11/13/2010 11/18/2010 
11/20/2010 11/25/2010 
11/27/2010 12/2/2010 
12/4/2010 12/11/2010 
12/11/2010 12/18/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
9/27/2010 7/17/2011 ($1,577.24) REVERSED -7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 
11/22/2010 11/22/2010 $1 ,577.24 PAID 
7 e 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $450.64 PAID 2 
12/8/2010 12/8/2010 $1 ,126.60 PAID 5 
12/27/2010 12/27/2010 ($1 ,126.60' REVERSED -5 
7/15/2010 7/15/2010 $1 ,351 .92 PAID 6 
7/15/2010 7/15/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $12,617.92 PAID 56 
8/15/2011 8/15/2011 $4,731 .72 PAID 21 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 
11/8/2010 11/8/2010 $1 ,577.24 PAID 
7 
-
7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 12/14/2010 $1,577.24 PAID 7 
12/20/2010 12/20/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
1/3/2011 1/3/2011 $1,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
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Vi 
....... 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/16/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/13/2010 
6/13/2010 
6/13/2010 
6/20/2010 
6/20/2010 
6/20/2010 
6/27/2010 
6/27/2010 
6/27/2010 
6/27/2010 
6/27/2010 
7/4/2010 
7/4/2010 
7/4/2010 
7/11/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 3/12/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/15/2010 3/18/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 10/13/2010 
6/12/2010 7/10/2010 
6/12/2010 10/14/2010 
6/19/2010 10/13/2010 
6/19/2010 10/14/2010 
6/19/2010 7/10/2010 
6/26/2010 10/13/2010 
6/26/2010 10/14/2010 
6/26/2010 7/10/2010 
6/27/2010 10/13/2010 
6/27/2010 5/31/2011 
6/27/2010 10/14/2010 
6/27/2010 7/10/2010 
7/3/2010 6/1/2011 
7/10/2010 10/13/2010 
7/10/2010 7/24/2010 
7/10/2010 10/14/2010 
7/17/2010 10/13/2010 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $901.28 PAID 4 
3/22/2010 3/22/2010 $675.96 PAID 
3/29/2010 3/29/2010 $1 ,577.24 PAID 
3 e 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($2,027.88' REVERSED -9 
7/15/2010 7/15/2010 $2,027.88 PAID 9 
10/18/2010 10/18/2010 $2 ,027.88 PAID 9 
10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
7/15/2010 7/15/2010 $1 ,577.24 PAID 
10/18/2010 10/18/2010 ($1,577.24' REVERSED 
7 e -7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
7/15/2010 7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($225.32' REVERSED -1 
6/6/2011 6/6/2011 ($225.32) REVERSED -1 
10/18/2010 10/18/2010 $225.32 PAID 1 
7/15/2010 7/15/2010 $225.32 PAID 1 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24' REVERSED -7 
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Vl 
N 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
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LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
MACKENZIE 7/11/2010 
MACKENZIE 7/11/2010 
MACKENZIE 7/18/2010 
MACKENZIE 7/18/2010 
MACKENZIE 7/18/2010 
MACKENZIE 7/25/2010 
MACKENZIE 7/25/2010 
MACKENZIE 7/25/2010 
MACKENZIE 8/15/2010 
MACKENZIE 8/15/2010 
MACKENZIE 8/15/2010 
MACKENZIE 8/22/2010 
MACKENZIE 8/22/2010 
MACKENZIE 8/22/2010 
MACKENZIE 8/29/2010 
MACKENZIE 8/29/2010 
MACKENZIE 8/29/2010 
MACKENZIE 9/5/2010 
MACKENZIE 9/5/2010 
MACKENZIE 9/5/2010 
MACKENZIE 9/12/2010 
MACKENZIE 9/12/2010 
MACKENZIE 9/12/2010 
MACKENZIE 9/19/2010 
MACKENZIE 9/19/2010 
MACKENZIE 9/19/2010 
MACKENZIE 9/26/2010 
MACKENZIE 9/26/2010 
MACKENZIE 9/26/2010 
MACKENZIE 10/3/2010 
MACKENZIE 10/10/2010 
MACKENZIE 10/17/2010 
MACKENZIE 10/24/2010 
MACKENZIE 10/31/2010 
MACKENZIE 11/7/2010 
MACKENZIE 11/14/2010 
MACKENZIE 11/21/2010 
MACKENZIE 11/28/2010 
MACKENZIE 12/5/2010 
7/17/2010 7/24/2010 
7/17/2010 10/14/2010 
7/24/2010 10/13/2010 
7/24/2010 10/25/2010 
7/24/2010 9/3/2010 
8/14/2010 10/13/2010 
8/14/2010 8/21/2010 
8/14/2010 10/14/2010 
8/21/2010 10/13/2010 
8/21/2010 10/14/2010 
8/21/2010 8/28/2010 
8/28/2010 10/14/2010 
8/28/2010 9/3/2010 
8/28/2010 10/15/2010 
9/4/2010 10/14/2010 
9/4/2010 9/10/2010 
9/4/2010 10/15/2010 
9/11/2010 10/14/2010 
9/11/2010 9/17/2010 
9/11/2010 10/15/2010 
9/18/2010 10/14/2010 
9/18/2010 10/15/2010 
9/18/2010 9/23/2010 
9/25/2010 10/14/2010 
9/25/2010 10/2/2010 
9/25/2010 10/15/2010 
10/2/2010 10/14/2010 
10/2/2010 10/15/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 10/24/2010 
10/23/2010 10/30/2010 
10/30/2010 11/6/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/4/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
11/1/2010 11/1/2010 ($1,577.24) REVERSED -7 
11/1/2010 11/1/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 ($4,731 .72' REVERSED -21 
8/23/2010 8/23/2010 $4,731 .72 PAID 21 
10/18/2010 10/18/2010 $4,731 .72 PAID 21 
10/18/2010 10/18/2010 ($1,577.24' REVERSED -7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 
8/30/2010 8/30/2010 $1 ,577.24 PAID 
10/18/2010 10/18/2010 ($1 ,577.24' REVERSED 
7 e 7 
-7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1,577.24' REVERSED -7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1,577.24' REVERSED -7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED 
10/18/2010 10/18/2010 $1 ,577.24 PAID 
-7 e 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
11/1/2010 11/1/2010 $1,577.24 PAID 7 
11/1/2010 11/1/2010 $1,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
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KURT 
KURT 
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KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/11/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/10/2010 2/18/2010 
2/13/2010 2/24/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 6/30/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/15/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 8/21/2010 
8/21/2010 8/27/2010 
8/28/2010 9/3/2010 
9/4/2010 9/9/2010 
9/11/2010 9/16/2010 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
1/3/2011 1/3/2011 $1,577.24 PAID 7 
1/10/2011 1/10/2011 $1,577.24 PAID 7 
1/18/2010 1/19/2010 $1,577.24 PAID 7 
1/25/2010 1/25/2010 $1,577.24 PAID 7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $901.28 PAID 4 
3/1/2010 3/1/2010 $675.96 PAID 
3/1/2010 3/1/2010 $1,577.24 PAID 
3 
-
7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1,126.60 PAID 5 
3/22/2010 3/22/2010 $1,577.24 PAID 7 
3/29/2010 3/29/2010 $1,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1,577.24 PAID 7 
4/26/2010 4/26/2010 $1,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $450.64 PAID 
7/6/2010 7/6/2010 $1,577.24 PAID 
2 
-
7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/13/2010 7/13/2010 $1,577.24 PAID 7 
7/16/2010 7/16/2010 $1,577.24 PAID 7 
7/26/2010 7/26/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731.72 PAID 21 
8/30/2010 8/30/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
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LIND KURT 9/12/2010 9/18/2010 7/16/2011 9/27/2010 7/17/2011 ($1,577.24) REVERSED -7 
LIND KURT 9/12/2010 9/18/2010 9/23/2010 9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
LIND KURT 9/12/2010 9/18/2010 9/23/2010 9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
LIND KURT 9/19/2010 9/25/2010 10/2/2010 10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
LIND KURT 9/26/2010 10/2/2010 10/9/2010 10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
LIND KURT 10/3/2010 10/9/2010 10/15/2010 10/18/2010 10/18/2010 $1,577.24 PAID 7 
LIND KURT 10/10/2010 10/16/2010 10/23/2010 10/25/2010 10/25/2010 $1,577.24 PAID 7 
LIND KURT 10/17/2010 10/23/2010 10/28/2010 11 /1/2010 11/1/2010 $1 ,577.24 PAID 7 
LIND KURT 10/24/2010 10/30/2010 11/5/2010 11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
LIND KURT 10/31/2010 11/6/2010 11/13/2010 11/15/2010 11/15/2010 $1 ,577.24 PAID 
LIND KURT 11/7/2010 11/13/2010 11/18/2010 11/22/2010 11/22/2010 $1,577.24 PAID 
LIND KURT 11/14/2010 11/20/2010 11/25/2010 11/29/2010 11/29/2010 $1 ,577.24 PAID 
7 
7 e 
7 
LIND KURT 11/21/2010 11/27/2010 12/2/2010 12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
LIND KURT 11/28/2010 12/4/2010 12/11/2010 12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
LIND KURT 12/5/2010 12/11/2010 12/18/2010 12/20/2010 12/20/2010 $1,577.24 PAID 7 
LIND KURT 12/12/2010 12/18/2010 12/22/2010 12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
LIND KURT 12/19/2010 12/25/2010 12/29/2010 1/3/2011 1/3/2011 $1,577.24 PAID 7 
LIND KURT 12/26/2010 1/1/2011 1/8/2011 1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
MACKLIN DAVID 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 1/10/2010 1/16/2010 1/21/2010 1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1,577.24 PAID 7 
MACKLIN DAVID 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 2/21/2010 2/27/2010 3/10/2010 3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1 ,577.24 PAID 
MACKLIN DAVID 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1 ,126.60 PAID 
7 
5 e 
MACKLIN DAVID 3/12/2010 3/15/2010 3/18/2010 3/22/2010 3/22/2010 $901.28 PAID 4 
MACKLIN DAVID 3/16/2010 3/18/2010 3/25/2010 3/29/2010 3/29/2010 $675.96 PAID 3 
MACKLIN DAVID 3/19/2010 3/25/2010 3/25/2010 3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 3/26/2010 4/1/2010 4/1/2010 4/5/2010 4/5/2010 $1,577.24 PAID 7 
MACKLIN DAVID 4/2/2010 4/8/2010 4/9/2010 4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 4/9/2010 4/15/2010 4/15/2010 4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 4/16/2010 4/22/2010 4/22/2010 4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 4/23/2010 4/29/2010 4/29/2010 5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 4/30/2010 5/6/2010 5/6/2010 5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
MACKLIN DAVID 5/7/2010 5/13/2010 5/13/2010 5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
-V'I MACKLIN DAVID 5/14/2010 5/20/2010 5/20/2010 5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
~ 
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MACKLIN 
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MACKLIN 
MACKLIN 
MACKLIN 
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MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
MIDDLEBROOK 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
5/21/2010 
5/28/2010 
6/4/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 7/9/2010 
6/19/2010 7/24/2010 
6/26/2010 7/16/2010 
7/3/2010 7/24/2010 
7/10/2010 7/30/2010 
7/17/2010 7/31/2010 
7/24/2010 9/3/2010 
8/14/2010 8/22/2010 
8/21/2010 8/29/2010 
8/28/2010 9/4/2010 
9/4/2010 9/10/2010 
9/11/2010 9/17/2010 
9/18/2010 7/16/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 6/5/2011 
10/16/2010 11/11/2010 
10/23/2010 11/11/2010 
10/30/2010 11/12/2010 
11/6/2010 11/13/2010 
11/13/2010 11/19/2010 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
7/13/2010 7/13/2010 $2,027.88 PAID 9 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
7/19/2010 7/19/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/25/2010 8/25/2010 $4,731.72 PAID 
9/8/2010 9/8/2010 $1 ,577.24 PAID 
21 
-
7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24' REVERSED -7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1,577.24 PAID 7 
11/29/2010 11/29/2010 $1,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 
12/14/2010 12/14/2010 $1 ,577.24 PAID 
7 e 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
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MISHRA 
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MITZLAFF 
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MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
JEFFREY 
NETRA 
NETRA 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/1/2010 
7/11/2010 
7/11/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/13/2010 
6/20/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
4/30/2010 5/6/2010 
5/1/2010 5/7/2010 
7/17/2010 2/25/2011 
7/17/2010 7/24/2010 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 7/24/2010 
6/19/2010 7/24/2010 
6/26/2010 7/16/2010 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 
5/10/2010 5/10/2010 $225.32 PAID 
7 
-
1 
5/10/2010 5/10/2010 $225.32 PAID 1 
2/28/2011 3/2/2011 ($1 ,577.24' REVERSED -7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 
4/12/2010 4/12/2010 $1 ,577.24 PAID 
7 e 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $2,027.88 PAID 9 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
7/19/2010 7/19/2010 $1 ,577.24 PAID 7 
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MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MULLINS 
MULLINS 
MULLINS 
JEREMIAH 6/27/2010 
JEREMIAH 7/4/2010 
JEREMIAH 7/11/2010 
JEREMIAH 7/18/2010 
JEREMIAH 7/25/2010 
JEREMIAH 8/15/2010 
JEREMIAH 8/22/2010 
JEREMIAH 8/29/2010 
JEREMIAH 9/5/2010 
JEREMIAH 9/12/2010 
JEREMIAH 9/12/2010 
JEREMIAH 9/12/2010 
JEREMIAH 9/19/2010 
JEREMIAH 9/26/2010 
JEREMIAH 10/3/2010 
JEREMIAH 10/10/2010 
JEREMIAH 10/17/2010 
JEREMIAH 10/24/2010 
JEREMIAH 10/31/2010 
JEREMIAH 11/7/2010 
JEREMIAH 11/14/2010 
JEREMIAH 11/21/2010 
JEREMIAH 11/28/2010 
JEREMIAH 12/5/2010 
JEREMIAH 12/12/2010 
JEREMIAH 12/19/2010 
JEREMIAH 12/26/2010 
RAYMOND 11/1/2010 
RAYMOND 11/7/2010 
RAYMOND 11/14/2010 
RAYMOND 11/21/2010 
RAYMOND 11/28/2010 
RAYMOND 12/5/2010 
RAYMOND 12/12/2010 
RAYMOND 12/19/2010 
RAYMOND 12/26/2010 
KENDRA 1/3/2010 
KENDRA 1/10/2010 
KENDRA 1/17/2010 
7/3/2010 7/24/2010 
7/10/2010 7/30/2010 
7/17/2010 7/31/2010 
7/24/2010 9/8/2010 
8/14/2010 8/21/2010 
8/21/2010 8/28/2010 
8/28/2010 9/3/2010 
9/4/2010 9/10/2010 
9/11/2010 9/17/2010 
9/18/2010 7/16/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 11/11/2010 
10/23/2010 11/11/2010 
10/30/2010 11/11/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1 /21/2010 
1/23/2010 1/28/2010 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/3/2010 8/3/2010 $1,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731.72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
9/27/2010 7/17/2011 ($1,577.24' REVERSED 
9/27/2010 7/17/2011 $1 ,577.24 PAID 
-7 
-
7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 12/14/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
1/3/2011 1/3/2011 $1,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 
11/15/2010 11/15/2010 $1,351.92 PAID 
7 
-
6 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
1/3/2011 1/3/2011 $1,577.24 PAID 7 
1/10/2011 1/10/2011 $1,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
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KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
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KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/3/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 2/25/2011 
6/5/2010 11/11/2010 
6/5/2010 6/29/2010 
6/12/2010 7/10/2010 
6/19/2010 7/2/2010 
6/26/2010 7/10/2010 
7/3/2010 7/10/2010 
7/10/2010 7/22/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 9/3/2010 
8/21/2010 9/3/2010 
8/28/2010 9/3/2010 
9/4/2010 9/14/2010 
9/11/2010 10/8/2010 
9/18/2010 10/7/2010 
9/25/2010 10/8/2010 
10/2/2010 10/19/2010 
10/5/2010 6/4/2011 
10/5/2010 10/19/2010 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,126.60 PAID 5 
3/22/2010 3/22/2010 $1,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 
4/12/2010 4/12/2010 $1,577.24 PAID 
7 
-
7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 ($450.64) REVERSED -2 
11/15/2010 11/15/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $450.64 PAID 2 
7/15/2010 7/15/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/15/2010 7/15/2010 $1,577.24 PAID 7 
7/15/2010 7/15/2010 $1,577.24 PAID 7 
7/26/2010 7/26/2010 $1,577.24 PAID 
7/26/2010 7/26/2010 $1 ,577.24 PAID 
7 
-
7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $4,731 .72 PAID 21 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/25/2010 10/25/2010 $1,577.24 PAID 7 
6/13/2011 6/13/2011 ($675.96' REVERSED -3 
10/25/2010 10/25/2010 $675.96 PAID 3 
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10/3/2010 
10/10/2010 
10/11/2010 
10/11/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/19/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
10/9/2010 6/6/2011 
10/16/2010 6/6/2011 
10/16/2010 6/5/2011 
10/16/2010 11/2/2010 
10/23/2010 11/3/2010 
10/30/2010 11/7/2010 
11/6/2010 11/13/2010 
11/13/2010 11/18/2010 
11 /20/2010 11/25/2010 
11/27/2010 12/2/2010 
12/4/2010 12/10/2010 
12/11/2010 12/18/2010 
12/18/2010 12/22/2010 
12/24/2010 6/8/2011 
12/24/2010 12/29/2010 
12/25/2010 6/9/2011 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 ($1,351 .92' REVERSED -6 
11/8/2010 11/8/2010 $1,351.92 PAID 6 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 
12/14/2010 12/14/2010 $1,577.24 PAID 
7 
-
7 
12/20/2010 12/20/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 ($1,351 .92' REVERSED -6 
1/3/2011 1/3/2011 $1 ,351 .92 PAID 6 
6/13/2011 6/13/2011 $1,577 .24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1,126.60 PAID 
3/22/2010 3/22/2010 $1 ,577.24 PAID 
5 
-
7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
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6/4/2010 
6/4/2010 
6/4/2010 
6/13/2010 
6/13/2010 
6/13/2010 
6/20/2010 
6/20/2010 
6/20/2010 
6/27/2010 
6/27/2010 
6/27/2010 
7/4/2010 
7/4/2010 
7/4/2010 
7/11/2010 
7/11/2010 
7/11/2010 
7/18/2010 
7/18/2010 
7/18/2010 
7/25/2010 
7/25/2010 
7/25/2010 
8/15/2010 
8/15/2010 
8/15/2010 
8/22/2010 
8/22/2010 
8/22/2010 
8/29/2010 
8/29/2010 
8/29/2010 
9/5/2010 
9/5/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
6/12/2010 10/13/2010 10/18/2010 
6/12/2010 7/11/2010 7/15/2010 
6/12/2010 10/14/2010 10/18/2010 
6/19/2010 10/13/2010 10/18/2010 
6/19/2010 7/10/2010 7/15/2010 
6/19/2010 10/14/2010 10/18/2010 
6/26/2010 10/13/2010 10/18/2010 
6/26/2010 7/10/2010 7/15/2010 
6/26/2010 10/14/2010 10/18/2010 
7/3/2010 10/13/2010 10/18/2010 
7/3/2010 7/10/2010 7/15/2010 
7/3/2010 10/14/2010 10/18/2010 
7/10/2010 10/13/2010 10/18/2010 
7/10/2010 10/14/2010 10/18/2010 
7/10/2010 7/24/2010 8/2/2010 
7/17/2010 10/13/2010 10/18/2010 
7/17/2010 10/14/2010 10/18/2010 
7/17/2010 7/24/2010 8/2/2010 
7/24/2010 10/13/2010 11/1/2010 
7/24/2010 9/3/2010 9/8/2010 
7/24/2010 10/25/2010 11/1/2010 
8/14/2010 10/13/2010 10/18/2010 
8/14/2010 8/21/2010 8/23/2010 
8/14/2010 10/14/2010 10/18/2010 
8/21/2010 10/13/2010 10/18/2010 
8/21/2010 8/28/2010 8/30/2010 
8/21/2010 10/14/2010 10/18/2010 
8/28/2010 10/14/2010 10/18/2010 
8/28/2010 10/15/2010 10/18/2010 
8/28/2010 9/3/2010 9/8/2010 
9/4/2010 10/14/2010 10/18/2010 
9/4/2010 9/25/2010 9/27/2010 
9/4/2010 10/15/2010 10/18/2010 
9/11/2010 10/14/2010 10/18/2010 
9/11/2010 10/15/2010 10/18/2010 
9/11/2010 9/17/2010 9/20/2010 
9/18/2010 10/14/2010 10/18/2010 
9/18/2010 9/23/2010 9/27/2010 
9/18/2010 10/15/2010 10/18/2010 
10/18/2010 ($2,027.88' REVERSED -9 
7/15/2010 $2,027.88 PAID 9 
10/18/2010 $2,027.88 PAID 9 
10/18/2010 ($1,577.24' REVERSED -7 
7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24' REVERSED 
7/15/2010 $1 ,577.24 PAID 
-7 
-
7 
10/18/2010 $1,577.24 PAID 7 
10/18/2010 ($1,577.24' REVERSED -7 
10/18/2010 $1 ,577.24 PAID 7 
8/2/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
10/18/2010 $1 ,577.24 PAID 7 
8/2/2010 $1 ,577.24 PAID 7 
11/1/2010 ($1,577.24) REVERSED -7 
9/8/2010 $1 ,577.24 PAID 7 
11/1/2010 $1 ,577.24 PAID 7 
10/18/2010 ($4,731.72) REVERSED -21 
8/23/2010 $4,731 .72 PAID 21 
10/18/2010 $4,731 .72 PAID 21 
10/18/2010 ($1 ,577.24) REVERSED -7 
8/30/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 
10/18/2010 ($1 ,577.24) REVERSED 
7 e -7 
10/18/2010 $1,577.24 PAID 7 
9/8/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1,577.24 REVERSED -7 
9/27/2010 $1,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1,577.24' REVERSED -7 
10/18/2010 $1 ,577.24 PAID 7 
9/20/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
9/27/2010 $1 ,577.24 PAID 7 
10/18/2010 $1 ,577.24 PAID 7 
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9/19/2010 
9/19/2010 
9/19/2010 
9/26/2010 
9/26/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
1/3/2010 
1/10/2010 
1/10/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
9/25/2010 10/14/2010 
9/25/2010 10/15/2010 
9/25/2010 10/2/2010 
10/2/2010 10/14/2010 
10/2/2010 10/9/2010 
10/2/2010 10/15/2010 
10/9/2010 10/16/2010 
10/16/2010 10/24/2010 
10/23/2010 10/30/2010 
10/30/2010 2/25/2011 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/9/2010 1/14/2010 
1/16/2010 7/25/2011 
1/16/2010 1/21/2010 
1/16/2010 7/26/2011 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/4/2010 10/4/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED -7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 
11/15/2010 11/15/2010 $1 ,577.24 PAID 
7 e 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/14/2010 12/14/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
6/18/2012 6/18/2012 ($901 .28' REVERSED -4 
1/25/2010 1/25/2010 $901 .28 PAID 4 
8/2/2011 8/2/2011 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 
3/15/2010 3/15/2010 $1 ,577.24 PAID 
7 e 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
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PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
RALSTIN 
RALSTIN 
RICH 
RICH 
NORA 5/14/2010 
NORA 5/21/2010 
NORA 5/28/2010 
NORA 6/4/2010 
NORA 6/6/2010 
NORA 6/13/2010 
NORA 6/20/2010 
NORA 6/27/2010 
NORA 7/4/2010 
NORA 7/11/2010 
NORA 7/18/2010 
NORA 7/25/2010 
NORA 7/25/2010 
NORA 8/15/2010 
NORA 8/22/2010 
NORA 8/29/2010 
NORA 9/5/2010 
NORA 9/12/2010 
NORA 9/12/2010 
NORA 9/12/2010 
NORA 9/19/2010 
NORA 9/26/2010 
NORA 10/3/2010 
NORA 10/10/2010 
NORA 10/17/2010 
NORA 10/24/2010 
NORA 10/31/2010 
NORA 11/7/2010 
NORA 11/14/2010 
NORA 11/21/2010 
NORA 11/28/2010 
NORA 12/5/2010 
NORA 12/12/2010 
NORA 12/19/2010 
NORA 12/26/2010 
TIFFANY 10/10/2010 
TIFFANY 10/10/2010 
DARREN 1/3/2010 
DARREN 1/10/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 6/29/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/15/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
7/31/2010 8/7/2010 
8/14/2010 8/21/2010 
8/21/2010 8/27/2010 
8/28/2010 9/3/2010 
9/4/2010 9/9/2010 
9/11/2010 9/16/2010 
9/18/2010 7/16/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 10/2/2010 
10/2/2010 10/8/2010 
10/9/2010 10/15/2010 
10/16/2010 10/23/2010 
10/23/2010 10/29/2010 
10/30/2010 11/5/2010 
11/6/2010 11/13/2010 
11/13/2010 11/18/2010 
11/20/2010 11/25/2010 
11/27/2010 12/2/2010 
12/4/2010 12/10/2010 
12/11/2010 12/18/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
10/16/2010 2/22/2011 
10/16/2010 11/2/2010 
1/9/2010 1/14/2010 
1/16/2010 1 /21/2010 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/13/2010 7/13/2010 $1 ,577.24 PAID 7 
7/16/2010 7/16/2010 $1,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 
9/8/2010 9/8/2010 $1 ,577.24 PAID 
7 
-
7 
8/9/2010 8/9/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $3,154.48 PAID 14 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24) REVERSED -7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 $1,577.24 PAID 7 
10/4/2010 10/4/2010 $1,577.24 PAID 7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1,577.24 PAID 7 
11/1/2010 11/1/2010 $1,577.24 PAID 7 
11/8/2010 11/8/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 
11/22/2010 11/22/2010 $1 ,577.24 PAID 
7 e 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/20/2010 12/20/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 ($1,577.24' REVERSED -7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
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RICH 
RICH 
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RICH 
RICH 
RICH 
DARREN 1/17/2010 
DARREN 1/24/2010 
DARREN 1/31/2010 
DARREN 2/7/2010 
DARREN 2/14/2010 
DARREN 2/21/2010 
DARREN 2/28/2010 
DARREN 3/7/2010 
DARREN 3/12/2010 
DARREN 3/19/2010 
DARREN 3/26/2010 
DARREN 4/2/2010 
DARREN 4/9/2010 
DARREN 4/16/2010 
DARREN 4/23/2010 
DARREN 4/30/2010 
DARREN 5/7/2010 
DARREN 5/14/2010 
DARREN 5/21/2010 
DARREN 5/28/2010 
DARREN 6/4/2010 
DARREN 6/4/2010 
DARREN 6/4/2010 
DARREN 6/4/2010 
DARREN 6/4/2010 
DARREN 6/6/2010 
DARREN 6/13/2010 
DARREN 6/13/2010 
DARREN 6/13/2010 
DARREN 6/20/2010 
DARREN 6/20/2010 
DARREN 6/20/2010 
DARREN 6/27/2010 
DARREN 6/27/2010 
DARREN 6/27/2010 
DARREN 7/4/2010 
DARREN 7/4/2010 
DARREN 7/4/2010 
DARREN 7/11/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 10/13/2010 
6/5/2010 3/3/2011 
6/5/2010 11/11/2010 
6/12/2010 7/10/2010 
6/12/2010 10/15/2010 
6/12/2010 11/10/2010 
6/19/2010 10/13/2010 
6/19/2010 7/10/2010 
6/19/2010 10/18/2010 
6/26/2010 10/1 3/2010 
6/26/2010 10/15/2010 
6/26/2010 7/10/2010 
7/3/2010 10/13/2010 
7/3/2010 7/10/2010 
7/3/2010 10/15/2010 
7/10/2010 10/13/2010 
7/10/2010 7/24/2010 
7/10/2010 10/15/2010 
7/17/2010 10/13/2010 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 
4/5/2010 4/5/2010 $1,577.24 PAID 
7 
7 
-
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31 /2010 6/1 /2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 ($2,027.88' REVERSED -9 
3/7/2011 3/9/2011 ($450.64' REVERSED -2 
11/15/2010 11/15/2010 $450.64 PAID 2 
7/15/2010 7/15/2010 $2,027.88 PAID 9 
10/18/2010 10/18/2010 $2,027.88 PAID 9 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
10/25/2010 10/25/2010 ($1 ,577.24) REVERSED 
7/15/2010 7/15/2010 $1 ,577.24 PAID 
-7 
7 e 
10/25/2010 10/25/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
7/1 5/2010 7/15/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED -7 
7/15/2010 7/15/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1,577.24' REVERSED -7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 ($1 ,577.24) REVERSED -7 
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DARREN 
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DARREN 
DARREN 
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DARREN 
DARREN 
DARREN 
7/11/2010 7/17/2010 
7/11/2010 7/17/2010 
7/18/2010 7/24/2010 
7/18/2010 7/24/2010 
7/18/2010 7/24/2010 
7/25/2010 8/14/2010 
7/25/2010 8/14/2010 
7/25/2010 8/14/2010 
8/15/2010 8/21/2010 
8/15/2010 8/21/2010 
8/15/2010 8/21/2010 
8/22/2010 8/28/2010 
8/22/2010 8/28/2010 
8/22/2010 8/28/2010 
8/29/2010 9/4/2010 
8/29/2010 9/4/2010 
8/29/2010 9/4/2010 
9/5/2010 9/11/2010 
9/5/2010 9/11/2010 
9/5/2010 9/11/2010 
9/12/2010 9/18/2010 
9/12/2010 9/18/2010 
9/12/2010 9/18/2010 
9/19/2010 9/25/2010 
9/19/2010 9/25/2010 
9/19/2010 9/25/2010 
9/26/2010 10/2/2010 
10/3/2010 10/9/2010 
10/10/2010 10/16/2010 
10/17/2010 10/23/2010 
10/24/2010 10/30/2010 
10/31/2010 11/6/2010 
11/7/2010 11/13/2010 
11/14/2010 11/20/2010 
11/21/2010 11/27/2010 
11/28/2010 12/4/2010 
12/5/2010 12/11/2010 
12/12/2010 12/18/2010 
12/19/2010 12/25/2010 
7/24/2010 8/2/2010 
10/15/2010 10/18/2010 
10/13/2010 11/1/2010 
9/3/2010 9/8/2010 
10/25/2010 11/1/2010 
10/13/2010 10/18/2010 
8/21/2010 8/23/2010 
10/15/2010 10/18/2010 
10/14/2010 10/18/2010 
10/15/2010 10/18/2010 
8/28/2010 8/30/2010 
10/14/2010 10/18/2010 
10/15/2010 10/18/2010 
9/3/2010 9/8/2010 
10/14/2010 10/18/2010 
9/10/2010 9/13/2010 
10/15/2010 10/18/2010 
10/14/2010 10/18/2010 
10/15/2010 10/18/2010 
9/17/2010 9/20/2010 
10/14/2010 10/18/2010 
9/23/2010 9/27/2010 
10/15/2010 10/18/2010 
10/14/2010 10/18/2010 
10/2/2010 10/4/2010 
10/15/2010 10/18/2010 
10/13/2010 10/18/2010 
10/16/2010 10/18/2010 
11/2/2010 11/8/2010 
11/2/2010 11/8/2010 
11/6/2010 11/8/2010 
11/13/2010 11/15/2010 
11/20/2010 11/22/2010 
11/25/2010 11/29/2010 
12/4/2010 12/8/2010 
12/11/2010 12/14/2010 
12/20/2010 12/27/2010 
12/22/2010 12/27/2010 
12/29/2010 1/3/2011 
8/2/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
11/1/2010 ($1 ,577.24' REVERSED -7 
9/8/2010 $1,577.24 PAID 7 
11/1/2010 $1,577.24 PAID 7 
10/18/2010 ($4,731 .72) REVERSED -21 
8/23/2010 $4,731.72 PAID 21 
10/18/2010 $4,731 .72 PAID 21 
10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 $1 ,577.24 PAID 
8/30/2010 $1 ,577.24 PAID 
7 
7 e 
10/18/2010 ($1,577.24) REVERSED -7 
10/18/2010 $1,577.24 PAID 7 
9/8/2010 $1 ,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
9/13/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
10/18/2010 ($1 ,577.24) REVERSED -7 
10/18/2010 $1,577.24 PAID 7 
9/20/2010 $1,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
9/27/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
10/18/2010 ($1,577.24) REVERSED -7 
10/4/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 7 
10/18/2010 $1,577.24 PAID 
10/18/2010 $1 ,577.24 PAID 
7 
7 
-
11/8/2010 $1,577.24 PAID 7 
11/8/2010 $1 ,577.24 PAID 7 
11/8/2010 $1,577.24 PAID 7 
11/15/2010 $1,577.24 PAID 7 
11/22/2010 $1,577.24 PAID 7 
11/29/2010 $1,577.24 PAID 7 
12/8/2010 $1,577.24 PAID 7 
12/14/2010 $1,577.24 PAID 7 
12/27/2010 $1,577.24 PAID 7 
12/27/2010 $1,577.24 PAID 7 
1/3/2011 $1,577.24 PAID 7 
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12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 6/29/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/15/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 8/21/2010 
8/21/2010 8/27/2010 
8/28/2010 9/3/2010 
9/4/2010 9/9/2010 
9/11/2010 9/16/2010 
9/18/2010 7/15/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 
3/15/2010 3/15/2010 $1 ,126.60 PAID 
7 e 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 
7/13/2010 7/13/2010 $1 ,577.24 PAID 
7 e 7 
7/16/2010 7/16/2010 $1 ,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731 .72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24' REVERSED -7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
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9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
12/15/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/15/2010 
10/16/2010 10/23/2010 
10/23/2010 10/29/2010 
10/30/2010 11/3/2010 
11/6/2010 2/22/2011 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/24/2010 
7/10/2010 7/30/2010 
7/17/2010 7/31/2010 
7/24/2010 9/8/2010 
10/4/2010 10/4/2010 $1,577.24 PAID 7 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
10/25/2010 10/25/2010 $1,577.24 PAID 7 
11/1/2010 11 /1/2010 $1,577.24 PAID 7 
11/8/2010 11/8/2010 $901.28 PAID 4 
2/28/2011 3/2/2011 $450.64 PAID 2 
12/27/2010 12/27/2010 $901.28 PAID 4 
1/3/2011 1/3/2011 $1,577.24 PAID 7 
1/10/2011 1/10/2011 $1,577.24 PAID 
1/18/2010 1/19/2010 $1,577.24 PAID 
1/25/2010 1/25/2010 $1,577.24 PAID 
7 
7 e 
7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1,126.60 PAID 5 
3/22/2010 3/22/2010 $1,577.24 PAID 7 
3/29/2010 3/29/2010 $1,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1,577.24 PAID 7 
4/26/2010 4/26/2010 $1,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 
5/10/2010 5/10/2010 $1,577.24 PAID 
7 
7 
-
5/17/2010 5/17/2010 $1,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $2,027.88 PAID 9 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $1,577.24 PAID 7 
8/3/2010 8/3/2010 $1,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
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DOUGLAS 
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DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
8/14/2010 8/21/2010 
8/21/2010 8/28/2010 
8/28/2010 9/3/2010 
9/4/2010 9/10/2010 
9/11/2010 9/17/2010 
9/18/2010 7/16/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 11/11/2010 
10/23/2010 11/11/2010 
10/30/2010 11/11/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1 /21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
8/23/2010 8/23/2010 $4,731.72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
9/27/2010 7/17/2011 ($1,577.24) REVERSED -7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 $1,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 
10/18/2010 10/18/2010 $1,577.24 PAID 
7 
7 e 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
1/3/2011 1/3/2011 $1,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 
2/15/2010 2/16/2010 $1 ,577.24 PAID 
7 
7 e 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
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4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/4/2010 
6/4/2010 
6/6/2010 
6/6/2010 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/7/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 3/1/2011 
6/5/2010 11/11/2010 
6/5/2010 6/29/2010 
6/12/2010 3/1/2011 
6/12/2010 11/10/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/16/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 8/21/2010 
8/21/2010 8/27/2010 
8/28/2010 9/3/2010 
9/4/2010 9/9/2010 
9/6/2010 9/16/2010 
9/11/2010 10/8/2010 
9/18/2010 10/7/2010 
9/25/2010 10/8/2010 
10/2/2010 10/19/2010 
10/9/2010 10/19/2010 
10/16/2010 11/5/2010 
10/23/2010 11/8/2010 
10/30/2010 11/7/2010 
11/6/2010 11 /13/2010 
11/13/2010 11/18/2010 
11/20/2010 11/25/2010 
11/27/2010 12/2/2010 
12/4/2010 12/11/2010 
12/11/2010 12/18/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 ($450.64) REVERSED -2 
11/15/2010 11/15/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $450.64 PAID 2 
3/7/2011 3/9/2011 ($1 ,577.24) REVERSED 
11/15/2010 11/15/2010 $1 ,577.24 PAID 
-7 e 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/13/2010 7/13/2010 $1 ,577.24 PAID 7 
7/19/2010 7/19/2010 $1 ,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731 .72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $450.64 PAID 2 
10/12/2010 10/12/2010 $1 ,126.60 PAID 5 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1 ,577.24 PAID 
10/25/2010 10/25/2010 $1 ,577.24 PAID 
7 e 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1 ,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/20/2010 12/20/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1,577.24 PAID 7 
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SUTHERLAND DOUGLAS 12/26/2010 1/1/2011 1/8/2011 1/10/2011 1/10/2011 $1,577.24 PAID 7 
TILLER TRACY 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1,577.24 PAID 7 
TILLER TRACY 1/10/2010 1/16/2010 1/21/2010 1/25/2010 1/25/2010 $1,577.24 PAID 7 
TILLER TRACY 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1,577.24 PAID 7 
TILLER TRACY 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1,577.24 PAID 7 
TILLER TRACY 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1,577.24 PAID 7 
TILLER TRACY 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1,577.24 PAID 7 
TILLER TRACY 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1,577.24 PAID 7 
TILLER TRACY 2/21/2010 2/27/2010 3/10/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
TILLER TRACY 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1,577.24 PAID 
TILLER TRACY 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1,126.60 PAID 
7 
5 
-
TILLER TRACY 3/12/2010 3/18/2010 3/18/2010 3/22/2010 3/22/2010 $1,577.24 PAID 7 
TILLER TRACY 3/19/2010 3/25/2010 3/25/2010 3/29/2010 3/29/2010 $1,577.24 PAID 7 
TILLER TRACY 3/26/2010 4/1/2010 4/1/2010 4/5/2010 4/5/2010 $1,577.24 PAID 7 
TILLER TRACY 4/2/2010 4/8/2010 4/9/2010 4/12/2010 4/12/2010 $1,577.24 PAID 7 
TILLER TRACY 4/9/2010 4/15/2010 4/15/2010 4/19/2010 4/19/2010 $1,577.24 PAID 7 
TILLER TRACY 4/16/2010 4/22/2010 4/22/2010 4/26/2010 4/26/2010 $1,577.24 PAID 7 
TILLER TRACY 4/23/2010 4/29/2010 4/29/2010 5/3/2010 5/3/2010 $1,577.24 PAID 7 
TILLER TRACY 4/30/2010 5/6/2010 5/6/2010 5/10/2010 5/10/2010 $1,577.24 PAID 7 
TILLER TRACY 5/7/2010 5/13/2010 5/13/2010 5/17/2010 5/17/2010 $1,577.24 PAID 7 
TILLER TRACY 5/14/2010 5/20/2010 5/20/2010 5/24/2010 5/25/2010 $1,577.24 PAID 7 
TILLER TRACY 5/21/2010 5/27/2010 5/27/2010 5/31/2010 6/1/2010 $1,577.24 PAID 7 
TILLER TRACY 5/28/2010 6/3/2010 6/3/2010 6/7/2010 6/7/2010 $1,577.24 PAID 7 
TILLER TRACY 6/4/2010 6/12/2010 7/12/2010 7/15/2010 7/15/2010 $2,027.88 PAID 9 
TILLER TRACY 6/13/2010 6/19/2010 7/12/2010 7/15/2010 7/15/2010 $1,577.24 PAID 7 
TILLER TRACY 6/20/2010 6/26/2010 7/16/2010 7/19/2010 7/19/2010 $1,577.24 PAID 7 
TILLER TRACY 6/27/2010 7/3/2010 7/12/2010 7/15/2010 7/15/2010 $1,577.24 PAID 
TILLER TRACY 7/4/2010 7/10/2010 2/22/2011 2/28/2011 3/2/2011 $1,577.24 PAID 
7 
7 e 
WATERS DOUGLAS 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1,577.24 PAID 7 
WATERS DOUGLAS 1/10/2010 1/16/2010 1/21/2010 1/25/2010 1/25/2010 $1,577.24 PAID 7 
WATERS DOUGLAS 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1,577.24 PAID 7 
WATERS DOUGLAS 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1,577.24 PAID 7 
WATERS DOUGLAS 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1,577.24 PAID 7 
WATERS DOUGLAS 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1,577.24 PAID 7 
WATERS DOUGLAS 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1,577.24 PAID 7 
WATERS DOUGLAS 2/21/2010 2/27/2010 3/9/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
WATERS DOUGLAS 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1,577.24 PAID 7 
WATERS DOUGLAS 3/7/2010 3/11/2010 3/12/2010 3/15/2010 3/15/2010 $1,126.60 PAID 5 
-O'I WATERS DOUGLAS 3/12/2010 3/18/2010 3/18/2010 3/22/2010 3/22/2010 $1,577.24 PAID 7 
\0 
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DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
MARC 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/6/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
1/3/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/5/2010 6/29/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/9/2010 
7/10/2010 7/15/2010 
7/17/2010 7/22/2010 
7/24/2010 9/3/2010 
8/14/2010 8/21/2010 
8/21/2010 8/27/2010 
8/28/2010 9/3/2010 
9/4/2010 9/9/2010 
9/11/2010 9/16/2010 
9/18/2010 7/15/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/15/2010 
10/16/2010 10/23/2010 
10/23/2010 10/29/2010 
10/30/2010 11/7/2010 
11/6/2010 11/13/2010 
11/13/2010 11/18/2010 
11/20/2010 11/25/2010 
11/27/2010 12/2/2010 
11/28/2010 12/10/2010 
1/9/2010 1/14/2010 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 
6/7/2010 6/7/2010 $1 ,577.24 PAID 
7 
-
7 
7/6/2010 7/6/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/13/2010 7/13/2010 $1 ,577.24 PAID 7 
7/16/2010 7/16/2010 $1 ,577.24 PAID 7 
7/26/2010 7/26/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731.72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24) REVERSED -7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/27/2010 7/17/2011 $1 ,577.24 PAID 
10/4/2010 10/4/2010 $1 ,577.24 PAID 
7 e 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 7 
11/8/2010 11 /8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 12/14/2010 $225.32 PAID 1 
1/18/2010 1/19/2010 $450.64 PAID 2 
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WHITMORE MARC 1/10/2010 1/16/2010 1/21/2010 1/25/2010 1/25/2010 $450.64 PAID 2 
WHITMORE MARC 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $450.64 PAID 2 
WHITMORE MARC 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $450.64 PAID 2 
WHITMORE MARC 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $450.64 PAID 2 
WHITMORE MARC 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $450.64 PAID 2 
WHITMORE MARC 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $450.64 PAID 2 
WHITMORE MARC 2/21/2010 2/27/2010 3/10/2010 3/15/2010 3/15/2010 $450.64 PAID 2 
WHITMORE MARC 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $450.64 PAID 2 
WHITMORE MARC 3/7/2010 3/7/2010 3/12/2010 3/15/2010 3/15/2010 $225.32 PAID 1 
WHITMORE MARC 3/13/2010 3/14/2010 3/18/2010 3/22/2010 3/22/2010 $450.64 PAID 
WHITMORE MARC 3/20/2010 3/21/2010 3/25/2010 3/29/2010 3/29/2010 $450.64 PAID 
2 
2 
-
WHITMORE MARC 3/27/2010 3/28/2010 4/1/2010 4/5/2010 4/5/2010 $450.64 PAID 2 
WHITMORE MARC 3/29/2010 4/3/2010 4/9/2010 4/12/2010 4/12/2010 $1 ,351 .92 PAID 6 
WHITMORE MARC 4/4/2010 4/4/2010 4/9/2010 4/12/2010 4/12/2010 $225.32 PAID 1 
WHITMORE MARC 4/10/2010 4/11/2010 4/15/2010 4/19/2010 4/19/2010 $450.64 PAID 2 
WHITMORE MARC 4/17/2010 4/18/2010 4/22/2010 4/26/2010 4/26/2010 $450.64 PAID 2 
WHITMORE MARC 4/24/2010 4/25/2010 4/29/2010 5/3/2010 5/3/2010 $450.64 PAID 2 
WHITMORE MARC 5/1/2010 5/2/2010 5/6/2010 5/10/2010 5/10/2010 $450.64 PAID 2 
WHITMORE MARC 5/8/2010 5/9/2010 5/13/2010 5/17/2010 5/17/2010 $450.64 PAID 2 
WHITMORE MARC 5/15/2010 5/16/2010 5/20/2010 5/24/2010 5/25/2010 $450.64 PAID 2 
WHITMORE MARC 5/22/2010 5/23/2010 5/27/2010 5/31/2010 6/1/2010 $450.64 PAID 2 
WHITMORE MARC 5/29/2010 5/30/2010 6/3/2010 6/7/2010 6/7/2010 $450.64 PAID 2 
WHITMORE MARC 6/5/2010 6/12/2010 10/13/2010 10/18/2010 10/18/2010 ($1,802.56) REVERSED -8 
WHITMORE MARC 6/5/2010 6/12/2010 10/14/2010 10/18/2010 10/18/2010 $1,802.56 PAID 8 
WHITMORE MARC 6/5/2010 6/12/2010 7/10/2010 7/15/2010 7/15/2010 $1 ,802.56 PAID 8 
WHITMORE MARC 6/13/2010 6/19/2010 10/13/2010 10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
WHITMORE MARC 6/13/2010 6/19/2010 7/10/2010 7/15/2010 7/15/2010 $1 ,577.24 PAID 
WHITMORE MARC 6/13/2010 6/19/2010 10/14/2010 10/18/2010 10/18/2010 $1,577.24 PAID 
7 
7 e 
WHITMORE MARC 6/20/2010 6/26/2010 10/13/2010 10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
WHITMORE MARC 6/20/2010 6/26/2010 7/10/2010 7/15/2010 7/15/2010 $1,577.24 PAID 7 
WHITMORE MARC 6/20/2010 6/26/2010 10/14/2010 10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
WHITMORE MARC 6/27/2010 7/3/2010 10/13/2010 10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
WHITMORE MARC 6/27/2010 7/3/2010 7/10/2010 7/15/2010 7/15/2010 $1 ,577.24 PAID 7 
WHITMORE MARC 6/27/2010 7/3/2010 10/14/2010 10/18/2010 10/18/2010 $1,577.24 PAID 7 
WHITMORE MARC 7/4/2010 7/10/2010 10/13/2010 10/18/2010 10/18/2010 ($1,577.24) REVERSED -7 
WHITMORE MARC 7/4/2010 7/10/2010 7/24/2010 8/2/2010 8/2/2010 $1,577.24 PAID 7 
WHITMORE MARC 7/4/2010 7/10/2010 10/14/2010 10/18/2010 10/18/2010 $1,577.24 PAID 7 
WHITMORE MARC 7/11/2010 7/17/2010 10/30/2010 11/1/2010 11/1/2010 $1,577.24 PAID 7 
,-..... 
-.) WHITMORE MARC 7/18/2010 7/24/2010 10/13/2010 11/1/2010 11/1/2010 ($1 ,577.24) REVERSED -7 
,-..... 
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WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
WHITMORE 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
7/18/2010 
7/18/2010 
7/25/2010 
7/25/2010 
7/25/2010 
8/15/2010 
8/15/2010 
8/15/2010 
8/22/2010 
8/22/2010 
8/22/2010 
8/29/2010 
8/29/2010 
8/29/2010 
9/5/2010 
9/5/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/19/2010 
9/19/2010 
9/26/2010 
9/26/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/19/2010 
7/24/2010 10/25/2010 11/1/2010 
7/24/2010 9/3/2010 9/8/2010 
8/14/2010 10/13/2010 10/18/2010 
8/14/2010 8/21/2010 8/23/2010 
8/14/2010 10/14/2010 10/18/2010 
8/21/2010 10/14/2010 10/18/2010 
8/21/2010 10/15/2010 10/18/2010 
8/21/2010 8/28/2010 8/30/2010 
8/28/2010 10/14/2010 11/1/2010 
8/28/2010 9/3/2010 9/8/2010 
8/28/2010 10/25/2010 11/1/2010 
9/4/2010 10/14/2010 10/18/2010 
9/4/2010 9/10/2010 9/13/2010 
9/4/2010 10/15/2010 10/18/2010 
9/11/2010 10/14/2010 10/18/2010 
9/11/2010 10/15/2010 10/18/2010 
9/11/2010 9/17/2010 9/20/2010 
9/18/2010 10/14/2010 10/18/2010 
9/18/2010 9/23/2010 9/27/2010 
9/18/2010 10/15/2010 10/18/2010 
9/25/2010 10/14/2010 10/18/2010 
9/25/2010 10/15/2010 10/18/2010 
9/25/2010 10/2/2010 10/4/2010 
10/2/2010 10/14/2010 10/18/2010 
10/2/2010 10/9/2010 10/12/2010 
10/2/2010 10/15/2010 10/18/2010 
10/9/2010 10/16/2010 10/18/2010 
10/16/2010 10/24/2010 11/1/2010 
10/23/2010 10/30/2010 11/1/2010 
10/30/2010 11/6/2010 11/8/2010 
11/6/2010 11/13/2010 11/15/2010 
11/13/2010 11/22/2010 11/29/2010 
11/20/2010 11/30/2010 12/8/2010 
11/27/2010 12/4/2010 12/8/2010 
12/4/2010 12/11/2010 12/14/2010 
12/11/2010 12/20/2010 12/27/2010 
12/18/2010 12/22/2010 12/27/2010 
12/24/2010 6/8/2011 6/13/2011 
12/24/2010 12/29/2010 1/3/2011 
11/1/2010 $1 ,577.24 PAID 7 
9/8/2010 $1 ,577.24 PAID 7 
10/18/2010 ($4,731.72' REVERSED -21 
8/23/2010 $4,731.72 PAID 21 
10/18/2010 $4,731.72 PAID 21 
10/18/2010 ($1,577.24' REVERSED -7 
10/18/2010 $1 ,577.24 PAID 7 
8/30/2010 $1 ,577.24 PAID 7 
11/1/2010 ($901.28' REVERSED -4 
9/8/2010 $901 .28 PAID 
11/1/2010 $901.28 PAID 
10/18/2010 ($901.28' REVERSED 
4 
4 
-
-4 
9/13/2010 $901 .28 PAID 4 
10/18/2010 $901 .28 PAID 4 
10/18/2010 ($675.96' REVERSED -3 
10/18/2010 $675.96 PAID 3 
9/20/2010 $675.96 PAID 3 
10/18/2010 ($450.64' REVERSED -2 
9/27/2010 $450.64 PAID 2 
10/18/2010 $450.64 PAID 2 
10/18/2010 ($450.64) REVERSED -2 
10/18/2010 $450.64 PAID 2 
10/4/2010 $450.64 PAID 2 
10/18/2010 ($450.64) REVERSED -2 
10/12/2010 $450.64 PAID 2 
10/18/2010 $450.64 PAID 2 
10/18/2010 $450.64 PAID 
11/1/2010 $450.64 PAID 
2 
2 e 
11/1/2010 $450.64 PAID 2 
11/8/2010 $450.64 PAID 2 
11/15/2010 $450.64 PAID 2 
11/29/2010 $450.64 PAID 2 
12/8/2010 $450.64 PAID 2 
12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 $450.64 PAID 2 
12/27/2010 $450.64 PAID 2 
12/27/2010 $450.64 PAID 2 
6/13/2011 ($1,351.92) REVERSED -6 
1/3/2011 $1 ,351 .92 PAID 6 
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DAMON 
DAMON 
DAMON 
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DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/12/2010 
3/19/2010 
3/26/2010 
4/2/2010 
4/9/2010 
4/16/2010 
4/23/2010 
4/30/2010 
5/7/2010 
5/14/2010 
5/21/2010 
5/28/2010 
6/4/2010 
6/13/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
12/25/2010 6/9/2011 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/20/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/11/2010 3/12/2010 
3/18/2010 3/18/2010 
3/25/2010 3/25/2010 
4/1/2010 4/1/2010 
4/8/2010 4/9/2010 
4/15/2010 4/15/2010 
4/22/2010 4/22/2010 
4/29/2010 4/29/2010 
5/6/2010 5/6/2010 
5/13/2010 5/13/2010 
5/20/2010 5/20/2010 
5/27/2010 5/27/2010 
6/3/2010 6/3/2010 
6/12/2010 6/30/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/24/2010 
7/10/2010 7/30/2010 
7/17/2010 7/31/2010 
7/24/2010 9/17/2010 
8/14/2010 8/21/2010 
8/21/2010 8/28/2010 
8/28/2010 9/3/2010 
9/4/2010 9/10/2010 
9/11/2010 6/3/2011 
9/18/2010 7/15/2011 
9/18/2010 9/23/2010 
9/18/2010 9/23/2010 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
1/10/2011 1/10/2011 $1,577.24 PAID 7 
1/18/2010 1/19/2010 $1,577.24 PAID 7 
1/25/2010 1/25/2010 $1,577.24 PAID 7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1,577.24 PAID 
3/15/2010 3/15/2010 $1 ,577.24 PAID 
7 
-
7 
3/15/2010 3/15/2010 $1 ,126.60 PAID 5 
3/22/2010 3/22/2010 $1,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $2,027.88 PAID 9 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
7/6/2010 7/6/2010 $1 ,577.24 PAID 
8/2/2010 8/2/2010 $1 ,577.24 PAID 
7 e 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731 .72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
9/27/2010 7/17/2011 ($1 ,577.24' REVERSED -7 
9/27/2010 7/17/2011 $1,577.24 PAID 7 
9/27/2010 9/27/2010 $1,577.24 PAID 7 
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9/19/2010 9/25/2010 
9/26/2010 10/2/2010 
10/3/2010 10/9/2010 
10/10/2010 10/16/2010 
10/17/2010 10/19/2010 
10/20/2010 10/23/2010 
10/24/2010 10/30/2010 
10/26/2010 10/26/2010 
10/26/2010 10/26/2010 
10/31/2010 11/6/2010 
11/7/2010 11/13/2010 
11/8/2010 11/13/2010 
11/8/2010 11/13/2010 
11/14/2010 11/20/2010 
11/21/2010 11/27/2010 
11/28/2010 12/4/2010 
12/5/2010 12/11/2010 
12/12/2010 12/18/2010 
12/19/2010 12/25/2010 
12/19/2010 12/25/2010 
12/26/2010 1/1/2011 
12/26/2010 1/1/2011 
10/2/2010 10/4/2010 
10/9/2010 10/12/2010 
6/6/2011 6/13/2011 
11/11/2010 11/15/2010 
11/11/2010 11/15/2010 
6/30/2011 7/5/2011 
6/6/2011 6/13/2011 
6/5/2011 6/13/2011 
11/12/2010 11/15/2010 
11/13/2010 11/15/2010 
6/7/2011 6/13/2011 
6/6/2011 6/13/2011 
11/20/2010 11/22/2010 
11/25/2010 11/29/2010 
12/3/2010 12/8/2010 
12/11/2010 12/14/2010 
12/20/2010 12/27/2010 
12/22/2010 12/27/2010 
1/7/2011 1/10/2011 
12/29/2010 1/3/2011 
1/12/2011 1/18/2011 
1/8/2011 1/10/2011 
Difference $ 324,389.40 
H2015 $ 138,471.71 
H2015 HQ $ 67,940.64 
H2016 U8 N $ 67,441.92 
H2016 U8 S $ 4,543.36 
H2016 U8 S $ 35,226.75 
H2016 $ 942,922.40 
H2022 $ 324,389.40 
$ 1,580,936.18 
10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 $1,577.24 PAID 7 
6/13/2011 $1,577.24 PAID 7 
11/15/2010 $1,577.24 PAID 7 
11/15/2010 $675.96 PAID 3 
7/5/2011 $901 .28 PAID 4 
6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 ($225.32' REVERSED -1 
11/15/2010 $225.32 PAID 1 
11/15/2010 $1 ,577.24 PAID 
6/13/2011 $1 ,577.24 PAID 
7 
-
7 
6/13/2011 ($1 ,351 .92' REVERSED -6 
11/22/2010 $1 ,351.92 PAID 6 
11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 $1,577.24 PAID 7 
12/27/2010 $1,577.24 PAID 7 
12/27/2010 $1,577.24 PAID 7 
1/10/2011 ($1 ,577.24' REVERSED -7 
1/3/2011 $1 ,577.24 PAID 7 
1/18/2011 ($1,577.24' REVERSED -7 
1/10/2011 $1 ,577.24 PAID 7 
$3, 166,872.60 14055 
• 
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AKILI SUMAILI 8/25/2011 8/27/2011 
AKILI SUMAILI 8/28/2011 8/31/2011 
AKILI SUMAILI 9/1/2011 9/3/2011 
AKILI SUMAILI 9/4/2011 9/7/2011 
AKILI SUMAILI 9/8/2011 9/10/2011 
AKILI SUMAILI 9/11/2011 9/14/2011 
AKILI SUMAILI 9/15/2011 9/17/2011 
AKILI SUMAILI 9/18/2011 9/21/2011 
AKILI SUMAILI 9/22/2011 9/24/2011 
AKILI SUMAILI 9/25/2011 9/28/2011 
AKILI SUMAILI 9/29/2011 9/30/2011 
AKILI SUMAILI 10/1/2011 10/1/2011 
AKILI SUMAILI 10/2/2011 10/5/2011 
AKILI SUMAILI 10/6/2011 10/8/2011 
AKILI SUMAILI 10/9/2011 10/12/2011 
AKILI SUMAILI 10/13/2011 10/15/2011 
AKILI SUMAILI 10/16/2011 10/19/2011 
AKILI SUMAILI 10/20/2011 10/22/2011 
AKILI SUMAILI 10/23/2011 10/26/2011 
AKILI SUMAILI 10/27/2011 10/29/2011 
AKILI SUMAILI 10/30/2011 10/31/2011 
AKILI SUMAILI 11/1/2011 11/2/2011 
AKILI SUMAILI 11/3/2011 11/5/2011 
AKILI SUMAILI 11/6/2011 11/9/2011 
AKILI SUMAILI 11/10/2011 11/12/2011 
AKILI SUMAILI 11/13/2011 11/16/2011 
AKILI SUMAILI 11/17/2011 11/19/2011 
AKILI SUMAILI 11/20/2011 11/22/2011 
AKILI SUMAILI 11/23/2011 11/26/2011 
AKILI SUMAILI 11/27/2011 11/30/2011 
AKILI SUMAILI 12/1/2011 12/3/2011 
AKILI SUMAILI 12/4/2011 12/7/2011 
AKILI SUMAILI 12/8/2011 12/10/2011 
AKILI SUMAILI 12/11/2011 12/14/2011 
AKILI SUMAILI 12/15/2011 12/17/2011 
AKILI SUMAILI 12/18/2011 12/21/2011 
AKILI SUMAILI 12/22/2011 12/24/2011 
AKILI SUMAILI 12/25/2011 12/28/2011 
-.J AKILI SUMAILI 12/29/2011 12/31/2011 
U'I 
9/1/2011 9/6/2011 
9/1/2011 9/6/2011 
10/20/2011 10/24/2011 
10/20/2011 10/24/2011 
10/20/2011 10/24/2011 
10/20/2011 10/24/2011 
10/20/2011 10/24/2011 
10/20/2011 10/24/2011 
10/6/2011 10/11/2011 
10/6/2011 10/11/2011 
10/6/2011 10/11/2011 
10/6/2011 10/11/2011 
10/10/2011 10/17/2011 
10/14/2011 10/17/2011 
10/18/2011 10/24/2011 
10/20/2011 10/24/2011 
11/9/2011 11/14/2011 
11/9/2011 11/14/2011 
11/9/2011 11/14/2011 
11/9/2011 11/14/2011 
11/9/2011 11/14/2011 
11/9/2011 11/14/2011 
11/9/2011 11/14/2011 
12/6/2011 12/12/2011 
11/16/2011 11/21/2011 
11/16/2011 11/21/2011 
11/21/2011 11/25/2011 
11/22/2011 11/25/2011 
12/1/2011 12/5/2011 
12/2/2011 12/5/2011 
12/7/2011 12/12/2011 
12/7/2011 12/12/2011 
12/14/2011 12/19/2011 
12/14/2011 12/19/2011 
12/21/2011 12/27/2011 
12/21/2011 12/27/2011 
12/27/2011 1/4/2012 
12/28/2011 1/4/2012 
1/4/2012 1/9/2012 
9/6/2011 $675.96 
9/6/2011 $901.28 
10/24/2011 $675.96 
10/24/2011 $901.28 
10/24/2011 $675.96 
10/24/2011 $901.28 
10/24/2011 $675.96 
10/24/2011 $901.28 
10/11/2011 $675.96 
10/11/2011 $901.28 
10/11/2011 $450.64 
10/11/2011 $225.32 
10/17/2011 $901.28 
10/17/2011 $675.96 
10/24/2011 $901.28 
10/24/2011 $675.96 
11/14/2011 $901.28 
11/14/2011 $675.96 
11/14/2011 $901.28 
11/14/2011 $675.96 
11/14/2011 $450.64 
11/14/2011 $450.64 
11/14/2011 $675.96 
12/12/2011 $901.28 
11/21/2011 $675.96 
11/21/2011 $901.28 
11/25/2011 $675.96 
11/25/2011 $675.96 
12/5/2011 $901.28 
12/5/2011 $901.28 
12/12/2011 $675.96 
12/12/2011 $901.28 
12/19/2011 $675.96 
12/19/2011 $901.28 
12/27/2011 $675.96 
12/27/2011 $901.28 
1/4/2012 $675.96 
1/4/2012 $901.28 
1/9/2012 $675.96 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
2 
1 
4 
3 
4 
3 
4 
3 
4 
3 
2 
2 
3 
4 
3 
4 
3 
3 
4 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
e 
e 
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BARKER STEFANI 1/2/2011 1/8/2011 1/12/2011 1/18/2011 1/18/2011 $1,577.24 PAID 7 
BARKER STEFANI 1/9/2011 1/15/2011 1/20/2011 1/25/2011 1/25/2011 $1,577.24 PAID 7 
BARKER STEFANI 1/16/2011 1/22/2011 1/29/2011 2/1/2011 2/1/2011 $1,577.24 PAID 7 
BARKER STEFANI 1/23/2011 1/29/2011 2/2/2011 2/7/2011 2/7/2011 $1,577.24 PAID 7 
BARKER STEFANI 1/30/2011 2/5/2011 2/12/2011 2/14/2011 2/14/2011 $1,577.24 PAID 7 
BARKER STEFANI 2/6/2011 2/12/2011 2/17/2011 2/22/2011 2/24/2011 $1,577.24 PAID 7 
BARKER STEFANI 2/13/2011 2/19/2011 2/23/2011 2/28/2011 3/2/2011 $1,577.24 PAID 7 
BARKER STEFANI 2/20/2011 2/26/2011 3/3/2011 3/7/2011 3/9/2011 $1,577.24 PAID 7 
BARKER STEFANI 2/27/2011 2/28/2011 3/10/2011 3/14/2011 3/14/2011 $450.64 PAID 2 
BARKER STEFANI 3/1/2011 3/5/2011 3/10/2011 3/14/2011 3/14/2011 $1,126.60 PAID 
BARKER STEFANI 3/6/2011 3/12/2011 3/18/2011 3/21/2011 3/21/2011 $1,577.24 PAID 
BARKER STEFANI 3/13/2011 3/19/2011 3/24/2011 3/28/2011 3/28/2011 $1,577.24 PAID 
5 
-
7 
7 
BARKER STEFANI 3/20/2011 3/26/2011 3/31/2011 4/4/2011 4/4/2011 $1,577.24 PAID 7 
BARKER STEFANI 3/27/2011 3/31/2011 4/6/2011 4/11/2011 4/11/2011 $1,126.60 PAID 5 
BARKER STEFANI 4/1/2011 4/2/2011 4/6/2011 4/11/2011 4/11/2011 $450.64 PAID 2 
BARKER STEFANI 4/3/2011 4/9/2011 4/14/2011 4/18/2011 4/18/2011 $1,577.24 PAID 7 
BARKER STEFANI 4/10/2011 4/16/2011 4/21/2011 4/25/2011 4/25/2011 $1,577.24 PAID 7 
BARKER STEFANI 4/17/2011 4/23/2011 4/28/2011 5/2/2011 5/2/2011 $1,577.24 PAID 7 
BARKER STEFANI 4/24/2011 4/30/2011 5/5/2011 5/9/2011 5/9/2011 $1,577.24 PAID 7 
BARKER STEFANI 5/1/2011 5/7/2011 5/13/2011 5/16/2011 5/16/2011 $1,577.24 PAID 7 
BARKER STEFANI 5/8/2011 5/14/2011 5/19/2011 5/23/2011 5/23/2011 $1,577.24 PAID 7 
BARKER STEFANI 5/15/2011 5/21/2011 5/26/2011 5/31/2011 5/31/2011 $1,577.24 PAID 7 
BARKER STEFANI 5/22/2011 5/28/2011 6/3/2011 6/6/2011 6/6/2011 $1,577.24 PAID 7 
BARKER STEFANI 5/29/2011 6/4/2011 6/9/2011 6/13/2011 6/13/2011 $1,577.24 PAID 7 
BARKER STEFANI 6/5/2011 6/8/2011 6/10/2011 6/13/2011 6/13/2011 $901.28 PAID 4 
BARKER STEFANI 6/9/2011 6/11/2011 6/16/2011 6/20/2011 6/20/2011 $675.96 PAID 3 
BARKER STEFANI 6/12/2011 6/15/2011 6/16/2011 6/20/2011 6/20/2011 $901.28 PAID 
BARKER STEFANI 6/16/2011 6/18/2011 6/22/2011 6/27/2011 6/27/2011 $675.96 PAID 
BARKER STEFANI 6/19/2011 6/22/2011 6/23/2011 6/27/2011 6/27/2011 $901.28 PAID 
4 
-
3 
4 
BARKER STEFANI 6/23/2011 6/25/2011 6/30/2011 7/5/2011 7/5/2011 $675.96 PAID 3 
BARKER STEFANI 6/26/2011 6/29/2011 7/1/2011 7/5/2011 7/5/2011 $901.28 PAID 4 
BARKER STEFANI 6/30/2011 7/2/2011 7/7/2011 7/11/2011 7/11/2011 $675.96 PAID 3 
BARKER STEFANI 7/3/2011 7/6/2011 7/7/2011 7/11/2011 7/11/2011 $901.28 PAID 4 
BARKER STEFANI 7/7/2011 7/9/2011 7/13/2011 7/18/2011 7/18/2011 $675.96 PAID 3 
BARKER STEFANI 7/10/2011 7/13/2011 7/13/2011 7/18/2011 7/18/2011 $901.28 PAID 4 
BARKER STEFANI 7/14/2011 7/16/2011 7/20/2011 7/25/2011 7/25/2011 $675.96 PAID 3 
BARKER STEFANI 7/17/2011 7/20/2011 7/21/2011 7/25/2011 7/25/2011 $901.28 PAID 4 
BARKER STEFANI 7/21/2011 7/23/2011 7/28/2011 8/2/2011 8/2/2011 $675.96 PAID 3 
..... 
-.J BARKER STEFANI 7/24/2011 7/27/2011 7/28/2011 8/2/2011 8/2/2011 $901.28 PAID 4 
°' 
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BARKER STEFANI 7/28/2011 7/30/2011 8/4/2011 
BARKER STEFANI 7/31/2011 8/3/2011 8/4/2011 
BARKER STEFANI 8/4/2011 8/6/2011 8/11/2011 
BARKER STEFANI 8/7/2011 8/10/2011 8/11/2011 
BARKER STEFANI 8/11/2011 8/13/2011 8/18/2011 
BARKER STEFANI 8/14/2011 8/17/2011 8/18/2011 
BARKER STEFANI 8/18/2011 8/20/2011 8/25/2011 
BARKER STEFANI 8/21/2011 8/24/2011 8/25/2011 
BARKER STEFANI 8/25/2011 8/27/2011 9/1/2011 
BARKER STEFANI 8/28/2011 8/31/2011 9/1/2011 
BARKER STEFANI 9/1/2011 9/3/2011 9/7/2011 
BARKER STEFANI 9/4/2011 9/7/2011 9/8/2011 
BARKER STEFANI 9/8/2011 9/10/2011 9/14/2011 
BARKER STEFANI 9/11/2011 9/14/2011 9/15/2011 
BARKER STEFANI 9/15/2011 9/17/2011 9/21/2011 
BARKER STEFANI 9/18/2011 9/21/2011 9/21/2011 
BARKER STEFANI 9/22/2011 9/24/2011 9/28/2011 
BARKER STEFANI 9/25/2011 9/28/2011 9/29/2011 
BARKER STEFANI 9/29/2011 9/30/2011 10/5/2011 
BARKER STEFANI 10/1/2011 10/1/2011 10/6/2011 
BARKER STEFANI 10/2/2011 10/5/2011 10/6/2011 
BARKER STEFANI 10/6/2011 10/8/2011 10/13/2011 
BARKER STEFANI 10/9/2011 10/12/2011 10/13/2011 
BARKER STEFANI 10/13/2011 10/15/2011 10/19/2011 
BARKER STEFANI 10/16/2011 10/19/2011 10/19/2011 
BARKER STEFANI 10/20/2011 10/22/2011 10/26/2011 
BARKER STEFANI 10/23/2011 10/26/2011 10/27/2011 
BARKER STEFANI 10/27/2011 10/29/2011 11/3/2011 
BARKER STEFANI 10/30/2011 10/31/2011 11/3/2011 
BARKER STEFANI 11/1/2011 11/2/2011 11/3/2011 
BARKER STEFANI 11/3/2011 11/5/2011 11/9/2011 
BARKER STEFANI 11/6/2011 11/9/2011 11/9/2011 
BARKER STEFANI 11/10/2011 11/12/2011 11/16/2011 
BARKER STEFANI 11/13/2011 11/16/2011 11/16/2011 
BARKER STEFANI 11/17/2011 11/19/2011 11/21/2011 
BARKER STEFANI 11/20/2011 11/22/2011 11/22/2011 
BARKER STEFANI 11/23/2011 11/23/2011 12/1/2011 
BARKER STEFANI 11/28/2011 11/30/2011 12/2/2011 
-.J BARKER STEFANI 12/1/2011 12/2/2011 12/7/2011 
-.J 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/14/2011 11/14/2011 
11/14/2011 11/14/2011 
11/21/2011 11/21/2011 
11/21/2011 11/21/2011 
11/25/2011 11/25/2011 
11/25/2011 11/25/2011 
12/5/2011 12/5/2011 
12/5/2011 12/5/2011 
12/12/2011 12/12/2011 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$450.64 PAID 
$225.32 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$450.64 PAID 
$450.64 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$675.96 PAID 
$225.32 PAID 
$675.96 PAID 
$450.64 PAID 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
2 
1 
4 
3 
4 
3 
4 
3 
4 
3 
2 
2 
3 
4 
3 
4 
3 
3 
1 
3 
2 
-
-
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........ 
-.....] 
00 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BARKER 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
BEGIN 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
STEFANI 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/22/2011 
12/22/2011 
12/25/2011 
12/25/2011 
12/27/2011 
12/29/2011 
1/2/2011 
1/3/2011 
1/3/2011 
1/9/2011 
1/16/2011 
1/16/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/13/2011 
2/13/2011 
2/20/2011 
2/23/2011 
2/23/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/13/2011 
3/13/2011 
3/20/2011 
3/27/2011 
3/27/2011 
3/27/2011 
4/3/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/14/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 1/17/2012 
12/23/2011 1/17/2012 
12/24/2011 12/27/2011 
12/28/2011 1/19/2012 
12/28/2011 12/28/2011 
12/28/2011 1/19/2012 
12/31/2011 1/4/2012 
1/8/2011 5/26/2011 
1/8/2011 5/24/2011 
1/8/2011 1/13/2011 
1/15/2011 1/22/2011 
1/21/2011 5/24/2011 
1/21/2011 1/29/2011 
1/22/2011 5/26/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/18/2011 5/25/2011 
2/18/2011 2/24/2011 
2/19/2011 5/26/2011 
2/26/2011 5/26/2011 
2/26/2011 5/25/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/17/2011 5/26/2011 
3/17/2011 3/25/2011 
3/19/2011 5/26/2011 
3/26/2011 3/31/2011 
3/28/2011 5/26/2011 
3/28/2011 4/7/2011 
4/2/2011 5/27/2011 
4/9/2011 5/27/2011 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901 .28 PAID 4 
1/23/2012 1/23/2012 ($675.96) REVERSED -3 
1/23/2012 1/23/2012 $450.64 PAID 2 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 ($901 .28) REVERSED -4 
1/4/2012 1/4/2012 $901 .28 PAID 
1/23/2012 1/23/2012 $450.64 PAID 
1/9/2012 1/9/2012 $675.96 PAID 
4 e 2 
3 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($1,351 .92) REVERSED -6 
1/18/2011 1/18/2011 $1,351.92 PAID 6 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 ($1 ,351.92) REVERSED -6 
2/1/2011 2/1/2011 $1 ,351.92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($1 ,351.92' REVERSED -6 
2/28/2011 3/2/2011 $1,351 .92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($901.28' REVERSED 
3/7/2011 3/9/2011 $901 .28 PAID 
3/14/2011 3/14/2011 $450.64 PAID 
-4 e 4 
2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 ($1 ,126.60' REVERSED -5 
3/28/2011 3/28/2011 $1,126.60 PAID 5 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 ($450.64' REVERSED -2 
4/11/2011 4/11/2011 $450.64 PAID 2 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
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BEGIN 
BEGIN 
BEGIN 
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NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
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NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
4/4/2011 
4/4/2011 
4/10/2011 
4/10/2011 
4/10/2011 
4/17/2011 
4/18/2011 
4/18/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
4/9/2011 5/26/2011 
4/9/2011 4/15/2011 
4/14/2011 5/27/2011 
4/14/2011 4/21/2011 
4/16/2011 5/28/2011 
4/23/2011 5/28/2011 
4/22/2011 5/27/2011 
4/22/2011 4/28/2011 
4/30/2011 6/11/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
5/31/2011 5/31/2011 ($1,351.92' REVERSED -6 
4/18/2011 4/18/2011 $1 ,351 .92 PAID 6 
5/31/2011 5/31/2011 ($1,126.60' REVERSED -5 
4/25/2011 4/25/2011 $1 ,126.60 PAID 5 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($1 ,126.60) REVERSED -5 
5/2/2011 5/2/2011 $1 ,126.60 PAID 5 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 
5/23/2011 5/23/2011 $1,577.24 PAID 
5/31/2011 5/31/2011 $1,577.24 PAID 
7 e 7 
7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 
8/2/2011 8/2/2011 $675.96 PAID 
4 e 3 
8/2/2011 8/2/2011 $901 .28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901 .28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901 .28 PAID 4 
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BENGTSON JONI 1/2/2011 1/8/2011 
BENGTSON JONI 1/9/2011 1/15/2011 
BENGTSON JONI 1/16/2011 1/22/2011 
BENGTSON JONI 1/23/2011 1/29/2011 
BENGTSON JONI 1/30/2011 2/5/2011 
BENGTSON JONI 2/6/2011 2/12/2011 
BENGTSON JONI 2/13/2011 2/19/2011 
BENGTSON JONI 2/20/2011 2/26/2011 
BENGTSON JONI 2/27/2011 2/28/2011 
BENGTSON JONI 3/1/2011 3/5/2011 
BENGTSON JONI 3/6/2011 3/12/2011 
BENGTSON JONI 3/13/2011 3/19/2011 
BENGTSON JONI 3/20/2011 3/26/2011 
BENGTSON JONI 3/27/2011 3/31/2011 
BENGTSON JONI 4/1/2011 4/2/2011 
BENGTSON JONI 4/3/2011 4/9/2011 
BENGTSON JONI 4/10/2011 4/16/2011 
BENGTSON JONI 4/17/2011 4/23/2011 
BENGTSON JONI 4/24/2011 4/30/2011 
BENGTSON JONI 5/1/2011 5/1/2011 
BENGTSON JONI 5/8/2011 5/14/2011 
BENGTSON JONI 5/15/2011 5/21/2011 
BENGTSON JONI 5/22/2011 5/28/2011 
BENGTSON JONI 5/29/2011 6/4/2011 
BENGTSON JONI 6/5/2011 6/8/2011 
BENGTSON JONI 6/9/2011 6/11/2011 
BENGTSON JONI 6/12/2011 6/15/2011 
BENGTSON JONI 6/16/2011 6/18/2011 
BENGTSON JONI 6/19/2011 6/22/2011 
BENGTSON JONI 6/23/2011 6/25/2011 
BENGTSON JONI 6/26/2011 6/29/2011 
BENGTSON JONI 6/30/2011 7/2/2011 
BENGTSON JONI 7/3/2011 7/6/2011 
BENGTSON JONI 7/7/2011 7/9/2011 
BENGTSON JONI 7/10/2011 7/13/2011 
BENGTSON JONI 7/14/2011 7/16/2011 
BENGTSON JONI 7/17/2011 7/20/2011 
BENGTSON JONI 7/21/2011 7/23/2011 
-00 BENGTSON JONI 7/24/2011 7/27/2011 
0 
1/14/2011 1/18/2011 1/18/2011 
1/21/2011 1/25/2011 1/25/2011 
1/29/2011 2/1/2011 2/1/2011 
2/3/2011 2/7/2011 2/7/2011 
2/12/2011 2/14/2011 2/14/2011 
2/18/2011 2/22/2011 2/24/2011 
2/23/2011 2/28/2011 3/2/2011 
3/5/2011 3/7/2011 3/9/2011 
3/10/2011 3/14/2011 3/14/2011 
3/10/2011 3/14/2011 3/14/2011 
3/18/2011 3/21/2011 3/21/2011 
3/24/2011 3/28/2011 3/28/2011 
3/31/2011 4/4/2011 4/4/2011 
4/7/2011 4/11/2011 4/11/2011 
4/7/2011 4/11/2011 4/11/2011 
4/15/2011 4/18/2011 4/18/2011 
4/21/2011 4/25/2011 4/25/2011 
4/29/2011 5/2/2011 5/2/2011 
5/6/2011 5/9/2011 5/9/2011 
5/13/2011 5/16/2011 5/16/2011 
5/19/2011 5/23/2011 5/23/2011 
5/26/2011 5/31/2011 5/31/2011 
6/3/2011 6/6/2011 6/6/2011 
6/10/2011 6/13/2011 6/13/2011 
6/11/2011 6/13/2011 6/13/2011 
6/16/2011 6/20/2011 6/20/2011 
6/17/2011 6/20/2011 6/20/2011 
6/23/2011 6/27/2011 6/27/2011 
6/24/2011 6/27/2011 6/27/2011 
6/30/2011 7/5/2011 7/5/2011 
7/1/2011 7/5/2011 7/5/2011 
7/7/2011 7/11/2011 7/11/2011 
7/7/2011 7/11/2011 7/11/2011 
7/13/2011 7/18/2011 7/18/2011 
7/14/2011 7/18/2011 7/18/2011 
7/20/2011 7/25/2011 7/25/2011 
7/21/2011 7/25/2011 7/25/2011 
7/28/2011 8/2/2011 8/2/2011 
7/28/2011 8/2/2011 8/2/2011 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$450.64 
$1,126.60 
$1,577.24 
$1,577.24 
$1,577.24 
$1,126.60 
$450.64 
$1,577.24 
$1,577.24 
$1,577.24 
$1,351.92 
$225.32 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
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PAID 
PAID 
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PAID 
PAID 
7 
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7 
7 
7 
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7 
2 
5 
7 
7 
7 
5 
2 
7 
7 
7 
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1 
7 
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e 
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BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/14/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/14/2011 11/14/2011 
11/14/2011 11/14/2011 
11/21/2011 11/21/2011 
11/21/2011 11/21/2011 
11/25/2011 11/25/2011 
11/25/2011 11/25/2011 
12/5/2011 12/5/2011 
12/5/2011 12/5/2011 
12/12/2011 12/12/2011 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$450.64 PAID 
$225.32 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$450.64 PAID 
$450.64 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$675.96 PAID 
$901.28 PAID 
$901.28 PAID 
$675.96 PAID 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
2 
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BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BENGTSON 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
JONI 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/20/2011 
12/22/2011 
12/25/2011 
12/25/2011 
12/27/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/19/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 1/19/2012 
12/28/2011 12/29/2011 
12/28/2011 1/19/2012 
12/31/2011 1/5/2012 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 4/1/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $450.64 PAID 2 
12/27/2011 12/27/2011 $450.64 PAID 2 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 ($901 .28) REVERSED -4 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $450.64 PAID 
1/9/2012 1/9/2012 $675.96 PAID 
1/18/2011 1/18/2011 $1 ,577.24 PAID 
2 e 3 
7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 
4/25/2011 4/25/2011 $1 ,577.24 PAID 
5/2/2011 5/2/2011 $1 ,577.24 PAID 
7 e 7 
7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901 .28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
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BREIER ADAM 6/19/2011 6/22/2011 6/24/2011 
BREIER ADAM 6/23/2011 6/25/2011 6/30/2011 
BREIER ADAM 6/26/2011 6/29/2011 7/1/2011 
BREIER ADAM 6/30/2011 7/2/2011 7/7/2011 
BREIER ADAM 7/3/2011 7/6/2011 7/7/2011 
BREIER ADAM 7/7/2011 7/9/2011 7/13/2011 
BREIER ADAM 7/10/2011 7/13/2011 7/14/2011 
BREIER ADAM 7/14/2011 7/16/2011 7/20/2011 
BREIER ADAM 7/17/2011 7/20/2011 7/21/2011 
BREIER ADAM 7/21/2011 7/23/2011 7/28/2011 
BREIER ADAM 7/24/2011 7/27/2011 7/28/2011 
BREIER ADAM 7/28/2011 7/30/2011 8/4/2011 
BREIER ADAM 7/31/2011 8/3/2011 8/4/2011 
BREIER ADAM 8/4/2011 8/6/2011 8/11/2011 
BREIER ADAM 8/7/2011 8/10/2011 8/11/2011 
BREIER ADAM 8/11/2011 8/13/2011 8/18/2011 
BREIER ADAM 8/14/2011 8/17/2011 8/18/2011 
BREIER ADAM 8/18/2011 8/20/2011 8/25/2011 
BREIER ADAM 8/21/2011 8/24/2011 8/25/2011 
BREIER ADAM 8/25/2011 8/27/2011 9/3/2011 
BREIER ADAM 8/28/2011 8/31/2011 9/3/2011 
BREIER ADAM 9/1/2011 9/3/2011 9/7/2011 
BREIER ADAM 9/4/2011 9/7/2011 9/8/2011 
BREIER ADAM 9/8/2011 9/10/2011 9/14/2011 
BREIER ADAM 9/11/2011 9/14/2011 9/15/2011 
BREIER ADAM 9/15/2011 9/17/2011 9/21/2011 
BREIER ADAM 9/18/2011 9/21/2011 9/22/2011 
BREIER ADAM 9/22/2011 9/24/2011 9/28/2011 
BREIER ADAM 9/25/2011 9/28/2011 9/29/2011 
BREIER ADAM 9/29/2011 9/30/2011 10/5/2011 
BREIER ADAM 10/1/2011 10/1/2011 10/6/2011 
BREIER ADAM 10/2/2011 10/5/2011 10/6/2011 
BREIER ADAM 10/6/2011 10/8/2011 10/13/2011 
BREIER ADAM 10/9/2011 10/12/2011 10/13/2011 
BREIER ADAM 10/13/2011 10/15/2011 10/19/2011 
BREIER ADAM 10/16/2011 10/19/2011 10/20/2011 
BREIER ADAM 10/20/2011 10/22/2011 10/26/2011 
BREIER ADAM 10/23/2011 10/26/2011 10/27/2011 
-00 BREIER ADAM 10/27/2011 10/29/2011 11/3/2011 
w 
6/27/2011 6/27/2011 
7/5/2011 7/5/2011 
7/5/2011 7/5/2011 
7/11/2011 7/11/2011 
7/11/2011 7/11/2011 
7/18/2011 7/18/2011 
7/18/2011 7/18/2011 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$450.64 
$225.32 
$901.28 
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$901.28 
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$901.28 
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$901.28 
$675.96 
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BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BREIER 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
ADAM 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/4/2012 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 
12/12/2011 12/12/2011 $675.96 PAID 
12/12/2011 12/12/2011 $901.28 PAID 
4 
-
3 
4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 
3/14/2011 3/14/2011 $450.64 PAID 
3/14/2011 3/14/2011 $1,126.60 PAID 
7 e 2 
5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
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RICKY 
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RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/11/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
7/1/2011 
7/3/2011 
7/5/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
8/2/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/10/2011 8/22/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 8/22/2011 
6/22/2011 6/24/2011 
6/25/2011 8/22/2011 
6/30/2011 8/22/2011 
7/2/2011 8/22/2011 
7/4/2011 8/22/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/22/2011 7/28/2011 
7/30/2011 8/12/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $450.64 PAID 2 
6/20/2011 6/20/2011 $225.32 PAID 1 
6/20/2011 6/20/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 
8/29/2011 8/29/2011 $225.32 PAID 
8/29/2011 8/29/2011 $901.28 PAID 
4 
1 e 
4 
8/29/2011 8/29/2011 $450.64 PAID 2 
8/29/2011 8/29/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $450.64 PAID 2 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $450.64 PAID 2 
8/15/2011 8/15/2011 $1,577.24 PAID 7 
8/8/2011 8/8/2011 $450.64 PAID 2 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 
8/29/2011 8/29/2011 $901.28 PAID 
9/6/2011 9/6/2011 $675.96 PAID 
3 
4 e 
3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
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BRO RICKY 10/1/2011 10/1/2011 10/6/2011 
BRO RICKY 10/2/2011 10/5/2011 10/6/2011 
BRO RICKY 10/6/2011 10/8/2011 10/13/2011 
BRO RICKY 10/9/2011 10/12/2011 10/13/2011 
BRO RICKY 10/13/2011 10/15/2011 10/19/2011 
BRO RICKY 10/16/2011 10/19/2011 10/20/2011 
BRO RICKY 10/20/2011 10/22/2011 10/26/2011 
BRO RICKY 10/23/2011 10/26/2011 10/27/2011 
BRO RICKY 10/27/2011 10/29/2011 11/3/2011 
BRO RICKY 10/30/2011 10/31/2011 11/3/2011 
BRO RICKY 11/1/2011 11/2/2011 11/3/2011 
BRO RICKY 11/3/2011 11/5/2011 11/9/2011 
BRO RICKY 11/6/2011 11/9/2011 11/9/2011 
BRO RICKY 11/10/2011 11/12/2011 11/16/2011 
BRO RICKY 11/13/2011 11/16/2011 11/17/2011 
BRO RICKY 11/17/2011 11/19/2011 11/22/2011 
BRO RICKY 11/20/2011 11/22/2011 11/22/2011 
BRO RICKY 11/23/2011 11/26/2011 12/1/2011 
BRO RICKY 11/27/2011 11/30/2011 12/2/2011 
BRO RICKY 12/1/2011 12/3/2011 12/7/2011 
BRO RICKY 12/4/2011 12/7/2011 12/7/2011 
BRO RICKY 12/8/2011 12/10/2011 12/14/2011 
BRO RICKY 12/11/2011 12/14/2011 12/15/2011 
BRO RICKY 12/15/2011 12/17/2011 12/21/2011 
BRO RICKY 12/18/2011 12/21/2011 12/21/2011 
BRO RICKY 12/22/2011 12/24/2011 12/27/2011 
BRO RICKY 12/25/2011 12/28/2011 12/29/2011 
BRO RICKY 12/29/2011 12/30/2011 1/5/2012 
BUTTERFIELD DAVID 7/11/2011 7/16/2011 7/20/2011 
BUTTERFIELD DAVID 7/17/2011 7/20/2011 7/21/2011 
BUTTERFIELD DAVID 7/21/2011 7/23/2011 7/28/2011 
BUTTERFIELD DAVID 7/24/2011 7/27/2011 7/28/2011 
BUTTERFIELD DAVID 7/28/2011 7/30/2011 8/4/2011 
BUTTERFIELD DAVID 7/31/2011 8/3/2011 8/4/2011 
BUTTERFIELD DAVID 8/4/2011 8/6/2011 8/11/2011 
BUTTERFIELD DAVID 8/7/2011 8/10/2011 8/11/2011 
BUTTERFIELD DAVID 8/11/2011 8/13/2011 8/18/2011 
BUTTERFIELD DAVID 8/14/2011 8/17/2011 8/18/2011 
1--' BUTTERFIELD DAVID 8/18/2011 8/20/2011 8/25/2011 
00 
°' 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/14/2011 11/14/2011 
11/14/2011 11/14/2011 
11/21/2011 11/21/2011 
11/21/2011 11/21/2011 
11/25/2011 11/25/2011 
11/25/2011 11/25/2011 
12/5/2011 12/5/2011 
12/5/2011 12/5/2011 
12/12/2011 12/12/2011 
12/12/2011 12/12/2011 
12/19/2011 12/19/2011 
12/19/2011 12/19/2011 
12/27/2011 12/27/2011 
12/27/2011 12/27/2011 
1/4/2012 1/4/2012 
1/4/2012 1/4/2012 
1/9/2012 1/9/2012 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
$225.32 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
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$450.64 
$675.96 
$901.28 
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$901.28 
$901.28 
$675.96 
$901.28 
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$901.28 
$675.96 
$901.28 
$675.96 
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$450.64 
$1,351.92 
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$675.96 
$901.28 
$675.96 
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8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/3/2011 
12/4/2011 
12/9/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/22/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/14/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 1/17/2012 
12/24/2011 12/27/2011 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 
10/3/2011 10/3/2011 $901 .28 PAID 
10/11/2011 10/11/2011 $450.64 PAID 
3 e 4 
2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901 .28 PAID 
11/25/2011 11/25/2011 $675.96 PAID 
4 e 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $225.32 PAID 1 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $450.64 PAID 2 
12/19/2011 12/19/2011 $901 .28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/23/2012 1/23/2012 ($675.96) REVERSED -3 
1/4/2012 1/4/2012 $675.96 PAID 3 
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1/23/2011 
1/30/2011 
2/6/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/16/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/13/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/6/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/10/2011 
4/10/2011 
4/17/2011 
4/18/2011 
4/18/2011 
4/24/2011 
4/25/2011 
12/24/2011 1/17/2012 
12/28/2011 12/28/2011 
12/31/2011 1/4/2012 
1/8/2011 1/14/2011 
1/15/2011 1/22/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/24/2011 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/21/2011 5/24/2011 
1/21/2011 1/29/2011 
1/22/2011 5/26/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/18/2011 5/25/2011 
2/18/2011 2/23/2011 
2/19/2011 5/26/2011 
2/26/2011 3/4/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 5/26/2011 
3/12/2011 3/18/2011 
3/12/2011 5/27/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/15/2011 5/27/2011 
4/15/2011 4/21/2011 
4/16/2011 5/28/2011 
4/23/2011 5/28/2011 
4/22/2011 5/27/2011 
4/22/2011 4/29/2011 
4/30/2011 5/30/2011 
4/30/2011 5/28/2011 
1/23/2012 1/23/2012 $450.64 PAID 2 
1/4/2012 1/4/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1 ,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
1/18/2011 1/18/2011 $1 ,577.24 PAID 
1/25/2011 1/25/2011 $1 ,577.24 PAID 
5/31/2011 5/31/2011 ($1 ,351 .92' REVERSED 
7 
-
7 
-6 
2/1/2011 2/1/2011 $1 ,351 .92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($1 ,351 .92) REVERSED -6 
2/28/2011 3/2/2011 $1 ,351 .92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
5/31/2011 5/31/2011 ($1,351 .92) REVERSED -6 
3/21/2011 3/21/2011 $1 ,351 .92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 
4/4/2011 4/4/2011 $1 ,577.24 PAID 
4/11/2011 4/1 1/2011 $1 ,126.60 PAID 
7 e 7 
5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($1,351 .92) REVERSED -6 
4/25/2011 4/25/2011 $1 ,351 .92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($1 ,126.60) REVERSED -5 
5/2/2011 5/2/2011 $1 ,126.60 PAID 5 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 ($1 ,351.92) REVERSED -6 
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6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 6/30/2012 
5/9/2011 5/9/2011 $1 ,351 .92 PAID 6 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 
6/27/2011 6/27/2011 $901 .28 PAID 
3 
-
4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901 .28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901 .28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901 .28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
8/22/201 1 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 
8/29/2011 8/29/2011 $675.96 PAID 
4 e 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901 .28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
6/30/2012 7/9/2012 ($901.28' REVERSED -4 
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11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/1/2011 
12/4/2011 
12/4/2011 
12/8/2011 
12/8/2011 
12/11/2011 
12/11/2011 
12/15/2011 
12/15/2011 
9/28/2011 9/29/2011 
9/28/2011 9/29/2011 
9/30/2011 6/30/2012 
9/30/2011 10/5/2011 
10/1/2011 6/30/2012 
10/1/2011 10/6/2011 
10/5/2011 6/30/2012 
10/5/2011 10/6/2011 
10/8/2011 6/30/2012 
10/8/2011 10/13/2011 
10/12/2011 6/30/2012 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 6/30/2012 
10/22/2011 10/26/2011 
10/26/2011 6/30/2012 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 5/5/2012 
12/3/2011 12/7/2011 
12/7/2011 5/5/2012 
12/7/2011 12/7/2011 
12/10/2011 5/5/2012 
12/10/2011 12/14/2011 
12/14/2011 4/21/2012 
12/14/2011 12/14/2011 
12/17/2011 5/5/2012 
12/17/2011 12/21/2011 
6/30/2012 7/9/2012 $675.96 PAID 3 
10/3/2011 10/3/2011 $901 .28 PAID 4 
6/30/2012 7/9/2012 ($450.64) REVERSED -2 
10/11/2011 10/11/2011 $450.64 PAID 2 
6/30/2012 7/9/2012 ($225.32) REVERSED -1 
10/11/2011 10/11/2011 $225.32 PAID 1 
6/30/2012 7/9/2012 ($901 .28) REVERSED -4 
10/11/2011 10/11/2011 $901 .28 PAID 4 
6/30/2012 7/9/2012 ($675.96) REVERSED -3 
10/17/2011 10/17/2011 $675.96 PAID 
6/30/2012 7/9/2012 ($901 .28) REVERSED 
10/17/2011 10/17/2011 $901 .28 PAID 
3 
-4 
-
4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
6/30/2012 7/9/2012 ($675.96) REVERSED -3 
10/31/2011 10/31/2011 $675.96 PAID 3 
6/30/2012 7/9/2012 ($901 .28) REVERSED -4 
10/31/2011 10/31/2011 $901 .28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 
12/5/2011 12/5/2011 $901.28 PAID 
12/5/2011 12/5/2011 $901.28 PAID 
3 
4 
-
4 
5/5/2012 5/14/2012 ($675.96' REVERSED -3 
12/12/2011 12/12/2011 $675.96 PAID 3 
5/5/2012 5/14/2012 ($901.28) REVERSED -4 
12/12/2011 12/12/2011 $901 .28 PAID 4 
5/5/2012 5/14/2012 ($675.96) REVERSED -3 
12/19/2011 12/19/2011 $675.96 PAID 3 
4/21/2012 4/30/2012 ($901.28' REVERSED -4 
12/19/2011 12/19/2011 $901.28 PAID 4 
5/5/2012 5/14/2012 ($675.96' REVERSED -3 
12/27/2011 12/27/2011 $675.96 PAID 3 
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CARRUTHERS DEBORAH 12/18/2011 12/21/2011 4/21/2012 4/21/2012 4/30/2012 ($901.28' REVERSED -4 
CARRUTHERS DEBORAH 12/18/2011 12/21/2011 12/21/2011 12/27/2011 12/27/2011 $901.28 PAID 4 
CARRUTHERS DEBORAH 12/22/2011 12/24/2011 1/17/2012 1/23/2012 1/23/2012 ($675.96' REVERSED -3 
CARRUTHERS DEBORAH 12/22/2011 12/23/2011 5/5/2012 5/5/2012 5/14/2012 ($450.64' REVERSED -2 
CARRUTHERS DEBORAH 12/22/2011 12/23/2011 1/17/2012 1/23/2012 1/23/2012 $450.64 PAID 2 
CARRUTHERS DEBORAH 12/22/2011 12/24/2011 12/27/2011 1/4/2012 1/4/2012 $675.96 PAID 3 
CARRUTHERS DEBORAH 12/25/2011 12/28/2011 5/5/2012 5/5/2012 5/14/2012 ($901.28' REVERSED -4 
CARRUTHERS DEBORAH 12/25/2011 12/28/2011 12/29/2011 1/4/2012 1/4/2012 $901.28 PAID 4 
CARRUTHERS DEBORAH 12/30/2011 12/31/2011 1/5/2012 1/9/2012 1/9/2012 $450.64 PAID 2 
CHARLESWORTH JEREMIAH 1/2/2011 1/8/2011 1/14/2011 1/18/2011 1/18/2011 $1 ,577.24 PAID 
CHARLESWORTH JEREMIAH 1/9/2011 1/15/2011 1/21/2011 1/25/2011 1/25/2011 $1 ,577.24 PAID 
CHARLESWORTH JEREMIAH 1/16/2011 1/22/2011 1/29/2011 2/1/2011 2/1/2011 $1,577.24 PAID 
7 
-
7 
7 
CHARLESWORTH JEREMIAH 1/23/2011 1/29/2011 2/4/2011 2/7/2011 2/7/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 1/30/2011 2/5/2011 2/12/2011 2/14/2011 2/14/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 2/6/2011 2/12/2011 2/19/2011 2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
CHARLESWORTH JEREMIAH 2/13/2011 2/19/2011 2/25/2011 2/28/2011 3/2/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 2/20/2011 2/26/2011 3/5/2011 3/7/2011 3/9/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 2/27/2011 2/28/2011 3/11/2011 3/14/2011 3/14/2011 $450.64 PAID 2 
CHARLESWORTH JEREMIAH 3/1/2011 3/5/2011 3/11/2011 3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
CHARLESWORTH JEREMIAH 3/6/2011 3/12/2011 3/18/2011 3/21/2011 3/21/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 3/13/2011 3/19/2011 3/25/2011 3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
CHARLESWORTH JEREMIAH 3/20/2011 3/26/2011 3/31/2011 4/4/2011 4/4/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 3/27/2011 3/31/2011 4/7/2011 4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
CHARLESWORTH JEREMIAH 4/1/2011 4/2/2011 4/7/2011 4/11/2011 4/11/2011 $450.64 PAID 2 
CHARLESWORTH JEREMIAH 4/3/2011 4/9/2011 4/15/2011 4/18/2011 4/18/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 4/10/2011 4/16/2011 4/21/2011 4/25/2011 4/25/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 4/17/2011 4/23/2011 4/28/2011 5/2/2011 5/2/2011 $1,577.24 PAID 
CHARLESWORTH JEREMIAH 4/24/2011 4/30/2011 5/6/2011 5/9/2011 5/9/2011 $1 ,577.24 PAID 
CHARLESWORTH JEREMIAH 5/1/2011 5/7/2011 5/13/2011 5/16/2011 5/16/2011 $1 ,577.24 PAID 
7 e 7 
7 
CHARLESWORTH JEREMIAH 5/8/2011 5/14/2011 5/19/2011 5/23/2011 5/23/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 5/15/2011 5/21/2011 5/26/2011 5/31/2011 5/31/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 5/22/2011 5/28/2011 6/3/2011 6/6/2011 6/6/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 5/29/2011 6/4/2011 6/10/2011 6/13/2011 6/13/2011 $1,577.24 PAID 7 
CHARLESWORTH JEREMIAH 6/5/2011 6/8/2011 6/11/2011 6/13/2011 6/13/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 6/9/2011 6/11/2011 6/16/2011 6/20/2011 6/20/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 6/12/2011 6/15/2011 6/17/2011 6/20/2011 6/20/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 6/16/2011 6/18/2011 6/23/2011 6/27/2011 6/27/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 6/19/2011 6/22/2011 6/24/2011 6/27/2011 6/27/2011 $901.28 PAID 4 
...... 
\0 CHARLESWORTH JEREMIAH 6/23/2011 6/25/2011 6/30/2011 7/5/2011 7/5/2011 $675.96 PAID 3 
...... 
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CHARLESWORTH JEREMIAH 6/26/2011 6/29/2011 7/1/2011 7/5/2011 7/5/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 6/30/2011 7/2/2011 7/7/2011 7/11/2011 7/11/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 7/3/2011 7/6/2011 7/7/2011 7/11/2011 7/11/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 7/7/2011 7/9/2011 7/13/2011 7/18/2011 7/18/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 7/10/2011 7/13/2011 7/14/2011 7/18/2011 7/18/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 7/14/2011 7/16/2011 7/20/2011 7/25/2011 7/25/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 7/17/2011 7/20/2011 7/21/2011 7/25/2011 7/25/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 7/21/2011 7/23/2011 7/28/2011 8/2/2011 8/2/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 7/24/2011 7/27/2011 7/28/2011 8/2/2011 8/2/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 7/28/2011 7/30/2011 8/4/2011 8/8/2011 8/8/2011 $675.96 PAID 
CHARLESWORTH JEREMIAH 7/31/2011 8/3/2011 8/4/2011 8/8/2011 8/8/2011 $901.28 PAID 
3 
-
4 
CHARLESWORTH JEREMIAH 8/4/2011 8/6/2011 8/11/2011 8/15/2011 8/15/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 8/7/2011 8/10/2011 8/11/2011 8/15/2011 8/15/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 8/11/2011 8/13/2011 8/18/2011 8/22/2011 8/22/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 8/14/2011 8/17/2011 8/18/2011 8/22/2011 8/22/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 8/18/2011 8/20/2011 8/25/2011 8/29/2011 8/29/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 8/21/2011 8/24/2011 8/25/2011 8/29/2011 8/29/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 8/25/2011 8/27/2011 9/1/2011 9/6/2011 9/6/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 8/28/2011 8/31/2011 9/1/2011 9/6/2011 9/6/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 9/1/2011 9/3/2011 9/7/2011 9/12/2011 9/12/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 9/4/2011 9/7/2011 9/8/2011 9/12/2011 9/12/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 9/8/2011 9/10/2011 9/14/2011 9/19/2011 9/19/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 9/11/2011 9/14/2011 9/15/2011 9/19/2011 9/19/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 9/15/2011 9/17/2011 9/21/2011 9/26/2011 9/26/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 9/18/2011 9/21/2011 9/22/2011 9/26/2011 9/26/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 9/22/2011 9/24/2011 9/28/2011 10/3/2011 10/3/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 9/25/2011 9/28/2011 9/29/2011 10/3/2011 10/3/2011 $901.28 PAID 
CHARLESWORTH JEREMIAH 9/29/2011 9/30/2011 10/6/2011 10/11/2011 10/11/2011 $450.64 PAID 
4 e 2 
CHARLESWORTH JEREMIAH 10/1/2011 10/1/2011 10/6/2011 10/11/2011 10/11/2011 $225.32 PAID 1 
CHARLESWORTH JEREMIAH 10/2/2011 10/5/2011 10/6/2011 10/11/2011 10/11/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 10/6/2011 10/8/2011 10/13/2011 10/17/2011 10/17/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 10/9/2011 10/12/2011 10/13/2011 10/17/2011 10/17/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 10/13/2011 10/15/2011 10/19/2011 10/24/2011 10/24/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 10/16/2011 10/19/2011 10/20/2011 10/24/2011 10/24/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 10/20/2011 10/22/2011 10/26/2011 10/31/2011 10/31/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 10/23/2011 10/26/2011 10/27/2011 10/31/2011 10/31/2011 $901.28 PAID 4 
CHARLESWORTH JEREMIAH 10/27/2011 10/29/2011 11/3/2011 11/7/2011 11/7/2011 $675.96 PAID 3 
CHARLESWORTH JEREMIAH 10/30/2011 10/31/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
-\0 CHARLESWORTH JEREMIAH 11/1/2011 11/2/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
N 
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CHARLESWORTH JEREMIAH 11/3/2011 11/5/2011 11/9/2011 
CHARLESWORTH JEREMIAH 11/6/2011 11/9/2011 11/9/2011 
CHARLESWORTH JEREMIAH 11/10/2011 11/12/2011 11/16/2011 
CHARLESWORTH JEREMIAH 11/13/2011 11/16/2011 11/17/2011 
CHARLESWORTH JEREMIAH 11/17/2011 11/19/2011 11/22/2011 
CHARLESWORTH JEREMIAH 11/20/2011 11/22/2011 11/22/2011 
CHARLESWORTH JEREMIAH 11/23/2011 11/26/2011 12/1/2011 
CHARLESWORTH JEREMIAH 11/27/2011 11/30/2011 12/2/2011 
CHARLESWORTH JEREMIAH 12/1/2011 12/3/2011 12/7/2011 
CHARLESWORTH JEREMIAH 12/4/2011 12/7/2011 12/7/2011 
CHARLESWORTH JEREMIAH 12/8/2011 12/10/2011 12/14/2011 
CHARLESWORTH JEREMIAH 12/11/2011 12/14/2011 12/14/2011 
CHARLESWORTH JEREMIAH 12/15/2011 12/17/2011 12/21/2011 
CHARLESWORTH JEREMIAH 12/18/2011 12/21/2011 12/21/2011 
CHARLESWORTH JEREMIAH 12/22/2011 12/24/2011 12/27/2011 
CHARLESWORTH JEREMIAH 12/25/2011 12/28/2011 12/28/2011 
CHARLESWORTH JEREMIAH 12/29/2011 12/31/2011 1/4/2012 
CHASE SHANNA 8/21/2011 8/27/2011 9/1/2011 
CHASE SHANNA 8/28/2011 8/31/2011 9/1/2011 
CHASE SHANNA 9/1/2011 9/3/2011 9/7/2011 
CHASE SHANNA 9/4/2011 9/7/2011 9/8/2011 
CHASE SHANNA 9/8/2011 9/10/2011 9/14/2011 
CHASE SHANNA 9/11/2011 9/14/2011 9/15/2011 
CHASE SHANNA 9/15/2011 9/17/2011 9/21/2011 
CHASE SHANNA 9/18/2011 9/21/2011 9/22/2011 
CHASE SHANNA 9/22/2011 9/24/2011 9/28/2011 
CHASE SHANNA 9/25/2011 9/28/2011 9/29/2011 
CHASE SHANNA 9/29/2011 9/30/2011 10/5/2011 
CHASE SHANNA 10/1/2011 10/1/2011 10/6/2011 
CHASE SHANNA 10/2/2011 10/5/2011 10/6/2011 
CHASE SHANNA 10/6/2011 10/8/2011 10/13/2011 
CHASE SHANNA 10/9/2011 10/12/2011 10/13/2011 
CHASE SHANNA 10/13/2011 10/15/2011 10/19/2011 
CHASE SHANNA 10/16/2011 10/19/2011 10/19/2011 
CHASE SHANNA 10/20/2011 10/22/2011 10/26/2011 
CHASE SHANNA 10/23/2011 10/26/2011 10/27/2011 
CHASE SHANNA 10/27/2011 10/29/2011 11/3/2011 
CHASE SHANNA 10/30/2011 10/31/2011 11/3/2011 
-\0 
CHASE SHANNA 11/1/2011 11/2/2011 11/3/2011 
I.;.) 
11/14/2011 11/14/2011 
11/14/2011 11/14/2011 
11/21/2011 11/21/2011 
11/21/2011 11/21/2011 
11/25/2011 11/25/2011 
11/25/2011 11/25/2011 
12/5/2011 12/5/2011 
12/5/2011 12/5/2011 
12/12/2011 12/12/2011 
12/12/2011 12/12/2011 
12/19/2011 12/19/2011 
12/19/2011 12/19/2011 
12/27/2011 12/27/2011 
12/27/2011 12/27/2011 
1/4/2012 1/4/2012 
1/4/2012 1/4/2012 
1/9/2012 1/9/2012 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$450.64 
$225.32 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$450.64 
$450.64 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
3 
4 
3 
4 
3 
3 
4 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
2 
1 
4 
3 
4 
3 
4 
3 
4 
3 
2 
2 
e 
e 
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\0 
~ 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/14/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 1/19/2012 
12/28/2011 12/28/2011 
12/31/2011 1/4/2012 
1/8/2011 5/12/2011 
1/15/2011 1/22/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/23/2011 
2/19/2011 2/25/2011 
2/26/2011 5/26/2011 
2/28/2011 3/11/2011 
3/5/2011 3/11/2011 
3/12/2011 3/18/2011 
3/19/2011 3/25/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 
12/19/2011 12/19/2011 $675.96 PAID 
12/19/2011 12/19/2011 $901.28 PAID 
4 
3 e 
4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 ($901.28) REVERSED -4 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
5/16/2011 5/16/2011 $450.64 PAID 2 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1 ,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 
3/14/2011 3/14/2011 $1 ,126.60 PAID 
2 
5 e 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
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Vt 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
JONATHAN 5/15/2011 
JONATHAN 5/22/2011 
JONATHAN 5/29/2011 
JONATHAN 6/5/2011 
JONATHAN 6/9/2011 
JONATHAN 6/12/2011 
JONATHAN 6/16/2011 
JONATHAN 6/19/2011 
JONATHAN 6/23/2011 
JONATHAN 6/26/2011 
JONATHAN 6/30/2011 
JONATHAN 7/1/2011 
JONATHAN 7/3/2011 
JONATHAN 7/7/2011 
JONATHAN 7/10/2011 
JONATHAN 7/14/2011 
JONATHAN 7/17/2011 
JONATHAN 7/21/2011 
JONATHAN 7/24/2011 
JONATHAN 7/28/2011 
JONATHAN 7/31/2011 
JONATHAN 7/31/2011 
JONATHAN 7/31/2011 
JONATHAN 8/4/2011 
JONATHAN 8/7/2011 
JONATHAN 8/11/2011 
JONATHAN 8/14/2011 
JONATHAN 8/18/2011 
JONATHAN 8/21/2011 
JONATHAN 8/25/2011 
JONATHAN 8/28/2011 
JONATHAN 9/1/2011 
JONATHAN 9/4/2011 
JONATHAN 9/8/2011 
JONATHAN 9/11/2011 
JONATHAN 9/15/2011 
JONATHAN 9/18/2011 
JONATHAN 9/22/2011 
JONATHAN 9/25/2011 
5/21/2011 5/26/2011 5/31/2011 
5/28/2011 6/3/2011 6/6/2011 
6/4/2011 6/9/2011 6/13/2011 
6/8/2011 6/11/2011 6/13/2011 
6/11/2011 6/16/2011 6/20/2011 
6/15/2011 6/17/2011 6/20/2011 
6/18/2011 6/23/2011 6/27/2011 
6/22/2011 6/24/2011 6/27/2011 
6/25/2011 6/30/2011 7/5/2011 
6/29/2011 7/1/2011 7/5/2011 
6/30/2011 7/7/2011 7/11/2011 
7/2/2011 7/15/2011 7/18/2011 
7/6/2011 7/15/2011 7/18/2011 
7/9/2011 7/13/2011 7/18/2011 
7/13/2011 7/14/2011 7/18/2011 
7/16/2011 7/20/2011 7/25/2011 
7/20/2011 7/21/2011 7/25/2011 
7/23/2011 7/28/2011 8/2/2011 
7/27/2011 7/28/2011 8/2/2011 
7/30/2011 8/4/2011 8/8/2011 
8/3/2011 8/11/2011 8/15/2011 
8/3/2011 8/4/2011 8/8/2011 
8/3/2011 8/12/2011 8/15/2011 
8/6/2011 8/11/2011 8/15/2011 
8/10/2011 8/11/2011 8/15/2011 
8/13/2011 8/18/2011 8/22/2011 
8/17/2011 8/18/2011 8/22/2011 
8/20/2011 8/25/2011 8/29/2011 
8/24/2011 8/25/2011 8/29/2011 
8/27/2011 9/1/2011 9/6/2011 
8/31/2011 9/1/2011 9/6/2011 
9/3/2011 9/7/2011 9/12/2011 
9/7/2011 9/8/2011 9/12/2011 
9/10/2011 9/14/2011 9/19/2011 
9/14/2011 9/15/2011 9/19/2011 
9/17/2011 9/21/2011 9/26/2011 
9/21/2011 9/22/2011 9/26/2011 
9/24/2011 9/28/2011 10/3/2011 
9/28/2011 9/29/2011 10/3/2011 
5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 $901.28 PAID 4 
6/20/2011 $675.96 PAID 3 
6/20/2011 $901.28 PAID 4 
6/27/2011 $675.96 PAID 3 
6/27/2011 $901.28 PAID 4 
7/5/2011 $675.96 PAID 3 
7/5/2011 $901.28 PAID 
7/11/2011 $225.32 PAID 
4 e 1 
7/18/2011 $450.64 PAID 2 
7/18/2011 $901 .28 PAID 4 
7/18/2011 $675.96 PAID 3 
7/18/2011 $901 .28 PAID 4 
7/25/2011 $675.96 PAID 3 
7/25/2011 $901.28 PAID 4 
8/2/2011 $675.96 PAID 3 
8/2/2011 $901.28 PAID 4 
8/8/2011 $675.96 PAID 3 
8/15/2011 ($450.64 REVERSED -2 
8/8/2011 $450.64 PAID 2 
8/15/2011 $901 .28 PAID 4 
8/15/2011 $675.96 PAID 3 
8/15/2011 $901 .28 PAID 4 
8/22/2011 $675.96 PAID 3 
8/22/2011 $901 .28 PAID 
8/29/2011 $675.96 PAID 
4 e 3 
8/29/2011 $901 .28 PAID 4 
9/6/2011 $675.96 PAID 3 
9/6/2011 $901.28 PAID 4 
9/12/2011 $675.96 PAID 3 
9/12/2011 $901.28 PAID 4 
9/19/2011 $675.96 PAID 3 
9/19/2011 $901.28 PAID 4 
9/26/2011 $675.96 PAID 3 
9/26/2011 $901.28 PAID 4 
10/3/2011 $675.96 PAID 3 
10/3/2011 $901.28 PAID 4 
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CHEFFINGS 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JOYCE 
JOYCE 
JOYCE 
JOYCE 
JOYCE 
JOYCE 
JOYCE 
JOYCE 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/25/2011 
12/26/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 1/19/2012 
12/28/2011 12/29/2011 
12/28/2011 1/19/2012 
12/31/2011 1/5/2012 
1/8/2011 1/14/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901 .28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 
11/7/2011 11/7/2011 $450.64 PAID 
11/7/2011 11/7/2011 $450.64 PAID 
3 
2 e 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901 .28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 
1/23/2012 1/23/2012 ($901 .28' REVERSED 
3 
-4 e 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1 ,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
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CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
CRIBB 
JOYCE 2/27/2011 
JOYCE 3/1/2011 
JOYCE 3/6/2011 
JOYCE 3/13/2011 
JOYCE 3/20/2011 
JOYCE 3/27/2011 
JOYCE 4/1/2011 
JOYCE 4/3/2011 
JOYCE 4/10/2011 
JOYCE 4/10/2011 
JOYCE 4/10/2011 
JOYCE 4/17/2011 
JOYCE 4/24/2011 
JOYCE 5/1/2011 
JOYCE 5/8/2011 
JOYCE 5/15/2011 
JOYCE 5/22/2011 
JOYCE 5/29/2011 
JOYCE 5/29/2011 
JOYCE 5/29/2011 
JOYCE 6/1/2011 
JOYCE 6/5/2011 
JOYCE 6/9/2011 
JOYCE 6/12/2011 
JOYCE 6/16/2011 
JOYCE 6/19/2011 
JOYCE 6/23/2011 
JOYCE 6/26/2011 
JOYCE 6/30/2011 
JOYCE 7/3/2011 
JOYCE 7/7/2011 
JOYCE 7/10/2011 
JOYCE 7/14/2011 
JOYCE 7/17/2011 
JOYCE 7/21/2011 
JOYCE 7/24/2011 
JOYCE 7/28/2011 
JOYCE 7/31/2011 
JOYCE 8/4/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/15/2011 5/27/2011 
4/15/2011 4/21/2011 
4/16/2011 5/28/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/27/2011 
6/4/2011 6/30/2011 
6/4/2011 6/10/2011 
6/4/2011 8/11/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 10/3/2011 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($1,126.60) REVERSED -5 
4/25/2011 4/25/2011 $1 ,126.60 PAID 
5/31/2011 5/31/2011 $1 ,577.24 PAID 
5/2/2011 5/2/2011 $1,577.24 PAID 
5 
7 e 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,351.92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
7/5/2011 7/5/2011 ($675.96) REVERSED -3 
7/5/2011 7/5/2011 $675.96 PAID 3 
6/13/2011 6/13/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 
7/5/2011 7/5/2011 $901.28 PAID 
7/11/2011 7/11/2011 $675.96 PAID 
3 
4 e 
3 
7/11/2011 7/11/2011 $901 .28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901 .28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901 .28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
10/11/2011 10/11/2011 ($675.96' REVERSED -3 
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JOYCE 
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JOYCE 
JOYCE 
JOYCE 
JOYCE 
JOYCE 
JOYCE 
8/4/2011 
8/4/2011 
8/7/2011 
8/7/2011 
8/7/2011 
8/11/2011 
8/11/2011 
8/11/2011 
8/14/2011 
8/14/2011 
8/14/2011 
8/18/2011 
8/18/2011 
8/18/2011 
8/21/2011 
8/21/2011 
8/21/2011 
8/25/2011 
8/25/2011 
8/25/2011 
8/28/2011 
8/28/2011 
8/28/2011 
9/1/2011 
9/1/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/8/2011 
9/8/2011 
9/11/2011 
9/11/2011 
9/11/2011 
9/15/2011 
9/15/2011 
9/15/2011 
9/18/2011 
9/18/2011 
9/18/2011 
8/6/2011 10/4/2011 10/11/2011 
8/6/2011 9/14/2011 9/19/2011 
8/10/2011 10/3/2011 10/11/2011 
8/10/2011 10/4/2011 10/11/2011 
8/10/2011 9/14/2011 9/19/2011 
8/13/2011 10/3/2011 10/11/2011 
8/13/2011 10/4/2011 10/11/2011 
8/13/2011 9/14/2011 9/19/2011 
8/17/2011 10/3/2011 10/11/2011 
8/17/2011 10/4/2011 10/11/2011 
8/17/2011 9/14/2011 9/19/2011 
8/20/2011 10/3/2011 10/11/2011 
8/20/2011 10/4/2011 10/11/2011 
8/20/2011 9/14/2011 9/19/2011 
8/24/2011 10/3/2011 10/11/2011 
8/24/2011 10/4/2011 10/11/2011 
8/24/2011 9/14/2011 9/19/2011 
8/27/2011 10/3/2011 10/11/2011 
8/27/2011 10/4/2011 10/11/2011 
8/27/2011 9/14/2011 9/19/2011 
8/31/2011 10/3/2011 10/11/2011 
8/31/2011 10/4/2011 10/11/2011 
8/31/2011 9/14/2011 9/19/2011 
9/3/2011 10/3/2011 10/11/2011 
9/3/2011 10/4/2011 10/11/2011 
9/3/2011 9/14/2011 9/19/2011 
9/7/2011 9/22/2011 9/26/2011 
9/10/2011 10/3/2011 10/11/2011 
9/10/2011 10/4/2011 10/11/2011 
9/10/2011 9/14/2011 9/19/2011 
9/14/2011 10/3/2011 10/11/2011 
9/14/2011 10/4/2011 10/11/2011 
9/14/2011 9/15/2011 9/19/2011 
9/17/2011 10/3/2011 10/11/2011 
9/17/2011 10/4/2011 10/11/2011 
9/17/2011 9/21/2011 9/26/2011 
9/21/2011 10/3/2011 10/11/2011 
9/21/2011 10/4/2011 10/11/2011 
9/21/2011 9/22/2011 9/26/2011 
10/11/2011 $675.96 PAID 3 
9/19/2011 $675.96 PAID 3 
10/11/2011 ($901.28) REVERSED -4 
10/11/2011 $901.28 PAID 4 
9/19/2011 $901.28 PAID 4 
10/11/2011 ($675.96) REVERSED -3 
10/11/2011 $675.96 PAID 3 
9/19/2011 $675.96 PAID 3 
10/11/2011 ($901.28) REVERSED -4 
10/11/2011 $901 .28 PAID 
9/19/2011 $901 .28 PAID 
4 e 4 
10/11/2011 ($675.96) REVERSED -3 
10/11/2011 $675.96 PAID 3 
9/19/2011 $675.96 PAID 3 
10/11/2011 ($901.28) REVERSED -4 
10/11/2011 $901.28 PAID 4 
9/19/2011 $901.28 PAID 4 
10/11/2011 ($675.96) REVERSED -3 
10/11/2011 $675.96 PAID 3 
9/19/2011 $675.96 PAID 3 
10/11/2011 ($901.28) REVERSED -4 
10/11/2011 $901.28 PAID 4 
9/19/2011 $901.28 PAID 4 
10/11/2011 ($675.96) REVERSED -3 
10/11/2011 $675.96 PAID 3 
9/19/2011 $675.96 PAID 3 
9/26/2011 $901 .28 PAID 
10/11/2011 ($675.96) REVERSED 
4 e -3 
10/11/2011 $675.96 PAID 3 
9/19/2011 $675.96 PAID 3 
10/11/2011 ($901.28' REVERSED -4 
10/11/2011 $901.28 PAID 4 
9/19/2011 $901.28 PAID 4 
10/11/2011 ($675.96' REVERSED -3 
10/11/2011 $675.96 PAID 3 
9/26/2011 $675.96 PAID 3 
10/11/2011 ($901.28' REVERSED -4 
10/11/2011 $901 .28 PAID 4 
9/26/2011 $901.28 PAID 4 
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CRIBB JOYCE 9/22/2011 9/24/2011 9/28/2011 
CRIBB JOYCE 9/25/2011 9/28/2011 9/29/2011 
CRIBB JOYCE 9/29/2011 9/30/2011 10/5/2011 
CRIBB JOYCE 10/1/2011 10/1/2011 10/6/2011 
CRIBB JOYCE 10/2/2011 10/5/2011 10/6/2011 
CRIBB JOYCE 10/6/2011 10/8/2011 10/13/2011 
CRIBB JOYCE 10/9/2011 10/12/2011 10/13/2011 
CRIBB JOYCE 10/13/2011 10/15/2011 10/19/2011 
CRIBB JOYCE 10/16/2011 10/17/2011 10/20/2011 
DAVIS CARRIE 4/1/2011 4/2/2011 4/7/2011 
DAVIS CARRIE 4/3/2011 4/9/2011 4/15/2011 
DAVIS CARRIE 4/10/2011 4/16/2011 4/21/2011 
DAVIS CARRIE 4/17/2011 4/23/2011 4/29/2011 
DAVIS CARRIE 4/24/2011 4/30/2011 5/6/2011 
DAVIS CARRIE 5/1/2011 5/7/2011 5/13/2011 
DAVIS CARRIE 5/8/2011 5/14/2011 5/19/2011 
DAVIS CARRIE 5/15/2011 5/21/2011 5/26/2011 
DAVIS CARRIE 5/22/2011 5/28/2011 6/3/2011 
DAVIS CARRIE 5/29/2011 6/4/2011 6/10/2011 
DAVIS CARRIE 6/5/2011 6/8/2011 6/11/2011 
DAVIS CARRIE 6/9/2011 6/11/2011 6/16/2011 
DAVIS CARRIE 6/12/2011 6/15/2011 6/17/2011 
DAVIS CARRIE 6/16/2011 6/18/2011 6/23/2011 
DAVIS CARRIE 6/19/2011 6/22/2011 6/24/2011 
DAVIS CARRIE 6/23/2011 6/25/2011 6/30/2011 
DAVIS CARRIE 6/26/2011 6/29/2011 7/1/2011 
DAVIS CARRIE 6/30/2011 7/2/2011 7/7/2011 
DAVIS CARRIE 7/3/2011 7/6/2011 7/8/2011 
DAVIS CARRIE 7/7/2011 7/9/2011 7/13/2011 
DAVIS CARRIE 7/10/2011 7/13/2011 7/14/2011 
DAVIS CARRIE 7/14/2011 7/16/2011 7/20/2011 
DAVIS CARRIE 7/17/2011 7/20/2011 7/21/2011 
DAVIS CARRIE 7/21/2011 7/23/2011 7/28/2011 
DAVIS CARRIE 7/24/2011 7/27/2011 7/28/2011 
DAVIS CARRIE 7/28/2011 7/30/2011 8/4/2011 
DAVIS CARRIE 7/31/2011 8/3/2011 8/4/2011 
DAVIS CARRIE 8/4/2011 8/6/2011 8/11/2011 
DAVIS CARRIE 8/7/2011 8/10/2011 8/11/2011 
-\0 
DAVIS CARRIE 8/11/2011 8/13/2011 8/18/2011 
\0 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
4/11/2011 4/11/2011 
4/18/2011 4/18/2011 
4/25/2011 4/25/2011 
5/2/2011 5/2/2011 
5/9/2011 5/9/2011 
5/16/2011 5/16/2011 
5/23/2011 5/23/2011 
5/31/2011 5/31/2011 
6/6/2011 6/6/2011 
6/13/2011 6/13/2011 
6/13/2011 6/13/2011 
6/20/2011 6/20/2011 
6/20/2011 6/20/2011 
6/27/2011 6/27/2011 
6/27/2011 6/27/2011 
7/5/2011 7/5/2011 
7/5/2011 7/5/2011 
7/11/2011 7/11/2011 
7/11/2011 7/11/2011 
7/18/2011 7/18/2011 
7/18/2011 7/18/2011 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
$675.96 
$901.28 
$450.64 
$225.32 
$901.28 
$675.96 
$901.28 
$675.96 
$450.64 
$450.64 
$1,577.24 
$1,577.24 
$1.577.24 
$1,577.24 
$1,577.24 
$1 577.24 
$1 577.24 
$1 577.24 
$1,577.24 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
3 
4 
2 
1 
4 
3 
4 
3 
2 
2 
7 
7 
7 
7 
7 
7 
7 
7 
7 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
e 
e 
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N 
0 
0 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 8/31/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/14/2011 11/14/2011 
11/14/2011 11/14/2011 
11/21/2011 11/21/2011 
11/21/2011 11/21/2011 
11/25/2011 11/25/2011 
11/25/2011 11/25/2011 
12/5/2011 12/5/2011 
12/5/2011 12/5/2011 
12/12/2011 12/12/2011 
12/12/2011 12/12/2011 
12/19/2011 12/19/2011 
12/19/2011 12/19/2011 
12/27/2011 12/27/2011 
12/27/2011 12/27/2011 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$450.64 
$225.32 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$450.64 
$450.64 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
2 
1 
4 
3 
4 
3 
4 
3 
4 
3 
2 
2 
3 
4 
3 
4 
3 
3 
4 
4 
3 
4 
3 
4 
3 
4 
e 
-
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N 
0 
....... 
DAVIS 
DAVIS 
DAVIS 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
CARRIE 
CARRIE 
CARRIE 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
1/8/2011 1/12/2011 
1/15/2011 1/20/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/17/2011 
2/19/2011 2/23/2011 
2/26/2011 3/3/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/17/2011 
3/19/2011 3/24/2011 
3/26/2011 3/30/2011 
3/31/2011 4/7/2011 
4/2/2011 5/5/2011 
4/9/2011 5/5/2011 
4/16/2011 5/3/2011 
4/23/2011 5/2/2011 
4/30/2011 5/5/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/1/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/22/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/13/2011 
7/16/2011 7/20/2011 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 
3/7/2011 3/9/2011 $1,577.24 PAID 
3/14/2011 3/14/2011 $450.64 PAID 
7 
7 e 
2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
5/9/2011 5/9/2011 $450.64 PAID 2 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 
6/13/2011 6/13/2011 $901.28 PAID 
7 
4 e 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
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N 
0 
N 
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DAY 
DAY 
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DAY 
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DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 
8/29/2011 8/29/2011 $901.28 PAID 
9/6/2011 9/6/2011 $675.96 PAID 
3 e 4 
3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 
10/24/2011 10/24/2011 $901.28 PAID 
10/31/2011 10/31/2011 $675.96 PAID 
3 
-
4 
3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
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GALE 
GALE 
GALE 
GALE 
GALE 
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GALE 
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GALE 
GALE 
GALE 
GALE 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/14/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/28/2011 
12/31/2011 1/4/2012 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 
1/9/2012 1/9/2012 $675.96 PAID 
1/18/2011 1/18/2011 $1,577.24 PAID 
4 e 3 
7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 
4/25/2011 4/25/2011 $1,577.24 PAID 
5/2/2011 5/2/2011 $1,577.24 PAID 
7 e 7 
7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
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GALE 
GALE 
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GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
6/27/2011 6/27/2011 
7/5/2011 7/5/2011 
7/5/2011 7/5/2011 
7/11/2011 7/11/2011 
7/11/2011 7/11/2011 
7/18/2011 7/18/2011 
7/18/2011 7/18/2011 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$450.64 
$225.32 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
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3 
4 
3 
4 
2 
1 
4 
3 
4 
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3 
4 
3 
e 
e 
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DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
DONNA 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/5/2011 
1/5/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/20/2011 
3/20/2011 
3/27/2011 
4/3/2011 
4/10/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
1/8/2011 5/26/2011 
1/8/2011 5/24/2011 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/21/2011 5/26/2011 
3/21/2011 3/31/2011 
3/21/2011 5/27/2011 
4/2/2011 5/27/2011 
4/9/2011 5/27/2011 
4/16/2011 4/27/2011 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11 /7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 
12/12/2011 12/12/2011 $675.96 PAID 
4 e 3 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901 .28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 ($901.28) REVERSED -4 
1/18/2011 1/18/2011 $901.28 PAID 4 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 
2/28/2011 3/2/2011 $1 ,577.24 PAID 
7 e 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($450.64' REVERSED -2 
4/4/2011 4/4/2011 $450.64 PAID 2 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 ($1,577.24' REVERSED -7 
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MICHAEL 
MICHAEL 
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MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
4/10/2011 
4/17/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
4/16/2011 4/21/2011 
4/23/2011 5/28/2011 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 
3/14/2011 3/14/2011 $450.64 PAID 
7 e 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 
6/20/2011 6/20/2011 $675.96 PAID 
4 e 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
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7/21/2011 7/23/2011 
7/24/2011 7/27/2011 
7/28/2011 7/30/2011 
7/31/2011 8/3/2011 
8/4/2011 8/6/2011 
8/7/2011 8/10/2011 
8/11/2011 8/13/2011 
8/14/2011 8/17/2011 
8/18/2011 8/20/2011 
8/21/2011 8/24/2011 
8/25/2011 8/27/2011 
8/28/2011 8/31/2011 
9/1/2011 9/3/2011 
9/4/2011 9/7/2011 
9/8/2011 9/10/2011 
9/11/2011 9/14/2011 
9/15/2011 9/17/2011 
9/18/2011 9/21/2011 
9/22/2011 9/24/2011 
9/25/2011 9/28/2011 
9/29/2011 9/30/2011 
10/1/2011 10/1/2011 
10/2/2011 10/5/2011 
10/6/2011 10/8/2011 
10/9/2011 10/12/2011 
10/13/2011 10/15/2011 
10/16/2011 10/19/2011 
10/20/2011 10/22/2011 
10/23/2011 10/26/2011 
10/27/2011 10/29/2011 
10/30/2011 10/31/2011 
11/1/2011 11/2/2011 
11/3/2011 11/5/2011 
11/6/2011 11/9/2011 
11/10/2011 11/12/2011 
11/13/2011 11/16/2011 
11/17/2011 11/19/2011 
11/20/2011 11/22/2011 
11/23/2011 11/26/2011 
7/28/2011 8/2/2011 
7/28/2011 8/2/2011 
8/4/2011 8/8/2011 
8/4/2011 8/8/2011 
8/11/2011 8/15/2011 
8/12/2011 8/15/2011 
8/18/2011 8/22/2011 
8/18/2011 8/22/2011 
8/25/2011 8/29/2011 
8/25/2011 8/29/2011 
9/1/2011 9/6/2011 
9/1/2011 9/6/2011 
9/7/2011 9/12/2011 
9/8/2011 9/12/2011 
9/14/2011 9/19/2011 
9/15/2011 9/19/2011 
9/21/2011 9/26/2011 
9/22/2011 9/26/2011 
9/28/2011 10/3/2011 
9/29/2011 10/3/2011 
10/5/2011 10/11/2011 
10/6/2011 10/11/2011 
10/6/2011 10/11/2011 
10/13/2011 10/17/2011 
10/13/2011 10/17/2011 
10/19/2011 10/24/2011 
10/20/2011 10/24/2011 
10/27/2011 10/31/2011 
10/27/2011 10/31/2011 
11/3/2011 11/7/2011 
11/3/2011 11/7/2011 
11/3/2011 11/7/2011 
11/9/2011 11/14/2011 
11/9/2011 11/14/2011 
11/16/2011 11/21/2011 
11/17/2011 11/21/2011 
11/22/2011 11/25/2011 
11/22/2011 11/25/2011 
12/1/2011 12/5/2011 
8/2/2011 $675.96 
8/2/2011 $901.28 
8/8/2011 $675.96 
8/8/2011 $901.28 
8/15/2011 $675.96 
8/15/2011 $901.28 
8/22/2011 $675.96 
8/22/2011 $901.28 
8/29/2011 $675.96 
8/29/2011 $901.28 
9/6/2011 $675.96 
9/6/2011 $901.28 
9/12/2011 $675.96 
9/12/2011 $901.28 
9/19/2011 $675.96 
9/19/2011 $901.28 
9/26/2011 $675.96 
9/26/2011 $901.28 
10/3/2011 $675.96 
10/3/2011 $901.28 
10/11/2011 $450.64 
10/11/2011 $225.32 
10/11/2011 $901.28 
10/17/2011 $675.96 
10/17/2011 $901.28 
10/24/2011 $675.96 
10/24/2011 $901.28 
10/31/2011 $675.96 
10/31/2011 $901.28 
11/7/2011 $675.96 
11/7/2011 $450.64 
11/7/2011 $450.64 
11/14/2011 $675.96 
11/14/2011 $901.28 
11/21/2011 $675.96 
11/21/2011 $901.28 
11/25/2011 $675.96 
11/25/2011 $675.96 
12/5/2011 $901.28 
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PAID 
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PAID 
PAID 
PAID 
PAID 
PAID 
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PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
2 
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4 
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e 
e 
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0 
00 
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GOECKE RITZ 
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GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/17/2011 
4/17/2011 
4/24/2011 
4/25/2011 
4/25/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/4/2012 
1/8/2011 1/12/2011 
1/15/2011 1/20/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/17/2011 
2/19/2011 2/23/2011 
2/26/2011 3/3/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/17/2011 
3/19/2011 3/24/2011 
3/26/2011 3/30/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/14/2011 
4/16/2011 4/21/2011 
4/22/2011 5/27/2011 
4/22/2011 4/28/2011 
4/23/2011 5/28/2011 
4/30/2011 5/30/2011 
4/30/2011 5/28/2011 
4/30/2011 5/5/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901 .28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901 .28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 
1/18/2011 1/18/2011 $1 ,577.24 PAID 
1/25/2011 1/25/2011 $1 ,577.24 PAID 
3 
-
7 
7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 
5/31/2011 5/31/2011 ($1,351.92) REVERSED 
5/2/2011 5/2/2011 $1,351 .92 PAID 
7 
-
-6 
6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 ($1 ,351 .92) REVERSED -6 
5/9/2011 5/9/2011 $1 ,351 .92 PAID 6 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901 .28 PAID 4 
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EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
6/20/2011 6/20/2011 
6/20/2011 6/20/2011 
6/27/2011 6/27/2011 
6/27/2011 6/27/2011 
7/5/2011 7/5/2011 
7/5/2011 7/5/2011 
7/11/2011 7/11/2011 
7/11/2011 7/11/2011 
7/18/2011 7/18/2011 
7/18/2011 7/18/2011 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
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$675.96 
$901.28 
$675.96 
$901.28 
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-
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GOECKE RITZ EMILY 10/20/2011 10/22/2011 10/26/2011 10/31/2011 10/31/2011 $675.96 PAID 3 
GOECKE RITZ EMILY 10/23/2011 10/26/2011 10/27/2011 10/31/2011 10/31/2011 $901.28 PAID 4 
GOECKE RITZ EMILY 10/27/2011 10/29/2011 11/3/2011 11/7/2011 11/7/2011 $675.96 PAID 3 
GOECKE RITZ EMILY 10/30/2011 10/31/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
GOECKE RITZ EMILY 11/1/2011 11/2/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
GOECKE RITZ EMILY 11/3/2011 11/5/2011 11/9/2011 11/14/2011 11/14/2011 $675.96 PAID 3 
GOECKE RITZ EMILY 11/6/2011 11/9/2011 11/9/2011 11/14/2011 11/14/2011 $901 .28 PAID 4 
GOECKE RITZ EMILY 11/10/2011 11/12/2011 11 /16/2011 11/21/2011 11/21/2011 $675.96 PAID 3 
GOECKE RITZ EMILY 11/13/2011 11/16/2011 11/17/2011 11/21/2011 11/21/2011 $901.28 PAID 4 
GOECKE RITZ EMILY 11/17/2011 11/19/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 
GOECKE RITZ EMILY 11/20/2011 11/22/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 
GOECKE RITZ EMILY 11/30/2011 11/30/2011 12/2/2011 12/5/2011 12/5/2011 $225.32 PAID 
3 e 3 
1 
GOECKE RITZ EMILY 12/1/2011 12/3/2011 12/7/2011 12/12/2011 12/12/2011 $675.96 PAID 3 
GOECKE RITZ EMILY 12/4/2011 12/7/2011 12/7/2011 12/12/2011 12/12/2011 $901.28 PAID 4 
GOECKE RITZ EMILY 12/8/2011 12/10/2011 12/14/2011 12/19/2011 12/19/2011 $675.96 PAID 3 
GOECKE RITZ EMILY 12/11/2011 12/14/2011 12/14/2011 12/19/2011 12/19/2011 $901 .28 PAID 4 
GOECKE RITZ EMILY 12/15/2011 12/17/2011 12/21/2011 12/27/2011 12/27/2011 $675.96 PAID 3 
GOECKE RITZ EMILY 12/18/2011 12/21/2011 12/21/2011 12/27/2011 12/27/2011 $901.28 PAID 4 
GOECKE RITZ EMILY 12/22/2011 12/24/2011 1/17/2012 1/23/2012 1/23/2012 ($675.96' REVERSED -3 
GOECKE RITZ EMILY 12/22/2011 12/23/2011 1/17/2012 1/23/2012 1/23/2012 $450.64 PAID 2 
GOECKE RITZ EMILY 12/22/2011 12/24/2011 12/27/2011 1/4/2012 1/4/2012 $675.96 PAID 3 
GOECKE RITZ EMILY 12/25/2011 12/28/2011 1/19/2012 1/23/2012 1/23/2012 ($901 .28' REVERSED -4 
GOECKE RITZ EMILY 12/25/2011 12/28/2011 12/28/2011 1/4/2012 1/4/2012 $901 .28 PAID 4 
GOECKE RITZ EMILY 12/27/2011 12/28/2011 1/19/2012 1/23/2012 1/23/2012 $450.64 PAID 2 
GOECKE RITZ EMILY 12/29/2011 12/30/2011 1/4/2012 1/9/2012 1/9/2012 $450.64 PAID 2 
HAHN GLADYS 1/2/2011 1/8/2011 1/14/2011 1/18/2011 1/18/2011 $1,577.24 PAID 7 
HAHN GLADYS 1/9/2011 1/15/2011 1/21/2011 1/25/2011 1/25/2011 $1 ,577.24 PAID 
HAHN GLADYS 1/16/2011 1/22/2011 1/29/2011 2/1/2011 2/1/2011 $1 ,577.24 PAID 
7 e 7 
HAHN GLADYS 1/23/2011 1/29/2011 2/5/2011 2/7/2011 2/7/2011 $1 ,577.24 PAID 7 
HAHN GLADYS 1/30/2011 2/5/2011 2/12/2011 2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
HAHN GLADYS 2/6/2011 2/12/2011 2/18/2011 2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
HAHN GLADYS 2/13/2011 2/19/2011 2/25/2011 2/28/2011 3/2/2011 $1,577.24 PAID 7 
HAHN GLADYS 2/20/2011 2/26/2011 3/5/2011 3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
HAHN GLADYS 2/27/2011 2/28/2011 3/11/2011 3/14/2011 3/14/2011 $450.64 PAID 2 
HAHN GLADYS 3/1/2011 3/5/2011 3/11/2011 3/14/2011 3/14/2011 $1,126.60 PAID 5 
HAHN GLADYS 3/6/2011 3/12/2011 3/18/2011 3/21/2011 3/21/2011 $1,577.24 PAID 7 
HAHN GLADYS 3/13/2011 3/19/2011 5/26/2011 5/31/2011 5/31/2011 ($675.96) REVERSED -3 
HAHN GLADYS 3/13/2011 3/19/2011 3/25/2011 3/28/2011 3/28/2011 $675.96 PAID 3 
N 
,-.... HAHN GLADYS 3/13/2011 3/19/2011 5/26/2011 5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
0 
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3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
1/2/2011 
1/9/2011 
1/9/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/6/2011 
3/7/2011 
3/7/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
1/8/2011 1/12/2011 
1/15/2011 5/24/2011 
1/15/2011 1/21/2011 
1/15/2011 5/25/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/17/2011 
2/19/2011 2/23/2011 
2/26/2011 3/3/2011 
3/5/2011 5/26/2011 
3/12/2011 5/26/2011 
3/12/2011 5/26/2011 
3/12/2011 3/24/2011 
3/19/2011 4/8/2011 
3/26/2011 4/8/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/14/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/5/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/25/2011 
5/28/2011 6/2/2011 
6/4/2011 6/9/2011 
6/8/2011 6/10/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11 /2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($901.28) REVERSED -4 
1/25/2011 1/25/2011 $901.28 PAID 4 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1 ,577.24 PAID 
2/14/2011 2/14/2011 $1 ,577.24 PAID 
2/22/2011 2/24/2011 $1 ,577.24 PAID 
7 
7 e 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31 /2011 5/31 /2011 ($1,351.92) REVERSED -6 
3/28/2011 3/28/2011 $1 ,351 .92 PAID 6 
4/11/2011 4/11/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11 /2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 
5/23/2011 5/23/2011 $1 ,577.24 PAID 
5/31/2011 5/31 /2011 $1 ,577.24 PAID 
7 
7 
-
7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11 /2011 $675.96 PAID 3 
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HEIDT AMBER 7/3/2011 7/6/2011 7/7/2011 7/11/2011 7/11/2011 $901.28 PAID 4 
HEIDT AMBER 7/7/2011 7/9/2011 7/13/2011 7/18/2011 7/18/2011 $675.96 PAID 3 
HEIDT AMBER 7/10/2011 7/13/2011 7/14/2011 7/18/2011 7/18/2011 $901.28 PAID 4 
HEIDT AMBER 7/14/2011 7/16/2011 7/20/2011 7/25/2011 7/25/2011 $675.96 PAID 3 
HEIDT AMBER 7/17/2011 7/20/2011 7/21/2011 7/25/2011 7/25/2011 $901.28 PAID 4 
HEIDT AMBER 7/21/2011 7/23/2011 7/28/2011 8/2/2011 8/2/2011 $675.96 PAID 3 
HEIDT AMBER 7/24/2011 7/27/2011 7/28/2011 8/2/2011 8/2/2011 $901.28 PAID 4 
HEIDT AMBER 7/28/2011 7/30/2011 8/4/2011 8/8/2011 8/8/2011 $675.96 PAID 3 
HEIDT AMBER 7/31/2011 8/3/2011 8/4/2011 8/8/2011 8/8/2011 $901.28 PAID 4 
HEIDT AMBER 8/4/2011 8/6/2011 8/11/2011 8/15/2011 8/15/2011 $675.96 PAID 
HEIDT AMBER 8/7/2011 8/10/2011 8/11/2011 8/15/2011 8/15/2011 $901.28 PAID 
HEIDT AMBER 8/11/2011 8/13/2011 8/18/2011 8/22/2011 8/22/2011 $675.96 PAID 
3 
4 
-
3 
HEIDT AMBER 8/14/2011 8/17/2011 8/18/2011 8/22/2011 8/22/2011 $901.28 PAID 4 
HEIDT AMBER 8/18/2011 8/20/2011 8/25/2011 8/29/2011 8/29/2011 $675.96 PAID 3 
HEIDT AMBER 8/21/2011 8/24/2011 8/25/2011 8/29/2011 8/29/2011 $901.28 PAID 4 
HEIDT AMBER 8/25/2011 8/27/2011 9/1/2011 9/6/2011 9/6/2011 $675.96 PAID 3 
HEIDT AMBER 8/28/2011 8/31/2011 9/3/2011 9/6/2011 9/6/2011 $901.28 PAID 4 
HEIDT AMBER 9/1/2011 9/3/2011 9/7/2011 9/12/2011 9/12/2011 $675.96 PAID 3 
HEIDT AMBER 9/4/2011 9/7/2011 9/8/2011 9/12/2011 9/12/2011 $901.28 PAID 4 
HEIDT AMBER 9/8/2011 9/10/2011 9/14/2011 9/19/2011 9/19/2011 $675.96 PAID 3 
HEIDT AMBER 9/11/2011 9/14/2011 9/15/2011 9/19/2011 9/19/2011 $901.28 PAID 4 
HEIDT AMBER 9/15/2011 9/17/2011 9/21/2011 9/26/2011 9/26/2011 $675.96 PAID 3 
HEIDT AMBER 9/18/2011 9/21/2011 9/22/2011 9/26/2011 9/26/2011 $901.28 PAID 4 
HEIDT AMBER 9/22/2011 9/24/2011 9/28/2011 10/3/2011 10/3/2011 $675.96 PAID 3 
HEIDT AMBER 9/25/2011 9/28/2011 9/29/2011 10/3/2011 10/3/2011 $901.28 PAID 4 
HEIDT AMBER 9/29/2011 9/30/2011 10/5/2011 10/11/2011 10/11/2011 $450.64 PAID 2 
HEIDT AMBER 10/1/2011 10/1/2011 10/6/2011 10/11/2011 10/11/2011 $225.32 PAID 
HEIDT AMBER 10/2/2011 10/5/2011 10/6/2011 10/11/2011 10/11/2011 $901.28 PAID 
HEIDT AMBER 10/6/2011 10/8/2011 10/13/2011 10/17/2011 10/17/2011 $675.96 PAID 
1 
4 
-
3 
HEIDT AMBER 10/9/2011 10/12/2011 10/13/2011 10/17/2011 10/17/2011 $901.28 PAID 4 
HEIDT AMBER 10/13/2011 10/15/2011 10/19/2011 10/24/2011 10/24/2011 $675.96 PAID 3 
HEIDT AMBER 10/16/2011 10/19/2011 10/20/2011 10/24/2011 10/24/2011 $901.28 PAID 4 
HEIDT AMBER 10/20/2011 10/22/2011 10/26/2011 10/31/2011 10/31/2011 $675.96 PAID 3 
HEIDT AMBER 10/23/2011 10/26/2011 10/27/2011 10/31/2011 10/31/2011 $901.28 PAID 4 
HEIDT AMBER 10/27/2011 10/29/2011 11/3/2011 11/7/2011 11/7/2011 $675.96 PAID 3 
HEIDT AMBER 10/30/2011 10/31/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
HEIDT AMBER 11/1/2011 11/2/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
HEIDT AMBER 11/3/2011 11/5/2011 11/9/2011 11/14/2011 11/14/2011 $675.96 PAID 3 
N 
1--' 
HEIDT AMBER 11/6/2011 11/9/2011 11/9/2011 11/14/2011 11/14/2011 $901.28 PAID 4 
N 
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HEIDT AMBER 11/10/2011 11/12/2011 11/16/2011 11/21/2011 11/21/2011 $675.96 PAID 3 
HEIDT AMBER 11/13/2011 11/16/2011 11/17/2011 11/21/2011 11/21/2011 $901.28 PAID 4 
HEIDT AMBER 11/17/2011 11/19/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 3 
HEIDT AMBER 11/20/2011 11/22/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 3 
HEIDT AMBER 11/23/2011 11/26/2011 12/1/2011 12/5/2011 12/5/2011 $901 .28 PAID 4 
HEIDT AMBER 11/27/2011 11/30/2011 12/2/2011 12/5/2011 12/5/2011 $901.28 PAID 4 
HEIDT AMBER 12/1/2011 12/3/2011 12/7/2011 12/12/2011 12/12/2011 $675.96 PAID 3 
HEIDT AMBER 12/4/2011 12/7/2011 12/7/2011 12/12/2011 12/12/2011 $901.28 PAID 4 
HEIDT AMBER 12/8/2011 12/10/2011 12/14/2011 12/19/2011 12/19/2011 $675.96 PAID 3 
HEIDT AMBER 12/11/2011 12/14/2011 12/14/2011 12/19/2011 12/19/2011 $901.28 PAID 
HEIDT AMBER 12/15/2011 12/17/2011 12/21/2011 12/27/2011 12/27/2011 $675.96 PAID 
HEIDT AMBER 12/18/2011 12/21/2011 12/21/2011 12/27/2011 12/27/2011 $901.28 PAID 
4 e 3 4 
HEIDT AMBER 12/22/2011 12/24/2011 12/27/2011 1/4/2012 1/4/2012 $675.96 PAID 3 
HEIDT AMBER 12/25/2011 12/28/2011 12/28/2011 1/4/2012 1/4/2012 $901 .28 PAID 4 
HEIDT AMBER 12/29/2011 12/31/2011 1/4/2012 1/9/2012 1/9/2012 $675.96 PAID 3 
HEPWORTH MATTHEW 1/2/2011 1/8/2011 1/12/2011 1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 1/9/2011 1/15/2011 1/20/2011 1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 1/16/2011 1/22/2011 1/28/2011 2/1/2011 2/1/2011 $1,577.24 PAID 7 
HEPWORTH MATTHEW 1/23/2011 1/29/2011 2/4/2011 2/7/2011 2/7/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 1/30/2011 2/5/2011 2/12/2011 2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 2/6/2011 2/12/2011 2/17/2011 2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 2/13/2011 2/19/2011 2/23/2011 2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 2/20/2011 2/26/2011 3/3/2011 3/7/2011 3/9/2011 $1,577.24 PAID 7 
HEPWORTH MATTHEW 2/27/2011 2/28/2011 3/10/2011 3/14/2011 3/14/2011 $450.64 PAID 2 
HEPWORTH MATTHEW 3/1/2011 3/5/2011 3/10/2011 3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
HEPWORTH MATTHEW 3/6/2011 3/11/2011 5/26/2011 5/31/2011 5/31/2011 ($1,351.92) REVERSED -6 
HEPWORTH MATTHEW 3/6/2011 3/11/2011 3/17/2011 3/21/2011 3/21/2011 $1 ,351.92 PAID 
HEPWORTH MATTHEW 3/6/2011 3/12/2011 5/26/2011 5/31/2011 5/31/2011 $1 ,577.24 PAID 
HEPWORTH MATTHEW 3/13/2011 3/19/2011 5/26/2011 5/31/2011 5/31/2011 $1 ,577.24 PAID 
6 e 7 
7 
HEPWORTH MATTHEW 3/14/2011 3/19/2011 5/26/2011 5/31/2011 5/31/2011 ($1,351.92) REVERSED -6 
HEPWORTH MATTHEW 3/14/2011 3/19/2011 3/24/2011 3/28/2011 3/28/2011 $1 ,351 .92 PAID 6 
HEPWORTH MATTHEW 3/20/2011 3/26/2011 3/30/2011 4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 3/27/2011 3/31/2011 4/7/2011 4/11/2011 4/11/2011 $1,126.60 PAID 5 
HEPWORTH MATTHEW 4/1/2011 4/2/2011 4/7/2011 4/11/2011 4/11/2011 $450.64 PAID 2 
HEPWORTH MATTHEW 4/3/2011 4/9/2011 4/14/2011 4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 4/10/2011 4/16/2011 4/21/2011 4/25/2011 4/25/2011 $1,577.24 PAID 7 
HEPWORTH MATTHEW 4/17/2011 4/22/2011 5/27/2011 5/31/2011 5/31/2011 ($1,351.92) REVERSED -6 
HEPWORTH MATTHEW 4/17/2011 4/22/2011 4/28/2011 5/2/2011 5/2/2011 $1 ,351.92 PAID 6 
N HEPWORTH MATTHEW 4/17/2011 4/23/2011 5/28/2011 5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
....... 
uJ 
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HEPWORTH MATTHEW 4/24/2011 4/30/2011 5/30/2011 6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 4/25/2011 4/30/2011 5/28/2011 6/6/2011 6/6/2011 ($1 ,351 .92) REVERSED -6 
HEPWORTH MATTHEW 4/25/2011 4/30/2011 5/5/2011 5/9/2011 5/9/2011 $1,351 .92 PAID 6 
HEPWORTH MATTHEW 5/1/2011 5/7/2011 5/13/2011 5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 5/10/2011 5/14/2011 5/19/2011 5/23/2011 5/23/2011 $1 ,126.60 PAID 5 
HEPWORTH MATTHEW 5/15/2011 5/21/2011 5/26/2011 5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 5/22/2011 5/28/2011 6/2/2011 6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 5/29/2011 6/4/2011 6/9/2011 6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
HEPWORTH MATTHEW 6/5/2011 6/8/2011 6/11/2011 6/13/2011 6/13/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 6/9/2011 6/11/2011 6/16/2011 6/20/2011 6/20/2011 $675.96 PAID 
HEPWORTH MATTHEW 6/12/2011 6/15/2011 6/16/2011 6/20/2011 6/20/2011 $901.28 PAID 
HEPWORTH MATTHEW 6/16/2011 6/18/2011 6/22/2011 6/27/2011 6/27/2011 $675.96 PAID 
3 
4 e 3 
HEPWORTH MATTHEW 6/19/2011 6/22/2011 6/23/2011 6/27/2011 6/27/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 6/23/2011 6/25/2011 6/30/2011 7/5/2011 7/5/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 6/26/2011 6/29/2011 7/1/2011 7/5/2011 7/5/2011 $901.28 PAID 4 
HEPWORTH MATTHEW 6/30/2011 7/2/2011 7/7/2011 7/11/2011 7/11/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 7/3/2011 7/6/2011 7/7/2011 7/11/2011 7/11/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 7/7/2011 7/9/2011 7/13/2011 7/18/2011 7/18/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 7/10/2011 7/13/2011 7/14/2011 7/18/2011 7/18/2011 $901.28 PAID 4 
HEPWORTH MATTHEW 7/14/2011 7/16/2011 7/20/2011 7/25/2011 7/25/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 7/17/2011 7/20/2011 7/21/2011 7/25/2011 7/25/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 7/21/2011 7/23/2011 7/28/2011 8/2/2011 8/2/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 7/24/2011 7/27/2011 7/28/2011 8/2/2011 8/2/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 7/28/2011 7/30/2011 8/4/2011 8/8/2011 8/8/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 7/31/2011 8/3/2011 8/4/2011 8/8/2011 8/8/2011 $901.28 PAID 4 
HEPWORTH MATTHEW 8/4/2011 8/6/2011 8/11/2011 8/15/2011 8/15/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 8/7/2011 8/10/2011 8/11/2011 8/15/2011 8/15/2011 $901 .28 PAID 
HEPWORTH MATTHEW 8/11/2011 8/13/2011 8/18/2011 8/22/2011 8/22/2011 $675.96 PAID 
HEPWORTH MATTHEW 8/14/2011 8/17/2011 8/18/2011 8/22/2011 8/22/2011 $901 .28 PAID 
4 
3 e 4 
HEPWORTH MATTHEW 8/18/2011 8/20/2011 8/25/2011 8/29/2011 8/29/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 8/21/2011 8/24/2011 8/25/2011 8/29/2011 8/29/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 8/25/2011 8/27/2011 8/31/2011 9/6/2011 9/6/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 8/28/2011 8/31/2011 9/3/2011 9/6/2011 9/6/2011 $901.28 PAID 4 
HEPWORTH MATTHEW 9/1/2011 9/3/2011 9/7/2011 9/12/2011 9/12/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 9/4/2011 9/7/2011 9/8/2011 9/12/2011 9/12/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 9/8/2011 9/10/2011 9/14/2011 9/19/2011 9/19/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 9/11/2011 9/14/2011 9/15/2011 9/19/2011 9/19/2011 $901.28 PAID 4 
HEPWORTH MATTHEW 9/15/2011 9/17/2011 9/21/2011 9/26/2011 9/26/2011 $675.96 PAID 3 
N 
...... 
HEPWORTH MATTHEW 9/18/2011 9/21/2011 9/22/2011 9/26/2011 9/26/2011 $901 .28 PAID 4 
..i:::. 
000286
••••••••••••••••••••••••••••••••••••••••••• 
HEPWORTH MATTHEW 9/22/2011 9/24/2011 9/28/2011 10/3/2011 10/3/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 9/25/2011 9/28/2011 9/29/2011 10/3/2011 10/3/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 9/29/2011 9/30/2011 10/5/2011 10/11/2011 10/11/2011 $450.64 PAID 2 
HEPWORTH MATTHEW 10/1/2011 10/1/2011 10/6/2011 10/11/2011 10/11/2011 $225.32 PAID 1 
HEPWORTH MATTHEW 10/2/2011 10/5/2011 10/6/2011 10/11/2011 10/11/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 10/6/2011 10/8/2011 10/13/2011 10/17/2011 10/17/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 10/9/2011 10/12/2011 10/13/2011 10/17/2011 10/17/2011 $901.28 PAID 4 
HEPWORTH MATTHEW 10/13/2011 10/15/2011 10/19/2011 10/24/2011 10/24/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 10/16/2011 10/19/2011 10/20/2011 10/24/2011 10/24/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 10/20/2011 10/22/2011 10/26/2011 10/31/2011 10/31/2011 $675.96 PAID 
HEPWORTH MATTHEW 10/23/2011 10/26/2011 10/27/2011 10/31/2011 10/31/2011 $901 .28 PAID 
HEPWORTH MATTHEW 10/27/2011 10/29/2011 11/3/2011 11/7/2011 11/7/2011 $675.96 PAID 
3 e 4 3 
HEPWORTH MATTHEW 10/30/2011 10/31/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
HEPWORTH MATTHEW 11/1/2011 11/2/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
HEPWORTH MATTHEW 11/3/2011 11/5/2011 11/9/2011 11/14/2011 11/14/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 11/6/2011 11/9/2011 11/9/2011 11/14/2011 11/14/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 11/10/2011 11/12/2011 11/16/2011 11/21/2011 11/21/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 11/13/2011 11/16/2011 11/17/2011 11/21/2011 11/21/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 11/17/2011 11/19/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 11/20/2011 11/22/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 11/28/2011 11/30/2011 12/2/2011 12/5/2011 12/5/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 12/1/2011 12/3/2011 12/7/2011 12/12/2011 12/12/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 12/4/2011 12/7/2011 12/7/2011 12/12/2011 12/12/2011 $901.28 PAID 4 
HEPWORTH MATTHEW 12/8/2011 12/10/2011 12/14/2011 12/19/2011 12/19/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 12/11/2011 12/14/2011 12/14/2011 12/19/2011 12/19/2011 $901 .28 PAID 4 
HEPWORTH MATTHEW 12/15/2011 12/17/2011 12/21/2011 12/27/2011 12/27/2011 $675.96 PAID 3 
HEPWORTH MATTHEW 12/18/2011 12/21/2011 12/21/2011 12/27/2011 12/27/2011 $901 .28 PAID 
HEPWORTH MATTHEW 12/22/2011 12/24/2011 1/17/2012 1/23/2012 1/23/2012 ($675.96) REVERSED 
HEPWORTH MATTHEW 12/22/2011 12/23/2011 1/17/2012 1/23/2012 1/23/2012 $450.64 PAID 
4 
-
-3 
2 
HEPWORTH MATTHEW 12/22/2011 12/24/2011 12/27/2011 1/4/2012 1/4/2012 $675.96 PAID 3 
HEPWORTH MATTHEW 12/25/2011 12/28/2011 1/19/2012 1/23/2012 1/23/2012 ($901 .28) REVERSED -4 
HEPWORTH MATTHEW 12/25/2011 12/28/2011 12/28/2011 1/4/2012 1/4/2012 $901.28 PAID 4 
HEPWORTH MATTHEW 12/26/2011 12/28/2011 1/19/2012 1/23/2012 1/23/2012 $675.96 PAID 3 
HEPWORTH MATTHEW 12/29/2011 12/31/2011 1/4/2012 1/9/2012 1/9/2012 $675.96 PAID 3 
HILL JENNIFER 1/2/2011 1/8/2011 1/12/2011 1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
HILL VICTORIA 1/2/2011 1/8/2011 1/12/2011 1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
HILL JENNIFER 1/9/2011 1/15/2011 1/21/2011 1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
HILL VICTORIA 1/9/2011 1/15/2011 1/21/2011 1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
N HILL JENNIFER 1/16/2011 1/22/2011 1/29/2011 2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
_.. 
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HILL VICTORIA 1/16/2011 1/22/2011 1/29/2011 2/1/2011 2/1/2011 $1,577.24 PAID 7 
HILL VICTORIA 1/23/2011 1/29/2011 2/4/2011 2/7/2011 2/7/2011 $1,577.24 PAID 7 
HILL JENNIFER 1/23/2011 1/29/2011 2/4/2011 2/7/2011 2/7/2011 $1,577.24 PAID 7 
HILL VICTORIA 1/30/2011 2/5/2011 2/12/2011 2/14/2011 2/14/2011 $1,577.24 PAID 7 
HILL JENNIFER 1/30/2011 2/5/2011 2/12/2011 2/14/2011 2/14/2011 $1,577.24 PAID 7 
HILL VICTORIA 2/6/2011 2/12/2011 2/18/2011 2/22/2011 2/24/2011 $1,577.24 PAID 7 
HILL JENNIFER 2/6/2011 2/12/2011 2/18/2011 2/22/2011 2/24/2011 $1,577.24 PAID 7 
HILL VICTORIA 2/13/2011 2/19/2011 2/23/2011 2/28/2011 3/2/2011 $1,577.24 PAID 7 
HILL JENNIFER 2/13/2011 2/19/2011 2/23/2011 2/28/2011 3/2/2011 $1,577.24 PAID 7 
HILL JENNIFER 2/20/2011 2/26/2011 3/5/2011 3/7/2011 3/9/2011 $1,577.24 PAID 
HILL VICTORIA 2/20/2011 2/26/2011 3/5/2011 3/7/2011 3/9/2011 $1,577.24 PAID 
HILL VICTORIA 2/27/2011 2/28/2011 3/10/2011 3/14/2011 3/14/2011 $450.64 PAID 
7 
7 e 2 
HILL JENNIFER 2/27/2011 2/28/2011 3/10/2011 3/14/2011 3/14/2011 $450.64 PAID 2 
HILL JENNIFER 3/1/2011 3/5/2011 4/12/2011 4/18/2011 4/18/2011 $1,126.60 PAID 5 
HILL VICTORIA 3/1/2011 3/5/2011 3/10/2011 3/14/2011 3/14/2011 $1,126.60 PAID 5 
HILL JENNIFER 3/6/2011 3/12/2011 4/12/2011 4/18/2011 4/18/2011 $1,577.24 PAID 7 
HILL VICTORIA 3/6/2011 3/12/2011 3/18/2011 3/21/2011 3/21/2011 $1,577.24 PAID 7 
HILL JENNIFER 3/13/2011 3/19/2011 4/12/2011 4/18/2011 4/18/2011 $1,577.24 PAID 7 
HILL VICTORIA 3/13/2011 3/19/2011 3/24/2011 3/28/2011 3/28/2011 $1,577.24 PAID 7 
HILL VICTORIA 3/20/2011 3/26/2011 3/31/2011 4/4/2011 4/4/2011 $1,577.24 PAID 7 
HILL JENNIFER 3/20/2011 3/26/2011 3/31/2011 4/4/2011 4/4/2011 $1,577.24 PAID 7 
HILL VICTORIA 3/27/2011 3/31/2011 4/7/2011 4/11/2011 4/11/2011 $1,126.60 PAID 5 
HILL JENNIFER 3/27/2011 3/31/2011 4/7/2011 4/11/2011 4/11/2011 $1,126.60 PAID 5 
HILL VICTORIA 4/1/2011 4/2/2011 4/7/2011 4/11/2011 4/11/2011 $450.64 PAID 2 
HILL JENNIFER 4/1/2011 4/2/2011 4/7/2011 4/11/2011 4/11/2011 $450.64 PAID 2 
HILL JENNIFER 4/3/2011 4/9/2011 4/15/2011 4/18/2011 4/18/2011 $1,577.24 PAID 7 
HILL VICTORIA 4/3/2011 4/9/2011 4/15/2011 4/18/2011 4/18/2011 $1,577.24 PAID 
HILL JENNIFER 4/10/2011 4/16/2011 4/21/2011 4/25/2011 4/25/2011 $1,577.24 PAID 
HILL VICTORIA 4/10/2011 4/16/2011 4/21/2011 4/25/2011 4/25/2011 $1,577.24 PAID 
7 
7 
-
7 
HILL VICTORIA 4/17/2011 4/23/2011 4/29/2011 5/2/2011 5/2/2011 $1,577.24 PAID 7 
HILL JENNIFER 4/17/2011 4/23/2011 4/29/2011 5/2/2011 5/2/2011 $1,577.24 PAID 7 
HILL JENNIFER 4/24/2011 4/30/2011 5/6/2011 5/9/2011 5/9/2011 $1,577.24 PAID 7 
HILL VICTORIA 4/24/2011 4/30/2011 5/6/2011 5/9/2011 5/9/2011 $1,577.24 PAID 7 
HILL VICTORIA 5/1/2011 5/7/2011 5/13/2011 5/16/2011 5/16/2011 $1,577.24 PAID 7 
HILL JENNIFER 5/1/2011 5/7/2011 5/13/2011 5/16/2011 5/16/2011 $1,577.24 PAID 7 
HILL JENNIFER 5/8/2011 5/14/2011 5/19/2011 5/23/2011 5/23/2011 $1,577.24 PAID 7 
HILL VICTORIA 5/8/2011 5/14/2011 5/19/2011 5/23/2011 5/23/2011 $1,577.24 PAID 7 
HILL JENNIFER 5/15/2011 5/21/2011 5/26/2011 5/31/2011 5/31/2011 $1,577.24 PAID 7 
N 
-
HILL VICTORIA 5/15/2011 5/21/2011 5/26/2011 5/31/2011 5/31/2011 $1,577.24 PAID 7 
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HILL JENNIFER 5/22/2011 5/28/2011 6/3/2011 
HILL VICTORIA 5/22/2011 5/28/2011 6/2/2011 
HILL VICTORIA 5/29/2011 6/4/2011 6/10/2011 
HILL JENNIFER 5/29/2011 6/4/2011 6/10/2011 
HILL JENNIFER 6/5/2011 6/8/2011 6/11/2011 
HILL VICTORIA 6/5/2011 6/8/2011 6/11/2011 
HILL JENNIFER 6/9/2011 6/11/2011 6/16/2011 
HILL VICTORIA 6/9/2011 6/11/2011 6/16/2011 
HILL JENNIFER 6/12/2011 6/15/2011 6/17/2011 
HILL VICTORIA 6/12/2011 6/15/2011 6/17/2011 
HILL VICTORIA 6/16/2011 6/18/2011 6/23/2011 
HILL JENNIFER 6/16/2011 6/18/2011 6/23/2011 
HILL VICTORIA 6/19/2011 6/22/2011 6/24/2011 
HILL JENNIFER 6/19/2011 6/22/2011 6/24/2011 
HILL VICTORIA 6/23/2011 6/25/2011 6/30/2011 
HILL JENNIFER 6/23/2011 6/25/2011 6/30/2011 
HILL VICTORIA 6/26/2011 6/29/2011 7/1/2011 
HILL JENNIFER 6/26/2011 6/29/2011 7/1/2011 
HILL JENNIFER 6/30/2011 7/2/2011 7/7/2011 
HILL VICTORIA 6/30/2011 7/2/2011 7/7/2011 
HILL VICTORIA 7/3/2011 7/6/2011 7/8/2011 
HILL JENNIFER 7/3/2011 7/6/2011 7/8/2011 
HILL VICTORIA 7/7/2011 7/9/2011 7/13/2011 
HILL JENNIFER 7/7/2011 7/9/2011 7/13/2011 
HILL VICTORIA 7/10/2011 7/13/2011 7/14/2011 
HILL JENNIFER 7/10/2011 7/13/2011 7/14/2011 
HILL JENNIFER 7/14/2011 7/16/2011 7/20/2011 
HILL VICTORIA 7/14/2011 7/16/2011 7/20/2011 
HILL VICTORIA 7/17/2011 7/20/2011 7/21/2011 
HILL JENNIFER 7/17/2011 7/20/2011 7/21/2011 
HILL VICTORIA 7/21/2011 7/23/2011 7/28/2011 
HILL JENNIFER 7/21/2011 7/23/2011 7/28/2011 
HILL VICTORIA 7/24/2011 7/27/2011 7/28/2011 
HILL JENNIFER 7/24/2011 7/27/2011 7/28/2011 
HILL JENNIFER 7/28/2011 7/30/2011 8/4/2011 
HILL VICTORIA 7/28/2011 7/30/2011 8/4/2011 
HILL VICTORIA 7/31/2011 8/3/2011 8/4/2011 
HILL JENNIFER 7/31/2011 8/3/2011 8/4/2011 
N 
1--' HILL VICTORIA 8/4/2011 8/6/2011 8/11/2011 
......J 
6/6/2011 6/6/2011 
6/6/2011 6/6/2011 
6/13/2011 6/13/2011 
6/13/2011 6/13/2011 
6/13/2011 6/13/2011 
6/13/2011 6/13/2011 
6/20/2011 6/20/2011 
6/20/2011 6/20/2011 
6/20/2011 6/20/2011 
6/20/2011 6/20/2011 
6/27/2011 6/27/2011 
6/27/2011 6/27/2011 
6/27/2011 6/27/2011 
6/27/2011 6/27/2011 
7/5/2011 7/5/2011 
7/5/2011 7/5/2011 
7/5/2011 7/5/2011 
7/5/2011 7/5/2011 
7/11/2011 7/11/2011 
7/11/2011 7/11/2011 
7/11/2011 7/11/2011 
7/11/2011 7/11/2011 
7/18/2011 7/18/2011 
7/18/2011 7/18/2011 
7/18/2011 7/18/2011 
7/18/2011 7/18/2011 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
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$675.96 
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$901.28 
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$675.96 
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$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
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PAID 
PAID 
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PAID 
PAID 
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PAID 
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PAID 
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7 
7 
7 
7 
4 
4 
3 
3 
4 
4 
3 
3 
4 
4 
3 
3 
4 
4 
3 
3 
4 
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HILL JENNIFER 8/4/2011 8/6/2011 8/11/2011 
HILL JENNIFER 8/7/2011 8/10/2011 8/12/2011 
HILL VICTORIA 8/7/2011 8/10/2011 8/11/2011 
HILL JENNIFER 8/11/2011 8/13/2011 8/18/2011 
HILL VICTORIA 8/11/2011 8/13/2011 8/18/2011 
HILL JENNIFER 8/14/2011 8/17/2011 8/18/2011 
HILL VICTORIA 8/14/2011 8/17/2011 8/18/2011 
HILL JENNIFER 8/18/2011 8/20/2011 8/25/2011 
HILL VICTORIA 8/18/2011 8/20/2011 8/25/2011 
HILL JENNIFER 8/21/2011 8/24/2011 8/25/2011 
HILL VICTORIA 8/21/2011 8/24/2011 8/25/2011 
HILL VICTORIA 8/25/2011 8/27/2011 9/1/2011 
HILL JENNIFER 8/25/2011 8/27/2011 9/1/2011 
HILL JENNIFER 8/28/2011 8/31/2011 9/3/2011 
HILL VICTORIA 8/28/2011 8/31/2011 9/3/2011 
HILL JENNIFER 9/1/2011 9/3/2011 9/7/2011 
HILL VICTORIA 9/1/2011 9/3/2011 9/7/2011 
HILL VICTORIA 9/4/2011 9/7/2011 9/8/2011 
HILL JENNIFER 9/4/2011 9/7/2011 9/8/2011 
HILL VICTORIA 9/8/2011 9/10/2011 9/14/2011 
HILL JENNIFER 9/8/2011 9/10/2011 9/14/2011 
HILL JENNIFER 9/11/2011 9/14/2011 9/15/2011 
HILL VICTORIA 9/11/2011 9/14/2011 9/15/2011 
HILL VICTORIA 9/15/2011 9/17/2011 9/21/2011 
HILL JENNIFER 9/15/2011 9/17/2011 9/21/2011 
HILL JENNIFER 9/18/2011 9/21/2011 9/22/2011 
HILL VICTORIA 9/18/2011 9/21/2011 9/22/2011 
HILL VICTORIA 9/22/2011 9/24/2011 9/28/2011 
HILL JENNIFER 9/22/2011 9/24/2011 9/28/2011 
HILL JENNIFER 9/25/2011 9/28/2011 9/29/2011 
HILL VICTORIA 9/25/2011 9/28/2011 9/29/2011 
HILL JENNIFER 9/29/2011 9/30/2011 10/6/2011 
HILL VICTORIA 9/29/2011 9/30/2011 10/6/2011 
HILL JENNIFER 10/1/2011 10/1/2011 10/6/2011 
HILL VICTORIA 10/1/2011 10/1/2011 10/6/2011 
HILL VICTORIA 10/2/2011 10/5/2011 10/6/2011 
HILL JENNIFER 10/2/2011 10/5/2011 10/6/2011 
HILL JENNIFER 10/6/2011 10/8/2011 10/13/2011 
N 
-
HILL VICTORIA 10/6/2011 10/8/2011 10/13/2011 
00 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$450.64 
$450.64 
$225.32 
$225.32 
$901.28 
$901.28 
$675.96 
$675.96 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
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PAID 
PAID 
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PAID 
PAID 
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PAID 
PAID 
PAID 
PAID 
PAID 
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3 
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4 
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3 
3 
4 
4 
3 
3 
4 
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3 
3 
4 
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HILL VICTORIA 10/9/2011 10/12/2011 10/26/2011 10/31/2011 10/31/2011 ($901.28) REVERSED -4 
HILL VICTORIA 10/9/2011 10/9/2011 10/26/2011 10/31/2011 10/31/2011 $225.32 PAID 1 
HILL VICTORIA 10/9/2011 10/12/2011 10/13/2011 10/17/2011 10/17/2011 $901.28 PAID 4 
HILL JENNIFER 10/9/2011 10/12/2011 10/13/2011 10/17/2011 10/17/2011 $901.28 PAID 4 
HILL VICTORIA 10/13/2011 10/15/2011 10/26/2011 10/31/2011 10/31/2011 ($675.96) REVERSED -3 
HILL VICTORIA 10/13/2011 10/15/2011 10/19/2011 10/24/2011 10/24/2011 $675.96 PAID 3 
HILL JENNIFER 10/13/2011 10/15/2011 10/19/2011 10/24/2011 10/24/2011 $675.96 PAID 3 
HILL VICTORIA 10/16/2011 10/19/2011 10/26/2011 10/31/2011 10/31/2011 ($901.28' REVERSED -4 
HILL JENNIFER 10/16/2011 10/19/2011 10/20/2011 10/24/2011 10/24/2011 $901.28 PAID 4 
HILL VICTORIA 10/16/2011 10/19/2011 10/20/2011 10/24/2011 10/24/2011 $901 .28 PAID 
HILL JENNIFER 10/20/2011 10/22/2011 10/26/2011 10/31/2011 10/31/2011 $675.96 PAID 
HILL JENNIFER 10/23/2011 10/26/2011 10/27/2011 10/31/2011 10/31/2011 $901 .28 PAID 
4 
3 e 
4 
HILL JENNIFER 10/27/2011 10/29/2011 11/3/2011 11/7/2011 11/7/2011 $675.96 PAID 3 
HILL VICTORIA 10/28/2011 10/29/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
HILL VICTORIA 10/30/2011 10/31/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
HILL JENNIFER 10/30/2011 10/31/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
HILL VICTORIA 11/1/2011 11/2/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
HILL JENNIFER 11/1/2011 11/2/2011 11/3/2011 11/7/2011 11/7/2011 $450.64 PAID 2 
HILL JENNIFER 11/3/2011 11/5/2011 11/9/2011 11/14/2011 11/14/2011 $675.96 PAID 3 
HILL VICTORIA 11/3/2011 11/5/2011 11/9/2011 11/14/2011 11/14/2011 $675.96 PAID 3 
HILL JENNIFER 11/6/2011 11/9/2011 11/9/2011 11/14/2011 11/14/2011 $901.28 PAID 4 
HILL VICTORIA 11/6/2011 11/9/2011 11/9/2011 11/14/2011 11/14/2011 $901.28 PAID 4 
HILL JENNIFER 11/10/2011 11/12/2011 11/16/2011 11/21/2011 11/21/2011 $675.96 PAID 3 
HILL VICTORIA 11/10/2011 11/12/2011 11/17/2011 11/21/2011 11/21/2011 $675.96 PAID 3 
HILL JENNIFER 11/13/2011 11/16/2011 11/17/2011 11/21/2011 11/21/2011 $901 .28 PAID 4 
HILL VICTORIA 11/13/2011 11/16/2011 11/17/2011 11/21/2011 11/21/2011 $901.28 PAID 4 
HILL JENNIFER 11/17/2011 11/19/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 
HILL VICTORIA 11/17/2011 11/19/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 
3 
3 
-
HILL JENNIFER 11/20/2011 11/22/2011 11/29/2011 12/5/2011 12/5/2011 ($675.96) REVERSED -3 
HILL JENNIFER 11/20/2011 11/21/2011 11/29/2011 12/5/2011 12/5/2011 $450.64 PAID 2 
HILL JENNIFER 11/20/2011 11/22/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 3 
HILL VICTORIA 11/20/2011 11/22/2011 11/22/2011 11/25/2011 11/25/2011 $675.96 PAID 3 
HILL VICTORIA 11/23/2011 11/26/2011 12/1/2011 12/5/2011 12/5/2011 $901.28 PAID 4 
HILL JENNIFER 11/26/2011 11/26/2011 12/1/2011 12/5/2011 12/5/2011 $225.32 PAID 1 
HILL VICTORIA 11/27/2011 11/30/2011 12/2/2011 12/5/2011 12/5/2011 $901.28 PAID 4 
HILL JENNIFER 11/27/2011 11/30/2011 12/2/2011 12/5/2011 12/5/2011 $901.28 PAID 4 
HILL JENNIFER 12/1/2011 12/3/2011 12/7/2011 12/12/2011 12/12/2011 $675.96 PAID 3 
HILL VICTORIA 12/1/2011 12/3/2011 12/7/2011 12/12/2011 12/12/2011 $675.96 PAID 3 
I"-,) 
,....... HILL JENNIFER 12/4/2011 12/7/2011 12/7/2011 12/12/2011 12/12/2011 $901 .28 PAID 4 
\0 
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N 
N 
0 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
VICTORIA 
VICTORIA 
JENNIFER 
VICTORIA 
JENNIFER 
JENNIFER 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
12/4/2011 
12/8/2011 
12/8/2011 
12/11/2011 
12/11/2011 
12/15/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/5/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/10/2011 12/14/2011 
12/14/2011 12/15/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/4/2012 
1/8/2011 1/12/2011 
1/15/2011 1/20/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/17/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/17/2011 
3/19/2011 3/24/2011 
3/26/2011 3/30/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/14/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/5/2011 
5/4/2011 5/13/2011 
5/7/2011 5/20/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/2/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
12/12/2011 12/12/2011 
12/19/2011 12/19/2011 
12/19/2011 12/19/2011 
12/19/2011 12/19/2011 
12/19/2011 12/19/2011 
12/27/2011 12/27/2011 
12/27/2011 12/27/2011 
12/27/2011 12/27/2011 
1/4/2012 1/4/2012 
1/4/2012 1/4/2012 
1/9/2012 1/9/2012 
1/18/2011 1/18/2011 
1/25/2011 1/25/2011 
2/1/2011 2/1/2011 
2/7/2011 2/7/2011 
2/14/2011 2/14/2011 
2/22/2011 2/24/2011 
2/28/2011 3/2/2011 
3/7/2011 3/9/2011 
3/14/2011 3/14/2011 
3/14/2011 3/14/2011 
3/21/2011 3/21/2011 
3/28/2011 3/28/2011 
4/4/2011 4/4/2011 
4/11/2011 4/11/2011 
4/11/2011 4/11/2011 
4/18/2011 4/18/2011 
4/25/2011 4/25/2011 
5/2/2011 5/2/2011 
5/9/2011 5/9/2011 
5/16/2011 5/16/2011 
5/23/2011 5/23/2011 
5/23/2011 5/23/2011 
5/31/2011 5/31/2011 
6/6/2011 6/6/2011 
6/13/2011 6/13/2011 
6/13/2011 6/13/2011 
6/20/2011 6/20/2011 
6/20/2011 6/20/2011 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$450.64 
$1,126.60 
$1,577.24 
$1,577.24 
$1,577.24 
$1,126.60 
$450.64 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$901.28 
$675.96 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$901.28 
$675.96 
$901.28 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
4 
3 
3 
4 
4 
3 
3 
4 
3 
4 
3 
7 
7 
7 
7 
7 
7 
7 
7 
2 
5 
7 
7 
7 
5 
2 
7 
7 
7 
7 
4 
3 
7 
7 
7 
7 
4 
3 
4 
e 
e 
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N 
N 
-
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
6/16/2011 6/18/2011 
6/19/2011 6/22/2011 
6/23/2011 6/25/2011 
6/26/2011 6/29/2011 
6/30/2011 7/2/2011 
7/3/2011 7/6/2011 
7/7/2011 7/9/2011 
7/10/2011 7/13/2011 
7/14/2011 7/16/2011 
7/17/2011 7/20/2011 
7/21/2011 7/23/2011 
7/24/2011 7/27/2011 
7/28/2011 7/30/2011 
7/31/2011 8/3/2011 
8/4/2011 8/6/2011 
8/7/2011 8/10/2011 
8/11/2011 8/13/2011 
8/14/2011 8/17/2011 
8/18/2011 8/20/2011 
8/21/2011 8/24/2011 
8/25/2011 8/27/2011 
8/28/2011 8/31/2011 
9/1/2011 9/3/2011 
9/4/2011 9/7/2011 
9/8/2011 9/10/2011 
9/11/2011 9/14/2011 
9/15/2011 9/17/2011 
9/18/2011 9/21/2011 
9/22/2011 9/24/2011 
9/25/2011 9/28/2011 
9/29/2011 9/30/2011 
10/1/2011 10/1/2011 
10/2/2011 10/5/2011 
10/6/2011 10/8/2011 
10/9/2011 10/12/2011 
10/13/2011 10/15/2011 
10/16/2011 10/19/2011 
10/20/2011 10/22/2011 
10/23/2011 10/26/2011 
6/22/2011 6/27/2011 
6/23/2011 6/27/2011 
6/30/2011 7/5/2011 
6/30/2011 7/5/2011 
7/7/2011 7/11/2011 
7/7/2011 7/11/2011 
7/13/2011 7/18/2011 
7/14/2011 7/18/2011 
7/20/2011 7/25/2011 
7/21/2011 7/25/2011 
7/28/2011 8/2/2011 
7/28/2011 8/2/2011 
8/4/2011 8/8/2011 
8/4/2011 8/8/2011 
8/11/2011 8/15/2011 
8/11/2011 8/15/2011 
8/18/2011 8/22/2011 
8/18/2011 8/22/2011 
8/25/2011 8/29/2011 
8/25/2011 8/29/2011 
9/1/2011 9/6/2011 
9/3/2011 9/6/2011 
9/7/2011 9/12/2011 
9/8/2011 9/12/2011 
9/14/2011 9/19/2011 
9/15/2011 9/19/2011 
9/21/2011 9/26/2011 
9/22/2011 9/26/2011 
9/28/2011 10/3/2011 
9/29/2011 10/3/2011 
10/6/2011 10/11/2011 
10/6/2011 10/11/2011 
10/6/2011 10/11/2011 
10/13/2011 10/17/2011 
10/13/2011 10/17/2011 
10/19/2011 10/24/2011 
10/20/2011 10/24/2011 
10/26/2011 10/31/2011 
10/27/2011 10/31/2011 
6/27/2011 $675.96 
6/27/2011 $901.28 
7/5/2011 $675.96 
7/5/2011 $901.28 
7/11/2011 $675.96 
7/11/2011 $901.28 
7/18/2011 $675.96 
7/18/2011 $901.28 
7/25/2011 $675.96 
7/25/2011 $901.28 
8/2/2011 $675.96 
8/2/2011 $901.28 
8/8/2011 $675.96 
8/8/2011 $901.28 
8/15/2011 $675.96 
8/15/2011 $901.28 
8/22/2011 $675.96 
8/22/2011 $901.28 
8/29/2011 $675.96 
8/29/2011 $901.28 
9/6/2011 $675.96 
9/6/2011 $901.28 
9/12/2011 $675.96 
9/12/2011 $901.28 
9/19/2011 $675.96 
9/19/2011 $901.28 
9/26/2011 $675.96 
9/26/2011 $901.28 
10/3/2011 $675.96 
10/3/2011 $901.28 
10/11/2011 $450.64 
10/11/2011 $225.32 
10/11/2011 $901.28 
10/17/2011 $675.96 
10/17/2011 $901.28 
10/24/2011 $675.96 
10/24/2011 $901.28 
10/31/2011 $675.96 
10/31/2011 $901.28 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
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4 
3 
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HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/14/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/28/2011 
12/31/2011 1/4/2012 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/14/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/14/2011 11/14/2011 
11/14/2011 11/14/2011 
11/21/2011 11/21/2011 
11/21/2011 11/21/2011 
11/25/2011 11/25/2011 
11/25/2011 11/25/2011 
12/5/2011 12/5/2011 
12/5/2011 12/5/2011 
12/12/2011 12/12/2011 
12/12/2011 12/12/2011 
12/19/2011 12/19/2011 
12/19/2011 12/19/2011 
12/27/2011 12/27/2011 
12/27/2011 12/27/2011 
1/4/2012 1/4/2012 
1/4/2012 1/4/2012 
1/9/2012 1/9/2012 
1/18/2011 1/18/2011 
1/25/2011 1/25/2011 
2/1/2011 2/1/2011 
2/7/2011 2/7/2011 
2/14/2011 2/14/2011 
2/22/2011 2/24/2011 
2/28/2011 3/2/2011 
3/7/2011 3/9/2011 
3/14/2011 3/14/2011 
3/14/2011 3/14/2011 
3/21/2011 3/21/2011 
3/28/2011 3/28/2011 
4/4/2011 4/4/2011 
4/11/2011 4/11/2011 
4/11/2011 4/11/2011 
4/18/2011 4/18/2011 
4/25/2011 4/25/2011 
5/2/2011 5/2/2011 
5/9/2011 5/9/2011 
$675.96 
$450.64 
$450.64 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$450.64 
$1,126.60 
$1,577.24 
$1,577.24 
$1,577.24 
$1,126.60 
$450.64 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
3 
2 
2 
3 
4 
3 
4 
3 
3 
4 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
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7 
5 
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N 
N 
VJ 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
5/30/2011 
5/30/2011 
5/30/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
5/7/2011 5/13/2011 5/16/2011 
5/14/2011 5/19/2011 5/23/2011 
5/21/2011 5/26/2011 5/31/2011 
5/28/2011 6/3/2011 6/6/2011 
5/29/2011 6/10/2011 6/13/2011 
6/4/2011 6/27/2011 7/5/2011 
6/4/2011 6/9/2011 6/13/2011 
6/4/2011 6/30/2011 7/5/2011 
6/8/2011 6/30/2011 7/5/2011 
6/11/2011 6/30/2011 7/5/2011 
6/15/2011 6/30/2011 7/5/2011 
6/18/2011 7/2/2011 7/11/2011 
6/23/2011 6/30/2011 7/5/2011 
6/29/2011 7/1/2011 7/5/2011 
7/2/2011 7/7/2011 7/11/2011 
7/6/2011 7/8/2011 7/11/2011 
7/9/2011 7/13/2011 7/18/2011 
7/13/2011 7/14/2011 7/18/2011 
7/16/2011 7/20/2011 7/25/2011 
7/20/2011 7/21/2011 7/25/2011 
7/23/2011 7/28/2011 8/2/2011 
7/27/2011 7/28/2011 8/2/2011 
7/30/2011 8/4/2011 8/8/2011 
8/3/2011 8/4/2011 8/8/2011 
8/6/2011 8/11/2011 8/15/2011 
8/10/2011 8/11/2011 8/15/2011 
8/13/2011 8/18/2011 8/22/2011 
8/17/2011 8/18/2011 8/22/2011 
8/20/2011 8/25/2011 8/29/2011 
8/24/2011 8/25/2011 8/29/2011 
8/27/2011 8/31/2011 9/6/2011 
8/31/2011 9/3/2011 9/6/2011 
9/3/2011 9/7/2011 9/12/2011 
9/7/2011 9/8/2011 9/12/2011 
9/10/2011 9/14/2011 9/19/2011 
9/14/2011 9/15/2011 9/19/2011 
9/17/2011 9/21/2011 9/26/2011 
9/21/2011 9/22/2011 9/26/2011 
9/24/2011 9/28/2011 10/3/2011 
5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 $1,577.24 PAID 7 
5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 $225.32 PAID 1 
7/5/2011 ($450.64' REVERSED -2 
6/13/2011 $450.64 PAID 2 
7/5/2011 $1 ,351 .92 PAID 6 
7/5/2011 $901.28 PAID 4 
7/5/2011 $675.96 PAID 
7/5/2011 $901.28 PAID 
7/11/2011 $675.96 PAID 
3 
-
4 
3 
7/5/2011 $901.28 PAID 4 
7/5/2011 $901 .28 PAID 4 
7/11/2011 $675.96 PAID 3 
7/11/2011 $901 .28 PAID 4 
7/18/2011 $675.96 PAID 3 
7/18/2011 $901.28 PAID 4 
7/25/2011 $675.96 PAID 3 
7/25/2011 $901.28 PAID 4 
8/2/2011 $675.96 PAID 3 
8/2/2011 $901.28 PAID 4 
8/8/2011 $675.96 PAID 3 
8/8/2011 $901 .28 PAID 4 
8/15/2011 $675.96 PAID 3 
8/15/2011 $901.28 PAID 4 
8/22/2011 $675.96 PAID 
8/22/2011 $901.28 PAID 
8/29/2011 $675.96 PAID 
3 e 4 3 
8/29/2011 $901.28 PAID 4 
9/6/2011 $675.96 PAID 3 
9/6/2011 $901 .28 PAID 4 
9/12/2011 $675.96 PAID 3 
9/12/2011 $901.28 PAID 4 
9/19/2011 $675.96 PAID 3 
9/19/2011 $901.28 PAID 4 
9/26/2011 $675.96 PAID 3 
9/26/2011 $901 .28 PAID 4 
10/3/2011 $675.96 PAID 3 
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N 
N 
..J::. 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
JOHN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
1/8/2011 1/14/2011 
1/15/2011 1/22/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/19/2011 
2/19/2011 2/24/2011 
2/26/2011 3/5/2011 
2/28/2011 3/11/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/14/2011 11/14/2011 
11/14/2011 11/14/2011 
11/21/2011 11/21/2011 
11/21/2011 11/21/2011 
11/25/2011 11/25/2011 
11/25/2011 11/25/2011 
12/5/2011 12/5/2011 
12/5/2011 12/5/2011 
12/12/2011 12/12/2011 
12/12/2011 12/12/2011 
12/19/2011 12/19/2011 
12/19/2011 12/19/2011 
12/27/2011 12/27/2011 
12/27/2011 12/27/2011 
1/4/2012 1/4/2012 
1/4/2012 1/4/2012 
1/9/2012 1/9/2012 
1/18/2011 1/18/2011 
1/25/2011 1/25/2011 
2/1/2011 2/1/2011 
2/7/2011 2/7/2011 
2/14/2011 2/14/2011 
2/22/2011 2/24/2011 
2/28/2011 3/2/2011 
3/7/2011 3/9/2011 
3/14/2011 3/14/2011 
$901.28 
$450.64 
$225.32 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$450.64 
$450.64 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$675.96 
$901.28 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$450.64 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
4 
2 
1 
4 
3 
4 
3 
4 
3 
4 
3 
2 
2 
3 
4 
3 
4 
3 
3 
4 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
7 
7 
7 
7 
7 
7 
7 
7 
2 
-
-
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Vl 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
KNAPP 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/14/2011 
8/21/2011 
9/4/2011 
10/2/2011 
11/6/2011 
11/20/2011 
12/1/2011 
3/5/2011 3/11/2011 
3/12/2011 3/18/2011 
3/19/2011 3/25/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/11/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
8/13/2011 8/22/2011 
8/6/2011 8/12/2011 
8/20/2011 8/22/2011 
8/27/2011 8/28/2011 
9/24/2011 11/10/2011 
10/29/2011 11/10/2011 
11/19/2011 2/10/2012 
11/30/2011 2/10/2012 
12/10/2011 2/10/2012 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 
5/16/2011 5/16/2011 $1,577.24 PAID 
5/23/2011 5/23/2011 $1,577.24 PAID 
7 
-
7 
7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 
7/25/2011 7/25/2011 $901.28 PAID 
8/2/2011 8/2/2011 $675.96 PAID 
3 
-
4 
3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $2,253.20 PAID 10 
8/15/2011 8/15/2011 $1,577.24 PAID 7 
8/29/2011 8/29/2011 $1,577.24 PAID 7 
9/6/2011 9/6/2011 $1,577.24 PAID 7 
11/14/2011 11/14/2011 $4,731.72 PAID 21 
11/14/2011 11/14/2011 $6,308.96 PAID 28 
2/13/2012 2/13/2012 $1,802.56 PAID 8 
2/13/2012 2/13/2012 $2,478.52 PAID 11 
2/13/2012 2/13/2012 $2,253.20 PAID 10 
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LANGSKOV 
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LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANGSKOV 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LANTZ 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
DEVLIN 
DEVLIN 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
JOHNNY 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
MACKENZIE 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
12/11/2011 
12/18/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/23/2011 
1/23/2011 
1/30/2011 
1/30/2011 
1/30/2011 
1/30/2011 
1/30/2011 
2/1/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/11/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
12/17/2011 2/10/2012 
12/31/2011 2/10/2012 
1/8/2011 5/26/2011 
1/15/2011 1/20/2011 
1/22/2011 1/29/2011 
1/26/2011 5/25/2011 
1/26/2011 2/3/2011 
1/29/2011 5/26/2011 
2/5/2011 6/27/2011 
2/5/2011 3/11/2011 
2/5/2011 6/30/2011 
2/5/2011 3/12/2011 
2/5/2011 2/11/2011 
2/5/2011 6/30/2011 
2/12/2011 2/17/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/9/2011 
3/3/2011 3/9/2011 
1/8/2011 1/14/2011 
1/15/2011 1/22/2011 
1/22/2011 1/29/2011 
1/29/2011 2/5/2011 
2/5/2011 2/12/2011 
2/12/2011 2/19/2011 
2/13/2011 2/24/2011 
1/8/2011 1/12/2011 
1/15/2011 1/20/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/10/2011 2/17/2011 
2/12/2011 2/17/2011 
2/19/2011 2/22/2011 
2/26/2011 3/4/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
2/13/2012 2/13/2012 $1 ,577.24 PAID 7 
2/13/2012 2/13/2012 $3,154.48 PAID 14 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 ($901 .28' REVERSED -4 
2/7/2011 2/7/2011 $901 .28 PAID 4 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
7/5/2011 7/5/2011 ($450.64) REVERSED -2 
3/14/2011 3/14/2011 ($450.64) REVERSED 
7/5/2011 7/5/2011 $450.64 PAID 
3/14/2011 3/14/2011 $450.64 PAID 
-2 
2 
-
2 
2/14/2011 2/14/2011 $450.64 PAID 2 
7/5/2011 7/5/2011 $1 ,126.60 PAID 5 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $675.96 PAID 3 
1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $225.32 PAID 1 
1/18/2011 1/18/2011 $1 ,577.24 PAID 
1/25/2011 1/25/2011 $1 ,577.24 PAID 
7 
7 
-
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1 ,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1,126.60 PAID 5 
2/22/2011 2/24/2011 $450.64 PAID 2 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
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LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
LIND 
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KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
3/26/2011 3/30/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/14/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/5/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/25/2011 
5/28/2011 6/3/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 6/30/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 
6/6/2011 6/6/2011 $1,577.24 PAID 
7 
-
7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 
8/8/2011 8/8/2011 $675.96 PAID 
4 e 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28. PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
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KURT 
KURT 
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KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
DAVID 
DAVID 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/25/2011 
12/27/2011 
12/29/2011 
1/2/2011 
1/9/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 1/19/2012 
12/28/2011 12/28/2011 
12/28/2011 1/19/2012 
12/31/2011 1/4/2012 
1/8/2011 1/14/2011 
1/15/2011 1/21/2011 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 
10/17/2011 10/17/2011 $901.28 PAID 
3 
-
4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901 .28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 
12/12/2011 12/12/2011 $901.28 PAID 
3 e 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901 .28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 ($901.2W REVERSED --4 
1/4/2012 1/4/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $450.64 PAID 2 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
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MACKLIN 
MACKLIN 
MACKLIN 
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MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
717/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 
4/4/2011 4/4/2011 $1,577.24 PAID 
7 
-
7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 
7/5/2011 7/5/2011 $675.96 PAID 
4 
-
3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
000301
••••••••••••••••••••••••••••••••••••••••••• 
N 
(.;.) 
0 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
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DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/29/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/15/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/14/2011 11/14/2011 
11/14/2011 11/14/2011 
11/21/2011 11/21/2011 
11/21/2011 11/21/2011 
11/25/2011 11/25/2011 
11/25/2011 11/25/2011 
12/5/2011 12/5/2011 
12/5/2011 12/5/2011 
12/12/2011 12/12/2011 
12/12/2011 12/12/2011 
12/19/2011 12/19/2011 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$450.64 PAID 
$225.32 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$450.64 PAID 
$450.64 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$675.96 PAID 
$901.28 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
2 
1 
4 
3 
4 
3 
4 
3 
4 
3 
2 
2 
3 
4 
3 
4 
3 
3 
4 
4 
3 
4 
3 
-
e 
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MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/22/2011 
12/22/2011 
12/25/2011 
12/25/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 1/17/2012 
12/23/2011 1/17/2012 
12/24/2011 12/27/2011 
12/28/2011 1/19/2012 
12/28/2011 12/29/2011 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/12/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
12/19/2011 12/19/2011 $901 .28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/23/2012 1/23/2012 ($675.96) REVERSED -3 
1/23/2012 1/23/2012 $450.64 PAID 2 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 ($901.28) REVERSED -4 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 
2/1/2011 2/1/2011 $1,577.24 PAID 
7 e 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 
5/16/2011 5/16/2011 $1 ,577.24 PAID 
7 
-
7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901 .28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
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MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
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MITZLAFF 
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JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/12/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/3/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
7/11/2011 7/11/2011 
7/11/2011 7/11/2011 
7/18/2011 7/18/2011 
7/18/2011 7/18/2011 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
10/24/2011 10/24/2011 
10/24/2011 10/24/2011 
10/31/2011 10/31/2011 
10/31/2011 10/31/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/7/2011 11/7/2011 
11/14/2011 11/14/2011 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$450.64 
$225.32 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$450.64 
$450.64 
$675.96 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
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MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/15/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
1/8/2011 1/13/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 
12/19/2011 12/19/2011 $901.28 PAID 
3 e 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 
3/28/2011 3/28/2011 $1,577.24 PAID 
7 e 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
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MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/12/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
6/13/2011 6/13/2011 
6/13/2011 6/13/2011 
6/20/2011 6/20/2011 
6/20/2011 6/20/2011 
6/27/2011 6/27/2011 
6/27/2011 6/27/2011 
7/5/2011 7/5/2011 
7/5/2011 7/5/2011 
7/11/2011 7/11/2011 
7/11/2011 7/11/2011 
7/18/2011 7/18/2011 
7/18/2011 7/18/2011 
7/25/2011 7/25/2011 
7/25/2011 7/25/2011 
8/2/2011 8/2/2011 
8/2/2011 8/2/2011 
8/8/2011 8/8/2011 
8/8/2011 8/8/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/12/2011 9/12/2011 
9/19/2011 9/19/2011 
9/19/2011 9/19/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
10/3/2011 10/3/2011 
10/3/2011 10/3/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/11/2011 10/11/2011 
10/17/2011 10/17/2011 
10/17/2011 10/17/2011 
$1,577.24 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
$450.64 PAID 
$225.32 PAID 
$901.28 PAID 
$675.96 PAID 
$901.28 PAID 
7 
4 
3 
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MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/15/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/4/2012 
1/8/2011 1/12/2011 
1/15/2011 1/20/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/17/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/30/2011 
3/31/2011 4/6/2011 
4/2/2011 4/6/2011 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 
11/21/2011 11/21/2011 $901.28 PAID 
3 e 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 
2/7/2011 2/7/2011 $1,577.24 PAID 
7 e 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
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MULLINS 
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KENDRA 
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KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/2/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/2/2011 
9/4/2011 
9/8/2011 
9/11/2011 
4/9/2011 4/14/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/5/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/2/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/1/2011 7/7/2011 
7/2/2011 8/10/2011 
7/6/2011 8/10/2011 
7/9/2011 8/10/2011 
7/13/2011 8/10/2011 
7/16/2011 8/10/2011 
7/20/2011 8/10/2011 
7/23/2011 8/11/2011 
7/27/2011 8/11/2011 
7/30/2011 9/22/2011 
8/3/2011 9/22/2011 
8/6/2011 8/11/2011 
8/10/2011 8/12/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/1/2011 9/7/2011 
9/3/2011 9/21/2011 
9/7/2011 9/21/2011 
9/10/2011 9/21/2011 
9/14/2011 9/21/2011 
4/18/2011 4/18/2011 
4/25/2011 4/25/2011 
5/2/2011 5/2/2011 
5/9/2011 5/9/2011 
5/16/2011 5/16/2011 
5/23/2011 5/23/2011 
5/31/2011 5/31/2011 
6/6/2011 6/6/2011 
6/13/2011 6/13/2011 
6/13/2011 6/13/2011 
6/20/2011 6/20/2011 
6/27/2011 6/27/2011 
6/27/2011 6/27/2011 
7/5/2011 7/5/2011 
7/5/2011 7/5/2011 
7/11/2011 7/11/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
8/15/2011 8/15/2011 
8/15/2011 8/15/2011 
8/22/2011 8/22/2011 
8/22/2011 8/22/2011 
8/29/2011 8/29/2011 
8/29/2011 8/29/2011 
9/6/2011 9/6/2011 
9/6/2011 9/6/2011 
9/12/2011 9/12/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
9/26/2011 9/26/2011 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$1,577.24 
$901.28 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$450.64 
$225.32 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$225.32 
$450.64 
$901.28 
$675.96 
$901.28 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
PAID 
7 
7 
7 
7 
7 
7 
7 
7 
7 
4 
4 
3 
4 
3 
4 
2 
1 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
3 
4 
1 
2 
4 
3 
4 
e 
e I 
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MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
KENDRA 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/14/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/28/2011 
12/31/2011 1/4/2012 
1/8/2011 1/14/2011 
1/15/2011 1/22/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/19/2011 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 
10/24/2011 10/24/2011 $901.28 PAID 
3 e 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 
12/19/2011 12/19/2011 $901.28 PAID 
3 
-
4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
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BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
2/19/2011 2/24/2011 
2/26/2011 3/5/2011 
2/28/2011 3/11/2011 
3/5/2011 3/11/2011 
3/12/2011 3/18/2011 
3/19/2011 3/25/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 
4/25/2011 4/25/2011 $1,577.24 PAID 
7 e 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 
7/18/2011 7/18/2011 $675.96 PAID 
4 e 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
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BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
BLAYNE 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/17/2011 
12/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/15/2011 
12/14/2011 12/15/2011 
12/16/2011 12/21/2011 
12/17/2011 1/23/2012 
12/21/2011 1/23/2012 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 
10/3/2011 10/3/2011 $675.96 PAID 
4 e 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 
11/21/2011 11/21/2011 $901.28 PAID 
3 
-
4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $450.64 PAID 2 
1/30/2012 1/30/2012 $225.32 PAID 1 
1/30/2012 1/30/2012 $901.28 PAID 4 
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12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/2/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/3/2011 
2/3/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
12/24/2011 1/23/2012 
12/28/2011 1/23/2012 
12/31/2011 1/5/2012 
1/8/2011 5/24/2011 
1/8/2011 1/13/2011 
1/8/2011 5/26/2011 
1/15/2011 1/20/2011 
1/21/2011 1/29/2011 
1/29/2011 5/26/2011 
2/5/2011 5/26/2011 
2/5/2011 5/25/2011 
2/5/2011 2/11/2011 
2/12/2011 2/17/2011 
2/19/2011 2/22/2011 
2/26/2011 3/3/2011 
2/28/2011 3/9/2011 
3/5/2011 3/9/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/30/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/14/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/5/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
5/31/2011 5/31/2011 ($1 ,351 .92) REVERSED -6 
1/18/2011 1/18/2011 $1 ,351.92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,351.92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 
5/31/2011 5/31/2011 ($675.96) REVERSED 
7 e -3 
2/14/2011 2/14/2011 $675.96 PAID 3 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 
5/23/2011 5/23/2011 $1 ,577.24 PAID 
7 
-
7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901 .28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901 .28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
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NORA 
NORA 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
7/11/2011 7/11/2011 $901 .28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901 .28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 
8/15/2011 8/15/2011 $901 .28 PAID 
3 e 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901 .28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901 .28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901 .28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 
10/11/2011 10/11/2011 $901 .28 PAID 
1 e 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901 .28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901 .28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901 .28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
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11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
12/14/2011 12/14/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/28/2011 
12/31/2011 1/4/2012 
1/8/2011 1/14/2011 
1/15/2011 1/22/2011 
1/22/2011 1/29/2011 
1/29/2011 2/5/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/24/2011 
2/26/2011 3/5/2011 
2/28/2011 3/11/2011 
3/5/2011 3/11/2011 
3/12/2011 3/18/2011 
3/19/2011 3/25/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 
12/27/2011 12/27/2011 $675.96 PAID 
4 e 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 
4/4/2011 4/4/2011 $1 ,577.24 PAID 
7 e 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
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DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/12/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901 .28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 
7/18/2011 7/18/2011 $901.28 PAID 
3 e 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901 .28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 
9/19/2011 9/19/2011 $675.96 PAID 
4 e 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901 .28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901 .28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
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DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/15/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31 /2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11 /14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901 .28 PAID 
11/25/2011 11/25/2011 $675.96 PAID 
4 e 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901 .28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1 ,577.24 PAID 
2/14/2011 2/14/2011 $1 ,577.24 PAID 
7 e 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21 /2011 3/21 /2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11 /2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
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DAVID 
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DAVID 
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DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/12/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 
6/20/2011 6/20/2011 $901.28 PAID 
3 e 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901 .28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 
8/22/2011 8/22/2011 $675.96 PAID 
4 e 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901 .28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
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9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
3/24/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/15/2011 
12/14/2011 12/14/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
3/26/2011 3/30/2011 
3/31/2011 4/6/2011 
4/2/2011 4/6/2011 
4/9/2011 4/14/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/5/2011 
5/7/2011 5/13/2011 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901 .28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901 .28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901 .28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 
10/31/2011 10/31/2011 $901.28 PAID 
3 e 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901 .28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 
12/27/2011 12/27/2011 $901.28 PAID 
3 e 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
4/4/2011 4/4/2011 $675.96 PAID 3 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
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5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/9/2011 
8/14/2011 
8/21/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/2/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 8/12/2011 
7/30/2011 8/12/2011 
8/3/2011 8/12/2011 
8/6/2011 8/11/2011 
8/8/2011 8/11/2011 
8/13/2011 8/22/2011 
8/20/2011 8/22/2011 
8/27/2011 8/28/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901 .28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 
7/5/2011 7/5/2011 $901.28 PAID 
3 
-
4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $1 ,577.24 PAID 7 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $450.64 PAID 2 
8/29/2011 8/29/2011 $1,126.60 PAID 5 
8/29/2011 8/29/2011 $1,577.24 PAID 7 
9/6/2011 9/6/2011 $1,577.24 PAID 7 
9/6/2011 9/6/2011 $901 .28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 
9/12/2011 9/12/2011 $901 .28 PAID 
3 e 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
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RENA 
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10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/6/2011 
11/6/2011 
11/10/2011 
11/10/2011 
11/13/2011 
11/13/2011 
12/8/2011 
12/8/2011 
12/11/2011 
12/11/2011 
12/15/2011 
12/15/2011 
12/18/2011 
12/18/2011 
12/22/2011 
12/22/2011 
12/25/2011 
12/25/2011 
12/29/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 12/7/2011 
11/9/2011 11/9/2011 
11/9/2011 12/7/2011 
11/12/2011 12/7/2011 
11/12/2011 11/16/2011 
11/16/2011 12/7/2011 
11/16/2011 11/17/2011 
12/10/2011 2/14/2012 
12/10/2011 12/14/2011 
12/14/2011 2/14/2012 
12/14/2011 12/15/2011 
12/17/2011 2/14/2012 
12/17/2011 12/21/2011 
12/21/2011 2/14/2012 
12/21/2011 12/21/2011 
12/24/2011 2/14/2012 
12/24/2011 12/27/2011 
12/28/2011 2/14/2012 
12/28/2011 12/28/2011 
12/31/2011 2/14/2012 
12/31/2011 1/5/2012 
1/8/2011 1/12/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 ($901.28' REVERSED -4 
11/14/2011 11/14/2011 $901 .28 PAID 
12/12/2011 12/12/2011 $225.32 PAID 
4 
-
1 
12/12/2011 12/12/2011 ($675.96' REVERSED -3 
11/21/2011 11/21/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 ($901.28' REVERSED -4 
11/21/2011 11/21/2011 $901 .28 PAID 4 
2/22/2012 2/22/2012 ($675.96' REVERSED -3 
12/19/2011 12/19/2011 $675.96 PAID 3 
2/22/2012 2/22/2012 ($901.28' REVERSED -4 
12/19/2011 12/19/2011 $901.28 PAID 4 
2/22/2012 2/22/2012 ($675.96' REVERSED -3 
12/27/2011 12/27/2011 $675.96 PAID 3 
2/22/2012 2/22/2012 ($901 .28' REVERSED -4 
12/27/2011 12/27/2011 $901.28 PAID 4 
2/22/2012 2/22/2012 ($675.96) REVERSED -3 
1/4/2012 1/4/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 ($901.28) REVERSED -4 
1/4/2012 1/4/2012 $901.28 PAID 
2/22/2012 2/22/2012 ($675.96) REVERSED 
4 
-
-3 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
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RENA 
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RENA 
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RENA 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/12/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 8/31/2011 
8/31/2011 9/3/2011 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 
5/23/2011 5/23/2011 $1 ,577.24 PAID 
7 
-
7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 
8/2/2011 8/2/2011 $675.96 PAID 
4 e 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
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9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/2/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/5/2011 12/7/2011 
12/10/2011 12/15/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
1/8/2011 1/12/2011 
1/15/2011 1/20/2011 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 
10/11/2011 10/11/2011 $901.28 PAID 
1 
4 
-
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901 .28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 
12/5/2011 12/5/2011 $901 .28 PAID 
4 
4 e 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1 ,577.24 PAID 7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
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DOUGLAS 
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DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/17/2011 
2/19/2011 2/23/2011 
2/26/2011 3/3/2011 
2/28/2011 3/9/2011 
3/5/2011 3/9/2011 
3/12/2011 3/18/2011 
3/19/2011 3/24/2011 
3/26/2011 3/30/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/14/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/5/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1 ,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 
4/4/2011 4/4/2011 $1 ,577.24 PAID 
7 e 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901 .28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 
7/5/2011 7/5/2011 $675.96 PAID 
4 
-
3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
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8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/14/2011 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 
9/19/2011 9/19/2011 $675.96 PAID 
4 
-
3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901 .28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 
11/7/2011 11/7/2011 $450.64 PAID 
2 e 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
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12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
12/14/2011 12/14/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/28/2011 
12/31/2011 1/5/2012 
1/8/2011 1/14/2011 
1/15/2011 1/22/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/19/2011 
2/19/2011 2/24/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/26/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/11/2011 
6/8/2011 6/12/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $450.64 PAID 2 
1/25/2011 1/25/2011 $450.64 PAID 2 
2/1/2011 2/1/2011 $1,351.92 PAID 6 
2/7/2011 2/7/2011 $450.64 PAID 
2/14/2011 2/14/2011 $450.64 PAID 
2 
-
2 
2/22/2011 2/24/2011 $450.64 PAID 2 
2/28/2011 3/2/2011 $450.64 PAID 2 
3/7/2011 3/9/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $225.32 PAID 1 
3/14/2011 3/14/2011 $225.32 PAID 1 
3/21/2011 3/21/2011 $450.64 PAID 2 
3/28/2011 3/28/2011 $675.96 PAID 3 
4/4/2011 4/4/2011 $450.64 PAID 2 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $450.64 PAID 2 
4/25/2011 4/25/2011 $450.64 PAID 2 
5/2/2011 5/2/2011 $450.64 PAID 2 
5/9/2011 5/9/2011 $450.64 PAID 2 
5/16/2011 5/16/2011 $450.64 PAID 2 
5/23/2011 5/23/2011 $450.64 PAID 
5/31/2011 5/31/2011 $901 .28 PAID 
2 e 4 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901 .28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
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7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/12/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/22/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901 .28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901 .28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 
8/22/2011 8/22/2011 $675.96 PAID 
4 e 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901 .28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 
10/17/2011 10/17/2011 $675.96 PAID 
4 e 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
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11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/27/2011 
1/27/2011 
1/30/2011 
1/30/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/20/2011 
2/20/2011 
2/27/2011 
2/28/2011 
2/28/2011 
3/1/2011 
3/6/2011 
3/6/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 12/7/2011 
11/26/2011 12/2/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/15/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
1/8/2011 1/13/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 5/26/2011 
1/29/2011 5/25/2011 
1/29/2011 2/4/2011 
2/4/2011 5/25/2011 
2/4/2011 2/12/2011 
2/5/2011 5/26/2011 
2/12/2011 5/26/2011 
2/19/2011 2/23/2011 
2/25/2011 5/25/2011 
2/25/2011 3/5/2011 
2/26/2011 5/26/2011 
2/28/2011 5/27/2011 
2/28/2011 5/26/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/10/2011 5/26/2011 
3/10/2011 3/18/2011 
3/12/2011 5/27/2011 
3/19/2011 3/26/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 
12/27/2011 12/27/2011 $901.28 PAID 
3 e 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($675.96) REVERSED -3 
2/7/2011 2/7/2011 $675.96 PAID 3 
5/31/2011 5/31/2011 ($1 ,351 .92) REVERSED -6 
2/14/2011 2/14/2011 $1 ,351.92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 ($1,351.92) REVERSED -6 
3/7/2011 3/9/2011 $1 ,351 .92 PAID 
5/31/2011 5/31/2011 $1,577.24 PAID 
6 e 7 
5/31/2011 5/31/2011 $450.64 PAID 2 
5/31/2011 5/31/2011 ($225.32) REVERSED -1 
3/14/2011 3/14/2011 $225.32 PAID 1 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
5/31/2011 5/31/2011 ($1 ,126.60) REVERSED -5 
3/21/2011 3/21/2011 $1,126.60 PAID 5 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
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4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
4/25/2011 
4/25/2011 
5/1/2011 
5/9/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/30/2011 
4/30/2011 5/28/2011 
4/30/2011 5/6/2011 
5/2/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/12/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 ($1,351.92) REVERSED -6 
5/9/2011 5/9/2011 $1 ,351.92 PAID 6 
5/16/2011 5/16/2011 $450.64 PAID 2 
5/23/2011 5/23/2011 $1 ,351.92 PAID 6 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 
6/13/2011 6/13/2011 $1 ,577.24 PAID 
7 e 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901 .28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 
8/8/2011 8/8/2011 $901.28 PAID 
3 
-
4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901 .28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
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JARED 
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JARED 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/28/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/22/2011 
12/25/2011 
12/25/2011 
1/7/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
9/14/2011 9/15/2011 
9/17/2011 9/22/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/15/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
12/24/2011 1/17/2012 
12/24/2011 12/27/2011 
12/28/2011 1/19/2012 
12/28/2011 12/29/2011 
1/8/2011 2/22/2011 
1/15/2011 2/22/2011 
1/22/2011 2/22/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901 .28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901 .28 PAID 
10/24/2011 10/24/2011 $675.96 PAID 
4 e 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901 .28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 
12/19/2011 12/19/2011 $901 .28 PAID 
3 e 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/23/2012 1/23/2012 ($675.96' REVERSED -3 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 ($901 .28' REVERSED -4 
1/4/2012 1/4/2012 $901 .28 PAID 4 
2/28/2011 3/2/2011 $450.64 PAID 2 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
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2/13/2011 
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2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
2/12/2011 2/18/2011 
2/19/2011 2/23/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/26/2011 
3/26/2011 3/31/2011 
3/31/2011 4/7/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/13/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/24/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/8/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
2/22/2011 2/24/2011 $1,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 
4/18/2011 4/18/2011 $1,577.24 PAID 
2 
-
7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901 .28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 
7/11/2011 7/11/2011 $901.28 PAID 
3 e 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901 .28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
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JARED 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/1/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/25/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/3/2011 
9/3/2011 9/7/2011 
9/7/2011 9/8/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/22/2011 
9/21/2011 9/22/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/6/2011 
10/1/2011 10/6/2011 
10/5/2011 10/6/2011 
10/8/2011 10/13/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/20/2011 
10/22/2011 10/27/2011 
10/26/2011 10/27/2011 
10/29/2011 11/3/2011 
10/31/2011 11/3/2011 
11/2/2011 11/4/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/17/2011 
11/16/2011 11/17/2011 
11/19/2011 11/22/2011 
11/22/2011 11/22/2011 
11/26/2011 12/2/2011 
11/30/2011 12/2/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/15/2011 
12/14/2011 12/15/2011 
12/17/2011 12/21/2011 
12/21/2011 12/21/2011 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 
9/26/2011 9/26/2011 $901 .28 PAID 
3 e 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901 .28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/7/2011 11/7/2011 $450.64 PAID 2 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 
11/21/2011 11/21/2011 $675.96 PAID 
4 
-
3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
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12/22/2011 12/24/2011 
12/25/2011 12/28/2011 
12/29/2011 12/31/2011 
12/27/2011 1/4/2012 1/4/2012 
12/29/2011 1/4/2012 1/4/2012 
1/5/2012 1/9/2012 1/9/2012 
Difference $303,732.80 
H2015 $157,751.64 
H2015 HQ $67,403.89 
H2016 ua Neg. $60,771.84 
H2016 ua Schc 1703.76 
H2016 ua Schc $1 ,264.55 
H2016 $1 ,259,892.20 
H2022 $ 303,732.80 
$1 ,852,520.68 
$675.96 PAID 
$901.28 PAID 
$675.96 PAID 
$2,965,211.20 
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SUMAILI 1/1/2012 
SUMAILI 1/5/2012 
SUMAILI 1/8/2012 
SUMAILI 1/12/2012 
SUMAILI 1/15/2012 
SUMAILI 1/19/2012 
SUMAILI 1/22/2012 
SUMAILI 1/26/2012 
SUMAILI 1/29/2012 
SUMAILI 2/2/2012 
SUMAILI 2/5/2012 
SUMAILI 2/9/2012 
SUMAILI 2/12/2012 
SUMAILI 2/16/2012 
SUMAILI 2/19/2012 
SUMAILI 2/23/2012 
SUMAILI 2/26/2012 
SUMAILI 3/1/2012 
SUMAILI 3/4/2012 
SUMAILI 3/8/2012 
SUMAILI 3/11/2012 
SUMAILI 3/15/2012 
SUMAILI 3/18/2012 
SUMAILI 3/22/2012 
SUMAILI 3/25/2012 
SUMAILI 3/29/2012 
SUMAILI 4/1/2012 
SUMAILI 4/5/2012 
SUMAILI 4/8/2012 
STEFANI 1/1/2012 
STEFANI 1/5/2012 
STEFANI 1/8/2012 
STEFANI 1/12/2012 
STEFANI 1/15/2012 
STEFANI 1/19/2012 
STEFANI 1/22/2012 
STEFANI 1/26/2012 
STEFANI 1/29/2012 
STEFANI 2/2/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/5/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 
2/13/2012 2/13/2012 $901 .28 PAID 
3 
-
4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 
4/16/2012 4/16/2012 $675.96 PAID 
4 e 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $225.32 PAID 1 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
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STEFANI 2/5/2012 
STEFANI 2/9/2012 
STEFANI 2/12/2012 
STEFANI 2/16/2012 
STEFANI 2/19/2012 
STEFANI 2/23/2012 
STEFANI 2/26/2012 
STEFANI 3/1/2012 
STEFANI 3/4/2012 
STEFANI 3/8/2012 
STEFANI 3/11/2012 
STEFANI 3/15/2012 
STEFANI 3/18/2012 
STEFANI 3/22/2012 
STEFANI 3/25/2012 
STEFANI 3/29/2012 
STEFANI 4/1/2012 
STEFANI 4/5/2012 
STEFANI 4/8/2012 
STEFANI 4/8/2012 
STEFANI 4/9/2012 
JONI 1/1/2012 
JONI 1/5/2012 
JONI 1/8/2012 
JONI 1/12/2012 
JONI 1/15/2012 
JONI 1/19/2012 
JONI 1/22/2012 
JONI 1/26/2012 
JONI 1/29/2012 
JONI 2/2/2012 
JONI 2/5/2012 
JONI 2/9/2012 
JONI 2/12/2012 
JONI 2/16/2012 
JONI 2/18/2012 
JONI 2/19/2012 
JONI 2/23/2012 
JONI 2/26/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/15/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/18/2012 
4/11/2012 4/11/2012 
4/11/2012 4/18/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/17/2012 2/22/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 
3/19/2012 3/19/2012 $901 .28 PAID e 3 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/23/2012 4/23/2012 ($901.28' REVERSED -4 
4/16/2012 4/16/2012 $901 .28 PAID 4 
4/23/2012 4/23/2012 $675.96 PAID 3 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 
1/30/2012 1/30/2012 $901 .28 PAID e 3 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $450.64 PAID 2 
2/27/2012 2/27/2012 $225.32 PAID 1 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
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3/25/2012 
3/29/2012 
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1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
1/1/2012 
1/1/2012 
1/6/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
1/4/2012 1/19/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/1 1/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 
4/16/2012 4/16/2012 $675.96 PAID 
-
4 
3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 ($901 .28) REVERSED -4 
1/9/2012 1/9/2012 $901.28 PAID 
1/17/2012 1/17/2012 $450.64 PAID 
-
4 
2 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
000335
••••••••••••••••••••••••••••••••••••••••••• 
N 
0\ 
~ 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BRO 
BUTIERFIELD 
BUTIERFIELD 
BUTIERFIELD 
BUTIERFIELD 
BUTIERFIELD 
BUTIERFIELD 
BUTIERFIELD 
BUTIERFIELD 
BUTIERFIELD 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
CARRUTHERS 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
RICKY 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
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3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
1/1/2012 
1/1/2012 
1/3/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/2/2012 
2/2/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
1/30/2012 2/2/2012 
1/4/2012 1/19/2012 
1/4/2012 1/5/2012 
1/4/2012 1/19/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 5/5/2012 
2/4/2012 2/8/2012 
2/4/2012 2/8/2012 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 
4/2/2012 4/2/2012 $675.96 PAID 
-
4 
3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $450.64 PAID 2 
1/23/2012 1/23/2012 ($901.28) REVERSED -4 
1/9/2012 1/9/2012 $901.28 PAID 
1/23/2012 1/23/2012 $450.64 PAID e 4 2 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
5/5/2012 5/14/2012 ($675.96) REVERSED -3 
2/13/2012 2/13/2012 $675.96 PAID 3 
5/5/2012 5/14/2012 $675.96 PAID 3 
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CARRUTHERS 
CARRUTHERS 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
2/5/2012 
2/5/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/16/2012 
2/19/2012 
2/19/2012 
2/23/2012 
2/23/2012 
2/26/2012 
2/26/2012 
3/1/2012 
3/1/2012 
3/4/2012 
3/4/2012 
3/8/2012 
3/8/2012 
3/11/2012 
3/11/2012 
3/15/2012 
3/15/2012 
3/18/2012 
3/18/2012 
3/22/2012 
3/22/2012 
3/25/2012 
3/25/2012 
3/25/2012 
3/29/2012 
3/29/2012 
3/29/2012 
4/1/2012 
4/1/2012 
4/1/2012 
4/5/2012 
4/5/2012 
4/5/2012 
2/8/2012 5/5/2012 
2/8/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/17/2012 5/5/2012 
2/17/2012 2/22/2012 
2/22/2012 5/5/2012 
2/22/2012 2/22/2012 
2/25/2012 6/9/2012 
2/25/2012 2/29/2012 
2/29/2012 6/16/2012 
2/29/2012 3/1/2012 
3/3/2012 6/16/2012 
3/3/2012 3/7/2012 
3/7/2012 6/16/2012 
3/7/2012 3/7/2012 
3/10/2012 6/16/2012 
3/10/2012 3/14/2012 
3/14/2012 6/16/2012 
3/14/2012 3/14/2012 
3/17/2012 6/16/2012 
3/17/2012 3/21/2012 
3/21/2012 6/16/2012 
3/21/2012 3/21/2012 
3/24/2012 7/7/2012 
3/24/2012 3/28/2012 
3/28/2012 7/14/2012 
3/28/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 7/21/2012 
3/31/2012 4/4/2012 
3/31/2012 4/4/2012 
4/4/2012 7/21/2012 
4/4/2012 4/4/2012 
4/4/2012 4/4/2012 
4/6/2012 7/21/2012 
4/6/2012 4/11/2012 
4/6/2012 4/11/2012 
5/5/2012 5/14/2012 ($901.28' REVERSED -4 
2/13/2012 2/13/2012 $901.28 PAID 4 
5/5/2012 5/14/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
5/5/2012 5/14/2012 ($450.64' REVERSED -2 
2/27/2012 2/27/2012 $450.64 PAID 2 
5/5/2012 5/14/2012 ($901 .28' REVERSED -4 
2/27/2012 2/27/2012 $901.28 PAID 4 
6/9/2012 ($675.961 REVERSED 
3/5/2012 3/5/2012 $675.96 PAID 
-3 
3 e 
6/16/2012 ($901 .28) REVERSED -4 
3/5/2012 3/5/2012 $901.28 PAID 4 
6/16/2012 ($675.96) REVERSED -3 
3/12/2012 3/12/2012 $675.96 PAID 3 
6/16/2012 ($901.28) REVERSED -4 
3/12/2012 3/12/2012 $901.28 PAID 4 
6/16/2012 ($675.96) REVERSED -3 
3/19/2012 3/19/2012 $675.96 PAID 3 
6/16/2012 ($901 .28) REVERSED -4 
3/19/2012 3/19/2012 $901.28 PAID 4 
6/16/2012 ($675.96) REVERSED -3 
3/26/2012 3/26/2012 $675.96 PAID 3 
6/16/2012 ($901 .28) REVERSED -4 
3/26/2012 3/26/2012 $901 .28 PAID 4 
7/7/2012 7/16/2012 ($675.96) REVERSED -3 
4/2/2012 4/2/2012 $675.96 PAID 
7/14/2012 7/23/2012 ($901 .28) REVERSED 
3 
-4 e 
4/2/2012 4/2/2012 $901.28 PAID 4 
7/14/2012 7/23/2012 $270.38 PAID 4 
7/21/2012 7/30/2012 ($675.96) REVERSED -3 
4/9/2012 4/9/2012 $675.96 PAID 3 
7/21/2012 7/30/2012 $202.78 PAID 3 
7/21/2012 7/30/2012 ($901.28) REVERSED -4 
4/9/2012 4/9/2012 $901 .28 PAID 4 
7/21/2012 7/30/2012 $270.38 PAID 4 
7/21/2012 7/30/2012 ($450.64) REVERSED -2 
4/16/2012 4/16/2012 $450.64 PAID 2 
7/21/2012 7/30/2012 $135.19 PAID 2 
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CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHARLESWORTH 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
DEBORAH 
DEBORAH 
DEBORAH 
DEBORAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
4/8/2012 
4/8/2012 
4/9/2012 
4/9/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
4/11/2012 4/18/2012 
4/11/2012 4/11/2012 
4/11/2012 7/21/2012 
4/11/2012 4/18/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
4/23/2012 4/23/2012 ($901 .28) REVERSED -4 
4/16/2012 4/16/2012 $901.28 PAID 4 
7/21/2012 7/30/2012 ($675.96) REVERSED -3 
4/23/2012 4/23/2012 $675.96 PAID 3 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 
1/30/2012 1/30/2012 $901.28 PAID 
2/6/2012 2/6/2012 $675.96 PAID 
3 
-
4 
3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 
4/2/2012 4/2/2012 $675.96 PAID 
4/2/2012 4/2/2012 $901.28 PAID 
4 
-
3 
4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
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CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHASE 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
SHANNA 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
1/22/2012 
1/28/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
4/8/2012 
4/10/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/18/2012 
4/11/2012 4/11/2012 
4/11/2012 4/18/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $225.32 PAID 1 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 
3/5/2012 3/5/2012 $901 .28 PAID 
3/12/2012 3/12/2012 $675.96 PAID 
3 
4 
3 e 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/23/2012 4/23/2012 ($901 .28) REVERSED -4 
4/16/2012 4/16/2012 $901.28 PAID 4 
4/23/2012 4/23/2012 $450.64 PAID 2 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 
1/17/2012 1/17/2012 $901.28 PAID 
1/23/2012 1/23/2012 $675.96 PAID 
3 
4 
3 
e 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
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CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
CHEFFINGS 
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DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
DAVIS 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
JONATHAN 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/5/2012 
2/5/2012 
2/12/2012 
2/12/2012 
2/14/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/15/2012 
2/6/2012 2/15/2012 
2/8/2012 2/8/2012 
2/15/2012 2/24/2012 
2/15/2012 2/16/2012 
2/15/2012 2/24/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 
4/2/2012 4/2/2012 $901 .28 PAID 
4/9/2012 4/9/2012 $675.96 PAID 
3 
4 
-
3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 ($901.28) REVERSED -4 
2/22/2012 2/22/2012 $450.64 PAID 
2/13/2012 2/13/2012 $901 .28 PAID 
2 
4 
-
3/5/2012 3/5/2012 ($901 .28' REVERSED -4 
2/22/2012 2/22/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $450.64 PAID 2 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
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DAY 
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DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
DAY 
EDMONDS 
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CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
CARRIE 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
ERIC 
GALE 
GALE 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 
1/17/2012 1/17/2012 $901.28 PAID 
1/23/2012 1/23/2012 $675.96 PAID 
3 
4 
3 
e 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 
3/19/2012 3/19/2012 $675.96 PAID 
4 
3 e 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
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EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
EDMONDS 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
GALE 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 
2/22/2012 2/22/2012 $901.28 PAID 
2/27/2012 2/27/2012 $675.96 PAID 
3 e 4 
3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 
1/9/2012 1/9/2012 $901 .28 PAID 
4 
-
4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
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FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
FIELD 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKERITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
MICHAEL 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 
3/26/2012 3/26/2012 $901 .28 PAID 
3 
4 e 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 
2/13/2012 2/13/2012 $901.28 PAID 
3 
4 e 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
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GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
GOECKE RITZ 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
HEIDT 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
EMILY 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
AMBER 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
4/8/2012 
4/9/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/28/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/1/2012 
4/3/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/6/2012 4/11/2012 
4/11/2012 4/18/2012 
4/11/2012 4/11/2012 
4/11/2012 4/18/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/27/2012 2/1/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/29/2012 4/4/2012 
4/4/2012 4/11/2012 
4/4/2012 4/4/2012 
4/4/2012 4/11/2012 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $450.64 PAID 2 
4/23/2012 4/23/2012 ($901.28) REVERSED -4 
4/16/2012 4/16/2012 $901 .28 PAID 4 
4/23/2012 4/23/2012 $675.96 PAID 3 
1/9/2012 1/9/2012 $901.28 PAID 
1/17/2012 1/17/2012 $675.96 PAID 
4 
3 e 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $450.64 PAID 2 
2/6/2012 2/6/2012 $225.32 PAID 1 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 
3/12/2012 3/12/2012 $675.96 PAID 
4 
3 e 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $225.32 PAID 1 
4/16/2012 4/16/2012 ($901.28' REVERSED -4 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $450.64 PAID 2 
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HEIDT 
HEIDT 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HEPWORTH 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
AMBER 4/5/2012 
AMBER 4/8/2012 
MATTHEW 1/1/2012 
MATTHEW 1/5/2012 
MATTHEW 1/8/2012 
MATTHEW 1/12/2012 
MATTHEW 1/15/2012 
MATTHEW 1/19/2012 
MATTHEW 1/22/2012 
MATTHEW 1/26/2012 
MATTHEW 1/29/2012 
MATTHEW 2/2/2012 
MATTHEW 2/5/2012 
MATTHEW 2/9/2012 
MATTHEW 2/12/2012 
MATTHEW 2/16/2012 
MATTHEW 2/19/2012 
MATTHEW 2/23/2012 
MATTHEW 2/26/2012 
MATTHEW 3/1/2012 
MATTHEW 3/4/2012 
MATTHEW 3/8/2012 
MATTHEW 3/11/2012 
MATTHEW 3/15/2012 
MATTHEW 3/18/2012 
MATTHEW 3/22/2012 
MATTHEW 3/25/2012 
MATTHEW 3/29/2012 
MATTHEW 4/1/2012 
MATTHEW 4/5/2012 
MATTHEW 4/8/2012 
VICTORIA 1/1/2012 
VICTORIA 1/5/2012 
VICTORIA 1/8/2012 
VICTORIA 1/12/2012 
VICTORIA 1/15/2012 
VICTORIA 1/19/2012 
VICTORIA 1/19/2012 
VICTORIA 1/19/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/20/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 2/1/2012 
1/20/2012 2/1/2012 
1/21/2012 1/25/2012 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $450.64 PAID 2 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 
2/6/2012 2/6/2012 $901 .28 PAID 
3 
4 e 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 
4/9/2012 4/9/2012 $675.96 PAID 
4 
3 
-4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 ($675.96' REVERSED -3 
2/6/2012 2/6/2012 $450.64 PAID 2 
1/30/2012 1/30/2012 $675.96 PAID 3 
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HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
HOLLAND 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
VICTORIA 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
HELEN 
1/22/2012 
1/22/2012 
1/27/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
1/25/2012 2/1/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/6/2012 2/6/2012 ($901 .28' REVERSED -4 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $450.64 PAID 2 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 
3/5/2012 3/5/2012 $675.96 PAID 
4 
3 e 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 
1/23/2012 1/23/2012 $675.96 PAID 
4 
3 e 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
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JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
JOHNSON 
HELEN 2/23/2012 
HELEN 2/26/2012 
HELEN 3/1/2012 
HELEN 3/4/2012 
HELEN 3/8/2012 
HELEN 3/11/2012 
HELEN 3/15/2012 
HELEN 3/18/2012 
HELEN 3/22/2012 
HELEN 3/25/2012 
HELEN 3/29/2012 
HELEN 4/1/2012 
HELEN 4/5/2012 
HELEN 4/8/2012 
JOHN 1/1/2012 
JOHN 1/5/2012 
JOHN 1/8/2012 
JOHN 1/12/2012 
JOHN 1/15/2012 
JOHN 1/19/2012 
JOHN 1/22/2012 
JOHN 1/26/2012 
JOHN 1/29/2012 
JOHN 2/2/2012 
JOHN 2/5/2012 
JOHN 2/9/2012 
JOHN 2/12/2012 
JOHN 2/16/2012 
JOHN 2/19/2012 
JOHN 2/23/2012 
JOHN 2/26/2012 
JOHN 3/1/2012 
JOHN 3/4/2012 
JOHN 3/8/2012 
JOHN 3/11/2012 
JOHN 3/15/2012 
JOHN 3/18/2012 
JOHN 3/22/2012 
JOHN 3/25/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/9/2012 
3/7/2012 3/9/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 
4/9/2012 4/9/2012 $675.96 PAID 
4/9/2012 4/9/2012 $901 .28 PAID e 
4 
3 
4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 
2/27/2012 2/27/2012 $675.96 PAID e 4 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
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JOHN 
DEVLIN 
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DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DEVLIN 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/23/2012 
1/24/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
2/24/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/23/2012 1/24/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $225.32 PAID 1 
1/30/2012 1/30/2012 $450.64 PAID 2 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 
2/22/2012 2/22/2012 $675.96 PAID e 4 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 
4/16/2012 4/16/2012 $901 .28 PAID e 3 4 
3/5/2012 3/5/2012 $450.64 PAID 2 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
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MACKLIN 
MACKLIN 
MACKLIN 
DAVID 
DAVID 
DAVID 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
KURT 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 
2/6/2012 2/6/2012 $675.96 PAID 
2/6/2012 2/6/2012 $901.28 PAID 
4 e 3 
4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 
4/2/2012 4/2/2012 $901 .28 PAID 
4/9/2012 4/9/2012 $675.96 PAID 
3 e 4 
3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
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MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MACKLIN 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
1/26/2012 1/28/2012 2/1/2012 
1/29/2012 2/1/2012 2/2/2012 
2/2/2012 2/4/2012 2/8/2012 
2/5/2012 2/8/2012 2/8/2012 
2/9/2012 2/11/2012 2/15/2012 
2/12/2012 2/15/2012 2/16/2012 
2/16/2012 2/18/2012 2/22/2012 
2/19/2012 2/22/2012 2/22/2012 
2/23/2012 2/25/2012 2/29/2012 
2/26/2012 2/29/2012 3/1/2012 
3/1/2012 3/3/2012 3/7/2012 
3/4/2012 3/7/2012 3/7/2012 
3/8/2012 3/10/2012 3/14/2012 
3/11/2012 3/14/2012 3/14/2012 
3/15/2012 3/15/2012 3/21/2012 
3/16/2012 3/17/2012 4/5/2012 
3/18/2012 3/21/2012 4/5/2012 
3/22/2012 3/24/2012 4/5/2012 
3/25/2012 3/28/2012 4/5/2012 
3/29/2012 3/31/2012 4/4/2012 
4/1/2012 4/4/2012 4/4/2012 
4/5/2012 4/7/2012 4/11/2012 
4/8/2012 4/11/2012 4/11/2012 
1/1/2012 1/4/2012 1/5/2012 
1/5/2012 1/7/2012 1/11/2012 
1/8/2012 1/11/2012 1/11/2012 
1/12/2012 1/14/2012 1/18/2012 
1/15/2012 1/18/2012 1/18/2012 
1/19/2012 1/21/2012 1/25/2012 
1/22/2012 1/25/2012 1/25/2012 
1/26/2012 1/28/2012 2/1/2012 
1/29/2012 2/1/2012 2/2/2012 
2/2/2012 2/4/2012 2/8/2012 
2/9/2012 2/11/2012 2/15/2012 
2/12/2012 2/15/2012 2/16/2012 
2/16/2012 2/18/2012 2/22/2012 
2/19/2012 2/22/2012 2/22/2012 
2/23/2012 2/25/2012 2/29/2012 
2/26/2012 2/29/2012 3/1/2012 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 
3/12/2012 3/12/2012 $675.96 PAID 
3/12/2012 3/12/2012 $901.28 PAID e 
4 
3 
4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $225.32 PAID 1 
4/9/2012 4/9/2012 $450.64 PAID 2 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 
1/23/2012 1/23/2012 $901 .28 PAID e 3 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
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MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MITZLAFF 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
MOSER 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
JEREMIAH 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
RAYMOND 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/23/2012 
1/7/2012 1/23/2012 
1/11/2012 1/23/2012 
1/14/2012 1/19/2012 
1/18/2012 1/19/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/12/2012 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 
4/16/2012 4/16/2012 $675.96 PAID 
4/16/2012 4/16/2012 $901.28 PAID 
4 e 3 
4 
1/30/2012 1/30/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 
3/5/2012 3/5/2012 $675.96 PAID 
4 e 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
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MOSER 
MOSER 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
MULLINS 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
RAYMOND 4/5/2012 
RAYMOND 4/8/2012 
KENDRA 1/1/2012 
KENDRA 1/5/2012 
KENDRA 1/8/2012 
KENDRA 1/12/2012 
KENDRA 1/15/2012 
KENDRA 1/19/2012 
KENDRA 1/22/2012 
KENDRA 1/26/2012 
KENDRA 1/29/2012 
KENDRA 2/2/2012 
KENDRA 2/5/2012 
KENDRA 2/9/2012 
KENDRA 2/12/2012 
KENDRA 2/16/2012 
KENDRA 2/19/2012 
KENDRA 2/23/2012 
KENDRA 2/26/2012 
KENDRA 3/1/2012 
KENDRA 3/4/2012 
KENDRA 3/8/2012 
KENDRA 3/11/2012 
KENDRA 3/15/2012 
KENDRA 3/18/2012 
KENDRA 3/22/2012 
KENDRA 3/25/2012 
KENDRA 3/29/2012 
KENDRA 4/1/2012 
KENDRA 4/5/2012 
KENDRA 4/8/2012 
BLAYNE 1/1/2012 
BLAYNE 1/5/2012 
BLAYNE 1/8/2012 
BLAYNE 1/12/2012 
BLAYNE 1/15/2012 
BLAYNE 1/17/2012 
BLAYNE 1/19/2012 
BLAYNE 1/22/2012 
4/7/2012 4/12/2012 
4/11/2012 4/12/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/16/2012 1/19/2012 
1/18/2012 2/6/2012 
1/21/2012 2/6/2012 
1/25/2012 2/6/2012 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 
2/6/2012 2/6/2012 $901.28 PAID 
2/13/2012 2/13/2012 $675.96 PAID e 
3 
4 
3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 
4/9/2012 4/9/2012 $675.96 PAID 
4/9/2012 4/9/2012 $901 .28 PAID e 
4 
3 
4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $450.64 PAID 2 
2/13/2012 2/13/2012 $450.64 PAID 2 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
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PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PACKER 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
BLAYNE 1/26/2012 
BLAYNE 1/29/2012 
BLAYNE 2/2/2012 
BLAYNE 2/5/2012 
BLAYNE 2/9/2012 
BLAYNE 2/12/2012 
BLAYNE 2/16/2012 
BLAYNE 2/19/2012 
BLAYNE 2/23/2012 
BLAYNE 2/26/2012 
BLAYNE 3/1/2012 
BLAYNE 3/4/2012 
BLAYNE 3/8/2012 
BLAYNE 3/11/2012 
BLAYNE 3/15/2012 
BLAYNE 3/18/2012 
BLAYNE 3/22/2012 
BLAYNE 3/25/2012 
BLAYNE 3/29/2012 
BLAYNE 4/1/2012 
BLAYNE 4/5/2012 
BLAYNE 4/8/2012 
NORA 1/1/2012 
NORA 1/5/2012 
NORA 1/8/2012 
NORA 1/12/2012 
NORA 1/15/2012 
NORA 1/18/2012 
NORA 1/19/2012 
NORA 1/22/2012 
NORA 1/26/2012 
NORA 1/29/2012 
NORA 2/2/2012 
NORA 2/5/2012 
NORA 2/9/2012 
NORA 2/12/2012 
NORA 2/16/2012 
NORA 2/19/2012 
NORA 2/23/2012 
1/28/2012 2/8/2012 
2/1/2012 2/8/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 3/7/2012 
2/25/2012 3/7/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11 /2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/17/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/1 3/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/1 3/2012 $901.28 PAID 4 
2/1 3/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 
3/1 2/2012 3/12/2012 $675.96 PAID 
3/1 2/2012 3/12/2012 $901 .28 PAID e 
4 
3 
4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/1 7/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/1 7/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $675.96 PAID 
1/23/2012 1/23/2012 $225.32 PAID 
1/30/2012 1/30/2012 $675.96 PAID e 
3 
1 
3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/201 2 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/1 3/2012 2/13/2012 $675.96 PAID 3 
2/1 3/2012 2/1 3/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
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PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
PATTON 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
RALSTIN 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
NORA 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
TIFFANY 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/9/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 
4/9/2012 4/9/2012 $901 .28 PAID 
4/16/2012 4/16/2012 $675.96 PAID 
3 e 4 
3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 
3/5/2012 3/5/2012 $901.28 PAID 
3 e 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
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RALSTIN 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
RICH 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
TIFFANY 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DARREN 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
DAVID 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/19/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21 /2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/19/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 
2/13/2012 2/13/2012 $675.96 PAID 
2/13/2012 2/13/2012 $901.28 PAID 
4 
3 e. 
4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 
4/9/2012 4/9/2012 $901 .28 PAID 
4/16/2012 4/16/2012 $675.96 PAID 
3 
4 e 
3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
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ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
ROMRIELL 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
SHAFER 
DAVID 2/2/2012 
DAVID 2/5/2012 
DAVID 2/9/2012 
DAVID 2/12/2012 
DAVID 2/16/2012 
DAVID 2/19/2012 
DAVID 2/23/2012 
DAVID 2/26/2012 
DAVID 3/1/2012 
DAVID 3/4/2012 
DAVID 3/8/2012 
DAVID 3/11/2012 
DAVID 3/15/2012 
DAVID 3/18/2012 
DAVID 3/22/2012 
DAVID 3/25/2012 
DAVID 3/29/2012 
DAVID 4/1/2012 
DAVID 4/5/2012 
DAVID 4/8/2012 
JOSEPH 1/1/2012 
JOSEPH 1/1/2012 
JOSEPH 1/5/2012 
JOSEPH 1/5/2012 
JOSEPH 1/8/2012 
JOSEPH 1/8/2012 
JOSEPH 1/12/2012 
JOSEPH 1/12/2012 
JOSEPH 1/15/2012 
JOSEPH 1/15/2012 
JOSEPH 1/19/2012 
JOSEPH 1/19/2012 
JOSEPH 1/22/2012 
JOSEPH 1/22/2012 
JOSEPH 1/26/2012 
JOSEPH 1/26/2012 
JOSEPH 1/29/2012 
JOSEPH 1/29/2012 
JOSEPH 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 2/14/2012 
1/4/2012 1/5/2012 
1/7/2012 2/14/2012 
1/7/2012 1/11/2012 
1/11/2012 2/14/2012 
1/11/2012 1/11/2012 
1/14/2012 2/14/2012 
1/14/2012 1/18/2012 
1/18/2012 2/14/2012 
1/18/2012 1/18/2012 
1/21/2012 2/14/2012 
1/21/2012 1/25/2012 
1/25/2012 2/14/2012 
1/25/2012 1/25/2012 
1/28/2012 2/14/2012 
1/28/2012 2/1/2012 
2/1/2012 2/14/2012 
2/1/2012 2/2/2012 
2/4/2012 2/15/2012 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 
3/19/2012 3/19/2012 $675.96 PAID 
3/19/2012 3/19/2012 $901.28 PAID 
4 
3 
4 e 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 ($901.28) REVERSED -4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 ($675.96) REVERSED -3 
1/17/2012 1/17/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 ($901.28) REVERSED -4 
1/17/2012 1/17/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 ($675.96) REVERSED 
1/23/2012 1/23/2012 $675.96 PAID 
2/22/2012 2/22/2012 ($901.28) REVERSED 
-3 
3 
-4 
e 
1/23/2012 1/23/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 ($675.96) REVERSED -3 
1/30/2012 1/30/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 ($901.28) REVERSED -4 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 ($675.96) REVERSED -3 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 ($901.28) REVERSED -4 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 ($675.96) REVERSED -3 
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SHAFER 
SHAFER 
SHAFER 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SMITH 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
SUTHERLAND 
JOSEPH 
JOSEPH 
JOSEPH 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
RENA 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
2/2/2012 
2/5/2012 
2/5/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
2/4/2012 2/8/2012 
2/8/2012 2/15/2012 
2/8/2012 2/8/2012 
1/4/2012 1/6/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/19/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 ($901 .28) REVERSED -4 
2/13/2012 2/13/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 
2/6/2012 2/6/2012 $675.96 PAID 
2/6/2012 2/6/2012 $901.28 PAID 
4 
3 e 
4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 
4/2/2012 4/2/2012 $901 .28 PAID 
4/9/2012 4/9/2012 $675.96 PAID 
3 
4 
-
3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
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DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
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DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
DOUGLAS 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
1/26/2012 1/28/2012 
1/29/2012 2/1/2012 
2/2/2012 2/4/2012 
2/5/2012 2/8/2012 
2/9/2012 2/11/2012 
2/12/2012 2/15/2012 
2/16/2012 2/18/2012 
2/19/2012 2/22/2012 
2/23/2012 2/25/2012 
2/26/2012 2/29/2012 
3/1/2012 3/3/2012 
3/4/2012 3/7/2012 
3/8/2012 3/10/2012 
3/11/2012 3/14/2012 
3/15/2012 3/17/2012 
3/18/2012 3/21/2012 
3/22/2012 3/24/2012 
3/25/2012 3/28/2012 
3/29/2012 3/31/2012 
4/1/2012 4/4/2012 
4/5/2012 4/7/2012 
4/8/2012 4/11/2012 
1/1/2012 1/4/2012 
1/5/2012 1/7/2012 
1/8/2012 1/11/2012 
1/12/2012 1/14/2012 
1/15/2012 1/18/2012 
1/19/2012 1/21/2012 
1/22/2012 1/25/2012 
1/26/2012 1/28/2012 
1/29/2012 2/1/2012 
2/2/2012 2/4/2012 
2/5/2012 2/8/2012 
2/9/2012 2/11/2012 
2/12/2012 2/15/2012 
2/16/2012 2/18/2012 
2/19/2012 2/22/2012 
2/23/2012 2/25/2012 
2/26/2012 2/29/2012 
2/1/2012 2/6/2012 2/6/2012 $675.96 PAID 3 
2/2/2012 2/6/2012 2/6/2012 $901.28 PAID 4 
2/8/2012 2/13/2012 2/13/2012 $675.96 PAID 3 
2/8/2012 2/13/2012 2/13/2012 $901 .28 PAID 4 
2/15/2012 2/22/2012 2/22/2012 $675.96 PAID 3 
2/16/2012 2/22/2012 2/22/2012 $901 .28 PAID 4 
2/22/2012 2/27/2012 2/27/2012 $675.96 PAID 3 
2/22/2012 2/27/2012 2/27/2012 $901 .28 PAID 4 
2/29/2012 3/5/2012 3/5/2012 $675.96 PAID 3 
3/1/2012 3/5/2012 3/5/2012 $901.28 PAID 
3/7/2012 3/12/2012 3/12/2012 $675.96 PAID 
3/7/2012 3/12/2012 3/12/2012 $901.28 PAID 
-
4 
3 
4 
3/14/2012 3/19/2012 3/19/2012 $675.96 PAID 3 
3/14/2012 3/19/2012 3/19/2012 $901.28 PAID 4 
3/21/2012 3/26/2012 3/26/2012 $675.96 PAID 3 
3/21/2012 3/26/2012 3/26/2012 $901 .28 PAID 4 
3/28/2012 4/2/2012 4/2/2012 $675.96 PAID 3 
3/28/2012 4/2/2012 4/2/2012 $901.28 PAID 4 
4/4/2012 4/9/2012 4/9/2012 $675.96 PAID 3 
4/4/2012 4/9/2012 4/9/2012 $901 .28 PAID 4 
4/11/2012 4/16/2012 4/16/2012 $675.96 PAID 3 
4/11/2012 4/16/2012 4/16/2012 $901.28 PAID 4 
1/5/2012 1/9/2012 1/9/2012 $901.28 PAID 4 
1/11/2012 1/17/2012 1/17/2012 $675.96 PAID 3 
1/11/2012 1/17/2012 1/17/2012 $901.28 PAID 4 
1/18/2012 1/23/2012 1/23/2012 $675.96 PAID 3 
1/18/2012 1/23/2012 1/23/2012 $901 .28 PAID 
1/25/2012 1/30/2012 1/30/2012 $675.96 PAID 
1/25/2012 1/30/2012 1/30/2012 $901.28 PAID e 
4 
3 
4 
2/1/2012 2/6/2012 2/6/2012 $675.96 PAID 3 
2/2/2012 2/6/2012 2/6/2012 $901 .28 PAID 4 
2/8/2012 2/13/2012 2/13/2012 $675.96 PAID 3 
2/8/2012 2/13/2012 2/13/2012 $901 .28 PAID 4 
2/15/2012 2/22/2012 2/22/2012 $675.96 PAID 3 
2/16/2012 2/22/2012 2/22/2012 $901 .28 PAID 4 
2/22/2012 2/27/2012 2/27/2012 $675.96 PAID 3 
2/22/2012 2/27/2012 2/27/2012 $901.28 PAID 4 
2/29/2012 3/5/2012 3/5/2012 $675.96 PAID 3 
3/1/2012 3/5/2012 3/5/2012 $901.28 PAID 4 
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MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
MARC 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
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DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/1/2012 
1/3/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/19/2012 
1/4/2012 1/5/2012 
1/4/2012 1/19/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/19/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/16/2012 
2/8/2012 2/16/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 4/4/2012 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 
4/16/2012 4/16/2012 $675.96 PAID 
4/16/2012 4/16/2012 $901 .28 PAID 
4 
3 
4 
-1/23/2012 1/23/2012 ($901.28) REVERSED -4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $450.64 PAID 2 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 
2/27/2012 2/27/2012 $675.96 PAID 
2/27/2012 2/27/2012 $901 .28 PAID 
4 
3 
4 
e 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 ($901.28' REVERSED -4 
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WINN 
WINN 
WINN 
WINN 
WINN 
WINN 
WINN 
WINN 
WYATT 
WYATT 
WYATT 
WYATT 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
DAMON 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
JARED 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
3/25/2012 
3/25/2012 
3/31/2012 
4/1/2012 
4/5/2012 
4/9/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
2/1/2012 
2/5/2012 
2/9/2012 
2/12/2012 
3/25/2012 4/5/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/19/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/2/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
4/9/2012 4/9/2012 $225.32 PAID 1 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $225.32 PAID 1 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $675.96 PAID 3 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 
1/23/2012 1/23/2012 $901.28 PAID 
1/30/2012 1/30/2012 $675.96 PAID 
3 
-
4 
3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 
3/26/2012 3/26/2012 $675.96 PAID 
3/26/2012 3/26/2012 $901 .28 PAID 
4 e · 3 
4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
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NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
NICHOLAS 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
2/18/2012 2/22/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 3/1/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/21/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/5/2012 
4/4/2012 4/5/2012 
4/7/2012 4/11/2012 
4/11/2012 4/11/2012 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 
4/2/2012 4/2/2012 $675.96 PAID 
4/2/2012 4/2/2012 $901 .28 PAID 
4 
3 
-
4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
$796,483.65 3544 
Difference $81 ,795.52 
H2015 $39,774.41 
H2015 HQ $17,790.24 
H201s ua r $370.50 
H2016 $349,602.40 
H2022 $81,795.52 
$489,333.07 
e 
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NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
2/29/2008 
3/2/2008 
3/8/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
2/28/2008 3/7/2008 
3/1/2008 3/21/2008 
3/7/2008 3/14/2008 
3/8/2008 3/21/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 · 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
2/18/2008 2/19/2008 $1 ,577.24 PAID 7 
2/25/2008 2/25/2008 $1,577.24 PAID 7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,126.60 PAID 5 
3/24/2008 3/24/2008 $450.64 PAID 2 
3/17/2008 3/17/2008 $1 ,351 .92 PAID 6 
3/24/2008 3/24/2008 $225.32 PAID 1 
3/24/2008 3/24/2008 $1 ,577.24 PAID 7 
3/31/2008 3/31/2008 $1,577.24 PAID 7 
4/7/2008 4/7/2008 $1,577.24 PAID 
4/14/2008 4/14/2008 $1 ,577.24 PAID 
7 
7 e 
4/21/2008 4/21/2008 $1 ,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,577.24 PAID 7 
5/5/2008 5/5/2008 $1 ,577.24 PAID 7 
5/12/2008 5/12/2008 $1 ,577.24 PAID 7 
5/19/2008 5/19/2008 $1 ,577.24 PAID 7 
5/26/2008 5/27/2008 $1,577.24 PAID 7 
6/2/2008 6/2/2008 $1,577.24 PAID 7 
6/9/2008 6/9/2008 $1 ,577.24 PAID 7 
6/16/2008 6/16/2008 $1 ,577.24 PAID 7 
6/23/2008 6/23/2008 $1 ,577.24 PAID 7 
6/30/2008 6/30/2008 $1 ,577.24 PAID 7 
7/7/2008 7/7/2008 $1,577.24 PAID 7 
7/14/2008 7/14/2008 $1 ,577.24 PAID 7 
7/21/2008 7/21/2008 $1,577.24 PAID 7 
7/28/2008 7/28/2008 $1,577.24 PAID 
8/4/2008 8/4/2008 $1,577.24 PAID 
7 
7 e 
8/11/2008 8/11/2008 $1 ,577.24 PAID 7 
8/18/2008 8/18/2008 $1 ,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1 ,577.24 PAID 7 
9/15/2008 9/15/2008 $1 ,577.24 PAID 7 
9/22/2008 9/22/2008 $1 ,577.24 PAID 7 
9/29/2008 9/29/2008 $1 ,577.24 PAID 7 
10/6/2008 10/6/2008 $1 ,577.24 PAID 7 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7 
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JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/18/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/2/2009 1/8/2009 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
10/20/2008 10/20/2008 $1 ,577.24 PAID 7 
10/27/2008 10/27/2008 $1 ,577.24 PAID 7 
11/3/2008 11/3/2008 $1,577.24 PAID 7 
11/10/2008 11/10/2008 $1,577.24 PAID 7 
11/17/2008 11/17/2008 $1 ,577.24 PAID 7 
11/24/2008 11/24/2008 $1,577.24 PAID 7 
12/1/2008 12/1/2008 $1,577.24 PAID 7 
12/8/2008 12/8/2008 $1,577.24 PAID 7 
12/15/2008 12/15/2008 $1,577.24 PAID 7 
12/22/2008 12/22/2008 $1,577.24 PAID 
12/29/2008 12/29/2008 $1 ,577.24 PAID e 7 7 
1/5/2009 1/5/2009 $1,577.24 PAID 7 
1/12/2009 1/12/2009 $1,351 .92 PAID 6 
1/28/2008 1/28/2008 $450.64 PAID 2 
2/4/2008 2/4/2008 $1,577.24 PAID 7 
2/11/2008 2/11/2008 $1 ,577.24 PAID 7 
2/18/2008 2/19/2008 $1,577.24 PAID 7 
2/25/2008 2/25/2008 $1,577.24 PAID 7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1 ,577.24 PAID 7 
3/24/2008 3/24/2008 $1,577.24 PAID 7 
3/31/2008 3/31/2008 $1,577.24 PAID 7 
4/7/2008 4/7/2008 $1,577.24 PAID 7 
4/14/2008 4/14/2008 $1,577.24 PAID 7 
4/21/2008 4/21/2008 $1 ,577.24 PAID 
4/28/2008 4/28/2008 $1 ,577.24 PAID e 7 7 
5/5/2008 5/5/2008 $1,577.24 PAID 7 
5/12/2008 5/12/2008 $1,577.24 PAID 7 
5/19/2008 5/19/2008 $1,577.24 PAID 7 
5/26/2008 5/27/2008 $1,577.24 PAID 7 
6/2/2008 6/2/2008 $1 ,577.24 PAID 7 
6/9/2008 6/9/2008 $1 ,577.24 PAID 7 
6/16/2008 6/16/2008 $1 ,577.24 PAID 7 
6/23/2008 6/23/2008 $1,577.24 PAID 7 
6/30/2008 6/30/2008 $1,577.24 PAID 7 
7/7/2008 7/7/2008 $1 ,577.24 PAID 7 
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JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/18/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/17/2008 12/23/2008 
1/3/2009 1/15/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
7/14/2008 7/14/2008 $1,577.24 PAID 7 
7/21/2008 7/21/2008 $1,577.24 PAID 7 
7/28/2008 7/28/2008 $1,577.24 PAID 7 
8/4/2008 8/4/2008 $1 ,577.24 PAID 7 
8/11/2008 8/11/2008 $1 ,577.24 PAID 7 
8/18/2008 8/18/2008 $1 ,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1 ,577.24 PAID 7 
9/15/2008 9/15/2008 $1,577.24 PAID 
9/22/2008 9/22/2008 $1 ,577.24 PAID 
-
7 
7 
9/29/2008 9/29/2008 $1 ,577.24 PAID 7 
10/6/2008 10/6/2008 $1,577.24 PAID 7 
10/13/2008 10/14/2008 $1,577.24 PAID 7 
10/20/2008 10/20/2008 $1,577.24 PAID 7 
10/27/2008 10/27/2008 $1 ,577.24 PAID 7 
11/3/2008 11/3/2008 $1 ,577.24 PAID 7 
11/10/2008 11/10/2008 $1 ,577.24 PAID 7 
11/17/2008 11/17/2008 $1 ,577.24 PAID 7 
11/24/2008 11/24/2008 $1,577.24 PAID 7 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1,577.24 PAID 7 
12/15/2008 12/15/2008 $1 ,577.24 PAID 7 
12/22/2008 12/22/2008 $1,577.24 PAID 7 
12/29/2008 12/29/2008 $901 .28 PAID 4 
1/19/2009 1/20/2009 $3,830.44 PAID 
1/21/2008 1/22/2008 $1 ,577.24 PAID 
-
17 
7 
1/28/2008 1/28/2008 $1,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 7 
2/11/2008 2/11/2008 $1 ,577.24 PAID 7 
2/18/2008 2/19/2008 $1 ,577.24 PAID 7 
2/25/2008 2/25/2008 $1 ,577.24 PAID 7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1,577.24 PAID 7 
3/17/2008 3/17/2008 $1,577.24 PAID 7 
3/24/2008 3/24/2008 $1,577.24 PAID 7 
3/31/2008 3/31/2008 $1 ,577.24 PAID 7 
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JAMES 
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JAMES 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/26/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/9/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/25/2008 7/31/2008 
7/26/2008 8/8/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
4/7/2008 4/7/2008 $1 ,577.24 PAID 7 
4/14/2008 4/14/2008 $1,577.24 PAID 7 
4/21/2008 4/21/2008 $1,577.24 PAID 7 
4/28/2008 4/28/2008 $1,577.24 PAID 7 
5/12/2008 5/12/2008 $1 ,577.24 PAID 7 
5/12/2008 5/12/2008 $1 ,577.24 PAID 7 
5/19/2008 5/19/2008 $1,577.24 PAID 7 
5/26/2008 5/27/2008 $1 ,577.24 PAID 7 
6/2/2008 6/2/2008 $1 ,577.24 PAID 7 
6/9/2008 6/9/2008 $1 ,577.24 PAID 
6/16/2008 6/16/2008 $1 ,577.24 PAID 
7 
-
7 
6/23/2008 6/23/2008 $1 ,577.24 PAID 7 
6/30/2008 6/30/2008 $1,577.24 PAID 7 
7/7/2008 7/7/2008 $1 ,577.24 PAID 7 
7/14/2008 7/14/2008 $1,577.24 PAID 7 
7/21/2008 7/21/2008 $1,577.24 PAID 7 
7/28/2008 7/28/2008 $1,577.24 PAID 7 
8/4/2008 8/4/2008 $1 ,351 .92 PAID 6 
8/11/2008 8/11/2008 $225.32 PAID 1 
8/11/2008 8/11/2008 $1,577.24 PAID 7 
8/18/2008 8/18/2008 $1 ,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1,577.24 PAID 7 
9/15/2008 9/15/2008 $1,577.24 PAID 7 
9/22/2008 9/22/2008 $1 ,577.24 PAID 
9/29/2008 9/29/2008 $1 ,577.24 PAID 
7 e 7 
10/6/2008 10/6/2008 $1 ,577.24 PAID 7 
10/13/2008 10/14/2008 $1,577.24 PAID 7 
10/20/2008 10/20/2008 $1 ,577.24 PAID 7 
10/27/2008 10/27/2008 $1 ,577.24 PAID 7 
11/3/2008 11/3/2008 $1,577.24 PAID 7 
11/10/2008 11/10/2008 $1 ,577.24 PAID 7 
11/17/2008 11/17/2008 $1,577.24 PAID 7 
11/24/2008 11/24/2008 $1,577.24 PAID 7 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 7 
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CHARLES 
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11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/16/2008 
6/22/2008 
6/29/2008 
7/8/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
12/15/2008 12/15/2008 $1 ,577.24 PAID 7 
12/22/2008 12/22/2008 $1 ,577.24 PAID 7 
12/29/2008 12/29/2008 $1,577.24 PAID 7 
1/5/2009 1/5/2009 $1,577.24 PAID 7 
1/12/2009 1/12/2009 $1,577.24 PAID 7 
1/21/2008 1/22/2008 $1,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 7 
2/11/2008 2/11/2008 $1 ,577.24 PAID 7 
2/18/2008 2/19/2008 $1 ,577.24 PAID 
2/25/2008 2/25/2008 $1 ,577.24 PAID 
7 
-
7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1,577.24 PAID 7 
3/24/2008 3/24/2008 $1 ,577.24 PAID 7 
3/31/2008 3/31/2008 $1 ,577.24 PAID 7 
4/7/2008 4/7/2008 $1 ,351 .92 PAID 6 
4/14/2008 4/14/2008 $1 ,577.24 PAID 7 
4/21/2008 4/21/2008 $1 ,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,577.24 PAID 7 
5/5/2008 5/5/2008 $1,577.24 PAID 7 
5/12/2008 5/12/2008 $1,577.24 PAID 7 
5/19/2008 5/19/2008 $1,577.24 PAID 7 
5/26/2008 5/27/2008 $1 ,577.24 PAID 7 
6/2/2008 6/2/2008 $1,577.24 PAID 7 
6/9/2008 6/9/2008 $1,577.24 PAID 
6/16/2008 6/16/2008 $1 ,577.24 PAID 
7 
-
7 
6/23/2008 6/23/2008 $1 ,577.24 PAID 7 
6/30/2008 6/30/2008 $1,351.92 PAID 6 
7/7/2008 7/7/2008 $1 ,577.24 PAID 7 
7/14/2008 7/14/2008 $1,577.24 PAID 7 
7/21/2008 7/21/2008 $1,126.60 PAID 5 
7/28/2008 7/28/2008 $1,577.24 PAID 7 
8/4/2008 8/4/2008 $1,577.24 PAID 7 
8/11/2008 8/11/2008 $1,577.24 PAID 7 
8/18/2008 8/18/2008 $1 ,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
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MERCER 
MERCER 
MERCER 
MERCER 
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MOORE 
MOORE 
MOORE 
MOORE 
MOORE 
MOORE 
MOORE 
MOORE 
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CHARLES 
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CHARLES 
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BILLY 
BILLY 
BILLY 
BILLY 
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KEESHA 
KEESHA 
KEESHA 
KEESHA 
KEESHA 
KEESHA 
KEESHA 
KEESHA 
KEESHA 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/22/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/18/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
2/29/2008 3/7/2008 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1 ,577.24 PAID 7 
9/15/2008 9/15/2008 $1 ,577.24 PAID 7 
9/22/2008 9/22/2008 $1 ,577.24 PAID 7 
9/29/2008 9/29/2008 $1 ,577.24 PAID 7 
10/6/2008 10/6/2008 $1 ,577.24 PAID 7 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $1 ,577.24 PAID 7 
10/27/2008 10/27/2008 $1 ,577.24 PAID 7 
11/3/2008 11/3/2008 $1 ,577.24 PAID 
11/10/2008 11/10/2008 $1 ,577.24 PAID 
7 
7 e 
11/17/2008 11/17/2008 $1,577.24 PAID 7 
11/24/2008 11/24/2008 $1 ,577.24 PAID 7 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 7 
12/15/2008 12/15/2008 $1 ,577.24 PAID 7 
12/22/2008 12/22/2008 $1 ,577.24 PAID 7 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1 ,577.24 PAID 7 
1/12/2009 1/12/2009 $1 ,577.24 PAID 7 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,351 .92 PAID 6 
2/4/2008 2/4/2008 $1 ,126.60 PAID 5 
2/11/2008 2/11/2008 $1 ,577.24 PAID 7 
2/18/2008 2/19/2008 $1 ,577.24 PAID 7 
2/25/2008 2/25/2008 $1 ,577.24 PAID 
3/3/2008 3/3/2008 $1 ,577.24 PAID 
7 
7 e 
3/10/2008 3/10/2008 $1 ,351 .92 PAID 6 
1/21/2008 1/22/2008 $1,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 7 
2/11/2008 2/11/2008 $1 ,577.24 PAID 7 
2/18/2008 2/19/2008 $1 ,577.24 PAID 7 
2/25/2008 2/25/2008 $1 ,577.24 PAID 7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1 ,577.24 PAID 7 
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KEESHA 
KEESHA 
KEESHA 
KEESHA 
KEESHA 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/11/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/1/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/6/2008 6/13/2008 
6/13/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
7/31/2008 8/8/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
3/24/2008 3/24/2008 $1 ,577.24 PAID 7 
3/31/2008 3/31/2008 $1,577.24 PAID 7 
4/7/2008 4/7/2008 $1,577.24 PAID 7 
4/14/2008 4/14/2008 $1 ,577.24 PAID 7 
4/21/2008 4/21/2008 $1 ,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,577.24 PAID 7 
5/5/2008 5/5/2008 $1,577.24 PAID 7 
5/12/2008 5/12/2008 $1,577.24 PAID 7 
5/19/2008 5/19/2008 $1 ,577.24 PAID 7 
5/26/2008 5/27/2008 $1 ,577.24 PAID 
6/2/2008 6/2/2008 $1 ,577.24 PAID e 7 7 
6/9/2008 6/9/2008 $1 ,577.24 PAID 7 
6/16/2008 6/16/2008 $1,351 .92 PAID 6 
6/23/2008 6/23/2008 $675.96 PAID 3 
6/30/2008 6/30/2008 $1 ,577.24 PAID 7 
7/7/2008 7/7/2008 $1 ,577.24 PAID 7 
7/14/2008 7/14/2008 $1 ,577.24 PAID 7 
7/21/2008 7/21/2008 $1 ,577.24 PAID 7 
7/28/2008 7/28/2008 $1,577.24 PAID 7 
8/4/2008 8/4/2008 $1 ,577.24 PAID 7 
8/11/2008 8/11/2008 $1 ,126.60 PAID 5 
8/11/2008 8/11/2008 $450.64 PAID 2 
8/18/2008 8/18/2008 $1 ,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1 ,577.24 PAID 
9/15/2008 9/15/2008 $1 ,577.24 PAID e 7 7 
9/22/2008 9/22/2008 $1 ,577.24 PAID 7 
9/29/2008 9/29/2008 $1 ,577.24 PAID 7 
10/6/2008 10/6/2008 $1 ,577.24 PAID 7 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $1 ,577.24 PAID 7 
10/27/2008 10/27/2008 $1,577.24 PAID 7 
11/3/2008 11/3/2008 $1,577.24 PAID 7 
11/10/2008 11/10/2008 $1,577.24 PAID 7 
11/17/2008 11/17/2008 $1 ,577.24 PAID 7 
11/24/2008 11/24/2008 $1 ,577.24 PAID 7 
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KEESHA 
KEESHA 
KEESHA 
KEESHA 
KEESHA 
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BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
11/16/2008 
11/23/2008 
12/1/2008 
12/8/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/23/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/18/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
12/1/2008 12/1 /2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 7 
12/15/2008 12/15/2008 $1 ,351.92 PAID 6 
12/22/2008 12/22/2008 $1 ,351.92 PAID 6 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1 ,577.24 PAID 7 
1/12/2009 1/12/2009 $1 ,577.24 PAID 7 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 
2/11/2008 2/11/2008 $1 ,577.24 PAID 
-
7 
7 
2/18/2008 2/19/2008 $1 ,577.24 PAID 7 
2/25/2008 2/25/2008 $1 ,577.24 PAID 7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1 ,577.24 PAID 7 
3/24/2008 3/24/2008 $1 ,577.24 PAID 7 
3/31/2008 3/31/2008 $1 ,577.24 PAID 7 
4/7/2008 4/7/2008 $1 ,577.24 PAID 7 
4/14/2008 4/14/2008 $1 ,577.24 PAID 7 
4/21/2008 4/21/2008 $1 ,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,351 .92 PAID 6 
5/5/2008 5/5/2008 $901.28 PAID 4 
5/12/2008 5/12/2008 $1,577.24 PAID 7 
5/19/2008 5/19/2008 $1 ,577.24 PAID 7 
5/26/2008 5/27/2008 $1 ,577.24 PAID 
6/2/2008 6/2/2008 $1 ,577.24 PAID e 7 7 
6/9/2008 6/9/2008 $1 ,577.24 PAID 7 
6/16/2008 6/16/2008 $1 ,577.24 PAID 7 
6/23/2008 6/23/2008 $1 ,577.24 PAID 7 
6/30/2008 6/30/2008 $1 ,577.24 PAID 7 
7/7/2008 7/7/2008 $1,577.24 PAID 7 
7/14/2008 7/14/2008 $1 ,577.24 PAID 7 
7/21/2008 7/21/2008 $1 ,577.24 PAID 7 
7/28/2008 7/28/2008 $1,577.24 PAID 7 
8/4/2008 8/4/2008 $1 ,577.24 PAID 7 
8/11/2008 8/11 /2008 $1,577.24 PAID 7 
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BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
8/18/2008 8/18/2008 $1 ,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1 ,577.24 PAID 7 
9/15/2008 9/15/2008 $1 ,577.24 PAID 7 
9/22/2008 9/22/2008 $1 ,577.24 PAID 7 
9/29/2008 9/29/2008 $1 ,577.24 PAID 7 
10/6/2008 10/6/2008 $1 ,577.24 PAID 7 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $1 ,577.24 PAID 
10/27/2008 10/27/2008 $1,577.24 PAID 
7 
7 
-11/3/2008 11/3/2008 $1 ,577.24 PAID 7 
11/10/2008 11/10/2008 $1 ,577.24 PAID 7 
11/17/2008 11/17/2008 $1 ,577.24 PAID 7 
11/24/2008 11/24/2008 $1 ,577.24 PAID 7 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 7 
12/15/2008 12/15/2008 $1 ,577.24 PAID 7 
12/22/2008 12/22/2008 $1 ,577.24 PAID 7 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1 ,577.24 PAID 7 
1/12/2009 1/12/2009 $1 ,577.24 PAID 7 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 7 
2/11/2008 2/11/2008 $1 ,577.24 PAID 
2/18/2008 2/19/2008 $1 ,577.24 PAID 
7 
7 e 
2/25/2008 2/25/2008 $1 ,577.24 PAID 7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1 ,577.24 PAID 7 
3/24/2008 3/24/2008 $1 ,577.24 PAID 7 
3/31/2008 3/31/2008 $1 ,577.24 PAID 7 
4/7/2008 4/7/2008 $1 ,577.24 PAID 7 
4/14/2008 4/14/2008 $1 ,577.24 PAID 7 
4/21/2008 4/21/2008 $1 ,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,577.24 PAID 7 
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ROYCE 
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MEGAN 
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MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
MEGAN 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/26/2008 
6/1/2008 
6/11/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/7/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/6/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/3/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/10/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
12/28/2008 1/8/2009 
5/5/2008 5/5/2008 $1 ,577.24 PAID 7 
5/12/2008 5/12/2008 $1 ,577.24 PAID 7 
5/19/2008 5/19/2008 $1 ,577.24 PAID 7 
5/26/2008 5/27/2008 $1 ,577.24 PAID 7 
6/2/2008 6/2/2008 $1 ,577.24 PAID 7 
6/9/2008 6/9/2008 $1 ,351.92 PAID 6 
6/16/2008 6/16/2008 $1,351 .92 PAID 6 
6/23/2008 6/23/2008 $901.28 PAID 4 
6/30/2008 6/30/2008 $1 ,577.24 PAID 7 
7/7/2008 7/7/2008 $1 ,577.24 PAID 
7/14/2008 7/14/2008 $1 ,126.60 PAID 
7 
5 
-7/21/2008 7/21/2008 $1 ,351 .92 PAID 6 
7/28/2008 7/28/2008 $1 ,577.24 PAID 7 
8/4/2008 8/4/2008 $1 ,577.24 PAID 7 
8/11/2008 8/11/2008 $1 ,577.24 PAID 7 
8/18/2008 8/18/2008 $1 ,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1 ,577.24 PAID 7 
9/15/2008 9/15/2008 $1 ,577.24 PAID 7 
9/22/2008 9/22/2008 $1 ,577.24 PAID 7 
9/29/2008 9/29/2008 $1 ,577.24 PAID 7 
10/6/2008 10/6/2008 $1,577.24 PAID 7 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $1 ,577.24 PAID 7 
10/27/2008 10/27/2008 $1 ,577.24 PAID 
11/3/2008 11/3/2008 $1 ,577.24 PAID 
7 
7 
-11/10/2008 11/10/2008 $1 ,577.24 PAID 7 
11/17/2008 11/17/2008 $1 ,577.24 PAID 7 
11/24/2008 11/24/2008 $1,577.24 PAID 7 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/15/2008 12/15/2008 $1,577.24 PAID 7 
12/15/2008 12/15/2008 $1 ,577.24 PAID 7 
12/22/2008 12/22/2008 $1 ,577.24 PAID 7 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1 ,577.24 PAID 7 
1/12/2009 1/12/2009 $225.32 PAID 1 
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DEBRA 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1 /2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 10/3/2008 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 7 
2/11/2008 2/11/2008 $1 ,577.24 PAID 7 
2/18/2008 2/19/2008 $1 ,577.24 PAID 7 
2/25/2008 2/25/2008 $1 ,577.24 PAID 7 
3/3/2008 3/3/2008 $1,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1 ,577.24 PAID 7 
3/24/2008 3/24/2008 $1 ,577.24 PAID 
3/31/2008 3/31/2008 $1 ,577.24 PAID 
7 
7 e 
4/7/2008 4/7/2008 $1 ,577.24 PAID 7 
4/14/2008 4/14/2008 $1 ,577.24 PAID 7 
4/21/2008 4/21/2008 $1 ,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,577.24 PAID 7 
5/5/2008 5/5/2008 $1 ,577.24 PAID 7 
5/12/2008 5/12/2008 $1 ,577.24 PAID 7 
5/19/2008 5/19/2008 $1 ,577.24 PAID 7 
5/26/2008 5/27/2008 $1 ,577.24 PAID 7 
6/2/2008 6/2/2008 $1 ,577.24 PAID 7 
6/9/2008 6/9/2008 $1 ,577.24 PAID 7 
6/16/2008 6/16/2008 $1 ,577.24 PAID 7 
6/23/2008 6/23/2008 $1 ,577.24 PAID 7 
6/30/2008 6/30/2008 $1,577.24 PAID 7 
7/7/2008 7/7/2008 $1 ,577.24 PAID 7 
7/14/2008 7/14/2008 $1 ,577.24 PAID 
7/21/2008 7/21/2008 $1,577.24 PAID 
7 
7 e 
7/28/2008 7/28/2008 $1 ,577.24 PAID 7 
8/4/2008 8/4/2008 $1 ,577.24 PAID 7 
8/11/2008 8/11/2008 $1 ,577.24 PAID 7 
8/18/2008 8/18/2008 $1,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1 ,577.24 PAID 7 
9/15/2008 9/15/2008 $1 ,577.24 PAID 7 
9/22/2008 9/22/2008 $1 ,577.24 PAID 7 
10/6/2008 10/6/2008 $1,577.24 PAID 7 
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9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
10/6/2008 10/6/2008 $1 ,577.24 PAID 7 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $1,577.24 PAID 7 
10/27/2008 10/27/2008 $1,577.24 PAID 7 
11/3/2008 11/3/2008 $1,577.24 PAID 7 
11/10/2008 11/10/2008 $1,577.24 PAID 7 
11/17/2008 11/17/2008 $1 ,577.24 PAID 7 
11/24/2008 11/24/2008 $1 ,577.24 PAID 7 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 
12/15/2008 12/15/2008 $1 ,577.24 PAID 
7 
7 ·e 
12/22/2008 12/22/2008 $1 ,577.24 PAID 7 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1 ,577.24 PAID 7 
1/12/2009 1/12/2009 $1 ,577.24 PAID 7 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 7 
2/11/2008 2/11/2008 $1 ,577.24 PAID 7 
2/18/2008 2/19/2008 $1 ,577.24 PAID 7 
2/25/2008 2/25/2008 $1,577.24 PAID 7 
3/3/2008 3/3/2008 $1,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1 ,577.24 PAID 7 
3/24/2008 3/24/2008 $1,577.24 PAID 7 
3/31/2008 3/31/2008 $1 ,577.24 PAID 
4/7/2008 4/7/2008 $1 ,577.24 PAID 
7 
7 e 
4/14/2008 4/14/2008 $1 ,126.60 PAID 5 
4/21/2008 4/21/2008 $1 ,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,126.60 PAID 5 
5/5/2008 5/5/2008 $1 ,577.24 PAID 7 
5/12/2008 5/12/2008 $1 ,577.24 PAID 7 
5/19/2008 5/19/2008 $675.96 PAID 3 
5/26/2008 5/27/2008 $1 ,577.24 PAID 7 
6/2/2008 6/2/2008 $1 ,577.24 PAID 7 
6/9/2008 6/9/2008 $1 ,577.24 PAID 7 
6/16/2008 6/16/2008 $1 ,577.24 PAID 7 
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6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/1/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
7/31/2008 8/8/2008 
8/2/2008 8/21/2008 
8/9/2008 8/21/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
6/23/2008 6/23/2008 $1 ,577.24 PAID 7 
6/30/2008 6/30/2008 $1,577.24 PAID 7 
7/7/2008 7/7/2008 $1,577.24 PAID 7 
7/14/2008 7/14/2008 $1,577.24 PAID 7 
7/21/2008 7/21/2008 $1 ,577.24 PAID 7 
7/28/2008 7/28/2008 $1 ,577.24 PAID 7 
8/4/2008 8/4/2008 $1 ,577.24 PAID 7 
8/11/2008 8/11/2008 $1 ,126.60 PAID 5 
8/25/2008 8/25/2008 $450.64 PAID 2 
8/25/2008 8/25/2008 $1 ,577.24 PAID 
8/25/2008 8/25/2008 $1 ,577.24 PAID 
7 e 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1,577.24 PAID 7 
9/15/2008 9/15/2008 $1 ,577.24 PAID 7 
9/22/2008 9/22/2008 $1 ,577.24 PAID 7 
9/29/2008 9/29/2008 $1 ,577.24 PAID 7 
10/6/2008 10/6/2008 $1 ,577.24 PAID 7 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $1 ,577.24 PAID 7 
10/27/2008 10/27/2008 $1 ,577.24 PAID 7 
11/3/2008 11/3/2008 $1 ,577.24 PAID 7 
11/10/2008 11/10/2008 $1 ,577.24 PAID 7 
11/17/2008 11/17/2008 $1 ,577.24 PAID 7 
11/24/2008 11/24/2008 $1 ,577.24 PAID 7 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 
12/15/2008 12/15/2008 $1 ,577.24 PAID 
7 e 7 
12/22/2008 12/22/2008 $1 ,577.24 PAID 7 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1 ,577.24 PAID 7 
1/12/2009 1/12/2009 $1 ,577.24 PAID 7 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 7 
2/11/2008 2/11/2008 $1 ,577.24 PAID 7 
2/18/2008 2/19/2008 $1 ,577.24 PAID 7 
2/25/2008 2/25/2008 $1 ,577.24 PAID 7 
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VELASCO 
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VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
YERION 
YERION 
DANNY 
DANNY 
DANNY 
DANNY 
DANNY 
DANNY 
DANNY 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
MARIA 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
NATASHA 
NATASHA 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/24/2008 
3/31/2008 
9/3/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
10/11/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/28/2008 4/4/2008 
3/31/2008 4/11/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1 ,577.24 PAID 7 
3/24/2008 3/24/2008 $1,577.24 PAID 7 
3/31/2008 3/31/2008 $1,577.24 PAID 7 
4/7/2008 4/7/2008 $1,126.60 PAID 5 
4/14/2008 4/14/2008 $225.32 PAID 1 
9/15/2008 9/15/2008 $901 .28 PAID 4 
9/22/2008 9/22/2008 $1 ,577.24 PAID 7 
9/29/2008 9/29/2008 $1 ,577.24 PAID 
10/6/2008 10/6/2008 $1 ,577.24 PAID 
7 
7 
-10/13/2008 10/14/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $1,577.24 PAID 7 
10/27/2008 10/27/2008 $1 ,577.24 PAID 7 
11/3/2008 11/3/2008 $1 ,577.24 PAID 7 
11/10/2008 11/10/2008 $1 ,577.24 PAID 7 
11/17/2008 11/17/2008 $1 ,577.24 PAID 7 
11/24/2008 11/24/2008 $1 ,577.24 PAID 7 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 7 
12/15/2008 12/15/2008 $1,577.24 PAID 7 
12/22/2008 12/22/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $225.32 PAID 1 
10/27/2008 10/27/2008 $1,577.24 PAID 7 
11/3/2008 11/3/2008 $1 ,577.24 PAID 7 
11/10/2008 11/10/2008 $1 ,577.24 PAID 
11/17/2008 11/17/2008 $1 ,577.24 PAID 
7 
7 e 
11/24/2008 11/24/2008 $1 ,577.24 PAID 7 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 7 
12/15/2008 12/15/2008 $1,577.24 PAID 7 
12/22/2008 12/22/2008 $1 ,577.24 PAID 7 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1,577.24 PAID 7 
1/12/2009 1/12/2009 $1 ,577.24 PAID 7 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,577.24 PAID 7 
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[YERION !NATASHA ! 1/20/2008! 1/25/2008! 2/1/2008! 2/4/2008! 2/4/2008! $1 ,351.92 !PAID! 6 
$797,632.80 3540 
Difference $ 81,703.20 
H2015 
H2015 HQ 
H2016 
H2022 
$ 60,957.12 
$ 5,191.84 
$ 12,779.20 
$ 81,703.20 
$ 160,631 .36 e 
e 
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NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
1/3/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/1 7/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
1/3/2009 1/8/2009 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1 /2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11 /2009 
9/12/2009 9/17/2009 
1/12/2009 1/12/2009 $225.32 PAID 1 
1/19/2009 1/20/2009 $1 ,577.24 PAID 7 
1/26/2009 1/26/2009 $1,577.24 PAID 7 
2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
2/9/2009 2/9/2009 $1 ,577.24 PAID 7 
2/16/2009 2/17/2009 $1 ,577.24 PAID 7 
2/23/2009 2/23/2009 $1 ,577.24 PAID 7 
3/2/2009 3/2/2009 $1 ,577.24 PAID 7 
3/9/2009 3/9/2009 $1 ,577.24 PAID 7 
3/16/2009 3/16/2009 $1,577.24 PAID 
3/23/2009 3/23/2009 $1 ,577.24 PAID 
7 
-
7 
3/30/2009 3/30/2009 $1 ,577.24 PAID 7 
4/6/2009 4/6/2009 $1,577.24 PAID 7 
4/13/2009 4/13/2009 $1 ,577.24 PAID 7 
4/20/2009 4/20/2009 $1 ,577.24 PAID 7 
4/27/2009 4/27/2009 $1,577.24 PAID 7 
5/4/2009 5/4/2009 $1,577.24 PAID 7 
5/11/2009 5/11/2009 $1,577.24 PAID 7 
5/18/2009 5/18/2009 $1 ,577.24 PAID 7 
5/25/2009 5/26/2009 $1 ,577.24 PAID 7 
6/1/2009 6/1/2009 $1,577.24 PAID 7 
6/8/2009 6/8/2009 $1 ,577.24 PAID 7 
6/15/2009 6/15/2009 $1,577.24 PAID 7 
6/22/2009 6/22/2009 $1 ,577.24 PAID 7 
6/29/2009 7/1/2009 $1 ,577.24 PAID 7 
7/6/2009 7/6/2009 $1 ,577.24 PAID 
7/13/2009 7/13/2009 $1 ,577.24 PAID 
7 e 7 
7/20/2009 7/20/2009 $1 ,577.24 PAID 7 
7/27/2009 7/27/2009 $1 ,577.24 PAID 7 
8/3/2009 8/3/2009 $1 ,577.24 PAID 7 
8/10/2009 8/10/2009 $1 ,577.24 PAID 7 
8/17/2009 8/17/2009 $1,577.24 PAID 7 
8/24/2009 8/24/2009 $1 ,577.24 PAID 7 
8/31/2009 8/31/2009 $1 ,577.24 PAID 7 
9/7/2009 9/8/2009 $1,577.24 PAID 7 
9/14/2009 9/14/2009 $1,577.24 PAID 7 
9/21/2009 9/21/2009 $1 ,577.24 PAID 7 
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JENNIFER 
JENNIFER 
JENNIFER 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/29/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
9/28/2009 9/28/2009 $1 ,577.24 PAID 7 
10/5/2009 10/5/2009 $1 ,577.24 PAID 7 
10/12/2009 10/13/2009 $1 ,577.24 PAID 7 
10/19/2009 10/19/2009 $1 ,577.24 PAID 7 
10/26/2009 10/26/2009 $1 ,577.24 PAID 7 
11/2/2009 11/2/2009 $1 ,577.24 PAID 7 
11/9/2009 11/9/2009 $1 ,577.24 PAID 7 
11/16/2009 11/16/2009 $1,577.24 PAID 7 
11/23/2009 11/23/2009 $1 ,577.24 PAID 7 
11/30/2009 11/30/2009 $1 ,577.24 PAID 
12/7/2009 12/7/2009 $1 ,577.24 PAID e 7 7 
12/14/2009 12/14/2009 $1 ,577.24 PAID 7 
12/21/2009 12/21/2009 $1 ,577.24 PAID 7 
12/28/2009 12/28/2009 $1 ,577.24 PAID 7 
1/4/2010 1/4/2010 $1 ,577.24 PAID 7 
1/11/2010 1/11/2010 $1 ,577.24 PAID 7 
1/19/2009 1/20/2009 $1,577.24 PAID 7 
2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
2/9/2009 2/9/2009 $1 ,577.24 PAID 7 
2/16/2009 2/17/2009 $1 ,577.24 PAID 7 
2/23/2009 2/23/2009 $1 ,577.24 PAID 7 
3/2/2009 3/2/2009 $1 ,577.24 PAID 7 
3/9/2009 3/9/2009 $1,577.24 PAID 7 
3/16/2009 3/16/2009 $1 ,577.24 PAID 7 
3/23/2009 3/23/2009 $1 ,577.24 PAID 
3/30/2009 3/30/2009 $1 ,577.24 PAID e 7 7 
4/6/2009 4/6/2009 $1 ,577.24 PAID 7 
4/13/2009 4/13/2009 $1 ,577.24 PAID 7 
4/20/2009 4/20/2009 $1 ,577.24 PAID 7 
4/27/2009 4/27/2009 $1 ,577.24 PAID 7 
5/4/2009 5/4/2009 $1 ,577.24 PAID 7 
5/11/2009 5/11/2009 $1 ,577.24 PAID 7 
5/18/2009 5/18/2009 $1,577.24 PAID 7 
5/25/2009 5/26/2009 $1 ,577.24 PAID 7 
6/1/2009 6/1/2009 $1 ,577.24 PAID 7 
6/8/2009 6/8/2009 $1 ,577.24 PAID 7 
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JENNIFER 
JENNIFER 
JENNIFER 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/18/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/17/2009 12/23/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
6/15/2009 6/15/2009 $1,577.24 PAID 7 
6/22/2009 6/22/2009 $1 ,577.24 PAID 7 
6/29/2009 7/1/2009 $1 ,577.24 PAID 7 
7/6/2009 7/6/2009 $1 ,577.24 PAID 7 
7/13/2009 7/13/2009 $1 ,577.24 PAID 7 
7/20/2009 7/20/2009 $1 ,577.24 PAID 7 
7/27/2009 7/27/2009 $1 ,577.24 PAID 7 
8/3/2009 8/3/2009 $1 ,577.24 PAID 7 
8/10/2009 8/10/2009 $1 ,577.24 PAID 7 
8/17/2009 8/17/2009 $1,577.24 PAID 
8/24/2009 8/24/2009 $1 ,577.24 PAID 
7 e 7 
8/31/2009 8/31/2009 $1 ,577.24 PAID 7 
9/7/2009 9/8/2009 $1 ,577.24 PAID 7 
9/14/2009 9/14/2009 $1 ,577.24 PAID 7 
9/21/2009 9/21/2009 $1 ,577.24 PAID 7 
9/28/2009 9/28/2009 $1 ,577.24 PAID 7 
10/5/2009 10/5/2009 $1 ,577.24 PAID 7 
10/12/2009 10/13/2009 $1 ,577.24 PAID 7 
10/19/2009 10/19/2009 $1,577.24 PAID 7 
10/26/2009 10/26/2009 $1 ,577.24 PAID 7 
11/2/2009 11/2/2009 $1 ,577.24 PAID 7 
11/9/2009 11/9/2009 $1 ,577.24 PAID 7 
11 /16/2009 11 /16/2009 $1 ,577.24 PAID 7 
11/23/2009 11/23/2009 $1 ,577.24 PAID 7 
11/30/2009 11/30/2009 $1 ,577.24 PAID 7 
12/7/2009 12/7/2009 $1 ,577.24 PAID 
12/14/2009 12/14/2009 $1 ,577.24 PAID 
7 e 7 
12/21/2009 12/21/2009 $1 ,577.24 PAID 7 
12/28/2009 12/28/2009 $1,126.60 PAID 5 
12/28/2009 12/28/2009 $450.64 PAID 2 
1/4/2010 1/4/2010 $1 ,577.24 PAID 7 
1/11/2010 1/11/2010 $1 ,577.24 PAID 7 
1/19/2009 1/20/2009 $1 ,577.24 PAID 7 
1/26/2009 1/26/2009 $1,577.24 PAID 7 
2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
2/9/2009 2/9/2009 $1 ,577.24 PAID 7 
2/16/2009 2/17/2009 $1 ,577.24 PAID 7 
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JAMES 
JAMES 
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2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
2/23/2009 2/23/2009 $1,577.24 PAID 7 
3/2/2009 3/2/2009 $1,577.24 PAID 7 
3/9/2009 3/9/2009 $1,577.24 PAID 7 
3/16/2009 3/16/2009 $1,577.24 PAID 7 
3/23/2009 3/23/2009 $1,577.24 PAID 7 
3/30/2009 3/30/2009 $1,577.24 PAID 7 
4/6/2009 4/6/2009 $1,577.24 PAID 7 
4/13/2009 4/13/2009 $1,577.24 PAID 7 
4/20/2009 4/20/2009 $1,577.24 PAID 7 
4/27/2009 4/27/2009 $1,577.24 PAID 
5/4/2009 5/4/2009 $1 ,577.24 PAID 
7 e 7 
5/11/2009 5/11/2009 $1 ,577.24 PAID 7 
5/18/2009 5/18/2009 $1,577.24 PAID 7 
5/25/2009 5/26/2009 $1 ,351 .92 PAID 6 
6/1/2009 6/1/2009 $1,577.24 PAID 7 
6/8/2009 6/8/2009 $1 ,577.24 PAID 7 
6/15/2009 6/15/2009 $1,577.24 PAID 7 
6/22/2009 6/22/2009 $1 ,577.24 PAID 7 
6/29/2009 7/1/2009 $1 ,577.24 PAID 7 
7/6/2009 7/6/2009 $1 ,577.24 PAID 7 
7/13/2009 7/13/2009 $1,577.24 PAID 7 
7/20/2009 7/20/2009 $1 ,577.24 PAID 7 
7/27/2009 7/27/2009 $1,577.24 PAID 7 
8/3/2009 8/3/2009 $1,577.24 PAID 7 
8/10/2009 8/10/2009 $1,577.24 PAID 7 
8/17/2009 8/1 7/2009 $1,577.24 PAID 
8/24/2009 8/24/2009 $1 ,577.24 PAID 
7 e 7 
8/31/2009 8/31/2009 $1 ,577.24 PAID 7 
9/7/2009 9/8/2009 $1,577.24 PAID 7 
9/14/2009 9/14/2009 $1,577.24 PAID 7 
9/21/2009 9/21/2009 $1,577.24 PAID 7 
9/28/2009 9/28/2009 $1,577.24 PAID 7 
10/5/2009 10/5/2009 $1,577.24 PAID 7 
10/12/2009 10/13/2009 $1 ,577.24 PAID 7 
10/19/2009 10/19/2009 $1,577.24 PAID 7 
10/26/2009 10/26/2009 $1,577.24 PAID 7 
11/2/2009 11/2/2009 $1 ,577.24 PAID 7 
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10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
11/9/2009 11/9/2009 $1 ,577.24 PAID 7 
11/16/2009 11/16/2009 $1 ,577.24 PAID 7 
11/23/2009 11/23/2009 $1 ,577.24 PAID 7 
11/30/2009 11/30/2009 $1 ,577.24 PAID 7 
12/7/2009 12/7/2009 $1 ,577.24 PAID 7 
12/14/2009 12/14/2009 $1,577.24 PAID 7 
12/21/2009 12/21/2009 $1 ,577.24 PAID 7 
12/28/2009 12/28/2009 $1 ,577.24 PAID 7 
1/4/2010 1/4/2010 $1 ,577.24 PAID 7 
1/11/2010 1/11/2010 $1 ,577.24 PAID 
1/19/2009 1/20/2009 $1 ,577.24 PAID e 7 7 
1/26/2009 1/26/2009 $1 ,577.24 PAID 7 
2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
2/9/2009 2/9/2009 $1 ,577.24 PAID 7 
2/16/2009 2/17/2009 $1 ,577.24 PAID 7 
2/23/2009 2/23/2009 $1 ,577.24 PAID 7 
3/2/2009 3/2/2009 $1 ,577.24 PAID 7 
3/9/2009 3/9/2009 $1 ,577.24 PAID 7 
3/16/2009 3/16/2009 $1,577.24 PAID 7 
3/23/2009 3/23/2009 $1 ,577.24 PAID 7 
3/30/2009 3/30/2009 $1 ,577.24 PAID 7 
4/6/2009 4/6/2009 $1,577.24 PAID 7 
4/13/2009 4/13/2009 $1 ,577.24 PAID 7 
4/20/2009 4/20/2009 $1,577.24 PAID 7 
4/27/2009 4/27/2009 $1 ,577.24 PAID 7 
5/4/2009 5/4/2009 $1 ,577.24 PAID 
5/11/2009 5/11/2009 $1 ,577.24 PAID e 7 7 
5/18/2009 5/18/2009 $1,577.24 PAID 7 
5/25/2009 5/26/2009 $1,577.24 PAID 7 
6/1/2009 6/1/2009 $1,577.24 PAID 7 
6/8/2009 6/8/2009 $1 ,577.24 PAID 7 
6/15/2009 6/15/2009 $1,577.24 PAID 7 
6/22/2009 6/22/2009 $1,577.24 PAID 7 
6/29/2009 7/1/2009 $1 ,577.24 PAID 7 
7/6/2009 7/6/2009 $1 ,577.24 PAID 7 
7/13/2009 7/13/2009 $1,577.24 PAID 7 
7/20/2009 7/20/2009 $1 ,577.24 PAID 7 
000382
••••••••••••••••••••••••••••••••••••••••••• 
VJ 
>--' 
0 
JENNINGS 
JENNINGS 
JENNINGS 
JENNINGS 
JENNINGS 
JENNINGS 
JENNINGS 
MOORE 
MOORE 
MOORE 
MOORE 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
RAY 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
CHARLES 
KEESHA 
KEESHA 
KEESHA 
KEESHA 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
BENJAMIN 
7/12/2009 7/18/2009 
7/19/2009 7/25/2009 
7/26/2009 8/1/2009 
8/2/2009 8/8/2009 
8/9/2009 8/15/2009 
8/16/2009 8/22/2009 
8/23/2009 8/29/2009 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
1/4/2009 1/10/2009 
1/11/2009 1/17/2009 
1/18/2009 1/24/2009 
1/25/2009 1/31/2009 
2/1/2009 2/7/2009 
2/8/2009 2/14/2009 
2/15/2009 2/21/2009 
2/22/2009 2/28/2009 
3/1/2009 3/7/2009 
3/8/2009 3/14/2009 
3/15/2009 3/21/2009 
3/22/2009 3/28/2009 
3/29/2009 4/4/2009 
4/5/2009 4/11/2009 
4/12/2009 4/18/2009 
4/19/2009 4/25/2009 
4/26/2009 5/2/2009 
5/3/2009 5/9/2009 
5/10/2009 5/16/2009 
5/17/2009 5/23/2009 
5/24/2009 5/30/2009 
5/31/2009 6/6/2009 
6/7/2009 6/13/2009 
6/14/2009 6/20/2009 
6/21/2009 6/27/2009 
6/28/2009 7/4/2009 
7/22/2009 7/27/2009 7/27/2009 $1 ,577.24 PAID 7 
7/29/2009 8/3/2009 8/3/2009 $1 ,577.24 PAID 7 
8/5/2009 8/10/2009 8/10/2009 $1,577.24 PAID 7 
8/13/2009 8/17/2009 8/17/2009 $1 ,577.24 PAID 7 
8/19/2009 8/24/2009 8/24/2009 $1,577.24 PAID 7 
8/27/2009 8/31/2009 8/31/2009 $1,577.24 PAID 7 
9/3/2009 9/7/2009 9/8/2009 $1 ,577.24 PAID 7 
1/15/2009 1/19/2009 1/20/2009 $1 ,577.24 PAID 7 
1/21/2009 1/26/2009 1/26/2009 $1 ,577.24 PAID 7 
1/29/2009 2/2/2009 2/2/2009 $1 ,577.24 PAID 
2/4/2009 2/9/2009 2/9/2009 $1,577.24 PAID e 7 7 
1/15/2009 1/19/2009 1/20/2009 $1 ,577.24 PAID 7 
1/21/2009 1/26/2009 1/26/2009 $1,577.24 PAID 7 
1/29/2009 2/2/2009 2/2/2009 $1,577.24 PAID 7 
2/4/2009 2/9/2009 2/9/2009 $1 ,577.24 PAID 7 
2/13/2009 2/16/2009 2/17/2009 $1,577.24 PAID 7 
2/19/2009 2/23/2009 2/23/2009 $1,577.24 PAID 7 
2/27/2009 3/2/2009 3/2/2009 $1,577.24 PAID 7 
3/5/2009 3/9/2009 3/9/2009 $1 ,577.24 PAID 7 
3/12/2009 3/16/2009 3/16/2009 $1 ,577.24 PAID 7 
3/18/2009 3/23/2009 3/23/2009 $1 ,577.24 PAID 7 
3/25/2009 3/30/2009 3/30/2009 $1 ,577.24 PAID 7 
4/2/2009 4/6/2009 4/6/2009 $1 ,577.24 PAID 7 
4/8/2009 4/13/2009 4/13/2009 $1,577.24 PAID 7 
4/16/2009 4/20/2009 4/20/2009 $1,577.24 PAID 7 
4/23/2009 4/27/2009 4/27/2009 $1 ,577.24 PAID 
4/30/2009 5/4/2009 5/4/2009 $1 ,577.24 PAID e 7 7 
5/7/2009 5/11/2009 5/11/2009 $1 ,577.24 PAID 7 
5/14/2009 5/18/2009 5/18/2009 $1 ,577.24 PAID 7 
5/20/2009 5/25/2009 5/26/2009 $1,577.24 PAID 7 
5/28/2009 6/1/2009 6/1/2009 $1 ,577.24 PAID 7 
6/5/2009 6/8/2009 6/8/2009 $1 ,577.24 PAID 7 
6/10/2009 6/15/2009 6/15/2009 $1 ,577.24 PAID 7 
6/19/2009 6/22/2009 6/22/2009 $1 ,577.24 PAID 7 
6/26/2009 6/29/2009 7/1/2009 $1,577.24 PAID 7 
7/1/2009 7/6/2009 7/6/2009 $1,577.24 PAID 7 
7/8/2009 7/13/2009 7/13/2009 $1,577.24 PAID 7 
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7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/17/2009 9/23/2009 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/20/2009 7/20/2009 $1 ,577.24 PAID 7 
7/27/2009 7/27/2009 $1 ,577.24 PAID 7 
8/3/2009 8/3/2009 $1 ,577.24 PAID 7 
8/10/2009 8/10/2009 $1 ,577.24 PAID 7 
8/17/2009 8/17/2009 $1 ,577.24 PAID 7 
8/24/2009 8/24/2009 $1 ,577.24 PAID 7 
8/31/2009 8/31/2009 $1 ,577.24 PAID 7 
9/7/2009 9/8/2009 $1 ,577.24 PAID 7 
9/14/2009 9/14/2009 $1 ,577.24 PAID 7 
9/21/2009 9/21/2009 $1 ,577.24 PAID 
9/28/2009 9/28/2009 $1 ,126.60 PAID 
7 
5 e 
1/19/2009 1/20/2009 $1 ,577.24 PAID 7 
1/26/2009 1/26/2009 $1 ,577.24 PAID 7 
2/2/2009 2/2/2009 $1,577.24 PAID 7 
2/9/2009 2/9/2009 $1 ,577.24 PAID 7 
2/16/2009 2/17/2009 $1 ,577.24 PAID 7 
2/23/2009 2/23/2009 $1 ,577.24 PAID 7 
3/2/2009 3/2/2009 $1 ,577.24 PAID 7 
3/9/2009 3/9/2009 $1 ,577.24 PAID 7 
3/16/2009 3/16/2009 $1 ,577.24 PAID 7 
3/23/2009 3/23/2009 $1 ,577.24 PAID 7 
3/30/2009 3/30/2009 $1,577.24 PAID 7 
4/6/2009 4/6/2009 $1,577.24 PAID 7 
4/13/2009 4/13/2009 $1 ,577.24 PAID 7 
4/20/2009 4/20/2009 $1 ,577.24 PAID 7 
4/27/2009 4/27/2009 $1 ,577.24 PAID 
5/4/2009 5/4/2009 $1 ,577.24 PAID 
7 
7 e 
5/11/2009 5/11/2009 $1 ,577.24 PAID 7 
5/18/2009 5/18/2009 $1,577.24 PAID 7 
5/25/2009 5/26/2009 $1 ,577.24 PAID 7 
6/1/2009 6/1/2009 $1 ,577.24 PAID 7 
6/8/2009 6/8/2009 $1 ,577.24 PAID 7 
6/15/2009 6/15/2009 $1 ,577.24 PAID 7 
6/22/2009 6/22/2009 $1 ,577.24 PAID 7 
6/29/2009 7/1/2009 $1,577.24 PAID 7 
7/6/2009 7/6/2009 $1 ,577.24 PAID 7 
7/13/2009 7/13/2009 $1 ,577.24 PAID 7 
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STRINGHAM DEBRA 7/5/2009 7/11/2009 7/15/2009 7/20/2009 7/20/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 7/12/2009 7/18/2009 7/22/2009 7/27/2009 7/27/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 7/19/2009 7/25/2009 7/29/2009 8/3/2009 8/3/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 7/26/2009 8/1/2009 8/5/2009 8/10/2009 8/10/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 8/2/2009 8/8/2009 8/13/2009 8/17/2009 8/17/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 8/9/2009 8/15/2009 8/19/2009 8/24/2009 8/24/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 8/16/2009 8/22/2009 8/27/2009 8/31/2009 8/31/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 8/23/2009 8/29/2009 9/3/2009 9/7/2009 9/8/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 8/30/2009 9/5/2009 9/11/2009 9/14/2009 9/14/2009 $1,577.24 PAID 7 
STRINGHAM DEBRA 9/6/2009 9/12/2009 9/17/2009 9/21/2009 9/21/2009 $1 ,577.24 PAID 
STRINGHAM DEBRA 9/13/2009 9/16/2009 9/23/2009 9/28/2009 9/28/2009 $901.28 PAID 
7 e 4 
STRINGHAM DEBRA 9/17/2009 9/19/2009 9/30/2009 10/5/2009 10/5/2009 $675.96 PAID 3 
STRINGHAM DEBRA 9/20/2009 9/26/2009 9/30/2009 10/5/2009 10/5/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 9/27/2009 10/3/2009 10/7/2009 10/12/2009 10/13/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 10/4/2009 10/10/2009 10/15/2009 10/19/2009 10/19/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 10/11/2009 10/17/2009 10/22/2009 10/26/2009 10/26/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 10/18/2009 10/24/2009 10/29/2009 11/2/2009 11/2/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 10/25/2009 10/31/2009 11/4/2009 11/9/2009 11/9/2009 $1,577.24 PAID 7 
STRINGHAM DEBRA 11/1/2009 11/7/2009 11/12/2009 11/16/2009 11/16/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 11/8/2009 11/14/2009 11/19/2009 11/23/2009 11/23/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 11/15/2009 11/21/2009 11/25/2009 11/30/2009 11/30/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 11/22/2009 11/28/2009 12/2/2009 12/7/2009 12/7/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 11/29/2009 12/5/2009 12/9/2009 12/14/2009 12/14/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 12/6/2009 12/12/2009 12/16/2009 12/21/2009 12/21/2009 $1,577.24 PAID 7 
STRINGHAM DEBRA 12/13/2009 12/19/2009 12/23/2009 12/28/2009 12/28/2009 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 12/20/2009 12/26/2009 12/30/2009 1/4/2010 1/4/2010 $1 ,577.24 PAID 
STRINGHAM DEBRA 12/27/2009 1/2/2010 1/8/2010 1/11/2010 1/11/2010 $1,577.24 PAID 
7 e 7 
URSINO NICOLINO 1/4/2009 1/10/2009 1/15/2009 1/19/2009 1/20/2009 $1 ,577.24 PAID 7 
URSINO NICOLINO 1/11/2009 1/17/2009 1/21/2009 1/26/2009 1/26/2009 $1 ,577.24 PAID 7 
URSINO NICOLINO 1/18/2009 1/24/2009 1/29/2009 2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
URSINO NICOLINO 1/25/2009 1/31/2009 2/4/2009 2/9/2009 2/9/2009 $1 ,577.24 PAID 7 
URSINO NICOLINO 2/1/2009 2/7/2009 2/13/2009 2/16/2009 2/17/2009 $1,577.24 PAID 7 
URSINO NICOLINO 2/8/2009 2/14/2009 2/19/2009 2/23/2009 2/23/2009 $1 ,577.24 PAID 7 
URSINO NICOLINO 2/15/2009 2/21/2009 2/27/2009 3/2/2009 3/2/2009 $1 ,577.24 PAID 7 
URSINO NICOLINO 2/22/2009 2/28/2009 3/5/2009 3/9/2009 3/9/2009 $1 ,577.24 PAID 7 
URSINO NICOLINO 3/1/2009 3/7/2009 3/12/2009 3/16/2009 3/16/2009 $1 ,577.24 PAID 7 
v.> URSINO NICOLINO 3/8/2009 3/14/2009 3/18/2009 3/23/2009 3/23/2009 $1 ,577.24 PAID 7 
....... 
N 
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vJ 
1--' 
vJ 
URSINO 
URSINO 
URSINO 
URSINO 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
NICOLINO 
NICOLINO 
NICOLINO 
NICOLINO 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/6/2009 4/16/2009 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
3/30/2009 3/30/2009 $1,577.24 PAID 7 
4/6/2009 4/6/2009 $1,577.24 PAID 7 
4/13/2009 4/13/2009 $1,577.24 PAID 7 
4/20/2009 4/20/2009 $450.64 PAID 2 
1/19/2009 1/20/2009 $1,577.24 PAID 7 
1/26/2009 1/26/2009 $1 ,577.24 PAID 7 
2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
2/9/2009 2/9/2009 $1,577.24 PAID 7 
2/16/2009 2/17/2009 $1 ,577.24 PAID 7 
2/23/2009 2/23/2009 $1 ,577.24 PAID 
3/2/2009 3/2/2009 $1,577.24 PAID 
7 e 7 
3/9/2009 3/9/2009 $1,577.24 PAID 7 
3/16/2009 3/16/2009 $1,577.24 PAID 7 
3/23/2009 3/23/2009 $1,577.24 PAID 7 
3/30/2009 3/30/2009 $1 ,577.24 PAID 7 
4/6/2009 4/6/2009 $1 ,577.24 PAID 7 
4/13/2009 4/13/2009 $1 ,577.24 PAID 7 
4/20/2009 4/20/2009 $1 ,577.24 PAID 7 
4/27/2009 4/27/2009 $1,577.24 PAID 7 
5/4/2009 5/4/2009 $1,577.24 PAID 7 
5/11/2009 5/11/2009 $1,577.24 PAID 7 
5/18/2009 5/18/2009 $1,577.24 PAID 7 
5/25/2009 5/26/2009 $1 ,577.24 PAID 7 
6/1/2009 6/1/2009 $1,577.24 PAID 7 
6/8/2009 6/8/2009 $1,577.24 PAID 7 
6/15/2009 6/15/2009 $1 ,577.24 PAID 
6/22/2009 6/22/2009 $1,577.24 PAID 
7 e 7 
6/29/2009 7/1/2009 $1 ,577.24 PAID 7 
7/6/2009 7/6/2009 $1 ,577.24 PAID 7 
7/13/2009 7/13/2009 $1 ,577.24 PAID 7 
7/20/2009 7/20/2009 $1 ,577.24 PAID 7 
7/27/2009 7/27/2009 $1 ,577.24 PAID 7 
8/3/2009 8/3/2009 $1,577.24 PAID 7 
8/10/2009 8/10/2009 $1 ,577.24 PAID 7 
8/17/2009 8/17/2009 $1,577.24 PAID 7 
8/24/2009 8/24/2009 $1 ,577.24 PAID 7 
8/31/2009 8/31/2009 $1,577.24 PAID 7 
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VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
SHELLI 8/23/2009 
SHELLI 8/30/2009 
SHELLI 9/6/2009 
SHELLI 9/13/2009 
SHELLI 9/20/2009 
SHELLI 9/27/2009 
SHELLI 10/4/2009 
SHELLI 10/11/2009 
SHELLI 10/18/2009 
SHELLI 10/25/2009 
SHELLI 11/1/2009 
SHELLI 11/8/2009 
SHELLI 11/15/2009 
SHELLI 11/22/2009 
SHELLI 11/29/2009 
SHELLI 12/6/2009 
SHELLI 12/13/2009 
SHELLI 12/20/2009 
SHELLI 12/27/2009 
8/29/2009 
9/5/2009 
9/12/2009 
9/19/2009 
9/26/2009 
10/3/2009 
10/10/2009 
10/17/2009 
10/24/2009 
10/31/2009 
11/7/2009 
11/14/2009 
11/21/2009 
11/28/2009 
12/5/2009 
12/12/2009 
12/19/2009 
12/26/2009 
1/2/2010 
9/3/2009 
9/11/2009 
9/17/2009 
9/23/2009 
9/30/2009 
10/7/2009 
10/15/2009 
10/22/2009 
10/29/2009 
11/4/2009 
11/12/2009 
11/19/2009 
11/25/2009 
12/2/2009 
12/9/2009 
12/16/2009 
12/23/2009 
12/30/2009 
1/8/2010 
Difference 
H2015 
H2015HQ 
H2016 
H2022 
9/7/2009 
9/14/2009 
9/21/2009 
9/28/2009 
10/5/2009 
10/12/2009 
10/19/2009 
10/26/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/11/2010 
$ 56,222.88 
$ 65,620.00 
$ 10,497.12 
$ 72,795.80 
$ 56,222.88 
$205,135.80 
9/8/2009 
9/14/2009 
9/21/2009 
9/28/2009 
10/5/2009 
10/13/2009 
10/19/2009 
10/26/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/11/2010 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 
$1 ,577.24 PAID 
7 e 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$548,879.52 2436 
e 
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Vl 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/14/2010 
3/21/2010 
3/28/2010 
4/4/2010 
4/11/2010 
4/18/2010 
4/25/2010 
5/2/2010 
5/9/2010 
5/16/2010 
5/23/2010 
5/30/2010 
6/4/2010 
6/6/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/22/2010 
8/29/2010 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/13/2010 3/18/2010 
3/20/2010 3/25/2010 
3/27/2010 4/1/2010 
4/3/2010 4/9/2010 
4/10/2010 4/15/2010 
4/17/2010 4/22/2010 
4/24/2010 4/29/2010 
5/1/2010 5/6/2010 
5/8/2010 5/13/2010 
5/15/2010 5/20/2010 
5/22/2010 5/27/2010 
5/29/2010 6/2/2010 
6/3/2010 6/3/2010 
6/5/2010 6/29/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/30/2010 
7/10/2010 7/30/2010 
7/17/2010 7/31/2010 
7/24/2010 8/15/2010 
8/14/2010 8/20/2010 
8/21/2010 8/28/2010 
8/28/2010 9/4/2010 
9/4/2010 9/10/2010 
9/11/2010 9/17/2010 
9/18/2010 7/23/2011 
9/18/2010 9/25/2010 
9/18/2010 9/25/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/22/2010 3/22/2010 $1 ,577.24 PAID 
3/29/2010 3/29/2010 $1 ,577.24 PAID 
4/5/2010 4/5/2010 $1 ,577.24 PAID 
7 
7 
-
7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,126.60 PAID 5 
7/6/2010 7/6/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $3,154.48 PAID 14 
7/6/2010 7/6/2010 $1,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 
8/3/2010 8/3/2010 $1,577.24 PAID 
7 
7 e 
8/16/2010 8/16/2010 $1 ,577.24 PAID 7 
8/23/2010 8/23/2010 $4,731.72 PAID 21 
8/30/2010 8/30/2010 $1,577.24 PAID 7 
9/8/2010 9/8/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
9/27/2010 7/25/2011 ($1,577.24' REVERSED -7 
9/27/2010 7/25/2011 $1,577.24 PAID 7 
9/27/2010 9/27/2010 $1,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
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FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HILL 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/24/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/14/2010 
3/21/2010 
3/28/2010 
4/4/2010 
4/11/2010 
10/9/2010 10/16/2010 
10/16/2010 10/23/2010 
10/23/2010 10/30/2010 
10/30/2010 11/5/2010 
11/6/2010 12/1/2010 
11/13/2010 12/1/2010 
11/20/2010 12/1/2010 
11/27/2010 12/4/2010 
12/4/2010 12/16/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/3/2010 3/12/2010 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/29/2010 7/26/2011 
1/29/2010 2/4/2010 
1/30/2010 7/27/2011 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/13/2010 3/18/2010 
3/20/2010 3/25/2010 
3/27/2010 4/1/2010 
4/3/2010 4/9/2010 
4/10/2010 4/15/2010 
4/17/2010 4/22/2010 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/20/2010 12/20/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 
12/27/2010 12/27/2010 $1 ,577.24 PAID 
1/3/2011 1/3/2011 $1 ,577.24 PAID 
7 e 7 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $901.28 PAID 4 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
8/2/2011 8/2/2011 ($1 ,351 .92) REVERSED -6 
2/8/2010 2/8/2010 $1 ,351.92 PAID 
8/2/2011 8/2/2011 $1 ,577.24 PAID 
2/15/2010 2/16/2010 $1,577.24 PAID 
6 e 7 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
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HOLLON JAMES 4/18/2010 4/24/2010 4/29/2010 5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
HOLLON JAMES 4/25/2010 4/25/2010 5/6/2010 5/10/2010 5/10/2010 $225.32 PAID 1 
STRINGHAM DEBRA 1/3/2010 1/9/2010 1/14/2010 1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 1/10/2010 1/16/2010 1/21/2010 1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 1/17/2010 1/23/2010 1/28/2010 2/1/2010 2/1/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 1/24/2010 1/30/2010 2/4/2010 2/8/2010 2/8/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 1/31/2010 2/6/2010 2/11/2010 2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 2/7/2010 2/13/2010 2/18/2010 2/22/2010 2/22/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 2/14/2010 2/20/2010 2/24/2010 3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 2/21/2010 2/27/2010 3/10/2010 3/15/2010 3/15/2010 $1,577.24 PAID 
STRINGHAM DEBRA 2/28/2010 3/6/2010 3/12/2010 3/15/2010 3/15/2010 $1 ,577.24 PAID 
STRINGHAM DEBRA 3/7/2010 3/13/2010 3/18/2010 3/22/2010 3/22/2010 $1 ,577.24 PAID e 
7 
7 
7 
STRINGHAM DEBRA 3/14/2010 3/20/2010 3/25/2010 3/29/2010 3/29/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 3/21/2010 3/27/2010 4/1/2010 4/5/2010 4/5/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 3/28/2010 4/3/2010 4/9/2010 4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 4/4/2010 4/10/2010 4/15/2010 4/19/2010 4/19/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 4/11/2010 4/17/2010 4/22/2010 4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 4/18/2010 4/24/2010 4/29/2010 5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 4/25/2010 5/1/2010 5/6/2010 5/10/2010 5/10/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 5/2/2010 5/8/2010 5/13/2010 5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 5/9/2010 5/15/2010 5/20/2010 5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 5/16/2010 5/22/2010 5/27/2010 5/31/2010 6/1/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 5/23/2010 5/29/2010 6/2/2010 6/7/2010 6/7/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 5/30/2010 6/3/2010 6/3/2010 6/7/2010 6/7/2010 $1 ,126.60 PAID 5 
STRINGHAM DEBRA 6/4/2010 6/5/2010 7/25/2010 8/2/2010 8/2/2010 $450.64 PAID 2 
STRINGHAM DEBRA 6/6/2010 6/19/2010 7/25/2010 8/2/2010 8/2/2010 $3,154.48 PAID 14 
STRINGHAM DEBRA 6/20/2010 6/26/2010 7/25/2010 8/2/2010 8/2/2010 $1 ,577.24 PAID 
STRINGHAM DEBRA 6/27/2010 7/3/2010 7/30/2010 8/2/2010 8/2/2010 $1 ,577.24 PAID e 7 7 
STRINGHAM DEBRA 7/4/2010 7/10/2010 7/30/2010 8/2/2010 8/2/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 7/11/2010 7/17/2010 7/31/2010 8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
STRINGHAM DEBRA 7/18/2010 7/24/2010 8/15/2010 8/16/2010 8/16/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 7/25/2010 8/14/2010 8/20/2010 8/23/2010 8/23/2010 $4,731 .72 PAID 21 
STRINGHAM DEBRA 8/15/2010 8/21/2010 6/1/2011 6/6/2011 6/6/2011 ($1 ,351.92' REVERSED -6 
STRINGHAM DEBRA 8/15/2010 8/21/2010 8/29/2010 9/8/2010 9/8/2010 $1,351.92 PAID 6 
STRINGHAM DEBRA 8/15/2010 8/21/2010 6/3/2011 6/6/2011 6/6/2011 $1,577.24 PAID 7 
STRINGHAM DEBRA 8/22/2010 8/28/2010 9/6/2010 9/9/2010 9/9/2010 $1,577.24 PAID 7 
STRINGHAM DEBRA 8/29/2010 9/4/2010 6/3/2011 6/6/2011 6/6/2011 $1,577.24 PAID 7 
STRINGHAM DEBRA 9/3/2010 9/4/2010 9/11/2010 9/13/2010 9/13/2010 $450.64 PAID 2 
vJ 
....... 
STRINGHAM DEBRA 9/3/2010 9/4/2010 6/2/2011 6/6/2011 6/6/2011 ($450.64' REVERSED -2 
-..J 
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VON WELLER 
VON WELLER 
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VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
DEBRA 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/17/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/14/2010 
3/21/2010 
3/28/2010 
4/4/2010 
4/11/2010 
4/18/2010 
4/25/2010 
5/2/2010 
5/9/2010 
9/11/2010 9/17/2010 
9/16/2010 7/23/2011 
9/16/2010 9/25/2010 
9/16/2010 9/25/2010 
9/18/2010 9/29/2010 
9/25/2010 10/5/2010 
10/2/2010 10/13/2010 
10/9/2010 10/16/2010 
10/16/2010 11/2/2010 
10/23/2010 11/2/2010 
10/30/2010 11/6/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/4/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/13/2010 3/18/2010 
3/20/2010 3/25/2010 
3/27/2010 4/1/2010 
4/3/2010 4/9/2010 
4/10/2010 4/15/2010 
4/17/2010 4/22/2010 
4/24/2010 4/29/2010 
5/1/2010 5/6/2010 
5/8/2010 5/13/2010 
5/15/2010 5/20/2010 
9/20/2010 9/20/2010 $1,577.24 PAID 7 
9/27/2010 7/25/2011 ($1 ,126.60) REVERSED -5 
9/27/2010 7/25/2011 $1 ,126.60 PAID 5 
9/27/2010 9/27/2010 $1,126.60 PAID 5 
10/4/2010 10/4/2010 $450.64 PAID 2 
10/12/2010 10/12/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 
11/8/2010 11/8/2010 $1,577.24 PAID 
11/15/2010 11/15/2010 $1,577.24 PAID 
7 e 7 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1,577.24 PAID 7 
2/1/2010 2/1/2010 $1,577.24 PAID 7 
2/8/2010 2/8/2010 $1 ,577.24 PAID 7 
2/15/2010 2/16/2010 $1 ,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 
3/15/2010 3/15/2010 $1 ,577.24 PAID 
3/15/2010 3/15/2010 $1,577.24 PAID 
7 e 7 
7 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1,577.24 PAID 7 
5/3/2010 5/3/2010 $1,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1,577.24 PAID 7 
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VON WELLER 
VON WELLER 
VON WELLER 
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VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
SHELLI 5/16/2010 
SHELLI 5/23/2010 
SHELLI 5/30/2010 
SHELLI 6/4/2010 
SHELLI 6/6/2010 
SHELLI 6/20/2010 
SHELLI 6/27/2010 
SHELLI 7/4/2010 
SHELLI 7/11/2010 
SHELLI 7/18/2010 
SHELLI 7/25/2010 
SHELLI 8/15/2010 
SHELLI 8/22/2010 
SHELLI 8/29/2010 
SHELLI 9/5/2010 
SHELLI 9/12/2010 
SHELLI 9/12/2010 
SHELLI 9/12/2010 
SHELLI 9/19/2010 
SHELLI 9/26/2010 
SHELLI 10/3/2010 
SHELLI 10/10/2010 
SHELLI 10/17/2010 
SHELLI 10/24/2010 
SHELLI 10/31/2010 
SHELLI 11/7/2010 
SHELLI 11/14/2010 
SHELLI 11/21/2010 
5/22/2010 
5/29/2010 
6/3/2010 
6/5/2010 
6/19/2010 
6/26/2010 
7/3/2010 
7/10/2010 
7/17/2010 
7/24/2010 
8/14/2010 
8/21/2010 
8/28/2010 
9/4/2010 
9/11/2010 
9/18/2010 
9/18/2010 
9/18/2010 
9/25/2010 
10/2/2010 
10/9/2010 
10/16/2010 
10/23/2010 
10/30/2010 
11/6/2010 
11/13/2010 
11/20/2010 
11/25/2010 
5/27/2010 
6/2/2010 
6/3/2010 
6/29/2010 
6/29/2010 
7/1/2010 
7/10/2010 
7/15/2010 
7/22/2010 
8/1/2010 
8/20/2010 
8/27/2010 
9/4/2010 
9/10/2010 
9/16/2010 
7/23/2011 
9/24/2010 
9/24/2010 
10/2/2010 
10/9/2010 
10/15/2010 
10/22/2010 
10/29/2010 
11/3/2010 
11/13/2010 
11/19/2010 
11/25/2010 
12/3/2010 
Difference 
H2015 
H2015 HQ 
H2016 
H2022 
5/31/2010 
6/7/2010 
6/7/2010 
7/6/2010 
7/6/2010 
7/6/2010 
7/14/2010 
7/16/2010 
7/26/2010 
8/3/2010 
8/23/2010 
8/30/2010 
9/8/2010 
9/13/2010 
9/20/2010 
9/27/2010 
9/27/2010 
9/27/2010 
10/4/2010 
10/12/2010 
10/18/2010 
10/25/2010 
11/1/2010 
11/8/2010 
11/15/2010 
11/22/2010 
11/29/2010 
12/8/2010 
$ 28,342.24 
$ 65,440.51 
$ 10,904.64 
$187,580.40 
$ 28,342.24 
$292,267.79 
6/1/2010 $1 ,577.24 
6/7/2010 $1 ,577.24 
6/7/2010 $1,126.60 
7/6/2010 $450.64 
7/6/2010 $3,154.48 
7/6/2010 $1 ,577.24 
7/14/2010 $1,577.24 
7/16/2010 $1 ,577.24 
7/26/2010 $1 ,577.24 
8/3/2010 $1 ,577.24 
8/23/2010 $4,731 .72 
8/30/2010 $1 ,577.24 
9/8/2010 $1 ,577.24 
9/13/2010 $1,577.24 
9/20/2010 $1,577.24 
7/25/2011 ($1 ,577.24) 
7/25/2011 $1 ,577.24 
9/27/2010 $1 ,577.24 
10/4/2010 $1 ,577.24 
10/12/2010 $1 ,577.24 
10/18/2010 $1 ,577.24 
10/25/2010 $1 ,577.24 
11/1/2010 $1 ,577.24 
11/8/2010 $1 ,577.24 
11/15/2010 $1 ,577.24 
11/22/2010 $1 ,577.24 
11/29/2010 $1 ,577.24 
12/8/2010 $1 ,126.60 
$276,692.96 
PAID 7 
PAID 7 
PAID 5 
PAID 2 
PAID 14 
PAID 7 
PAID 7 
PAID 7 
PAID 7 
PAID 
PAID 
PAID 
7 
21 e 
7 
PAID 7 
PAID 7 
PAID 7 
REVERSED -7 
PAID 7 
PAID 7 
PAID 7 
PAID 7 
PAID 7 
PAID 7 
PAID 7 
PAID 7 
PAID 7 
PAID 7 
PAID 
PAID 
7 
5 
-
1228 
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NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
1/8/2011 1/15/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/17/2011 
2/19/2011 2/25/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/17/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/8/2011 
4/2/2011 4/8/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/11/2011 
5/14/2011 5/20/2011 
5/21/2011 5/26/2011 
5/28/2011 6/2/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 
3/21/2011 3/21/2011 $1 ,577.24 PAID 
5 e 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 
6/20/2011 6/20/2011 $901.28 PAID 
3 
-
4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901 .28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901 .28 PAID 4 
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FRY 
FRY 
FRY 
FRY 
FRY 
FRY 
NATHAN 7/21/2011 
NATHAN 7/24/2011 
NATHAN 7/28/2011 
NATHAN 7/31/2011 
NATHAN 8/4/2011 
NATHAN 8/7/2011 
NATHAN 8/11/2011 
NATHAN 8/14/2011 
NATHAN 8/18/2011 
NATHAN 8/21/2011 
NATHAN 8/25/2011 
NATHAN 8/28/2011 
NATHAN 9/1/2011 
NATHAN 9/4/2011 
NATHAN 9/8/2011 
NATHAN 9/11/2011 
NATHAN 9/15/2011 
NATHAN 9/18/2011 
NATHAN 9/22/2011 
NATHAN 9/25/2011 
NATHAN 9/29/2011 
NATHAN 10/1/2011 
NATHAN 10/2/2011 
NATHAN 10/6/2011 
NATHAN 10/9/2011 
NATHAN 10/13/2011 
NATHAN 10/16/2011 
NATHAN 10/20/2011 
NATHAN 10/23/2011 
NATHAN 10/27/2011 
NATHAN 10/30/2011 
NATHAN 11/3/2011 
NATHAN 11/6/2011 
NATHAN 11/10/2011 
NATHAN 11/13/2011 
NATHAN 11/17/2011 
NATHAN 11/20/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/24/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/4/2011 
10/1/2011 10/4/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/12/2011 
10/15/2011 10/19/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 
9/6/2011 9/6/2011 $675.96 PAID 
4 e 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901 .28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901 .28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 
10/24/2011 10/24/2011 $901.28 PAID 
3 
-
4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901 .28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $901.28 PAID 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901 .28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
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HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
HOLLON 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
11/26/2011 12/1/2011 
11/30/2011 12/1/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
12/14/2011 12/15/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
5/28/2011 6/2/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/24/2011 
8/24/2011 8/25/2011 
8/27/2011 8/31/2011 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901 .28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901 .28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 
1/9/2012 1/9/2012 $675.96 PAID e 4 3 
6/6/2011 6/6/2011 $675.96 PAID 3 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901 .28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901 .28 PAID 
8/2/2011 8/2/2011 $675.96 PAID e 4 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901 .28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
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JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/4/2011 
10/1/2011 10/4/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/12/2011 
10/15/2011 10/19/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/1/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
12/14/2011 12/15/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
9/6/2011 9/6/2011 $901 .28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901 .28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 
10/11/2011 10/11/2011 $225.32 PAID 
-
2 
1 
10/11/2011 10/11/2011 $901 .28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901 .28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $901.28 PAID 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 
12/5/2011 12/5/2011 $901 .28 PAID e 3 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901 .28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
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PULLEY 
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DAWN 
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DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
JENNIFER 
JENNIFER 
9/3/2011 
9/4/2011 
9/8/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
2/9/2011 
2/13/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/14/2011 
9/17/2011 9/21/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/4/2011 
10/1/2011 10/4/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/12/2011 
10/15/2011 10/19/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/1/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
12/14/2011 12/15/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
2/12/2011 2/17/2011 
2/19/2011 2/24/2011 
9/12/2011 9/12/2011 $225.32 PAID 1 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11 /2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901 .28 PAID 
10/17/2011 10/17/2011 $675.96 PAID 
4 
-
3 
10/17/2011 10/17/2011 $901 .28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $901.28 PAID 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 
12/12/2011 12/12/2011 $675.96 PAID 
4 e 3 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
2/22/2011 2/24/2011 $901.28 PAID 4 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
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JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
4/24/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
2/26/2011 3/3/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/17/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/8/2011 
4/2/2011 4/8/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/30/2011 
4/30/2011 5/5/2011 
4/30/2011 5/28/2011 
5/7/2011 5/11/2011 
5/14/2011 5/20/2011 
5/21/2011 5/26/2011 
5/28/2011 6/2/2011 
6/4/2011 6/9/2011 
6/8/2011 6/10/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/22/2011 
6/22/2011 6/22/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/13/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 
5/2/2011 5/2/2011 $1 ,577.24 PAID 
7 e 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,126.60 PAID 5 
6/6/2011 6/6/2011 ($1 ,126.60) REVERSED -5 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901 .28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 
7/11/2011 7/11/2011 $675.96 PAID 
4 e 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901 .28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
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JENNIFER 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
8/10/2011 8/11/2011 
8/13/2011 8/17/2011 
8/17/2011 8/18/2011 
8/20/2011 8/24/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/14/2011 
9/14/2011 9/14/2011 
9/17/2011 9/21/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/4/2011 
10/1/2011 10/4/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/12/2011 
10/15/2011 10/18/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/16/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
11/26/2011 11/30/2011 
11/30/2011 11/30/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
8/15/2011 8/15/2011 $901 .28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901 .28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 
9/19/2011 9/19/2011 $901 .28 PAID e 3 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901 .28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901 .28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901 .28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $901.28 PAID 
11/14/2011 11/14/2011 $675.96 PAID 
-
4 
3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
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12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
1/27/2011 
1/27/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
12/14/2011 12/14/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/28/2011 
12/30/2011 1/4/2012 
1/29/2011 2/4/2011 
1/29/2011 5/25/2011 
2/5/2011 2/12/2011 
2/12/2011 2/16/2011 
2/19/2011 2/24/2011 
2/26/2011 3/3/2011 
2/28/2011 3/9/2011 
3/5/2011 3/9/2011 
3/12/2011 3/17/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/8/2011 
4/2/2011 4/8/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/5/2011 
5/7/2011 5/11/2011 
5/14/2011 5/20/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/22/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 8/10/2011 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901 .28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $450.64 PAID 2 
2/7/2011 2/7/2011 $675.96 PAID 3 
5/31/2011 5/31/2011 ($675.96) REVERSED -3 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 
2/28/2011 3/2/2011 $1 ,577.24 PAID 
7 e 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 
6/6/2011 6/6/2011 $1 ,577.24 PAID 
7 e 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901 .28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901 .28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
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ELIZABETH 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/3/2011 
11/6/2011 
7/9/2011 7/14/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/27/2011 
7/27/2011 7/27/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/17/2011 
8/17/2011 8/18/2011 
8/20/2011 8/24/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/4/2011 
10/1/2011 10/4/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/12/2011 
10/15/2011 10/18/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901 .28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 
8/22/2011 8/22/2011 $675.96 PAID 
4 e 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901 .28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901 .28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 
10/11/2011 10/11/2011 $901.28 PAID 
1 
-
4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901 .28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $901 .28 PAID 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
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11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/25/2011 
12/28/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
11/12/2011 11/16/2011 
11/16/2011 11/16/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
11/26/2011 11/30/2011 
11/30/2011 11/30/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
12/14/2011 12/14/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/28/2011 
12/28/2011 1/19/2012 
12/28/2011 1/19/2012 
12/31/2011 1/5/2012 
1/8/2011 1/15/2011 
1/15/2011 1/22/2011 
1/22/2011 1/29/2011 
1/29/2011 2/5/2011 
2/5/2011 2/12/2011 
2/12/2011 2/17/2011 
2/19/2011 2/25/2011 
2/26/2011 3/5/2011 
2/28/2011 3/11/2011 
3/5/2011 3/11/2011 
3/12/2011 3/18/2011 
3/19/2011 3/25/2011 
3/26/2011 3/31/2011 
3/31/2011 4/8/2011 
4/2/2011 4/8/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/11/2011 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901 .28 PAID 
12/27/2011 12/27/2011 $675.96 PAID e 4 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 ($901.28) REVERSED -4 
1/23/2012 1/23/2012 $225.32 PAID 1 
1/9/2012 1/9/2012 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1,577.24 PAID 7 
2/7/2011 2/7/2011 $1,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 
3/14/2011 3/14/2011 $1 ,126.60 PAID 
-
2 
5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
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5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
5/14/2011 5/20/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/12/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1 /2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/20/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/24/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901 .28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 
7/5/2011 7/5/2011 $901.28 PAID 
3 
4 e 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901.28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 
8/29/2011 8/29/2011 $901 .28 PAID 
3 
4 e 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901 .28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
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9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
2/7/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
9/30/2011 10/4/2011 
10/1/2011 10/5/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/1/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
12/14/2011 12/15/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/29/2011 
12/31/2011 1/5/2012 
2/12/2011 2/17/2011 
2/19/2011 2/24/2011 
2/26/2011 3/3/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/17/2011 
3/19/2011 3/24/2011 
3/26/2011 3/30/2011 
3/31/2011 4/7/2011 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901 .28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901 .28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901 .28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 
11/7/2011 11/7/2011 $901.28 PAID 
3 e 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901 .28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 
1/4/2012 1/4/2012 $901.28 PAID 
3 e 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
2/22/2011 2/24/2011 $1 ,351.92 PAID 6 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID . 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1,126.60 PAID 5 
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4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
4/2/2011 4/7/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/28/2011 
4/30/2011 5/5/2011 
5/7/2011 5/11/2011 
5/14/2011 5/19/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/9/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/22/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/13/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/24/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1,577.24 PAID 7 
4/25/2011 4/25/2011 $1,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 
6/13/2011 6/13/2011 $901.28 PAID 
7 
-
4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901 .28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901 .28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901 .28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 
8/8/2011 8/8/2011 $901.28 PAID 
3 e 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
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RONALD 
RONALD 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/19/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
2/26/2011 
2/27/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/4/2011 
10/1/2011 10/4/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/12/2011 
10/15/2011 10/18/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/16/2011 
11/18/2011 11/21/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
11/26/2011 11/30/2011 
11/30/2011 11/30/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
12/14/201 1 12/14/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
12/28/2011 12/28/2011 
12/31/2011 1/5/2012 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901 .28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/1 1/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901 .28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 
10/17/2011 10/17/2011 $901.28 PAID e 3 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901 .28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $901 .28 PAID 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $225.32 PAID 1 
11/25/2011 11/25/2011 $225.32 PAID 1 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901 .28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 
12/12/2011 12/12/2011 $675.96 PAID e 4 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901 .28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
3/7/2011 3/9/2011 $225.32 PAID 1 
3/14/2011 3/14/2011 $450.64 PAID 2 
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VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
3/5/2011 3/10/2011 
3/12/2011 3/17/2011 
3/19/2011 3/24/2011 
3/26/2011 3/31/2011 
3/31/2011 4/8/2011 
4/2/2011 4/8/2011 
4/9/2011 4/15/2011 
4/16/2011 4/21/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/12/2011 
5/14/2011 5/20/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/20/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/18/2011 
8/17/2011 8/18/2011 
8/20/2011 8/24/2011 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1,577.24 PAID 
5/16/2011 5/16/2011 $1 ,577.24 PAID 
7 
7 e 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901 .28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 
7/25/2011 7/25/2011 $675.96 PAID 
4 
3 e 
7/25/2011 7/25/2011 $901 .28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
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VALENTINE 
VALENTINE 
VALENTINE 
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VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
8/24/2011 8/25/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/14/2011 
9/14/2011 9/15/2011 
9/17/2011 9/21/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/5/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/1/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
12/14/2011 12/15/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/27/2011 
8/29/2011 8/29/2011 $901 .28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901.28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 
10/3/2011 10/3/2011 $901.28 PAID 
-
3 
4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $901.28 PAID 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901.28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 
11/25/2011 11/25/2011 $675.96 PAID e 4 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901.28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
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VALENTINE 
VALENTINE 
VON WELLER 
RONALD 12/25/2011 12/28/2011 
RONALD 12/29/2011 12/31/2011 
SHELLI 12/26/2011 12/31/2011 
12/29/2011 1/4/2012 
1/5/2012 1/9/2012 
1/5/2012 1/9/2012 
Difference $ 54,561 .12 
H2015 
H2015 HQ 
H2016 
H2022 
$ 84,460.66 
$ 11,490.08 
$ 33,317.19 
$ 54,561 .12 
$ 183,829.05 
1/4/2012 $901 .28 
1/9/2012 $675.96 
1/9/2012 $1 ,351 .92 
$532,656.48 
PAID 
PAID 
PAID 
4 
3 
6 
2364 
e 
e 
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NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
NATHAN 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/5/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 
2/13/2012 2/13/2012 $901.28 PAID 
3 e 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 
4/9/2012 4/9/2012 $901.28 PAID 
3 e 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
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KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
JAMES 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/1/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/11/2012 
4/4/2012 4/4/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1 /2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 
3/12/2012 3/12/2012 $901.28 PAID 
3 
4 
-3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 ($901 .28) REVERSED -4 
4/9/2012 4/9/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 
1/30/2012 1/30/2012 $901.28 PAID 
3 
4 
-2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
000411
••••••••••••••••••••••••••••••••••••••••••• 
v..> 
v..> 
\0 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
KREFT 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
DAWN 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
JENNIFER 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/1/2012 
1/3/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
1/4/2012 1/19/2012 
1/4/2012 1/5/2012 
1/4/2012 1/19/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/14/2012 
2/15/2012 2/16/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 
4/16/2012 4/16/2012 $675.96 PAID e 4 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 ($901 .28) REVERSED -4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $450.64 PAID 2 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901 .28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 
2/22/2012 2/22/2012 $901 .28 PAID 
-
3 
4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
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0 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
PULLEY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
SIDDOWAY 
STRINGHAM 
STRINGHAM 
JENNIFER 3/22/2012 
JENNIFER 3/25/2012 
JENNIFER 3/29/2012 
JENNIFER 4/1/2012 
JENNIFER 4/5/2012 
JENNIFER 4/8/2012 
ELIZABETH 1/1/2012 
ELIZABETH 1/5/2012 
ELIZABETH 1/8/2012 
ELIZABETH 1/12/2012 
ELIZABETH 1/15/2012 
ELIZABETH 1/19/2012 
ELIZABETH 1/22/2012 
ELIZABETH 1/26/2012 
ELIZABETH 1/29/2012 
ELIZABETH 2/2/2012 
ELIZABETH 2/5/2012 
ELIZABETH 2/9/2012 
ELIZABETH 2/12/2012 
ELIZABETH 2/16/2012 
ELIZABETH 2/19/2012 
ELIZABETH 2/23/2012 
ELIZABETH 2/26/2012 
ELIZABETH 3/1/2012 
ELIZABETH 3/4/2012 
ELIZABETH 3/8/2012 
ELIZABETH 3/11/2012 
ELIZABETH 3/15/2012 
ELIZABETH 3/18/2012 
ELIZABETH 3/22/2012 
ELIZABETH 3/25/2012 
ELIZABETH 3/29/2012 
ELIZABETH 4/1/2012 
ELIZABETH 4/5/2012 
ELIZABETH 4/8/2012 
DEBRA 1/1/2012 
DEBRA 1/5/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/14/2012 
2/15/2012 2/15/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 
1/23/2012 1/23/2012 $901.28 PAID 
3 
4 e 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 
3/19/2012 3/19/2012 $901 .28 PAID 
3 
4 e 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
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STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
STRINGHAM 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
DEBRA 1/8/2012 
DEBRA 1/12/2012 
DEBRA 1/15/2012 
DEBRA 1/19/2012 
DEBRA 1/22/2012 
DEBRA 1/26/2012 
DEBRA 1/29/2012 
DEBRA 2/2/2012 
DEBRA 2/5/2012 
DEBRA 2/9/2012 
DEBRA 2/12/2012 
DEBRA 2/16/2012 
DEBRA 2/19/2012 
DEBRA 2/23/2012 
DEBRA 2/26/2012 
DEBRA 3/1/2012 
DEBRA 3/4/2012 
DEBRA 3/8/2012 
DEBRA 3/11/2012 
DEBRA 3/15/2012 
DEBRA 3/18/2012 
DEBRA 3/22/2012 
DEBRA 3/25/2012 
DEBRA 3/29/2012 
DEBRA 4/1/2012 
DEBRA 4/5/2012 
DEBRA 4/8/2012 
CHARYSSE 1/1/2012 
CHARYSSE 1/5/2012 
CHARYSSE 1/8/2012 
CHARYSSE 1/12/2012 
CHARYSSE 1/15/2012 
CHARYSSE 1/19/2012 
CHARYSSE 1/22/2012 
CHARYSSE 1/26/2012 
CHARYSSE 1/29/2012 
CHARYSSE 2/2/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/12/2012 2/16/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/5/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 
2/22/2012 2/22/2012 $901 .28 PAID 
3 
4 
-2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 
4/16/2012 4/16/2012 $901 .28 PAID 
3 
4 e 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
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TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
TRAVIS 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
CHARYSSE 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
2/8/2012 2/8/2012 
2/11/2012 2/14/2012 
2/15/2012 2/16/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/15/2012 
2/15/2012 2/16/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901 .28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 
3/19/2012 3/19/2012 $901 .28 PAID e 3 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 
2/6/2012 2/6/2012 $675.96 PAID e 4 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
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VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VALENTINE 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
VON WELLER 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
RONALD 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
SHELLI 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/14/2012 
2/15/2012 2/15/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/28/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901.28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901 .28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 
4/16/2012 4/16/2012 $901 .28 PAID 
3 
4 e 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901.28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 
3/5/2012 3/5/2012 $675.96 PAID 
4 
3 e 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
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VON WELLER 
VON WELLER 
VON WELLER 
SHELLI 4/1/2012 
SHELLI 4/5/2012 
SHELLI 4/8/2012 
4/4/2012 4/5/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
Difference 
H2015 
H2015 HQ 
H2016 
H2022 
4/9/2012 4/9/2012 
4/16/2012 4/16/2012 
4/16/2012 4/16/2012 
$20,887.40 
$21 ,299.48 
$ 1,378.24 
$20,766.20 
$20,887.40 
$64,331 .32 
$901.28 PAID 
$675.96 PAID 
$901 .28 PAID 
$203,914.60 
4 
3 
4 
905 
e 
e 
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BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
10/27/2008 
11/2/2008 
11/9/2008 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/7/2008 9/18/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 7 
2/11/2008 2/11/2008 $1,577.24 PAID 7 
2/18/2008 2/19/2008 $1,577.24 PAID 7 
2/25/2008 2/25/2008 $1 ,577.24 PAID 7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1,577.24 PAID 7 
3/24/2008 3/24/2008 $1,577.24 PAID 
3/31/2008 3/31/2008 $1,577.24 PAID 
4/7/2008 4/7/2008 $1 ,577.24 PAID 
7 
7 e 7 
4/14/2008 4/14/2008 $1 ,577.24 PAID 7 
4/21/2008 4/21/2008 $1,577.24 PAID 7 
4/28/2008 4/28/2008 $1,577.24 PAID 7 
5/5/2008 5/5/2008 $1,577.24 PAID 7 
5/12/2008 5/12/2008 $1,577.24 PAID 7 
5/19/2008 5/19/2008 $1,577.24 PAID 7 
5/26/2008 5/27/2008 $1,577.24 PAID 7 
6/2/2008 6/2/2008 $1 ,577.24 PAID 7 
6/9/2008 6/9/2008 $1 ,577.24 PAID 7 
6/16/2008 6/16/2008 $1 ,577.24 PAID 7 
6/23/2008 6/23/2008 $1 ,577.24 PAID 7 
6/30/2008 6/30/2008 $1 ,577.24 PAID 7 
7/7/2008 7/7/2008 $1,577.24 PAID 7 
7/14/2008 7/14/2008 $1,577.24 PAID 7 
7/21/2008 7/21/2008 $1 ,577.24 PAID 
7/28/2008 7/28/2008 $1 ,577.24 PAID 
8/4/2008 8/4/2008 $1 ,577.24 PAID 
7 
7 e 7 
8/11/2008 8/11/2008 $1,577.24 PAID 7 
8/18/2008 8/18/2008 $1,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1 ,577.24 PAID 7 
9/15/2008 9/15/2008 $1 ,577.24 PAID 7 
9/22/2008 9/22/2008 $225.32 PAID 1 
11/10/2008 11/10/2008 $1,351.92 PAID 6 
11/17/2008 11/17/2008 $1 ,577.24 PAID 7 
11/24/2008 11/24/2008 $1,577.24 PAID 7 
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MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/30/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 7 
12/15/2008 12/15/2008 $1 ,577.24 PAID 7 
12/22/2008 12/22/2008 $1 ,577.24 PAID 7 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1,577.24 PAID 7 
1/12/2009 1/12/2009 $1,577.24 PAID 7 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1,577.24 PAID 7 
2/4/2008 2/4/2008 $1 ,577.24 PAID 
2/11/2008 2/11/2008 $1 ,577.24 PAID 
2/18/2008 2/19/2008 $1,577.24 PAID 
-
7 
7 
7 
2/25/2008 2/25/2008 $1,577.24 PAID 7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1,577.24 PAID 7 
3/24/2008 3/24/2008 $1,577.24 PAID 7 
3/31/2008 3/31/2008 $1 ,577.24 PAID 7 
4/7/2008 4/7/2008 $1 ,577.24 PAID 7 
4/14/2008 4/14/2008 $1 ,577.24 PAID 7 
4/21/2008 4/21/2008 $1 ,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,577.24 PAID 7 
5/5/2008 5/5/2008 $1 ,577.24 PAID 7 
5/12/2008 5/12/2008 $1 ,577.24 PAID 7 
5/19/2008 5/19/2008 $1,577.24 PAID 7 
6/2/2008 6/2/2008 $1,577.24 PAID 7 
6/2/2008 6/2/2008 $1,577.24 PAID 
6/9/2008 6/9/2008 $1,577.24 PAID 
6/16/2008 6/16/2008 $1 ,577.24 PAID 
-
7 
7 
7 
6/23/2008 6/23/2008 $1 ,577.24 PAID 7 
6/30/2008 6/30/2008 $1,577.24 PAID 7 
7/7/2008 7/7/2008 $1,577.24 PAID 7 
7/14/2008 7/14/2008 $1 ,577.24 PAID 7 
7/21/2008 7/21/2008 $1 ,577.24 PAID 7 
7/28/2008 7/28/2008 $1 ,577.24 PAID 7 
8/4/2008 8/4/2008 $1,577.24 PAID 7 
8/11/2008 8/11/2008 $1 ,577.24 PAID 7 
8/18/2008 8/18/2008 $1,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
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MATHER 
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MATHER 
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MATHER 
MATHER 
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MATHER 
MATHER 
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MATHER 
MATHER 
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COLLEEN 
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COLLEEN 
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COLLEEN 
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CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
5/29/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
9/30/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
6/7/2008 6/20/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
9/29/2008 10/17/2008 
11/15/2008 11/28/2008 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1 ,577.24 PAID 7 
9/15/2008 9/15/2008 $1,577.24 PAID 7 
9/22/2008 9/22/2008 $1,577.24 PAID 7 
9/29/2008 9/29/2008 $1,577.24 PAID 7 
10/6/2008 10/6/2008 $1 ,577.24 PAID 7 
10/13/2008 10/14/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $1,577.24 PAID 7 
10/27/2008 10/27/2008 $1 ,577.24 PAID 7 
11/3/2008 11/3/2008 $1,577.24 PAID 
11/10/2008 11/10/2008 $1 ,577.24 PAID 
11/17/2008 11/17/2008 $1,577.24 PAID 
7 
7 e 7 
11/24/2008 11/24/2008 $1 ,577.24 PAID 7 
12/1/2008 12/1/2008 $1,577.24 PAID 7 
12/8/2008 12/8/2008 $1,577.24 PAID 7 
12/15/2008 12/15/2008 $1,577.24 PAID 7 
12/22/2008 12/22/2008 $1,577.24 PAID 7 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1,577.24 PAID 7 
1/12/2009 1/12/2009 $1,577.24 PAID 7 
6/23/2008 6/23/2008 $2,253.20 PAID 10 
6/23/2008 6/23/2008 $1,577.24 PAID 7 
6/30/2008 6/30/2008 $1 ,577.24 PAID 7 
7/7/2008 7/7/2008 $1,577.24 PAID 7 
7/14/2008 7/14/2008 $1,577.24 PAID 7 
7/21/2008 7/21/2008 $1,577.24 PAID 7 
7/28/2008 7/28/2008 $1,577.24 PAID 
8/4/2008 8/4/2008 $1 ,577.24 PAID 
8/11/2008 8/11/2008 $1 ,577.24 PAID 
7 
7 e 7 
8/18/2008 8/18/2008 $1 ,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
9/1/2008 9/2/2008 $1 ,577.24 PAID 7 
9/8/2008 9/8/2008 $1,577.24 PAID 7 
9/15/2008 9/15/2008 $1,577.24 PAID 7 
9/22/2008 9/22/2008 $1 ,577.24 PAID 7 
9/29/2008 9/29/2008 $1,577.24 PAID 7 
10/6/2008 10/6/2008 $1 ,577.24 PAID 7 
10/20/2008 10/20/2008 $450.64 PAID 2 
12/1/2008 12/1/2008 $10,590.04 PAID 47 
000421
••••••••••••••••••••••••••••••••••••••••••• 
w 
..j::,.. 
00 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
11/22/2008 11/28/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 12/31/2008 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
12/1/2008 12/1/2008 $1 ,577.24 PAID 7 
12/8/2008 12/8/2008 $1 ,577.24 PAID 7 
12/15/2008 12/15/2008 $1,577.24 PAID 7 
12/22/2008 12/22/2008 $1,577.24 PAID 7 
12/29/2008 12/29/2008 $1 ,577.24 PAID 7 
1/5/2009 1/5/2009 $1 ,577.24 PAID 7 
1/12/2009 1/12/2009 $1 ,577.24 PAID 7 
1/21/2008 1/22/2008 $1 ,577.24 PAID 7 
1/28/2008 1/28/2008 $1 ,577.24 PAID 7 
2/4/2008 2/4/2008 $1,577.24 PAID 
2/11/2008 2/11/2008 $1 ,577.24 PAID 
2/18/2008 2/19/2008 $1,577.24 PAID 
7 
7 
7 
-2/25/2008 2/25/2008 $1,577.24 PAID 7 
3/3/2008 3/3/2008 $1 ,577.24 PAID 7 
3/10/2008 3/10/2008 $1 ,577.24 PAID 7 
3/17/2008 3/17/2008 $1,577.24 PAID 7 
3/24/2008 3/24/2008 $1 ,577.24 PAID 7 
3/31/2008 3/31/2008 $1 ,577.24 PAID 7 
4/7/2008 4/7/2008 $1 ,577.24 PAID 7 
4/14/2008 4/14/2008 $1 ,577.24 PAID 7 
4/21/2008 4/21/2008 $1 ,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,577.24 PAID 7 
5/5/2008 5/5/2008 $1 ,577.24 PAID 7 
5/12/2008 5/12/2008 $1 ,577.24 PAID 7 
5/19/2008 5/19/2008 $1 ,577.24 PAID 7 
5/26/2008 5/27/2008 $1 ,577.24 PAID 7 
6/2/2008 6/2/2008 $1,577.24 PAID 
6/9/2008 6/9/2008 $1,577.24 PAID 
6/16/2008 6/16/2008 $1,577.24 PAID 
7 
7 
7 e 
6/23/2008 6/23/2008 $1,577.24 PAID 7 
6/30/2008 6/30/2008 $1 ,577.24 PAID 7 
7/7/2008 7/7/2008 $1 ,577.24 PAID 7 
7/14/2008 7/14/2008 $1 ,577.24 PAID 7 
7/21/2008 7/21/2008 $1,577.24 PAID 7 
7/28/2008 7/28/2008 $1,577.24 PAID 7 
8/4/2008 8/4/2008 $1,577.24 PAID 7 
8/11/2008 8/11/2008 $1 ,577.24 PAID 7 
8/18/2008 8/18/2008 $1 ,577.24 PAID 7 
8/25/2008 8/25/2008 $1 ,577.24 PAID 7 
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RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
1/6/2008 
1/13/2008 
1/20/2008 
1/27/2008 
2/3/2008 
2/10/2008 
2/17/2008 
2/24/2008 
3/2/2008 
3/9/2008 
3/16/2008 
3/23/2008 
3/30/2008 
4/6/2008 
4/13/2008 
4/20/2008 
4/27/2008 
5/4/2008 
5/11/2008 
5/18/2008 
5/25/2008 
6/1/2008 
6/8/2008 
6/15/2008 
6/22/2008 
6/29/2008 
7/6/2008 
7/13/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
10/31/2008 11/5/2008 
1/12/2008 1/18/2008 
1/19/2008 1/25/2008 
1/26/2008 2/1/2008 
2/2/2008 2/7/2008 
2/9/2008 2/15/2008 
2/16/2008 2/21/2008 
2/23/2008 2/29/2008 
3/1/2008 3/7/2008 
3/8/2008 3/14/2008 
3/15/2008 3/21/2008 
3/22/2008 3/26/2008 
3/29/2008 4/4/2008 
4/5/2008 4/11/2008 
4/12/2008 4/18/2008 
4/19/2008 4/25/2008 
4/26/2008 5/1/2008 
5/3/2008 5/9/2008 
5/10/2008 5/16/2008 
5/17/2008 5/23/2008 
5/24/2008 5/30/2008 
5/31/2008 6/6/2008 
6/7/2008 6/13/2008 
6/14/2008 6/20/2008 
6/21/2008 6/26/2008 
6/28/2008 7/3/2008 
7/5/2008 7/10/2008 
7/12/2008 7/18/2008 
7/19/2008 7/25/2008 
9/1/2008 9/2/2008 $1,577.24 PAID 7 
9/8/2008 9/8/2008 $1,577.24 PAID 7 
9/15/2008 9/15/2008 $1 ,577.24 PAID 7 
9/22/2008 9/22/2008 $1,577.24 PAID 7 
9/29/2008 9/29/2008 $1,577.24 PAID 7 
10/6/2008 10/6/2008 $1,577.24 PAID 7 
10/13/2008 10/14/2008 $1,577.24 PAID 7 
10/20/2008 10/20/2008 $1 ,577.24 PAID 7 
10/27/2008 10/27/2008 $1 ,577.24 PAID 7 
11/3/2008 11/3/2008 $1 ,577.24 PAID 
11/10/2008 11/10/2008 $1,351.92 PAID 
1/21/2008 1/22/2008 $1,577.24 PAID 
7 
e 6 7 
1/28/2008 1/28/2008 $1,577.24 PAID 7 
2/4/2008 2/4/2008 $1,577.24 PAID 7 
2/11/2008 2/11/2008 $1,577.24 PAID 7 
2/18/2008 2/19/2008 $1,577.24 PAID 7 
2/25/2008 2/25/2008 $1,577.24 PAID 7 
3/3/2008 3/3/2008 $1,577.24 PAID 7 
3/10/2008 3/10/2008 $1,577.24 PAID 7 
3/17/2008 3/17/2008 $1,577.24 PAID 7 
3/24/2008 3/24/2008 $1 ,577.24 PAID 7 
3/31/2008 3/31/2008 $1,577.24 PAID 7 
4/7/2008 4/7/2008 $1,577.24 PAID 7 
4/14/2008 4/14/2008 $1,577.24 PAID 7 
4/21/2008 4/21/2008 $1,577.24 PAID 7 
4/28/2008 4/28/2008 $1 ,577.24 PAID 7 
5/5/2008 5/5/2008 $1,577.24 PAID 
5/12/2008 5/12/2008 $1 ,577.24 PAID 
5/19/2008 5/19/2008 $1,577.24 PAID 
7 e 7 7 
5/26/2008 5/27/2008 $1,577.24 PAID 7 
6/2/2008 6/2/2008 $1,577.24 PAID 7 
6/9/2008 6/9/2008 $1,351.92 PAID 6 
6/16/2008 6/16/2008 $1,577.24 PAID 7 
6/23/2008 6/23/2008 $1,577.24 PAID 7 
6/30/2008 6/30/2008 $1 ,577.24 PAID 7 
7/7/2008 7/7/2008 $1,577.24 PAID 7 
7/14/2008 7/14/2008 $1,577.24 PAID 7 
7/21/2008 7/21/2008 $1 ,577.24 PAID 7 
7/28/2008 7/28/2008 $1 ,577.24 PAID 7 
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Vl 
0 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
SWANSON 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
scon 
TRINA 
7/20/2008 
7/27/2008 
8/3/2008 
8/10/2008 
8/17/2008 
8/24/2008 
8/31/2008 
9/7/2008 
9/14/2008 
9/21/2008 
9/28/2008 
10/5/2008 
10/12/2008 
10/19/2008 
10/26/2008 
11/2/2008 
11/9/2008 
11/16/2008 
11/23/2008 
11/30/2008 
12/7/2008 
12/14/2008 
12/21/2008 
12/28/2008 
1/6/2008 
7/26/2008 7/31/2008 
8/2/2008 8/8/2008 
8/9/2008 8/15/2008 
8/16/2008 8/21/2008 
8/23/2008 8/29/2008 
8/30/2008 9/5/2008 
9/6/2008 9/12/2008 
9/13/2008 9/18/2008 
9/20/2008 9/25/2008 
9/27/2008 10/3/2008 
10/4/2008 10/10/2008 
10/11/2008 10/17/2008 
10/18/2008 10/24/2008 
10/25/2008 10/30/2008 
11/1/2008 11/5/2008 
11/8/2008 11/13/2008 
11/15/2008 11/20/2008 
11/22/2008 11/26/2008 
11/29/2008 12/4/2008 
12/6/2008 12/10/2008 
12/13/2008 12/18/2008 
12/20/2008 12/23/2008 
12/27/2008 1/8/2009 
1/3/2009 1/8/2009 
1/12/2008 1/18/2008 
8/4/2008 
8/11/2008 
8/18/2008 
8/25/2008 
9/1/2008 
9/8/2008 
9/15/2008 
9/22/2008 
9/29/2008 
10/6/2008 
10/13/2008 
10/20/2008 
10/27/2008 
11/3/2008 
11/10/2008 
11/17/2008 
11/24/2008 
12/1/2008 
12/8/2008 
12/15/2008 
12/22/2008 
12/29/2008 
1/12/2009 
1/12/2009 
1/21/2008 
Difference 
H2015 
H2015 HQ 
H2016 
H2022 
8/4/2008 
8/11/2008 
8/18/2008 
8/25/2008 
9/2/2008 
9/8/2008 
9/15/2008 
9/22/2008 
9/29/2008 
10/6/2008 
10/14/2008 
10/20/2008 
10/27/2008 
11/3/2008 
11/10/2008 
11/17/2008 
11/24/2008 
12/1/2008 
12/8/2008 
12/15/2008 
12/22/2008 
12/29/2008 
1/12/2009 
1/12/2009 
1/22/2008 
$ 36,212.52 
$ 38,285.41 
$ 13,641.12 
$ 14,376.60 
$ 36,212.52 
$102,515.65 
$1 ,577.24 PAID 7 
$1,577.24 PAID 7 
$1,577.24 PAID 7 
$1,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 
$1 ,577.24 PAID 
$1,577.24 PAID e 
7 
7 
7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1,577.24 PAID 7 
$1,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$353,527.08 1569 
e 
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BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
1/19/2009 1/20/2009 $1 ,577.24 PAID 7 
1/26/2009 1/26/2009 $1 ,577.24 PAID 7 
2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
2/9/2009 2/9/2009 $1 ,577.24 PAID 7 
2/16/2009 2/17/2009 $1,577.24 PAID 7 
2/23/2009 2/23/2009 $1 ,577.24 PAID 7 
3/2/2009 3/2/2009 $1 ,577.24 PAID 7 
3/9/2009 3/9/2009 $1 ,577.24 PAID 7 
3/16/2009 3/16/2009 $1 ,577.24 PAID 7 
3/23/2009 3/23/2009 $1 ,577.24 PAID 
3/30/2009 3/30/2009 $1,577.24 PAID e 7 7 
4/6/2009 4/6/2009 $1,577.24 PAID 7 
4/13/2009 4/13/2009 $1 ,577.24 PAID 7 
4/20/2009 4/20/2009 $1,577.24 PAID 7 
4/27/2009 4/27/2009 $1,577.24 PAID 7 
5/4/2009 5/4/2009 $1,577.24 PAID 7 
5/11/2009 5/11/2009 $1 ,577.24 PAID 7 
5/18/2009 5/18/2009 $1 ,577.24 PAID 7 
5/25/2009 5/26/2009 $1 ,577.24 PAID 7 
6/1/2009 6/1/2009 $1 ,577.24 PAID 7 
6/8/2009 6/8/2009 $1 ,577.24 PAID 7 
6/15/2009 6/15/2009 $1,577.24 PAID 7 
6/22/2009 6/22/2009 $1,577.24 PAID 7 
6/29/2009 7/1/2009 $1,577.24 PAID 7 
7/6/2009 7/6/2009 $1,577.24 PAID 7 
7/13/2009 7/13/2009 $1,577.24 PAID 
7/20/2009 7/20/2009 $1 ,577.24 PAID 
-
7 
7 
7/27/2009 7/27/2009 $1 ,577.24 PAID 7 
8/3/2009 8/3/2009 $1,577.24 PAID 7 
8/10/2009 8/10/2009 $1 ,577.24 PAID 7 
8/17/2009 8/17/2009 $1,577.24 PAID 7 
8/24/2009 8/24/2009 $1 ,577.24 PAID 7 
8/31/2009 8/31/2009 $1,577.24 PAID 7 
9/7/2009 9/8/2009 $1,577.24 PAID 7 
9/14/2009 9/14/2009 $1 ,577.24 PAID 7 
9/21/2009 9/21/2009 $1 ,577.24 PAID 7 
9/28/2009 9/28/2009 $1 ,577.24 PAID 7 
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BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
10/5/2009 10/5/2009 $1 ,577.24 PAID 7 
10/12/2009 10/13/2009 $1,577.24 PAID 7 
10/19/2009 10/19/2009 $1,577.24 PAID 7 
10/26/2009 10/26/2009 $1 ,577.24 PAID 7 
11/2/2009 11/2/2009 $1,577.24 PAID 7 
11/9/2009 11/9/2009 $1,577.24 PAID 7 
11/16/2009 11/16/2009 $1 ,577.24 PAID 7 
11/23/2009 11/23/2009 $1,577.24 PAID 7 
11/30/2009 11/30/2009 $1 ,577.24 PAID 7 
12/7/2009 12/7/2009 $1 ,577.24 PAID 
12/14/2009 12/14/2009 $1 ,577.24 PAID 
7 
7 
-12/21/2009 12/21/2009 $1 ,577.24 PAID 7 
12/28/2009 12/28/2009 $1 ,577.24 PAID 7 
1/4/2010 1/4/2010 $1,577.24 PAID 7 
1/11/2010 1/11/2010 $1,577.24 PAID 7 
1/19/2009 1/20/2009 $1,577.24 PAID 7 
1/26/2009 1/26/2009 $1,577.24 PAID 7 
2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
2/9/2009 2/9/2009 $1,577.24 PAID 7 
2/16/2009 2/17/2009 $1,577.24 PAID 7 
2/23/2009 2/23/2009 $1 ,577.24 PAID 7 
3/2/2009 3/2/2009 $1 ,577.24 PAID 7 
3/9/2009 3/9/2009 $1,577.24 PAID 7 
3/16/2009 3/16/2009 $1,577.24 PAID 7 
3/23/2009 3/23/2009 $1,577.24 PAID 7 
3/30/2009 3/30/2009 $1,577.24 PAID 
4/6/2009 4/6/2009 $1,577.24 PAID 
7 
7 e 
4/13/2009 4/13/2009 $1,577.24 PAID 7 
4/20/2009 4/20/2009 $1,577.24 PAID 7 
4/27/2009 4/27/2009 $1,577.24 PAID 7 
5/4/2009 5/4/2009 $1,577.24 PAID 7 
5/11/2009 5/11/2009 $1,577.24 PAID 7 
5/18/2009 5/18/2009 $1,577.24 PAID 7 
5/25/2009 5/26/2009 $1,577.24 PAID 7 
6/1/2009 6/1/2009 $1 ,577.24 PAID 7 
6/8/2009 6/8/2009 $1,577.24 PAID 7 
6/15/2009 6/15/2009 $1,577.24 PAID 7 
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(j.) 
Vl 
(j.) 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MARSHALL 
MARSHALL 
MARSHALL 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
KARI 
KARI 
KARI 
6/7/2009 
6/14/2009 
6/21/2009 
6/28/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
10/25/2009 
10/25/2009 
11/1/2009 
11/4/2009 
11/4/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
8/31/2009 
9/6/2009 
9/13/2009 
6/13/2009 6/19/2009 
6/20/2009 6/26/2009 
6/27/2009 7/1/2009 
7/4/2009 7/8/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/26/2009 7/21/2011 
10/26/2009 11/4/2009 
10/31/2009 7/21/2011 
11/7/2009 7/22/2011 
11/7/2009 7/21/2011 
11/7/2009 11/12/2009 
11/14/2009 11/19/2009 
11/21/2009 11/25/2009 
11/28/2009 12/2/2009 
12/5/2009 12/9/2009 
12/12/2009 12/16/2009 
12/19/2009 12/23/2009 
12/26/2009 12/30/2009 
1/2/2010 1/8/2010 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
6/22/2009 6/22/2009 $1,577.24 PAID 7 
6/29/2009 7/1/2009 $1,577.24 PAID 7 
7/6/2009 7/6/2009 $1,577.24 PAID 7 
7/13/2009 7/13/2009 $1 ,577.24 PAID 7 
7/20/2009 7/20/2009 $1,577.24 PAID 7 
7/27/2009 7/27/2009 $1 ,577.24 PAID 7 
8/3/2009 8/3/2009 $1,577.24 PAID 7 
8/10/2009 8/10/2009 $1,577.24 PAID 7 
8/17/2009 8/17/2009 $1 ,577.24 PAID 7 
8/24/2009 8/24/2009 $1 ,577.24 PAID 
8/31/2009 8/31/2009 $1,577.24 PAID e 7 7 
9/7/2009 9/8/2009 $1 ,577.24 PAID 7 
9/14/2009 9/14/2009 $1 ,577.24 PAID 7 
9/21/2009 9/21/2009 $1 ,577.24 PAID 7 
9/28/2009 9/28/2009 $1 ,577.24 PAID 7 
10/5/2009 10/5/2009 $1 ,577.24 PAID 7 
10/12/2009 10/13/2009 $1,577.24 PAID 7 
10/19/2009 10/19/2009 $1,577.24 PAID 7 
10/26/2009 10/26/2009 $1,577.24 PAID 7 
11/2/2009 11/2/2009 $1,577.24 PAID 7 
7/25/2011 7/25/2011 ($450.64) REVERSED -2 
11/9/2009 11/9/2009 $450.64 PAID 2 
7/25/2011 7/25/2011 $1 ,577.24 PAID 7 
7/25/2011 7/25/2011 $1,577.24 PAID 7 
7/25/2011 7/25/2011 ($901 .28) REVERSED -4 
11/16/2009 11/16/2009 $901 .28 PAID 
11/23/2009 11/23/2009 $1,577.24 PAID e 4 7 
11/30/2009 11/30/2009 $1,577.24 PAID 7 
12/7/2009 12/7/2009 $1 ,577.24 PAID 7 
12/14/2009 12/14/2009 $1 ,577.24 PAID 7 
12/21/2009 12/21/2009 $1,577.24 PAID 7 
12/28/2009 12/28/2009 $1 ,577.24 PAID 7 
1/4/2010 1/4/2010 $1 ,577.24 PAID 7 
1/11/2010 1/11/2010 $1 ,577.24 PAID 7 
9/14/2009 9/14/2009 $1 ,351.92 PAID 6 
9/21/2009 9/21/2009 $1 ,577.24 PAID 7 
9/28/2009 9/28/2009 $1,577.24 PAID 7 
000427
••••••••••••••••••••••••••••••••••••••••••• 
I.>) 
Vl 
+:>,. 
MARSHALL 
MARSHALL 
MARSHALL 
MARSHALL 
MARSHALL 
MARSHALL 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
MATHER 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
KARI 
KARI 
KARI 
KARI 
KARI 
KARI 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
CHERYL 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/25/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
7/1/2009 
7/5/2009 
7/12/2009 
7/19/2009 
7/26/2009 
8/2/2009 
8/9/2009 
8/16/2009 
9/26/2009 10/7/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/24/2009 10/29/2009 
10/31/2009 11/4/2009 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/9/2009 6/19/2009 
7/4/2009 7/15/2009 
7/11/2009 7/15/2009 
7/18/2009 7/22/2009 
7/25/2009 7/29/2009 
8/1/2009 8/5/2009 
8/8/2009 8/13/2009 
8/15/2009 8/19/2009 
8/22/2009 8/27/2009 
10/12/2009 10/13/2009 $1 ,577.24 PAID 7 
10/12/2009 10/13/2009 $1 ,577.24 PAID 7 
10/19/2009 10/19/2009 $1,577.24 PAID 7 
10/26/2009 10/26/2009 $1 ,577.24 PAID 7 
11/2/2009 11/2/2009 $1,577.24 PAID 7 
11/9/2009 11/9/2009 $1 ,577.24 PAID 7 
1/19/2009 1/20/2009 $1 ,577.24 PAID 7 
1/26/2009 1/26/2009 $1 ,577.24 PAID 7 
2/2/2009 2/2/2009 $1,577.24 PAID 7 
2/9/2009 2/9/2009 $1 ,577.24 PAID 
2/16/2009 2/17/2009 $1 ,577.24 PAID 
7 
7 e 
2/23/2009 2/23/2009 $1,577.24 PAID 7 
3/2/2009 3/2/2009 $1,577.24 PAID 7 
3/9/2009 3/9/2009 $1 ,577.24 PAID 7 
3/16/2009 3/16/2009 $1,577.24 PAID 7 
3/23/2009 3/23/2009 $1 ,577.24 PAID 7 
3/30/2009 3/30/2009 $1 ,577.24 PAID 7 
4/6/2009 4/6/2009 $1 ,577.24 PAID 7 
4/13/2009 4/13/2009 $1,577.24 PAID 7 
4/20/2009 4/20/2009 $1,577.24 PAID 7 
4/27/2009 4/27/2009 $1 ,577.24 PAID 7 
5/4/2009 5/4/2009 $1 ,577.24 PAID 7 
5/11/2009 5/11/2009 $1 ,577.24 PAID 7 
5/18/2009 5/18/2009 $1 ,577.24 PAID 7 
5/25/2009 5/26/2009 $1,577.24 PAID 7 
6/1/2009 6/1/2009 $1 ,577.24 PAID 
6/8/2009 6/8/2009 $1,577.24 PAID 
7 
7 e 
6/15/2009 6/15/2009 $1 ,577.24 PAID 7 
6/22/2009 6/22/2009 $675.96 PAID 3 
7/20/2009 7/20/2009 $901.28 PAID 4 
7/20/2009 7/20/2009 $1 ,577.24 PAID 7 
7/27/2009 7/27/2009 $1,577.24 PAID 7 
8/3/2009 8/3/2009 $1,577.24 PAID 7 
8/10/2009 8/10/2009 $1,577.24 PAID 7 
8/17/2009 8/17/2009 $1 ,577.24 PAID 7 
8/24/2009 8/24/2009 $1,577.24 PAID 7 
8/31/2009 8/31/2009 $1 ,577.24 PAID 7 
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VJ 
Vl 
Vl 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
RENFROE 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
REYNOLDS 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
RONNIE 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
SCOTT 
8/23/2009 
8/30/2009 
9/6/2009 
9/13/2009 
9/20/2009 
9/27/2009 
10/4/2009 
10/11/2009 
10/18/2009 
10/18/2009 
10/18/2009 
10/25/2009 
10/28/2009 
10/28/2009 
1/4/2009 
1/11/2009 
1/18/2009 
1/25/2009 
2/1/2009 
2/8/2009 
2/15/2009 
2/22/2009 
3/1/2009 
3/8/2009 
3/15/2009 
3/22/2009 
3/29/2009 
4/5/2009 
4/12/2009 
4/19/2009 
4/26/2009 
5/3/2009 
5/10/2009 
5/17/2009 
5/24/2009 
5/31/2009 
6/7/2009 
8/29/2009 9/3/2009 
9/5/2009 9/11/2009 
9/12/2009 9/17/2009 
9/19/2009 9/23/2009 
9/26/2009 9/30/2009 
10/3/2009 10/7/2009 
10/10/2009 10/15/2009 
10/17/2009 10/22/2009 
10/19/2009 7/19/2011 
10/19/2009 10/29/2009 
10/24/2009 7/19/2011 
10/29/2009 7/21/2011 
10/29/2009 7/21/2011 
10/29/2009 11/25/2009 
1/10/2009 1/15/2009 
1/17/2009 1/21/2009 
1/24/2009 1/29/2009 
1/31/2009 2/4/2009 
2/7/2009 2/13/2009 
2/14/2009 2/19/2009 
2/21/2009 2/27/2009 
2/28/2009 3/5/2009 
3/7/2009 3/12/2009 
3/14/2009 3/18/2009 
3/21/2009 3/25/2009 
3/28/2009 4/2/2009 
4/4/2009 4/8/2009 
4/11/2009 4/16/2009 
4/18/2009 4/23/2009 
4/25/2009 4/30/2009 
5/2/2009 5/7/2009 
5/9/2009 5/14/2009 
5/16/2009 5/20/2009 
5/23/2009 5/28/2009 
5/30/2009 6/5/2009 
6/6/2009 6/10/2009 
6/13/2009 6/19/2009 
9/7/2009 9/8/2009 $1 ,577.24 PAID 7 
9/14/2009 9/14/2009 $1 ,577.24 PAID 7 
9/21/2009 9/21/2009 $1 ,577.24 PAID 7 
9/28/2009 9/28/2009 $1,577.24 PAID 7 
10/5/2009 10/5/2009 $1,577.24 PAID 7 
10/12/2009 10/13/2009 $1 ,577.24 PAID 7 
10/19/2009 10/19/2009 $1 ,577.24 PAID 7 
10/26/2009 10/26/2009 $1 ,577.24 PAID 7 
7/25/2011 7/25/2011 {$450.64) REVERSED -2 
11/2/2009 11/2/2009 $450.64 PAID 
7/25/2011 7/25/2011 $1 ,577.24 PAID 
2 
7 e 
7/25/2011 7/25/2011 $1 ,126.60 PAID 5 
7/25/2011 7/25/2011 ($450.64) REVERSED -2 
11/30/2009 11/30/2009 $450.64 PAID 2 
1/19/2009 1/20/2009 $1 ,577.24 PAID 7 
1/26/2009 1/26/2009 $1 ,577.24 PAID 7 
2/2/2009 2/2/2009 $1 ,577.24 PAID 7 
2/9/2009 2/9/2009 $1,577.24 PAID 7 
2/16/2009 2/17/2009 $1,577.24 PAID 7 
2/23/2009 2/23/2009 $1 ,577.24 PAID 7 
3/2/2009 3/2/2009 $1 ,577.24 PAID 7 
3/9/2009 3/9/2009 $1 ,577.24 PAID 7 
3/16/2009 3/16/2009 $1,577.24 PAID 7 
3/23/2009 3/23/2009 $1,577.24 PAID 7 
3/30/2009 3/30/2009 $1 ,577.24 PAID 7 
4/6/2009 4/6/2009 $1 ,577.24 PAID 
4/13/2009 4/13/2009 $1 ,577.24 PAID 
7 
7 e 
4/20/2009 4/20/2009 $1 ,577.24 PAID 7 
4/27/2009 4/27/2009 $1 ,577.24 PAID 7 
5/4/2009 5/4/2009 $1 ,577.24 PAID 7 
5/11/2009 5/11/2009 $1 ,577.24 PAID 7 
5/18/2009 5/18/2009 $1,577.24 PAID 7 
5/25/2009 5/26/2009 $1,577.24 PAID 7 
6/1/2009 6/1/2009 $1,577.24 PAID 7 
6/8/2009 6/8/2009 $1 ,577.24 PAID 7 
6/15/2009 6/15/2009 $1 ,577.24 PAID 7 
6/22/2009 6/22/2009 $1 ,577.24 PAID 7 
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v..> 
Vl 
0\ 
REYNOLDS 
REYNOLDS 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
scan 
scan 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
6/14/2009 
6/21/2009 
10/18/2009 
10/25/2009 
11/1/2009 
11/8/2009 
11/15/2009 
11/22/2009 
11/29/2009 
12/6/2009 
12/13/2009 
12/20/2009 
12/27/2009 
6/20/2009 
6/27/2009 
10/24/2009 
10/31/2009 
11/7/2009 
11/14/2009 
11/21/2009 
11/28/2009 
12/5/2009 
12/12/2009 
12/19/2009 
12/26/2009 
1/2/2010 
6/26/2009 
7/1/2009 
10/29/2009 
11/4/2009 
11/12/2009 
11/19/2009 
11/25/2009 
12/2/2009 
12/9/2009 
12/16/2009 
12/23/2009 
12/30/2009 
1/8/2010 
difference 
H2015 
H2015 HQ 
H2016 
H2022 
6/29/2009 
7/6/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/11/2010 
$ 30,465.60 
$ 30,837.54 
$ 12,533.12 
$ 105,428.40 
$ 30,465.60 
$ 179,264.66 
7/1/2009 
7/6/2009 
11/2/2009 
11/9/2009 
11/16/2009 
11/23/2009 
11/30/2009 
12/7/2009 
12/14/2009 
12/21/2009 
12/28/2009 
1/4/2010 
1/11/2010 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 
$1 ,577.24 PAID 
7 e 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$297,422.40 1320 
e 
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BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/14/2010 
3/21/2010 
3/28/2010 
4/4/2010 
4/11/2010 
4/18/2010 
4/25/2010 
5/2/2010 
5/9/2010 
5/16/2010 
5/23/2010 
5/30/2010 
6/4/2010 
6/6/2010 
6/20/2010 
6/27/2010 
7/4/2010 
7/11/2010 
7/18/2010 
7/25/2010 
8/15/2010 
8/15/2010 
8/15/2010 
8/22/2010 
8/22/2010 
8/22/2010 
8/29/2010 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/10/2010 
3/6/2010 3/12/2010 
3/13/2010 3/18/2010 
3/20/2010 3/25/2010 
3/27/2010 4/1/2010 
4/3/2010 4/9/2010 
4/10/2010 4/15/2010 
4/17/2010 4/22/2010 
4/24/2010 4/29/2010 
5/1/2010 5/6/2010 
5/8/2010 5/13/2010 
5/15/2010 5/20/2010 
5/22/2010 5/27/2010 
5/29/2010 6/2/2010 
6/3/2010 6/3/2010 
6/5/2010 6/29/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/26/2010 
7/10/2010 7/26/2010 
7/17/2010 7/26/2010 
7/24/2010 9/13/2010 
8/14/2010 10/11/2010 
8/21/2010 7/23/2011 
8/21/2010 9/23/2010 
8/21/2010 9/23/2010 
8/28/2010 7/23/2011 
8/28/2010 9/23/2010 
8/28/2010 9/23/2010 
9/4/2010 9/11/2010 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1 ,577.24 PAID 7 
3/1/2010 3/1/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/22/2010 3/22/2010 $1 ,577.24 PAID 
3/29/2010 3/29/2010 $1 ,577.24 PAID 
7 
7 e 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1,577.24 PAID 7 
4/19/2010 4/19/2010 $1,577.24 PAID 7 
4/26/2010 4/26/2010 $1 ,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,126.60 PAID 5 
7/6/2010 7/6/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $3,154.48 PAID 14 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 
8/2/2010 8/2/2010 $1,577.24 PAID 
7 
7 e 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $4,731.72 PAID 21 
9/27/2010 7/25/2011 ($1 ,577.24) REVERSED -7 
9/27/2010 7/25/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1,577.24 PAID 7 
9/27/2010 7/25/2011 ($1 ,577.24) REVERSED -7 
9/27/2010 7/25/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
9/13/2010 9/13/2010 $1,577.24 PAID 7 
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BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
WILLIAM 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
9/5/2010 
9/12/2010 
9/12/2010 
9/12/2010 
9/19/2010 
9/26/2010 
10/3/2010 
10/10/2010 
10/17/2010 
10/24/2010 
10/31/2010 
11/7/2010 
11/14/2010 
11/21/2010 
11/28/2010 
12/5/2010 
12/12/2010 
12/19/2010 
12/26/2010 
1/3/2010 
1/10/2010 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/14/2010 
3/21/2010 
3/28/2010 
4/4/2010 
4/11/2010 
4/18/2010 
4/25/2010 
5/2/2010 
9/11/2010 9/17/2010 
9/18/2010 7/23/2011 
9/18/2010 9/25/2010 
9/18/2010 9/25/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 10/23/2010 
10/23/2010 10/30/2010 
10/30/2010 11/5/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/3/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
1/9/2010 1/14/2010 
1/16/2010 1/20/2010 
1/23/2010 1/28/2010 
1/30/2010 2/4/2010 
2/6/2010 2/11/2010 
2/13/2010 2/18/2010 
2/20/2010 2/24/2010 
2/27/2010 3/9/2010 
3/6/2010 3/12/2010 
3/13/2010 3/18/2010 
3/20/2010 3/25/2010 
3/27/2010 4/1/2010 
4/3/2010 4/9/2010 
4/10/2010 4/15/2010 
4/17/2010 4/22/2010 
4/24/2010 4/29/2010 
5/1/2010 5/6/2010 
5/8/2010 5/13/2010 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
9/27/2010 7/25/2011 ($1 ,577.24) REVERSED -7 
9/27/2010 7/25/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1 ,577.24 PAID 7 
10/25/2010 10/25/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 $1 ,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 
11/15/2010 11/15/2010 $1 ,577.24 PAID 
7 e 7 
11/22/2010 11/22/2010 $1 ,577.24 PAID 7 
11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1 ,577.24 PAID 7 
2/1/2010 2/1/2010 $1 ,577.24 PAID 7 
2/8/2010 2/8/2010 $1,577.24 PAID 7 
2/15/2010 2/16/2010 $1,577.24 PAID 7 
2/22/2010 2/22/2010 $1,577.24 PAID 7 
3/1/2010 3/1/2010 $1,577.24 PAID 
3/15/2010 3/15/2010 $1 ,577.24 PAID 
7 e 7 
3/15/2010 3/15/2010 $1 ,577.24 PAID 7 
3/22/2010 3/22/2010 $1 ,577.24 PAID 7 
3/29/2010 3/29/2010 $1 ,577.24 PAID 7 
4/5/2010 4/5/2010 $1 ,577.24 PAID 7 
4/12/2010 4/12/2010 $1 ,577.24 PAID 7 
4/19/2010 4/19/2010 $1 ,577.24 PAID 7 
4/26/2010 4/26/2010 $1,577.24 PAID 7 
5/3/2010 5/3/2010 $1 ,577.24 PAID 7 
5/10/2010 5/10/2010 $1 ,577.24 PAID 7 
5/17/2010 5/17/2010 $1 ,577.24 PAID 7 
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MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MARSHALL 
ROSIER 
ROSIER 
COLLEEN 5/9/2010 
COLLEEN 5/16/2010 
COLLEEN 5/23/2010 
COLLEEN 5/30/2010 
COLLEEN 6/4/2010 
COLLEEN 6/6/2010 
COLLEEN 6/20/2010 
COLLEEN 6/27/2010 
COLLEEN 7/4/2010 
COLLEEN 7/11/2010 
COLLEEN 7/18/2010 
COLLEEN 7/25/2010 
COLLEEN 8/15/2010 
COLLEEN 8/22/2010 
COLLEEN 8/29/2010 
COLLEEN 9/5/2010 
COLLEEN 9/12/2010 
COLLEEN 9/12/2010 
COLLEEN 9/12/2010 
COLLEEN 9/19/2010 
COLLEEN 9/26/2010 
COLLEEN 10/3/2010 
COLLEEN 10/10/2010 
COLLEEN 10/17/2010 
COLLEEN 10/24/2010 
COLLEEN 10/31/2010 
COLLEEN 11/7/2010 
COLLEEN 11/14/2010 
COLLEEN 11/21/2010 
COLLEEN 11/28/2010 
COLLEEN 12/5/2010 
COLLEEN 12/12/2010 
COLLEEN 12/19/2010 
COLLEEN 12/26/2010 
KARI 7/11/2010 
KENNETH 1/3/2010 
KENNETH 1/10/2010 
5/15/2010 5/20/2010 
5/22/2010 5/27/2010 
5/29/2010 6/2/2010 
6/3/2010 6/3/2010 
6/5/2010 6/29/2010 
6/19/2010 6/29/2010 
6/26/2010 7/1/2010 
7/3/2010 7/11/2010 
7/10/2010 7/26/2010 
7/17/2010 7/31/2010 
7/24/2010 8/15/2010 
8/14/2010 8/21/2010 
8/21/2010 8/28/2010 
8/28/2010 9/4/2010 
9/4/2010 9/11/2010 
9/11/2010 9/17/2010 
9/18/2010 7/23/2011 
9/18/2010 9/25/2010 
9/18/2010 9/25/2010 
9/25/2010 10/2/2010 
10/2/2010 10/9/2010 
10/9/2010 10/16/2010 
10/16/2010 10/23/2010 
10/23/2010 10/30/2010 
10/30/2010 11/5/2010 
11/6/2010 11/13/2010 
11/13/2010 11/20/2010 
11/20/2010 11/25/2010 
11/27/2010 12/4/2010 
12/4/2010 12/11/2010 
12/11/2010 12/20/2010 
12/18/2010 12/22/2010 
12/25/2010 12/29/2010 
1/1/2011 1/8/2011 
7/17/2010 8/1/2010 
1/9/2010 1/14/2010 
1/16/2010 1/21/2010 
5/24/2010 5/25/2010 $1 ,577.24 PAID 7 
5/31/2010 6/1/2010 $1,577.24 PAID 7 
6/7/2010 6/7/2010 $1 ,577.24 PAID 7 
6/7/2010 6/7/2010 $1,126.60 PAID 5 
7/6/2010 7/6/2010 $450.64 PAID 2 
7/6/2010 7/6/2010 $3,154.48 PAID 14 
7/6/2010 7/6/2010 $1 ,577.24 PAID 7 
7/14/2010 7/14/2010 $1 ,577.24 PAID 7 
8/2/2010 8/2/2010 $1 ,577.24 PAID 7 
8/3/2010 8/3/2010 $1 ,577.24 PAID 
8/16/2010 8/16/2010 $1 ,577.24 PAID 
7 
7 
-8/23/2010 8/23/2010 $4,731 .72 PAID 21 
8/30/2010 8/30/2010 $1 ,577.24 PAID 7 
9/8/2010 9/8/2010 $1,577.24 PAID 7 
9/13/2010 9/13/2010 $1 ,577.24 PAID 7 
9/20/2010 9/20/2010 $1 ,577.24 PAID 7 
9/27/2010 7/25/2011 ($1,577.24) REVERSED -7 
9/27/2010 7/25/2011 $1 ,577.24 PAID 7 
9/27/2010 9/27/2010 $1 ,577.24 PAID 7 
10/4/2010 10/4/2010 $1 ,577.24 PAID 7 
10/12/2010 10/12/2010 $1 ,577.24 PAID 7 
10/18/2010 10/18/2010 $1,577.24 PAID 7 
10/25/2010 10/25/2010 $1 ,577.24 PAID 7 
11/1/2010 11/1/2010 $1,577.24 PAID 7 
11/8/2010 11/8/2010 $1 ,577.24 PAID 7 
11/15/2010 11/15/2010 $1,577.24 PAID 
11/22/2010 11/22/2010 $1 ,577.24 PAID 
7 
7 
-11/29/2010 11/29/2010 $1 ,577.24 PAID 7 
12/8/2010 12/8/2010 $1 ,577.24 PAID 7 
12/14/2010 12/14/2010 $1 ,577.24 PAID 7 
12/27/2010 12/27/2010 $1,577.24 PAID 7 
12/27/2010 12/27/2010 $1 ,577.24 PAID 7 
1/3/2011 1/3/2011 $1 ,577.24 PAID 7 
1/10/2011 1/10/2011 $1 ,577.24 PAID 7 
8/3/2010 8/3/2010 $1 ,577.24 PAID 7 
1/18/2010 1/19/2010 $1 ,577.24 PAID 7 
1/25/2010 1/25/2010 $1,577.24 PAID 7 
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ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
ROSIER 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
KENNETH 
1/17/2010 
1/24/2010 
1/31/2010 
2/7/2010 
2/14/2010 
2/21/2010 
2/28/2010 
3/7/2010 
3/14/2010 
3/21/2010 
3/28/2010 
4/4/2010 
4/11/2010 
1/23/2010 
1/30/2010 
2/6/2010 
2/13/2010 
2/20/2010 
2/27/2010 
3/6/2010 
3/13/2010 
3/20/2010 
3/27/2010 
4/3/2010 
4/10/2010 
4/15/2010 
1/28/2010 
2/4/2010 
2/11/2010 
2/18/2010 
2/24/2010 
3/10/2010 
3/12/2010 
3/18/2010 
3/25/2010 
4/1/2010 
4/9/2010 
4/15/2010 
4/22/2010 
Difference 
H2015 
H2015 HQ 
H2016 
H2022 
2/1/2010 
2/8/2010 
2/15/2010 
2/22/2010 
3/1/2010 
3/15/2010 
3/15/2010 
3/22/2010 
3/29/2010 
4/5/2010 
4/12/2010 
4/19/2010 
4/26/2010 
$ 19,341 .04 
$ 32,074.67 
$ 11 ,754.40 
$157,229.80 
$ 19,341.04 
$ 220,399.91 
2/1/2010 
2/8/2010 
2/16/2010 
2/22/2010 
3/1/2010 
3/15/2010 
3/15/2010 
3/22/2010 
3/29/2010 
4/5/2010 
4/12/2010 
4/19/2010 
4/26/2010 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1,577.24 PAID 7 
$1 ,577.24 PAID 7 
$1 ,577.24 PAID 
$1 ,577.24 PAID 
7 e 7 
$1 ,577.24 PAID 7 
$1 ,126.60 PAID 5 
$188,818.16 838 
e 
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ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
ADAMSON 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
PAUL 
6/14/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/19/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/17/2011 
8/17/2011 8/17/2011 
8/20/2011 8/24/2011 
8/24/2011 8/24/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/13/2011 
9/14/2011 9/15/2011 
9/17/2011 9/20/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/5/2011 
10/1/2011 10/4/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
6/20/2011 6/20/2011 $450.64 PAID 2 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901 .28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 
7/25/2011 7/25/2011 $901.28 PAID 
8/2/2011 8/2/2011 $675.96 PAID 
3 e 4 3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901.28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901 .28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901 .28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 
9/26/2011 9/26/2011 $675.96 PAID 
9/26/2011 9/26/2011 $901.28 PAID 
4 e 3 
4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901 .28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
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10/23/2011 
10/29/2011 
10/30/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/13/2011 
11/13/2011 
11/17/2011 
11/17/2011 
11/20/2011 
11/20/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/28/2011 
11/15/2011 11/29/2011 
11/16/2011 11/17/2011 
11/19/2011 11/29/2011 
11/19/2011 11/21/2011 
11/22/2011 11/29/2011 
11/22/2011 11/22/2011 
1/8/2011 1/14/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/25/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/23/2011 
3/26/2011 3/31/2011 
3/31/2011 4/8/2011 
4/2/2011 4/8/2011 
4/9/2011 4/15/2011 
4/16/2011 4/22/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/12/2011 
5/14/2011 5/20/2011 
5/21/2011 5/26/2011 
5/28/2011 6/3/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
10/31/2011 10/31/2011 $901 .28 PAID 4 
11/7/2011 11/7/2011 $225.32 PAID 1 
11/7/2011 11/7/2011 $901 .28 PAID 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 ($901.28' REVERSED -4 
12/5/2011 12/5/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 ($675.96' REVERSED 
11/25/2011 11/25/2011 $675.96 PAID 
-3 
3 
-
12/5/2011 12/5/2011 ($675.96' REVERSED -3 
11/25/2011 11/25/2011 $675.96 PAID 3 
1/18/2011 1/18/2011 $1,577.24 PAID 7 
1/25/2011 1/25/2011 $1,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1 ,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1,126.60 PAID 5 
3/21/2011 3/21/2011 $1,577.24 PAID 7 
3/28/2011 3/28/2011 $1,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 
4/11/2011 4/11/2011 $450.64 PAID 
5 
2 e 
4/18/2011 4/18/2011 $1 ,577.24 PAID 7 
4/25/2011 4/25/2011 $1 ,577.24 PAID 7 
5/2/2011 5/2/2011 $1,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1 ,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
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6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/19/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/17/2011 
8/17/2011 8/17/2011 
8/20/2011 8/24/2011 
8/24/2011 8/24/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/13/2011 
9/14/2011 9/15/2011 
9/17/2011 9/20/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/4/2011 
10/1/2011 10/5/2011 
10/5/2011 10/5/2011 
10/8/2011 10/12/2011 
10/12/2011 10/13/2011 
10/15/2011 10/19/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 
7/25/2011 7/25/2011 $901.28 PAID 
8/2/2011 8/2/2011 $675.96 PAID 
3 
-
4 
3 
8/2/2011 8/2/2011 $901.28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901.28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901 .28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 
9/26/2011 9/26/2011 $675.96 PAID 
9/26/2011 9/26/2011 $901.28 PAID 
4 
-
3 
4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901.28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901 .28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901 .28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
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10/27/2011 
10/30/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/29/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/17/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
11/26/2011 12/1/2011 
11/30/2011 12/1/2011 
12/3/2011 12/7/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
12/14/2011 12/15/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/26/2011 
12/28/2011 12/29/2011 
12/31/2011 1/4/2012 
4/30/2011 5/5/2011 
5/7/2011 5/11/2011 
5/14/2011 5/20/2011 
5/21/2011 5/26/2011 
5/28/2011 6/2/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/16/2011 
6/18/2011 6/22/2011 
6/22/2011 6/22/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/13/2011 
7/16/2011 7/19/2011 
7/20/2011 7/21/2011 
10/31/2011 10/31/2011 $901 .28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $901 .28 PAID 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901 .28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 
12/5/2011 12/5/2011 $901.28 PAID 
12/12/2011 12/12/2011 $675.96 PAID 
4 
e 4 3 
12/12/2011 12/12/2011 $901 .28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901 .28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/4/2012 1/4/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $675.96 PAID 3 
5/9/2011 5/9/2011 $901 .28 PAID 4 
5/16/2011 5/16/2011 $1,577.24 PAID 7 
5/23/2011 5/23/2011 $1,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $1,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 
6/20/2011 6/20/2011 $675.96 PAID 
6/20/2011 6/20/2011 $901 .28 PAID 
4 e 3 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
6/27/2011 6/27/2011 $901.28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901 .28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901 .28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901 .28 PAID 4 
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7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
10/30/2011 
11/3/2011 
11/6/2011 
11/10/2011 
11/13/2011 
11/17/2011 
11/20/2011 
11/23/2011 
11/27/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/17/2011 
8/17/2011 8/17/2011 
8/20/2011 8/24/2011 
8/24/2011 8/24/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/13/2011 
9/14/2011 9/14/2011 
9/17/2011 9/20/2011 
9/21/2011 9/21/2011 
9/24/2011 9/27/2011 
9/28/2011 9/29/2011 
9/30/2011 10/4/2011 
10/1/2011 10/4/2011 
10/5/2011 10/5/2011 
10/8/2011 10/11/2011 
10/12/2011 10/12/2011 
10/15/2011 10/18/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
11/2/2011 11/3/2011 
11/5/2011 11/9/2011 
11/9/2011 11/9/2011 
11/12/2011 11/16/2011 
11/16/2011 11/16/2011 
11/19/2011 11/21/2011 
11/22/2011 11/22/2011 
11/26/2011 11/30/2011 
11/30/2011 11/30/2011 
8/2/2011 8/2/2011 $675.96 PAID 3 
8/2/2011 8/2/2011 $901 .28 PAID 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901 .28 PAID 
9/6/2011 9/6/2011 $675.96 PAID 
4 
3 e 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901 .28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901.28 PAID 4 
10/3/2011 10/3/2011 $675.96 PAID 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901 .28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901.28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901.28 PAID 
10/31/2011 10/31/2011 $675.96 PAID 
4 
3 e 
10/31/2011 10/31/2011 $901.28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
11/7/2011 11/7/2011 $901 .28 PAID 4 
11/14/2011 11/14/2011 $675.96 PAID 3 
11/14/2011 11/14/2011 $901 .28 PAID 4 
11/21/2011 11/21/2011 $675.96 PAID 3 
11/21/2011 11/21/2011 $901.28 PAID 4 
11/25/2011 11/25/2011 $675.96 PAID 3 
11/25/2011 11/25/2011 $675.96 PAID 3 
12/5/2011 12/5/2011 $901.28 PAID 4 
12/5/2011 12/5/2011 $901.28 PAID 4 
000439
••••••••••••••••••••••••••••••••••••••••••• 
vJ 
O"I 
O"I 
GROSS 
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GROSS 
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GROSS 
GROSS 
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MALONEY 
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MALONEY 
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MALONEY 
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MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
CODY 
CODY 
CODY 
CODY 
CODY 
CODY 
CODY 
CODY 
CODY 
CODY 
CODY 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
12/1/2011 
12/4/2011 
12/8/2011 
12/11/2011 
12/15/2011 
12/18/2011 
12/22/2011 
12/25/2011 
12/25/2011 
12/26/2011 
12/29/2011 
1/2/2011 
1/9/2011 
1/16/2011 
1/23/2011 
1/30/2011 
2/6/2011 
2/13/2011 
2/20/2011 
2/27/2011 
3/1/2011 
3/6/2011 
3/13/2011 
3/20/2011 
3/27/2011 
4/1/2011 
4/3/2011 
4/10/2011 
4/17/2011 
4/24/2011 
5/1/2011 
5/8/2011 
5/15/2011 
5/22/2011 
5/29/2011 
6/5/2011 
6/9/2011 
6/12/2011 
6/16/2011 
12/3/2011 12/6/2011 
12/7/2011 12/7/2011 
12/10/2011 12/13/2011 
12/14/2011 12/14/2011 
12/17/2011 12/20/2011 
12/21/2011 12/21/2011 
12/24/2011 12/26/2011 
12/28/2011 1/19/2012 
12/28/2011 12/28/2011 
12/28/2011 1/19/2012 
12/31/2011 1/4/2012 
1/8/2011 1/14/2011 
1/15/2011 1/21/2011 
1/22/2011 1/29/2011 
1/29/2011 2/4/2011 
2/5/2011 2/12/2011 
2/12/2011 2/18/2011 
2/19/2011 2/25/2011 
2/26/2011 3/5/2011 
2/28/2011 3/10/2011 
3/5/2011 3/10/2011 
3/12/2011 3/18/2011 
3/19/2011 3/23/2011 
3/26/2011 3/31/2011 
3/31/2011 4/8/2011 
4/2/2011 4/8/2011 
4/9/2011 4/15/2011 
4/16/2011 4/22/2011 
4/23/2011 4/29/2011 
4/30/2011 5/6/2011 
5/7/2011 5/12/2011 
5/14/2011 5/20/2011 
5/21/2011 5/26/2011 
5/28/2011 6/2/2011 
6/4/2011 6/10/2011 
6/8/2011 6/11/2011 
6/11/2011 6/16/2011 
6/15/2011 6/17/2011 
6/18/2011 6/23/2011 
12/12/2011 12/12/2011 $675.96 PAID 3 
12/12/2011 12/12/2011 $901.28 PAID 4 
12/19/2011 12/19/2011 $675.96 PAID 3 
12/19/2011 12/19/2011 $901 .28 PAID 4 
12/27/2011 12/27/2011 $675.96 PAID 3 
12/27/2011 12/27/2011 $901.28 PAID 4 
1/4/2012 1/4/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 ($901.28) REVERSED -4 
1/4/2012 1/4/2012 $901 .28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 
1/9/2012 1/9/2012 $675.96 PAID 
1/18/2011 1/18/2011 $1 ,577.24 PAID 
-
3 
3 
7 
1/25/2011 1/25/2011 $1 ,577.24 PAID 7 
2/1/2011 2/1/2011 $1 ,577.24 PAID 7 
2/7/2011 2/7/2011 $1 ,577.24 PAID 7 
2/14/2011 2/14/2011 $1 ,577.24 PAID 7 
2/22/2011 2/24/2011 $1 ,577.24 PAID 7 
2/28/2011 3/2/2011 $1 ,577.24 PAID 7 
3/7/2011 3/9/2011 $1 ,577.24 PAID 7 
3/14/2011 3/14/2011 $450.64 PAID 2 
3/14/2011 3/14/2011 $1 ,126.60 PAID 5 
3/21/2011 3/21/2011 $1 ,577.24 PAID 7 
3/28/2011 3/28/2011 $1 ,577.24 PAID 7 
4/4/2011 4/4/2011 $1 ,577.24 PAID 7 
4/11/2011 4/11/2011 $1 ,126.60 PAID 5 
4/11/2011 4/11/2011 $450.64 PAID 2 
4/18/2011 4/18/2011 $1 ,577.24 PAID 
4/25/2011 4/25/2011 $1 ,577.24 PAID 
-
7 
7 
5/2/2011 5/2/2011 $1 ,577.24 PAID 7 
5/9/2011 5/9/2011 $1 ,577.24 PAID 7 
5/16/2011 5/16/2011 $1 ,577.24 PAID 7 
5/23/2011 5/23/2011 $1 ,577.24 PAID 7 
5/31/2011 5/31/2011 $1,577.24 PAID 7 
6/6/2011 6/6/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $1 ,577.24 PAID 7 
6/13/2011 6/13/2011 $901.28 PAID 4 
6/20/2011 6/20/2011 $675.96 PAID 3 
6/20/2011 6/20/2011 $901.28 PAID 4 
6/27/2011 6/27/2011 $675.96 PAID 3 
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COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
6/19/2011 
6/23/2011 
6/26/2011 
6/30/2011 
7/3/2011 
7/7/2011 
7/10/2011 
7/14/2011 
7/17/2011 
7/21/2011 
7/24/2011 
7/28/2011 
7/31/2011 
8/4/2011 
8/7/2011 
8/11/2011 
8/14/2011 
8/18/2011 
8/21/2011 
8/25/2011 
8/28/2011 
9/1/2011 
9/4/2011 
9/8/2011 
9/11/2011 
9/15/2011 
9/18/2011 
9/22/2011 
9/25/2011 
9/29/2011 
10/1/2011 
10/2/2011 
10/6/2011 
10/9/2011 
10/13/2011 
10/16/2011 
10/20/2011 
10/23/2011 
10/27/2011 
6/22/2011 6/23/2011 
6/25/2011 6/30/2011 
6/29/2011 7/1/2011 
7/2/2011 7/7/2011 
7/6/2011 7/7/2011 
7/9/2011 7/13/2011 
7/13/2011 7/14/2011 
7/16/2011 7/19/2011 
7/20/2011 7/21/2011 
7/23/2011 7/28/2011 
7/27/2011 7/28/2011 
7/30/2011 8/4/2011 
8/3/2011 8/4/2011 
8/6/2011 8/11/2011 
8/10/2011 8/11/2011 
8/13/2011 8/17/2011 
8/17/2011 8/17/2011 
8/20/2011 8/24/2011 
8/24/2011 8/24/2011 
8/27/2011 9/1/2011 
8/31/2011 9/1/2011 
9/3/2011 9/7/2011 
9/7/2011 9/7/2011 
9/10/2011 9/13/2011 
9/14/2011 9/15/2011 
9/17/2011 9/20/2011 
9/21/2011 9/21/2011 
9/24/2011 9/28/2011 
9/28/2011 9/29/2011 
9/30/2011 10/4/2011 
10/1/2011 10/4/2011 
10/5/2011 10/5/2011 
10/8/2011 10/11/2011 
10/12/2011 10/13/2011 
10/15/2011 10/18/2011 
10/19/2011 10/19/2011 
10/22/2011 10/26/2011 
10/26/2011 10/27/2011 
10/29/2011 11/2/2011 
6/27/2011 6/27/2011 $901 .28 PAID 4 
7/5/2011 7/5/2011 $675.96 PAID 3 
7/5/2011 7/5/2011 $901.28 PAID 4 
7/11/2011 7/11/2011 $675.96 PAID 3 
7/11/2011 7/11/2011 $901.28 PAID 4 
7/18/2011 7/18/2011 $675.96 PAID 3 
7/18/2011 7/18/2011 $901.28 PAID 4 
7/25/2011 7/25/2011 $675.96 PAID 3 
7/25/2011 7/25/2011 $901 .28 PAID 4 
8/2/2011 8/2/2011 $675.96 PAID 
8/2/2011 8/2/2011 $901.28 PAID 
3 e 4 
8/8/2011 8/8/2011 $675.96 PAID 3 
8/8/2011 8/8/2011 $901 .28 PAID 4 
8/15/2011 8/15/2011 $675.96 PAID 3 
8/15/2011 8/15/2011 $901.28 PAID 4 
8/22/2011 8/22/2011 $675.96 PAID 3 
8/22/2011 8/22/2011 $901 .28 PAID 4 
8/29/2011 8/29/2011 $675.96 PAID 3 
8/29/2011 8/29/2011 $901.28 PAID 4 
9/6/2011 9/6/2011 $675.96 PAID 3 
9/6/2011 9/6/2011 $901.28 PAID 4 
9/12/2011 9/12/2011 $675.96 PAID 3 
9/12/2011 9/12/2011 $901.28 PAID 4 
9/19/2011 9/19/2011 $675.96 PAID 3 
9/19/2011 9/19/2011 $901 .28 PAID 4 
9/26/2011 9/26/2011 $675.96 PAID 3 
9/26/2011 9/26/2011 $901 .28 PAID 
10/3/2011 10/3/2011 $675.96 PAID 
4 e 3 
10/3/2011 10/3/2011 $901.28 PAID 4 
10/11/2011 10/11/2011 $450.64 PAID 2 
10/11/2011 10/11/2011 $225.32 PAID 1 
10/11/2011 10/11/2011 $901 .28 PAID 4 
10/17/2011 10/17/2011 $675.96 PAID 3 
10/17/2011 10/17/2011 $901 .28 PAID 4 
10/24/2011 10/24/2011 $675.96 PAID 3 
10/24/2011 10/24/2011 $901 .28 PAID 4 
10/31/2011 10/31/2011 $675.96 PAID 3 
10/31/2011 10/31/2011 $901 .28 PAID 4 
11/7/2011 11/7/2011 $675.96 PAID 3 
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COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
10/30/2011 11/2/2011 
11/3/2011 11/5/2011 
11/6/2011 11/9/2011 
11/10/2011 11/12/2011 
11/13/2011 11/16/2011 
11/17/2011 11/19/2011 
11/20/2011 11/22/2011 
11/23/2011 11/26/2011 
11/27/2011 11/30/2011 
12/1/2011 12/3/2011 
12/4/2011 12/7/2011 
12/8/2011 12/10/2011 
12/11/2011 12/14/2011 
12/15/2011 12/17/2011 
12/18/2011 12/21/2011 
12/22/2011 12/24/2011 
12/25/2011 12/28/2011 
12/29/2011 12/31/2011 
11/3/2011 
11/9/2011 
11/9/2011 
11/16/2011 
11/17/2011 
11/21/2011 
11/22/2011 
11/30/2011 
12/1/2011 
12/7/2011 
12/7/2011 
12/13/2011 
12/15/2011 
12/20/2011 
12/21/2011 
12/26/2011 
12/29/2011 
1/4/2012 
11/7/2011 
11/14/2011 
11/14/2011 
11/21/2011 
11/21/2011 
11/25/2011 
11/25/2011 
12/5/2011 
12/5/2011 
12/12/2011 
12/12/2011 
12/19/2011 
12/19/2011 
12/27/2011 
12/27/2011 
1/4/2012 
1/4/2012 
1/9/2012 
Difference 
H2015 
H2015 HQ 
H2016 
H2022 
11/7/2011 
11/14/2011 
11/14/2011 
11/21/2011 
11/21/2011 
11/25/2011 
11/25/2011 
12/5/2011 
12/5/2011 
12/12/2011 
12/12/2011 
12/19/2011 
12/19/2011 
12/27/2011 
12/27/2011 
1/4/2012 
1/4/2012 
1/9/2012 
$ 26,057.32 
$ 30,586.64 
$ 12,681.28 
$212,454.20 
$ 26,057.32 
$281 ,779.44 
$901.28 
$675.96 
$901.28 
$675.96 
$901.28 
$675.96 
$675.96 
$901 .28 
$901.28 
$675.96 
$901.28 
$675.96 
$901 .28 
$675.96 
$901 .28 
$675.96 
$901.28 
$675.96 
$254,386.28 
PAID 4 
PAID 3 
PAID 4 
PAID 3 
PAID 4 
PAID 3 
PAID 3 
PAID 4 
PAID 4 
PAID 
PAID 
3 e 4 
PAID 3 
PAID 4 
PAID 3 
PAID 4 
PAID 3 
PAID 4 
PAID 3 
1129 
-
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BOLON 
BOLON 
BOLON 
BOLON 
BOLON 
GROSS 
GROSS 
GROSS 
GROSS 
GROSS 
GROSS 
GROSS 
GROSS 
WILLIAM 1/1/2012 
WILLIAM 1/5/2012 
WILLIAM 1/8/2012 
WILLIAM 1/12/2012 
WILLIAM 1/15/2012 
WILLIAM 1/19/2012 
WILLIAM 1/22/2012 
WILLIAM 1/26/2012 
WILLIAM 1/29/2012 
WILLIAM 2/2/2012 
WILLIAM 2/5/2012 
WILLIAM 2/9/2012 
WILLIAM 2/12/2012 
WILLIAM 2/16/2012 
WILLIAM 2/19/2012 
WILLIAM 2/23/2012 
WILLIAM 2/26/2012 
WILLIAM 3/1/2012 
WILLIAM 3/4/2012 
WILLIAM 3/8/2012 
WILLIAM 3/11/2012 
WILLIAM 3/15/2012 
WILLIAM 3/18/2012 
WILLIAM 3/22/2012 
WILLIAM 3/25/2012 
WILLIAM 3/29/2012 
WILLIAM 4/1/2012 
WILLIAM 4/5/2012 
WILLIAM 4/8/2012 
CODY 1/1/2012 
CODY 1/5/2012 
CODY 1/8/2012 
CODY 1/12/2012 
CODY 1/15/2012 
CODY 1/19/2012 
CODY 1/22/2012 
CODY 1/26/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 1/31/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/16/2012 
2/15/2012 2/16/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/27/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/24/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 
2/13/2012 2/13/2012 $901 .28 PAID 
-
3 
4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901 .28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901 .28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901.28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 3 
3/12/2012 3/12/2012 $901.28 PAID 4 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901.28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901.28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 
4/9/2012 4/9/2012 $901.28 PAID e 3 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901 .28 PAID 4 
1/9/2012 1/9/2012 $901.28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 4 
1/30/2012 1/30/2012 $675.96 PAID 3 
1/30/2012 1/30/2012 $901.28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
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COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
1/1/2012 
1/5/2012 
1/8/2012 
1/12/2012 
1/15/2012 
1/19/2012 
1/22/2012 
1/26/2012 
1/29/2012 
2/2/2012 
2/5/2012 
2/9/2012 
2/12/2012 
2/16/2012 
2/19/2012 
2/23/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/14/2012 
2/15/2012 2/15/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/28/2012 
2/29/2012 2/29/2012 
3/3/2012 3/7/2012 
3/7/2012 3/7/2012 
3/10/2012 3/14/2012 
3/14/2012 3/14/2012 
3/17/2012 3/20/2012 
3/21/2012 3/21/2012 
3/24/2012 3/27/2012 
3/28/2012 3/28/2012 
3/31/2012 4/4/2012 
4/4/2012 4/4/2012 
4/7/2012 4/10/2012 
4/11/2012 4/11/2012 
1/4/2012 1/5/2012 
1/7/2012 1/11/2012 
1/11/2012 1/11/2012 
1/14/2012 1/18/2012 
1/18/2012 1/18/2012 
1/21/2012 1/25/2012 
1/25/2012 1/25/2012 
1/28/2012 2/1/2012 
2/1/2012 2/1/2012 
2/4/2012 2/8/2012 
2/8/2012 2/8/2012 
2/11/2012 2/14/2012 
2/15/2012 2/16/2012 
2/18/2012 2/21/2012 
2/22/2012 2/22/2012 
2/25/2012 2/29/2012 
2/6/2012 2/6/2012 $901.28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
3/5/2012 3/5/2012 $901 .28 PAID 4 
3/12/2012 3/12/2012 $675.96 PAID 
3/12/2012 3/12/2012 $901 .28 PAID 
3 
4 e 
3/19/2012 3/19/2012 $675.96 PAID 3 
3/19/2012 3/19/2012 $901 .28 PAID 4 
3/26/2012 3/26/2012 $675.96 PAID 3 
3/26/2012 3/26/2012 $901 .28 PAID 4 
4/2/2012 4/2/2012 $675.96 PAID 3 
4/2/2012 4/2/2012 $901 .28 PAID 4 
4/9/2012 4/9/2012 $675.96 PAID 3 
4/9/2012 4/9/2012 $901.28 PAID 4 
4/16/2012 4/16/2012 $675.96 PAID 3 
4/16/2012 4/16/2012 $901.28 PAID 4 
1/9/2012 1/9/2012 $901 .28 PAID 4 
1/17/2012 1/17/2012 $675.96 PAID 3 
1/17/2012 1/17/2012 $901.28 PAID 4 
1/23/2012 1/23/2012 $675.96 PAID 3 
1/23/2012 1/23/2012 $901.28 PAID 
1/30/2012 1/30/2012 $675.96 PAID 
4 
3 
-1/30/2012 1/30/2012 $901 .28 PAID 4 
2/6/2012 2/6/2012 $675.96 PAID 3 
2/6/2012 2/6/2012 $901 .28 PAID 4 
2/13/2012 2/13/2012 $675.96 PAID 3 
2/13/2012 2/13/2012 $901 .28 PAID 4 
2/22/2012 2/22/2012 $675.96 PAID 3 
2/22/2012 2/22/2012 $901.28 PAID 4 
2/27/2012 2/27/2012 $675.96 PAID 3 
2/27/2012 2/27/2012 $901.28 PAID 4 
3/5/2012 3/5/2012 $675.96 PAID 3 
000444
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vJ 
-.l 
....... 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
MALONEY 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
COLLEEN 
2/26/2012 
3/1/2012 
3/4/2012 
3/8/2012 
3/11/2012 
3/15/2012 
3/18/2012 
3/22/2012 
3/25/2012 
3/29/2012 
4/1/2012 
4/5/2012 
4/8/2012 
2/29/2012 
3/3/2012 
3/7/2012 
3/10/2012 
3/14/2012 
3/17/2012 
3/21/2012 
3/24/2012 
3/28/2012 
3/31/2012 
4/4/2012 
4/7/2012 
4/11/2012 
2/29/2012 
3/7/2012 
3/7/2012 
3/14/2012 
3/14/2012 
3/20/2012 
3/21/2012 
3/27/2012 
3/28/2012 
4/4/2012 
4/4/2012 
4/10/2012 
4/11/2012 
Difference 
H2015 
H2015 HQ 
H2016 
H2022 
3/5/2012 
3/12/2012 
3/12/2012 
3/19/2012 
3/19/2012 
3/26/2012 
3/26/2012 
4/2/2012 
4/2/2012 
4/9/2012 
4/9/2012 
4/16/2012 
4/16/2012 
$ 7,062.48 
$11,373.49 
$ 3,588.16 
$70,970.20 
$ 7,062.48 
$92,994.33 
3/5/2012 
3/12/2012 
3/12/2012 
3/19/2012 
3/19/2012 
3/26/2012 
3/26/2012 
4/2/2012 
4/2/2012 
4/9/2012 
4/9/2012 
4/16/2012 
4/16/2012 
$901 ,28 PAID 4 
$675,96 PAID 3 
$901.28 PAID 4 
$675,96 PAID 3 
$901.28 PAID 4 
$675,96 PAID 3 
$901 ,28 PAID 4 
$675.96 PAID 3 
$901.28 PAID 4 
$675,96 PAID 
$901.28 PAID 
3 e 4 
$675.96 PAID 3 
$901.28 PAID 4 
$68,947,92 306 
e 
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Provider Agreement Page 11 of 3 
IDAHO DEPARTI.,ENT OF HEALTH AND WELFARE (IOHWI 
M EDICAID PROVIDER AGR EEMC::NT 
Na e and a:dre!is of ,ndl\•1cuol re tit,· pi; l,·nn tu prov·tlc '.hese items or seNicH>: 
INCLUSION I C 
E.80 i; l'RANl<!.IN RD #303 
---- -- --- ----- ----------- -
MERrDIAN, ID 11~642 USA 
------ --- ---
Current ore-.•ious P·::wid!?r n.Jmber for this pro\•I :er l ~':l-0 :ind s;n.,~i:illy 111_0_0_2_1_s9_a _____ __ _ 
(Dec s nc: a;:,ply if th ;: is a~ ni:I.; :pp !'..ll t1on) 
As=- cordi:ic . of ar:1 1p(.l '.IC'1 In M <li ,c. t1 1c P1c;1dur a1;rces as fo ows: 
1. CompUan ce . 
To pro, c:e SP. · oe in ac;;ur<!un " l a apDlicable fe-de·.;;I laws, ar d pro •,s,ons ol sl · t les, s:at.; '1J es. ond 
1 c I rugula:i ns go~err inf the ·eimbursr;-ment of ~e •1ce5, one 11cm ui du· r,1ccic:1ic in lc aho I ctudi11g IDAP,; 
• OJ 05 "M •:l1c.:i':l Ba.si;:; la~. 9-!!nefts.' ID.Ar,; 5 03.10 - ·1,1 ec 1:;a1Cf C Ir nce-d 111.rn Ba"lef1:s • IDAPA 
"<\ OJ 1J - ' Co s me :::l .1ected Service;. · IDAPA 16 03 17 - ·Me:t,cur ; .'ca c.aic Ccordina1et la ~onefits • 
a- d IJA? 10.03. lS - · ,1; ed ca id Cost s~, m g,' -is i-ur:lc : Inc rrcnt api: llc.a~le r.- c :;aid P :>via:r 
Ha sdhook; a -~ Acd 110'"\nl I rm!l :itta& ,}d h~·cto c1nd hereb:, in:.or;orated Df re erem:o, i'l d o y ·; t.-_ :)11>: 
cor:anec ,. rev de· ..,,o,....., a ic•· rel asus or c\hcr progra"' r a:ices 
' · ' 1 o u111~1, ,,,,:,-, l hc.- Hc- llh h ,urance Po-tab111 and Aco.?wl .1)1 l y , , (1-IPA.O:..l §§ 252 al"ld 254 o' 
P1, lie ; w 1C--1 · • tll , 42 SC § · 3 ;)d and feae•:il es ~1a110l"S c: 45 CF 0 u·ts 16 a·d 16 . rne Prov de sh• I 
i:: y wilti all a ,endme n:s of HIPAA .,nd :eoo I ' C!Wla:io s ·- aa,:, du· g lt-e la of th ~011:1a - he Pra\•i H 
~:,ccifit:il y ac ·cwteages 1:s obi ga 1or, In CC"1j)I;• wi I 45 CFR ScC:ic -> "64 .&:iu , 
n onnalvn I!> , : r. I If m ~l. i:;a~ cnl c hea • ca·e oi;;,ra ons 
1.2 t o :m::t . I c cur hdu t<alit•; c f ide·tif~i - .i part.: ;:ia< I lf'I rm:i tion ti-a s co, ected L ,,,J o• 
- a, :.1 •ec ;:;:: •rt nn :o IDAPA 16. 5 o· . ·usc-anc J sclosure of e oa ?.'lt R - • • anc 42 CFR § .e3· J O 
t 3 -o cc- i::,f ~·it'l c e False Cla ms A!.: 31 1., ·c '729 J73Ji A y Pr:l'licer .-·ho I er re.:er.;,s c• 
n os - 1a t, cdica;d p3yrr e· u o ri ! le. ·l fb r , 1 O'T :la ;ir:; (S5.C:i0 . :J i r. I ce111~ y ,•, L'l ~2 L S :.: . 
1:?.9ufa: tS8i. The Pro-::li;r spec c.111;• 3Cl<.no, · •<!;ic ; the ,e,;:ons"" ity agaro •,;i e- ~o c::L~..lon ;; x .I •h. 
Fa.se O a ..-,s Ar.I Af' :1 S•a:,c; lau.i • l ;,,in O!,j lo c;,, or c; -· a i;e al es fOf" t;,..sf: Cl, irn , d s'.a:e- , ::. ;.. 
"' ~tl{:-!:il:w, , :,re l -~ ;)NJ unc-0r •· uch la.,·!; 
1 4 To cc:nply w L, 1les •., anc \Ill ot ,,,,. •gs,i C,, H...-1,' t. Aet r,c S!!ct1'l t !, ;:i :: , 5 cf L"IA 
l< P.r:.1~ ,1,;1 :l F 7J.. (1" .i e•d d. ",e Am;;,r,w n11 .,, 1 [),Mio Ii •us /,.c• •d S!.!c:icr, .f,!J2'. o{ :h : \/1(::{· ,1 i:.ra 
u I A.s. • .. ~a· ~e Act 
• ', Tc com ::>l'l ,,, ~ ha cs~ ~su•9 ,:,, c.-, ,, ·~ •(• rn,:.Jitc ,n,,· t. i1 4:> C § i:>a1 4:,!,, ,;ut,~n • q ;;-:, 4 
C R ~ ..:· 1 ., i ,'Jh.an appl c;anh:, ·.nd 1·, not , • , 11cp, n,;• 1· r· y I r · d· ,s pr or :,, 11 •1 ";1~~c of o, ;;,•!, ~ 
- h's Pr .. ,de·;..,;o,,o. : t,,"1'.~ l' ft t-1. n:,fi 
".~. I c w rn!):1 ·11 , .. !l ·A tl 11 d'1CfJ ~I 'l:.!';;ta•.;t;S r cJ rs.-·en:s. of,..~£ C ...: , . 4~<;, ~ · :>{1 • I. ~nc 4,' C ~ ~ 
4 t 1,;3 ,!nt OP. ' , <ir;11 o::.'~ 
~ (,c;.,,,. 11'!~ , ;i' lie Pr,:;v -11: ~s c. mm ;1 1 ng :rl& P.,;~ I',, ~ () (.',,· , 1:; t..s!!d ;; (,., .,11 , • • c.···~ 
:ll :, •, b1o· ,... u.; be ~· chit.!'!I'! A t 6ttt'•l ;',tJw 1r~l'.I M r·l t,:, lhe r-a11t• g A..1<1 ' .~ ~,, 'i e: w :h '.I I'(, 
('· l · .. ,l l b-t' (ki!m-:-d 1-o · ,a,1: oee n r~,;,,,;;il t,, he ' ,o, {)e• 
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Provider Agreernent Page 2 of3 
3. Professionalism. 
o b~ hcc· ,_; ,.d . :;crti' iod, er iegil! •ed v,i: the approi::r ate sl ate ;,,u11io1 ity .:l nc!" l e ore\' ce itel"' S ni.: ,., r i;:.os I" 
· ,;,;::irdanco \\'i th stal l9, les . and :,ro:eBiM:il y reoriri n 700 .,tamlatd~ t y q"Janied st:iff o, l)tok,:;sona lly 
s r,orviscd pa·;:ip•ofcssicnals where thelr Jse Is aut1101i::t:d , The Prc·,idcr ~ha cspt)ct ,he r, ec lc, iC il~ic1par.:'s 
ig'·t l :, priva:y. dig-it~·. a d f ee chQ,CP. n' oro-,,dor . 
4. Record eeping . 
To dccu"" ,m: e.;r ,:em or serrco for ~ i ich l,cdic:a id reimt:.rsement 1s c l;:1111en. o t 1 o tirm1 i: is f'! 'O\•tceu. m 
cc 1;ill.1•cP. "'ilh doi:u,rn~ntutic" cc uirerre- ts cf da,.,c Co:je , § !>fi-:1l)$n(3 ), ,,~ ,w1e11doc, appltcabh~ r..i los a-:J 
this Agre eme I ~ucn rcco11Js ~·mJI be ma tained ·o~ a: e,15; 1ve ~e.irs ::fie the calo cf ser\'lces n' :is ·cquireo 
l:)• n,IA l'l c:>mr;t;tm~ with 42 CFR 00 1.1301. IC-iW , the r.i ec -c.'11,:! Fraud Con:rol un·t cf th;; O ihc <>f tt·a ld.:ir.o 
r,:;or e,• Gen r,11 . tho S Ocpartmm: o' ealth ~nd Hum n Ser,• lcc ... . o, 111 ,·, a.JC"ll s, s·.a I t:e g ve11 n-1 e ate 
acco.,,:; ll: , .:,nd pormi:tod to ro•;iow ana copf an y and :i recoriJs ured on b•, the Pro·;ider w- s~l'F ,1 cf 5l'r,.ices 
11, ieo to 1,1 oc c.1.id 
5. Acc;11raic Bi11i 119. 
- o cc '"L':,· t:)• :he sigra:ute 01 t e 1-'rc ·lcor o, co:;1u1c , i cluc:..ng electronic s gn::t 10 ... on a claim ' r o, 
t·ansm 1tal dee~ mA I , I M l t•,c o · · :; or ~er.•ices c. aim !?d were ac.1.i:1 ly r- o·.-1 o nno oc icall l'eces ... o ~·ere 
docu ~1en;ec m the tlm lh y ·,ore pro·,idE:>d a- d •1,ere prov•dec 1n 3 cord31'CC w Ir pro'e,s1on:i ly , ;;ogn z ed 
s!u1 d,rds o' hc;all h c;are. ap,. icat e OP. (lr.menl w lc-s , a"ld h s Agreement. T e Prn ·•Cur st,all be s::il .ly 
c•' JlC " S1!JI re· trc accu ac;· of cla ims !;U 11:e<l, 3 d sha ll immt.'Cliatcly repay :re De:xi me,11 for a, y 1e.,..s c· 
ho epartmer t or t e Pro·, 1d r dete-•o-lne~ vm" n I p·opetli' prov ded. docuo-o,· ld or c;I;; cc. I t· . 
usl assure trat a du;,l1c11:e cl~ii, unccr or ulhc· orc1;rarn or provioer tfpe r-ot s tmi't:ec' . 
6 . Secondary Payer. 
To ;;c otnowle t:lg., tri.11 ',te!lien i:I , ;; succ; daty pa~e· - :c see a,· e I l,r!.1 Ir 111 1- cr :111 sou-;ef llS ' C-!U •ed 
t:y rue eg lrt IC'\, r tolulo !:Ju' c,c bi ing \ ledica·::1 The P•n ·tc<'lr ho not r 'lu.so lo f_rn s, se •ices c :Jccou,: 
o' at rd party p:>ter hill liabih!y for I ,e s.-r.rce~ t4:? CFR ~ ,47 20) 
7. Paymo nt. 
- o ac.ce::-t t,,1ecu::aic r--~ f? 'lt f r :Jn ,• " c , , cr.·ico a:; p3yme-,l 1n L e1d: m:t,c ,•o ' c it 31 ct- are a ,,te ;:it 
1- :1t spe Tt:::ally a .owe-:l b;• t.'fic,::alc he Pro·,:dc· 'u1her a.-·ees: 
7. · . - o s ::,m, re!Juesls for i:; · ic, .iu'lhoriza'.ion i' r;.q red, oe'c re 1he ,tc , or ser.i:;e s ,. (lee'. The 
··o , e, n~re s r.: lo bi~ ,I tfca ;I if a ec_ire-d request far pr , fiu tr-uri,wl i;:,n is not LM"e l ~111Y' ill€':: 
7 :; ~ lob l c pa 'cipant un ;;.ss :n;. 1: . • ,e'•; icc ·::. M l cc,c.·co by M=ll1c-:111 no h o ;::rart c :ia , : 
has .;;ireec! '.o b a res»or s b:e 'c • PA)•me I one· :c rc c:oi·; i ~ Ire iiem or r.e rvu:,e 
7 3 . T c1t r' a tn, d r, .. r.-; p ;i-,.. lh '"- r:,;_it .:;,.,.,.~1. L'· c :,a1ic•p:. t .-, ,1, c;, h 'ff!{! 'n 1·,~1 ar,. ~n-. a ::l '.1«1,ca ~ 
,vii n:,I be b lee! • 
7 4 r.c: ta ::.,1 M. fl ,a c· tho, :1.1 1 r ;mr-t r a 1-,1ra oa1'1 cayrrr,,.-r o. "'Ul<> t:; 1,, ., Prov -:le d 'c '.<\ 11~ • ·d 
p.1 '1 ;1 r,a:,-F ii " I ,!: 1 , <:. : t llii II"• r, , t•~t r e:'ica -d ·1,o .: pa , 
8. SetV t ,e Ptovlders . 
IC t>f! •, .. r '1SII; ( ! 'c · ( I& rc.:.-u '.rt '; •i • , fi , t. ~l)(,( 'l\(, j . • , s-c C u'i•g, ;me r, -:1rnl l::JI' ilS (;rrt;, '/A .. , 
~,:,f'.ec;•,rtiir:b ~. o, Ir,) •r,(:; The Provtd9r s.t,all •• ;i,N;,,r1 gtir f!rJ I ~hi! l; rm a rc& r: ~-, '11; , ,·,or -.,;,f . 
::;1 n·,,~<;n~{J;io aM u• sm :ila;,m,•,t ,. ~.Jr .',<:;\ . M ,~ " " " pi•)' .in = CA laxe;; and !'>13;, F!fl , fofJ,;ir,· t;,.1. ,, :-"ls', GrH,i 
r I ~ . ... -,DIV:,iCo'S l 'la Pr,::,y id,?." ragre~r~ t~ om ~ .. fl ,, (r)f ~{:"y'~j t'°'•:)~JiC<S"'S 11,' :)' h;1\1~ , ... 1P. :1•r.~l "'1Cr..1:k;,1s: ,~~~i... ' ~·'! ,....,.. 
1•· tfpe o !'.er;ke. -1 is h~ {; :'IA ·, (, f t, d 
pltiyP.e, Not 11 i t1bl'i) 
.:, c.flic1,;1, ,,.,, r,1 -~ , fl . o t•n ~t, ot i,;; S~a:9 ol' 1:ia ., sh,1 1 r,!'l ,n ff,• "' , t,(Jf on.illy lab _ or ' P. : .,,-,n ·, t.M; for an·1 
\ ~' fr <, l tii. Ar;t ti -:l'l'I _ •,l. whEhe· e:,x:,re::s o:• , 1~;1lec , r,:, h r ,,r-r , l~I rn1-:nt. rcores.an:011 r, , nr •.') ,·r.i-1 y rn o~ ,, 
1:<,-11, .r.fon •)J1 t, It A9rcgm-e-rn 
COMPLAINT AND DEMAND FOR JURY TRIAL- 14 
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Prnvider Agreemen t Pago 3 of 3 
10 , Duration and T ermination of Agreemen1. 
This Agreemem s all rem:i In elfect un:il le ina(cd in wri:in;;i I tho eve ,t of tem'ina,I on , the Dcpartrr e t $ 
sole a 191=:ion shn M Io po)' tor so , ccs prc·,i,. ad pria to the effecfr,e e,;,te of ,e mlnar j n. The Dei:;a rtme I sl"a I 
01 oe rt;:$pon,si!)le ror arw cost,:; ur uxpcnditures cf tne Provider in re lance •pon t>ic len is or thl:s Agr;;em nt 
10.'1 Thi~ Agree .. snt may _,e term· atec by e ith party ,\•lthc I ~use y giv,n.i l hi1y ('.!O) days· nek~ in 
w · ·n;;i to 1.h;i oth - a-;;, . 
10.2. T his Agreemenl sh:lll be tc rn1i ialoc if jutlicia in'.<crprelaL::m o' fecer.;I or stm law,, regula ns, o, 
les enders ful'illment ot tr.e Agree enl Infeasible or irni:;.uss 'blc . 
10.3. T Is A£reement s II b-e tem1ina:ed imm~ !ia1 • y if tho P o·,ider's license or cert l · at.o requ1r.;d by 
law ia SLS,;:,er de:l , at ,enewe-;J or i~ 01·,cr1lis" ot 11 e··ect at the t;me se •Ice pro,·i,:;od 
•o ~ The Cropar1.mcr l a:;, 1n ts d c•eLon , term na:e th 'Agr ement in w ting wt-en ere l 'ro,·leler r ils to 
com , 11 any aop it.able ru le, !er or provi$iO c·f t Is ,~recrrc. l , tlilllcr i mediately or upon such not c:e as 
L'l Dcpartme t dee s ap;,ro!lnli'lte. Tl'le P,ovlder .ils n<!erstrmc'.s and agrees that i:s condu ,nay be rnbJect 10 
additonal per a e- or 5,arct ns und IC!.iho Code- §§ 5G-209h 50-227, !:6-227A :, 221a. and 5G-221f ::in 
IJA.?A 1S.(L .07 , ·rhe I vestig::i n an • lorccmc nt cf -raud, Abuse an Misco" dvel' , as a.me dee he 
Provider furthc • uridc rdand.s .il lhere a.re federal pens.I les •er h!I o ro1Jortino and fra du erl act. rnrn11ted 
du the c.ou~e a 1d :;.eopo of thi, Ag·ee en:. Notice of these secl ons sha ll in o way imply lh~t they rcprese,t 
an exdush•e o, o h.i11sl\'1J lisl of available a.<:tions to dea wtl\ fraud aroJ n, tmu 
, . Provid~r i;ib ility. f t'lc O\'ioer is any l)·p~ OI p.;rrn 'S Ip, cc pornlior r n n rchl t, ty, l11 Pro, er 
il-)rtes th l l lic 01li'.y and the par.ners. c •ec rs c lh ·s, embers or ·r di\'CJa ls wl an ov. , _ ip inwres: ol 
5','I, or grce:cr. e )C,~Ly end se\• r II~ lin tJle fu • .i· '/ 1oac.'l of th!S Pro'i1der Agree 1e111 anc trat actt:m b • I e 
Oct>arlme-t agains.t :t-e Provider m:i: res t Ir' a;;ticn ag ain~, al such di·,•1duals i~ tne cn:1:y 
12. Additional 1 ern I on-,,, a•e allucrcd . 
I u·,e I ad lie !oragoing Provi::ler g•eemem o.ndo s•:ir I · d a ,110 I abic:e by 115 terM$ :1,-ic cc.-- ·uo~s 
lur'J1 •1 undc;s:a11d and agree :hat l.;.,ion c• c '/ o' U c h:r~ anc: cood:lons of th!$ 39ree·t1 n: con;;:itu'e 
suff~ n ou•ds for :ermmat1on of tl'ls Agni •urtl , nd r::iy be sro,mc:s 'c, othe< actor :is wovicod b~ ~l.cle 
!e, cderal regu ah:m or staarte . 
P; rued name cf mdivic r-i pr3e1, 1c"lcr c· 'id roucJ autr c.rizet to sign be ~I' of t" e Pro.· d 
-r,-; f I 'lL 
t.) r ,s.r caJ 
67 y ,gn. :vr . I dw re. u de• r>e 21'.:t <A por j •''I, U ~ I "°"~ lh 3 au:~ ri·.~ io eNl!r 11, !o If • A.;;;re9~ I 
a J f ere:>'.,' b'. 11 I'!" 1 es a :l 1ndr ,a ~ lh.:i eom;>risc the Provider 
; 1/f Jvlb 
Da;, 
) 
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$TAT OF IDAHO 
MEDICAID PROlllD R AGREE .IENT 
ADDITIONAL TER"1S - RESID ENTIAL HABILITATIO AG.ENCY 
A-1. Purpose. The pu,p ;:;$~ ol l ·,i:; .:..1.;-cc , cm s. ::: pro·.·ic:f! 1es,r.en:IJ r o:io li ta'. io'l ~ar J1cer. '" 
acccrdn,:c.;P. \\ .l'l I .G.PA 5.0~ .. W 70G-7Ct>, · M;;:1icmd Fnhnr:cd 1-'I 11 [lc·,cii!s' ar::! IC,l1PA 16.C'4 17, 
'H11 es G::\• 111q ; RccS1cor liol Hat: 1it:iticr A,Jenc1cs' f:Jq:c1:;ors who have.; d F.\ 'P. ,oprncr• t- I d1s.;;nil :y ns 
d ' Ii ·· l; 1- Scctic ;i 5G~l ::J2, ::1;;'1o C de , und .,.,,,c ,i-o I CBS/JD c- HCas:1S"'-i Wai•.ur par.iciparl:s 
A-2 Train ing. ·c P -:1·.-ic;,r • al en:syre 1J ff 1.,a·I a;:,a'.1 n n an)' tra -ing ec;uire:1 by l '1c Depa e 1 
- F. I ' ro•.1der ~, a'I c nsu-o t•a: d1 eel se•, ~ ,., ur:; J(."Cl)js·c cnonl2tic,n an:J trainlnc 1 r·_,c: l'le sper.1f <;. 
r e,;;,:,, of the ;;,a-Lci:>a.-t:,~) le v,!-om t·ey ore a~~- ;ir,,_, ;J 1\•cr,t c: [es . 
A-3. Criminal History Che-ck. Tr,e r rrMder ~ml ~,;suro ll·at all :Jirect staff suhJecl 10 ID~.P.4 1E.C !i n 
t,:-wn ,;.ri ' islaclori y ccm::ileled a ::rim1r.i1 h,s:i: chcc>< The Providor sha ens1..rn I 1;.11 il sul!-doclara:1t,n 
f::rr a•,u f ngcr.iii-1 ni; ,;• Fe •amp e:ed 'C' an,· 111,:; ,v ll al who is sut:::i!ct t:1 :i cnt"' " 0 .,s lor)' cnec.~ befor 
t•1,~ ir · ivicual prov,de3 u~ .iper ·,sed di1 t;I 1,;,ir 01 ~crvices to • ilc -er c , , ncm I~ adu t.. 
A-4 , P roh ibitions.. The re, dar st>:ill ,;:·:.,lie lho 'c cwir g 
!\ ' .1 Par jcipan:s ;ire r::i- m1:ellcd tc, wo1k lo• '.re agenc;· in:te::e-:te:1t pie,• ;Jc -. em~l,1yfle , 
ccr.1ract r 
A. 4 2 Scr~·icc i:rcvicers do ro: w1t~h 1(1 roe..: or h:;c-at1:::f' that 1s nei:.essri ,· to1 o r•Jtri'.ic-.a y 
aceq.!ale cie: 
A...; .J use ,cs• anL. o:hc· L, 2- ::1h,·sical re~.1r;31 1, · •1 rrr·c·gency ;i O' I 
t-c use r pcsltwe !:eh ··,· :J 111!c·v •Jn ti0'1s. C-emic.;I rnsl' ,rt !'.h, 11::, • -~-t.:c o'lly 1\'h<';n 
aLtt-or:1.-,.:1 b , " " alt 11d ·1~ ·'1~·si:;ar, who is :h;: prim:.1· c· re µh~-~ an i' l'1e p..1r.i • · r I is 
e -:-ille'.'1 1 'ienl;t-:, C · 110:bons '.'.echa·uca re!'.t·;i1n1 me·· t e us~ 'c- r-ea<"A,I PL 'P<!~"-'" 
n • wt·c,i .,.1:·1c-i.:cd :>y the att;;, c '1£ P'l, :;,3 Ne, u- rgcncy ohy,1c.;.I eu•1o111. and 
,; :::IJu1ona.1· lir.e ou: ma: t:e '-!.ed or-I;· •, ·llu- • ·1,·1tlc, we-a_.ior c'l:i~,1 ~ • lc,nor:laL::ir 
pla:i s deve :: .ec . · ;hep., .,c,p·, , s. ar !earn, a 'lc - e be~;wic ' s t-2,: as q ;;.1,'i, ,e 
i- IJAP.~ Si:=.tkm I ' t. 17 Wr tlc-, n' t:rl!!C ccrsen: i!, ·ec; uirF.j f 1 a 1.sc :i' re;:r.: in-
A-4 5 Ser,·ice ::,•cv :ler, .o n t t;e 1· c i ,;n ·1ed ., th2 i:art ,:::i . .: '1t'!': ~c·w11 I o r fina'1c1.1 aff<) 1,; 
u~t _s the pro·.ld . .s ,~,,:i1·. cr-•J11 ' ·, do'inod c, :re m~IE'Tl~'f;,t ~ p'fJ ··. 
:..-4 6 Ser. ·ce i:·o·, c.er· do ru:;l ~;:.m': , me ,; 'c;;,d c· ce·,c•.;;g;;;~ cf ,h· ;>;) .i,;;11:- l I i:ho.J: ~.- U ,11 
;::e~mis.sic,, :Jf r ~· 11 ' e · ~~rt,cipa 1! to :,:rc,.r de .:cc.,:: nr h .. ·,eri~,_!;!: 
A-4 !. s i.:;.eo tr, 
A. t.. l!. Sc t'l1 ce o•.i ic-er:~ ~Ir .. r ~, ;; ...... ,jl<"' .h~ -csi.Ztr ce of a r,.artir.i ,. ~ f:t 1 ,, '.JC 1~0 f th~ 
:),i!" t ~ :-i.~r1 t.J~~ r~ ~IV .V Sc.··1 ~.; ~(()•Jid~r~ ... ,.ay sr.- f<t1, 111 ·t,~ :,,1~..;of',;r··,c:t·• r a pJr.i~ r..;!fi• 
·1,-,0;;; !ii.:) v n:::k,r!.. ,. r, ,·11: u~ pur · ~'.i. O '·c- the :,ar.ic:ir.~ t 
,\ ~ r: St "v c-e pro>A<?er~ nc-.. ,., ~, ·n.r., te u1 .. , '.; .. n 100, ~ti~ ... ,, :}°"c..e c/ 1 -:1~ ri,u1, ... ~ =-~I :>I or 
pm:;.:, ;i'.ir, d .,_ (J.~ . fl~ f 'l,1/ '1•f , Cl pi,rl(.;• a ~..!'I 
f~ ~ 1(1 $(:,.., ·~ ;"J, ovidt~~ 1n. :-~t .,r c i'..=~,11,c,p\:1 ~·s l~~ephar!:'! fo r t>~r~r" ... i)I l!; i:Jf s. c~,_;..gr/ as :-in~,t 
;;.1: ::.n,•·,:1 ~•'; I, "' r:,;i,·,<:•t"'" · A'1/ ::it·g-t islanc,; c.ti:•;i-.~ f,I ~:11X, ·ui · ·:i ,;;;sd 11Tl'Y!,~l .;:l1'!1y 
~n t ~ ",c- •.,' 11....11 •J.,t1(, :'"'li1","S t::,r t·~· lt ::it •:J:n - :::.;;'"·llCe 
A s, a., ~li1y lm;pro•;enrn _ T i\ r ·~,·11 , ,,. · :sp:ir :;.:11~ ·~-the c'i\w«,r, . I cr· J 1r-1 · ~ ,v,:.~·,r.•, (, ,, 
:;.u-li 'I ~ss.tra.,ce ::,rc{J, ,~,..,, .. -.. 7 111':~· a ~~ .l't;s :;r.:r ·.,. : •: d 1 ·l - l c.~ t'l-t ::;~ . I ·1.,1:t· .>JµP, i't.:a) r 3; =.: .. ~,,ti:- ~f 
··c o·du :;I !"Jl :-il\'.·f I r,' :)\•r,n~ r 1 ,~-, rn,; e,w duc:e,1 0•1 t · r: IJP.::,,11 e I i , t,I · , r•a , r- '."f!.'.J :,; ·t· ,, ,~ . ., d,r 
1, th"I f:,, Jy r"' t": 1:.4::., {Ja ,1..., :i u t·'I~. w be n~ CC.1Y~le t~:1 I <JA ~l·~·!'t(;1C1 li~·1t t;_g 1d ::n~1f1P.t'i .. ,y (, t, fth 'lt.?,,, 
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the Prc·.•1ccr ~h"'i ~. t;r-11! lu lnc Oc~ar.me· t ;; cc··F.,~L·;P. iic:1cr I.it 'o' a::f~·c~:;ing L·e ic ;;r11f e::l 
r:cl ;;,unc1c~. Th·s cor ective edc r !)i.ln !:h II t:e ::;1.:>nai'h; ::f to L· e Dep3r.mc- t wi:h n for.1·- as·c (45; ca;·:; 
1c~ ,·1119 ~he ·csl! ts c' a q l!alir,, as~.1 1m ncc r ore.v Jpon 1(•;:iuc~l. a ;:ro•;ider ;:·all ,, l&o for llarc :c r.he 
Dcpar.mer l ch ·esul:s o' ,my lrri: erne-·1ted cc.-.-cctwc i.Jcton p 3n . A: a .in:n um l]u.Jli1;• of :;cr ,•ices shall 
be cvalu:.lec accc dirg t:, t~P. fell ,\'ing er lcr1;;.: 
A-5.1 A i:arti::ipan:'s mr,lemer t:il 0 11 ~ an :;hc.:ld t: o r ·,::,c fied when t.·e·e iire C11u··-.1cs i:-
rcuri·":ar :~r,:;, .itil lic5, or,;; r.i-aEsessr-a,t tc, ensure t" t p11bl1c U'nc'.:; il!C expend· . . f1>1 
p;>rc;:in.l.lC .,ervicc-!l ir the mos1 cost-P.'fect ve rn::ir or 
A -5.? Tne P•c\•ldc.· lr-forrH:J uac: pa~icipan: :ir guard1ar of the sP. rvoes 10 bo rc.::;ei.,.ed chP. 
{!~1;~ led lJ 11cfils c1nd altendan: ·isk;. cf rece,•1 ni;; ,110;;0, • er..-luu · of tl"e ri1;hl to rnf11::n 
se, ... 1cus. c1r. ;:f al:e--a:i\•e fa • c! fR.r,icf!.;; ::i·,•· .n u 
A-~ :.l '•C l'io·,lcur, 1tL, c--1ployces ard s_bccrL·actors n:P.r~cl wilh pa1t1u1i:;~n'.s n a ref.:J . I.ii 
~ nr ur 
A-5 , P •c,•tdf! • ir ter, 1r1oris i:;rnmc~c p3r.iciFan: emr.o-,,·ewP.n: ;:in:I cJ1c e. wi'.h n l 11e 
p·c,;;·.1 "·,.-:n c 11' 1111:::; ol sa'c a!·d effect ·, e se~m; • ,h.,: no <'C' cn<Ja- ;ic· L"e r,.~rt1c1r..-in 
c· Ol'k··~; , l nnp cme·tc.tor P;111c1;i.)r t~ ore rcccq111.:c ;i•; pn,·•,ny dee. r.r n1a~c,s ., 
OC(:.e:.:.:, '1\l • 11;, 3rd all servce~. ur ess an a,:>1:r pr ulu y,md,ars,ii: ras :if.en 1}~1- :ilishoc 
t;y cc.ir. 
A , !:, St: \'IC:l'S .i-c pr;,•.•ided a: 3 L e :md nr.n:iC'l t~o: ci.:·wun un i , aa;epl.3h!il ;:i d Svti,u l' for 
111' p· , 11 · p.ir- L ,nd t11e i:3r.1c1r.ant); t • am .1.,c a " i.:uo·c 'lil1CO am; consis:er l '" " " • II o lhc· 
services :he parti~· .:'"lt ,. recc1~·i11g 
'\ .o hl' P10~1dc•'s decision lo ,~'!pl or cc, l u • ~~1·.·1cc:; f:ir a i:a r.ici;i;-;n: 
Pr::,•,idor's ab it~ :a meet :h ne .::ls o' he ..lilr ticiparL 
a:i on '.he 
A-~ 7 -,,c P•c,-ide• scred1. e$ ~cr,•1L:,, ,. t;i unSvl lhat the ,rr:ik ~r:abo'l r::l:in t.:ir this scr., :e s 
de· .-:c.:iec an" -npl ,,cnteo elfo;:;bvolf . 
A-~ E T' e F·o·.-ide · cc,,r.. ts ::i q1..al1::i a•,:,ur-,cc i:·cg·ar wh : - ,cl11de.<i :jwcll c·lr at.er • cf 
~er,-u:f!s . e•. •• p--l c ;iar tsa··siactio- a,dar nu l p~ (!'.<:. i:;·· l crcce·b3l 3• j 
com~«t,enr.-,• r~ · c, · • c pro ·:ic· s·al i :ite,..-,;;,: a ::i nla;:,· 1- :)t ,cmcr t par 'c• (lO/ 
Ce I ~ • I}$ r~·uc 
A fl Tt,.c Pro·,ac •Jr 1rform:, th e oaiic ::ia t , :-,c .. th , :J(l , p;.wl'.: 1, '.sand 1h.; n·,-n nt fir~ o 
·c· ,c:, 11 ., d ad,·:iGJC',' ser: icf!· 
A-!i lC Jhof: •, '/ C<:1 l.11..-10 ... !:$CS ~he r--::,fe-""ter lr.l on r. !"In: ; .,, tt· ~ 1c 1.:m~L;;. :iar l .;nc 0'!":' .. •1 u;; 
h 'l~'·e-.:; co~, c' ea::r ::,Ja-
A-5 . Th;, . ()s • '•I rnwh 'vu , t· a •1,· 11e, Sk"!t. f, -;IC llf! '1' .. f, CVC"/ ~ 1 i C/ -n,- ' :r. Ila 
I l .· ,,, ! • ,: ;, :.J a- a·~; t:i :1, e Pe•Y.J Cern,1¥.t I' dnl"n!; -emr 
A-6 Tr.ansf!1on 6 Pa ht:iptrnts ho Prc ,rd,:· -;;,;afi <:;,vn•.,:-; ,) ,:. !, t rn, p o .:'lC p<c·.-i!l~ t11c r :., ,,c 10 
:r~ rt;!'"I ~,, ~,:: :,& ~ t ;'::t1f(;\,, .. d l;y Ire O J:Jr': e" •1/r ~ ?1":'•11:-;eii t• <::: .. C.,"•{i •m""lrta:ed. - '"'P. n n1.· .. ·~ '> 
npr-,r~·,:!1 ~, , r·~r' r; w · t· "; :1 if I' J ol· f.:,- : iln?. ~n ,;, •..-1tf! I ;::: .. ,,:: iJllfJ ,~ t~f' ::.:i·.i,· fu "' 
>'1 ¥'!1 ~ f C',r C ~r; 
l ·.-1 · .1;, - 1.-11 D ~, rt ::..i·!,ci:nir l:i be n{1ser·,B , r,r fl ,,, r,rr,,; '.X/ tJV':.. ~ubcon'.r . l<,ff (•I fn· •,· • 
.1r ~ iw ,•k!· ,r :<i · i,~ J:i;:,a -· t u Y.l~ , ,..:11 ., I r t,', · · , ~· ,<.1' 'adic.i! . 1/r ch f,': c,l'irJ<-> r' 
: .• , (',(~ 1•[W ) f '.;C(:i·,6 ::f Dop;;.r:m .r t-.,r.•!)ff, if':i ' fl '•I l{J 
A-7 2 (P.~p r.·"~-~t&'~ fr(I{: /• (;t(<t'"'cts ,:;f lirre, a~.a ·a~k~i/n~l , lt~~ :Jerfe,.tff·Cd :.lJtUr~::t,~P. ~<LJ. 
f,iO•; J,:, · !> .,t d ··,,i-.,s '.IB m a·, al .• B to 1 •,c Ocp" ri, ,e ,t dli r,g oi:.. r;;,..- e'M: 
A i ~! <c(,,1 ;;· ,11•. ;i t , a h.,al :ir rep<:--t, ;;'1r. , ·1t) ·,, _.,.n .. ,.aa I«~ I th, Oepa r.mr.•1 C',lf , ;i U.; 
( -UJi "JI$ . 
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A· ,.4 lnlor. lho epartmen1 ,·.itnin 'c ,·eight (48) hcurs of any et imiral cc d ct. (l "l~· ~:::cJsa:icr 
cl f au:lulent negligen or ril.: ).,i'>'O conduct. ii d ar.y terrr.·na1ion for pocr ;> lorm nee by 
any employee , s1.1xon:ractc· 01 .lGOnl. 
A-7.5 Rep.:i~ any sus.pP.Ct!!a c.• obsel'vcd f oudu' nl. l!Cgligent, er abus've conduct to e 
appropr at!! 1-,gDI avl '1Cnl}· <1:; r · · u1rcd by rule or law 
o the Oc p~ rtm on t- or t o Provider: 
Region Med cald S t\' iec:; 11 ager 
Oato: ------ - ------ Date; '/ / 0 ' / 7 ,., , C , ' 
l\mt rov1dor. :r:1 f.. ' -; ,(. , ) 'J:, :( 
/1cdre5S o' rov ucr 
d 10 ,lctfca d Frc,ide• \ _mt'<]r A{Q0.,,-9]5c;8 
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DENNIS M. CHARNEY, ISB #4610 
CHARNEY AND ASSOCIATES, PLLC 
1191 East Iron Eagle Drive 
Eagle, Idaho 83616 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffs 
• tn :;-qi) FILED AJA..,~"'"-~~~-.rP.M.~----------
NOV 2 8 2012 
CHRISTOPHER D. RICH, Clerk 
Sy KATHY BIEHL 
Deputy 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
IN AND OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation, 
Plaintiffs, 
V. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
Case No. CV OC 1216467 
PLAINTIFFS' MEMORANDUM IN 
SUPPORT OF SUMMARY JUDGMENT 
PRELIMINARY STATEMENT 
In a breach of contract damage claim, the plaintiff must prove an injury occurred and that 
the injury was caused by the defendant's breach of a contract. Inclusion1 contracted with IDHW 
under the terms of a Provider Agreement. That contract incorporated, by reference, regulations 
that required valid reimbursement rates. The IDHW failed to implement valid reimbursement 
1 While several unique entities are plaintiffs, the briefings will refer to the plaintiffs as 
"Inclusion" for ease of reading. 
PLAINTIFFS' MEMORANDUM IN SUPPORT OF MOTION FOR SUMMARY JUDGMENT 
- 1 
000453
• • 
rates for provider services as the agreement bound them to do. Thus, over the last five years, 
Inclusion has experienced a reimbursement shortfall of $8,351,591. While a federal district court 
issued a declaratory judgment, ordering IDHW to immediately implement the correct 
reimbursement rates going forward, the court could not remedy the pre-existent shortfall. The 
Eleventh Amendment bars retrospective monetary relief against a state in a federal action when 
the state did not waive sovereign immunity in an initial state action. 
The state court, however, is the appropriate forum for said relief. The IDHW violated both 
state and federal law when it chose to breach its contract with Inclusion. Thus, this Court's ruling 
should be threefold: (1) to construe the Provider Agreements as requiring IDHW to reimburse 
Inclusion for their reasonable costs; (2) declare that IDHW breached its contract with Inclusion 
by not timely implementing valid reimbursement rates as the department's cost studies showed 
were necessary; and (3) determine the proper reimbursement rate between October 1, 2007 and 
October 1, 2012 were as the Federal District Court determined, and to award damages amounting 
to the difference between what Inclusion was owed and what it was actually paid. 
STANDARD OF REVIEW 
I.R.C.P. 56(c), specifies that a Motion for Summary Judgment should only be granted if 
the "pleadings, depositions, and admissions on file, together with the affidavits, if any, show that 
there is no genuine issue as to any material fact, and that the moving party is entitled to a 
judgment as a matter of law." This year the Idaho Supreme Court in Cuevas v. Barraza reminded 
Courts that disputed facts and reasonable inferences should be liberally construed in favor of the 
PLAINTIFFS' MEMORANDUM IN SUPPORT OF MOTION FOR SUMMARY JUDGMENT 
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nonmoving party.2 But the "nonmoving party cannot rely on mere speculation, and a scintilla of 
evidence is insufficient to create a genuine issue of material fact." id. The evidence offered in 
support of or in opposition to a motion for summary judgment must be admissible. 3 The Idaho 
Supreme Court Baxter v. Craney decision succinctly stated, "In other words, the moving party is 
entitled to a judgment when the nonmoving party fails to make a showing sufficient to establish 
the existence of an element essential to that party's case on which that party will bear the burden 
of proof at trial. "4 Here, where the two parties have recently stipulated to a set of facts in a 
related case, Inclusion argues that no genuine issue as to any material fact exists and it is entitled 
to a judgment as a matter oflaw. 
ARGUMENTS AND AUTHORITIES 
1. This Court has subject matter jurisdiction. 
The IDHW is an administrative agency and Provider conflicts are normally governed 
under the Administrative Procedure Act. As a general rule, a party must exhaust administrative 
remedies before resorting to the courts to challenge the validity of administrative acts. 5 Inclusion 
is exempted from exhausting administrative remedy for three of the reasons allowed under Idaho 
common law: (1) There is no agency remedy to exhaust; (2) the interests of justice so require and 
(3) the agency acted outside its authority."'(citations omitted). For example in Lochsa Falls, 
L.L.C. v. State, the Supreme Court overturned a district court's decision to dismiss Lochsa's case 
for failure to exhaust administrative remedies. Lochsa had filed a civil complaint with three 
2 277 P.3d 337,341. 
3 Callies v. O'Nea/, 147 Idaho 841, 846 (Idaho 2009). 
4 135 Idaho 166, 170, 16 P.3d 263,267. 
5 Lochsa Falls, L.L.C. v. State, 147 Idaho 232,237 (Idaho 2009). 
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causes of action and the Supreme Court found that because one of the exemptions applied, 
Lochsa did not need to exhaust administrative remedies. Here all three exceptions apply. 
The first exception applies because there are no agency remedies available for the issue at 
hand. The central issue here is one involving contract interpretation, not agency action. As 
discussed recently in Wasden v. State Bd. of Land Comm'n, when the case presented is one of 
contract interpretation, rather than a challenge to an administrative action, a civil court 
proceeding is appropriate.6 Here, the IDHW breached contract terms that required the IDHW to 
reimburse at valid rates. In short, the question involves contractual terms and rights, not agency 
action. 
Second, even arguendo this issue could be considered a contested agency action and an 
administrative remedy was available, the interests of justice exempt Inclusion from the AP A. 
Here, where the Federal Court has already made a declaratory judgment based on the same set of 
facts necessary for this decision, it makes little sense from a judicial economy perspective to 
require Inclusion to go back to the IDHW to request retroactive payments, especially when the 
IDHW shows continued resistance to implementing the reimbursement rates. Specifically, the 
IDHW asked the Federal Court to reconsider its decision and consider waiving the 
implementation of higher reimbursement rates until future events occurred. It was concerned that 
if the decision was ultimately overturned after rate implementation, that IDHW would have to 
collect the difference in what it had paid out. The Federal Court would have nothing of it and 
again ordered immediate valid rate implementation. Soon after the Federal Court denied the 
reconsideration request, IDHW appealed the decision to the Ninth Circuit. Presently, then, 
6 Wasden v. State Bd. of Land Comm'n, 280 P.3d 693, 701-702 (Idaho 2012). 
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Inclusion would gain no ground by submitting to an administrative procedure under an agency 
that yet flatly denies it should abide by its contract and use valid reimbursement rates for services 
Inclusion provides to the disabled. 
Third, and equally compelling, is the fact the District Court agreed with Inclusion that the 
IDHW had acted outside its authority-its contractual obligation-when it chose not to 
reallocate funds. The Court said: 
To satisfy § 30A's procedural requirements, the IDHW cannot set 
rates based on responsible cost studies, then disregard undisputed 
evidence of increasing costs from studies completed in subsequent 
years .... The Court is mindful that an order requiring the IDHW to 
amend its reimbursement rates will not cause requisite funding to 
appear; the ruling may in fact force the IDHW to reallocate funds 
from other programs. But the law is clear that budgetary concerns 
cannot form the sole basis for reimbursement rates. (Dkt. 39, 
p. 7-8 ). 
Some years ago, the Idaho Supreme Court abolished the doctrine of sovereign immunity in 
contract actions. 7 Courts have since held that in an action brought against the state for breach of 
contract, the state incurs legal rights and responsibilities similar to those of the individual citizen, 
and an action for breach of contract against the state may be brought in the district court, which 
is a proper tribunal for adjudicating all cases in law and equity. Id. (Art. 5, § 20 of the Idaho 
Constitution). Of import, that decision noted, "[W]here the legislature has . . . authorized the 
state to enter into certain contracts, the state upon entering into such a contract thereby consents 
to be sued if it breaches .... To deny the right to sue ... would be to deprive the damaged ... 
party of property without due process of law." Id. Thus, not only does this court have subject 
matter jurisdiction, but Inclusion has the right to sue. 
7 Grant Construction Co. v. Burns, 92 Idaho 408,443 P.2d 1005 (1968). 
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2. Inclusion has standing. 
Inclusion has standing because in Idaho, "a litigant must allege or demonstrate an injury 
in fact and a substantial likelihood the relief requested will prevent or redress the claimed 
injury."8 The Federal Court noted the injury and remedied it by ordering the immediate 
reimbursement rate increase. What the Eleventh Amendment barred the District Court from 
doing is remedying the past five years of losses. The Eleventh Amendment bars retrospective 
monetary relief against a state.9 And it is those losses that Inclusion now seeks reimbursement 
for. Those losses resulted from Inclusion providing services-which it was required to do under 
contract-that were increasingly costly due to several types of inflation: general, employment 
cost, and issues particular to medical and social work. Additionally, the IDHW's own cost 
studies confirmed that the reimbursement rates needed to be increased under Medicaid law. 
The Federal Court has determined that the IDHW violated state and federal law by not 
implementing valid rates according to the contract terms. That ruling is binding on all parties to 
this case and may not be litigated again. Thus, the only issue presented to this Court is the 
amount of damages to be awarded to Inclusion. Inclusion argues this damage amount equals the 
difference between the rate paid and the rate that should have been paid over the last five years. 10 
The Ninth Circuit has considered this issue in other Medicaid reimbursement cases. In order for 
the Federal Court to order injunctive relief, it must find that irreparable injury occurred. 
8 Martin v. Camas County, 150 Idaho 508 (Idaho 2011). 
9 Green v. Mansour, 474 U.S. 64, 68, 88 L. Ed. 2d 371, 106 S. Ct. 423 (1985), Jndep. Living 
Ctr. of S. Cal., Inc. v. Maxwell-Jolly, 572 F.3d 644, 661-663 (9th Cir. Cal. 2009). 
10 Inclusion seeks damages for the 5 year period from October 1, 2007 to October 1, 2012 since 
an action for breach of contract is barred for breaches 5 years or older. Thus, Inclusion's 
damage calculations are based on that time frame. 
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Agencies often argue that irreparable damage has not occurred because the Provider can go to 
the state courts for a damage award. The Ninth Circuit agreed in Cal. Pharmacists Ass'n v. 
Maxwell-Jolly but noted that "although damages may become available to the Hospital Plaintiffs 
in state court, persuasive authority suggests that federal courts may consider only what federal 
remedies are available." Thus, the Ninth Circuit orders injunctive relief when necessary even if 
damages will likely be recovered in state court. 11 While injunctive relief is not at issue here, the 
question of damages is. Thus, damages unavailable in Federal Court are most definitely 
recoverable in state court, and Inclusion has standing before this Court to seek damages based on 
a breach of contract claim. 
3. The IDHW breached contracts it had with Inclusion companies. 
3.1 The Provider Agreement is a valid contract under which Inclusion and IDHW 
had a contractual relationship. 
First, Inclusion argues that the Medicaid Provider Agreement was, as described by the 
Idaho Supreme Court this year in Idaho Wool Grower's Ass 'n v. State, "an agreement creating a 
contractual duty that, if materially breached, would entitle the Plaintiff to the relief sought."12 
Medicaid Provider Agreements are contracts. (Midwest Division-OPRMC, LLC v. Dep't of Soc. 
Servs., 241 S.W.3d 371, 374-385 (Mo. Ct. App. 2007) (Deciding that even if considered a one-
sided agreement, it was an adhesion contract.) Woodruff v. Ind. Family & Soc. Servs. Admin., 
964 N.E.2d 784, 791 (Ind. 2012) (Quite to the contrary, in this case there was an explicit 
11 Cal. Pharmacists Ass'n v. Maxwell-Jolly, 563 F.3d 847, 851-852 (9th Cir. Cal. 2009). 
12 Idaho Wool Growers Ass'n v. State, 2012 Ida. LEXIS 194 (Idaho Sept. 14, 2012). 
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contract in the form of a Medicaid provider agreement.)13 
The basic elements of a contract are subject matter, consideration, mutual assent by all 
the parties to all the terms, and an agreement that is expressed plainly and explicitly enough to 
show what the parties have agreed. (17 A Am. Jur. 2d Contracts § 19 (2d ed. 2009). Inclusion 
asserts that the provider agreement contains the essential elements of a contract - offer, 
acceptance, consideration and a meeting of the minds. 
3.2 The terms of the contracts were clear and unambiguous as to reimbursement 
rates. 
To begin, each year, each Inclusion entity submitted the Provider Agreements as a 
condition of participation in the Idaho Medicaid Program. On page 1 of the Provider Agreement, 
the contract states, to which Inclusion signed agreement: (Exhibit A, Inclusion Complaint). 
As a condition of participation in Medicaid, the Provider agrees as 
follows: 1.) Compliance. To provide services in accordance with all 
applicable federal laws, and provisions of statutes, state rules, and 
federal regulations governing the reimbursement of services and 
items under Medicaid in Idaho including . . . . After which 
numerous regulations, handbooks, and manuals are incorporated 
specifically or incorporated by reference in general. 
13 Additional cases follow: Caritas Services v. State, DSHS, 123 Wn.2d 391, 869 P.2d 28, 36 
(Wash. 1994) ( contractual right to reimbursement no different from statutory right if statute 
incorporated by reference in contract); accord Midwest Division-OPRMC v. Dept. Soc. Serv., 
241 S.W.3d 371,380 (Mo. Ct. App. 2007) (provider agreements are contracts); Ohio Hosp. Ass'n 
v. Ohio D.H.S., 62 Ohio St. 3d 97, 579 N.E.2d 695, 700 (Ohio 1991) (Medicaid reimbursement 
claims are contracts), cert. denied, 503 U.S. 940, 112 S. Ct. 1483, 117 L. Ed. 2d 625 (1992); 
United States v. Upper Valley Clinic Hospital, 615 F.2d 302, 306 (5th Cir. 1980) (action to 
recover overpayments to Medicaid provider "sounds in contract"); Green v. Cashman, 605 F .2d 
945, 946 ( 6th Cir. 1979) (provider agreement is contract for purposes of determining provider 
rights); Briarcliff Haven, Inc. v. Department of Hum. Res. GA., 403 F. Supp. 1355, 1358 (N.D. 
Ga. 197 5) (provider agreement is best construed as business contract between state and 
Medicaid provider); Bel Air Assocs. v. NH. Dep't of Health & Human Servs., 158 N.H. 104, 
107-109 (N.H. 2008). 
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7.) Payment. To accept Medicaid payment for any item or service as 
payment in full and to make no additional charge except that 
specifically allowed by Medicaid. 
The terms of the contract are clear and unambiguous as to the IDHW's duty to reimburse 
Inclusion using reasonable rates "allowed by Medicaid" even though actual rates are not listed. 
Instead of listing actual rates, they are incorporated by referencing the regulations defining 
reasonable reimbursement rates. It is those very regulations that the District Court analyzed and 
decided that the IDHW failed to comply with by failing to increase rates as soon as cost studies 
indicated such was necessary. In fact, in 2005 the Idaho Legislature directed IDHW to develop 
reimbursement rate setting methodologies for a variety of services, including res/ hab. LC. §56-
118, Stipulation, Sec. IV., para. 1. 
While the cost studies indicated rates should be increased several different times, the 
IDHW did not increase the rate reimbursements accordingly. In 2006 the Department calculated 
that implementation of the rates established by JVGA would have required a $4 million increase 
in Medicaid expenditures. Stipulation, Sec. IV, para.7. Had the Legislature appropriated the 
additional funds in 2007, the Department admits it would have implemented those proposed 
rates, including the increased reimbursement rates for Supported Living res/hab. Id. Likewise, 
the Department admits it would implement the reimbursement rates calculated in 2009, including 
the res/hab rates, if only the Legislature would budget the funds to do so. Stipulation, Sec. IV., 
para. 8. Although the Department has undertaken extensive cost studies, it admits that it has 
failed to "rely" on its cost studies in setting reimbursement rates, instead relying solely on budget 
appropriations to maintain the 2006 rates. Stipulation, Sec. IV, para. 8. Where reimbursement 
rates are not set in actual reliance on cost studies, a State Medicaid Director violates 
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§ 1396a(a)(30). 14Where those rates are the result of purely budgetary concerns a State Medicaid 
Director likewise violates §1396a(a)(30). Id. 
3.3 The IDHW breached the terms of the Provider Agreement by not timely 
implementing reasonable reimbursement rates. 
Certainly, here, as the Federal District decided, the IDHW had a statutory duty to 
reimburse Inclusion using valid rates. But that statutory duty was also a contractual duty because 
of the Provider Agreement. Thus, as Inclusion noted in previous briefings before the district 
court "when the cost of providing services was known, a reasonable rate has been stipulated to, 
CMS approved the new rate setting methodology, and the only barrier to implementation was a 
purely budgetary one," (Dkt. 29-1) the IDHW breached its contract with Inclusion by not 
implementing the rates-rates incorporated into the provider agreement by reference to Medicaid 
reimbursement regulations. Put another way, a breach of contract occurs when there is a failure 
to perform a contractual duty. 15 Inclusion has already performed its contractual duties for those 
years by providing services to Idaho's Medicaid beneficiaries. It is IDHW that is seeking to 
avoid its obligation to reimburse Inclusion the reasonable cost for those services. 
3.4 Inclusion was injured by the breach of contract. 
Because of the breach of contract, the Inclusion entities have been injured in the amount 
of $8,351,591 as detailed in Robert Chaney's Affidavit, Exhibits A-D. Thus, this Court should 
award each entity the damages reflecting the difference between what was paid and what the 
federal court said should have been paid, including the statutory rate of interest. The interest will 
be calculated upon entry of judgment and is awardable as the damages are readily ascertainable. 
14/ndep. Living Ctr. of S. Cal., Inc. v. Maxwell-Jolly, 572 F.3d 644, 661-663 (9th Cir. Cal. 2009). 
15 Cristo Viene Pentecostal Church v. Paz, 144 Idaho 304, 308-310 (Idaho 2007). 
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Additionally, Inclusion has incurred attorneys fees and costs in order to litigate this matter and 
should be awarded such under Idaho Code Sections 12-120, 12-121, and 12-117. 
CONCLUSION 
While this case entails a background understanding of the interplay between Federal and 
State Medicaid law, the central issue is one of a contractual nature. Both the IDHW and 
Inclusion had responsibilities to one another under a contract: the Medicaid Provider Agreement. 
While IDHW received the benefit of its bargain-that Inclusion would offer services to Idaho's 
Medicaid disabled-Inclusion did not receive the benefit of its bargain. Rather, as costs for the 
services increased, IDHW refused to adjust the reimbursement rates according to Medicaid law. 
Thus, the Federal District Court ruled that IDHW's inaction was a not matter of budgeting or 
resource allocation. Rather the matter was resolved under Medicaid law such that IDHW must 
immediately reimburse Inclusion according to the valid reimbursement rates. The implication, 
and the request of Inclusion in this case, is that IDHW yet owes Inclusion $8,351,591.00. 
Because facts material to the breach of contract claim are undisputed, this Court should decide, 
as a matter of law, that IDHW, indeed, breached its contract with the Inclusion entities, and 
award the entities the requested damages. 
RESPECTFULLY SUBMITTED this ?7j~ day of November, 2012 
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INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
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MATERIAL FACTS IN SUPPORT OF 
PLAINTIFFS' MEMORANDUM FOR 
SUMMARY JUDGMENT 
The Idaho Federal District Court Order 
(Case 1 :09-cv-00634-BL W). 
Inclusion and other companies not parties to this suit filed suit in Federal Court requesting 
that it: (1) "Enter a declaratory judgment finding that the IDHW's failure to implement 
reimbursement rate changes that are based upon responsible cost studies performed by the 
IDHW violates the requirements of federal law;" and (2) order ''permanent injunctive relief 
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requiring IDHW to base Medicaid reimbursement rates for residential habilitation services on the 
cost studies ... " (Dkt. 29). On December 12, 2011, the Federal Court granted Inclusion's 
summary judgment in favor of and ordered the IDHW to immediately implement correct 
reimbursement rates. (Dkt. 39, 50). The Court applied relevant law to a set of facts which the 
IDHW and Inclusion had stipulated to. (Stiplulated Facts, Dkt. 28). 
In sum, the Court made the following interpretations and decisions: 
1. The federal statutory provision at issue here is "§ 30A" of the Medicaid Act. Under 
that provision, participating states must set forth in their state plan, a process for the use of, and 
payment for, Medicaid Plan services. 42 U.S.C. 1396a(a)(30)(A). The plan should prevent 
unnecessary use of care and services, and ensure that payments "are consistent with efficiency, 
economy, and quality of care and are sufficient to enlist enough providers" to meet the need for 
care and services in the geographic area. Id. 
2. The Ninth Circuit has interpreted§ 30A as having both "substantive and procedural 
requirements."1 Substantively, the agency administering its state's Medicaid program must set 
reimbursement rates "that bear a reasonable relationship to efficient and economical ... costs of 
providing quality services."2 To accomplish this, the agency must perform and "rely on 
responsible cost studies ... that provide reliable data as a basis for its rate setting." 3Where rates 
fail to "substantially reimburse providers their costs," there must be some justification other than 
"purely budgetary reasons."4 
3. Thus, to fulfill the substantive requirements of§ 30A, a state agency must consider 
1 Indep. Living Center v. Maxwell-Jolly, 572 F.3d 644, 651 (9th Cir. 2009). 
2 Orthopaedic Hosp. v. Be/she, 103 F.3d 1491, 1496 (9th Cir. 1997). 
3 Indep. Living Center, 572 F.3d at 651. 
4 Be/she, 103 F.3d at 1499 n.3. 
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actual provider costs. To satisfy § 30A's procedural requirements, the IDHW cannot set rates 
based on responsible cost studies, then disregard undisputed evidence of increasing costs from 
studies completed in subsequent years. 
4. The Court is mindful that an order requiring the IDHW to amend its reimbursement 
rates will not cause requisite funding to appear; the ruling may in fact force the IDHW to 
reallocate funds from other programs. But the law is clear that budgetary concerns cannot form 
the sole basis for reimbursement rates. 5 The Court need not wait for evidence of low quality care 
or insufficient access to services before intervention is warranted. 
SUPPORTING FACTS FOR PLAINTIFFS' MEMORANDUM 
1. Medicaid is a cooperative federal-state program through which the federal 
government provides financial assistance to states so that they may furnish medical care to needy 
individuals. Although state participation is voluntary, under Federal Statute § 30A, if a state 
chooses to participate, it must comply with the requirements of the Medicaid Act. This includes 
preparing and submitting a plan for approval to the federal government describing its Medicaid 
program. 42 U.S.C. § 139a(a)(30)(A). The Federal Center for Medicaid and Medicare Services 
(CMS), the federal agency responsible for Medicaid, must approve the state plan. 
2. Under the 1981 Congressional amendment § 1915(c), CMS can waive certain 
Medicaid Act requirements if a state demonstrates that the cost of caring for an individual in a 
home or community-based program would be less than or equal to the cost of providing 
institutional care. Idaho has been approved by CMS for three waiver programs, including the 
5 Belshe, 103 F.3d at 1499. 
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Developmentally Disabled Home and Community Services Waiver (DD Waiver). The services 
Inclusion provides that are at issue in this case are pursuant to Idaho's DD Waiver. 
3. The Inclusion companies are each considered a Residential Habilitation Agency 
(RHA) providing Residential Habilitation in Supported Living settings. Residential Habilitation 
consists of an integrated array of individually tailored services and supports which are designed 
to assist eligible participants to reside successfully in the community. These services and 
supports are set forth in IDAPA 16.03.10.703 and include skills training and/ or direct assistance 
in areas such as decision making, money management, daily living skills, socialization, mobility 
and behavior shaping or management. Residential Habilitation also includes personal assistance 
services to the participant in daily living activities, household tasks, and routine activities which 
the individual is unable to accomplish on his or her own, including grooming, bathing, eating, 
administering medications that are normally self-administered, communication, cleaning, 
laundry, meal preparation, shopping and the like. Residential Habilitation may also include skills 
training for participants, their family members and other caregivers. 
4. An RHA wishing to offer services reimbursed by Medicaid must execute a 
Medicaid Provider Agreement. One of the terms of the Medicaid Provider Agreement is that the 
provider must accept Medicaid reimbursement as the total payment for covered services. 
Inclusion has executed yearly agreements during the applicable time frame between 2007 to 
2012. 
5. From March 2001 through November 2002, supported living services provided 
under the DD Waiver were reimbursed at an hourly rate with an effective cap of $202.60 per 
day. Effective September 1, 2003, at the request of RHAs providing supported living service and 
developmental disability agency services such as developmental therapy, IDHW instituted a 
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"wrap around" service and reimbursement rate. Under the wrap around service, providers could 
be reimbursed a daily rate of $242.12 per day for all residential habilitation and supervisory 
services provided to residents in supported living. Effective October 1, 2004, following onsite 
observation of participants and survey ofRHA's, IDHW initiated acuity based levels of care and 
changed reimbursement for wrap-around services to $221.12 per day for residents requiring a 
"High Support" level, and a $263.36 per day for residents requiring "Intense Support." Effective 
July 1, 2006, the IDHW modified the wrap-around service rates, changing "High Support" rate 
to $225.32 per day, and the "Intense Support" rate to $268.36. At the same time, rates for 
supported living services that were billed on an hourly basis were increased to $12.96 per hour 
for individual services, and $7.64 per hour for group services. These were the rates were used for 
reimbursement until several months after the Federal Court Order wherein the valid rates were 
implemented going forward. 
6. In 2005 the Idaho Legislature adopted Idaho Code Section 56-118 requiring the 
IDHW to implement reimbursement rates setting methodologies for various Medicaid services 
including residential habilitations agency services. 
7. In response, IDHW contracted with Johnson, Villegas-Grubbs and Associates 
("JVGA") to assist in establishing a methodology for reviewing and determining Medicaid 
reimbursement rates to private businesses providing community-based services. The first report 
from JVGA was submitted to the Idaho Legislature on November 30, 2006. JVGA's first report 
was the result of a survey of Medicaid providers to determine their costs of providing service. 
Utilizing what JVGA called the "Arizona Model," a proposed reimbursement rate for each 
service was calculated using a direct service wage component with additions calculated as a 
percentage of direct service wages for Employment Related Expenditures, Program Related 
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Expenditures, and General and Administrative Expenses. The JVGA report recommended the 
following changes in reimbursement rates for residential habilitations services in a supported 
living environment. 
Description 2006 Rate JVGA Proposed % Change 
Rate 
Daily Rate-High Support $225.32 $228.48 1.4% 
Daily Rate-Intense Support $268.36 $342.72 27.7% 
Hourly Rate-Individual $12.96 $18.72 44.3% 
Hourly Rate-Group $7.64 $7.48 -2.1% 
8. The IDHW failed to implement the residential habilitation reimbursement rates as 
proposed by JVGA, but continued to conduct cost and time studies. The results of the IDHW's 
studies were reported to the Legislature each year. In 2009, the IDHW compiled the results of its 
cost studies over the preceding years, made modifications to the "Arizona Model" as proposed 
by JVGA, and sought CMS approval of an amendment to the DD Waiver to change the method 
of setting reimbursement rates. The IDHW created a "Summary of Service Codes" based on the 
available studies which calculated proposed reimbursement rates for certain services based on 
wage rates, employment related expenditures, program support expenses, paid leave time and 
general and administrative expenses. The IDHW's 2009 calculation was part of its report to the 
legislature under LC. §56-118. The following is a comparison of the 2006 Rates, the JVGA 
Proposed Rates and the IDHW's 2009 calculations: 
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Description 2006 Rate JVGA Proposed IDHW's Proposed 
2006 Rate 2009 Rate 
Daily Rate-High Support $225.32 $228.48 $248.40 
Daily Rate-Intense Support $268.36 $342.72 $496.56 
Hourly Rate-Individual $12.96 $18.72 $20.68 
Hourly Rate-Group $7.64 $7.48 $8.28 
9. The IDHW failed to implement the rates set out in the 2009 calculation until 
several months following the court's order in Inclusion, Inc. v. Armstrong, D. Idaho No. 109-cv-
00634-BLW. The IDHW did not do so because the legislature did not appropriate the funds for 
those increases. The reimbursement rates IDHW used from 2007 through 2012 were not based 
on the cost studies performed between 2006 and 2009 as required under Medicaid law. 
DATED this t, 11 \..aay of November, 2012. 
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IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs, 
vs. 
RICHARD ARMSTRON, and LESLIE 
CLEMENT, in their official capacities, 
) 
) Case No. CV OC 1216467 
) 
) MEMORANDUM IN 
) OPPOSITION TO 
) PLAINTIFFS' MOTION FOR 
) SUMMARY JUDGMENT 
) 
) 
) 
) 
) 
Defendants. ) 
-----------------
Defendants oppose Plaintiffs Motion for Summary Judgment. Their motion and 
supporting papers fail to demonstrate that there is no genuine issue of material fact and that they 
are entitled to judgment as a matter of law. Indeed, Plaintiffs are wrong on the material facts, 
and they are wrong on the law. Defendants request that this Court deny Plaintiffs' motion for 
summary judgment. 
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THE FACTS 
While pleaded as a garden-variety breach-of-contract action, this case involves a complex 
federal-state program-Medicaid-and a federal lawsuit and appeal. Plaintiffs' case must be 
understood in the context of these facts. 
States' Participation in Medicaid. Medicaid is a cooperative federal-state program that 
directs funding to participating states to provide medical assistance to "families with dependent 
children, . . . [ and] aged, blind and disabled individuals, whose income and resources are 
insufficient to meet the costs of necessary medical services." 42 U.S.C. § 1396-1. Idaho 
participates in Medicaid; it must therefore comply with the Medicaid Act. See Wilder v. Va. 
Hosp. Ass 'n, 496 U.S. 498, 502 (1990). The Medicaid Act requires States to produce "[p]lans 
for medical assistance," known as state plans, to the federal Centers for Medicaid and Medicare 
Services (known as CMS) for approval. 42 U.S.C. § 1396a(a); see also 42 C.F.R. § 430.10. 
CMS retains authority and oversight over a state's implementation of its plan. If a state 
does not act consistently with its approved plan, CMS may initiate a compliance action and 
withhold federal funds. See 42 U.S.C. § 1396c; 42 C.F.R. § 430.35. An example of this is if a 
state's Medicaid expenditures are not consistent with the State Plan, CMS may disallow the 
expenditure and may require the state to repay federal funds. See 42 C.F.R. §§ 430.33(c)(3), 
430.42(a), (d), 430.35(d). During the period relevant to this case, CMS never found the State's 
methodology to be inconsistent with the Medicaid Act. 
State plans must include reimbursement methods and standards for the services that are 
provided. 42 C.F.R. § 447.252(b). Among the many requirements is the so-called "equal 
access" provision, also known and referred to as "Section 30(A)," and found at 42 U.S.C. 
§ 1396a(a)(30)(A). It provides, in relevant part, that state plans must 
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provide such methods and procedures relating to the utilization of, and the 
payment for, care and services available under the plan ... as may be necessary to 
safeguard against unnecessary utilization of such care and services and to assure 
that payments are consistent with efficiency, economy, and quality of care and are 
sufficient to enlist enough providers so that care and services are available under 
the plan at least to the extent that such care and services are available to the 
general population in the geographic area. 
(Emphasis added.) This "broad and general language," Douglas v. Independent Living Center of 
Southern California, 132 S. Ct. 1204, 1210 (2012), reflects the reality that the Medicaid Act 
generally gives states substantial flexibility to design their programs within broad federal 
requirements related to eligibility, services, program administration, and provider compensation. 
Alexander v. Choate, 469 U.S. 287, 303 (1985). 
Congress has authorized CMS to waive certain Medicaid Act requirements via the 
Developmentally Disabled Home and Community Based Services Waiver, commonly known as 
the "DD Waiver." 42 U.S.C. § 1396n(c)(l); Sanchez v. Johnson, 416 F.3d 1051, 1054 n.1 (9th 
Cir. 2005). Idaho has such a waiver. Generally speaking, the DD Waiver allows qualifying 
participants to receive what is called residential habilitation services in their homes or in the 
community, rather than in an institution. When the services are provided in the participant's own 
home, they are called "supported living" services. 
Inclusion, to provide those services. 
The Department enlists providers, like 
' 
A Brief History of Reimbursement Rates for Supported Living Services. The 
Waivers in effect during the period at issue in this case establish no specific rates, but rather a 
methodology identifying the manner in which Medicaid would establish rates. Pugatch Aff., p. 
2, 17, Ex. B, C. 
From March 2001 through November 2002, supported living services provided under the 
DD Waiver were reimbursed at an hourly rate with an effective cap of $202.60 per day per 
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participant. Pugatch Aff., p. 3, ,r 12. Effective September 2003, supported living services were 
reimbursed at $241.14 per day per participant. Pugatch Aff., p. 3, ,r 12. In October 2004, 
following onsite observations of participants and a survey of the agencies providing supported 
living services, the Department established two categories of support-"High Support," 
reimbursed at $221.12 per day; and "Intense Support," reimbursed at $263.36 per day. Pugatch 
Aff., p. 3, ,r 12. Then, in July 2006, the Department increased the High Support reimbursement 
rates to $225.32 per day and increased the Intense Support reimbursement rates to $268.36 per 
day. Pugatch Aff., pp. 3-4, ,r 12. It also increased those services billed on an hourly basis to 
$12.96 per hour for individual services and $7.64 per hour for group services. Pugatch Aff., p. 4, 
,r 12. These rates were in place until the April 2012 federal district court judgment. 
The Department's Cost Studies. In 2005, a new law was enacted in Idaho requiring the 
Department to implement a methodology for reviewing and determining reimbursement rates to 
providers. See Idaho Code § 56-118. The statute mandated no change in rates and mandated no 
timeline for implementation, but simply required the Department to incorporate actual provider 
costs in its methodology. Id. To comply with the new law, the Department contracted with 
Johnston, Villegas-Grubbs and Associates to assist in establishing a methodology for reviewing 
and determining reimbursement rates. Pugatch Aff., p. 4, ,r 14. The first report from the Johnson 
firm recommended increases for three of the four categories of services identified above, and a 
small decrease for the other. Pugatch Aff., p. 4, ,r 14. The Department did not implement the 
rates proposed by the Johnson firm, but continued to conduct cost studies and report those 
studies to the Legislature each year. Pugatch Aff., p. 4, ,r 14. At no point did the Legislature 
appropriate the extra monies necessary to implement the rates. And, at no point did Plaintiffs 
seek adjustment of these rates. 
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Amid a nationwide financial cns1s, from which Idaho was not spared, in 2009, the 
Department compiled the results of the cost studies it had done in the previous years, modified 
the model used by the Johnson firm to produce the figures, and then sought and obtained CMS' s 
approval in the form of a waiver amendment to modify the manner in which providers were 
reimbursed. Pugatch Aff., p. 3, ,r 11, Ex. C. 
The Department proposed to increase the reimbursement rates, but the Legislature did not 
appropriate the approximately $4 million extra these rates would have required. Pugatch Aff, p. 
4, ,r 14. State agencies are prohibited by statute from contracting for an expense or incurring any 
liability in excess of the appropriation made by law for the specific purpose for which the 
expenditure is made. Idaho Code§§ 59-1015 -1016. 
The Provider Agreement in this Case. The Department requires providers to enter into 
provider agreements. IDAPA 16.03.09.205. The agreements in this case say nothing about the 
rate at which residential habilitation services providers will be reimbursed. Indeed, the Provider 
Agreements are but one limited component of the relationship between providers and the 
Department. In the Agreements, it is the provider that commits to various obligations-not the 
Department. Indeed, the Agreements condition a provider's participation in Medicaid upon 
numerous terms, two of which are relevant to this case. The first is paragraph 1. It provides: 
[The provider agrees] to provide services in accordance with all applicable federal 
laws, and provisions of statutes, state rules, and federal regulations governing the 
reimbursement of services and terms under Medicaid in Idaho, including IDAP A 
16.03.09 - "Medicaid Basic Plan Benefits," IDAPA 16.03.10 - "Medicaid 
Enhanced Plan Benefits," IDAPA 16.03.13 - "Consumer Directed Services," 
IDAPA 16.03.17 - "Medicare/Medicaid Coordinated Plan Benefits," and IDAPA 
16.03.18 - "Medicaid Cost Sharing," as amended; the current applicable 
Medicaid Provider Handbook; any Additional Terms attached hereto and 
incorporated by reference; and any instructions contained in provider information 
releases or other program notices. 
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Provider Agreement, 11. Among the relevant rules incorporated into the Provider Agreement1: 
• IDAPA 16.03.09.210 (relating to the basic Medicaid plan): 
o 210.01: Provides that the Department will reimburse providers for medical 
care and services. 
o 210.03: Provides that "[b]y participating in the Medical Assistance Program, 
providers agree to accept, as payment in full, the amounts paid by the 
Department for services to Medicaid participants." 
o 210.04: Provides that "[i]f a provider accepts Medicaid payment for a 
covered service, the Medicaid Payment must be accepted as full payment for 
that service, and the participant cannot be billed for the difference between the 
billed amount and the Medicaid allowed amount." 
• IDAPA 16.03.10 (relating to the enhanced Medicaid plan, under which the DD 
waiver services fall): 
o 10.036.02: "The Department will not pay the individual provider more than 
the lowest of (a) the provider's actual charge for service; or (b) [t]he 
maximum allowable charge for the service as established by the Department 
on its pricing file .... " 
o 10.706.01: Provides that "Waiver service providers will be paid on a fee for 
service basis based on the type of service provided as established by the 
Department." 
Paragraph 7 of the Provider Agreement states that the provider agrees "[t]o accept 
Medicaid Payment for any item or service as payment in full and to make no additional charge 
except that specifically allowed by Medicaid." Provider Agreement, 17. The natural reading of 
1 The Rules are appended to this memorandum. 
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these two paragraphs and the rules incorporated into the Agreements is that the Providers accept 
the rate of reimbursement as established by the Department as payment in full for the services 
they provide. 
The Federal Litigation Over§ 30(A). Since it forms the sole basis of Plaintiffs' breach-
of-contract action, the federal district court's decision in Inclusion v. Armstrong is worth a 
mention. In that case, the claim by the plaintiff providers was solely about the interpretation of 
§ 30(A) of the Medicaid Act, which is not implicated in the Provider Agreements. The case did 
not concern the Provider Agreements or whether the Department's payments to any particular 
provider were invalid. And it did not concern whether the payments to the providers prior to the 
judgment constituted a breach by the Department of any contractual obligation owed to any of 
the plaintiffs. 
The Department appealed that decision to the Ninth Circuit and briefing will conclude in 
March. The district court's decision is subject to reversal or vacatur or other modification that 
would materially affect the basis of Plaintiffs' case in this Court. 
STANDARD OF REVIEW 
Summary judgment is appropriate "if the pleadings, depositions, and admissions on file, 
together with the affidavits, if any, show that there is no genuine issue of material fact and that 
the moving party is entitled to judgment as a matter of law." I.R.C.P. 56(c). The Court must 
liberally construe facts in the existing record in favor of the non-moving party and draw all 
reasonable inferences from the record in favor of the non-moving party. Bonz v. Sudweeks, 119 
Idaho 539, 808 P.2d 876 (1991). 
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ARGUMENT 
PLAINTIFFS FAIL To DEMONSTRATE THAT THE DIVISION OF MEDICAID 
BREACHED THE PROVIDER AGREEMENT WHEN THE DIVISION PAID PLAINTIFFS 
THE MEDICAID-ESTABLISHED REIMBURSEMENT RATES IN EFFECT DURING 
THE PERIOD AT ISSUE IN THE COMPLAINT 
Plaintiffs say that the federal district court's April 2012 judgment demonstrates that the 
Department's payments to it between 2007 and April 2012 at the Medicaid-established rates in 
effect for that period constitute a breach of contract. From the Complaint: "As part of the 
[Provider Agreement], Defendants agreed to reimburse Plaintiffs according to state and federal 
Medicaid law" (Compl.,, 39); that the Department has "violated [its] obligations pursuant to the 
Agreement by refusing to tender valid reimbursement for the services Plaintiff provided" 
(Compl.,, 41); "[f]rom 2007 to 2012, [the Department has] not tendered full payment under the 
terms of the Agreement" (Compl., , 42); the Department "reimbursed Plaintiffs using the invalid 
2006 rate" (Compl.,, 43); and so the Department owes it the difference between what was paid 
and the rates identified in the cost studies. 
Plaintiffs carry this theme through their summary judgment papers, claiming that the 
Provider Agreement is "clear and unambiguous" that the Department had a duty to "reimburse 
Inclusion using reasonable rates 'allowed by Medicaid' even though actual rates are not listed." 
Pls. Memo. in Support of Mot. Summ. J., p. 9. What Plaintiffs fail to establish, however, is a 
contract provision obligating the Department as they claim. There is indeed a very short answer 
to Plaintiffs' contentions: The Department reimbursed Plaintiffs according to the rates the 
Department established pursuant to the methodology identified in the DD Waiver. The 
obligation Plaintiffs claim the Department did not fulfill arose from federal law and was neither 
expressly or implicitly made part of the Provider Agreement. 
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1. The place to start the inquiry into Plaintiffs' claim is of course to look at the 
document they claim is a contract and contains the applicable contractual obligation. Cristo 
Viene Pentecostal Church v. Paz, 144 Idaho 304, 308, 160 P.3d 743, 747. If the language is 
unambiguous, then "its meaning and legal effect must be determined from its words." Id Here 
Plaintiffs' allegations start to unwind. With a citation to nothing, Plaintiffs claim that "[t]he 
terms of the contract are clear and unambiguous as to the IDHW' s duty to reimburse Inclusion 
using reasonable rates 'allowed by Medicaid' even though actual rates are not listed." Pls.' 
Memo. in Support of Mot. for Summ. J., p. 9. The plain words of the Provider Agreement do not 
establish the obligation they claim exists. The Provider Agreement in this case does not say 
anything about reimbursement rates or the methodology used to calculate them. Instead, the 
Provider Agreement plainly secures a provider's commitments to conform its provision of 
services to certain standards as a condition of participating in Medicaid. In fact, the plain words 
of the document offer Plaintiffs no express promises by the Department, except that they may 
participate in Medicaid so long as they agree to the terms of the Agreement. 
Plaintiffs acknowledge there is no express provision about reimbursement rates but 
somehow claim the Department owed them a contractual duty to pay at "reasonable rates 
'allowed by Medicaid"' based on "the regulations defining reasonable reimbursement rates.'' 
Pls.' Memo. in Support of Mot. for Summ. J., p. 9. Plaintiffs cite to no such regulations, and this 
is perhaps because there are no such regulations. The regulations establishing the Department's 
reimbursement rates do not qualify a promise about them as being "reasonable" or anything else. 
The Medicaid Act and the CMS-approved Waiver embody the flexibility granted the states in 
developing methodologies and setting reimbursement rates. Alexander v. Choate, supra, 469 
U.S. at 303. Put simply, the regulations establish that (a) providers will be reimbursed; (b) by 
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participating in Medicaid, Providers agree to accept as payment in full the amounts paid for 
services; and (c) that the Department will pay the lower of the provider's actual charge or "[t]he 
maximum allowable charge for the service as established by the Department on its pricing file 
.... " IDAPA 16.03.09.210.01; .03; 16.03.10.036.02, .706.01. 
Based on the Provider Agreement and the incorporated regulations, the offer on 
reimbursement is the rates established by the Department, which the Department may change 
from time to time. There is no other offer on reimbursement and Plaintiffs can point to none. 
The Providers therefore execute the Provider Agreement and participate as providers in Medicaid 
having accepted that offer. The rates in this case were, for the time period claimed by Plaintiffs, 
known, valid, and paid. There is no contention that Plaintiffs were not paid according to the 
then-established reimbursement pricing file. The Department fully performed its obligations 
under the Agreement and regulations. 
There is another facet of Plaintiffs' claim that demonstrates there is no breach of contract. 
What Plaintiffs' claim is the breach of a contractual obligation actually falls outside the contract 
and concerns the Department's performance of a duty imposed by law. Because no contractual 
provision exists regarding the setting of rates under federal law, the setting of rates pursuant to a 
federal law is an "agency action" subject to review under the Idaho Administrative Procedure 
Act. See I.C. § 67-5201(3)(c) (defining "agency action" as including the agency's performance 
of, or failure to perform, any duty placed on it by law). Complaints about the amount set under 
§ 30(A) must have been brought within 28 days of them being set. Idaho Code§ 67-5273(3). 
2. Nevertheless, Plaintiffs argue that the federal district court's decision necessarily 
establishes that the Department breached the Provider Agreement. Indeed, the federal court's 
decision is the sole basis of their claim. Again, the federal case involved a question of the 
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meaning of a federal statute. Plaintiffs contend that ''that statutory duty was also a contractual 
duty because of the Provider Agreement." Plaintiffs attempt to graft into the Provider 
Agreement a term that is not there. Again, they point to no provision in the Provider Agreement 
that demonstrates that the Department's duties under§ 30(A) are somehow a part of the Provider 
Agreement. Plaintiffs fail to recognize that the Provider Agreement is but one limited 
component of providers' relationship with the Department-and nothing else. The obligations 
Plaintiffs claim were violated arose under federal law and did not implicate any contractual 
prov1s10n. 
There are other problems with Plaintiffs' argument that the federal case demonstrates a 
breach of contract by the Department. First, the decision did not at all concern the Provider 
Agreements and the court did not say that any contractual obligation was violated. Because the 
issue of breach of contract was not litigated in the federal court, the federal court decision cannot 
be conclusive proof that the Department in fact breached the Provider Agreement. Second, the 
court did not hold that the prior payments were invalid. It simply held that going forward the 
Department must follow the federal court's interpretation of§ 30(A}-which the Department has 
done. 
Third, the Department believes that the federal district court's decision is erroneous and 
should be vacated. First, Plaintiffs in that case used the Supremacy Clause to enforce § 30(A). 
The Department believes that in light of recent Supreme Court precedent, there is no right of 
action for providers to enforce § 30(A), whether under the Supremacy Clause or otherwise. See 
Douglas v. Independent Living Ctr. of So. Cal., 132 S. Ct. 1204 (2012). In Douglas, the Court 
expressed doubt that the Supremacy Clause gave providers a right of action, and four dissenters 
would have held that the Supremacy Clause did not in fact provide a right of action. See id, at 
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1212 (Roberts, C.J., dissenting). Even the Ninth Circuit, which had recognized such an action, 
has now expressed doubt in that position in light of Douglas. See Managed Pharmacy Care v. 
Sebelius, 2012 WL 6204214 (9th Cir. Dec. 13 2012). Second, the Department believes the 
decision on the merits-forcing state Medicaid agencies to conduct and rely on cost studies in 
setting rates-is at odds with the plain text of the statute. State courts are not bound by the 
decisions of lower federal courts, even on matters of federal law. Dan Weibold Ford, Inc. v. 
Universal Computer Consulting Holding, Inc., 142 Idaho 235, 240, 127 P.3d 138, 143 (2005). 
This Court should not deem itself bound by that decision. 
* * * 
For years, Plaintiffs accepted the Department's terms of reimbursement under Medicaid. 
They performed services, billed, and were reimbursed at the rates that the Department set. In 
2012, a judgment issued concerning the Department's duty under federal law, a statute which 
was not part of the agreement. They now seek the benefit of a bargain neither party 
contemplated or could have foreseen. Plaintiffs seek a windfall to which they have not 
demonstrated any entitlement. The facts demonstrate that the Department fully performed its 
obligations under the Provider Agreement. 
CONCLUSION 
The Department requests that this Court deny Plaintiffs' motion for summary judgment. 
DATED this 12th day of February 2013. 
STATE OF IDAHO 
OFFICE OF THE ATTORNEY GENERAL 
By CcJ___~w {~ 
CARL J. WITHROE 
Deputy Attorney General 
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CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 12th day of February 2013, I caused to be served a true and 
correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
~.S.Mail 
L] Hand Delivery 
D Facsimile: (208) 938-9500 
IZ! Email: dennischamey@gmail.com 
CARL J. WITHROE 
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IDAHO ADMINISTRATIVE CODE 
Department of Health & Welfare 
Medicaid provider who accesses the EVS. 
151.-159. (RESERVED) 
160. RESPONSIBILITY FOR KEEPING APPOINTMENTS. 
IDAPA 16.03.09 
Medicaid Basic Plan Benefits 
(3-30-07) 
The participant is solely responsible for making and keeping an appointment with the provider. If a participant makes 
an appointment and subsequently does not keep it, the participant may be required to pay the provider an amount 
established by the provider's missed appointment policy that is applicable to all patients of the provider. ( 4-2-08) 
161.--164. (RESERVED) 
165. COST-SHARING. 
01. Co-Payments. When a participant accesses certain services inappropriately, the provider can 
require the participant to pay a co-payment as described in IDAPA 16.03.18, "Medicaid Cost-Sharing." (4-2-08) 
02. Premiums. A participant can be required to share in the cost of basic plan benefits in the form of a 
premium as described in IDAPA 16.03.18, "Medicaid Cost-Sharing." (4-2-08) 
166. -199. (RESERVED) 
GENERAL PROVIDER PROVISIONS 
(Sections 200 - 299) 
200. PROVIDER APPLICATION PROCESS. 
01. Provider Application. Providers may apply for provider numbers with the Department. Those in-
state providers who have previously been assigned a Medicare number may retain that same number. The Department 
will confirm the status for all applicants with the appropriate licensing board and assign Medicaid provider numbers. 
(3-30-07) 
02. Denial of Provider Application. The Department must not accept the application of a provider 
who is suspended from Medicare or Medicaid in another state. (3-30-07) 
201. -204. (RESERVED) 
205. AGREEMENTS WITH PROVIDERS. 
01. In General. The Department will enter into written agreements with each provider or group of 
providers of supplies or services under the Program. Agreements may contain any terms or conditions deemed 
appropriate by the Department. Each agreement will contain, among others, the following terms and conditions 
requiring the provider: (3-30-07) 
a. To retain for a minimum of six (6) years any records necessary for a determination of the services 
the provider furnishes to participants; and (3-30-07) 
b. To furnish to the Department, the U.S. Department of Health and Human Services, the Fraud 
Investigation Unit, or the Idaho State Police any information requested regarding payments claimed by the provider 
for services; and (3-30-07) 
c. To furnish to the Department, the U.S. Department of Health and Human Services, the Fraud 
Investigation Unit, or the Idaho State Police, information requested on business transactions as follows: (3-30-07) 
i. Ownership of any subcontractor with whom the provider has had business transactions of more 
than twenty-five thousand dollars ($25,000) during a twelve (12) month period ending on the date of request; and 
(3-30-07) 
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IDAHO ADMINISTRATIVE CODE 
Department of Health & Welfare 
IDAPA 16.03.09 
Medicaid Basic Plan Benefits 
ii. Any significant business transactions between the provider and any wholly owned supplier, or 
between the provider and any subcontractor during the five (5) year period ending on the date of request. (3-30-07) 
02. Federal Disclosure Requirements. To comply with the disclosure requirements in 42 CFR 455, 
Subpart B, each provider, other than an individual practitioner or a group of practitioners, must disclose to the 
Department: (3-30-07) 
a. The full name and address of each individual who has either direct or indirect ownership interest in 
the disclosing entity or in any subcontractor of five percent (5%) or more prior to entering into an agreement or at the 
time of survey and certification; and (3-30-07) 
b. Whether any person named in the disclosure is related to another person named in the disclosure as 
a spouse, parent, or sibling. (3-30-07) 
cause. 
03. Termination of Provider Agreements. Provider agreements may be terminated with or without 
(3-30-07) 
a. The Department may, in its discretion, terminate a provider's agreement for cause based on its 
conduct or the conduct of its employees or agents, when the provider fails to comply with any term or provision of the 
provider agreement. Other action may also be taken, based on the conduct of the provider as provided in Section 205 
of this chapter of rules, and notice of termination must be given as provided therein. Terminations for cause may be 
appealed as a contested case in accordance with the IDAPA 16.05.03, "Rules Governing Contested Case Proceedings 
and Declaratory Ruling." (3-30-07) 
b. Due to the need to respond quickly to state and federal mandates, as well as the changing needs of 
the State Plan, the Department may terminate provider agreements without cause by giving written notice to the 
provider as set forth in the agreement. If an agreement does not provide a notice period, the period is twenty-eight 
(28) days. Terminations without cause may result from, but are not limited to, elimination or change of programs or 
requirements, or the provider's inability to continue providing services due to the actions of another agency or board. 
Terminations without cause are not subject to contested case proceedings since the action will either affect a class of 
providers, or will result from the discretionary act of another regulatory body. (3-30-07) 
04. Denial of Provider Agreement. The Department may deny provider status by refusing a request to 
enter into a provider agreement, refusing to extend an existing agreement, or refusing to enter into additional 
agreements with any individual or entity, that: (3-30-07) 
a. Fails to meet the qualifications required by rule or by any applicable licensing board; (3-30-07) 
b. Has previously been, or was a managing employee, or had an ownership interest, as defined in 42 
C.F.R Section 455.101, in any entity which was previously found by the Department to have engaged in fraudulent 
conduct, or abusive conduct related to the Medicaid program or has demonstrated an inability to comply with the 
requirements related to the provider status for which application is made, including, but not limited to submitting 
false claims or violating provisions of any provider agreement; (3-30-07) 
c. Has failed, or was a managing employee, or had an ownership interest, as defined in 42 C.F.R 
Section 455.101, in any entity that failed to repay the Department for any overpayments, or to repay claims 
previously found by the Department to have been paid improperly, whether the failure resulted from refusal, 
bankruptcy, or otherwise, unless prohibited by law; or (3-30-07) 
d. Employs as a managing employee, contracts for any management services, shares any ownership 
interests, or would be considered a related party to any individual or entity identified in Subsections 205.04.a. through 
205.04.c., of this rule. (3-30-07) 
206. -209. (RESERVED) 
210. CONDITIONS FOR PAYMENT. 
Section 210 Page 23 
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IDAHO ADMINISTRA T/VE CODE 
Department of Health & Welfare 
IDAPA 16.03.09 
Medicaid Basic Plan Benefits 
01. Participant Eligibility. The Department will reimburse providers for medical care and services, 
regardless of the current eligibility status of the medical assistance participant in the month of payment, provided that 
each of the following conditions are met: (3-30-07) 
a. The participant was found eligible for medical assistance for the month, day, and year during which 
the medical care and services were rendered; (3-30-07) 
b. The participant received such medical care and services no earlier than the third month before the 
month in which application was made on such participant's behalf; and (3-30-07) 
c. Not more than twelve (12) months have elapsed since the month of the latest participant services 
for which such payment is being made. Medicare cross-over claims are excluded from the twelve (12) month 
submittal limitation. (3-30-07) 
02. Time Limits. The time limit set forth in Subsection 210.01.c. of this rule does not apply with 
respect to retroactive adjustment payments. (3-30-07) 
03. Acceptance of State Payment. By participating in the Medical Assistance Program, providers 
agree to accept, as payment in full, the amounts paid by the Department for services to Medicaid participants. 
Providers also agree to provide all materials and services without unlawfully discriminating on the grounds of race, 
age, sex, creed, color, national origin, or physical or intellectual disability. (3-30-07) 
04. Payment in Full. If a provider accepts Medicaid payment for a covered service, the Medicaid 
payment must be accepted as full payment for that service, and the participant cannot be billed for the difference 
between the billed amount and the Medicaid allowed amount (3-30-07) 
05. Medical Care Provided Outside the State of Idaho. Out-of-state medical care is subject to the 
same utilization review and other Medicaid coverage requirements and restrictions as medical care received within 
the state ofldaho. (3-30-07) 
211. -214. (RESERVED) 
215. TIDRD PARTY LIABILITY. 
01. Determining Liability of Third Parties. The Department will take reasonable measures to 
determine any legal liability of third parties for medical care and services rendered to a participant. (3-30-07) 
02. Third Party Liability as a Current Resource. The Department is to treat any third party liability 
as a current resource when such liability is found to exist and payment by the third party has been made or will be 
made within a reasonable time. (3-30-07) 
03. Withholding Payment. The Department must not withhold payment on behalf of a participant 
because of the liability of a third party when such liability, or the amount thereof, cannot be currently established or is 
not currently available to pay the participant's medical expense. (3-30-07) 
04. Seeking Third Party Reimbursement. The Department will seek reimbursement from a third 
party when the party's liability is established after reimbursement to the provider is made, and in any other case in 
which the liability of a third party existed, but was not treated as a current resource, with the exceptions of EPSDT 
and EPSDT-related services. (3-30-07) 
a. The Department will seek reimbursement from a participant when a participant's liability is 
established after reimbursement to the provider is made; and (3-30-07) 
b. In any other situation in which the participant has received direct payment from any third party 
resource and has not forwarded the money to the Department for services or items received. (3-30-07) 
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05. Billing Third Parties First. Medicaid providers must bill all other sources of direct third party 
payment, with the exception of absent parent (court ordered) without secondary resources, prenatal, EPSDT and 
EPSDT-related services before submitting the claim to the Department. If the resource is an absent parent (court 
ordered) and there are no other viable resources available or if the claims are for prenatal, EPSDT, or EPSDT-related 
services, the claims will be paid and the resources billed by the Department. (3-30-07) 
06. Accident Determination. When the participant's Medicaid card indicates private insurance and/or 
when the diagnosis indicates an accident for which private insurance is often carried, the claim will be suspended or 
denied until it can be determined that there is no other source of payment. (3-30-07) 
07. Third Party Payments. The Department will pay the provider the lowest amount of the following: 
(3-29-12) 
a. The provider's actual charge for the service; or (3-29-12) 
b. The maximum allowable charge for the service as established by the Department in its pricing file. 
If the service or item does not have a specific price on file, the provider must submit supporting documentation to the 
Department. Reimbursement will be based on the documentation; or (3-29-12) 
c. The third party-allowed amount minus the third party payment, or the patient liability as indicated 
by the third party. (3-29-12) 
08. Subrogation of Third Party Liability. In all cases where the Department will be required to pay 
medical expenses for a participant and that participant is entitled to recover any or all such medical expenses from 
any third party, the Department will be subrogated to the rights of the participant to the extent of the amount of 
medical assistance benefits paid by the Department as the result of the occurrence giving rise to the claim against the 
third party. (3-30-07) 
a. If litigation or a settlement in such a claim is pursued by the medical assistance participant, the 
participant must notify the Department. (3-30-07) 
b. If the participant recovers funds, either by settlement or judgment, from such a third party, the 
participant must repay the amount of benefits paid by the Department on his behalf. (3-30-07) 
09. Subrogation of Legal Fees. (3-30-07) 
a. If a medical assistance participant incurs the obligation to pay attorney fees and court costs for the 
purpose of enforcing a monetary claim to which the Department is subrogated, the amount which the Department is 
entitled to recover, or any lesser amount which the Department may agree to accept in compromise of its claim, will 
be reduced by an amount which bears the same relation to the total amount of attorney fees and court costs actually 
paid by the participant as the amount actually recovered by the Department, exclusive of the reduction for attorney 
fees and court costs, bears to the total amount paid by the third party to the participant. (3-30-07) 
b. If a settlement or judgment is received by the participant which does not specify portion of the 
settlement or judgment which is for payment of medical expenses, it will be presumed that the settlement or judgment 
applies first to the medical expenses incurred by the participant in an amount equal to the expenditure for benefits 
paid by the Department as a result of the payment or payments to the participant. (3-30-07) 
216. -- 224. (RESERVED) 
225. REPORTING 10 THE INTERNAL REVENUE SERVICE (IRS). 
In accordance with 26 U.S.C 6041, the Department must provide annual information returns to the IRS showing 
aggregate amounts paid to providers identified by name, address, and social security number or employer 
identification number. (3-30-07) 
226. -- 229. (RESERVED) 
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230. GENERAL PAYMENT PROCEDURES. 
01. Provided Services. (3-30-07) 
a. Each participant may consult a participating physician or provider of his choice for care and receive 
covered services by presenting his identification card to the provider, subject to restrictions imposed by a 
participation in Healthy Connections. (3-30-07) 
b. The provider must obtain the required information by using the Medicaid number on the 
identification card from the Electronic Verification System and transfer the required information onto the appropriate 
claim form. Where the Electronic Verification System (EVS) indicates that a participant is enrolled in Healthy 
Connections, the provider must obtain a referral from the primary care provider. Claims for services provided to 
participant designated as participating in Healthy Connections by other than the primary care provider, without 
proper referral, will not be paid. (3-30-07) 
c. Upon providing the care and services to a participant, the provider or his agent must submit a 
properly completed claim to the Department. (3-30-07) 
d. The Department is to process each claim received and make payment directly to the provider. 
(3-30-07) 
e. The Department will not supply claim forms. Forms needed to comply with the Department's 
unique billing requirements are included in Appendix D of the Idaho Medicaid Provider Handbook. (3-30-07) 
02. Individual Provider Reimbursement. The Department will not pay the individual provider more 
than the lowest of: (3-30-07) 
a. The provider's actual charge for service; or (3-30-07) 
b. The maximum allowable charge for the service as established by the Department on its pricing file, 
if the service or item does not have a specific price on file, the provider must submit documentation to the 
Department and reimbursement will be based on the documentation; or (3-30-07) 
c. The Medicaid-allowed amount minus the Medicare payment or the Medicare co-insurance and 
deductible amounts added together when a participant has both Medicare and Medicaid. (3-30-07) 
03. Services Normally Billed Directly to the Patient. If a provider delivers services and it is 
customary for the provider to bill patients directly for such services, the provider must complete the appropriate claim 
form and submit it to the Department. (3-30-07) 
04. Reimbursement for Other Noninstitutional Services. The Department will reimburse for all 
noninstitutional services which are not included in other Idaho Department of Health and Welfare Rules, but allowed 
under Idaho's Medical Assistance Program according to the provisions of 42 CFR Section 447.325. (3-30-07) 
05. Review of Records. (3-30-07) 
a. The Department, or its duly authorized agent, the U.S. Department of Health and Human Services, 
and the Bureau of Audits and Investigations have the right to review pertinent records of providers receiving 
Medicaid reimbursement for covered services. (3-30-07) 
b. 
determining: 
i. 
ii. 
Section 230 
The review of participants' medical and financial records must be conducted for the purposes of 
(3-30-07) 
The necessity for the care; or (3-30-07) 
That treatment was rendered in accordance with accepted medical standards of practice; or 
(3-30-07) 
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iii. 
iv. 
That charges were not in excess of the provider's usual and customary rates; or 
That fraudulent or abusive treatment and billing practices are not taking place. 
(3-30-07) 
(3-30-07) 
c. Refusal of a provider to permit the Department to review records pertinent to medical assistance 
will constitute grounds for: (3-30-07) 
i. Withholding payments to the provider until access to the requested information is granted; or 
(3-30-07) 
ii. Suspending the provider's number. (3-30-07) 
06. Lower of Cost or Charges. Payment to providers, other than public providers furnishing such 
services free of charge or at nominal charges to the public, is the lesser of the reasonable cost of such services or the 
customary charges with respect to such services. Public providers that furnish services free of charge or at a nominal 
charge are reimbursed fair compensation which is the same as reasonable cost. (3-30-07) 
07. Procedures for Medicare Cross-Over Claims. (3-30-07) 
a. If a medical assistance participant is eligible for Medicare, the provider must first bill Medicare for 
the services rendered to the participant. (3-30-07) 
b. If a provider accepts a Medicare assignment, the Department will pay the provider for the services, 
up to the Medicaid allowable amount minus the Medicare payment, and forward the payment to the provider 
automatically based upon the Medicare Summary Notice (MSN) information on the computer tape which is received 
from the Medicare Part B Carrier on a weekly basis. (3-30-07) 
c. If a provider does not accept a Medicare assignment, a MSN must be attached to the appropriate 
claim form and submitted to the Department. The Department will pay the provider for the services, up to the 
Medicaid allowable amount minus the Medicare payment. (3-30-07) 
d. For all other services, a MSN must be attached to the appropriate claim form and submitted to the 
Department. The Department will pay the provider for the services up to the Medicaid allowable amount minus the 
Medicare payment. (3-30-07) 
08. Services Reimbursable After the Appeals Process. Reimbursement for services originally 
identified by the Department as not medically necessary will be made if such decision is reversed by the appeals 
process required in IDAPA 16.05.03, "Rules Governing Contested Case Proceedings and Declaratory Rulings." 
(3-30-07) 
231. HANDLING OF OVERPAYMENTS AND UNDERPAYMENTS FOR SPECIFIED PROVIDERS. 
The provisions in Subsections 231.01 and 231.02 of this rule apply only to hospitals, FQHCs, RHCs and Home 
Health providers. (3-30-07) 
01. Interest Charges on Overpayments and Underpayments. The Medicaid program will charge 
interest on overpayments, and pay interest on underpayments, as follows: (3-30-07) 
a. Interest After Sixty Days of Notice. If full repayment from the indebted party is not received within 
sixty (60) days after the provider has received the Department reimbursement notice, interest will accrue from the 
date of receipt of the Department reimbursement notice, and will be charged on the unpaid settlement balance for 
each thirty (30) day period that payment is delayed. Periods of less than thirty (30) days will be treated as a full thirty 
(30) day period, and the thirty (30) day interest charge will be applied to any unpaid balance. Each payment will be 
applied first to accrued interest, then to the principal. Interest accrued on overpayments and interest on funds 
borrowed by a provider to repay overpayments are not an allowable interest expense. (3-30-07) 
b. Waiver oflnterest Charges. When the Department determines an overpayment exists, it may waive 
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036. GENERAL REIMBURSEMENT. 
01. Long-Term Care Facility Payment. Long-term care facilities will be reimbursed the lower of 
their customary charges, their actual reasonable costs, or the standard costs for their class as set forth in the Provider 
Reimbursement Manual, but the upper limits for payment must not exceed the payment which would be determined 
as reasonable costs using the Title XVIII Medicare standards and principles. (3-19-07) 
02. 
lowest of: 
a. 
Individual Provider Payment. The Department will not pay the individual provider more than the 
(3-19-07) 
The provider's actual charge for service; or (3-19-07) 
b. The maximum allowable charge for the service as established by the Department on its pricing file, 
if the service or item does not have a specific price on file, the provider must submit documentation to the 
Department and reimbursement will be based on the documentation; or (3-19-07) 
c. The Medicaid upper limitation of payment on those services, minus the Medicare payment, where a 
participant is eligible for both Medicare and Medicaid. The Department will not reimburse providers an amount in 
excess of the amount allowed by Medicaid, minus the Medicare payment. (3-19-07) 
03. Payment for Therapy Services. The fees for physical therapy, occupational therapy, and speech-
language pathology services include the use of therapeutic equipment to provide the modality or therapy. No 
additional charge may be made to either the Medicaid program or the client for the use of such equipment. ( 4-2-08) 
037.- 038. (RESERVED) 
039. ACCOUNTING lREATMENT. 
Generally accepted accounting principles, concepts, and definitions will be used except as otherwise specified. 
Where alternative treatments are available under GAAP, the acceptable treatment will be the one that most clearly 
attains program objectives. (3-19-07) 
01. Final Payment. A final settlement will be made based on the reasonable cost of services as 
determined by audit, limited in accordance with other sections of this chapter. (3-4-11) 
02. Overpayments. As a matter of policy, recovery of overpayments will be attempted as quickly as 
possible consistent with the financial integrity of the provider. (3-19-07) 
03. Other Actions. Generally, overpayment will result in two (2) circumstances: (3-19-07) 
a. 
1. 
ii. 
If the cost report is not filed, the sum of the following will be due: 
All payments included in the period covered by the missing report(s). 
All subsequent payments. 
(3-19-07) 
(3-19-07) 
(3-19-07) 
b. Excessive reimbursement or non-covered services may precipitate immediate audit and settlement 
for the period( s) in question. Where such a determination is made, it may be necessary that the interim reimbursement 
rate (IRR) will be reduced. This reduction will be designated to effect at least one (l) of the following: (3-19-07) 
i. 
ii. 
Discontinuance of overpayments ( on an interim basis). 
Recovery of overpayments. 
040. PROVIDER'S RESPONSIBILITY 10 MAINTAIN RECORDS. 
(3-19-07) 
(3-19-07) 
The provider must maintain financial and other records in sufficient detail to allow the Department to audit them as 
described in Subsection 001.03 of these rules. (3-19-07) 
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requirements of the Idaho Board of Dentistry. Providers' duties are based on the contract requirements and are 
monitored and enforced by the contractor. {7-l-12)T 
15. Service Supervision. The plan of service which includes all waiver services is monitored by the 
plan monitor or targeted service coordinator. (3-19-07) 
706. ADULT DD WAIVER SERVICES: PROVIDER REIMBURSEMENT. 
01. Fee for Service. Waiver service providers will be paid on a fee for service basis based on the type 
of service provided as established by the Department. (3-19-07) 
02. Claim Forms. Provider claims for payment will be submitted on claim forms provided or approved 
by the Department. Billing instructions will be provided by the Department. (3-19-07) 
03. Rates. The reimbursement rates calculated for waiver services include both services and mileage. 
No separate charges for mileage will be paid by the Department for provider transportation to and from the 
participant's home or other service delivery location when the participant is not being provided transportation. 
(3-19-07) 
707. -- 719. (RESERVED) 
SUB AREA: SERVICE COORDINATION SERVICES 
(Sections 720 Through 779) 
720. SERVICE COORDINATION. 
The Department will purchase service coordination for persons eligible for Enhanced Benefits who are unable, or 
have limited ability to gain access, coordinate or maintain services on their own or through other means. (3-19-07) 
721. SERVICE COORDINATION: DEFINITIONS. 
The following definitions apply for Sections 721 through 736 of these rules. (5-8-09) 
01. Agency. An agency is a business entity that provides management, superv1S1on, and quality 
assurance for service coordination and includes at least two (2) individuals, one (1) supervisor and a minimum of one 
( 1) service coordinator. ( 5-8-09) 
02. Brokerage Model. Referral or arrangement for services identified in an assessment. This model 
does not include the provision of direct services. (3-19-07) 
03. Conflict of Interest. A situation in which an agency or person directly or indirectly influences. or 
appears to influence the direction of a participant to other services for financial gain. (5-8-09) 
04. Crisis. An unanticipated event, circumstance or life situation that places a participant at risk of at 
least one (1) of the following: (3-19-07) 
a. 
b. 
c. 
d. 
e. 
Hospitalization; 
Loss of housing; 
Loss of employment or major source of income; 
Incarceration; or 
Physical harm to self or others, including family altercation or psychiatric relapse. 
(3-19-07) 
(3-19-07) 
(3-19-07) 
(3-19-07) 
(3-19-07) 
05. High Cost Services. As used in Subsection 725.01 of these rules, high cost services are medical 
services that result in expensive claims payment or significant state general fund expenditure that may include: 
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LAWRENCE G. WASDEN 
A TIORNEY GENERAL 
STEVEN L. OLSEN, ISB #3586 
Chief of Civil Litigation 
CARLJ. WITHROE, ISB #7051 
Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334"2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
• 
:~·-.,_-:_-:_-_-_ """-_F"""l..r_LE'_,,..t-,.-.-9+0"""3._-_-: 
FEB 1 2 2013 
CHRISTOPHER D. RICH, Clerk 
Ba/ ANNAMARIE MEYER 
DEPUTY 
ORIGINAL 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs, 
vs. 
RICHARD ARMSTRON, and LESLIE 
CLEMENT, in their official capacities, 
) 
) Case No. CV OC 1216467 
) 
) AFFIDAVIT OF 
) SHEILA PUGATCH 
) 
) 
) 
) 
) 
) 
) 
Defendants. ) 
---------------
State ofldaho ) 
County of Ada) 
) ss. 
I, Sheila Pugatch, first being sworn, state as follows: 
1. I am employed by the Idaho Department of Health and Welfare as the Principal 
Financial Specialist in the Office of Reimbursement Policy, which I manage. 
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2. The Office of Reimbursement Policy is prut of the Bureau of Financial 
Operations, which is part of the Department's Division of Medicaid. 
3. I have been employed in this position since August 2002. 
4. I hold a Bachelor's Degree in Mathematics and a Master's Degree in Business 
Administration. I have worked as an accountant or financial analyst since 1994, and have 
significant experience perfonning cost studies and analyses. During the more than ten years I 
have been employed by the Department, I have gained substantial experience and expertise in 
Medicaid reimbmsement policy and methodology. 
5. As part of my duties as the Principal Financial Specialist, I am familiar with the 
various services the Medicaid Division offers and the State Plan and Waiver provisions that 
govern those services. This includes the manner, methodology, and means of reimbursement. I 
am also familiar with the Waiver process and implementation of the reimbursement standards set 
f01th in Idaho's Developmentally Disabled Home and Community Based Services Waiver, 
known as the "DD Waiver." I am also familiar with the residential habilitation and supported 
living services and reimbursement policies and methodologies under that waiver. 
6. Idaho first received approval of the DD waiver in 1995. Reimbursement 
methodologies and rates have varied between then and now. 
7. Waivers are renewed about every five years. Waivers do not include specific 
reimbursement rates; rather, they include only methodologies. The actual rates vary from time to 
time based on many factors to ensme the need for the paiticular care is being met and compliant 
with the law. 
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8. Reimbursement rates are established by the Division of Medicaid and made 
available to providers and the public both at the Department's Web site and through Information 
Releases sent to providers. 
9. Information Release wIA-06-21, issued July 6, 2006, sets fmth the reimbursement 
rates for residential habilitation services effective July 2006. It is attached as Exhibit A. 
10. Appendix I to the Waiver effective October 1, 2007 is attached hereto as Exhibit 
B. Appendix I concerns Financial Accountability and pages 82 and 83 are the relevant pages 
regarding reimbursement methodologies. These pages explain the methodologies that were in 
effect when the 2006 rates for residential habilitation were set and explain the methodology 
going forward effective October 1, 2007. 
11. In 2009, the Department sought a Waiver Amendment, which was approved. It is 
attached as Exhibit C. It does not commit the Department to implement rate changes, and Idaho 
Code § 56-118 did not and does not require rate changes. Pursuant to the 2009 Waiver 
Amendment, the Department gave notice required by federal regulations of its proposed 
reimbursement methodology changes as required by § 56-118. 
12. From March 2001 through November 2002, supported living services provided 
under the DD Waiver were reimbursed at an hourly rate with an effective cap of$202.60 per day 
per participant. Effective September 2003, suppo1ted living services were reimbursed at $242.14 
per day per participant. In October 2004, following onsite observations of participants and a 
survey of the agencies providing supported living services, the Department established two 
categories of support-"High Suppmt," reimbursed at $221.12 per day; and "Intense Support," 
reimbursed at $263.36 per day. Then, in July 2006, the Department increased the High Support 
reimbursement rates to $225.32 per day and increased the Intense Support reimbursement rates 
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to $268.36 per day. It also increased those services billed on an hourly basis to $12.96 per hour 
for individuai services and $7.64 per hour for group services. These rates were in place until the 
federal district com1's April 2012judgment. 
13. During my tenure at the Department, CMS has never initiated a compliance action 
against the Depa1iment concerning its reimbursement policies, rates, or compliance with the DD 
Waiver or amendments thereto. 
14. After the Legislature passed Idaho Code § 56-118, the Department contracted 
with Johnston, Villegas-Grubbs and Associates to assist in establishing a methodology for 
reviewing and determining reimbursement rates. The first rep011 from the Johnson film 
recommended increases for three of the four categories of services identified above, and a small 
decrease for the other. The Department did not implement the rates proposed by the Johnson 
firm, but continued to conduct cost studies and rep01t those studies to the Legislature each year. 
At no point did the Legislature appropriate the extra monies necessary to implement the rates. 
Fmther I sayeth naught. 
·p1 
Subscribed and sworn to before me this /J.- day of February, 2013. 
Notary Puhtitfor Idaho 
Residing at: I) dcz CO tt 11f-£! 
My Commission Expires: ~ -.2.:.:; 8 
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CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this~ of February, 2013, I caused to be served a true 
and correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Chamey and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
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~.S.Mail 
DHand Delivery 
D Facsimile: (208) 938-9500 
!ZI Email: dennischamey@gmail.com 
CARL J. WITHROE 
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July 6, 2006 
MEDICAID INFORMATION RELEASE MA06-21 
TO: DDA, Residential Habilitation Providers 
FROM: Leslie M. Clement, Administrator 
SUBJECT: RATE INCREASE DEVELOPMENT AL DISABILITY SERVICES 
AND RESIDENTIAL HABILITATION SERVICES EFFECTIVE 
JULY 1, 2006 
This Information Release replaces the letter sent out to the Medicaid Developmental 
Disability Services Providers dated June 20, 2006. 
Beginning July 1, 2006, the Department of Health and Welfare is authorized to increase 
the rates paid to providers of developmental disability services for certain services not to 
exceed 1.9% for fiscal year 2007. These services include developmental therapy 
evaluation, developmental therapy for groups and individuals, supported living for groups 
and individuals, comprehensive community support/daily, and community-based 
services/daily. 
Effective Jul 1, 2006, the new rates for these services will be as follows: 
H2000 DEVELOPMENTAL THERAPY EVALUATION -C $4.45 
H2014* HQ DEVELOPMENTAL THERAPY/GROUP $1.77 
H2014* DEVELOPMENTAL THERAPY/1NDIVIDUAL $4.45 
H2014* HQ/U4 DEV THERAPY/GROUP FOR N.F.R $2.10 
H2014* U4 DEV THERAPY/IND FOR N.F. REC $4.92 
H2015 U8 SUPPORTED LIVING - 1 CONSUMER-ADULTS $3.18 
H2015 HQ/U8 SUPPORTED LIVING-2 CONSUMERS-ADULTS $1.87 
H2016 ** SCHOOL DAYS HIGH SUPPORT $175.00 
H2016 ** SCHOOL DAYS INTENSE SUPPORT $208.50 
H2016 ** NON SCHOOL DAYS INTENSE SUPPORT $263.66 
H2016 U8 SUPPORTED LIVING INTENSE FOR ADULTS $263.66 
H2021 * HQ DEVELOPMENTAL THERAPY GROUP $2.10 
H2021 * DEVELOPMENTAL THERAPY INDIVIDUAL $4.92 
H2022 U8 SUPPORTED LIVING HIGH FOR ADULTS $221.12 
H2022* NON-SCHOOL DAYS HIGH SUPPORT $221.12 
H2032 DEVELOPMENTAL THERAPYINDIVIDUAL-ADULTS $4.45 
H2032 HQ DEVELOPMENTAL THERAPYGROUP-ADUL TS $1.77 
H2032 U4 DEV THERAPY/INDIVIDUAL FOR N.F.REC $4.92 
97537 DEV THERAPY/INDIVIDUAL- HOME OR COMM-ADULTS $4.92 
97537 HQ DEV.THERAPY/GROUPS of2 IN HOME OR COMM-ADULTS $2.10 
* Procedure code for services to children 
** New rates effective Jul 2 2006 
$4.53 
$1.80 
$4.53 
$2.14 
$5.01 
$3.24 
$1.91 
$178.33 
$212.46 
$268.66 
$268.66 
$2.14 
$5.01 
$225.32 
$225.32 
$4.53 
$1.80 
$5.01 
$5.01 
$2.14 
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Providers will be able to bill the new prices starting July 2006 without submitting an 
addendum to the participants plan. 
If you have any questions please contact Gynna Loper, Senior Financial Specialist in the 
Division of Medicaid Office of Reimbursement Policy, at (208) 364-1994. 
Thank you for your continued participation in the Idaho Medicaid program. 
LMC/gl/sw 
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~URPOSE OF THE HCBS WAIVER PROGRAM 
1l.e Medicaid Home and Community-Based Services (HCBS) waiver program is authorized in §1915(c) of the Social Security Act. The program 
,ermits a State to furnish an array of home and community-based services that assist Medicaid beneficiaries to live in the community and avoid 
nstitutionalization. The State has broad discretion to design its waiver program to address the needs of the waiver's target population. Waiver 
ervices complement and/or supplement the services that are available to participants through the Medicaid State plan and other federal, state and 
ocal public programs as well as the supports that families and communities provide. 
1l.e Centers for Medicare & Medicaid Services (CMS) recognizes that the design and operational feitures of a waiver program will vary 
lepending on the specific needs of the target population, the resources available to the State, service delivery system structure, State goals and 
1bjectives, and other factors. A State has the latitude to design a waiver program that is cost-effective and employs a variety of service delivery 
pproaches, including participant direction of services. 
Request for a Renewal to a §1915(c) Home and Community-Based Services Waiver 
L. Major Changes 
>escribe any significant changes to the approved waiver that are being made in this renewal application: 
:here are 110 significant changes to the currently-approved waiver. 
Application for a §1915(c) Home and Community-Based Services Waiver 
.. Request Information (1 of 3) 
A. The State ofldaho requests approval for a Medicaid home and community-based services (H:CBS) waiver under the authority of §1915(c) 
of the Social Security Act (the Act). 
B. Program Title ( optional - this title will be used to locate this waiver in the finder): 
Idaho Developmental Disabilities Waiver (renewal) 
C. Type of Request: renewal 
---l Migration Waiver 
Renewal of Waiver: (Base Number. Revision Level) 
ID . : 0076 . 90.R3B l_..._,___________ ----···------------------------------·--·-·-----------·---------------------------------------------------·--------
Original __ Waiver Effective Date: ____ (mm/dd/yy J_ 
j_lO/Ol_/94 _____________________ -------------------------------·----------- ____ _ 
Waiver Number: ID.03.01.00 
D. .Type __ of_Waiver (select only one): _______ ................. _________ ll ___ -__ . __ ,i,·_,,,i Regular Waiver . L:J 
E. Proposed Effective Date: (~/dd/yy) 
.10/01/07 -· i 
! 
. Request Information (2 of 3) 
F. Level(s) of Care. This waiver is requested in order to provide home and community-based waiver services to individuals who, but for the 
provision of such services, would require the following level(s) of care, the costs of which would be reimbursed under the approved 
Medicaid State plan (check each that applies): 
:::J Hospital 
Select applicable level of care 
~-: · Hospital as defined in 42 CFR §440.10 
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Reports - Data from Medicaid Self-Directic,,·;: Quality Assurance Reporting forms will be do.aded into excel spreadsheets for reporting. 
Reports from the RMS data base are via Cry . .al Reports. 
Who is Responsible - RMS Care Managers/QA/QI Staff and Central Office Care Managers. 
<\.ppendix I: Financial Accountability 
1-1: Financial Integrity and Accountability 
Financial Integrity. Describe the methods that are employed to ensure the integrity of payments that have been made for waiver services, 
including: (a) requirements concerning the independent audit of provider agencies; (b) the frnancial audit program that the state conducts to 
ensure the integrity of provider billings for Medicaid payment of waiver services, including the methods, scope and frequency of audits; and, 
( c) the agency ( or agencies) responsible for conducting the financial audit program. State laws, regulations, and policies referenced in the 
description are available to CMS upon request through the Medicaid agency or the operating agency (if applicable). 
The Independent Assessment Provider (IAP) or Regional Medicaid Services (RMS) must authorize all services reimbursed by Medicaid 
under the HCBS Waiver Program before the services are rendered. Prior authorizations for approved services are entered into the Medicaid 
Management Information System (MMIS) by the RMS. The prior authorization number must appear on the claim or it will be 
denied. Approved prior authorizations are valid for one (1) year from the date of prior authorization by the RMS unless otherwise 
indicated. Claims are adjudicated by the MMIS in accordance with Federal guidelines and Idaho policies. This includes extensive claim 
edit and audit processing, claim pricing, and claim suspense resolution processing. 
The Surveillance and Utilization Review processes support the post-payment analysis of expenditures to identify potential misuse, abuse, 
quality of care, and treatment outcomes in Medicaid. Functions specifically supported by these processes include the traditional 
surveillance and utilization review (SUR) features of the MMIS, retrospective drug utilization review, and outcome-oriented analysis 
regarding quality of care assessments. 
The Department conducts performance monitoring of the MMIS contract to ensure that claims are adjudicated by the MMIS and Fiscal 
Agent contractor in accordance with Federal guidelines and Idaho Policies. In addition, Idaho is participating in the Payment Error Rate 
Measurement (PERM) Program beginning FY 2006. 
All records are maintained by the MMIS and are available for review during post-payment audits. These records include: all claims 
submitted either electronically or on paper, all remittance and status reports which accompany provider payments; and all adjustment 
· request forms. 
The State requires the contractor to contract with, and pay for, an independent certified public accounting firm to perform an annual audit of 
the contractor's services to the State in compliance with AICPA Statement on Auditing Standards number 70 (Reports on the Processing of 
Transactions by Service Organizations). 
\ppendix I: Financial Accountability 
1-2: Rates, Billing and Claims (1 of 3) 
a. Rate Determination Methods. In two pages or less, describe the methods that are employed to establish provider payment rates for 
waiver services and the entity or entities that are responsible for rate determination. Indicate any opportunity for public comment in the 
process. If different methods are employed for various types of services, the description may group services for which the same method is 
employed. State laws, regulations, and policies referenced in the description are available upon request to CMS through the Medicaid 
agency or the operating agency (if applicable). 
Waiver service providers will be paid on a fee for service basis as established by the Department depending on the type of service 
provided. The Bureau of Financial Operations is responsible for rate determinations. The Department holds hearings when we promulgate 
rules to describe the reimbursement methodology. As described below, most waiver service reimbursement rates were developed based 
on Personal Care Service rates and then increased or decreased based on the qualifications, supervision, and agency costs required to 
deliver the waiver service. This is in the methodology currently in effect. Idaho is currently evaluating our rates based on a labor model 
that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for a unit of staff time spent providing 
services for an individual. Once this study is completed, we intend to use this methodology for future rate-setting. Idaho will notify 
CMS prior to the intended implementation of this new methodolgy via a waiver amendment. 
Please see below for services and Reimbursement Methodology information: 
Adult Day Care 
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The initial rate was set in 1999 based ~e studies in nursing facilities. Going forwar~e will be setting the rate based on a labor 
model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for a unit of staff time spent providing 
services for an individual. 
Non-Medical Transportation 
A study is conducted no less frequently than each third year that evaluates the actual costs of fuel reasonably incurred by the typical non-
commercial transportation provider whose personal vehicle averages fifteen (15) miles per gallon. Agency transportation rate is based on 
the IRS optional business standard mileage rate and reviewed annually. Commercial transportation rate is based on survey data and the 
true cost to own a van. 
Behavioral Consultation/Crisis Management 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver service, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Chore Services 
These items are manually priced based on the submitted invoice price which cannot exceed $8:00 an hour.· 
Environmental Accessibility Adaptations 
These items are manually priced based on the submitted invoice price. 
Home Delivered Meals 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver service, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Skilled Nursing 
These services are paid on a uniform reimbursement rate based on an annual survey conducted by the Department. 
Personal Emergency Response System 
These items are manually proced based on the submitted invoice price. 
Residential Habilitation 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver service, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Respite 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver service, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach,. which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Specialized Medical Equipment and Supplies 
These items are manually priced based on the submitted invoice price. 
Supported Employment 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver service, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Self-Directed Services (Support Broker Services and Community Support Services) 
Rates are set by the participant based on the specific needs of the participant through negotiation with the worker. The identified rates 
may not exceed prevailing market rates. The Department provides training and resource materials to assist the participant, support 
broker, and circle of supports to make this determination. The participant and the support broker monitor this requirement each time the 
participant enters into an employment agreement. The Department ensures that the proposed plan of service does not exceed the overall 
budget at the time of plan review and approval. The Department also reviews a statistically valid sample of participant employment 
agreements during the annual retrospective quality assurance reviews. 
b. Flow of Billings. Describe the flow of billings for waiver services, specifying whether provider billings flow directly from providers to the 
State's claims payment system or whether billings are routed through other intermediary entities. If billings flow through other 
intermediary entities, specify the entities: 
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Participants who choose to self-direct their services and supports use a Fiscal/Employer Agent (F/EA) to process provider billing. The 
F/EA pays claims that have been approved on the plan of care and then bills the MMIS. 
\.ppendix I: Financial Accountability 
1-2: Rates, Billing and Claims (2 of3) 
c. Certifying Public Expenditures (select one): 
No. Public agencies do not certify expenditures for waiver services. 
· :'i Yes. Public agencies directly expend funds for part or all of the cost of waiver services and certify their public expenditures 
(CPE) in lieu of billing that amount to Medicaid 
Select at least one: 
l_J Certified Public Expenditures (CPE) of State Public Agencies. 
Specify: ( a) the public agency or agencies that certify public expenditures for waiver services; (b) how it is assured that the CPE 
is based on the total computable costs for waiver services; and, (c) how the State verifies that the certified public expenditures are 
eligible for Federal financial participation in accordance with 42 CFR §433 .5 l(b ). (Indicate source of revenue for CP Es in Item 1-
4-a.) 
.---------------·-------------·-----~--------------------·-·--------------··-·--------·------------···-----·-·----·--····---------- -
i 
i 
O Certified Public Expenditures (CPE) of Non-State Public Agencies. 
Specify: (a) the non-State public agencies that incur certified public expenditures for waiver services; (b) how it is assured that 
the CPE is based on total computable costs for waiver services; and, (c) how the State verifies that the certified public 
expenditures are eligible for Federal financial participation in accordance with 42 CFR §433.51 (b ). (Indicate source of revenue 
for CP Es in Item I-4-b.) 
; 
'------------------. ---------·---------- -·- --- -- ----------------------------------- ------ ----------------
lppendix I: Financial Accountability 
118WWW&BK£ Mil.A 
I-2: Rates, Billing and Claims (3 of3) 
d. Billing Validation Process. Describe the process for validating provider billings to produce the claim for federal financial participation, 
including the mechanism(s) to assure that all claims for payment are made only: (a) when the individual was eligible for Medicaid waiver 
payment on the date of service; (b) when the service was included in the participant's approved service plan; and, ( c) the services were 
provided: 
All Medicaid claims for waiver services are processed through the State's Medicaid Management Information System (MMIS). The 
MMIS is managed and monitored through the Division of Medicaid. 
Participant eligibility is determined by the Division of Welfare. Once eligibility is determined, the participant's information and 
eligibility is electronically transmitted to the :M:MJS from the State's Eligibility Programs Integrated Computer System (EPICS). Claims 
are edited against the eligibility file in the MMIS to ensure that claims are paid for Medicaid eligible participants only. 
Prior authorization of Medicaid reimbursable services on the approved plan of care is entered into the :rvt:MIS by the Regional Medicaid 
Services (RMS). 
Explanation of Medicaid Benefits are generated monthly and sent to a sampling of participants receiving services to verify that the 
services were provided. The sample size of participants that receive an Explanation of Benefits notice is 1 % of the eligible participants 
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·. that had paid claims in the past month.~e Department's Program Integrity Unit opens ~o three cases per month based on participant 
responses to this auditing process. In addition, the Program Integrity Unit uses a utilization review system that categorizes all providers 
by type and specialty, ranks them in categories, and does a peer grouping analysis comparing provider billing patterns against their 
peers. It ranks the most probable abusive patterns from most to least abusive. Providers with probable abusive billing patterns receive 
further analysis by Program Integrity Unit staff and follow-up reviews are initiated when warranted. Finally, during retrospective quality 
assurance reviews, Department staff review participant progress notes and documentation of services. When staff discover inadequate 
documentation or inconsistent service delivery, they make a refemu to the Program Integrity Unit for further investigation. 
All records are maintained by the MMIS and are available for review during post-payment audits. These records include: all claims 
submitted either electronically or on paper, all remittance and status reports which accompany provider payments; and all adjustment 
request forms. 
e. Billing and Claims Record Maintenance Requirement Records documenting the audit trail of adjudicated claims (including supporting 
documentation) are maintained by the Medicaid agency, the operating agency (if applicable), and providers of waiver services for a 
minimum period of3 years as required in 45 CFR §74.53. 
\.µpendix I: Financial Accountability 
1-3: Payment (1 of 7) 
a. Method of payments - MMIS (select one): 
·:· · Payments for all waiver services are made through an approved Medicaid Management Information System (MMIS). 
·_, Payments for some, but not all, waiver services are made through an approved MMIS. 
Specify: (a) the waiver services that are not paid through an approved MMIS; (b) the process for making such payments and the entity 
that processes payments; (c) and how an audit trail is maintained for all state and federal funds expended outside the MMIS; and, (d) 
the basis for the draw of federal funds and claiming of these expenditures on the CMS-64: 
Payments for waiver services are not made through an approved MMIS. 
Specify: (a) the process by which payments are made and the entity that processes payments; (b) how and through which system(s) 
the payments are processed; (c) how an audit trail is maintained for all state and federal funds expended outside the MMIS; and, (d) 
the basis for the draw of federal funds and claiming of these expenditures on the CMS-64: 
~~-\ Payments for waiver services are made by a managed care entity or entities. The managed care entity is paid a monthly 
capitated payment per eligible enrollee through an approved MMIS. 
Describe how payments are made to the managed care entity or entities: 
~ppendix I: Financial Accountability 
1-3: Payment (2 of7) 
b. Direct payment In addition to providing that the Medicaid agency makes payments directly to providers of waiver services, payments for 
waiver services are made utilizing one or more of the following arrangements (select at least one): 
.. I The Medicaid agency pays providers through the same fiscal agent used for the rest of the Medicaid program. 
:~J The Medicaid agency pays providers of some or all waiver services through the use of a limited fiscal agent. 
Specify the limited fiscal agent, the waiver services for which the limited fiscal agent makes payment, the functions that the limited 
fiscal agent performs in paying waiver claims, and the methods by which the Medicaid agency oversees the operations of the limited 
fiscal agent: 
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Self-Directed Community Suppo.e paid through the contracted Fiscal/Employe~ent (F/EA). The F/EA then bills through the 
MMIS as prior authorized by the Department. The F/EA maintains records for each participant that indicate spending of the 
approved individualized budget within the following categories: 1) Support Broker Services; 2) Community Support Services, 2a) 
Job Support, 2b) Personal Support, 2c) Relationship Support, 2d) Emotional Support, 2e) Learning Support, 2f) Transportation 
Support, 2g) Adaptive Equipment, and 2h) Skilled Nursing. 
The Department contracts with one F /EA agency to perform Financial Management Services for participants who choose to self-
direct The F/EA is subject to the Department's contract monitoring requirements. In addition, the Department monitors the activities 
of the F/EA through the following methods: 
Audits of transactions performed by the F/EA through selection of a random sample of participants and review ofrecords and 
transactions that the F/EA has completed on behalf of those participants. The audit methodology will use statistically valid 
standards to assure that the sample is random and of sufficient size to achieve statistical significance. 
Requiring that the F/EA ensure the quality of the F/EA services performed on behalf of all participants that they provide Financial 
Management Services and reviewing the results of these internal quality assurance activities. 
Assessment of participant satisfaction with the services provided by the F/EA as part of the participant experience survey. 
Formal assessment of the F/EA will occur annually and on an as needed basis. 
C Providers are paid by a managed care entity or entities for services that are included in the State's contract with the entity. 
Specify how providers are paid for the services (if any) not included in the State's contract with managed care entities. 
\ppendix I: Financial Accountability 
1-3: Payment (3 of?) 
c. Supplemental or Enhanced Payments. Section 1902(a)(30) requires that payments for services be consistent with efficiency, economy, 
and quality of care. Section l 903(a)(l) provides for Federal financial participation to States for expenditures for services under an 
approved State plan/waiver. Specify whether supplemental or enhanced payments are made. Select one: 
:,·?-·No.The State does not make supplemental or enhanced payments for waiver services. 
'Yes. The State makes supplemental or enhanced payments for waiver services. 
Describe:(a) the nature of the supplemental or enhanced payments that are made and the waiver services for which these payments are 
made and (b) the types of providers to which such payments are made. Upon request, the State will furnish CMS with detailed 
information about the total amount of supplemental or enhanced payments to each provider type in the waiver. 
-------·--·---·-···---··-···--------··-------·-···--------···-···--·--··-·-····---·-... ----------·-··-·--------------·------------------------· ----·--·-·--------····-·---··--·· 
------------·-···---··--··-----------·-·-·--------··-·---··------·-·---····-·-··--·-----·----·--·--·------·-------·-·---···---- ---·--·--···--··-·------·-··--··-···-·-··---·-··---·---· 
1..ppendix I: Financial Accountability 
• 
1-3: Payment (4 of 7) 
d. Payments to Public Providers. Specify whether public providers receive payment/or the provision of waiver services. 
No. Public providers do not receive payment for waiver services. Do not complete .Item 1-3-e. 
,.-. 
· Yes. Public providers receive payment for waiver services. Complete Item 1-3-e. 
Specify the types of public providers that receive payment for waiver services and the services that the public providers furnish: 
Complete item I-3-e. 
ttps://www.hcbswaivers.net/CMS/faces/protected/printJPrintSelectbr .j sp 8/24/2007 
000509
••• 
Page 87 of 103 
!\.ppendix I: Financial Accountability 
1-3: Payment (5 of7) 
e. Amount of Payment to Public Providers. 
Specify whether any public provider receives payments (including regular and any supplemental payments) that in the aggregate exceed its 
reasonable costs of providing waiver services and, ifso, how the State recoups the excess and returns the Federal share of the excess to 
CMS on the quarterly expenditure report. Select one: 
Answers provided in Appendix 1-3-d indicate that you do not need to complete this section. 
C The amount paid to public providers is the same as the amount paid to private providers of the_ same service . 
. _--_-~ The amount paid to public providers differs from the amount paid to private providers of the same service. No public 
provider receives payments that in the aggregate exceed its reasonable costs of providing waiver services. 
The amount paid to public providers differs from the amount paid to private providers of the same service. When a public 
provider receives payments (including regular and any supplemental payments) that in the aggregate exceed the cost of 
waiver services, the State recoups the excess and returns the federal share of the excess to CMS on the quarterly expenditure 
report. 
Describe the recoupment process: 
\.ppendix I: Financial Accountability 
1-3: Payment (6 of7) 
f. Provider Retention of Payments. Section 1903(a)(I) provides that Federal matching funds are only available for expenditures made by 
states for services under the approved waiver. Select one.: 
' Providers receive and retain 100 percent of the amount claimed to CMS for waiver services. 
,· · Providers do not receive and retain 100 percent of the amount claimed to CMS for waiver services. 
Provide a full description of the billing, claims, or payment processes that result in less than I 00% reimbursement of providers. 
fuclude: (a) the methodology for reduced or returned payments; (b) a complete listing of types of providers, the amount or percentage 
of payments that are reduced or returned; and, (c) the disposition and use of the funds retained or returned to the State (i.e., general 
fund, medical services account, etc.): 
··-·--------·····················--·---·······-·-·-·---·--·-·-·--···-·--··--·-·-····---·---··············-···-·-···-·····-·--· --··--·--·-·------·---·--··--··- ····-···-----------···--------------
' Providers are paid by a managed care entity (or entities) that is paid a monthly capitated payment. 
Specify whether the monthly capitated payment to managed care entities is reduced or returned in part to the State. 
' . - . . .... ··-··----··-·····--··--· -----------····--···----------··--··--· --· ---- -·--·. ··--------········-------···· .... ---·-···· --··-··· --·-··· ··---··---·-·· ···-·-----···-····----··-··-··---··----··---····-··------····---· -----··-·----··--··- --------··- ···-····-· -····-------
\.ppendix I: Financial Accountability 
1-3: Payment (7 of7) 
g. Additional Payment Arrangements 
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1. Voluntary Reassignment of P1'lents to a Governmental Agency. Select one: 
<;:,·No. The State does not provide that providers may voluntarily reassign their right to direct payments to a 
governmental agency. 
' :: Yes. Providers may voluntarily reassign their right to direct payments to a governmental agency as provided in 42 
CFR §447.lO(e). 
Specify the governmental agency ( or agencies) to which reassignment may be made. 
;_ ____________________________________ _ 
ii. Organized Health Care Delivery System. Select one: 
· ~., No. The State does not employ Organized Health Care Delivery System (OHCDS) arrangements under the provisions 
of 42 CFR §447.10. 
' ~': Yes. The waiver provides for the use of Organized Health Care Delivery System arrangements under the provisions of 
42 CFR §447.10 . . 
Specify the following: (a) the entities that are designated as an OHCDS and how these entities qualify for designation as an 
OH CDS; (b) the procedures for direct provider emollment when a provider does not voluntarily agree to contract with a 
designated OHCDS; (c) the method(s) for assuring that participants have free choice of qualified providers when an OHCDS 
arrangement is employed, in.eluding the selection of providers not affiliated with the OHCDS; (d) the method(s) for assuring 
that providers that furnish services under contract with an OHCDS meet applicable provider qualifications under the waiver; 
(e) how it is assured that OHCDS contracts with providers meet applicable requirements; and, (f) how financial accountability 
is assured when an OHCDS arrangement is used: 
iii. Contracts with MCOs, PIHPs or PAHPs. Select one: 
CJ The State does not contract with MCOs, PIHPs or PAHPs for the provision of waiver services. 
The State contracts with a Managed Care Organization(s) (MCOs) and/or prepaid inpatient health plan(s) (PIHP) or 
prepaid ambulatory health plan(s) (P AHP) under the provisions of §1915(a)(l) of the Act for the delivery of waiver and 
other services. Participants may voluntarily elect to receive waiver and other services through such MCOs or prepaid 
health plans. Contracts with these health plans are on file at the State Medicaid agency. 
Describe: (a) the MCOs and/or health plans that furnish services under the provisions of §1915(a)(l); (b) the geographic areas 
served by these plans; ( c) the waiver and other services furnished by these plans; and, ( d) how payments are made to the health 
plans. 
The State contracts with a Managed Care Organization(s) (MCOs) under the provision of section 1915(a)(l) of the Social 
Security Act for the delivery of Case Management services. 
The MC Os and/or health plans that furnish services under the provisions of section 1915( a)(l) are the following: 
It is a Medicare Advantage Organization under 42 C.F.R. § 422, and is party to a valid Medicare Advantage contract with the 
Centers for Medicare and Medicaid Services (CMS) Department of Health and Human Services (DHHS) pursuant to 42 
C.F.R. Part 422, Subpart k. 
The geographic areas served by these plans are the following: 
Idaho Medicaid Geographic Area Counties 
Region 1 Benewah, Bonner, Boundary, Kootenai, 
and Shoshone 
Region 2 Latah and Nez Perce 
Region 3 Canyon, Gem, Owyhee, Payette, and 
Washington 
Region 4 Ada and Boise 
Region 5 Cassia, Minidoka, and Twin Falls 
Region 6 Bannock, Caribou, Oneida, and Power 
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The payments are made to the health plans on a per member per month reimbursement rate for those participants who receive 
case management services. . 
C This waiver is a part of a concurrent §I9l5{b)/§1915(c) waiver. Participants are required to obtain waiver and other 
services through a MCO and/or prepaid inpatient health plan (PIHP) or a prepaid ambulatory health plan (P AHP). 
The §I915(b) waiver specifies the types of health plans that are used and how payments to these plans are made. 
l-ppendix I: Financial Accountability 
1-4: Non-Federal Matching Funds (1 of3) 
a. State Level Source(s) of the Non-Federal Share of Computable Waiver Costs. Specify the State source or sources of the non-federal 
share of computable waiver costs. Select at least one: 
Appropriation of State Tax Revenues to the State Medicaid agency 
:_J Appropriation of State Tax Revenues to a State Agency other than the Medicaid Agency. 
If the source of the non-federal share is appropriations to another state agency (or agencies), specify: (a) the entity or agency receiving 
appropriated funds and (b) the mechanism that is used to transfer the funds to the Medicaid Agency or Fiscal Agent, such as an 
Intergovernmental Transfer (IGT), including any matching arrangement, and/or, indicate if the funds are directly expended by public 
agencies as CPEs, as indicated in Item 1-2-c: 
.......... ··············-· ... ·······-·· ..... . 
~] Other State Level Source(s) of Funds. 
Specify: (a) the source and nature of funds; (b) the entity or agency that receives the funds; and, (c) the mechanism that is used to 
transfer the funds to the Medicaid Agency or Fiscal Agent, such as an Intergovernmental Transfer (IGT), including any matching 
arrangement, and/or, indicate if funds are directly expended by public agencies as CPEs, as indicated in Item 1-2-c: 
~ppendix I: Financial Accountability 
1-4: Non-Federal Matching Funds (2 of3) 
b. Local or Other Source{s) of the Non-Federal Share of Computable Waiver Costs. Specify the source or sources of the non-federal 
share of computable waiver costs that are not from state sources. Select One: 
· Not Applicable. There are no non-State level sources of funds for the non-federal share. 
· Applicable 
Check each that applies: 
[] Appropriation of Local Revenues. 
Specify: {a) the local entity or entities that have the authority to levy taxes or other revenues; (b) the source(s) ofrevenue; and, 
(c) the mechanism that is used to transfer the funds to the Medicaid Agency or Fiscal Agent, such as an Intergovernmental 
Transfer (IGT), including any matching arrangement (indicate any intervening entities in the transfer process), and/or, indicate if 
funds are directly expended by public agencies as CPEs, as specified in Item I-2- c: 
-........... -....................................... _,, ........................... -· .......................................... . 
f .. ·-1 Other non-State Level Source(s) of Funds. 
Specify: (a) the source of funds; (b) the entity or agency receiving funds; and, (c) the mechanism that is used to transfer the funds 
to the State Medicaid Agency or Fiscal Agent, such as an Intergovernmental Transfer (IGT), including any matching 
arrangement, and /or, indicate if funds are directly expended by public agencies as CPEs, as specified in Item I-2- c: 
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\.J?pendix I: Financial Accountability 
I-4: Non-Federal Matching Funds (3 of3) 
c. Information Concerning Certain Sources of Funds. Indicate whether any of the funds listed in Items 1-4-a or 1-4-b that make up the 
non-federal share of computable waiver costs come from the following sources: (a) provider taxes or fees; (b) provider donations; and/or, 
(c) federal funds (other than FFP). Select one: 
None of the specified sources of funds contribute to the non-federal share of computable waiver costs 
0 The following source(s) are used 
Check each that applies: 
O Provider taxes or fees 
i : Provider donations 
Federal funds ( other than FFP) 
For each source of funds indicated above, describe the source of the funds in detail: 
-··--· -······-·-·--·--·-- --··-----·· --· ···---·· .. --··-· ···- --- . _ ....... -- .. ··-- ·-·-··········-··· .. ··-··-·-·--- ··--· ··-·····-·· ----··--·---··· ·-····----·-- - ··- .. ····-······ ·-·-- --·· -··-··- ________ ..... ··-· .. -····- ··--··· ....... - ··- .. - . ------ --· ·-·· 
---------------------------------- __ .. _________________________________ .. _________________________ .. _________________ , __________________ _ 
~pendix I: Financial Accountability 
I-5: Exclusion of Medicaid Payment for Room and Board 
a. Services Furnished in Residential Settings. Select one: 
,·:, No services under this waiver are furnished in residential settings other than the private residence of the individual. 
- · As specified in Appendix C, the State furnishes waiver services in residential settings other than the personal home of the 
individual. 
b. Method for Excluding the Cost of Room and Board Furnished in Residential Settings. The following describes the methodology that 
the State uses to exclude Medicaid payment for room and board in residential settings: 
The Rent, Utilities and Food (RUF) is the amount the participant pays the provider monthly. Medicaid funds cannot be used to pay for 
rent, utilities, and food. 
The RUF is not used to determine eligibility for Medicaid. It is not used to determine eligibility for a Personal Care Supplement or the 
amount of a Personal Care Supplement. 
The RUF is not used to determine eligibility for a Personal Care Supplement or the amount of a Personal Care Supplement. 
The RUF is not the Personal Needs Allowance used to figure client participation. 
~2Jt!:ndix I: Financial Accountability 
I-6: Payment for Rent and Food Expenses of an Unrelated Live-In Caregiver 
Reimbursement for the Rent and Food Expenses ofan Unrelated Live-In Personal Caregiver. Select one: 
'· No. The State does not reimburse for the rent and food expenses of an unrelated live-in personal caregiver who resides in the 
same household as the participant. 
·_.Yes. Per 42 CFR §441.310(a)(2)(ii), the State will claim FFP for the additional costs of rent and food that can be reasonably 
attributed to an unrelated live-in personal caregiver who resides in the same household as the waiver participant. The State 
describes its coverage of live-in caregiver in Appendix C-3 and the costs attributable to rent and food for the live-in caregiver 
are reflected separately in the computation of factor D (cost of waiver services) in Appendix J. FFP for rent and food for a live-
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. :in caregiver will not be claimed when ~articipant Jives in the caregiver's home_ or .residence that is owned or leased by the 
provider of Medicaid services. 
Toe following is an explanation of: (a) the method used to apportion the additional costs ofrent and food attributable to the unrelated 
live-in personal caregiver that are incurred by the individual served on the waiver and (b) the method used to reimburse these costs: 
lppendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (1 of5) 
a. Co-Payment Requirements. Specify whether the State imposes a co-payment or similar charge upon waiver participants for waiver 
services. These charges are calculated per service and have the effect of reducing the total computable claim for federal financial 
participation. Select one: 
() No. The State does not impose a co-payment or similar charge upon participants for waiver services. 
· Yes. The State imposes a co-payment or similar charge upon participants for one or more waiver services. 
i. Co-Pay Arrangement. 
Specify the types of co-pay arrangements that are imposed on waiver participants (check each that applies): 
Charges Associated with the Provision of Waiver Services (if any are checked, complete Items 1-7-a-ii through 1-7-a-iv): 
Nominal deductible 
Coinsurance 
Co-Payment 
Other charge 
Specify: 
lppendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (2 of5) 
a. Co-Payment Requirements. 
ii. Participants Subject to Co-pay Charges for Waiver Services. 
Specify the groups of waiver participants who are subject to charges for the waiver services specified in Item I-7-a-iii and the 
groups for whom such charges are excluded. 
Only participants who qualify under 42 CFR 435.217 are required to pay a co-payment. 
lppendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (3 of 5) 
a. Co-Payment Requirements. 
iii. Amount of Co-Pay Charges for Waiver Services. 
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• The following table lists thew.services defined in C-1/C-3 for which a charg&ade, the amount of the charge, and the Basis 
for determining the char e . 
. Waiver Service Charge 
Residential Habilitation Amount: 
Respite 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Supported Employment Amount: 
Adult Day Care 
Behavior 
Consultation/Crisis 
Management 
Chore Services 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining dedqctions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number· of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance · 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435 .726 are 
subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR435.726 are 
subtracted. The remainder is the co-payment amount. 
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Home Delivered Meals Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Personal Emergency Amount: Response System 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Skilled Nursing Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
\ppendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (4 of5) 
a. Co-Payment Requirements. 
iv. Cumulative Maximum Charges. 
Indicate whether there is a cumulative maximum amount for all co-payment charges to a waive~ participant (select one): 
(' There is no cumulative maxim um for all deductible, coinsurance or co-payment charges to a waiver participant. 
~) There is a cumulative maximum for all deductible, coinsurance or co-payment charges to a waiver participant. 
Specify the cumulative maximum and the time period to which the maximum applies: 
\ppendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (5 of 5) 
b. Other State Requirement for Cost Sharing. Specify whether the State imposes a premium, enrollment fee or similar cost sharing on 
waiver participants. Select one: 
No. The State does not impose a premium, enrollment fee,_ or similar cost-sharing arrangement on waiver participants. 
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Describe in detail the cost sharing arrangement, including: (a) the type of cost sharing (e.g., premium, enrollment fee); (b) the amount 
of charge and how the amount of the charge is related to total gross family income; ( c) the groups of participants subject to cost-
sharing and the groups who are excluded; and, (d) the mechanisms for the collection of cost-sharing and reporting the amount 
collected on the CMS 64: 
------ ·----·--·-·---··---·· -- ------- ----------··· -------------- ·-- -··--··---------- - ___ .. ____________ . -- ---:-
~ppendix J: Cost Neutrality Demonstration 
J-1: Composite Overview and Demonstration of Cost-Neutrality Formula 
Composite Overview. Complete the fields in Cols. 3, 5 and 6 in the following table for each waiver year. The fields in Cols. 4, 7 and 8 are 
auto-calculated based on entries in Cols 3, 5, and 6. The fields in Col. 2 are auto-calculated using the Factor D data from the J-2d Estimate of 
Factor D tables. Col. 2 fields will be populated ONLY when the Estimate of Factor D tables in J-2d have been completed. 
Level(s) of Care: ICF/MR 
Col.I Col.2 Col.3 Col.4 Col.S Col.6 Col. 7 Col.8 
Year iFactorD FactorD' Total:D+D' Factor G Factor G' Total: G+G' Difference (Col 7 less Column4 
-- --··-··-····-·· 
--
.. -
···- ····- ···- ···-····- - - ···-····· 
.. --
- ,. ______ 
_ .. _ 
···-··· 
1 32082.0'i 21100.00 53182.0, 81132.00 5964.00 87096.0( 33913.93 
. --- ····-·-··· . ---· 
.. 
-·- ·-···--·· ·- -···- .. ··-·· --··-·· -·-.. , - --··· ......... _,_ 
2 33873.16 21633.00 55506.H 82834.00 6115.00 88949.0( 33442.84 
... 
- --··--··-· 
... 
-·. 
... 
- ·--··· 
3 34720.09 22180.00 56900.0S 84536.00 6270.00 90806.00 33905.91 
..... ____ 
·-· .. ·-···· ··-·--···---·· .......... --·-··-··"·····--· .. -··-----·· ·--··---· 
.... 
-· 
--.......... 
-·- .. 
4 35287.55 22740.00 58027.55 86237.00 6428.00 92665.00 34637.45 
....... 
·-------- - -
.... ... 
-··· -·-···· . 
. .. ... 
-.. ··-· ·-·-·· 
- .... ···-·· .. 
5 35633.69 23170.00 58803.69 87514.00 6549.00 94063.00 35259.31 
-·-- ·- ·-·· 
.. 
·- -· 
.. 
lppendix J: Cost Neutralfty Demonstration 
"* 
J-2: Derivation of Estimates (1 of9) 
a. Number OfUnduplicated Participants Served. Enter the total number ofunduplicated participants from Item B-3-a who will be served 
each year that the waiver is in operation. When the waiver serves individuals under more than one level of care, specify the number of 
unduplicated participants for each level of care: 
Table: J-2-a: Unduplicated Participants 
Distribution of Unduplicated Participants by 
Waiver Year 
Total Number Unduplicated Number of Level of Care (if applicable) 
Participants (from Item B-3-a) Level of Care: 
ICF/MR 
Year I 2630 2630 
Year2 2920 2920 
Year 3 3210 3210 
·-.. -·--·- ... ·--.. ··-·--··· . -_ ....... -··- - ··-- ...... .. 
Year 4 (renewal only) 3500 3500' 
. .-·_ ... _. 
Year 5 (renewal only) 3780 3780 
k.ppendix J: Cost Neutrality Demonstration 
- i!iiSiiii 
....... 
J-2: Derivation of Estimates (2 of9) 
b. Average Length of Stay. Describe the basis of the estimate of the average length of stay on the waiver by participants in item J-2-a . 
• 
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Application for a §1915(c) Home and 
Community-Based Services Waiver 
PURPOSE OF THE HCBS WAIVER PROGRAM 
The Medicaid Home and Community-Based Services (HCBS) waiver program is authorized in § 1915( c) of the Social 
Security Act. The program permits a State to furnish an array of home and community-based services that assist Medicaid 
beneficiaries to live in the community and avoid institutionalization. The State has broad discretion to design its waiver 
program to address the needs of the waiver's target population. Waiver services complement and/or supplement the services 
that are available to participants through the Medicaid State plan and other federal, state and local public programs as well as 
the supports that families and communities provide. 
The Centers for Medicare & Medicaid Services (CMS) recognizes that the design and operational features of a waiver 
program will vary depending on the specific needs of the target population, the resources available to the State, service 
delivery system structure, State goals and objectives, and other factors. A State has the latitude to design a waiver program 
that is cost-effective and employs a variety of service delivery approaches, including participant direction of services. 
Request for an Amendment to a §1915(c) Home and Community-Based 
Services Waiver 
1. Request Information 
A. The State ofldaho requests approval for an amendment to the following Medicaid home and community-based 
services waiver approved under authority of§ 1915( c) of the Social Security Act. 
B. Program Title: 
Idaho Developmental Disabilities Waiver (renewal) 
C. Waiver Number:ID.0076 
Original Base Waiver Number: ID.0076.90.R3B 
D. Amendment Number:ID.0076.R04.03 
E. Pro.eosed Effective Date: (mm/dd/yy) 
i 12/16/09 
Approved Effective Date: 12/16/09 
Approved Effective Date of Waiver being Amended: 10/01/07 
2. Purpose(s) of Amendment 
Purpose(s) of the Amendment. Describe the purpose(s) of the amendment: 
Idaho Division of Medicaid would like to amend this waiver, to reflect changes necessary to offer Financial Management 
Services (FMS) as waiver services. FMS is currently offered as an administrative service. The proposed effective date is 
requested for 12/16/09 in order that providers can begin processing payments for participants by 1/1/10. 
3. Nature of the Amendment 
A. Component(s) of the Approved Waiver Affected by the Amendment. This amendment affects the following 
component(s) of the approved waiver. Revisions to the affected subsection(s) of these component(s) are being 
submitted concurrently (check each that applies): 
Comoonent of the Annroved Waiver Subsection(s) 
-···· ····-·· .... - -O Waiver Application 
O Appendix A- Waiver Administration and Operation i 
i 
D Appendix B - Participant Access and Eligibility 
QJ Appendix C - Participant Services C-1 
O Appendix D - Participant Centered Service Planning and Delivery 
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@No 
Yes 
Please provide a detailed strategy for assuring Financial Accountability, the specific timeline for implementing 
identified strategies, and the parties responsible for its operation. 
Appendix I: Financial Accountability 
T-2: Rates, Billing and Claims (1 of3) 
a. Rate Determination Methods. In two pages or less, describe the methods that are employed to establish provider 
payment rates for waiver services and the entity or entities that are responsible for rate determination. Indicate any 
opportunity for public comment in the process. If different methods are employed for various types of services, the 
description may group services for which the same method is employed. State laws, regulations, and policies 
referenced in the description are available upon request to CMS through the Medicaid agency or the operating agency 
(if applicable). 
The Department, implements procedures to comply with Idaho Code §56-118. This statute requires that the 
Department implement methodology for annual review and determination of reimbursement rates to private 
businesses providing developmental disability agency services, mental health services, service coordination and case 
management services, residential habilitation agency services and affiliated residential habilitation specialized family 
services. A report of the results of this annual analysis is submitted annually, by November 30, to the Joint Finance-
Appropriations Committee and the Health and Welfare Committee of the Senate and House ofRepresentatives. 
The annual analysis ofreimbursement rates that is required by Idaho Code §56-118 includes solicitation and survey 
of service providers for information and comment in order to establish rate determination methods and develop fair 
and equitable rates. 
Pursuant to 42 CFR § 447.205, the Idaho Department of Health and Welfare gives notice of its proposed 
reimbursement changes by publishing legal notices throughout the State to inform providers about any 
change. Additionally, payment rates are published on our website at www.healthandwelfare.idaho.gov for 
participants to access either themselves or through their guardian. 
Waiver service providers will be paid on a fee for service basis as established by the Department depending on the 
type of service provided. The Bureau of Financial Operations is responsible for rate determinations. The Department 
holds hearings when we promulgate rules to describe the reimbursement methodology. As described below, most 
waiver service reimbursement rates were developed based on Personal Care Service rates and then increased or 
decreased based on the qualifications, supervision, and agency costs required to deliver the waiver service. This is in 
the methodology currently in effect. 
Please see below for services and Reimbursement Methodology information: 
Adult Day Care 
The initial rate was set in 1999 based on time studies in nursing facilities. 
Non-Medical Transportation 
A study is conducted no less frequently than each third year that evaluates the actual costs of fuel reasonably 
incurred by the typical non-commercial transportation provider whose personal vehicle averages fifteen (15) miles 
per gallon. Agency transportation rate is based on the IRS optional business standard mileage rate and reviewed 
annually. Commercial transportation rate is based on survey data and the true cost to own a van. 
Behavioral Consultation/Crisis Management 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Chore Services 
These items are manually priced based on the submitted invoice price which cannot exceed $8.00 an hour. 
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Environmental Accessibility Adaptations 
These items are manually priced based on the submitted invoice price. 
Home Delivered Meals 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Skilled Nursing 
These services are paid on a uniform reimbursement rate based on an annual survey conducted by the Department. 
Personal Emergency Response System 
These items are manually proced based on the submitted invoice price. 
Residential Habilitation 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Respite 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Specialized Medical Equipment and Supplies 
These items are manually priced based on the submitted invoice price. 
Supported Employment 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Self-Directed Services (Support Broker Services and Community Support Services) 
Rates are set by the participant based on the specific needs of the participant through negotiation with the 
worker. The identified rates may not exceed prevailing market rates. The Department provides training and 
resource materials to assist the participant, support broker, and circle of supports to make this determination. The 
participant and the support broker monitor this requirement each time the participant enters into an employment 
agreement. The Department ensures that the proposed plan of service does not exceed the overall budget at the time 
of plan review and approval. The Department also reviews a statistically valid sample of participant employment 
agreements during the annual retrospective quality assurance reviews. 
Financial Management Services -Reimbursement methodology for FMS is based on a market study of other state 
Medicaid program rates for FMS to gather a range which allows the Department to accept a Per Member Per Month 
(PMPM) rate within the range determined from the market study. The established PMPM payment rates for each 
department approved qualified FMS provider will be published on a fee schedule by the Deparmtent. This fee 
schedule will be updated at least yearly, and when new providers are approved. This information will be published 
for consumer convenience to the IDHW Medicaid website, and by request. 
b. Flow of Billings. Describe the flow of billings for waiver services, specifying whether provider billings flow directly 
from providers to the State's claims payment system or whether billings are routed through other intermediary entities. 
If billings flow through other intermediary entities, specify the entities: 
Traditional DD waiver provider billing flows directly from the provider to the State's claim payment system. AIM is 
Idaho's Management Information System (MMIS). 
Participants who choose to self-direct their services and supports use a Fiscal Employer Agent to process provider 
billing. The Fiscal Employer Agent pays claims that have been approved on the plan of care and then bills the 
MMIS. 
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Appendix I: Financial Accountability 
1-2: Rates, Billing and Claims (2 of3) 
c. Certifying Public Expenditures (select one): 
@, No. State or local government agencies do not certify expenditures for waiver services. 
'-~ Yes. State or local government agencies directly expend funds for part or all of the cost of waiver 
services and certify their State government expenditures (CPE) in lieu of billing that amount to 
Medicaid. 
Select at least one: 
n Certified Public Expenditures (CPE) of State Public Agencies. 
Specify: (a) the State government agency or agencies that certify public expenditures for waiver services; 
(b) how it is assured that the CPE is based on the total computable costs for waiver services; and, ( c) how 
the State verifies that the certified public expenditures are eligible for Federal financial participation in 
accordance with 42 CFR §433.Sl(b).(Indicate source of revenue for CPEs in Item I-4-a.) 
LJ Certified Public Expenditures (CPE) of Local Government Agencies. 
Specify: (a) the local government agencies that incur certified public expenditures for waiver services; (b) 
how it is assured that the CPE is based on total computable costs for waiver services; and, (c) how the State 
verifies that the certified public expenditures are eligible for Federal financial participation in accordance 
with 42 CFR §433.Sl(b). (Indicate source of revenue for CPEs in Item I-4-b.) 
Appendix I: Financial Accountability 
1-2: Rates, Billing and Claims (3 of3) 
d. Billing Validation Process. Describe the process for validating provider billings to produce the claim for federal 
financial participation, including the mechanism(s) to assure that all claims for payment are made only: (a) when the 
individual was eligible for Medicaid waiver payment on the date of service; (b) when the service was included in the 
participant's approved service plan; and, (c) the services were provided: 
All Medicaid claims for waiver services are processed through the State's Medicaid Management Information 
System (MMlS). The MMIS is managed and monitored through the Division of Medicaid. 
Participant eligibility is determined by the Division of Welfare. Once eligibility is determined, the participant's 
information and eligibility is electronically transmitted to the MMlS from the State's Eligibility Programs Integrated 
Computer System (EPICS). Claims are edited against the eligibility file in the MMlS to ensure that claims are paid 
for Medicaid eligible participants only. 
Prior authorization of Medicaid reimbursable services on the approved plan of care is entered into the MMlS by the 
Division of Medicaid. 
Explanation of Medicaid Benefits are generated monthly and sent to a sampling of participants receiving services to 
verify that the services were provided. The sample size of participants that receive an Explanation of Benefits notice 
is 1 % of the eligible participants that had paid claims in the past month. The Department's Program Integrity Unit 
opens two to three cases per month based on participant responses to this auditing process. In addition, the Program 
Integrity Unit uses a utilization review system that categorizes all providers by type and specialty, ranks them in 
categories, and does a peer grouping analysis comparing provider billing patterns against their peers. It ranks the 
most probable abusive patterns from most to least abusive. Providers with probable abusive billing patterns receive 
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further analysis by Program Integrity Unit staff and follow-up reviews are initiated when warranted. Finally, during 
retrospective quality assurance reviews, Department staff review participant progress notes and documentation of 
services. When staff discover inadequate documentation or inconsistent service delivery, they make a referral to the 
Program Integrity Unit for further investigation. 
All records are maintained by the MMIS and are available for review during post-payment audits. These records 
include: all claims submitted either electronically or on paper, all remittance and status reports which accompany 
provider payments; and all adjustment request forms. 
e. Billing and Claims Record Maintenance Requirement Records documenting the audit trail of adjudicated claims 
(including supporting documentation) are maintained by the Medicaid agency, the operating agency (if applicable), 
and providers of waiver services for a minimum period of3 years as required in 45 CFR §92.42. 
Appendix I: Financial Accountability 
I-3: Payment (1 of7) 
a. Method of payments -- MMIS (select one): 
r§) Payments for all waiver services are made through an approved Medicaid Management Information 
System (MMIS) . 
. ' Payments for some, but not all, waiver services are made through an approved MMIS. 
Specify: (a) the waiver services that are not paid through an approved MMIS; (b) the process for making such 
payments and the entity that processes payments; (c) and how an audit trail is maintained for all state and federal 
funds expended outside the MMIS; and, (d) the basis for the draw of federal funds and claiming of these 
expenditures on the CMS-64: 
1 Payments for waiver services are not made through an approved MMIS. 
Specify: (a) the process by which payments are made and the entity that processes payments; (b) how and 
through which system(s) the payments are processed; (c) how an audit trail is maintained for all state and federal 
funds expended outside the MMIS; and, (d) the basis for the draw offederal funds and claiming of these 
expenditures on the CMS-64: 
Payments for waiver services are made by a managed care entity or entities. The managed care entity is 
paid a monthly capitated payment per eligible enrollee through an approved MMIS. 
Describe how payments are made to the managed care entity or entities: 
Appendix I: Financial Accountability 
1-3: Payment (2 of 7) 
b. Direct payment In addition to providing that the Medicaid agency makes payments directly to providers of waiver 
services, payments for waiver services are made utilizing one or more of the following arrangements (select at least 
one): 
D The Medicaid agency makes payments directly and does not use a fiscal agent (comprehensive or limited) 
or a managed care entity or entities. 
D The Medicaid agency pays providers through the same fiscal agent used for the rest of the Medicaid 
program. 
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[J The Medicaid agency pays providers of some or all waiver services through the use of a limited fiscal 
agent. 
Specify the limited fiscal agent, the waiver services for which the limited fiscal agent makes payment, the 
functions that the limited fiscal agent performs in paying waiver claims, and the methods by which the Medicaid 
agency oversees the operations of the limited fiscal agent: 
Self-Directed Community Supports are paid through a qualified financial management service provider chosen 
by the participant The the financial management service provider then bills Medicaid through the MMIS as 
prior authorized by the Department. The financial management service provider chosen by the participant 
maintains records for each participant that indicate spending of the approved individualized budget within the 
following categories: I) Support Broker Services; 2) Community Support Services, 2a) Job Support, 2b) 
Personal Support, 2c) Relationship Support, 2d) Emotional Support, 2e) Learning Support, 2f) Transportation 
Support, 2g) Adaptive Equipment, and 2h) Skilled Nursing. 
The Department enters into a provider agreement with qualified Financial Managment Service providers to 
perform Financial Management Services for participants who choose to self-direct under the SDCS option. 
The Department monitors the financial activities of the qualified financial management service provider 
through quarterly financial audit and oversight activities through the following methods: 
Audits of transactions performed by the financial management service provider through selection of a random 
sample of participants and review of records and transactions that the financial management service provider 
has completed on behalf of those participants. The audit methodology will use statistically valid standards to 
assure that the sample is random and of sufficient size to achieve statistic~! significance. 
Requiring that the financial management service providers to ensure the quality of the services performed on 
behalf of all participants for who they they provide Financial Management Services and reviewing the results of 
these internal quality assurance activities. 
Assessment of participant satisfaction with the services provided by qualified financial management service 
providers as part of the participant experience survey. 
In addition to these quarterly financial oversight activities,the Department will issue an annual formal report 
and assessment of the financial audit findings to each FMS provider which will include the results of the 
combined quarterly financial assessments completed over the course of the year. 
O Providers are paid by a managed care entity or entities for services that are included in the State's 
contract with the entity. 
Specify how providers are paid for the services (if any) not included in the State's contract with managed care 
entities. 
Appendix I: Financial Accountability 
1-3: Payment (3 of7) 
c. Supplemental or Enhanced Payments. Section 1902(a)(30) requires that payments for services be consistent with 
efficiency, economy, and quality of care. Section 1903(a)(l) provides for Federal financial participation to States for 
expenditures for services under an approved State plan/waiver. Specify whether supplemental or enhanced payments 
are made. Select one: 
@ No. The State does not make supplemental or enhanced payments for waiver services. 
() Yes. The State makes supplemental or enhanced payments for waiver services. 
Describe: (a) the nature of the supplemental or enhanced payments that are made and the waiver services for 
which these payments are made; (b) the types of providers to which such payments are made; (c) the source of 
the non-Federal share of the supplemental or enhanced payment; and, (d) whether providers eligible to receive 
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the supplemental or enhanced payment retain 100% of the total computable expenditure claimed by the State to 
CMS. Upon request, the State will furnish CMS with detailed information about the total amount of 
supplemental or enhanced payments to each provider type in the waiver. 
Appendix I: Financial Accountability 
1-3: Payment (4 of7) 
d. Payments to State or Local Government Providers. Specify whether State or local government providers receive 
payment for the provision of waiver services. 
(9} No. State or local government providers do not receive payment for waiver services. Do not complete Item I 
-3-e. 
Yes. State or local government providers receive payment for waiver services. Complete Item 1-3-e. 
Specify the types of State or local government providers that receive payment for waiver services and the 
services that the State or local government providers furnish: Complete item 1-3-e. 
Appendix I: Financial Accountability 
1-3: Payment (5 of7) 
e. Amount of Payment to State or Local Government Providers. 
Specify whether any State or local government provider receives payments (including regular and any supplemental 
payments) that in the aggregate exceed its reasonable costs of providing waiver services and, if so, whether and how 
the State recoups the excess and returns the Federal share of the excess to CMS on the quarterly expenditure report. 
Select one: 
Answers provided in Appendix 1-3-d indicate that you do not need to complete this section. 
The amount paid to State or local government providers is the same as the amount paid to private 
providers of the same service. 
The amount paid to State or local government providers differs from the amount paid to private 
providers of the same service. No public provider receives payments that in the aggregate exceed its 
reasonable costs of providing waiver services. 
The amount paid to State or local government providers differs from the amount paid to private 
providers of the same service. When a State or local government provider receives payments 
(including regular and any supplemental payments) that in the aggregate exceed the cost of waiver 
services, the State recoups the excess and returns the federal share of the excess to CMS on the 
quarterly expenditure report. 
Describe the recoupment process: 
Appendix I: Financial Accountability 
1-3: Payment (6 of 7) 
f. Provider Retention of Payments. Section 1903(a)(l) provides that Federal matching funds are only available for 
expenditures made by states for services under the approved waiver. Select one: 
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@ Providers receive and retain 100 percent of the amount claimed to CMS for waiver services. 
C' Providers are paid by a managed care entity (or entities) that is paid a monthly capitated payment. 
Specify whether the monthly capitated payment to managed care entities is reduced or returned in part to the 
State. 
Appendix I: Financial Accountability 
1-3: Payment (7 of7) 
g. Additional Payment Arrangements 
i. Voluntary Reassignment of Payments to a Governmental Agency. Select one: 
@ No. The State does not provide that providers may voluntarily reassign their right to direct 
payments to a governmental agency. 
Yes. Providers may voluntarily reassign their right to direct payments to a governmental 
agency as provided in 42 CFR §447.lO(e). 
Specify the governmental agency ( or agencies) to which reassignment may be made. 
ii. Organized Health Care Delivery System. Select one: 
@ No. The State does not employ Organized Health Care Delivery System (OHCDS) 
arrangements under the provisions of 42 CFR §447.10. 
Yes. The waiver provides for the use of Organized Health Care Delivery System 
arrangements under the provisions of 42 CFR §447.10. 
Specify the following: (a) the entities that are designated as an OHCDS and how these entities qualify for 
designation as an OH CDS; (b) the procedures for direct provider enrollment when a provider does not 
voluntarily agree to contract with a designated OH CDS; ( c) the method(s) for assuring that participants 
have free choice of qualified providers when an OHCDS arrangement is employed, including the 
selection of providers not affiliated with the OH CDS; ( d) the method(s) for assuring that providers that 
furnish services under contract with an OHCDS meet applicable provider qualifications under the waiver; 
(e) how it is assured that OHCDS contracts with providers meet applicable requirements; and, (f) how 
financial accountability is assured when an OHCDS arrangement is used: 
iii. Contracts with MCOs, PIHPs or PAHPs. Select one: 
The State does not contract with MCOs, PIBPs or PAHPs for the provision of waiver services. 
@ The State contracts with a Managed Care Organization(s) (MCOs) and/or prepaid inpatient health 
plan(s) (PIHP) or prepaid ambulatory health plan(s) (PAHP) under the provisions of §1915(a)(l) of 
the Act for the delivery of waiver and other services. Participants may voluntarily elect to receive 
waiver and other se"ices through such MCOs or prepaid health plans. Contracts with these health 
plans are on file at the State Medicaid agency. 
Describe: (a) the MCOs and/or health plans that furnish services under the provisions of §1915(a)(l); (b) 
the geographic areas served by these plans; ( c) the waiver and other services furnished by these plans; 
and, ( d) how payments are made to the health plans. 
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The State contracts with a Managed Care Organization(s) (MCOs) under the provision of section 1915 
(a)(l) of the Social Security Act for the delivery of Case Management services. 
The MCOs and/or health plans that furnish services under the provisions of section 1915(a)(l) are the 
following: 
It is a Medicare Advantage Organization under 42 C.F .R. § 422, and is party to a valid Medicare 
Advantage contract with the Centers for Medicare and Medicaid Services (CMS) Department of Health 
and Human Services (DHHS) pursuant to 42 C.F .R. Part 422, Subpart k. 
The geographic areas served by these plans are the following: 
Idaho Medicaid Geographic Area Counties 
Region 1 Benewah, Bonner, Boundary, Kootenai, 
and Shoshone 
Region 2 Latah and Nez Perce 
Region 3 Canyon, Gem, Owyhee, Payette, and 
Washington 
Region 4 Ada and Boise 
Region 5 Cassia, Minidoka, and Twin Falls 
Region 6 Bannock, Caribou, Oneida, and Power 
Region 7 Bonneville, Jefferson, and Madison 
The payments are made to the health plans on a per member per month reimbursement rate for those 
participants who receive case management services. 
This waiver is a part of a concurrent §1915(b)/§1915( c) waiver. Participants are required to obtain 
waiver and other services through a MCO and/or prepaid inpatient health plan (PIHP) or a 
prepaid ambulatory health plan (P ARP). The §1915(b) waiver specifies the types of health plans 
that are used and how payments to these plans are made. 
Appendix I: Financial Accountability 
1-4: Non-Federal Matching Funds (1 of3) 
a. State Level Source(s) of the Non-Federal Share of Computable Waiver Costs. Specify the State source or sources 
of the non-federal share of computable waiver costs. Select at least one: 
i1J Appropriation of State Tax Revenues to the State Medicaid agency 
ri Appropriation of State Tax Revenues to a State Agency other than the Medicaid Agency. 
If the source of the non-federal share is appropriations to another state agency (or agencies), specify: (a) the State 
entity or agency receiving appropriated funds and (b) the mechanism that is used to transfer the funds to the 
Medicaid Agency or Fiscal Agent, such as an Intergovernmental Transfer (IGT), including any matching 
arrangement, and/or, indicate if the funds are directly expended by State agencies as CPEs, as indicated in Item I 
-2-c: 
··········-····-··········-···-···············--------0 Other State Level Source(s) of Funds. 
Specify: ( a) the source and nature of funds; (b) the entity or agency that receives the funds; and, ( c) the 
mechanism that is used to transfer the funds to the Medicaid Agency or Fiscal Agent, such as an 
Intergovernmental Transfer (IGT), including any matching arrangement, and/or, indicate if funds are directly 
expended by State agencies as CPEs, as indicated in Item I-2- c: 
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Appendix I: Financial Accountability 
1-4: Non-Federal Matching Funds (2 of3) 
b. Local Government or Other Source(s) of the Non-Federal Share of Computable Waiver Costs. Specify the 
source or sources of the non-federal share of computable waiver costs that are not from state sources. Select One: 
@ Not Applicable. There are no local government level sources of funds utilized as the non-federal share. 
•'=, Applicable 
Check each that applies: 
CJ Appropriation of Local Government Revenues. 
Specify: (a) the local government entity or entities that have the authority to levy taxes or other revenues; 
(b) the source( s) of revenue; and, ( c) the mechanism that is used to transfer the funds to the Medicaid 
Agency or Fiscal Agent, such as an Intergovernmental Transfer (IGT), including any matching arrangement 
(indicate any intervening entities in the transfer process), and/or, indicate if funds are directly expended by 
local government agencies as CPEs, as specified in Item 1-2-c: 
D Other Local Government Level Source(s) of Funds. 
Specify: (a) the source of funds; (b) the local government entity or agency receiving funds; and, (c) the 
mechanism that is used to transfer the funds to the State Medicaid Agency or Fiscal Agent, such as an 
Intergovernmental Transfer (IGT), including any matching arrangement, and /or, indicate if funds are 
directly expended by local government agencies as CPEs, as specified in Item 1-2- c: 
Appendix I: Financial Accountability 
1-4: Non-Federal Matching Funds (3 of3) 
c. Information Concerning Certain Sources of Funds. Indicate whether any of the funds listed in Items 1-4-a or 1-4-b 
that make up the non-federal share of computable waiver costs come from the following sources: (a) health care-
related taxes or fees; (b) provider-related donations; and/or, (c) federal funds. Select one: 
,§:; None of the specified sources of funds contribute to t)le non-federal share of computable waiver costs 
The following source(s) are used 
Check each that applies: 
O Health care-related taxes or fees 
D Provider-related donations 
D Federal funds 
For each source of funds indicated above, describe the source of the funds in detail: 
Appendix I: Financial Accountability 
1-5: Exclusion of Medicaid Payment for Room and Board 
a. Services Furnished in Residential Settings. Select one: 
(:, No services under this waiver are furnished in residential settings other than the private residence of the 
individual. 
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@ As specified in Appendix C, the State furnishes waiver services in residential settings other than the 
personal home of the individual. 
b. Method for Excluding the Cost of Room and Board Furnished in Residential Settings. The following describes 
the methodology that the State uses to exclude Medicaid payment for room and board in residential settings: 
The Rent, Utilities and Food (RUF) is the amount the participant pays the provider monthly. Medicaid funds cannot 
be used to pay for rent, utilities, and food. 
The RUF is not used to determine eligibility for Medicaid. It is not used to determine eligibility for a Personal Care 
Supplement or the amount of a Personal Care Supplement. 
The RUF is not used to determine eligibility for a Personal Care Supplement or the amount of a Personal Care 
Supplement. 
The RUF is not the Personal Needs Allowance used to figure client participation. 
Appendix I: Financial Accountability 
1-6: Payment for Rent and Food Expenses of an Unrelated Live-In Caregiver 
Reimbursement for the Rent and Food Expenses of an Unrelated Live-In Personal Caregiver. Select one: 
@ No. The State does not reimburse for the rent and food expenses of an unrelated live-in personal 
caregiver who resides in the same household as the participant 
Yes. Per 42 CFR §441.310(a)(2)(ii), the State will claim FFP for the additional costs of rent and food 
that can be reasonably attributed to an unrelated live-in personal caregiver who resides in the same 
household as the waiver participant The State describes its coverage of live-in caregiver in Appendix C 
-3 and the costs attributable to rent and food for the live-in caregiver are reflected separately in the 
computation of factor D (cost of waiver services) in Appendix J. FFP for rent and food for a live-in 
caregiver will not be claimed when the participant lives in the caregiver's home or in a residence that is 
owned or leased by the provider of Medicaid services. 
The following is an explanation of: (a) the method used to apportion the additional costs of rent and food 
attributable to the unrelated live-in personal caregiver that are incurred by the individual served on the waiver and 
(b) the method used to reimburse these costs: 
Appendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (1 of 
5) 
a. Co-Payment Requirements. Specify whether the State imposes a co-payment or similar charge upon waiver 
participants for waiver services. These charges are calculated per service and have the effect of reducing the total 
computable claim for federal fmancial participation. Select one: 
No. The State does not impose a co-payment or similar charge upon participants for waiver services. 
@) Yes. The State imposes a co-payment or similar charge upon participants for one or more waiver services. 
i. Co-Pay Arrangement 
Specify the types of co-pay arrangements that are imposed on waiver participants (check each that 
applies): 
Charges Assodatedwith the Provision of Waiver Services (if any are checked, complete Items J-7-a-ii 
through I-7-a-iv): 
D Nominal deductible 
O Coinsurance 
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[1] Co-Payment 
D Other charge 
Specify: 
Appendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (2 of 
5) 
a. Co-Payment Requirements. 
ii. Participants Subject to Co-pay Charges for Waiver Services. 
Specify the groups of waiver participants who are subject to charges for the waiver services specified in Item I 
-7-a-iii and the groups for whom such charges are excluded. 
Only participants who qualify under 42 CFR 435.217 are required to pay a co-payment. 
Appendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (3 of 
5) 
a. Co-Payment Requirements. 
iii. Amount of Co-Pay Charges for Waiver Services. 
The following table lists the waiver services defined in C-1/C-3 for which a charge is made, the amount of the 
charge, and the basis for determmmg the charge. 
Waiver Service Charge 
Residential 
Habilitation 
Respite 
Supported 
Employment 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted :from the 
countable income and then any remaining deductions per 42 CFR 
435.726 are subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
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Waiver Service Charge 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435.726 are subtracted. The remainder is the co-payment amount. 
Adult Day Care Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
Behavior Amount: Consultation/Crisis 
Management Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
Chore Services Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
Home Delivered Amount: Meals 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
Personal Emergency Amount: Response System 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435.726 are subtracted. The remainder is the co-payment amount. 
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Waiver Service Charge 
Skilled Nursing Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435.726 are subtracted. The remainder is the co-payment amount. 
Appendix I: Financial Accountability 
J-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (4 of 
5) 
a. Co-Payment Requirements. 
iv. Cumulative Maximum Charges. 
Indicate whether there is a cumulative maximum amount for all co-payment charges to a waiver participant 
(select one): 
@) There is no cumulative maximum for all deductible, coinsurance or co-payment charges to a 
waiver participant. 
There is a cumulative maximum for all deductible, coinsurance or co-payment charges to a 
waiver participant. 
Specify the cumulative maximum and the time period to which the maximum applies: 
Appendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (5 of 
5) 
b. Other State Requirement for Cost Sharing. Specify whether the State imposes a premium, enrollment fee or 
similar cost sharing on waiver participants. Select one: 
@) No. The State does not impose a premium, enrollment fee, or similar cost-sharing arrangement on 
waiver participants. 
Yes. The State imposes a premium, enrollment fee or similar cost-sharing arrangement. 
Describe in detail the cost sharing arrangement, including: (a) the type of cost sharing (e.g., premium, enrollment 
fee); (b) the amount of charge and how the amount of the charge is related to total gross family income; ( c) the 
groups of participants subject to cost-sharing and the groups who are excluded; and, (d) the mechanisms for the 
collection of cost-sharing and reporting the amount collected on the CMS 64: 
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PRELIMINARY STATEMENT 
Idaho law characterizes an action as one based in contract-not 
statute-if statutory provisions are essentially contractual provisions that facilitate recovery 
under the contracts. 1 Inclusion contracted with the IDHW in a Provider Agreement. The 
consideration: Inclusion would provide services and the IDHW would reimburse for those 
1 Farber v. Idaho State Ins. Fund 152 Idaho 495 (Idaho 2012). 
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services. For five years the IDHW did not reimburse at rates that accounted for actual provider 
costs as required under state and federal statutes.2 It reimbursed at much lower rates. The IDHW 
maintains that because the Provider Agreements referenced no terms of reimbursement, the issue 
is not contractual. Absent a Provider Agreement with the IDHW, however, the statutes, standing 
alone, confer no rights to any Provider and impose no duties on the IDHW. Put another way, 
Providers in the State of Idaho who do not have an "agreement" with the IDHW are not entitled 
to reimbursement pursuant to LC. § 39-4605(3), LC. 56 et seq., and 42 U.S.C. 139a(a)(3)(A). 
Thus, without the contract between Inclusion and the IDHW, Inclusion would have no claim. It 
is the contract and its breach by the IDHW that allow the Inclusion entities to bring this action. 
Thus, because the Federal Court entered a declaratory judgment holding that the rates were 
too low and in violation of the law, this Court should award Inclusion damages for the 
underpayments. 
1. The Federal Court's decision on the merits holds here. 
To be clear, Inclusion is not asking this Court to order implementation of reimbursement 
rates that account for actual provider costs. 3 The Federal Court has already declared the correct 
2 Federal Statute: 42 U.S.C. 139a(a)(3)(A), also known as "§30A." State Statute: Idaho Code§ 
56-118. 
3 In fact, IDHW mischaracterizes the Federal Court's decision in its response, just as it did before 
the Federal Court when it asked the Court to reconsider its decision. Inclusion respectfully 
requests that this Court take judicial notice of the decision denying the state's request to 
reconsider. (Dkt. 49, Case 1:09-cv-00634-BLW; Inclusion, Inc. v. Armstrong, 2012 U.S. Dist. 
LEXIS 51923 (D. Idaho Apr. 12, 2012)). Here IDHW claims that the recent Supreme Court 
ruling in Douglas v. Independent Living Ctr. Of So. Cal., calls the Idaho Federal Court decision 
into question and that it is appealing based on Supremacy Clause issues contemplated in that 
case. Notably, it had asked the Federal Court to delay judgment and then reconsider judgment 
based on the decision in that same Supreme Court case. The Federal Court responded to IDHW, 
denying the motion to reconsider and reminding IDHW that that the Douglas decision had no 
bearing on the one before it. It clarified itself, explaining that the action "before this Court does 
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rates and ordered the IDHW to implement them. What the Federal Court could not do under the 
Eleventh Amendment is award damages. And it is these damages that Inclusion seeks here. The 
Federal Court found that the reimbursement rates failed to take into account actual provider 
costs.4 The IDHW, relying on Dan Wiebold Ford, Inc. v. Universal Computer Consulting 
Holding, Inc., asserts that state courts are not bound by the decisions of lower federal courts, 
even on matters of federal law. Not only is Wiebold Ford, Inc. not precedential because it relies 
on Michigan law, but the decision continued saying, "Such decisions are authoritative only if the 
reasoning is persuasive."5 The decision in Inclusion, Inc. v. Armstrong is persuasive, especially 
because the District Court refused to stay its decision in 2011 and then refused to reverse its 
decision upon reconsideration in 2012 in light of Douglas.6 
2. The action is primarily a contract action instead of an action authorized by a specific 
statutory provision. 
Inclusion properly brings this claim based on a straightforward breach of contract. The 
IDHW agrees that the Provider Agreement constitutes a contract. The IDHW only argues that the 
Department did not owe Inclusion a contractual duty to pay reasonable rates because no express 
provision specifying reimbursement rates existed. In fact, IDHW is arguing that the cause of 
action is statutory, not contractual. But given precedent, statute, and the express contract, this 
argument fails. Without a contractual relationship, Inclusion would have no claim. If it had not 
not challenge a state statute, let alone a state statute approved by a designated federal agency. 
Instead it challenges the IDHW's compliance with state and federal law." Id. 
4 Inclusion, Inc. v. Armstrong, 835 F. Supp. 2d 960 (D. Idaho 2011). 
5 Dan Wiebold Ford, Inc. v. Universal Computer Consulting Holding, Inc., 142 Idaho 235,240 
~Idaho 2005). 
Inclusion, Inc. v. Armstrong, 2012 U.S. Dist. LEXIS 51923 (D. Idaho Apr. 12, 2012). 
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contracted with the State, it could not have been a Provider and it could not have been 
reimbursed by the State. In fact, reimbursement was the state's consideration for Inclusion's 
agreement to provide services.7 No rate reimbursement statute, on its own, grants a cause of 
action and the IDHW points to none. Put another way, Providers in the State of Idaho who do not 
have an "agreement" with the IDHW are not entitled to any reimbursement pursuant to IDAPA 
16.03.09.210, IDAPA 16.03.10, LC. § 39-4605(3), LC. 56-118. and 42 U.S.C. 139a(a)(3)(A). 
Those statutes will be discussed below. 
First, it is necessary to consider a recent Idaho Supreme Court case that considered the 
issue of whether a claim was contractual or statutory when it needed to decide the correct statute 
of limitations to apply to a claim. The Court had already decided that the State Insurance Fund 
had overcharged. The question then became, how many years should the SIF reimburse the 
Employers for. That case is directly applicable here. In the 2012 Farber v. Idaho State Ins. Fund 
case, the Court analyzed insurance contracts between Employers (Farber), and the statutes 
involved with coverage, claims and premium costs.8 The State Insurance Fund argued that the 
five year breach of contract statute did not apply because the insurance contract did not mention 
premium rate terms, let alone whether the terms were reasonable or not under the applicable 
statutes. Id. The State argued that the issue was statutory and not contractual. Id. The Supreme 
Court disagreed and ruled in favor of the Employers who argued the following: 
7 This is an important benefit to the state. Inclusion provides services that permit the 
developmentally disabled to live outside state facilities. The law mandates that people with these 
types of disabilities live in the least restrictive environment. The state saves millions of dollars 
each year by contracting with Inclusion as it would be required to use far more costly measures 
to care for the developmentally disabled if Inclusion and similar companies did not exist. 
8 152 Idaho 495 (Idaho 2012). 
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Absent a contract of insurance with the SIP, [LC. § 72-915] 
confers no rights to any employer and imposes no duties on the 
SIP. The statute, standing by itself, does not create a cause of 
action. Employers in the State of Idaho who do not have an 
"agreement" or a "policy" or "contract" with the SIP are not 
entitled to any dividends pursuant to LC. § 72-915 .... It is the 
contract and its breach by the SIP that allow the Plaintiffs and their 
Class to bring this action ... . "Id. 
The Supreme Court pointed out that "[n]othing in the policy outlines the consideration 
SIP will receive in exchange for the coverage--there is no mention of the premium or how it will 
be calculated. Rather, only the statutory provisions do that. As Farber suggests, they are 
essential to the contract and its enforcement." Id. Additionally, the Court looked outside the 
insurance contract and paraphrased 7 different statutes, website information from the SIP and a 
declaration sheet that together prescribed the premium and how it should be calculated. Id. It 
noted that those statutes were not of general application but applied only to SIP policies, issued 
by SIP. Id. Without those provisions, which were essential to establish the consideration to be 
paid by the insured, and to be received by SIP, there could be no valid contract. Id. 
The exact line of reasoning applies to this case. Here, Inclusion contracted with IDHW in 
the various Provider Agreements. Additional terms to the Agreement existed under an added 
contract for Reshab providers. Inclusion is a Reshab provider. Here, as the IDHW pointed out, 
the Provider Agreement outlines the duties the Provider must meet. Like the insurance contract 
in Farber, the Provider Agreement does not contain the reimbursement rates to be paid. Thus, 
one must necessarily look to other documents or rules to determine the rate. The Agreement only 
says that the Provider must ''provide services in accordance with all applicable federal laws, and 
provisions of statutes, state rules, and federal regulations governing the reimbursement of 
services and items under" multiple IDAP A codes, "Medicaid Provider Handbook" and 
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Additional Terms attached hereto, and any instructions contained m provider information 
releases or other program notices." 
So, the Provider Agreement essentially says, if Inclusion wants to be reimbursed, it must 
provide services accordingly. But just as the insurance contract in Farber did not specify 
premium rates or rate calculations, the Provider Agreement does not specify reimbursement rates 
or how they will be calculated. Likewise, though, and just as in Farber, only the statutory 
provisions do that. In fact, both state and federal statutes are essential to the contract and its 
enforcement because they authorize the IDHW's consideration for the contract. Because the 
consideration for the Provider Agreement is authorized and controlled by statutes and federal 
fourt oversight, an action for damages is an action on the contract, not on the statute. Just as the 
Court in Farber decided, "The insurance contract at issue here would not be complete without 
the premium provisions set out in Chapter 9, Title 72, Idaho Code," the Court, here, will find that 
the Provider Agreement is not complete without the reimbursement rate provisions set out in 
statute, including the two implicated in the federal case. Id. The entire federal case, as has been 
discussed, centered on two of those statutes. While IDHW argues that neither of those statutes 
are expressly noted in the Provider Agreement, the Farber decision stands for the fact that 
neither of those statutes, standing alone, impart an actionable claim. In the federal court, the 
claim was one for declaratory judgment, but neither the IDAPA codes, LC. § 39-4605(3), LC. 
56-118, or 42 U.S.C. 139a(a)(3)(A) allow for a damage claim unless a contract is involved. 
Additionally, Inclusion reminds this Court that some years ago, the Idaho Supreme Court 
abolished the doctrine of sovereign immunity in contract actions.9 Courts have since held that in 
9 Grant Construction Co. v. Burns, 92 Idaho 408, 443 P .2d 1005 (1968). 
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an action brought against the state for breach of contract, the state incurs legal rights and 
responsibilities similar to those of the individual citizen, and an action for breach of contract 
against the state may be brought in the district court, which is a proper tribunal for adjudicating 
all cases in law and equity. Id. (Art. 5, § 20 of the Idaho Constitution). Of import, that decision 
noted, "[W]here the legislature has . . . authorized the state to enter into certain contracts, the 
state upon entering into such a contract thereby consents to be sued if it breaches .... To deny 
the right to sue ... would be to deprive the damaged ... party of property without due process of 
law." Id. The next section necessarily discusses the statutes that authorize the IDHW to contract 
with Providers. 
2.1 The reimbursement rate provisions set out in state and Federal statute complete 
the Provider Agreement. 
It is of import to realize that the following statutes are not of general application but 
apply only to IDHW agreements with Providers. They necessarily complete the Provider 
Agreements. To begin, the Provider Agreements reference numerous IDAP A codes. The codes 
listed in the Provider Agreement include IDAPA 16.03.09,.10,.13,.17, and .18. The IDHW 
agency authority under those codes is statutorily authorized under Idaho Code Title 56. This is 
the Title wherein Idaho Code § 56-118, which mandates cost studies to evaluate and set 
reimbursement rates, is found. This particular section was a focus in the federal case and will be 
discussed later in this response as it relates to federal law. The IDAPA codes, themselves, 
authorize reimbursement as noted in the IDHW opposition brief, p. 6. They do not, however, 
specify the reimbursement rate other than that the rate will be ones set by the Department. 
The focus of this particular breach of contract claim falls under the additional terms-
part 12 of the Medicaid Provider Agreement, Residential Habilitation Agency. In those 
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additional terms, the Provider's duties are described as being one "to provide residential 
habilitation services in accordance with IDAPA 16.03.10.700-706, ... and IDAPA 16.04.17, 
"Rules Governing Residential Habilitation Agencies" for persons who have a developmental 
disability as defined in Section 66-402, Idaho Code .... " The Legal Authority for IDAPA 
16.04.17 is explained under 16.04.17.000 itself. It says the following: 
The Idaho Legislature, under the Developmental Disabilities Services and 
Facilities Act, Sections 39-4601 et seq., Idaho Code, has empowered the 
Board of Health and Welfare with broad authority to develop and 
coordinate services for persons with developmental disabilities, so that the 
needs of each such person can be met. The authority delegated includes the 
power to promulgate standards and rules. 
Idaho § 39-4605(3) describes one the duties that the IDHW has under the Idaho 
Developmental Disabilities Services and Facilities Act: 
• Duties of the department. The department shall provide appropriate services of 
habilitation and rehabilitation to the eligible population of developmentally disabled, and 
shall consult with the state council on developmental disabilities. The department shall be 
the primary agency responsible for the services set forth herein, and shall: 
(3) In order to provide services, enter into agreements with any person or 
persons, corporation or association, approved by the department, for the 
contracting of all or a portion of the costs of the care, treatment, maintenance, 
support and training of developmentally disabled persons; 
Under section 39, then, it is IDHW's duty to provide appropriate services of habilitation and 
rehabilitation. IDHW is also authorized to contract under agreements with others for numerous 
types of care for the developmentally disabled. In fact, IDHW chose to enter into an agreement 
with Inclusion such that it contracted the costs of care, treatment, maintenance, support and 
training of developmentally disabled persons. The costs of those appropriate services, then, are 
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contractual and authorized under the agreement as legislated in 39-4605(3) and as detailed in the 
aforementioned IDAP A codes referenced in the Provider Agreement. 
Both federal and state law, subsequently, define what rates those "costs" should be 
reimbursed at. And it is here that the federal court entered into the discussion deciding that the 
IDHW had not been reimbursing at the appropriate rates. In 2005, the Idaho Legislature enacted 
Idaho Code § 56-118 entitled: "Reimbursement Rates." That statute required the IDHW to 
"implement a methodology for reviewing and determining reimbursement rates" for Medicaid 
services that incorporates providers' actual costs for providing services and that the cost studies 
would represent a "fair and equitable process for establishing and reviewing rates." I.C. § 56-
118) 1 ),(2),( 4). The IDHW contracted with Johnston, Villegas-Grubbs and Associates to conduct 
applicable cost studies. Increases in rates were recommended for three of the four categories of 
services.(Affidavit of Sheila Pugatch in Support of Defendant's Opposition, p. 4, ,r 14). IDHW 
does not allege that the cost studies were inaccurate, yet it did not ever implement them and the 
legislature did not appropriate the funds. Id. 
As the Federal Court noted, the Federal Statute, 42 U.S.C. 1396a(a)(30)(A), requires that 
states participating in Medicaid submit a plan and that the plan should prevent unnecessary use 
of care and services, and ensure that payments "are consistent with "efficiency, economy and 
quality of care and are sufficient to enlist enough providers" to meet the need for care and 
services in the geographic area."10 
The federal court, considering Ninth Circuit precedent, noted that the Ninth Circuit has 
interpreted §30A as having both "substantive and procedural requirements." Indep. Living 
10 Inclusion, Inc. v. Armstrong, 835 F. Supp. 2d 960 (D. Idaho 2011). 
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Center v. Maxwell-Jolly, 572 F .3d 644, 651 (91h Cir. 2009). Substantively, the agency 
administering its state's Medicaid program must set reimbursement rates "that bear a reasonable 
relationship to efficient and economical ... costs of providing quality services." Orthopaedic 
Hosp. v. Be/she, 103 F.3d 1491, 1496(9th Cir. 1997.) To accomplish this, the agency must 
perform and "rely on responsible cost studies ... that provide reliable data as a basis for its rate 
setting." Indep. Living Center, 572 F.3d at 651. Where rates fail to "substantially reimburse 
providers their costs," there must be some justification other than purely budgetary reasons." 
Be/she, 103 F.3d at 1499 n.3. 
Idaho's federal court decided that "to fulfill the substantive requirements of§ 30A, a state 
agency must consider actual provider costs. To satisfy §30A's procedural requirements, the 
IDHW cannot set rates based on responsible cost studies, then disregard undisputed evidence of 
increasing costs from studies completed in subsequent years."11 Moreover, it noted, "The law is 
clear that budgetary concerns cannot form the sole basis for reimbursement rates." Id. Yet, this is 
exactly what the IDHW did. Its sole basis for not implementing the higher reimbursement rate is 
that the legislature did not appropriate the requisite funding. (Affidavit of Sheila Pugatch, p. 4, ,r 
14). The federal judge found this argument unpersuasive. It specifically noted that it found it 
unpersuasive because Belshe12 had been the controlling authority on the issue since 1997, leaving 
the Ninth Circuit's position clear. 
Under the Federal Decision, then, the rates that the IDHW should have been reimbursing at 
for the five years in question here are the rates listed in the yearly cost studies. Inclusion seeks 
damages amounting to the difference between what Inclusion was owed under the appropriate 
11 Inclusion, Inc. v. Armstrong, 835 F. Supp. 2d 960 (D. Idaho 2011). 
12 Orthopaedic Hosp. v. Be/she, 103 F.3d 1491, 1496(9th Cir. 1997). 
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rates and what it was actually paid under the deficient rates. The IDHW did not dispute 
Inclusion's damage figures that were included with the motion for summary judgment. 
3. The three IDHW arguments in the alternative also fail. 
First, the IDHW argues in the alternative that the federal court decision is wrong because 
the CMS approved the IDHW waiver amendment. The waiver is the document that allows states 
to offer non-institutionalized care to the disabled. In that waiver, the IDHW detailed that the 
methods for setting rate reimbursement would meet the conditions set under I.C. § 56-118 .. It 
argues that if CMS did not discipline the IDHW for not reimbursing at rates that accounted for 
actual provider costs, then this Court should not do so either. This is not a new argument, but it is 
a deficient one. The IDHW also argued this in the federal case, and the federal judge did not find 
it compelling.13 Neither did it find it persuasive in a motion for reconsideration in another rate 
reimbursement case involving the IDHW. In Unity Serv. Coordination, Inc. v. Armstrong, 2011 
U.S. Dist. LEXIS 34659 (D. Idaho Mar. 30, 2011), the District Court noted that a court does not 
defer to an agency's conclusion when that decision is not supported by a reasoned analysis. Thus 
it refused to be bound by or even comment further on the CMS approval of the waiver in that 
case. Inclusion additionally notes here that the language in the waiver amendment (included in 
Pugatch's exhibits) does not clearly say that the IDHW will conduct cost studies but then will not 
implement the rate adjustments accordingly. While it paraphrases what the cost study will 
encompass and that it will submit said cost study findings to the legislature, it does not specify 
that the rates may not be implemented. Again, the CMS approval does not warrant further 
13 The fact that CMS approved the state plan is a fact listed in the federal court decision, p. 3, 
Dkt. 39). 
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analysis by this Court since it is unclear why CMS approved the waiver and the federal judge has 
at least twice rejected the argument. For this reason, the first alternative argument is moot. 
Secondly, IDHW argues in the alternative that Inclusion acted as a Provider for all of the 
years in question and accepted the payment. It argues that for this reason, it is too late for 
Inclusion to now allege that it is owed more. To be sure, the IDHW points to no case law 
supporting such an argument. For example, in arguing as such, it would ask this Court to 
overturn decisions such as Farber because the Employers had paid the higher premium rates in 
return for insurance for years and should not be able to recapture those lost monies. Specifically, 
the argument is meritless because a breach of contract claim has a statute of limitation of five 
years. If a person discovers that a contract has been breached, five years worth of damages can 
be sought. The second alternative argument should be dismissed. 
Finally, it argues in the alternative that because the action is statutory and not contractual, 
that Inclusion should have exhausted its administrative remedies but is barred to do so by the 
statute of limitations. Not only did it not support its theory with any administrative agency 
options, but it cited to no particular statute or case that gave Inclusion a claim of action outside 
of contract. And of import, Inclusion has already negated the argument by proving that the claim 
is one solidly founded in contract. As discussed recently in Wasden v. State Bd. of Land Comm 'n, 
when the case presented is one of contract interpretation, rather than a challenge to an 
administrative action, a civil court proceeding is appropriate. 14 Here, the IDHW breached 
contract terms that required the IDHW to reimburse at valid rates. In short, the question involves 
contractual terms and rights, not agency action. Additionally, Inclusion previously argued that 
14 Wasden v. State Bd. of Land Comm'n, 280 P.3d 693, 701-702 (Idaho 2012). 
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two other exceptions to the Administrative Remedy Act applied and the IDHW did not debate 
either of those exceptions. Thus, the third alternative argument fails as well. 
CONCLUSION 
The IDHW asserts that Inclusion "fails to recognize that the Provider Agreement is but 
one limited component of provider's relationship with the Department-and nothing else." Such 
an assertion should be flatly rejected. The fact is this: Without the contract, there is no 
relationship. Or put another way, without consideration there is no contract. The IDHW has not 
pointed to any other consideration, outside the reimbursement rates, it gave to Inclusion for the 
agreement. It is undisputed that Inclusion performed under the contract and that IDHW failed to 
reimburse Inclusion in a manner consistent with the law. Thus, the only dispute is whether the 
consideration was appropriate under state and federal mandate. 
Certainly, nothing in the agreement outlines the consideration Inclusion will receive in 
exchange for providing services-there is no mention of the reimbursement rate or how it will be 
calculated. Rather, only the statutory provisions do that. As the Farber Court held, the statutes 
are essential to the contract and its enforcement.15 And just as in Farber, where the Court 
considered numerous statutes, bulletins and other information outside the contract that described 
the premium and how it should be calculated, this Court should look to the statutes and to the 
federal court's order interpreting those statutes to complete the contractual terms. Those describe 
the reimbursement rates and how they should be calculated. 
15 Farber v. Idaho State Ins. Fund 152 Idaho 495 (Idaho 2012). 
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The matter is ripe for summary judgment. No issues of material fact are in dispute. 
Rather, issues of law, alone, must be resolved. Inclusion has proven that an injury occurred and 
that the injury was caused by the defendant's breach of a contract. The IDHW failed to 
implement appropriate reimbursement rates for provider services as the agreement under statute 
bound them to do. The reimbursement rates should have accounted for actual provider costs. 
Those costs were known over the entire five-year period and under federal law should have been 
based on the results of the cost studies that IDHW itself had ordered. Instead, the IDHW did not 
implement the rates based on budgetary reasons alone. Under federal law, no such exception for 
implementing reasonable cost rates exists. Thus, this court should order the IDHW to pay to 
Inclusion the reimbursement shortfall of $8,351,591 plus prejudgment interest since the damages 
suffered by Inclusion were readily ascertainable. 
RESPECTFULLY SUBMITTED this 19th day of February, 2013. 
-:-::; ... 
DENNd:7 
Attorney for Plaintiffs 
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P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
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STEVEN L. OLSEN, ISB #3586 
Chief of Civil Litigation 
CARLJ. WIIBROE, ISB #7051 
Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporatio~ 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOU1H, INC., 
an Idaho corporatio~ 
Plaintiffs, 
vs. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities, 
) 
) Case No. CV QC 1216467 
) 
) DEFENDANTS' MOTION TO 
) STRIKE THE AFFIDAVIT OF 
) ROBERT CHANEY 
) 
) 
) 
) 
) 
) 
Defendants. ) 
--------------
Defendants by and through their attorney of record hereby move to strike the Affidavit of 
Robert Chaney (including its exhibits), dated November 15, 2012, and filed in support of the 
Plaintiffs' Motion for Summary Judgment. The basis for this motion is the affidavit and exhibits 
are inadmissible W1.der the Idaho Rules of Evidence. 
1. The affidavit concerns summaries, attached to the affidavit as Exhibits A through 
D, of what Mr. Chaney says reflect the differences between what Defendants paid Plaintiffs 
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between October 1~ 2007 and April 2012 and what they say they are owed. These srunmaries are 
generally tables with names, dates, units billed, amounts paid, and service dates. They appear to 
be offered to prove the 1ruth of the amounts asserted-the difference in payments between what 
the Department paid the plaintiffs and what they claim they should have been paid. Mr. Chaney 
states that the figures he presents in his swnmaries were derived from his "'review of our records" 
and a comparison of what he claims should have been paid. Ghaney A:ff., p. 2 ,i 3. 
2- The summaries do not contain the "records,•• and these "records'' he reviewed to 
produce the summary are not identified with any more specificity than that-"our records." It is 
apparent that the summaries were prepared in anticipation of litigation, and so they are hearsay 
and inadmissible because they are not records of regularly conducted activity. Reed v. Reed, 137 
Idaho 53, 57, 44 P.3d 1108, 1112. Because the "records" are not admissible under Rule 803(6)) 
they must be evaluated for admissibility under Idaho R. Evid. 1006. Id. 
3. Pursuant to Rule 1006, the documents must {a) be of the sort that they cannot be 
conveniently examined in court; and (b) be made available to the other party for examination 
and/or copying. There are further limitations on the admissibility of summaries. "To facilitate 
meaningful cross-examination, the party planning to offer a summary should notify the opposing 
party, see I.R.E. 1006, and should make the widerlying documents available to him.'' State v. 
Barlow, 113 Idaho 573, 576, 746 P.2d 1032, 1035 (Ct. App. 1987). There has been no showing 
that the ''records" Mr. Chaney says he reviewed could not be produced, nor have the documents 
been made available to Defendants. It has also been said that since Rule 1006 operates outside 
the rules of discovery, a party intending to produce summaries must inform the other party when 
and where the documents must be produced, without th.ere being a need for the opposing party to 
request it. U.S. v. Modena, 302 F.3d 626, 633 (6th Cir. 2002); U.S. v. Miller. 771 F.2d 1219, 
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1238 (9th Cir. 1985)_ There are further problems with the summaries attached to Mr. Chaney's 
affidavit. The party offering a summary must lay a foundation shoMIIg that the underlying 
doclllllents would be admissible. Reed, 113 Idaho at 576, 746 P.2d at 1035. This has not been 
done. Finally, the lack of a description of the ''records" that were reviewed further dooms the 
admissibility of the documents. US. v. Modena, 302 F.3d at 633. 
For all these reasons, the Court should strike the affidavit of Robert Chaney from the 
record as inadmissible under the Rules of evidence. 
DATED this 25th day of February, 2013. 
STATE OF IDAHO 
OFFICE OF THE A TIORNEY GENERAL 
CARL J. ITHROE 
Deputy Attomey General 
****************************************************** 
CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 25th day of February, 2013, I caused to be served a true 
and correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
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DEPUTY 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
IN AND OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation, 
Plaintiffs, 
V. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
Case No. CV OC 1216467 
PLAINTIFFS' RESPONSE TO 
DEFENDANTS' MOTION TO STRIKE 
AFFIDAVIT OF ROBERT CHANEY 
Preliminary Statement 
Two issues exist: 
First, Idaho law permits a party to wait until a summary judgment hearing to object to the 
affidavits of the opposing party. 1 The Defendants did not object to the affidavit until after the 
1 Gem State Ins. Co. v. Hutchison, 145 Idaho 10, 15 (Idaho 2007). 
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hearing and based the motion on issues known to it prior to the hearing. The motion to strike 
should be denied because it is untimely under I.R.C.P. 56(c) and I.R.E. 103(a)(l). 
Secondly, under I.R.E. 1006, summaries may be admitted as evidence if the underlying 
documents upon which the summary relies are available for examination and the underlying 
records, themselves, are admissible. The Inclusion entities provided services to care for Idaho's 
developmentally disabled in non-institutional settings. Inclusion billed the IDHW for those 
services. The IDHW reimbursed the Inclusion entities for those costs. The exhibits to Chaney's 
affidavit were summaries of those underlying billing and payment invoices. Not only were the 
records available for the IDHW's examination, in fact, the IDHW, as the payer, has an identical 
set of the records in its custody and control. Additionally, the underlying records are admissible 
because they were records kept in the regular course of business and were not prepared in 
anticipation of litigation. Further, the IDHW did not present evidence to the contrary. Thus, the 
affidavit and accompanying evidence should be admitted as proof that with reasonable certainty, 
damages exist. Under Idaho law, "[ d]amages need be proved only with a "reasonable 
certainty[,]" and this means "that [the] existence of damages must be taken out of the realm of 
speculation." (citations omitted). 2 
ARGUMENT AND AUTHORITY 
1. The motion to strike should be denied because it is untimely under I.R.C.P. 56(c) and 
I.R.E. 103(a)(l). 
2 Trilogy Network Sys. v. Johnson, 144 Idaho 844, 846 (Idaho 2007). 
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Idaho courts have long held that a party wishing to object to an affidavit supporting 
summary judgment must do so no later than the summary judgment hearing. The Court in Gem 
State Insurance Company v. Hutchison upheld and further discussed precedent set in 1992 in 
Hecla Mining Co. v. Star-Morning Mining Co3• Id. In Gem State, the decision noted that Courts 
should consider an objection to evidence, even if raised for the first time during s summary 
judgment hearing. It gave Courts the option to specify in scheduling orders that such objections 
must be raised before a summary judgment but absent such an order, the rule of law in Hecla 
applies. Id. This Court's Scheduling Order regarding Motion Practice did not specify a 
timeframe different than Hecla but noted under section 5(c) that "COUNSEL ARE EXPECTED 
TO STRICTLY COMPLY WITH TIME REQUIREMENT" ofl.R.C.P. 56(c). 
The IDHW did not do so. Neither before nor during the summary judgment hearing did the 
IDHW raise an objection to the affidavit of Robert Chaney or the evidence attached thereto. 
Rather, counsel for the IDHW noticed the motion to strike the affidavit the day after the 
summary judgment hearing. Clearly, this is too late. Even in trial situations, an objection to 
evidence is overruled even if the objection is raised several hours later.4 Recently the Idaho 
Supreme Court pointed out in Phillips v. Erhart that objections to evidence not timely made are 
denied and that "the majority view is that hearsay evidence admitted without objection 'is as 
strong as any other legally competent evidence."' 29A Am. Jur. 2d Evidence § 1367 (2008). 5 In a 
summary judgment context, and in light of Hecla and Gem State, the IDHW had ample time to 
3 Hecla Mining Co. v. Star-Morning Mining Co., 122 Idaho 778, 782-83, 839 P.2d 1192, 1196-
97 (1992). 
4 State v. O'Bryan, 96 Idaho 548, 556 (Idaho 1975). 
5 Phillips v. Erhart, 151 Idaho 100, 105 (Idaho 2011). 
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object but failed to do so. Inclusion agreed, over the course of a three-month time period, to grant 
the IDHW a one month extension for the summary judgment hearing date after giving more than 
a two month notice for the first hearing. Each of the theories the IDHW advanced in its late 
motion to strike was available before and during the hearing. Under Idaho law, then, this Court 
should deny the motion to strike and admit the affidavit and exhibits without further analysis. 
Inclusion argues that Robert Chaney's affidavit and evidence should be admitted even 
arguendo that the IDHW timely raised the objection. Additionally, if this Court considers the 
Motion to Strike, Inclusion offers a second affidavit of Robert Chaney in support. The affidavit 
supplements the earlier factual showing made in support of the motion for summary judgment. It 
does not present new or different factual information. 
Legal Standard for Evidence Admissibility 
In Hecla, the Court found that the question of admissibility under Rule 56(e) is a threshold 
question to be analyzed before applying the liberal construction and reasonable inferences rules 
required in motions for summary judgment. 6 The admissibility of evidence and the existence of 
facts upon which admissibility is conditioned are questions for the trial judge. I.R.E. 104(a). 
Documents that summarize other documents or information gathered over time often fall under 
the definition of hearsay if they are out-of-court statements offered to prove the truth of matters 
asserted therein. I.R.E. 801. If a hearsay summary was prepared in anticipation of litigation, its 
admissibility is properly analyzed under I.R.E. 1006. That rule states, "The contents of 
voluminous writings ... may be presented in the form of a chart, summary, or calculation. The 
6 Hecla Mining, 122 Idaho at 784, 839 P.2d at 1198. 
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originals, or duplicates, shall be made available for examination or copying, or both, by other 
parties at a reasonable time and place." Accordingly, the Supreme Court in Reed v. Reed found 
that "in order for a summary to be admissible, the source documents being summarized must also 
be admissible, and the party offering the summary must fulfill the procedural requirement of 
making the source documents reasonably available to the opposing party."(emphasis added).7 
2. To begin, the summaries are admissible because the underlying source records are 
admissible. 
Robert Chaney, controller of billing and records, submitted around 400 pages of detailed 
reports regarding each service for the developmentally disabled that he billed to the IDHW and 
Inclusion was paid by the IDHW during the applicable time period. (Chaney Affidavit in Support 
of Summary Judgment). Those reports showed the date of billing, client, service type, date of 
payment and amount of payment according to the reimbursement rate the IDHW used at the 
time. The 400 pages were summaries of the actual invoices and records that Inclusion keeps on a 
routine basis and prepared to prove damages to a reasonable certainty. (Chaney Supplementary 
Affidavit). Because the actual invoices and detailed billing and payment records were 
voluminous and because the IDHW also had the same records, Chaney summarized the actual 
reimbursement payments during the applicable time period in lieu of offering volumes of 
records. Id. Also, the IDHW instituted the reimbursement rates per the Federal Court Order-
rates that mirrored those decided in the cost studies the IDHW had ordered. So it already knew 
the reimbursement rates for which Chaney used in comparison. 
1 Reed v. Reed, 137 Idaho 53, 57-58 (Idaho 2002). 
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Because the Chaney affidavit and exhibits were submitted to prove damages with a 
reasonable certainty, the IDHW, had it decided to offer an actual dispute of material fact as to the 
damage amount, could have figured the difference in reimbursement amounts based on its own 
records. It cannot now claim that Inclusion denied it access to the necessary underlying records 
nor can it rightly claim that it does not recognize which records the exhibits are summarizing. 
Under Idaho law, ordinarily, evidence submitted "by the health care provider on the 
amounts charged or paid for medical services ... is sufficient evidence in the absence of some 
showing to the contrary."8 The same line of reasoning should apply here because the provider 
bills are similar in nature to medical records and billing. In this case, the IDHW has not shown 
any evidence to the contrary. The IDHW reimbursed the Inclusion entities for services the 
entities provided to the developmentally disabled. The IDHW, having the identical records, did 
not offer any information that would create a factual dispute. It did not argue that Inclusion did 
not provide the services, for instance. Nor did it argue that the previously reimbursed amounts 
were incorrectly stated. Likewise, it did not argue that the rates Chaney used in his summaries 
were incorrect or otherwise differed from those actually paid or those mandated by the Federal 
Court Order. Certainly, if such a dispute existed, the IDHW had the underlying records upon 
which to base such a dispute. To be sure, a factual basis supports, not negates, the admission of 
these summaries based on the admissibility of the source records themselves. 
3. The summaries are admissible because the underlying source records were reasonably 
available to and accessible by the IDHW. 
In addition to requiring that the underlying records be admissible, Idaho law holds that 
8 State v. Doe (In re Doe), 146 Idaho 277, 281-282 (Idaho Ct. App. 2008). 
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e 
when summaries are used as evidence, the underlying source records must also be reasonably 
available.9 It does not hold, as the IDHW asserts, that Inclusion must inform the IDHW when 
and where the documents will be produced without a request from the IDHW. The IDHW relied 
on older, federal 6th Circuit law for that assertion. Rather, Idaho law holds that the records must 
be reasonably available. And the records were reasonably available here. The IDHW had three 
months during which it had notice that Inclusion would rely on the summaries as proof of a 
damage amount. As already stated, the IDHW has the identical records in its custody and control. 
Also, in November 2012, counsel for the IDHW requested the electronic working versions of the 
exhibits and Charney & Associates legal assistant, Linda Higgins, sent them. (Higgins affidavit). 
The IDHW did not follow up with additional questions or concerns about accessibility or of the 
summaries or availability of the underlying records. Robert Chaney also testified that the records 
were available to the IDHW at any time. (Chaney Supplemental Affidavit). 
CONCLUSION 
In short, the motion to strike should be denied because it is untimely. The IDHW filed it 
three months after receipt of the affidavit and one day after a thorough summary judgment 
hearing. Even if it had been timely, the record belies its contentions. Not only does the IDHW 
have the identical source documents, but it used its own provider payment records to figure 
deficient reimbursement amounts owed to Inclusion for a previous time period. Inclusion 
submitted the affidavit and exhibits to establish damages to a reasonable certainty. While the 
affidavit supports Inclusion's damage claim amount, the IDHW did not offer any evidence to the 
9 Reed v. Reed, 137 Idaho 53, 57-58 (Idaho 2002). 
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contrary. It did not deny that Inclusion was a Provider, had provided services and had been 
reimbursed by the IDHW at the rates not tied to cost studies. Thus, this Court should find that 
Chaney's Affidavit and summaries are admissible. Likewise, it should find that they support 
Inclusions' contention that the IDHW owes Inclusion the difference between the rates it 
reimbursed Inclusion and the rates it should have reimbursed Inclusion plus statutory interest. 
Finally, the motion is rendered moot as a result of the supplemental affidavit filed by Mr. 
Chaney. 
RESPECTFULLY submitted this 6th day of March, 2013. 
~ Denni~. 
Attorney for Plaintiffs 
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the following: 
State of Idaho 
Office of the Attorney General 
Carl J. Withroe, Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
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Boise, ID 83720-0010 
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Facsimile: (208) 854-8073 
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( ) Hand Delivered 
( ) Electronic Mail 
(x) Facsimile 
~~ Litu( Higgins 
Legal Assistant 
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Facsimile: (208) 938-9504 
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MAR O 7 2013 
CHRISTOPHER D. RICH, Clerk 
By JERI HEATON 
DEPUTY 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
IN AND OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation, 
Plaintiffs, 
V. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
STATE OF IDAHO ) 
: ss. 
COUNTY OF ADA ) 
Case No. CV OC 1216467 
LINDA HIGGINS' AFFIDAVIT IN 
SUPPORT OF PLAINTIFFS' 
RESPONSE TO DEFENDANTS' 
MOTION TO STRIKE 
LINDA HIGGINS, having first been duly sworn, upon her oath deposes and says as 
follows: 
1. My name is Linda Higgins. I am over 21 years of age and of sound mind. I have personal 
knowledge of the facts stated below. 
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2. I am the legal assistant to Dennis M. Charney. 
3. My duties include filing documents with the courts and answering requests for 
documents. 
4. On November 27, 2012, I personally delivered the motion for summary judgment 
documents that included about 400 pages of exhibits to the Ada County Court and to the Office 
of the Attorney General. 
5. I personally answered the e-mail request for documents from counsel for the Idaho 
Department of Health and Welfare. 
6. On Wednesday, November 28, 2012, I sent Mr. Withroe an e-mail response to his request 
that we send electronic, working versions of the exhibits filed with the motion for summary 
judgment. I attached the requested documents, explained them, and requested that he contact our 
office if he had further questions. He answered, by e-mail, "Thank you." I did not receive 
further questions or requests for documents relating to this case. 
7. A true and correct copy of both the e-mail that I sent Mr. Withroe and received from him 
is attached as Exhibit A. 
DATED this kt-#1.. day of March, 2013. 
to before me this 
Notary Public fo 
Residing at: Meridian 
My Commission Expires: 1 -2tJ- 13 
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State ofldaho 
Office of the Attorney General 
Carl J. Withroe, Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
( ) U.S. Mail 
( ) Hand Delivered 
( ) Electronic Mail 
(x) Facsimile 
~+ 
Legal Assistant 
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E-mail Correspondence 
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10 messages 
Grnail - Inclusion v. Armstrong e 
Charney law Offices <dmcassistant@gmail.com> 
Charney law Offices <dmcassistant@gmail.com> 
To: carl.withroe@ag.idaho.gov 
Wed, Nov 28, 2012 at 2:06 PM 
Hello Mr. Withroe, 
Mr. Charney forwarded your request for the electronic version of the exhibits in the Chaney 
affidavit to me. You will find them attached. Most are in an excel workbook format. The pages 
are not numbered but I will arrange them in the order that they were put together in the hard 
copy I made for everyone. If you have any questions please feel free to contact me. 
Final Numbers ....... Exhibit A 
Anything labeled Inclusion or I nc ........ Exhibit B 
Anything labeled South ......... Exhibit C 
Anything labeled North ......... Exhibit D 
Provider Agreement. ........ Exhibit E 
Linda Higgins 
Legal Assistant to Dennis M. Charney 
Charney and Associates 
1191 E. Iron Eagle Dr. 
Eagle, ID 83616 
208-938-9500 
Fax 208-938-9504 
dmcassistant@gmail.com 
18 attachments 
i1] Final numbers.xlsx 
13K 
1)1 Inclusion 10 1 07 to 1 5 08 res hab, Exhibit.xlsx 
62K 
l!I Inc Res Hab 1 6 08 to 1 3 09, Exhibit.xlsx 
209K 
I!! Inclusion res hab 1 4 09 to 12 31 09, Exhibit.xlsx 
209K 
1)1 Inclusion res hab 1110 to 1111, Exhibit.xlsx 
327K 
Inclusion Res Hab 1111 to 12 3111, Exhibit.xlsx 
htlps://rnail.google.com'mail/u/O/?ui=2&ik=1e54e2b35a&\iew=pt&q=v.ithroe&qs=true&search=quer~th=13b48d7942d2ac97 1/4 
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~ 371K e 
ll] Inclusion 11 2012 to 411 2012, Exhibit.xlsx 
115K 
®) South 1 1 08 to 12 31 08.xlsx 
69K 
~ South 1 1 09 to 12 31 09.xlsx 
71K 
@ South 1 1 10 to 12 31 10.xlsx 
84K 
@ South 1111 to 12 3111.xlsx 
100K 
@ South 1112 to 411 12.xlsx 
38K 
@ North 1 1 08 to 12 31 08.xlsx 
48K 
@ North 1 1 09 to 12 31 09.xlsx 
50K 
!ID North 1 1 10 to 12 31 10.xls 
175K 
!ID North 1 111 to 12 31 11.xlsx 
73K 
!ID North 1 1 2012 to 4 11 2012.xlsx 
28K 
~ Provider Agreement, Exhibit E.pdf 
1616K 
Withroe, Carl <carl.withroe@ag.idaho.gov> 
To: Charney Law Offices <dmcassistant@gmail.com> 
Thank you. 
Carl 
e 
Wed, Nov 28, 2012 at 2:13 PM 
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Attorney for Plaintiffs 
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MAR O 7 2013 
CHRJSTOPHER D. RICH, Clerk 
By JERI HEATON 
DEPUTY 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
IN AND OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation, 
Plaintiffs, 
v. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
STATE OF IDAHO ) 
: ss. 
COUNTY OF ADA ) 
Case No. CV OC 1216467 
ROBERT CHANEY'S 
SUPPLEMENTARY AFFIDAVIT IN 
SUPPORT OF PLAINTIFFS' MOTION 
FOR SUMMARY JUDGMENT 
ROBERT CHANEY, having first been duly sworn, upon his oath deposes and says as 
follows: 
1. My name is Robert Chaney. I am over 2 t years of age and of sound mind. I have 
personal knowledge of the facts stated below because for over ten years my responsibilities as 
the controller for the Inclusion entities have included bill paying and accounting. Additionally, I 
read the Idaho Department of Welfare's Motion to Strike my first Affidavit and exhibits. 
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2. The Inclusion entities are providers of services for developmentally disabled 
Idahoans. After Inclusion provides services, I bill the Idaho Department of Health and Welfare 
for those services. The department then reimburses the Inclusion entities accordingly. 
3. In the regular conduct of business, I keep billing statements and invoices as well 
as reimbursement records for the Inclusion entities. Thus, the records that I described in my first 
affidavit are those records that reflect transactions between the Inclusion entities and the Idaho 
Department of Health and Welfare, specifically our billing for services and the reimbursement 
for the costs of those services. In fact, the Idaho Department of Health and Welfare has the 
identical records in their custody and control because I billed them, and they reimbursed us 
accordingly. The source records under my control are continually available to the Idaho 
Department of Health and Welfare. 
4. Because the records span five years and include numerous billings and payments, 
they are not conveniently examined outside of a summary. In fact, the report summaries alone 
were about 400 pages long. 
DA TED this ~ay of March, 2013. 
SUBSCRIBED AND SWORN to before me this 
5-\-h dayofMarch 2013. 
~
Residing at: Mo.., ~ 
My Commission Expires: ~~ • \--=::> 
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CERTIFICATE OF SERVICE 
l HEREBY CERTIFY that on this~ day of March, 2013, I caused a true and 
correct copy of the foregoing document to be served by the method indicated below, and 
addressed to the following: 
State of Idaho 
Office of the Attorney General 
Carl J. Withroe, Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
( ) U.S. Mail 
( ) Hand Delivered 
( ) Electronic Mail 
(x) Facsimile 
~H{ffr/a~ ma 1ggms 
Legal Assistant 
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LAWRENCEG. WASDEN 
ATTORNEY GENERAL 
STEVEN L. OLSEN, ISB #3586 
Chief of Civil Litigation 
CARL J. WITHROE, ISB #7051 
Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
e 
ORIGINAL 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, 
INC., an Idaho corporation, 
Plaintiffs, 
vs. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities, 
) 
) Case No. CV OC 1216467 
) 
) NOTICE OF SERVICE 
) 
) 
) 
) 
) 
) 
) 
) 
Defendants. ) 
----------
COME NOW Defendants Richard Armstrong and Leslie Clement, by and through 
their attorney of record, and hereby notifies the Court that on the 19th day of March, 
Defendants served DEFENDANTS' FIRST SET OF DISCOVERY REQUESTS TO 
PLAINTIFFS by the method indicated below on the following: 
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Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
DATED this 19th day of March, 2013. 
STATE OF IDAHO 
OFFICE OF THE ATTORNEY GENERAL 
BGWWHf»-
CARL J. WITHROE 
Deputy Attorney General 
************************************************* 
CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 19th day of March, 2013, I caused to be served a 
true and correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
NOTICE OF SERVICE - 2 
(2J U.S. Mail 
D Hand Delivery 
D Facsimile: (208) 938-9500 
D Email: dennischarney@gmail.com 
QTw~ 
CARL J. WITHROE 
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Chief of Civil Litigation 
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Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
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Attorney for Defendants 
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ORIGINAL 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs, 
vs. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities, 
) 
) Case No. CV OC 1216467 
) 
) DEFENDANTS' MOTION 
) FORSUMMARYJUDGMENT 
) 
) 
) 
) 
) 
) 
) 
Defendants. ) 
----------------
Defendants Richard Armstrong and Leslie Clement, through their attorney of 
record, Carl J. Withroe, Deputy Attorney General, hereby moves the Court for the entry 
of an Order granting Summary Judgment in favor of Defendants. 
This Motion is supported by the Memorandum in Support of Defendants' Motion 
for Summary Judgment filed contemporaneously herewith. 
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• 
DATED this 21st day of March, 2013. 
• 
STATE OF IDAHO 
OFFICE OF THE ATTORNEY GENERAL 
CL-Twt±L 
CARL J. WITHROE 
Deputy Attorney General 
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ORIGINAL 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs, 
vs. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities, 
) 
) Case No. CV OC 1216467 
) 
) MEMORANDUM IN SUPPORT 
) OF DEFENDANTS' MOTION 
) FORSUMMARYJUDGMENT 
) 
) 
) 
) 
) 
) 
________ D_e:6_e_nd_an_ts_. _____ ) 
Pursuant to Idaho R. Civ. P. 56, and for the reasons set forth below, Defendants move 
this Court for summary judgment in their favor and against Plaintiffs on all of Plaintiffs' counts, 
dismissing the complaint with prejudice and awarding Defendants their costs and reasonable 
attorney fees as allowed by Idaho Code§§ 12-117, -120, and -121. 
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INTRODUCTION 
Plaintiffs filed a motion for summary judgment on November 27, 2012, alleging that 
there existed no genuine issue of material fact on their sole cause of action-breach of contract. 
The sole basis for their claim is the federal district court's judgment in Inclusion v. Armstrong, 
No. 1 :09-cv-00634-BL W (D. Idaho April 11, 2012). Defendants opposed the motion and this 
Court heard oral argument on the motion on February 25, 2013. As of the filing of Defendants' 
motion for summary judgment and this memorandum, the Court has not issued a decision on 
Plaintiffs' motion. 
The Court can grant summary judgment to a non-moving opposing party, see Brummett 
v. Ediger, 106 Idaho 724, 726, 682 P.2d 1271, 1273 (1984), and the record before this Court on 
Plaintiffs' motion for summary judgment is sufficient to grant Defendants summary judgment. 
Defendants did not file a cross-motion for summary judgment; however, Defendants now 
specifically request summary judgment because the pleadings, affidavits, and matters of record 
demonstrate that there is no genuine issue of material fact in this case. In short, the Department 
did not breach any contractual obligation it owed Plaintiffs. 
Many of the facts and arguments below will sound familiar to the Court, as they are very 
similar to what Defendants set forth in their memorandum opposing Plaintiff's motion for 
summary judgment. There are, though, some additional points and authorities for the Court's 
consideration. 
STANDARD OF REVIEW 
Summary judgment is appropriate "if the pleadings, depositions, and admissions on file, 
together with the affidavits, if any, show that there is no genuine issue of material fact and that 
the moving party is entitled to judgment as a matter of law." Idaho R. Civ. P. 56(c). The Court 
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must liberally construe facts in the existing record in favor of the non-moving party and draw all 
reasonable inferences from the record in favor of the non-moving party. Bonz v. Sudweeks, 119 
Idaho 539, 808 P.2d 876 (1991). "The moving party is entitled to judgment when the 
nonmoving party fails to make a showing sufficient to establish the existence of an element 
essential to that party's case .... " Badell v. Beeks, 115 Idaho 101, 102, 765 P.2d 126, 127 
(1988). 
UNDISPUTED FACTS 
States' Participation in Medicaid. Medicaid is a cooperative federal-state program that 
directs funding to participating states to provide medical assistance to "families with dependent 
children, . . . [ and] aged, blind and disabled individuals, whose income and resources are 
insufficient to meet the costs of necessary medical services." 42 U.S.C. § 1396-1. Idaho 
participates in Medicaid; it must therefore comply with the Medicaid Act. See Wilder v. Va. 
Hosp. Ass 'n, 496 U.S. 498, 502 (1990). The Medicaid Act requires States to produce "[p]lans 
for medical assistance," known as state plans, to the federal Centers for Medicaid and Medicare 
Services (known as CMS) for approval. 42 U.S.C. § 1396a(a); see also 42 C.F.R. § 430.10. 
CMS retains authority and oversight over a state's implementation of its plan. If a state 
does not act consistently with its approved plan, CMS may initiate a compliance action and 
withhold federal funds. See 42 U.S.C. § 1396c; 42 C.F.R. § 430.35. An example of this is if a 
state's Medicaid expenditures are not consistent with the State Plan, CMS may disallow the 
expenditure and may require the state to repay federal funds. See 42 C.F.R. §§ 430.33(c)(3), 
430.42(a), (d), 430.35(d). During the period relevant to this case, CMS never found the State's 
methodology or rates or implementation of the Waiver to be inconsistent with the Medicaid Act. 
Pugatch Aff., p. 4, ,r 13. (References to the "Pugatch Aff." are to the Affidavit of Sheila 
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Pugatch, filed with the Defendants' memorandum opposing Plaintiffs' motion for summary 
judgment.) 
State plans must include reimbursement methods and standards for the services that are 
provided. 42 C.F.R. § 447.252(b). Among the many requirements is the so-called "equal 
access" provision, also known and referred to as "Section 30(A)," and found at 42 U.S.C. 
§ 1396a(a)(30)(A). It provides, in relevant part, that state plans must 
provide such methods and procedures relating to the utilization of, and the 
payment for, care and services available under the plan ... as may be necessary to 
safeguard against unnecessary utilization of such care and services and to assure 
that payments are consistent with efficiency, economy, and quality of care and are 
sufficient to enlist enough providers so that care and services are available under 
the plan at least to the extent that such care and services are available to the 
general population in the geographic area. 
(Emphasis added.) This "broad and general language," Douglas v. Independent Living Center of 
Southern California, 132 S. Ct. 1204, 1210 (2012), reflects the reality that the Medicaid Act 
generally gives states substantial flexibility to design their programs within broad federal 
requirements related to eligibility, services, program administration, and provider compensation. 
Alexander v. Choate, 469 U.S. 287,303 (1985). 
Congress has authorized CMS to waive certain Medicaid Act requirements via the 
Developmentally Disabled Home and Community Based Services Waiver, commonly known as 
the "DD Waiver." 42 U.S.C. § 1396n(c)(l); Sanchez v. Johnson, 416 F.3d 1051, 1054 n.1 (9th 
Cir. 2005). Idaho has such a waiver. Generally speaking, the DD Waiver allows qualifying 
participants to receive what is called residential habilitation services in their homes or in the 
community, rather than in an institution. When the services are provided in the participant's own 
home, they are called "supported living" services. The Department enlists providers, like 
Inclusion, to provide those services. 
MEMORANDUM IN SUPPORT OF DEFENDANTS' MOTION FOR SUMMARY JUDGMENT - 4 
000576
• 
A Brief History of Reimbursement Rates for Supported Living Services. The DD 
Waiver identifies the manner in which rates are set. The Waivers in effect during the period at 
issue in this case establish no specific rates, but rather a methodology identifying the manner in 
which the Department of Health and Welfare would establish rates. Pugatch Aff., p. 2, ,r 7, Ex. 
B, C. Waiver Amendments were approved in 2007 and again in 2009. They describe the 
manner in which rates will be determined as follows: For 2007: 
The initial rate was set based on Personal Care Service rates and then increased or 
decreased based on the qualifications to provide the waiver service, what sort of 
supervision was required, and agency costs associated with delivering the 
services. Going forward we will be setting the rate based on a labor model that 
uses a Staff Support Hour (SSH) rate approach, which involves developing a 
single rate for a unit of staff time spent providing services for an individual. 
Pugatch Aff. Ex. B (p. 83 of 103 as numbered at the top right of the document). For 2009: 
The initial rate was set based on Personal Care Service rates and then increased or 
decreased based on the qualifications to provide the waiver service, what sort of 
superv1s10n was required, and agency costs associated with delivering the 
services. 
Pugatch Aff., Ex. C (p. 106 of 129 as numbered at the top right of the document). 
From March 2001 through November 2002, supported living services provided under the 
DD Waiver were reimbursed at an hourly rate with an effective cap of $202.60 per day per 
participant. Pugatch Aff., p. 3, ,r 12. Effective September 2003, supported living services were 
reimbursed at $241.14 per day per participant. Pugatch Aff., p. 3, ,r 12. In October 2004, 
following onsite observations of participants and a survey of the agencies providing supported 
living services, the Department established two categories of support-"High Support," 
reimbursed at $221.12 per day; and "Intense Support," reimbursed at $263.36 per day. Pugatch 
Aff., p. 3, ,r 12. Then, in July 2006, the Department increased the High Support reimbursement 
rates to $225.32 per day and increased the Intense Support reimbursement rates to $268.36 per 
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day. Pugatch Aff., pp. 3-4, ,r 12. It also increased those services billed on an hourly basis to 
$12.96 per hour for individual services and $7.64 per hour for group services. Pugatch Aff., p. 4, 
,r 12. These rates were in place until the April 2012 federal district court judgment. 
The Department's Cost Studies. In 2005, a new law was enacted in Idaho requiring the 
Department to implement a methodology for reviewing and determining reimbursement rates to 
providers. See Idaho Code § 56-118 (2005) (am. 2011 Idaho Sess. Laws ch. 164, § 6, p. 463). 
The statute at the time period relevant to this case mandated no change in rates and mandated no 
timeline for implementation, but simply required the Department to incorporate actual provider 
costs in its methodology for determining rates, which was then presented to the state Legislature. 
(The statute as it existed during the time period relevant to this case is appended to this 
Memorandum as Appendix A.) To comply with the new law, the Department contracted with 
Johnston, Villegas-Grubbs and Associates to assist in establishing a methodology for reviewing 
and determining reimbursement rates. Pugatch Aff., p. 4, ,r 14. The first report from the Johnson 
firm recommended increases for three of the four categories of services identified above, and a 
small decrease for the other. Pugatch Aff., p. 4, ,r 14. The Department did not implement the 
rates proposed by the Johnson firm, but continued to conduct cost studies and report those 
studies to the Legislature each year. Pugatch Aff., p. 4, ,r 14. At no point did the Legislature 
appropriate the extra monies necessary to implement the rates. And, at no point did Plaintiffs 
seek adjustment of these rates. 
Amid a nationwide financial crisis, from which Idaho was not spared, in 2009, the 
Department compiled the results of the cost studies it had done in the previous years, modified 
the model used by the Johnson firm to produce the figures, and then sought and obtained a 
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waiver amendment. Pugatch Aff., p. 3, ,r 11, Ex. C. That waiver amendment provided, in 
relevant part. 
The Department proposed to increase the reimbursement rates, but the Legislature did not 
appropriate the approximately $4 million extra these rates would have required. Pugatch Aff., p. 
4, ,r 14. State agencies are prohibited by statute from contracting for an expense or incurring any 
liability in excess of the appropriation made by law for the specific purpose for which the 
expenditure is made. Idaho Code§§ 59-1015 -1016. 
The Provider Agreements in this Case. The Department requires providers to enter 
into provider agreements. IDAPA 16.03.09.205. This rule does not say anything about 
including reimbursement terms. The agreements in this case say nothing about the rate at which 
residential habilitation services providers will be reimbursed. Indeed, the agreements are but one 
limited component of the relationship between providers and the Department. In the agreements, 
it is the provider that commits to various obligations-not the Department. Indeed, the 
agreements condition a provider's participation in Medicaid upon numerous terms, two of which 
are relevant to this case. The first is paragraph 1. It provides: 
[The provider agrees] to provide services in accordance with all applicable federal 
laws, and provisions of statutes, state rules, and federal regulations governing the 
reimbursement of services and terms under Medicaid in Idaho, including IDAP A 
16.03.09 - "Medicaid Basic Plan Benefits," IDAPA 16.03.10 - "Medicaid 
Enhanced Plan Benefits," IDAPA 16.03.13 - "Consumer Directed Services," 
IDAPA 16.03.17- "Medicare/Medicaid Coordinated Plan Benefits," and IDAPA 
16.03 .18 - "Medicaid Cost Sharing," as amended; the current applicable 
Medicaid Provider Handbook; any Additional Terms attached hereto and 
incorporated by reference; and any instructions contained in provider information 
releases or other program notices. 
Provider Agreement, ,r 1. Among the relevant rules incorporated into the Provider Agreement1: 
• IDAPA 16.03.09.210 (relating to the basic Medicaid plan): 
1 The Rules were appended to the Defendant's memorandum opposing Plaintiffs' motion for summary judgment. 
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o 210.01: Provides that the Department will reimburse providers for medical 
care and services. 
o 210.03: Provides that "[b]y participating in the Medical Assistance Program, 
providers agree to accept, as payment in full, the amounts paid by the 
Department for services to Medicaid participants." 
o 210.04: Provides that "[i]f a provider accepts Medicaid payment for a 
covered service, the Medicaid Payment must be accepted as full payment for 
that service, and the participant cannot be billed for the difference between the 
billed amount and the Medicaid allowed amount." 
• IDAPA 16.03.10 (relating to the enhanced Medicaid plan, under which the DD 
waiver services fall): 
o 10.036.02: "The Department will not pay the individual provider more than 
the lowest of (a) the provider's actual charge for service; or (b) [t]he 
maximum allowable charge for the service as established by the Department 
on its pricing file .... " 
o 10.706.01: Provides that "Waiver service providers will be paid on a fee for 
service basis based on the type of service provided as established by the 
Department." 
Paragraph 7 of the Provider Agreement states that the provider agrees "[t]o accept 
Medicaid Payment for any item or service as payment in full and to make no additional charge 
except that specifically allowed by Medicaid." Provider Agreement, ,r 7. The natural reading of 
these two paragraphs and the rules incorporated into the Agreements is that the Providers accept 
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the rate of reimbursement as established by the Department as payment in full for the services 
they provide. 
The Federal Litigation Over§ 30(A). Since it forms the sole basis of Plaintiffs' breach-
of-contract action, the federal district court's decision in Inclusion v. Armstrong is worth a 
mention. In that case, the claim by the plaintiff providers was solely about the interpretation of 
§ 30(A) of the Medicaid Act, which is not implicated in the Provider Agreements. The case did 
not concern the Provider Agreements or whether the Department's payments to any particular 
provider were invalid. And it did not concern whether the payments to the providers prior to the 
judgment constituted a breach by the Department of any contractual obligation owed to any of 
the plaintiffs. 
The Department appealed that decision to the Ninth Circuit and briefing has concluded. 
The district court's decision is subject to reversal or vacatur or other modification that would 
materially affect the basis of Plaintiffs' case in this Court. 
ARGUMENT 
THE DEPARTMENT DID NOT BREACH ANY CONTRACTUAL OBLIGATIONS RELATED TO 
REIMBURSEMENT FOR MEDICAID SERVICES PROVIDED BY PLAINTIFFS 
The sole basis on which Plaintiffs base their breach-of-contract claim is the federal 
district court's April 2012 judgment. Compl., pp. 8-9. The sole basis for the federal district 
court's decision was its application of a federal case, Orthopaedic Hospital v. Be/she, 103 F.3d 
1491 (9th Cir.1997), to Section 30(A) of the Medicaid Act. Plaintiffs argue that the federal 
district court's judgment necessarily means that the Department breached the Provider 
Agreement and now owe them upward of $8 million. Plaintiffs' claim assumes a connection 
between the Provider Agreement and the federal district court's decision that does not exist. 
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Ultimately, the issue in this case is whether § 30(A) imposed on the Department a 
contractual obligation that it failed to meet. The answer is no---and for three reasons. 
1. First, Section 30{A)'s plain words do not establish a contractual obligation of the 
sort urged by Plaintiffs. That statute imposes on states the requirement that their state plans 
contain methods and procedures "to assure that payments are consistent with efficiency, 
economy, and quality of care and are sufficient to enlist enough providers so that care and 
services are available under the plan at least to the extent that such care and services are 
available to the general population in the geographic area." That obligation is owed by states to 
the Department of Health and Human Services as a condition of federal funding. The Ninth 
Circuit has said that § 30(A) "has an aggregate focus, rather than an individual focus that would 
evidence an intent to confer an individually enforceable right." Sanchez v. Johnson, 416 F .3d at 
1059. This aggregate focus is but one logical reason why courts have declined to find 
individually enforceable rights under§ 1983. Id. at 1059. The language of§ 30{A) simply does 
not allow for the kind of reading Plaintiffs give it. 
None of this will likely stop Plaintiffs from arguing that§ 30(A) did impose a duty on the 
Department pursuant to Farber v. State Insurance Fund, 152 Idaho 495, 272 P.3d 467 (2012). 
Plaintiffs relied on Farber in their motion for summary judgment for essentially the idea that 
every violation2 of the Medicaid Act necessarily constitutes a breach of contract. Their reliance 
on Farber is misplaced. Farber was a statute-of-limitations case and the question there was 
whether a statute of limitations provision in the Worker's Compensation statutes controlled in a 
policy holder's breach-of-contract action. Farber held that a particular Worker's Compensation 
statute setting forth a formula for paying dividends to insurance policy holders was a part of the 
policy holders' contracts. 152 Idaho at 497, 272 P.2d at 469. The state Worker's Compensation 
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system is different than Medicaid. The Worker's Compensation statutes at issue in Farber spoke 
directly to the Insurance Fund's obligations regarding dividends to policy holders. There was a 
precise formula for paying dividends to policy holders. The statute there specifically 
contemplated policy holders. Therefore, it was natural in Farber to read that specific formula as 
something that provided a benefit to policy holders-they were entitled to the benefit of that 
formula because it spoke directly to how each individual policy holder would receive a benefit. 
As the Court held, without the contract, the policy holders would not be entitled to those 
dividends. Here, however, § 30(A) is plainly a condition of federal funding focused on ensuring 
a sufficient number of providers-not on determining specific rates to providers. 
2. Not only does § 30(A) impose no contractual duty on the Department by its own 
terms, but the facts, too, demonstrate that§ 30(A) was never incorporated into the Agreement as 
an obligation the Department owed to Plaintiffs. There is no dispute that the Provider Agreement 
by its plain language secures only the Providers' commitments to certain terms as a condition of 
participating as Medicaid Providers. There is no dispute that§ 30(A) is not referenced anywhere 
in the Provider Agreements or the administrative rules establishing the manner in which 
providers will be reimbursed. There is no evidence that there was ever any offer on 
reimbursement other than as set forth by rule and the attendant pricing schedule as set forth in 
the Information Release. There is no dispute that the Department paid Plaintiffs the rates the 
Department established. 
These facts demonstrate that the Provider Agreement does not contain or incorporate the 
obligation Plaintiffs say was breached, namely, the alleged duty to "reimburse Inclusion using 
reasonable rates 'allowed by Medicaid' even though actual rates are not listed" based on "the 
regulations defining reasonable reimbursement rates." Pls.' Memo in Support of Mot. Summ. J., 
2 Defendants do not concede that they ever violated the Medicaid Act. 
MEMORANDUM IN SUPPORT OF DEFENDANTS' MOTION FOR SUMMARY JUDGMENT - 11 
000583
• e 
p. 9. The undisputed facts establish that the Department did not breach any contractual 
obligation it owed Plaintiffs. 
3. In spite of § 30(A)'s plain terms demonstrating only a condition of federal 
funding, and in spite of there being no facts or contractual provisions making this condition the 
kind of contractual obligation Plaintiffs allege, Plaintiffs nevertheless argue that the federal 
court's decision is conclusive evidence of breach. But as the Defendants pointed out in its 
memorandum opposing Plaintiffs' motion for summary judgment, Plaintiffs' reliance on that 
decision as evidence of a breach of contract is mistaken. Again, that decision-and the evidence 
before the court-was concerned solely with the legal question whether Orthopaedic Hospital v. 
Belshe applied to existing rates, in addition to rate cuts. 
And, as mentioned previously, this Court is not bound by decisions of lower federal 
courts, and there is good reason why this Court should not, on the record before it, hold that there 
was a violation of § 30(A). Even the Ninth Circuit now doubts the requirements imposed in 
Orthopaedic Hospital (which were applied by the federal district court in the federal Inclusion 
litigation) are valid. See Managed Pharmacy Care v. Sebelius, 2012 WL 6204214 (9th Cir. 
2012). In Managed Pharmacy Care the Ninth Circuit acknowledged its decision in Orthopaedic 
Hospital was made without the benefit of the input of the very agency charged with 
administering that statute. Id. at *6. The court acknowledged that the Secretary of Health and 
Human Services' position that § 30(A) "does not prescribe any particular methodology" was 
reasonable and entitled to deference. Id. at *7-10. The court noted that other circuits have held 
that § 30(A) does not require any particular methodology. Id. at *11 (quoting Rite Aid of Pa., 
Inc. v. Houstoun, 171 F.3d 842, 851 (3d Cir. 1999); Minn. HomeCare Ass 'n, Inc. v. Gomez, 108 
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F.3d 917, 918 (8th Cir. 1997) (per curiam); Methodist Hasps., Inc. v. Sullivan, 91 F.3d 1026 (7th 
Cir. 1996). "Today," the court wrote in Managed Pharmacy Care, "we join them." Id. 
In addition to the circuit law and the Secretary's interpretation of the statute, the United 
States Solicitor General has maintained, since at least Orthopaedic Hospital, that § 30(A) does 
not require that rates be based on "responsible cost studies" or bear a "reasonable relationship" to 
actual provider costs. See Brief for United States as Amicus Curiae, p. 8, Be/she v. Orthopaedic 
Hosp., 522 U.S. 1044 (1998), 1997 WL 33561790 (§ 30(A) does not set forth any requirement 
that a state consider costs in making payments for outpatient or other services). The Solicitor 
General renewed this view in the Douglas litigation referenced in Defendants' memorandum 
opposing Plaintiffs' motion for summary judgment. See Brief for United States as Amicus 
Curiae, p. 9, Maxwell-Jolly v. Independent Living Ctr. of S. Cal., Inc., 131 S. Ct. 992 (2011), 
2010 WL 4959708 (§ 30(A) "does not set forth any requirement that a State consider cost studies 
in setting payment rates"). 
And at least one state court has held, too, that § 30(A) does not contain those 
requirements. See California Ass 'n for Health Svcs. at Home v. State Dep 't. of Health Care 
Svcs., 138 Cal.Rptr.3d 889, 895-96 (Cal. App. 3d 2012). In light of these authorities, the Court 
should decline to hold that the federal district court's judgment is evidence of a breach of 
contract by the Department. 
CONCLUSION 
Defendants request that this Court grant Defendants' motion and (1) enter judgment in 
their favor and against all Plaintiffs on all counts, (2) dismiss the case with prejudice, and (3) 
award Defendants their reasonable attorney fees and costs. 
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DATED this 21st day of March, 2013. 
STATE OF IDAHO 
OFFICE OF THE ATTORNEY GENERAL 
Q_JZJ 
By ___________ _ 
CARL J. WITHROE 
Deputy Attorney General 
CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 21st day of March, 2013, I caused to be served a true and 
correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
i:8J U.S. Mail 
D Hand Delivery 
D Facsimile: (208) 938-9500 
D Email: dennischarney@gmail.com 
CARL J. WITHROE 
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ID LEGIS 86 (2005) 
2005 Idaho Laws Ch. 86 (H.B. 190) 
2005 Idaho Laws Ch. 86 (H.B. 190) 
IDAHO 2005 SESSION LAWS 
FIRST REGULAR SESSION OF THE 58TH LEGISLATURE 
Copr. (C) 2005 Thomson/West 
Additions are indicated by 9; deletions by 
+ffiH. Changes in tables are made but not highlighted. 
Vetoed provisions within tabular material are not displayed. 
Ch. 86 
H.B. No. 190 
MEDICAID-REIMBURSEMENT 
Page 1 
AN ACT RELATING TO REIMBURSEMENT RATES UNDER MEDICAID; AMENDING CHAPTER 1, 
TITLE 56, IDAHO CODE, BY THE ADDITION OF A NEW SECTION 56-118, IDAHO CODE, TO PROVIDE 
THAT THE DEPARTMENT OF HEALTH AND WELFARE SHALL IMPLEMENT A METHODOLOGY FOR 
REVIEWING AND DETERMINING REIMBURSEMENT RATES TO PRIVATE BUSINESSES PROVIDING 
DEVELOPMENTAL DISABILITY AGENCY SERVICES, MENTAL HEALTH SERVICES, SERVICE 
COORDINATION AND CASE MANAGEMENT SERVICES, RESIDENTIAL HABILITATION AGENCY 
SERVICES AND AFFILIATED RESIDENTIAL HABILITA TION SPECIALIZED FAMILY HOME SERVICES 
ANNUALLY, TO PROVIDE REQUIREMENTS FOR THE METHODOLOGY, TO PROVIDE FOR A REPORT 
AND TO PROVIDE THE EFFECT OF THE REVIEW. 
Be It Enacted by the Legislature of the State ofldaho: 
SECTION 1. That Chapter 1, Title 56, Idaho Code, be, and the same is hereby amended by the addition thereto of a 
NEW SECTION, to be known and designated as Section 56-118, Idaho Code, and to read as follows: 
« ID ST§ 56-118 >> 
56-118. REIMBURSEMENT RATES. (1) The department shall implement a methodology for reviewing and de-
termining reimbursement rates to private businesses providing developmental disability agency services, mental 
health services, service coordination and case management services, residential habilitation agency services and 
affiliated residential habilitation specialized family home services annually. 
(2) In addition to any policy or federal statutory requirements, such methodology shall incorporate, at a minimum, the 
following: 
(a) The actual cost of providing quality services, including personnel and total operating expenses, directly related to 
providing such services which shall be provided by the private business entities; 
(b) Changes in the expectations placed on private business providers in delivering services; 
(c) Inflationary effects on the private business providers' ability to deliver the service since the last adjustment to the 
rate; 
(d) Comparison of rates paid in neighboring states for comparable services; 
( e) Comparison of any rates paid for comparable services in other public or private capacities. 
(3) A report of the results of this analysis and review shall be sent to the director, to the joint finance-appropriations 
committee and the health and welfare committees of the senate and the house ofrepresentatives by November 30 of 
© 2013 Thomson Reuters. No Claim to Orig. US Gov. Works. 
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each year. The department shall include in the report cost saving suggestions that private businesses shall provide. Any 
changes in reimbursement rates shall include estimated costs of implementation based on the current caseload fore-
casts and shall be submitted as part of the department's budget request required in section 67-3502, Idaho Code. 
Reimbursement rates included in appropriation bills enacted by the legislature shall become effective not later than 
July 1 of each year. 
(4) The results of this annual review and analysis and subsequent rules do not guarantee a change in reimbursement 
rates, but shall be a fair and equitable process for establishing and reviewing such rates. 
Approved on the 21st day of March, 2005. 
Effective: July 1, 2005. 
Statement of Purpose 
RS14919 
The purpose of this legislation is to direct the Department of Health & Welfare to implement a methodology for 
reviewing and discussing reimbursement rates for private businesses providing services. 
There is no fiscal impact to the general fund. 
Contact Name: Rep. Janice McGeachin 
Phone:208-332-1000 
Fiscal Note 
Rep. Kathie Garrett Sen. Shawn Keough Sen. Dick Compton 
ID LEGIS 86 (2005) 
ID LEGIS 86 (2005) 
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APR O 3 2013 
CHRISTOPHER D. RICH Clerk 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT (WKATHY JOHNSON 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, 
INC., an Idaho corporation, 
Plaintiffs, 
vs. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities, 
Defendants. 
Case No. CV OC 2012-16467 
MEMORANDUM DECISION RE: 
PLAINTIFF'S MOTION FOR 
SUMMARY JUDGMENT 
I. LEGALSTANDARD 
DEPUTY 
This matters before the court for decision on plaintiffs' motion for summary judgment. 
Any party may move for full or partial summary judgment during the pendency of the case, with 
or without supporting affidavits. I.R.C.P. 56(a), (b). A party opposing summary judgment may, 
but is not required to, file affidavits in opposition to summary judgment. Supporting and 
opposing affidavits are to be made "on personal knowledge, shall set forth such facts as would be 
admissible in evidence, and shall show affirmatively that the affiant is competent to testify to the 
matters stated therein." I.R.C.P. 56(e). Summary judgment is proper if "the pleadings, 
depositions, and admissions on file, together with the affidavits, if any, show that there is no 
genuine issue as to any material fact and that the moving party is entitled to judgment as a matter 
oflaw." I.R.C.P 56(c). The burden is on the moving party to show that there are no genuine 
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issues of material fact. Vreeken v. Lockwood Engineering, B. V., 148 Idaho 89, 218 P.3d 1150 
(2009). 
II. DISCUSSION 
While the parties argue from an apparently common understanding of the underlying 
facts, not all of the facts are apparent in the record. 
The three plaintiffs in this case have a common first name and join together in this 
lawsuit. Beyond that the complaint does not reflect the relationship of these plaintiffs to one 
another. Richard Armstrong is sued in his official capacity as the Director of Idaho Department 
of Health and Welfare. Leslie Clement is sued in her official capacity as the Idaho Department of 
Health and Welfare Deputy Director and former Administrator of the Medicaid Division Of 
Idaho Department of Health and Welfare. The answer to the complaint admits the capacity of 
Richard Armstrong and denies that Leslie Clement is an employee of the state of Idaho. The 
answer does not otherwise clarify the status of defendant Clement. The only other evidence is 
that she was a state employee serving in the capacity alleged on July 25, 2011 and "at all times 
material" to certain federal litigation. 1 
The complaint seeks damages for breach of contract based upon Medicaid Provider 
Agreements entered into each year between plaintiffs and defendants acting in their official 
capacities. Plaintiffs allege that Medicare Provider Agreements were entered into each year 
between plaintiffs and defendants. An exemplar agreement is attached to the complaint. 
Defendants deny this allegation in the answer, but argue the contents of the Medicare Provider 
1 See the Stipulation of Facts attached to Charney affidavit discussed below. 
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Agreement and related regulations at the hearing. 
In support of the motion for summary judgment plaintiffs filed two affidavits. The first is 
the affidavit of plaintiffs' counsel in which he swears that he is the lawyer for the plaintiffs in 
this case; that he was not the lawyer for the plaintiffs in a federal case but the plaintiffs were 
parties in the federal case; that the Department of Health and Welfare stipulated to certain 
matters in that federal case; and that the federal judge issued two decisions in the case. Attached 
to the affidavit are what purport to be copies of the stipulation in the federal case and the two 
decisions issued by the judge in the federal case. Defendants do not challenge this affidavit even 
though it falls short of the authentication requirements contained in the Idaho Rules of Evidence. 
Because defendants did not challenge this affidavit, for purposes of this motion I will accept the 
attachments as true copies. 
Some facts can be gleaned from the federal court stipulation. While the stipulation is not 
binding in this case, it does represent an admission of a party opponent for evidentiary purposes 
when offered by plaintiffs against defendants. Unfortunately, the stipulation does little to shed 
light on the contracts allegedly existing here. To begin with, the stipulation only pertains to one 
of the three plaintiffs in this case. Inclusion, Inc. is a plaintiff in the federal case but there is no 
evidence that either Inclusion North, Inc. or Inclusion South, Inc. were parties. They are not 
mentioned in the stipulation, in the caption of the case, or in either decision made by Judge 
Winmill. 
The decisions entered by Judge Winmill are largely irrelevant. They do not discuss 
contracts and they are not binding on this Court. Plaintiffs do not, at least expressly, ask that 
these decisions be applied as res judicata under either prong of that doctrine. This Court 
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declines to apply that doctrine sua sponte in this summary judgment. 
The second affidavit is that of Robert Chaney. Mr. Cheney is the controller for the 
Inclusion entities with responsibility including bill paying and accounting. Other than expressing 
his apparent opinion that The Inclusion entities were underpaid, Mr. Cheney's affidavit sheds no 
light on the contractual relationship between the parties. 
The Material Facts in Support of Plaintiffs Memorandum for Summary Judgment2 filed 
with the motion for the most part does not contain citations to the record. It does not explain 
what terms of the contracts were nor discuss what term of those contracts was breached. Instead, 
plaintiffs recitation of the facts and legal argument expound upon Judge Windmill's ruling that 
the state was not in compliance with the Medicaid Act when it established reimbursement rates 
for service providers. 
III. CONCLUSION 
Plaintiffs have failed to demonstrate there is an absence of material facts which would 
entitle them to relief. The motion for summary judgment is denied. 
IT IS SO ORDERED. 
Dated this--3.-- day of April 2013. 
2 Contrary to this Court's pretrial order plaintiffs filed this document as a separate 
pleading. Plaintiffs counsel encouraged to read the pretrial orders for future reference. 
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CERTIFICATE OF MAILING 
I hereby certify that on the ~y of April 2013, I mailed (served) a true and correct 
copy of the within instrument to: 
DENNIS M. CHARNEY 
ATTORNEY AT LAW 
1191 E IRON EAGLE DR, #200, EAGLE, ID 83616 
EAGLE, ID 83616 
CARL J. WITHROE 
IDAHO ATTORNEY GENERAL'S OFFICE 
954 W JEFFERSON, 2ND FLR 
PO BOX 83720 
BOISE, ID 83720-0010 
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DENNIS M. CHARNEY, ISB #4610 
CHARNEY AND ASSOCIATES, PLLC 
n 91 East {Ton Eagle Drive"' 
Eagle, ID 83616 · 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffs 
e 
NO. ~ ~ILED 
A.M. B~ P.M.----
JUL O 1 2013 
CHRISTOPHER D. RrCH, Clerk . 
By CHELSIE PINKSTON 
DEPUTY 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
OF THE ST ATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation 
Plaintiffs, 
V. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a department of the State of Idaho, 
and RICHARD ARMSTRONG, in his official 
capacity as Director of Idaho Department of 
Health and Welfare. 
Defendants. 
) e. v-oc. 
) Case No. 1216467 
) 
) 
) AMENDED COMPLAINT AND DEMAND 
) FOR JURY TRIAL 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
Plaintiffs, by and through their attorney of record, Dennis M. Charney, complain and 
allege as follows: 
STATUS OF PARTIES 
1. Status of Plaintiff. Plaintiff, Inclusion Inc. is an Idaho corporation with its 
principle place of business at 880 E. Franklin Road, Suite 303, Meridian, Idaho, 83642. 
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2. Status of Plaintiff. Plaintiff, Inclusion North, Inc., is an Idaho corporation with 
its principle place of business at 3067 Copper Point, Meridian, ID 83642 and satellite offices in 
Moscow, Orofino and Grangeville. 
3. Status of Plaintiff. Plaintiff, Inclusion South, Inc., is an Idaho corporation with 
its principle place of business at 3067 Copper Point, Meridian, ID 83642 and a satellite office in 
Twin Falls. 
4. Status of Defendants. Defendant Idaho Department of Health and Welfare is a 
department of the State of Idaho and the single state agency directly responsible for the 
administration and supervision of Idaho's Medicaid Program under Title XIX of the Social 
Security Act. Richard Armstrong is the Director and is sued in his official capacity. 
5. All of the acts and omissions set forth in this matter were done by defendants or 
the defendants' employees and agents, within the scope of their employment, and under the color 
of state law. They were official acts of the defendants undertaken directly by policymakers, were 
actions caused by policies, procedures, practices and customs of the State ofldaho and IDHW, or 
were ratified by the defendants. 
JURISDICTION AND VENUE 
6. Jurisdiction. Jurisdiction lies in the District Court of the Fourth Judicial District 
of the State of Idaho as the dispute between the parties arises in Idaho, and the amount in 
controversy is more than $10,000.00. 
7. Venue. Venue lies in Ada County, Idaho, as the Agreement was formed with 
Plaintiffs whose main offices are located in Ada County, Idaho. 
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GENERAL FACTUAL ALLEGATIONS 
8. Medicaid is a cooperative federal-state program through which the federal 
government provides financial assistance to states so that they may furnish medical care to needy 
individuals. 
9. Although state participation is voluntary, if a state chooses to participate it must 
prepare and submit a plan for approval to the federal government, describing its Medicaid 
program. 42 U.S.C. § 139a(a)(30)(A) 
10. The Federal Center for Medicaid and Medicare Services (CMS), the federal 
agency responsible for Medicaid, must approve the state plan. 
11. A State Plan is a contract between a state and the federal government describing 
how that state administers its Medicaid program. It gives an assurance that a state abides by 
federal rules and may claim federal matching funds for its Medicaid program activities. The state 
plan sets out groups of individuals to be covered, services to be provided, methodologies for 
providers to be reimbursed and administrative requirements that states must meet to participate. 
12. States frequently send a state plan amendment, otherwise referred to as a SPA, to 
the Centers for Medicare and Medicaid Services (CMS) for review and approval. There are many 
reasons why a state might want to amend their state plan. For example, the state may wish to 
implement changes required by federal or state law, federal or state regulations, or court orders. 
States also have the flexibility to request permissible program changes, make corrections, or 
update their plan with new information. 
14. CMS approved Idaho's State Plan. The Idaho legislature chose the Idaho 
Department of Health and Welfare to coordinate services for the developmentally disabled in 
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Idaho through the Medicaid program. This means that the Director of the Idaho Department of 
Health and Welfare must follow both federal rules and Idaho state rules in order to receive 
federal Medicaid funds to pay for the care of Idaho's needy, developmentally disabled. If those 
rules are not followed, then Idaho cannot receive the federal Medicaid money to pay for Idaho's 
Medicaid program. 
15. In the past, those who needed Medicaid funds and who were also developmentally 
disabled, could only receive services if they lived in an institutional setting such as a nursing 
home or other type of hospital-like setting. That care was mostly medical care such as dental or 
physical care, and the person did not have a chance to experience the full range of typical 
experiences that society considers to be meaningful. 
16. Now, though, home and community-based services (HCBS) waiver program 
provide opportunities for Medicaid beneficiaries to receive services in their own home or 
community. HCBS first became available in 1983 when Congress added section 1915(c) to the 
Social Security Act, giving states the option to receive a waiver of Medicaid rules governing 
institutional care. Rather than coordinate and offer the care directly, the state can contract with 
private entities to do so. The private entities are reimbursed with Medicaid monies. Thus, 
qualifying individuals can receive supportive living services in their own homes and 
communities instead of in institutions. This is a significant cost saving for the state of Idaho as 
institutional care is far more expensive then community based care. 
17. These services include medical care as well as skills training for the individual 
and the individual's family or caregivers such as money management, socialization, grooming, 
eating, cleaning, laundry, meal preparation and the like. For those who can be employed, the 
companies providing services work with employers in the community and offer the 
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developmentally disabled the chance to be trained and employed. These programs serve a variety 
of targeted populations groups, such as people with mental illnesses, intellectual disabilities, 
and/or physical disabilities. 
18. States that have an approved State Plan contract may apply for 1915(c) HCBS 
waivers and waiver amendments, if they want to provide HCBS. CMS approves these waivers 
and amendments and oversees state compliance with the waivers. Once approved, these waivers 
are incorporated into the front of the State Plan because the implementation of the waiver options 
affects the continued applicability of specified State Plan provisions. 
19. In order to gain waiver approval, a state must show that the cost of caring for an 
individual in a home or community based program would be less than or equal to the cost of 
providing institutional care. 
20. The Idaho Department of Health and Welfare has a contract with CMS that allows 
the state to have a Medicaid 1915(c) HCBS Waiver. Waivers are renewed about every five years 
unless an amendment is necessary. If changes to the Waiver are sought, those must be approved 
by CMS. 
21. Idaho has been approved by CMS for three waiver programs, including the 
Developmentally Disabled Home and Community Services Waiver (DD Waiver). Idaho first 
received approval of the DD waiver in 1995. Reimbursement rate methodologies have varied but 
CMS must approve all reimbursement rate methodology changes. The Approved DD Waiver 
applications and amendments are made available publically and published on the IDHW website. 
22. The services Plaintiffs provide that are at issue in this case are pursuant to Idaho's 
DD Waiver. 
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23. Plaintiffs are Residential Habilitation Agencies (RHA) providing Residential 
Habilitation in Supported Living settings. 
24. Residential Habilitation consists of an integrated array of individually tailored 
services and supports that are designed to assist eligible participants to reside successfully in the 
community. IDAPA 16.03.10.703. 
25. An RHA wishing to offer services reimbursed by Medicaid must execute a 
Medicaid Provider Agreement. This Agreement is a contract between the state and the RHA 
which also incorporates rules, regulations and statutes that further define the obligations of the 
parties. 
26. One of the terms of the Medicaid Provider Agreement is that the provider must 
accept Medicaid reimbursement as the total payment for covered services. ( a Medicaid provider 
accepts Medicaid reimbursement payments as payments in full for services provided.) 
27. From March 2001 through November 2002, supported living services provided 
under the DD Waiver were reimbursed at an hourly rate with an effective cap of $202.60 per 
day. 
28. Effective September 1, 2003, at the request of RHAs providing supported living 
service and developmental disability agency services such as developmental therapy, IDHW 
instituted a "wrap around" service and reimbursement rate. 
29. Under the wrap around service, providers could be reimbursed a daily rate of 
$242.12 per day for all residential habilitation and supervisory services provided to residents in 
supported living. 
30. Effective October 1, 2004, following onsite observation of participants and survey 
of RHA's, IDHW initiated acuity based levels of care and changed reimbursement for wrap-
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around services to $221.12 per day for residents requiring a "High Support" level, and a $263.36 
per day for residents requiring "Intense Support." Each year, Plaintiffs have actively participated 
in the surveys and observations. 
31. Effective July 1, 2006, the IDHW modified the wrap-around service rates, 
changing "High Support" rate to $225.32 per day, and the "Intense Support" rate to $268.36. At 
the same time, rates for supported living services that were billed on an hourly basis were 
increased to $12.96 per hour for individual services, and $7.64 per hour for group services. The 
rates are still effective today. 
32. In 2005 the Idaho Legislature adopted Idaho Code Section 56-118 requiring the 
IDHW to implement reimbursement rate setting methodologies ("Cost Studies") for various 
Medicaid services including residential habilitations agency services. 
33. In response, IDHW contracted with Johnson, Villegas-Grubbs and Associates 
("JVGA") to assist in establishing a methodology for reviewing and determining Medicaid 
reimbursement rates to private businesses providing community-based services. All Plaintiffs 
were asked to participate in this process and donated hundreds of man hours to assist the state 
regarding fair reimbursement rates. 
34. The first report from JVGA was submitted to the Idaho Legislature on November 
30, 2006. JVGA's first report was the result of a survey of Medicaid providers to determine their 
costs of providing service. Utilizing what JVGA called the "Arizona Model," a proposed 
reimbursement rate for each service was calculated using a direct service wage component with 
additions calculated as a percentage of direct service wages for Employment Related 
Expenditures, Program Related Expenditures, and General and Administrative Expenses. The 
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JVGA report recommended the following changes in reimbursement rates for residential 
habilitations services in a supported living environment. 
Description 2006 Rate JVGA Proposed % Change 
Rate 
Daily Rate-High Support $225.32 $228.48 1.4% 
Daily Rate-Intense Support $268.36 $342.72 27.7% 
Hourly Rate-Individual $12.96 $18.72 44.3% 
Hourly Rate-Group $7.64 $7.48 -2.1% 
35. In 2006, CMS approved the IDHW waiver application filed by Defendants which 
promised that IDHW would implement cost study rates from that point forward. 
36. After promising CMS it would do so, the IDHW did not implement the residential 
habilitation reimbursement rates, but continued to conduct cost and time studies. The results of 
the IDHW's studies were reported to the Legislature each year. 
37. In 2009, the IDHW compiled the results of its cost studies over the preceding 
years, made modifications to the "Arizona Model" as proposed by JVGA, and again sought CMS 
approval of an amendment to the DD Waiver, effective in 2006, to change the method of setting 
reimbursement rates. The IDHW created a "Summary of Service Codes" based on the available 
studies which calculated proposed reimbursement rates for certain services based on wage rates, 
employment related expenditures, program support expenses, paid leave time and general and 
administrative expenses. The IDHW's 2009 calculation was part of its report to the legislature 
under LC. §56-118. The following is a comparison of the 2006 Rates, the JVGA Proposed Rates 
and the IDHW's 2009 calculations: 
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Description 2006 Rate JVGA Proposed IDHW's Proposed 
2006 Rate 2009 Rate 
Daily Rate-High Support $225.32 $228.48 $248.40 
Daily Rate-Intense Support $268.36 $342.72 $496.56 
Hourly Rate-Individual $12.96 $18.72 $20.68 
Hourly Rate-Group $7.64 $7.48 $8.28 
38. That Waiver Amendment Application gave notice required by federal regulations 
of its proposed reimbursement methodology changes. CMS approved that Waiver Amendment. 
39. The IDHW, however, again filed to implement the rates or rate methodology as 
promised in the Waiver Amendment. IDHW finally implemented the rates in 2012 following an 
Idaho District Court's Order in Inclusion, Inc. v. Armstrong, D. Idaho No. 109-cv-00634-BLW. 
40. The IDHW did not apply for a Waiver Amendment after the Court Order because 
the rates and rate methodology ordered by the Court were the same as those specified in the 2006 
Waiver Application and the 2009 Waiver Amendment Application that CMS had already 
approved. 
41. The reimbursement rates IDHW used from 2007 through 2012 were not based on 
the cost studies and thus do not account for actual provider costs as necessitated by the Waiver 
Amendment. 
42. Under the Eleventh Amendment, the Federal Court could not consider the 
damages complained of here: retroactive reimbursement payments as state common law claims. 
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COUNT ONE 
Breach of Contract (Third Party Beneficiary) 
43. The Plaintiffs incorporate and re-allege the above paragraphs as if fully set forth 
herein. 
44. The Defendants entered into written agreements with CMS, including the following 
agreements: State Plan, State Plan Amendments, 1915(c) Waivers, and 1915(c) Waiver 
Amendments. 
45. Those agreements reflect the parties' clear intent to benefit Plaintiffs. 
46. Plaintiffs were a known and intended beneficiary of the agreements. 
47. Additionally, from 2007 through 2012 the Defendants yearly entered into a Medicaid 
Provider Agreement with Plaintiffs wherein Plaintiffs agreed to provide residential habilitation 
services allowed under the DD Waiver. 
48. As part of the agreements, Defendants expressly agreed to reimburse Plaintiffs 
according to state and federal Medicaid law. 
49 The Plaintiffs, at all times relevant to this Complaint, fully performed their obligations 
pursuant thereto. 
50. The Defendants have violated their obligations pursuant to the agreements by 
refusing to tender valid reimbursement for the services Plaintiff provided to Medicaid-eligible 
clients under the DD waiver. 
51. From 2007-2012, Defendants have not tendered full payment under the terms of the 
agreements. 
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52. Defendants underpaid Plaintiffs by reimbursing using the invalid 2006 reimbursement 
rate methodology and rates and by reimbursing at rates less than they promised CMS would be 
paid. 
53. Defendants yet owe Plaintiffs for the difference between the JVGA Proposed 2006 
rate and the invalid 2006 rate from 2007 to 2009. The rates are detailed in ,i 33. 
54. Additionally, Defendants yet owe Plaintiffs for the difference between IDHW's 
Proposed 2009 rate and the invalid 2006 rate from 2009 to present. The rates are detailed in 137. 
55. As a result of the Defendants' breach during the years 2007-2012, the Plaintiffs 
have been injured in the amount of at least$ 8,351.590.00. 
herein. 
COUNT TWO 
Unjust Enrichment 
56. The Plaintiffs incorporate and re-allege the above paragraphs as if fully set forth 
57. The Plaintiffs conferred a benefit upon the Defendants by coordinating services for 
and by providing residential habilitation services to the developmentally disabled in home and 
community based settings. If Plaintiffs had not preformed per their obligations, the Defendants 
would have been responsible for this care in an institutional setting that would have been far 
more costly. 
58. Defendants underpaid the Plaintiffs for providing that care by usmg rate 
methodologies and rates different than those approved by CMS. It did not implement the rates 
that had been approved by CMS. 
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59. It would be inequitable for the Defendants to retain the benefits or Plaintiffs 
labor and services without making proper payment to the Plaintiffs for the actual value of the 
services rendered by Plaintiff. 
herein. 
COUNT THREE 
(Quasi Estoppel) 
60. The Plaintiffs incorporate and re-allege the above paragraphs as if fully set forth 
61. The Defendants promised and represented to CMS that Defendants would 
implement the cost study rate methodology and rates and reimburse Plaintiff Residential 
Habilitation Providers at those rates. 
62. Based upon the doctrine of quasi estoppel, Plaintiffs were disadvantaged by 
planning for and providing care based on a DD Waiver Agreements that Plaintiffs would be 
reimbursed at a different rate. 
63. Further, and also based upon the doctrine of quasi estoppel, it would be 
unconscionable to allow the Defendants to assert any right that is inconsistent with their prior 
agreements to implement the cost study rate methodology and rates. 
DEMAND FOR JURY TRIAL 
Plaintiffs demand a trial by jury as to all issues triable by jury under Idaho Rules of Civil 
Procedure 38(b). 
PRAYER FOR RELIEF 
WHEREFORE, Plaintiffs pray for judgment against the Defendants as follows: 
Inclusion, Inc. as to each Count: 
1. For money damages in the amount of at least $6,568,442.00 dollars, the exact 
amount of which to be proven at trial; 
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2. For the Plaintiff's reasonable costs and attorney's fees under Idaho Code Sections 
12-120, 12-121, and 12-117; and 
3. For any such and further relief as the Court deems just. 
Inclusion North, Inc. as to each Count: 
1. For money damages in the amount of at least $876,954.00, the exact amount of 
which to be proven at trial; 
2. For the Plaintiff's reasonable costs and attorney's fees under Idaho Code Sections 
12-120, 12-121, and 12-117; and 
3. For any such and further relief as the Court deems just. 
Inclusion South, Inc. as to each Count: 
1. For money damages in the amount of at least $906,195.000, the exact amount of 
which to be proven at trial; 
2. For the Plaintiff's reasonable costs and attorney's fees under Idaho Code Sections 
12-120, 12-121, and 12-117; and 
3. For any such and further relief as the Court deems just. 
DATED this 24th day of June, 2013. 
DENNIS M. CHARNEY 
Attorney for Plaintiffs 
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CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 24th day of June, 2013, I caused a true and correct 
copy of the foregoing document to be served by the method indicated below, and addressed to 
the following: 
State of Idaho 
Office of the Attorney General 
Carl J. Withroe, Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
( ) U.S. Mail 
( ) Hand Delivered 
( ) Ejectronic Mail 
(~/facsimile 
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LAWRENCEG. WASDEN 
ATTORNEY GENERAL 
STEVEN L. OLSEN, ISB #3586 
Chief of Civil Litigation 
CARL J. WITHROE, ISB #7051 
Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
N0., ___ __,=--+~~""'77::t-..... 
A.M ____ "...,'~~. ;; 
JUL 1 5 2013 
CHRISTOPHER 0. RICH, Clerk 
By DAYSHA OSBORN 
DEPUTY 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs, 
vs. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities, 
) 
) Case No. CV OC 1216467 
) 
) ANSWER TO PLAINTIFFS' 
) AMENDED COMPLAINT AND 
) DEMAND FOR JURY TRIAL 
) 
) 
) 
) 
) 
) 
Defendants. ) 
-----------------
Defendants, by and through their counsel of record, hereby answer Plaintiffs' Amended 
Complaint and Demand for Jury Trial as follows 1: 
1. Admit. 
2. Admit. 
1 Unless stated otherwise, the paragraphs in this Amended Answer correspond to the paragraphs in Plaintiffs' 
Amended Complaint and Demand for Jury Trial. 
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3. 
4. 
matter. 
5. 
6. 
7. 
Admit. 
Admit, except to deny that Richard Armstrong is a proper defendant in this 
Deny. 
Deny. 
Deny. 
8. Plaintiffs' paragraph 8 is their characterization of the Social Security Act, the 
Medicaid Act, and the Medicaid program, and no response is required. 
9. Plaintiffs' paragraph 9 is their characterization of a section of the Social Security 
Act and the Medicaid Act, and no response is required. 
10. Deny that the "Federal Center for Medicaid and Medicare Services" is the agency 
responsible for Medicaid. The Centers for Medicare and Medicaid Services, known as CMS, is 
an agency of the United States Department of Health and Human Services, and administers the 
Medicaid program, along with other programs. 
11. Deny. 
12. Deny. 
14.2 Admit that CMS has approved a State Plan for Idaho. Deny the remainder. 
15. Deny. 
16. Plaintiffs' paragraph 16 is their characterization of the Developmentally Disabled 
Home and Community-Based Services Waiver, known as the DD Waiver, and authorized by 42 
U.S.C. § 1396n(c)(l), and no response is necessary, as the statute and related rules and other 
materials speak for themselves. 
2 Plaintiffs' Amended Complaint has no paragraph 13. 
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17. Plaintiffs' paragraph 17 is their general characterization of the services provided 
under DD Waivers, and no response is necessary as the applicable statutes and related rules and 
other materials speak for themselves. 
18. Plaintiffs' paragraph 18 is their general characterization of the many complex 
statutory and regulatory provisions relating to Medicaid programs, and so no response 1s 
necessary. To the extent any response is necessary, Defendants deny this paragraph. 
19. Deny. 
20. Deny. 
21. Deny, except to admit that DD Waiver applications and amendments are publicly 
available and published on the Health and Welfare Web site. 
22. Admit that Plaintiffs provide DD Waiver services to Medicaid participants but 
deny the remainder. 
23. Admit. 
24. Plaintiffs' paragraph 24 is their characterization of Residential Habilitation 
services, which are covered by rule; the rules related to these services speak for themselves and 
so no response to this paragraph is necessary. 
25. Admit the first sentence of paragraph 25; deny the remainder. 
26. Admit. 
27. Deny. 
28. Deny. 
29. Deny. 
30. Deny. 
31. Deny. 
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32. Admit that the Idaho legislature adopted, and the governor signed into law, Idaho 
Code § 56-118, which became effective July 1, 2006. Idaho Code § 56-118 has been amended at 
least once since. Deny the remainder of paragraph 32. 
33. Deny. 
34. Deny. 
35. Deny. 
36. Deny. 
37. Deny. 
38. Deny. 
39. Deny. 
40. Deny. 
41. Deny. 
42. Plaintiffs' paragraph 42 is their characterization of the law concerning the 
Eleventh Amendment, and no response is required. 
43. All of the paragraphs that Plaintiffs incorporate and re-allege in paragraph 43 are 
denied or admitted in the manner they were denied or admitted previously. 
44. Deny. 
45. Deny. 
46. Deny. 
4 7. Plaintiffs' paragraph 4 7 is their characterization of a document alleged to be an 
agreement between Plaintiffs and the Department of Health and Welfare. The d_ocument speaks 
for itself, and Defendants deny Plaintiffs' characterization of it, its contents, and its legal effect. 
48. Deny. 
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49. Deny. 
50. Deny. 
51. Deny. 
52. Deny. 
53. Deny. 
54. Deny. 
55. Deny. 
56. All of the paragraphs that Plaintiffs incorporate and re-allege in paragraph 56 are 
denied or admitted in the manner they were denied or admitted previously. 
57. Deny. 
58. Deny. 
59. Deny. 
60. All of the paragraphs that Plaintiffs incorporate and re-allege in paragraph 60 are 
denied or admitted in the manner they were denied or admitted previously. 
61. Deny. 
62. Deny. 
63. Deny. 
GENERAL AND AFFIRMATIVE DEFENSES 
Defendants' investigation into this matter is ongoing and so without prejudicing or 
waiving, and expressly reserving their right to amend, add to, or withdraw defenses, including 
affirmative defenses, Defendants assert these defenses to the Amended Complaint: 
1. Plaintiffs have failed to state a claim for which relief can be granted. 
2. Plaintiffs' claims are not ripe. 
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3. Plaintiffs have failed to allege facts necessary to establish the elements of a 
contract, a right to recover as parties to or as beneficiaries of any contract, unjust enrichment, 
and quasi-estoppel. 
4. No contract exists. 
5. Plaintiffs are not intended, incidental, express, or other beneficiaries of any 
contract, agreement, or document. 
6. Plaintiffs do not have standing to enforce the terms of any contract or other 
agreement or document between the Defendants and CMS or HHS, including, but not limited to, 
the State Plan, any Waivers, or any Waiver Amendments. 
7. Even if any contract exists, Defendants have fully performed all their obligations. 
8. Plaintiffs are not entitled to judgment or declaration in their favor, nor are they 
entitled to any damages or any other relief whatsoever under any theory, pleaded or not. 
9. Plaintiffs are not entitled to an award of attorney fees under any theory, statute, 
rule, or document. 
10. Plaintiffs' claims are barred by the doctrines of estoppel, res judicata, laches, and 
other equitable doctrines. 
11. Plaintiffs have failed to exhaust any administrative remedies available to them 
and so cannot pursue this action. 
12. Plaintiffs do not have standing to enforce the terms of the Medicaid Act or Social 
Security Act. 
Having answered Plaintiffs' Amended Complaint, Defendants request that this Court 
enter judgment in their favor and against Plaintiffs on all counts, that Plaintiffs take nothing, that 
the case be dismissed with prejudice, and that Defendants be awarded their reasonable attorney 
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fees pursuant to Idaho Code§§ 12-120, -121, and/or -117, or any other applicable rule or statute, 
and that Defendants be awarded their costs as allowed by statute or rule. 
DATED this 15th day of July, 2013. 
************************************************************* 
CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 15th day of July, 2013, I caused to be served a true and 
correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
IZI U.S. Mail 
D Hand Delivery 
D Facsimile: (208) 938-9500 
D Email: dennischarney@gmail.com 
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ATTORNEY GENERAL 
STEVEN L. OLSEN, ISB #3586 
Chief of Civil Litigation 
CARL J. WITHROE, ISB #7051 
Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
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ORIGINAL 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs, 
vs. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a department of the State of Idaho, 
and RICHARD ARMSTRONG, in his official 
capacity as Director of the Idaho Department of 
Health and Welfare, 
) 
) Case No. CV OC 1216467 
) 
) 
) DEFENDANTS' MOTION FOR 
) SUMMARY JUDGMENT 
) 
) 
) 
) 
) 
) 
) 
) 
) 
Defendants. ) 
-----------
Pursuant to Idaho R. Civ. P. 56, Defendants the Idaho Department of Health and 
Welfare and Richard Armstrong, the Director of that agency, move this Court for entry of 
summary judgment in their favor and against Plaintiffs on all of Plaintiffs' claims. This 
Motion is supported by a memorandum, the Second Affidavit of Sheila Pugatch, and the 
DEFENDANTS' MOTION FOR SUMMARY JUDGMENT - 1 
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e 
Affidavit of Paul J. Leary, all of which are filed contemporaneously with this Motion. 
Defendants request a hearing on this matter and a notice of hearing is also filed and 
served on counsel for Plaintiffs. 
DATED this 5th day of February, 2014. 
STATE OF IDAHO 
Deputy Attorney General 
*************************************************** 
CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 5th day of February, 2014, I caused to be served a 
true and correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
IZI U.S. Mail 
D Hand Delivery 
D Facsimile: (208) 938-9500 
D Email: dennischarney@gmail.com 
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LAWRENCEG. WASDEN 
ATTORNEY GENERAL 
STEVEN L. OLSEN, ISB #3586 
Chief of Civil Litigation 
CARL J. WITHROE, ISB #7051 
Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
• 
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CHRISTOPHER O. RICH, Clerk 
By ELYSHIA HOLMES 
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ORIGINAL 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho corporation, 
and INCLUSION SOUTH, INC., an Idaho 
corporation, 
Plaintiffs, 
vs. 
IDAHO DEPARTMENT OF HEALTH AND 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
WELFARE, a department of the State of Idaho, and ) 
RICHARD ARMSTRONG, in his official capacity ) 
as Director of the Idaho Department of Health and ) 
Welfare, ) 
) 
Defendants. ) 
------------------
State of Idaho ) 
) ss. 
County of Ada ) 
I, Paul J. Leary, first being sworn, state as follows: 
Case No. CV OC 1216467 
AFFIDAVIT OF PAUL J. LEARY 
1. I am the Division Administrator for the Division of Medicaid within the Idaho 
Department of Health and Welfare. 
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2. I have been the Division Administrator since July 2011. 
3. Before that, I was Deputy Administrator for five (5) years. 
4. As part of my duties, I administer the State's Medicaid program. As part ohhis, I 
am familiar with the Social Security Act, the Medicaid Act, the rules promulgated by the 
Secretary of Health and Human Services, and the policies issued by HHS and the Centers for 
Medicare and Medicaid Services. 
5. In addition to being familiar with these statutes, rules, and policies, I must also 
interpret and apply them as the Division administers the Medicaid program. 
6. Medicaid, and the services the State provides, exist to benefit the participants in 
Medicaid by ensuring that they are able to obtain the health care they need. 
7. I am also familiar with the requirements related to reimbursement for Medicaid 
services. 
8. The reimbursement requirements exist to ensure that Medicaid services are cost-
effective and are available to Medicaid participants to the same extent they are available to the 
general public. 
9. The Department is required by CMS rules to obtain approval for waiver services. 
10. Residential Habilitation services are waiver services. 
11. After the issuance of Information Release MA-06-21 m July 2006, which 
identified the reimbursement rates that were in effect until they were ordered changed by the 
federal district court in 2012, the Department did not in any waiver document (the waiver, 
renewals, or amendments) commit to, or "promise" CMS that it would change its rate-setting 
methodology or its rates. This is confirmed by the plain text of the 2007 waiver renewal and 
2009 waiver amendment. 
I II 
Ill 
I II 
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Further I sayeth naught. (_. 
PAULJ. LEARY 
""l Subscribed and sworn to before me this .S- day of Februa 
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CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 5th day of February, 2014, I caused to be served a true and 
correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
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ATTORNEY GENERAL 
STEVEN L. OLSEN, ISB #3586 
Chief of Civil Litigation 
CARL J. WITHROE, ISB #7051 
Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
• 
FEB O 5 2014 
CHRISTOPHER 0. RICH, Clerk 
By ELYSHIA HOLMES 
DEPUlY 
ORIGINAL 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho corporation, 
and INCLUSION SOUTH, INC., an Idaho 
corporation, 
Plaintiffs, 
vs. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a department of the State of Idaho, and 
RICHARD ARMSTRONG, in his official capacity 
as Director of the Idaho Department of Health and 
Welfare, 
) 
) Case No. CV OC 1216467 
) 
) 
) MEMORANDUM IN SUPPORT 
) OF DEFENDANTS' MOTION 
) FOR SUMMARY JUDGMENT 
) 
) 
) 
) 
) 
) 
) 
) 
Defendants. ) 
------------------
Defendants filed a motion for summary judgment on all of Plaintiffs' claims. This 
memorandum supports that motion. 
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INTRODUCTION 
This breach-of-contract case concerns Medicaid reimbursement rates. Plaintiffs are three 
companies that provide residential habilitation services to Medicaid-enrolled participants. 1 Very 
generally speaking, residential habilitation services enable participants whose disability would 
otherwise require them to be institutionalized to receive the care they need in their homes or 
elsewhere in the community. Each state providing Medicaid services submits to the Centers for 
Medicare and Medicaid Services-known as CMS-a plan for how it will provide services. 
These plans, referred to as state plans, include a basic bundle of services. States may elect to 
provide services beyond this basic bundle, which they do through waivers. The services at issue 
in this case are waiver services. For providing these services, providers are reimbursed at rates 
established by the Division of Medicaid within the Department of Health and Welfare. 
Plaintiffs sued the Department in 2012, claiming the Department breached its contract 
with them by reimbursing them at invalid rates. The Plaintiffs didn't claim that they were paid 
something less than the established rates; rather, they claimed that the established rates were 
invalid. They argued that in 2012 a federal district court ordered reimbursement rates for 
residential habilitation services be increased under its interpretation of the Medicaid Act. Even 
though the federal district court did not say the rates were retroactively invalid, the Plaintiffs in 
this case nevertheless argued in this Court that they were entitled to the difference between the 
rate the federal court ordered and the amount they actually paid all the way back to 2007. 
After this Court denied Plaintiffs' motion for summary judgment on that theory in April 
2013, Plaintiffs abandoned their theory of the case and filed an amended complaint in June 2013. 
Their new theory concerns the Department's state plan and the waiver covering residential 
1 When residential habilitation services are provided in the participant's own home, they're called supported living 
services. For our purposes here, the services at issue will generally be referred to as residential habilitation. 
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habilitation services. Plaintiffs still claim the rates at which they were reimbursed were invalid. 
Now, though, they contend that in a 2007 waiver renewal and 2009 waiver amendment, the 
Department promised to pay the certain higher rates, but didn't. They don't claim they are 
parties to these documents, but instead say they are third-party beneficiaries entitled to enforce 
what they say is a commitment the Department made to CMS for their intended benefit. They 
also claim they're entitled to relief on theories of unjust enrichment and quasi-estoppel. 
Plaintiffs are wrong. First, the rates at which Plaintiffs were reimbursed were valid. 
Plaintiffs were paid at the rates the Department established and the waiver documents do not 
constitute a promise to pay at different rates or to pay according to a methodology that would 
produce different rates. Second, whatever the validity of the rates, Plaintiffs are not third-party 
beneficiaries of the state plan or any waiver and cannot sue to enforce any of their terms. The 
documents were not contracts made expressly for the Plaintiffs' benefit. Finally, Plaintiffs have 
no claim for unjust enrichment or quasi-estoppel because the facts simply fail to establish the 
elements of either claim. The unjust enrichment claim fails because there is an agreement 
between them and the Department concerning reimbursement. The quasi-estoppel claim fails 
because the Department didn't promise what Plaintiffs claim it did. Plaintiffs cannot, therefore, 
prove the Department took an inconsistent position that would justify a finding in their favor on 
that claim. 
THE FACTS 
Medicaid. Medicaid is a cooperative federal-state program passed pursuant to Congress' 
Spending Clause authority that directs federal funding to participating states to provide medical 
assistance to "families with dependent children, ... [and] aged, blind and disabled individuals, 
whose income an.d resources are insufficient to meet the costs of necessary services." 42 U.S.C. 
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§ 1396-1. Idaho participates in Medicaid, and so must follow the Medicaid Act and CMS's 
Medicaid rules. See Wilder v. Va. Hosp. Ass 'n, 496 U.S. 498, 502 (1990). To participate, and to 
receive federal funding, states must produce "[p]lans for medical assistance," known as state 
plans, to CMS for approval. See 42 U.S.C. § 1396a(a); 42 C.F.R. § 430.10. State plans identify 
the services a state will provide and outline how a state will provide medical assistance to 
Medicaid participants. 
CMS retains authority and oversight over a state's implementation of the plan. If a state 
acts inconsistently with its plan or the Medicaid Act or CMS's Medicaid rules, CMS may initiate 
a compliance action and withhold federal funds. See 42 U.S.C. § 1396(c), 42 C.F.R. § 430.35. 
An example of this is if a state's Medicaid expenditures aren't consistent with the state plan .. 
CMS may disallow the expenditure and may require the state to repay federal funds. See 42 
C.F.R. § 430.33(c)(3), 430.42(a), (d), 430.35(d). During the period relevant to this case, CMS 
never found the State's reimbursement methodology, its reimbursement rates, its expenditures, or 
its compliance with or implementation of its state plan or waiver to be inconsistent with the 
Medicaid Act. 2d Pugatch Aff., p. 6, ,r 26. 
State plans must include reimbursement methods and standards for the services that are 
provided. 42 C.F .R. § 44 7 .252(b ). The purpose of these methods and standards is to ensure that 
there is sufficient access for participants. Leary Aff., p. 2, ,r 8. The Medicaid Act's equal access 
requirement, found in and referred to as § 30(A), lays out the requirements for reimbursement 
and says state plans must 
provide such methods and procedures relating to the utilization of, and the 
payment for, care and services available under the plan ... as may be necessary to 
safeguard against unnecessary utilization of such care and services and to assure 
that payments are consistent with efficiency, economy, and quality of care and are 
sufficient to enlist enough providers so that care and services are available under 
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the plan at least to the extent that such care and services are available to the 
general population in the geographic area. 
42 U.S.C. § 1396a(a)(30)(A) (emphasis added). The statute mandates no particular methodology 
or rate. It does not require that individual providers be paid according to their costs or that 
provider costs even be studied prior to rates being established. See Managed Pharmacy Care v. 
Sebelius, 716 F.3d 1235 (9th Cir. 2013). Rather, § 30(A) is concerned with ensuring that 
Medicaid participants will have access to cost-effective care. To that end, § 30(A) imposes only 
the requirement that payments be consistent with efficiency, economy, and quality of care, and 
that rates are sufficient to "enlist enough providers" to provide the care. In holding that 
Medicaid providers had no § 1983 right to enforce § 30(A), the Ninth Circuit has said that 
§ 30(A) "has an aggregate focus, rather than an individual focus that would evidence an intent to 
confer an individually enforceable right." Sanchez v. Johnson, 416 F.3d 1051, 1059 (9th Cir. 
2005). 
Congress authorized CMS to waive certain Medicaid Act requirements via the 
Developmentally Disabled Home and Community Based Services Waiver, known as the DD 
Waiver. 42 U.S.C. § 1396n(c)(l). Idaho has a DD Waiver. The DD Waiver allows qualifying 
Medicaid participants to receive residential habilitation services. Private companies, rather than 
the State, provide these services. 
Provider Reimbursement and Provider Agreements. Idaho and CMS rules require 
providers to execute provider agreements. Idaho Admin. Code § 16.03.09.205; 42 C.F.R. 
§ 4 31.107. These agreements secure providers' commitments to follow specific federal and state 
laws and rules. The whole point of a provider agreement isn't to make providers beneficiaries of 
the state plan or waivers or any amendments thereto; rather, provider agreements exist to ensure 
providers will follow several requirements, mostly· relating to reporting, record-keeping, and 
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compliance with various other things. See id.; see also 2d Pugatch Aff., Ex. F. Some of these 
requirements are mentioned directly in the provider agreement itself; others are referred to and 
incorporated by reference. 2d Pugatch Aff., Ex. F. 
Per the agreements they sign, providers agree "[t]o accept Medicaid Payment for any 
item or service as payment in full and to make no additional charge except that specifically 
allowed by Medicaid." Id. Among the several rules incorporated by these agreements are 
several related to reimbursement: 
• Idaho Admin. Code§ 16.03.09.210 (relating to the basic Medicaid plan): 
o 210:01: provides that the Department will reimburse providers for medical care and 
services. 
o 210:03: Provides that "[b]y participating in the Medical Assistance Program, providers 
agree to accept, as payment in full, the amounts paid by the Department for services to 
Medicaid participants." 
o 210.04: Provides that "[i]f a provider accepts Medicaid payment for a covered service, 
then the Medicaid Payment must be accepted as full payment for that service, and the 
participant cannot be billed for the different between the billed amount and the 
Medicaid allowed amount." 
• Idaho Admin. Code§ 16.03.10 (relating to the enhanced Medicaid plan, under which DD 
services fall): 
o 10.036.02: "The Department will not pay the individual provider more than the 
lowest cost of (a) the provider's actual charge for the service; or (b) [t]he maximum 
allowable charge for the service as established by the Department on its pricing file 
" 
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o 10.706.01: Provides that "Waiver service providers will be paid on a fee for service 
basis based on the type of service provided as established by the Department." 
A Short History of Medicaid Reimbursement Rates for Residential Habilitation 
Services. Medicaid reimbursement rates reflect a complicated process involving Medicaid 
Department program staff, Department policy staff, Department financial specialists, and the 
providers and their representatives themselves. 2d. Pugatch Aff., p. 3, ,r 10. These rates have 
changed over time. Since this case is about the validity of the rates paid, it makes sense to 
explain how the Department arrived at the rates in place for the time at issue in Plaintiffs' 
amended complaint. 
Effective October 2004, following onsite observations of Medicaid participants and a 
survey of the agencies providing services, the Department created two categories of support-
"High Support," reimbursed at $221.12 a day; and "Intense Support," reimbursed at $263.36 per 
day. Id., p. 3, ,r 11. In July 2006, after providers asked for an increase and got it, the Department 
issued Information Release MA-06-21, which set forth the reimbursement rates for residential 
habilitation services. Id. The rates were increased as follows: High Support reimbursement rates 
increased to $225.32 a day and Intense Support reimbursement rates increased to $268.36 per 
day. Id., p. 3, ,r 12. The Department also increased those services billed on an hourly basis to 
$12.96 per hour for individual services and to $7.64 per hour for group services. Id. The 
Legislature appropriated about $2.7 million for this increase. Id. 
These rates were in place until 2012. Id. 
Idaho Code § 56-118. The Idaho Legislature passed a new law in 2005, Idaho Code 
§ 56-118. Id., Ex. B. The statute directed the Department, in establishing its reimbursement 
methodology, to consider a number of factors concerning the costs of providing various services, 
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including residential habilitation services. The Department was required to furnish its review 
and analysis annually to the Legislature, which has the final say on rates. The statute stated in no 
uncertain terms that there would be no guarantee of change in rates. 
Following the enactment of § 56-118, the Department conducted a survey of service 
coordination and case-management services (this included residential habilitation services). But 
only 7% of the total number of agencies responded to the survey. Id., p. 4, ,r 14. Due to this low 
participation, the Department contracted with Johnson, Villegas-Grubbs and Associates 
("NGA") to assist the Department in this process. Id. The first report from-the Johnson firm 
recommended increases for three of the four categories of services identified above, and a small 
decrease for the other. Id. 
In 2006, the Department proposed to the Health and Welfare Germane Committee of the 
Legislature to modify the model proposed by the Johnson firm, which, if implemented, would 
have increased the budget for these services about $4 million. JVGA proposed these rate 
adjustments: 
• Daily Rate-High Support: From $225.32 to $228.48 
• Daily Rate-Intense Support: From $268.36 to $342. 72 
• Hourly Rate-Individual: From $12.96 to $18.72 
• Hourly Rate-Group: From $7.64 to $7.48. 
Id., p. 4, ,r 15. One problem with the 2006 report was that the numbers were based on un-audited 
information furnished by less than 20% of the providers. Id., p. 4, ,r 16. Another was that the 
respondents represented the highest-billing providers of DD services. Id. Moreover, provider 
association representatives that participated in the 2006 survey actually requested that the 
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Department continue to refine the reimbursement methodology, and, importantly, not implement 
these new reimbursement rates. Id. 
In 2007, JVGA's proposal to Idaho was to implement Idaho's refined version of the 
reimbursement methodology of the Arizona Model to standardize rate setting and development. 
Id., p. 4-5, ,r 17. Some provider group representatives provided cost data for the study. Because 
any implementation of this methodology was contingent on appropriations necessary to 
implement it, and because the Legislature did not grant the Department the funds it had requested 
for Fiscal Year 2008, the reimbursement methodology was not implemented. Id. 
The Department did not hire JVGA again in 2008. Id., p. 5, ,r 18. Instead, the 
Department refined the Arizona Model reimbursement methodology and refined the survey data 
collected in 2007 to adhere to the CMS guidelines that capture employment-related expenditures 
as they relate to direct services staff wages only. Id. Employment-related expenditures as they 
related to non-direct services staff wages were re-allocated to program-related expenditures. Id. 
Provider groups asked the Department to submit the cost of direct service staff non-billable time 
and report that cost as program-related expenditures. Id. The Department accepted the 
providers' requests but communicated to the providers that the categorization of these costs to 
program-related costs would have to be approved by CMS. Id. Provider group representatives 
were again invited to voluntarily participate in the rate study. Id. 
The Department also decided to use the Bureau of Labor Stat.istics wage comparison for 
Idaho only to more accurately reflect the wages paid in Idaho, as opposed to wage comparison 
data for the entire United States, which had been done the previous year. Id., ,r 19. Again, no 
increases in rates were approved or appropriated. Id. 
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In 2009, a series of meetings about rates and methodology took place, not only internally 
within the Department, but with service providers, too. Id, ,r 20. These meetings produced 
"target" rates, which would represent a sort-of best-case scenario. The Department was under no 
obligation, at any time, to pay at full target rates. Id (And this would be impossible without 
Legislative approval, anyway.) And so it was decided that the 2006 rates would remain in place 
as a percentage of these targets. Id. Those target numbers were: 
• Daily Rate-High Support: $248.40 
• Daily Rate-Intense Support: $413.82 
• Hourly Rate-Individual: $20.68 
• Hourly Rate-Group: $8.28. 
Id The document showing these new target rates makes unmistakably clear that there would be 
no change to current rates and that rates under 100% of target ( which the rates at issue in this 
case were) would be "increased closer to the target rate as the Legislature allocates money to 
these programs." Id, pp. 5-6, ,r 21. This was communicated to residential habilitation providers. 
Id 
Waivers and Rate-Setting Methodologies-2007 and 2009. Waivers, waiver renewals, 
and waiver amendments don't specify the precise rates that will be paid for Medicaid services. 
(Nor must they.) And they describe only generally the manner in which rates are set. Plaintiffs' 
amended complaint focuses on the 2007 DD waiver renewal and the 2009 DD waiver 
amendment. 
The Department sought a waiver renewal in 2007. Appendix I-2.a. of that renewal deals 
with rate determination methods.' The Department generally explained its then-effective 
methodology this way: 
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As described below, most waiver service reimbursement rates were developed 
based on Personal Care Service rates and then increased or decreased based on the 
qualifications, supervision, and agency costs required to deliver the waiver 
service. This is the methodology currently in effect. 
Id., Ex. D. It said this about its future intentions regarding reimbursement rate-setting 
methodology: 
Idaho is currently evaluating our rates based on a labor model that uses a Staff 
Support Hour (SSH) approach, which involves developing a single rate for a unit 
of staff time spent providing services for an individual. Once this study is 
completed, we intend to use this methodology for future rate setting. Idaho will 
notify CMS prior to the intended implementation of this new methodology via a 
waiver amendment. 
Id. ( emphasis added). 
Id. 
The residential habilitation rate methodology was explained as follows: 
The initial rate was set based on Personal Care service rates and then increased or 
decreased based on the qualifications to provide the waiver service, what sort of 
supervision was required, and agency costs associated with delivering the 
services. Going forward, we will be setting the rate based on a labor model that 
uses a Staff Support Hour (SSH) approach, which involves developing a single 
rate for a unit of staff time spent providing services for an individual. 
In 2009, the Department sought a waiver amendment. The stated purpose of the waiver 
amendment wasn't to amend rates. It was "to offer Financial Management Services (FMS) as 
waiver services." Id., Ex. E. Financial management services are unrelated to residential 
habilitation services. This waiver amendment generally explained the review and analysis 
required by Idaho Code § 56-118, and explained how it notifies providers of proposed 
reimbursement changes, how it publishes its rates, and how the Department engages the public 
through hearings when rules are promulgated to describe the reimbursement methodology. Id. 
The waiver renewal then explains how the then-effective rates were established (based on a 
Personal Care Services model-like in 2007), and explained how residential habilitation rates 
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were set. Id. But this document in no way committed to any change in reimbursement rates. 
Leary Aff., p. 2, , 11. Indeed, at no time after the 2006 rates became effective did the 
Department commit to CMS that it would change rates or methodologies. Id. 
STANDARD OF REVIEW 
Summary judgment is appropriate "if the pleadings, depositions, and admissions on file, 
together with the affidavits, if any, show that there is no genuine issue as to material fact and that 
the moving party is entitled to judgment as a matter of law." Idaho R. Civ. P. 56(c). The Court 
must liberally construe facts in the existing record in favor of the non-moving party and draw all 
reasonable inferences from the record in favor of the non-moving party. Bonz v. Sudweeks, 119 
Idaho 539, 808 P.2d 876 (1991). "The moving party is entitled to judgment when the 
nonmoving party fails to make a showing sufficient to establish the existence of an element 
essential to that party's case .... " Radell v. Beeks, 115 Idaho 101, 102, 765 P.2d 126, 127 
(1988). 
ARGUMENT 
The facts demonstrate this: First, the 2006 reimbursement rates were valid during the 
time at issue in the amended complaint. The waiver documents Plaintiffs rely on do not say what 
they allege. Second, Plaintiffs are not third-party beneficiaries of any document between the 
State and CMS. The waiver documents contain no language to support the claim that the 
documents existed expressly for their benefit. Finally, Plaintiffs cannot make a showing 
necessary to recover under their theories of unjust enrichment or quasi-estoppel. A valid 
contract relating to reimbursement exists (so the unjust enrichment claim fails), and the 
Department did not take any inconsistent position that would allow a trier of fact to conclude that 
Plaintiffs should recover under quasi-estoppel. 
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I. THE RATES THE DEPARTMENT PAID THE PLAINTIFFS WERE VALID FOR THE 
PERIOD AT ISSUE IN THE AMENDED COMPLAINT 
Plaintiffs allege that the Department breached a contractual obligation it owed them when 
it failed to pay them what they call the "JVGA Proposed 2006 Rate" from 2007 to 2009, and 
when it failed to pay them what they call the Department's "Proposed 2009 rate" from 2009 to 
2012. Am. Compl., p. 11, ,r,r 53-54; see also id., ,r,r 33, 37. The Department owes them the 
difference, they say, between those rates and what it actually paid them-the 2006 rates. The 
theory goes that the Plaintiffs are third-party beneficiaries to Idaho's state plan, the DD Waiver, 
waiver renewals, and waiver amendments. Id., p. 10, ,r,r 45-46 (these documents "reflect parties' 
clear intent to benefit Plaintiffs" and "Plaintiffs were a known and intended beneficiary" of the 
documents). 
In those documents, Plaintiffs say, the Department promised to pay certain rates, and 
didn't. From their amended complaint: In 2006, "CMS approved the IDHW waiver application 
filed by Defendants which promised that IDHW would implement cost study rates from that 
point forward," and yet, "[a]fter promising CMS it would do so, IDHW did not implement the 
residential habilitation reimbursement rates, but continued to conduct cost and time studies." Id., 
p. 8, ,r,r 35-36. The "cost study rates" Plaintiffs speak of here were the JVGA Proposed 2006 
Rates. Id., pp. 7-8, ,r 34. Then, Plaintiffs allege, in 2009, the Department sought a waiver 
amendment in which it "promised" to implement the 2009 target rates, but then failed to do so. 
Id, p. 9, ,r 39; see also id, pp. 8-9, ,r 37 (showing rate amounts Plaintiffs alleged the Department 
proposed as targets in 2009). 
The problem with all of this is that none of it is correct. The first place to look when 
deciding whether there's a written promise is, of course, the document itself. The document's 
unambiguous words supply the terms. Iron Eagle Dev't., LLC v. Quality Design. Sys., 138 Idaho 
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487, 491-92, 65 P.3d 509, 513-15 (2003). The meaning of an unambiguous contract is a 
question of law. Id. Plaintiffs allege first that the 2007 waiver renewal contains the 
Department's promise to pay as they alleged. (They refer in their amended complaint to a 2006 
waiver amendment. No such thing exists. See 2d Pugatch Aff., p. 6, ,r 25. Therefore, it's 
assumed here that they mean the 2007 waiver renewal.) That document says that Idaho was then 
"evaluating rates," and once the study was completed it "intended" to use that methodology, but 
would "notify CMS prior to the intended implementation of this new methodology via a waiver 
amendment." Id., Ex. D. As to residential habilitation specifically, "[g]oing forward," the 
document states, the Department would set the rate "based on a labor model that uses a Staff 
Support Hour .... " Id. 
The 2007 waiver renewal unambiguously does not constitute any kind of promise to pay 
at the rates Plaintiffs claim. There's no mention of the specific mechanics of that Staff Support 
Hour model, how the inputs would be evaluated, what the outcome of that model would be, and, 
maybe most importantly, there's no commitment to anything, least of all to pay providers a 
specified rate. Indeed, if anything, the document says that nothing is going to occur until the 
evaluation process concludes and another waiver amendment is sought. There is no mention of 
when that would occur. Such undefined, indefinite, non-committal statements about plans for 
the future unambiguously defeat Plaintiffs' claim of a promise by the Department. 
The 2009 waiver amendment doesn't get them there either. The stated purpose of the 
amendment was to add Financial Management Services. As to reimbursement, that document 
primarily described § 56-118 and the then-effective rate-setting methodology. (As explained 
above, all that statute did was direct the Department to include in its rate-setting report to the 
Legislature information related to provider costs. The Department did this.) It unambiguously 
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does not contain the promise Plaintiffs wish it did: Nowhere in the document is there any 
language stating that the Department (a) was changing its then-effective rates; or (b) 
recalculating its rates based on a different methodology. And indeed, the providers were part of 
the rate-setting process, and they knew that the 2006 rates would remain in place as a percentage 
of target until further notice. 2d Pugatch Aff., pp. 5-6, ,i 21. So, just as the 2007 waiver renewal 
unambiguously contains nothing like the promise Plaintiffs would like, so too does the 2009 
waiver amendment fail to contain the promise Plaintiffs contend it does. 
II. NOT ONLY WERE THE RATES VALID, BUT PLAINTIFFS AREN'T THIRD-PARTY 
BENEFICIARIES OF THE STATE PLAN, DD WAIVER, WAIVER RENEWALS OR WAIVER 
AMENDMENTS 
It really doesn't matter whether the rates are valid or not. Plaintiffs have no station to 
challenge them. Their asserted basis-as third-party beneficiaries-fails because the documents 
they say demonstrate a "clear intent" to benefit them and that they were "known and intended" 
beneficiaries do not, in fact, say any such thing. In Idaho, only "[w]hen a contract is made 
expressly for the benefit of a third person" may that third person enforce it. LC. § 29-102 
(emphasis added). The intent to benefit the plaintiff "must be expressed in the contract itself." 
Partout v. Harper, 145 Idaho 683, 687, 183 P.3d 771, 775 (2008). That an incidental benefit 
may accrue to a plaintiff is insufficient to confer third-party beneficiary status. Blickestaff v. 
Clegg, 140 Idaho 572, 579, 97 P.3d 439, 446 (2004). The plaintiff must show that the contract 
was made primarily for its benefit, and it is not sufficient that the plaintiff be a mere incidental 
beneficiary. American West Enters., Inc. v. CNH, LLC, 2013 WL 6710341 (Idaho No. 40230, 
Dec. 20, 2013). The contract "must be strictly construed in favor of the person against whom 
liability is asserted." Dawson v. Eldredge, 84 Idaho 331, 337, 372 P.2d 414, 418 (1962). It 
should be said, too, that when the contract at issue is a government contract, a "plaintiff must 
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overcome a strong presumption that nonparties who benefit from the contract are incidental, 
rather than intended, beneficiaries." Moore v. Mortgage. Elec. Registration Sys., Inc., 848 F. 
Supp. 2d 107, 128 (D.N.H. 2012) (internal quotation marks omitted). The statutory scheme and 
the documents Plaintiffs rely on demonstrate they're not third-party beneficiaries. 
Federal law makes "unmistakable," as one court has put it, that Medicaid exists to 
provide medical care to Medicaid participants. Pennsylvania Pharmacists Ass 'n v. Houstoun, 
283 F.3d 531, 538 (2d Cir. 2002). It is not concerned with individual providers being reimbursed 
their costs. This is plain from not only the Medicaid Act generally, but also specifically the 
statute on which reimbursement methodologies and rates are based-§ 30(A). The clear purpose 
of§ 30(A) is to benefit Medicaid participants by requiring that a state's reimbursement methods 
and procedures are (a) consistent with efficiency, economy, and quality of care; and (b) sufficient 
to enlist enough providers so that Medicaid participants have access to the care they need. 42 
U.S.C. § I396a(a)(30)(A). For emphasis: Rates must be sufficient to enlist "enough providers" 
so that participants' access will be sufficient. Unlike the now-repealed Boren Amendment, the 
plain text of§ 30(A) contains none of the sort of language demonstrating Congressional intent 
that reimbursement provisions were directly intended to benefit providers by ensuring that 
reimbursement rates matched or approximated reasonable provider costs.2 So Plaintiffs are not 
the intended beneficiaries of§ 30(A). 
In addition to what has just been said, the idea that Medicaid exists for the benefit of 
patients, not providers, is also evident (a) by the absence of a statutory right of action within 
Medicaid for providers to challenge a state's compliance with Medicaid's reimbursement 
2 The Boren Amendment, 42 U.S.C. § 1396a(a)(13) (1994) (repealed 1997), required state plans to provide providers 
with payments that were "reasonable and adequate to meet the costs which must be incurred by efficiently and 
economically operated facilities .... " If Congress were concerned about providers and their costs, it clearly knows 
how to express this concern in the form of a requirement to states. It has run that experiment and concluded that 
provider costs aren't the primary concern. 
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prov1s10ns; and (b) the judiciary's negative answer to the question whether providers are 
intended beneficiaries of reimbursement provisions for purposes of§ 1983. See, e.g., Sanchez v. 
Johnson, supra (noting § 30(A)'s "aggregate," rather than "individual" focus shows providers 
are not intended beneficiaries of that section); Walgreen Co. v. Hood, 275 F.3d 475 (5th Cir. 
2001); Evergreen Ministries, Inc. v. Hood, 235 F.3d 908 (5th Cir. 2000) (§ 30(A) "does not 
create an individual entitlement for individual providers to a particular level of payment because 
it does not directly address those providers"). It is also evident from the federal judiciary's 
rejection of providers' cases seeking to enforce § 30(A) as third-party beneficiaries. Prince 
George's Hosp. Ctr. v. Advantage Healthplan, Inc., _ F. Supp. 2d _, 2013 WL 5705697 
(D.D.C. No. 03-cv-2392 Oct. 21, 2013) (hospital not third party to contract between District of 
Columbia and managed care organization, even in light of contractual provision whereby 
managed care organization promised district it would pay for emergency medical services); see 
also, Astra, USA, Inc. v. Santa Clara County, 131 S.Ct. 1342 (2011) (county, acting as provider 
under Medicaid § 340B drug benefit program not third-party beneficiary of contract between 
drug manufacturer and HHS and so could not sue the manufacturer for overcharging its 340B 
entities); Medevac Mid.Atlantic, LLC v. Keystone Mercy Health Plan, 817 F. Supp. 2d 515 (E.D. 
Pa. 2011). 
Since § 30(A) doesn't intend to make providers beneficiaries with enforceable rights, it 
follows that the methodologies and resultant rates-again, aimed at securing a sufficient number 
of providers to provide adequate care to participants-are intended to benefit participants, not 
providers. Indeed, Plaintiffs' suit here is essentially a suit to enforce state compliance with 
Medicaid, a matter Congress has vested in the Secretary of Health and Human Services. Holding 
Plaintiffs are third-party beneficiaries entitled to enforce the State's plan for providing Medicaid 
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services would frustrate Congress' intent by allowing private parties to meddle in a state-federal 
cooperative program. Douglas v. Independent Living Center of Southern California, 132 S.Ct. 
1204, 1210 (2012). 
Even still, the documents don't support Plaintiffs third-party beneficiary claim. 
Plaintiffs posit that the Department "promised" CMS that it would implement a specific rate 
methodology and rate, and that they were clear, known, intended beneficiaries of the waiver 
renewal and waiver amendment. The 2007 waiver renewal explained that it was "evaluating" its 
rates using a different methodology and that "[ o ]nee this study is completed" it would use that 
methodology for "future rate setting." 2d Pugatch Aff, Ex. D. It said that "prior to the intended 
implementation of this new methodology" it would notify CMS of any changes by a waiver 
amendment. Id. This plan for the future was noted specifically for residential habilitation. This 
document does not commit to any timeline for implementation. It does not mention the specific 
inputs for the Staff Support Model referenced. It does not say what the resultant rates of any 
such study would be. In sum, the 2007 waiver renewal document lacks the requisite express 
intent to make Plaintiffs third-party beneficiaries. 
The 2009 waiver amendment fares no better for Plaintiffs' cause. This document 
generally describes § 56-118's requirements and then explains how the then-effective 
reimbursement rates were set for the services provided under the waiver. Again, the Department 
made no promise to CMS (or for the Plaintiffs' benefit) that it would implement any particular 
rate-determination methodology or pay any particular reimbursement rate for DD services. All 
Plaintiffs were owed was the prices in the Information Release. Given the language in these 
documents, the purpose of Medicaid, and the purpose of§ 30(A), there simply can be no finding 
MEMORANDUM IN SUPPORT OF DEFENDANTS' MOTION FOR SUMMARY JUDGMENT-18 
000639
that Plaintiffs were express beneficiaries of a document whose sole purpose is to secure federal 
funding to provide care for needy, disabled Idahoans. 
III. PLAINTIFFS' THEORIES OF UNJUST ENRICHMENT AND QUASI-ESTOPPEL MUST FAIL, 
Too 
Plaintiffs' counts two and three, unjust enrichment and quasi-estoppel, are also ripe for 
summary judgment in the Department's favor. The unjust enrichment claim fails because there 
is a contract speaking to reimbursement and there is no inequity in holding the Plaintiffs to the 
rate they knew of, performed under, and were reimbursed at. The quasi-estoppel claim fails 
because, as has been said often throughout this memorandum, there simply was no promise as 
Plaintiffs claim. 
A. Plaintiffs' Unjust Enrichment Claim Is Precluded By the Provider 
Agreement 
Plaintiffs executed provider agreements. These agreements incorporated rules relating to 
reimbursement. There can be no argument that Plaintiffs didn't know what the reimbursement 
rates for their services were when they signed up to provide residential habilitation services. At 
a minimum, the pricing file was published and available on the Department's Web site. 
Plaintiffs cannot say with any credibility they didn't know what the reimbursement rates were. 
Now Plaintiffs apparently don't like the deal they signed onto. For five-plus years, they 
provided services and were reimbursed for the services they provided at the rate the Department 
had established. They were paid the same rate as everyone else. They were free, pretty much at 
any time, to quit providing residential habilitation services. Nevertheless, they say, they should 
get still more money for their services because "[i]t would be inequitable for the Defendants to 
retain the benefits o[f] Plaintiffs [sic] labor and services without making proper payment to the 
Plaintiffs for the actual value of the services rendered by Plaintiff[s]." Am. Compl., p. 12,, 59. 
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Equity won't intervene when an express contract prescribes the right to compensation. 
The Vanderford Company, Inc. v. Knudson, 144 Idaho 547, 558, 165 P.3d 261, 272 (2007). So, 
unjust enrichment isn't available as a claim for relief when there is an enforceable express 
contract between the parties that covers the same subject matter. DBSIITRI v. Bender, 130 Idaho 
796, 805, 948 P.2d 151, 160 (1997). There is an enforceable express contract concerning 
reimbursement rates between the Department and the providers. The agreement says that 
providers agree "[t]o accept Medicaid Payment for any item or service as payment in full and to 
make no additional charge except that specifically allowed by Medicaid." The agreement 
incorporates Rules 16.03.09. (basic plan) and 16.03.10 (enhanced plan), which together say that 
(1) the Department will reimburse providers; (2) providers accept Department reimbursement as 
payment in full; (3) the Department will pay no more than the maximum allowable charge for the 
service as established by the Department on its pricing file; and (4) waiver services will be 
reimbursed based on the type of service as established by the Department. The prices for the 
services at issue were identified in Information Release MA-06-21. 
There is no basis to permit the unjust enrichment claim to proceed any further than 
summary judgment. Plaintiffs would have the burden to prove at trial three things: (1) there was 
a benefit conferred on the Department; (2) the Department appreciated the benefit; and (3) that 
acceptance of the benefit under circumstances that would be inequitable for the defendant to 
retain the value of the benefit. Aberdeen-Springfield Canal Co. v. Peiper, 133 Idaho 82, 88, 982 
P.2d 917, 923 (1999). But Plaintiffs' unjust enrichment claim assumes there's no contract. 
Plaintiffs signed a provider agreement which spelled out the terms of their service and identified 
how they'd be reimbursed. They provided Medicaid services and were reimbursed according to 
the terms of the deal they signed. 
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Unjust enrichment is no accomplice in a party's attempt to avoid the consequences of a 
deal it doesn't like. See, e.g., Independent Sch. Dist. of Boise City v. Harris Family Ltd. 
Partnership, 150 Idaho 583, 90, 249 P.3d 382, 389 (2011). What Plaintiffs seek here with their 
unjust enrichment claim is some kind of add-on bonus payment, looking to other documents for 
their erroneous assumption that the Department promised CMS that it would pay what Plaintiffs 
want the Department to now pay. They apparently don't like the deal they signed, performed 
under, and for which they received the established rates. But there can be no inequity in 
receiving the precise amounts the Department promised it would pay. Something extra, as 
Plaintiffs seek, is not warranted. See Evanston Hosp. v. Hauk, l F.3d 540, 543 (7th Cir. 1993) (if 
the terms of Medicaid aren't acceptable, providers "should not take Medicaid money in the first 
instance"). 
B. The Quasi-Estoppel Claim Relies on the Same Claim That Defeated the 
Third-Party Beneficiary Claim: The Department Didn't Promise What 
Plaintiffs Think It Promised 
Quasi-estoppel may be applied when one party unconscionably asserts a position 
inconsistent with a previously taken position to the detriment of the other party. City of Eagle v. 
Idaho Dep 't. of Water Resources, 150 Idaho 449, 454, 247 P.3d 1037, 1042 (2011). Plaintiffs 
complain that the Department "promised and represented" to CMS that it would implement 
certain rates and go so far as to allege that Plaintiffs were "disadvantaged by planning for and 
providing care" based on their understanding that they would be reimbursed at different rates. 
Am. Compl., p. 12, ,-i 62. Right off the bat, Plaintiffs' quasi-estoppel theory faces the difficult 
presumption that estoppel may not ordinarily be invoked against the government when it is 
functioning in a sovereign or governmental capacity. Naranjo v. Idaho Dep't. of Corr., 151 
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Idaho 916, 919, 265 P.3d 529, 532 (2011). It seems plain that establishing Medicaid 
reimbursement rates is a sovereign or at least governmental enterprise. 
That presumption can't be overcome here. There is no unconscionability here. The 
Department didn't take any inconsistent position. For the same reasons the Department's rates 
were perfectly valid (there was no promise as Plaintiffs allege), the Department hasn't taken an 
inconsistent position regarding rates. It never took any position other than that the 2006 rates 
were in place, and would be until several events occurred, and then further notice of future 
actions would be given. And, because the waiver documents are between CMS and the State, 
and not for Plaintiffs' benefit, any position taken in those documents cannot be seen as 
something ever directed to them. Because there is no issue of fact on a material element of this 
claim-the inconsistent position-summary judgment in the Department's favor on this count is 
in order. 
CONCLUSION 
The Defendants request that this Court grant their motion for summary judgment on all of 
Plaintiffs' counts and enter judgment for Defendants. 
* * * 
DATED this 5th day of February, 2014. 
Deputy Attorney General 
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IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, ) 
INCLUSION NORTH, INC., an Idaho corporation, ) 
and INCLUSION SOUTH, INC., an Idaho ) 
corporation, 
Plaintiffs, 
VS. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a depru1ment of the State of Idaho, and 
RICHARD ARMSTRONG, in his official capacity 
as Director of the Idaho Department of Health and 
Welfare, 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
Defendants. ) 
-----------------
State ofldaho ) 
) ss. 
County of Ada ) 
Case No. CV OC 1216467 
SECOND AFFIDAVIT OF 
SHEILA PUGATCH 
I, Sheifa Pugatch, first being sworn, state as follows: 
1. I am employed by the Idaho Department of Health and Welfare in the Division of 
Medicaid as the Principal Financial Specialist in the Office of Reimbursement. I manage this 
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office. 
2. The Office of Reimbursement is a pa1t of the Bureau of Financial Operations in 
the Division of Medicaid. 
3. I have been employed in this position since August 2002. 
4. I hold a Bachelor's degree in Mathematics and a Master's degree in Business 
Administration. I have worked as an accountant or financial analyst since 1994, and have 
significant experience pe1forming cost studies and analyses. During the more than ten years I 
have worked for the Deprutment, I have gained substantial experience and expertise in Medicaid 
reimbursement policy and methodology. 
5. As pait of my duties as the Principal Financial Specialist, I am familiar with the 
various services the Medicaid Division offers and the State Plan and Waivers that govern those 
services. This includes the manner, methodology, and means of reimbursement. I am also 
familiar with the waiver process and implementation of the reimbursement standards set forth in 
Idaho's Developmentally Disabled Home and Community Based Services Waiver, which is 
known as the DD waiver. I am also rather well acquainted with the residential habilitation and 
supported living services and the reimbursement methods and policies under that waiver. 
6. Indeed, I played a significant role in developing the 2006 rates. 
7. Idaho first received a DD waive1· in 1995. Reimbursement methods and 
procedures, required by the Medicaid Act, benefit Medicaid participants by ensuring that cost-
effective care can be provided and that there will be enough providers to provide that care. 
8. Waivers are renewed about every five years. Waivers do not include specific 
reimbursement rates, or the specific inputs and formulas that are considered when the 
Depa1tment establishes rates. Rates may va1y under the same methodology to ensure that the 
cru·e need is being met. 
9. Section 30(A) of the Medicaid Act is the statute that governs our rate-setting 
activities. There are certainly others, but § 30(A) is the primary statute. We structure our 
methodologies and establish our rates for the benefit of Medicaid pa1ticipants-that is, so that we 
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can meet the requirements of cost-efficient care and sufficient access to care. 
I 0. Reimbursement rate setting is complicated. It involves consideration of numerous 
inputs, like agency costs and other factors. It is limited, too, by budget constraints. Internally, 
staff meets with program people ( who are in charge of the programs, apart from reimbursement), 
and our division administrator, to evaluate and establish rates. Part of the rate-setting process 
involves the providers or their representatives, with whom we meet and who furnish us 
information helpful in setting rates. Ultimately, rates and methodologies are the Depaitment's 
decision. 
11. Effective October 2004, following onsite observations of Medicaid paiticipants 
and a survey of the agencies providing services, the Depa11ment created two categories of 
support-"High Support,'' reimbw-sed at $221.12 a day; and "Intense Support," reimbursed at 
$263.36 per day. In July 2006, providers asked for an increase. The Legislature granted that 
request. To implement the price increases, the Department issued Information Release MA-06-
21, which set forth the reimbursement rates for residential habilitation services, This document 
was published on the Depa11ment's Web site and was freely available to the public. This 
document is attached hereto and incorporated herein as Exhibit A. 
12. The rates were increased as follows: High Support reimbursement rates increased 
to $225.32 a day and Intense Supp01t reimbursement rates increased to $268.36 per day. The 
Depaiiment also increased those services billed on an hourly basis to $12.96 per hour for 
individual services and to $7.64 per hour for group services. The Legislature appropriated about 
$2.7 million for this increase. Information Release MA-06-21 was published and distributed to 
providers. These rates were in place until 2012. 
13. The Idaho Legislature passed a new law in 2005, Idaho Code § 56-118. The 
statute directed the Department, in establishing its ·reimbursement methodology, to consider a 
number of factors concerning the costs of providing various servic~s, including residential 
babilitation services. The Department was required to furnish its review and analysis annually to 
the Legislature, which has the final say on increases or decreases in reimbursement to providers. 
SECOND AFFIDAVIT OF SHEILA PUGATCH - 3 
000647
The statute did not require any change in rates, and in fact stated that there would be no 
guarantee of change in rates. That statute was amended in 2011. A copy of the version of the 
bill that was enacted in 2005 is attached hereto and incorporated herein as Exhibit B. 
14. Following the enactment of § 56-118, the Deprutment conducted a survey of 
service coordination and case-management services (this included residential habilitation 
services). But only 7% of the total number of agencies responded to the survey. Due to this 
low participation, the Department contracted with Johnson, Villegas-Grubbs and Associates to 
assist the Deprutment in this process. The first report from the Johnson firm recommended 
increases for three of the four categories of services identified above, and a small decrease for 
the other. 
15. In 2006, the Department proposed to the Health and Welfare Ge1mane Committee 
of the Legislature to modify the model proposed by the Johnson firm, which, if implemented, 
would have increased the budget for these services about $4 million. JVGA proposed these rate 
adjustments: 
• Daily Rate-High Supp01t: From $225.32 to $228.48 
• Daily Rate-Intense Supp01t: From $268.36 to $342.72 
• Hourly Rate-Individual: From $12.96 to $18.72 
• Hourly Rate-Group: From $7.64 to $7.48. 
16. In the 2006 rep01t, the numbers were based on un-audited information furnished 
by less than 20% of the providers. Additionally, the respondents represented the highest-billing 
providers of DD services. Moreover, provider association representatives that participated in the 
2006 survey actually requested that the Deprutment continue to refine the reimbursement 
methodology, and not implement these new reimbursement rates. 
17. In 2007, JVGA's proposal to Idaho was to implement Idaho's refined version of 
the reimbursement methodology of the Arizona Model to standardize rate setting and 
development. Some provider group representatives provided cost data for the study. Because 
any implementation of this methodology was contingent on appropriations necessary to 
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implement it, and because the Legislature did not grant the Department the funds it had requested 
for Fiscal Year 2008, the reimbursement methodology was not implemented. 
18. The Department did not hire JVGA again in 2008. Instead, the Department 
refined the Arizona Model reimbursement methodology and refined the survey data collected in 
2007 to adhere to the Centers for Medicai·e and Medicaid Services guidelines that capture 
employment-related expenditures as they relate to direct services staff wages only. 
Employment-related expenditures as they related to non-direct services staff wages were re-
allocated to program-related expenditures. Provider groups asked the Department to submit the 
cost of direct service staff non-billable time and report that cost as program-related expenditures. 
The Deprutment accepted the providers' requests but communicated to the providers that the 
categorization of these costs to program-related costs would have to be approved by CMS. 
Provider group representatives were again invited to voluntarily participate in the rate study. 
19. The Department also decided to use the Bureau of Labor Statistics wage 
comparison for Idaho only to more accurately reflect the wages paid in Idaho, as opposed to 
wage comparison data for the entire United States, which had been done the previous year. The 
data showed that Idaho providers were paying significantly below the mean Bureau of Labor 
Statistics Idaho wage. Again, no increases in rates were approved or appropriated. 
20. In 2009, a series of meetings about rates and methodology took place, not only 
internally within the Department, but with service providers, too. These meetings produced 
"target" rates, which would represent a sort-of best-case scenario. The Department did not 
commit, at any time, to pay at full tru·get rates. And so it was decided that the 2006 rates would 
remain in place as a percentage of these targets. Those target numbers were: 
• 
• 
• 
• 
21. 
.., 1 ,e.;.llUi!f .r; .. , 
Daily Rate-High Support: $248.40 ,,•~\ .'i, y ff·/'',,., 
Daily Rate-Intense Support: $413.82 /'' <::> .... ~·~'.'.'~·.;;t ._ 
.. / -~ M, I Pt, ~t 
Hourly Rate-Individual: $20.68 ~ ! ..... • - f 
~: ~'t ~t I '\ " 
,; '"~ . . I H' ~\ ..... 
Hourly Rate-Group: $8.28. ·:.,. ··1 ·~, / ·, 
~~";·($>··:_~ .... f.llt··ll~.~\ ·.· 
. • . <} f ·1,· ·'· 
As prut of these meetings and the reimbursement Pl'.9~Ss, I prepru·ed a document 
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showing these new target rates. It is attached hereto and incorporated herein as Exhibit C. The 
document state's that there would be no change to current rates and that rates under 100% of 
target would be "increased closer to the target rate as the Legislature allocates money to these 
programs." This document was provided to residential habilitation providers, including the 
Inclusion entities. 
22. The Department sought a waiver renewal in 2007. It is attached hereto and 
incorporated herein as Exhibit D. 
23. The Department sought a waiver amendment in 2009. It is attached hereto and 
incorporated herein as Exhibit E 
24. The provider agreement for Inclusion for the year 2010, which was appended to 
Plaintiffs' original complaint, is attached hereto and incorporated herein as Exhibit F. The 
remaining years' agreements were substantially the same. 
25. I have reviewed the amended complaint in this matter. I am aware that Plaintiffs 
refer to a 2006 waiver amendment. No such thing exists. 
26. At no time since I have worked at the Depat1ment has CMS initiated any 
enforcement proceeding concerning the State's compliance with the state plan, waiver, or any 
waiver renewal or amendment. 
Fmther I sayeth naught. 
~~~~ 
SHEILA PuoATcii ,. 
f'A.._ 
Subscribed and sworn to before me this S day of February, 2014. 
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/_e,.(? 
N6k-y Publ~f6r Idaho 
Residing at: ~(j"""'c~d_c;~( __ <,~i_·,&...,....u_1_f-,f,-'0, 
My Commission Expires: ~ ~ 2 I - :i...di 8 
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CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 5th day of February, 2014, I caused to be served a true and 
col1.'ect copy of the foregoing by the following method to: 
Dennis M. Charney ~, ~ 
Charney and Associates, PLLC ~;~d ~~:ivery 
1191 East Iron Eagle Drive D Facsimile: (208) 938-9500 
Eagle, ID 83616 D Email: dennischarney@gmail.com 
CARL J. WITHROE 
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July 6, 2006 
:MEDICAID INFORMATION RELEASE MA06-21 
TO: DDA, Residential Habilitation Providers 
FROM: Leslie M. Clement, Administrator 
SUBJECT: RATE INCREASE DEVELOP:MENTAL DISABILITY SERVICES 
AND RESIDENTIAL HABILITATION SERVICES EFFECTIVE 
JULY 1, 2006 
This Information Release replaces the letter sent out to the Medicaid Developmental 
Disability Services Providers dated June 20, 2006. 
Beginning July 1, 2006, the Department of Health and Welfare is authorized to increase 
the rates paid to providers of developmental disability services for certain services not to 
exceed 1.9% for fiscal year 2007. These services include developmental therapy 
evaluation, developmental therapy for groups and individuals, supported living for groups 
and individuals, comprehensive community support/daily, and community-based 
services/daily. 
-Effective July 1, 2006, the new rates for these services will be as follows: 
= ~ 
H2000 DEVELOPMENTAL THERAPY EVALUATION -C $4.45 
H2014* HQ DEVELOPMENTAL THERAPY/GROUP $1.77 
H2014* DEVELOPMENT AL THERAPY /INDIVIDUAL $4.45 
H2014* HQ/U4 DEV THERAPY/GROUP FOR N.F.R $2.10 
H2014* U4 DEV THERAPY/IND FOR NT REC $4_92 
H2015 U8 SUPPORTED LIVING - 1 CONSUMER-ADULTS $3_18 
H2015 HQ/US SUPPORTED LIVING-2 CONSUMERS-ADULTS $1.87 
H2016 ** SCHOOLDAYS HIGH SUPPORT $175.00 
H2016 ** SCHOOL DAYS INTENSE SUPPORT $208 .50 
H2016 ** NON SCHOOLDAYS INTENSE SUPPORT $263.66 
H2016 U8 SUPPORTED LIVING INTENSE FOR ADULTS $263_66 
H2021 * HQ DEVELOPMENTAL THERAPY GROUP $2-10 
H2021 * DEVELOPMENTAL THERAPY INDIVIDUAL $4.92 
H2022 U8 SUPPORTED LIVING HIGH FOR ADULTS $221.12 
H2022* NON-SCHOOLDAYS HIGH SUPPORT $221-12 
H2032 DEVELOPMENTAL THERAPYINDIVIDUAL-ADUL TS $4.45 
H2032 HQ DEVELOPMENTAL THERAPYGROUP-ADUL TS $1.77 
H2032 U4 DEV THERAPY/INDIVIDUAL FOR N.F.REC $4.92 
97537 DEV THERAPY/INDIVIDUAL- HOME OR CO:MM-ADULTS $4_92 
97537 HQ DEV.THERAPY/GROUPS of2 IN HOME OR COMM-ADULTS $2.10 
* Procedure code for services to children 
** New rates effective July 2, 2006 
$4.53 
$1.80 
$4-53 
$2.14 
$5.01 
$3_24 
$1 .91 
$178 .33 
$212-46 
$268_66 
$268_66 
$2_14 
$5_Dl 
$225 .32 
$225.32 
$4_53 
$1.80 
$5.01 
$5.01 
$2.14 
000653
Information Release ~ 6-21 
July 6, 2006 
Page2 
Providers will be able to bill the new prices starting July 2006 without submitting an 
addendum to the participants plan. 
If you have any questions please contact Gynna Loper, Senior Financial Specialist in the 
Division of Medicaid Office of Reimbursement Policy, at (208) 364-1994. 
Thank you for your continued participation in the Idaho Medicaid program. 
LMC/gl/sw 
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e 
we;;jlaw, 
ID LEGIS 86 (2005) 
2005 Idaho Laws Ch. 86 (KB. 190) 
2005 Idaho Laws Ch. 86 (H.B. 190) 
IDAHO 2005 SESSION LAWS 
FIRST REGULAR SESSION OF THE 58TH LEGISLATURE 
Copr. (C) 2005 Thomson/West 
Additions are mdicated by fiil; deletions by 
.'.feet Changes m tables are made but not highlighted_ 
Vetoed provisions within tabular material are not displayed. 
Ch. 86 
RB. No. i90 
MEDICAID-REThffiURSEMENT 
Page 1 
AN ACT RELATING TO REIMBURSEMENT RATES UNDER MEDICAID; AMENDING CHAPTER 1, 
TITLE 56, IDAHO CODE, BY THE ADDITION OF A NEW SECTION 56-118, IDAHO CODE, TO PROVIDE 
THAT THE DEPARTMENT OF HEALTH AND WELFARE SHALL IMPLEMENT A METHODOLOGY FOR 
REVIEWING AND DETERMINING REIMBURSEMENT RATES TO PRIVATE BUSINESSES PROVIDING 
DEVELOPMENTAL DISABILITY AGENCY SERVICES, MENTAL HEALTH SERVICES, SERVICE 
COORDINATION AND CASE MANAGEMENT SERVICES, RESIDENTIAL HABILITATION AGENCY 
SERVICES AND AFFILIATED RESIDENTIAL HABILITATION SPECIALIZED FAMILY HOME SERVICES 
ANNUALLY, TO PROVIDE REQUIREMENTS FOR THE METHODOLOGY, TO PROVIDE FORA REPORT 
AND TO PROVIDE THE EFFECT OF THE REVIEW. 
Be It Enacted by the Legislature of the State ofidab.o: 
SECTION 1. That Chapter 1, Title 56, Idaho Code, be, and the same is hereby amended by the addition thereto of a 
NEW SECTION, to be known and designated as Section 56-118, Idaho Code, and to read as follows: 
« ID ST§ 56---118 » 
56-118. REIMBURSEMENT RATES. (I) The department shall implement a methodology for reviewing and de-
termmmg reimbursement rates to private businesses providing developmental disability agency services, mental 
health services, service coordination and case management services, residential habilitation agency services and 
affiliated residential habilitation specialized family home services annually. 
(2) In addition to any policy or federal statutory requirements, such methodology shall incorporate, at a minimum, the 
following: 
(a) The actual cost of providing quality services, including personnel and total operating expenses, directly related to 
providing such services which shall be provided by the private business entities; 
(b) Changes in the expectations placed on private business providers in delivering services; 
( c) Inflationary effects on the private business providers' ability to deliver the service since the last adjustment to the 
rate; 
(d) Comparison of rates paid in neighboring states for comparable services; 
( e) Comparison of any rates paid for comparable services in other public or private capacities. 
(3) A report of the results of this analysis and review shall be sent to the director, to the joint finance-appropriations 
committee and the health and welfare committees of the senate and the house of representatives by November 30 of 
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ID LEGIS 86 (2005) Page2 
2005 Idaho Laws Ch. 86 (H.B. 190) 
each year. The department shall include in the report cost saving suggestions that private businesses shall provide. Any 
changes in reimbursement rates shall include estimated costs of implementation based on the current caseload fore-
casts and shall be submitted as part of the department's budget request required in section 67-3502, Idaho Code. 
Reimbursement rates included in appropriation bills enacted by the legislature shall become effective not later than 
July 1 of each year. 
( 4) The results of this annual review and analysis and subsequent rules do not guarantee a change in reimbursement 
rates, but shall be a fair and equitable process for establishing and reviewing such rates. 
Approved on the 21st day of March, 2005. 
Effective: July 1, 2005. 
Statement of Purpose 
RSI4919 
The purpose of this legislation is to direct the Department of Health & Welfare to implement a methodology for 
reviewing and cliscussing reimbursement rates for private businesses provicling services. 
There is no fiscal impact to the general fund. 
Contact Name: Rep. Janice McGeachin 
Phone:208- 332- 1000 
Fiscal Note 
Rep. Kathie Garrett Sen. Shawn Keough Sen. Dick Compton 
ID LEGIS 86 (2005) 
ID LEGIS 86 (2005) 
END OF DOCUMENT 
© 2013 Thomson Reuters. No Claim to Orig. US Gov. Works. 
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Developmental Disability and Mental Health Service Reimbursement Methodology 
... No change to current rate*** 
Scenario 4 
Rates under 100"!. will be Increased closer to the taraet rate as the LI inislature allocates monev to these oronrams. 
I 1 l s 5 5 • 1 • I 
I Sf'IIIPlld SFYN- - IPECNO CODE MOO Tq,t- 'lloafTq,t ~ -IIEHTAI. HEALTH ClNC 
COLLATERAL CONTACT (PER 15 MIN) s 610,564.22 61 ,664 $9.94 13 90887 $15.65 64% 
PARTIAi. CARE- MENTAL HEALTH s 10,921,900.64 4,480,085 $2.44 13 H2014 $2.24 109% 
SOCIAL HISTORY & EVALUATION s 755,228.07 76,027 $9.94 13 Tt028 $15.65 64% 
DEVELOPMENTAL DISABILITY AGENCIES 
COLLATERAL CONTACT (PER 15 MIN) s 427,856.90 43,116 $9.94 130 90887 $11 .53 96% 
OEVELOPMENTAL THERAPY IN HOME OR COMM s 11,874,724.51 2,373,482 $5.01 130 97537 $5.13 96% 
DEVELOPMENTAL THERAPY 2~N HOME OR COMM s 1,367,167.46 639,113 $2.14 130 97537 HQ $2.33 92'1, 
SUPPORTIVE COUNSELING s 12,352.00 1,544 $8.00 130 H0004 HM $13.12 61% 
!Bl/CONSULT s 830,746.33 73,195 $11 .35 130 H0024 $12.91 .... 
DEVELOPMENTAL THERAPY EVALUATION s 136,381.97 30,153 $4.53 130 H2000 $11.53 3ft, 
DEVELOPMENTAL THERAPY/GROUP (Chl<hn'o) s 296,026.35 164,464 $1.10 130 H2014 HQ $2.33 77ll, 
DEVTHERAPYANDMOUAL FOR N.F. RESIOENT (Chikhn's) s $5.01 130 H2014 U4 $5.13 96% 
DEV THERAPYnNDMOUAL (Chikhn's) s 5,462,053.67 1,207,491 $4.53 130 H2014 $5.13 71% 
!Bl/PROFESSIONAL s 11 ,150,01620 982,563 $11.35 130 H2019 $12.91 11% 
181/PARA s 40,040.10 7,851 $5.10 130 H2019 HM $8.21 62'11, 
DEVELOPMENTAL THERAPY GRPS (Children's) $ 264,999.60 123,858 $2.14 130 H2021 HO $2.33 92'1, 
DEVELOPMENTAL THERAPY INDMOUAL (Chldren·s) s 13,185,397.-47 2 ,632,976 $5.01 130 H2021 $5.83 
-DEVELOPMENTAL THERAPY INOMDUAL $ 6,941 ,879.52 1,539,360 $4.53 130 H2032 $5.13 71% 
DEVELOPMENTAL THERAPY/GROUP s 3,629,509.12 2,016,432 suo 130 H2032 HQ $2.33 77ll, 
ADULT DAY CARE $ 1,080,338.04 720,626 $1 .50 130 65100 $1.94 77% w--
SOCIAL HISTORY & EVALUATION $ 166.- .80 16,768 $9.94 130 Tt028 $13.12 71% 
COMPREHENSIVE 181 ASSESSMENT $ 393,039.85 34,639 $11 .35 130 T2024 $12.69 IK 
REHAB MENTAL HEALTH 
COLLATERAL CONTACT - IS MINUTE - FACE TO FACE $ 5,011 ,01 a. n 510,645 $9.94 131 90887 $11.11 14% 
COLLATERAL CONSULTATION - TELEPHONE s 8S4,026.57 86,001 $9.94 131 90887 HE $11.11 14% 
REHABIUTATION EVALUATION $ 1,91'4,896.81 169234 $11.35 131 H0031 $11.11 96% 
GROUP PSYCHOSOCIAL REHAB $ 321,920.90 116,610 $2.77 131 H2014 HQ $2.97 93% 
INDMOUAL PSYCHOSOCIAL REHAB $ 59,099,548.11 5,208,848 $11.35 131 H2017 & $11.11 96% 
RESIDENTIAL HABILITATION 
SUPPORTED LMNG-1 CONSUMER $ 3,746,037.86 1,227,304 $3.24 190 H2015 UB $5.17 63% 
SUPPORTED LMNG-2 CONSUMERS s J,497,961 .ao 1,831 ,516 $1 .91 190 H2015 HQU8 $2.07 92% 
COMPREHENSIVE COMM SUPPORT s 4,176,12023 14,375 $261.36 190 H2016 $413.82 65% 
- "'-- Shared ..... 
COMPREHENSIVE COMM SUPPORT $ 51,8402 4 244 $212.45 190 H2016 $327.60 65% School DaYO - - -
COMPREHENSIVE COMM SUPPORT $ $268.36 190 H2016 $496.56 54% • NEW-Intense~- - no &hared M'VI aet-tJP 
$212.45 190 H2016 $393.11 54% 
COMPREHENSIVE COMM SUPPORT $ • NEW - School Daw - Intense Sunnon (no shared IMnol 
COMMUNITY BASED SERVICES $ 20,703,196.85 91 ,887 $225.32 190 H2022 $248.40 91% H-= 
COMPREHENSIVE COMM SUPPORT $ 272,084.83 1,526 $171.33 190 H2016 $196.65 91% School D8YO -~ -
ADULT DAY CARE $ 376,158.00 250,772 $1 .50 190 65100 $1.72 87ll, Waive! 
SUPPORTED EMPLOYMENT 
SUPPORTED EMPLOYMENT $ 1 91581825 364 969 $5.25 193 H2023 $1.42 62% w--
TOTAL Is 171,847,436 1 
FOOTNOTES 
• - NEW Target Rates require policy approval and rule changes In order to recognize a participant living In their own home with no other roommates receiving Medicaid residential habilitation services. 
1. Residential Affiliation Fee is excluded from this report due to the fact that there is a law suit in effecl 
2. CFH residential habilitation service reimbursement methodology is currenUy being looked at by the Department, so this Se<Vlce is not Included in the report 
3. Service Coordination reimbursement methodology was changed effective 7/1/09 with a budget neutral effect, so this service is not included in the report. 
711/09 
HCBS Rates Report_JVGA_As Of 7-1,-09 Fiscal Impact Fie for SPA OD MH (3).Jdl 
1f 
-----
16 hows of intense •irvvwt one-on-one rate and 8 hotrs of hn"I . __.. rata 
1ntenoeSunnon-.cl....,............._._1essShourso1semce 
24 hou's of iltense mlNVlft one«1-0ne rate 
Intense St--1 non-4181-ed Mnn rate less 5 holn of service 
Hinh ~avvvt rate lea 5 hows of senlice 
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~pplication for a §1915(c) Home and Community-Based 
Services Waiver 
URPOSE OF THE HCBS WAIVER PROGRAM. 
e Medicaid Home and Community-Based Services (HCBS) waiver program is authorized in § 1915( c) of the Social Security Act. The program 
nnits a State to furnish an array of home and community-based services that assist Medicaid beneficiaries to live in the community and avoid 
:titutionalization. The State has broad discretion to design its waiver program to address the needs of the waiver's target population. Waiver 
·vices complement and/or supplement the services that are available to participants through the Medicaid State plan and other federal, state and 
:al public programs as well as the supports that fiunilies and communities provide. 
e Centers for Medicare & Medicaid Services (CMS) recognizes that the design and operational features of a waiver program will vary 
pending on the specific needs of the target population, the resources available to the State, service delivery system structure, State goals and 
jectives, and other factors. A State has the latitude to design a waiver program that is cost-effective and employs a variety of service delivery 
proaches, including participant direction of services. 
Request for a Renewal to a §1915(c) Home and Community-Based Services Waiver 
Major Changes 
:scribe any significant changes to the approved waiver that are being made in this renewal application: 
.ere are no significant changes to the currently-approved waiver. 
Application for a §1915(c) Home and Community-Based Services Waiver 
Request Information (1 of 3) 
A. The State of Idaho requests approval for a Medicaid home and community-based services (HCBS) waiver under the authority of§ 19 I 5( c) 
of the Social Security Act (the Act). 
B. Program Title ( optional - this title will be used to locate this waiver in the finder): 
Idaho Developmental Disabilities Waiver (renewal) 
C. Type of Request: renewal 
CJ Migration Waiver 
~j Renewal of Waiver: (Base Number.Revision Level) 
ID. 10076 . 90.RJB 
Original .Waiver Effective Date: .rmm/dd/yyJ. _____ , __ . 
110/01/94 
····----···-·-.. -···--·---·······-·--·-·-·-·---"-· ·--·-··· ··--·· ... ·-·-··· "··-·-·-·---·--· ..... ··-· ·-· .... ··-·-· ··- . " ..• } 
Waiver Number: ID.03.01.00 
D. ;YJ?!L?r~~~:~~.r.iff:Y:£! ?n{L0 rz~L- .. _ .. ... .... . .. . . = 
~.~.e.g~-~ .. ?.'.'..~.'.,~~J'··•·""""'·m~u-,-,.,,~ .. ~ •• w••··-,-.. -, ....... -,. ·-···"·•··•···· 
E. Proposed Effective Date: (mm/dd/yyJ 
: 10/01/07 / 
Request Information (2 of 3) 
F. Level(s) of Care. This waiver is requested in order to provide home and community-based waiver services to individuals who, but for the 
provision of such services, would require the following Ievel(s) of care, the costs of which would be reimbursed under the approved 
Medicaid State plan (check each that applies): 
:'] Hospital 
Select appl.ieable level of care 
·'.) Hospital as defined in 42 CFR §440.10 
t. •• - • 17 •• ·----- 't. - 1'- ---- ! ..... - .... - ,. _ _ .a. /r"f"I. KC't J./!_ - - - / ___ ,. __ ..__ ..l t _ __:_.._ ,n~_ ... n _ 1 - -""'-- ! --- 0 /,..,_ A 1,.,1'\I'\" 
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· If .applicable,_ sp~ify whether the State_additionally .limits_ the waiver to_ subcategories of the .hospital. level_ of care: ___ ···-·· ·-··-·-······· 
C Inpatient psychiatric facility for individuals age 21 and under as provided in42 CFR §440.160 
Nursing Facility 
Select applicable level of care 
C Nursing Facility As defined in 42 CFR §440.40 and 42 CFR §440.155 
If applicable,_specify whether the State additionally limits the_waiver to subcategories of the nursing. facility_level_of care:---··-··· 
i 
r -----~··--··--·--------,M ..... ----·---·----------•-•••-•-••,--·---~--------~----~----._,----·-·--·-----------.--,---.-·-·--••-••-·----
() Institution for Mental Disease for persons with mental illnesses aged 65 and older as provided in 42 CFR §440.140 
[~ Intermediate Care Facility for the Mentally Retarded (ICF/MR) (as defined in 42 CFR §440.150) 
If applicable,_ specify whether. the State additionally limits_ the waiver to subcategories of the ICF /MR_ level. of care:--------·-- ------·· __ 
_ . Request Informatio¥ (3 of 3,) 
.... Pi1 .. + 
G. Concurrent Operation with Other Programs. This waiver operates concurrently with another program (or programs) approved under 1 
following authorities 
Select one: 
@) Not applicable 
C: Applicable 
Check the applicable authority or authorities: 
Cl Services furnished under the provisions of §l915(a) of the Act and described in Appendix I 
r·-··1 Waiver(s) authorized under §l915(b) of the AcL 
Specify the § l 9 l 5(b) waiver program and indicate whether a § 19 l 5(b) waiver application has been submitted or previously 
.approved:-···-· ..... ····· -· .. , ... , ........... ··-·-·······-·-·--··-····-·-·-·--·--·-·---···-·---·--·-··-·--· . ··-·-··-····--· ·-··· ·-·· -·· .... , ..... ··-· ....... ,··-··- ····-·· ·- ....... ·-·· ... -·· ··--··-··-· -··--··· ·--·-··-···--·-·· .. ··-·--·--··-·-·-·--·---···-·-·-·-·-·······-·-·:-·--·-·-··-· ·-··-·-··--·-- ··-··-···-···· 
. r ... ~---·-··-·-·---·-·-·-·-·-·---·--·---·---·-·-·-··-·-·--·------------·---·-·--·-·-·-.. ··--·-·--··-·-·-.. - ........ ---·--------... ---.. -·----·-·----·· ..... -----·--·-·---·-··-·--·----·--·-·-.. -·-·······--·-··--.. . 
Specify the §1915(b) authorities under which this program operates (check each that applies): 
[J §1915(b)(l) (mandated enrollment to managed care) 
CJ §1915(b)(2) (central broker) 
§1915(b)(3) (employ cost savings to furnish additional services) 
CJ §l9I5(b)(4) (selective contracting/limit number of providers) 
A program authorized under §1115 of the Act. 
,~P~~~fy-~~~ P!~grcir.n.: _ . ·····-·-· _ -· 
'·-·-··-·--· .. ·--····-·--·-····-···--·-·--.. ----·-·--·-···-·--·---··---··--------··-·-··-·····-·····-···--·-·-····-···-----·-·-·-···--·····--.. --··-····---·------..--~---·----···------·--··--.. ··--···· ·-·-·-·-·-·-·--·-·-·-··· 
;. Brief 'Yaiver Description 
:riefWaiver Description. In one page or less, briefly describe the pmpose of the waiver, including its goals, objectives, organizational structw 
!.g., the roles of state, local and other entities), and service delivery methods. 
:iaho makes waiver services available to eligible participants to prevent unnecessary institutional placement, provide for the greatest degree of 
1dependence possible, enhance the quality of life, encourage individual choice, and achieve and maintain community integration. For a 
articipant to be eligible, the Department must find that the participant requires services due to a developmental disability that impairs his menta 
r physical function or independence, is capable of being maintained safely and effectively in a non-institutional setting, and would, in the 
bsence of such services, need to reside in an ICF/MR. 
he Department, through a contract with Idaho State University (ISU), reviews and conducts necessary assessments to make level of care 
eterminations, assign an individualized budget, and review and approve proposed plans of care. Most of this work is conducted by ISU; 
owever, complex cases, reconsiderations of decision, and appeals are handled directly by the Department 
:ligble participants may choose to recieve either traditional waiver services or self-directed services. Participants who select traditional service~ 
se a plan developer to develop a plan of care that outlines the services and supports necessary to maintain the participant safely and effectively 
1 the community. Participants on the traditional pathway receive Medicaid waiver services from traditional Medicaid providers who have 
rovider numbers and bill directly through the MMIS system. Participants who select self-directed services use a support broker to clevelop a 
lan of care tliat outlines the services and supports necessary to maintain the participant safely and effectively in the community. Self-directed 
articipants also make use of a Fiscal/Employer Agent (F/EA) to enter into agreements with their selected community supports. The participant: 
"-•· .... I I ....... 1 . 1 ' , I • ' rr.,. " • r'\ , 
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mmunity supports bill for services through theA. 
Components of the Waiver Request 
1e waiver application consists oftbe following components. Note: Item 3-E must be completed 
Page 3 of IO: 
A. Waiver Administration and Operation. Appendix A specifies the administrative and operational structure of this waiver. 
B. Participant Access and Eligibility. Appendix B specifies the target group(s) of individuals who are served in this waiver, the number of 
participants that the State expects to serve dming each year that the waiver is in effect, applicable Medicaid eligibility and post-eligibility 
(if applicable) requirements, and procedures for the evaluation and reevaluation of level of care. 
C. Participant Services. Appendix C specifies the home and community-based waiver services that are furnished through the waiver, 
including applicable limitations on such services. 
D. Participant-Centered Service Planning and Delivery. Appendix D specifies the procedures and methods that the State uses to develop, 
implement and monitor the participant-centered service plan ( of care). 
E. Participant-Direction of Services. When the State provides for participant direction of services, Appendix E specifies the participant 
direction opportunities that are offered in the waiver and the supports that are available to participants who direct their services. (Select 
one: 
(~; Yes. This waiver provides participant direction opportunities. Appendix E is required 
() No. This waiver does not provide participant direction opportunities. Appendix Eis not required 
F. Participant Rights. Appendix F specifies how the State informs participants of their Medicaid Fair Hearing rights and other procedures t, 
address participant grievances and complaints. 
G. Participant Safeguards. Appendix G describes the safeguards that the State has established to assure the health and welfare of waiver 
participants in specified areas. 
H. Quality Management Strategy. Appendix H contains the Quality Management Strategy for this waiver. 
L Financial Accountability. Appendix I describes the methods by which the State makes payments for waiver services, ensures the 
integrity of these payments, and complies with applicable federal requirements concerning payments and federal financial participation. 
J. Cost-Neutrality Demonstration. Appendix J contains the State's demonstration that the waiver is cost-neutral. 
Waiver(s) Requested 
A. Comparability. The State requests a waiver of the requirements contained in §l902(aXI0)(B) of the Act in order to provide the services 
specified in Appendix C that are not otherwise available under the approved Medicaid State plan to individuals who: (a) require the level 
(s) of care specified in Item l.F and (b) meet the target group criteria specified in Appendix B. 
B. Income and Resources for the Medically Needy. Indicate whether the State requests a waiver of§ l 902(a)(lOXCXiXIII) of the Act in 
order to use institutional income and resource rules for the medically needy (select one): 
(~) Not Applicable 
() No 
C) Yes 
C. Statewideness. Indicate whether the State requests a waiver of the statewideness requirements in § 1902(a)(l) of the Act (select one): 
::i¥,~·No 
,:·:::Yes 
If yes, specify the waiver of statewideness that is requested (check each that applies): 
[] Geographic Limitation. A waiver ofstatewideness is requested in order to furnish services under this waiver only to individual! 
who reside in the following geographic areas or political subdivisions of the State. 
Specify the areas to which this waiver applies and, as applicable, the phase-in schedule of the waiver by geographic area: 
1·1 Limited- Implementation of Participant~Direction. A waiver of statewideness is requested in order to make participant-
! ...... 
:os://www.hcbswaivers.net/CMS/faces/orotected/orint/PrintSeiector.iso 8/24/200~ 
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direction of services as specifi- Appendix E available only to individuals w reside in the following geographic areas or 
political subdivisions of the State. Participants who reside in these areas may elect to direct their services as provided by the 
State or receive comparable services through the service delivery methods that are in effect elsewhere in the State. 
Specify the areas of the State affected by this waiver and, as applicable, the phase-in schedule of the waiver by geographic are, 
;. Assurances 
n accordance with 42 CFR §441.302, the State provides the following assurances to CMS: 
A. Health & Welfare: The State assures that necessary safeguards have been taken to protect the health and welfare of persons receiving 
services under this waiver. These safeguards include: 
1. As specified in Appendix C, adequate standards for all types of providers that provide services under this waiver; 
2. Assurance that the standards of any State Iicensure or certification requirements specified in Appendix Care met for services or : 
individuals furnishing services that are provided under the waiver. The State assures that these requirements are met on the date ti 
the services are furnished; and, 
3. Assurance that all facilities subject to § 1616( e) of the Act where home and community-based waiver services are provided comp! 
with the applicable State standards for board and care facilities as specified in Appendix C. 
B. Financial Accountability. The State assures financial accountability for funds expended for home and community-based services and 
maintains and makes available to the Department of Health and Human Services (including the Office of the Inspector General), the 
Comptroller General, or other designees, appropriate financial records documenting the cost of services provided under the waiver. 
Methods of fmancial accountability are specified in Appendix I. 
C. Evaluation of Need: The State assures that it provides for an initial evaluation (and periodic reevaluations, at least annually) of the need 
for a level of care specified for this waiver, when there is a reasonable indication that an individual might need such services in the near 
future (one month or less) but for the receipt of home and community based services under this waiver. The procedures for evaluation an 
reevaluation of level of care are specified in Appendix B. 
D. Choice of Alternatives: The State assures that.when an individual is detennined to be likely to require the level of care specified for this 
waiver and is in a target group specified in Appendix B, the individual ( or, legal representative, if applicable) is: 
1. Informed of any feasible alternatives under the waiver; and, 
2. Given the choice of either institutional or home and community based waiver services. Appendix B specifies the procedures that 
the State employs to ensure that individuals are informed of feasible alternatives under the waiver and given the choice o( 
institutional or home and community-based waiver services. 
E. Average Per Capita Expenditures: The State assures that, for any year that the waiver is in effect, the average per capita expenditures 
under the waiver will not exceed I 00 percent of the average per capita expenditures that would have been made under the Medicaid Statt 
plan for the level(s) of care specified for this waiver had the waiver not been granted Cost-neutrality is demonstrated in Appendix J. 
F. Actual Total Expenditures: The State assures that the actual total expenditures for home and community-based waiver and other 
Medicaid services and its claim for FFP in expenditures for the services provided to individuals under the waiver will not, in any year of 
the waiver period, exceed l 00 percent of the amount that would be incurred in the absence of the waiver by the State's Medicaid prograrr 
for these individuals in the institutional setting(s) specified for this waiver. 
G. Institutionalization Absent Waiver: The State assures that, absent the waiver, individuals served in the waiver would receive the 
appropriate type of Medicaid-funded institutional care for the level of care specified for this waiver. 
H. Reporting: The State assures that annually it will provide CMS with infonnatio~ concerning the impact of the waiver on the type, amou 
and cost of services provided under the Medicaid State plan and on the health and welfare of waiver participants. This information will b 
consistent with a data collection plan designed by CMS. 
I. lfabilitation Services. The State assures that prevocational, educational, or supported employment services, or a combination of these 
services, if provided as habilitation services under the waiver are: (1) not otherwise available to the individual through a local educationa 
agency under the Individuals with Disabilities Education Act (IDEA) or the Rehabilitation Act of 1973; and, (2) furnished as part of 
1ttns·//wwwhr.hswJ:11vP.rs_nP.t/r'.MS/fa~P.s/nrot~tP.o/nrint/PrintSP.IP.dor_1sn ~/24/20 
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expanded habilitation services. e e 
Page 5 of IO: 
J. Services for Individuals with Chronic Mental Illness. The State assures that federal financial participation (FFP) will not be claimed in 
expenditures for waiver services including, but not limited to, day treatment or partial hospitalization, psychosocial rehabilitation services, 
and clinic services provided as home and community-based services to individuals with chronic mental illnesses if these individuals, in the 
absence of a waiver, would be placed in an IMD and are; (1) age 22 to 64; (2) age 65 and older and the State has not included the optional 
Medicaid benefit cited in 42 CFR §440.140; or (3) age 21 and under and the State has not included the optional Medicaid benefit cited in 
42 CFR § 440.160. 
,Additional Requirements 
1te: ltem 6-1 nm~t be completed. 
A. Service Plan. In accordance with 42 CFR §441.30 I (b )(1 )(i), a participant-centered service plan ( of care) is developed for each participant 
employing the procedures specified in Appendix D. All waiver services are fi.rrnished pursuant to the service plan. The service plan 
describes: (a) the waiver services that are fi.rrnished to the participant, their projected frequency and the type of provider that furnishes eacl 
service and (b) the other services (regardless of funding source, including State plan services) and informal supports that complement 
waiver services in meeting the needs of the participant. The service plan is subject to the approval of the Medicaid agency. Federal 
financial participation (FFP) is not claimed for waiver services furnished prior to the development of the service plan or for services that 
are not included in the service plan. 
B. Inpatients. In accordance with 42 CFR §441.30I(b)(l) (ii), waiver services are not furnished to individuals who are in-patients of a 
hospital, nursing facility or ICF/MR. 
C. Room and Board. In accordance with 42 CFR §441.3IO(a)(2), FFP is not claimed for the cost of room and board except when: (a) 
provided as part of respite services in a facility approved by the State that is not a private residence or (b) claimed as a portion of the rent 
and food that may be reasonably attributed to an unrelated caregiver who resides in the same household as the participant, as provided in 
Appendix I. 
D. Access to Services. The State does not limit or restrict participant access to waiver services except as provided in Appendix C. 
E. Free Choice of Provider. In accordance with 42 CFR §431.151, a participant may select any willing and qualified provider to furnish 
waiver services included in the service plan unless the State has received approval to lin1it the number of providers under the provisions of 
§I915(b) or another provision of the Act. 
F. FFP Limitation. In accordance with 42 CFR §433 Subpart D, FFP is not claimed for services when another third-party (e.g., another third 
party health insurer or other federal or state program) is legally liable and responsible for the provision and payment of the service. FFP 
also may not be claimed for services that are available without charge, or as free care to the community. Services will not be considered to 
be without charge, or free care, when (1) the provider establishes a fee schedule for each service available and (2) collects insurance 
information from all those served (Medicaid, and non-Medicaid), and bills other legally liable third party insurers. Alternatively, if a 
provider certifies that a particular legally liable third party insurer does not pay for the service(s), the provider may not generate further 
bills for that insurer for that annual period. 
G. Fair Hearing: The State provides the opportunity to request a Fair Hearing under 42 CFR §431 Subpart E, to individuals: (a) who are not 
given the choice of home and community- based waiver services as an alternative to institutional level of care specified for this waiver; (b) 
who are denied the service(s) of their choice or the provider(s) of their choice; or (c) whose services are denied, suspended, reduced or 
terminated. Appendix F specifies the State's procedures to provide individuals the opportunity to request a Fair Hearing, including 
providing notice of action as required in 42 CFR §431.210. 
H. Quality Management. The State operates a formal, comprehensive system to ensure that the waiver meets the assurances and other 
requirements contained in this application. Through an ongoing process of discovery, remediation and improvement, the State assures the 
health and welfare of participants by monitoring: (a) level of care determinations; (b) individual plans and services delivery; (c) provider 
qualifications; (d) participant health and welfare; (e) fmancial oversight and (f) administrative oversight of the waiver. The State further 
assures that all problems identified through its discovery processes are addressed in an appropriate and timely manner, consistent with the 
severity and nature of the problem. During the period that the waiver is in effect, the State will implement the Quality Management 
Strategy specified in Appendix H. 
I. Public Input. Describe how the State secures public input into the development of the waiver: 
Idaho has well-established provider, advocate, and participant associations that provide frequent feedback to the Department regarding 
our programs for people with developmental disabilities, including the DD waiver program. Whenever changes to the waiver are 
considered by the Department, we solicit input from these associations as well as other potentially affected stakeholders. 
hJs://www.hcbswaivers.net/CMS/faces/nrotected/nrint/PrintSelector.isn 8/24/200~ 
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In addition, administration and over t of the waiver program is governed by Idaho 'Wninistrative Code. The Department typically 
engages in negotiated rulemaking to develop proposed changes to administrative rules. Prior to final implementation of any proposed 
changes to administrative rules, the proposed rules must be published in the Idaho Administrative Bulletin, the public is given an 
opportunity to comment on the proposed rules, and the Idaho Legislature must review and approve the proposed changes. 
J. Notice to Tribal Governments. The State assures that it has notified in writing all federally-recognized Tribal Governments that mainta 
a primary office and/or majority population within the State of the State's intent to submit a Medicaid waiver request or renewal request 1 
CMS at least 60 days before the anticipated submission date is provided by Presidential Executive Order 13175 of November 6, 2000. 
Evidence of the applicable notice is available through the Medicaid Agency. · 
K. Limited English Proficient Persons. The State assures that it provides meaningful access to waiver services by Limited English Profici1 
persons in accordance with: (a) Presidential Executive Order 13166 of August 11, 2000 (65 FR 50121) and (b) Department of Health anc 
Human Services ''Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National Origin 
Discrimination Affecting Limited English Proficient Persons" (68 FR 4 7311 - August 8, 2003). Appendix B describes how the State 
assures meaningful access to waiver services by Limited English Proficient persons. 
r. Conta.ct Person(s) 
A. The Medicaid agency representative with whom CMS should communicate regarding the waiver is: 
Last Name: Simnitt 
First Name: 
Title: 
Agency: 
David 
Alternative Care Coordinator 
Idaho Division of Medicaid 
. . - - - ·- . '' . - . - - .' - . ·- ----------·---·· 
Address: 
Address 2: 
City 
State: 
Zip: 
Phone: 
Fax: 
E-mail: 
P.O. Box 83720 
Boise 
Idaho 
83720-0(( 
' 
(208) 364-1992 
, (208) 332-7286 
· simnittd@dhw.idaho.gov . 
-.. ·-·--·-·-·--·--·-·----~--··-~-~-------·-·····--.. ··----..... ·--·------·-··---·---~·---.. -·~----·--·····-···-···-···----···-···---·- .. -·---------------------·--·~------.. ·-------· .. ···----·-······---···--··-·· 
B. If applicable, the State operating agency representative with whom CMS should communicate regarding the waiver is: 
Last Name: 
First Name: 
Title: 
Agency: 
Address: 
Address 2: 
City 
State: 
Zip: 
Phone: 
Fax: 
E-mail: 
··--·--·-·················---·-·····-·---·-····-··········-·········-···········---·-···· ···"·····--·-· 
.................. , _______ ., ..................................... , ....... ,. ___ , __ ,_, ................... , .............. "" ' ......... ·····-···-..................... -,., .. -,-······-·-······ ..... ·-·-·-···-··················"·"·" .............................. ,--··-···-··""-·-···--··-·-···· 
.···················· ······························--·················-···································--······-·-·-····1 
I 
···········-·······-·······-·····························································"··································..J 
Idaho 
--······ ····-··· ············--·-··········· ·-··· --··· ........... ··········-··-······· ....................................... : ext. ....... ····-··········· .... . 
,ttns: //www. hchswRi vers. net/f'.MS/face.c;/nrotecte<l/nrint/PrintSel ector. isn 8/24/20 
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Page 7 of 10: 
is document, together with Appendices A through J, constitutes the State's request for a waiver under § 1915( c) of the Social Security Act. The 
,te assures that all materials referenced in this waiver application (including standards, licensure and certification requirements) are readily 
ailable in print or electronic form upon request to CMS through the Medicaid agency or, if applicable, from the operating agency specified in 
>pendix A. Any proposed changes to the waiver will be submitted by the Medicaid agency to CMS in the fonn of waiver amendments. 
>on approval by CMS, the waiver application serves as the State's authority to provide home and community-based waiver services to the 
~ified target groups. The State attests that it will abide by all provisions of the approved waiver and will continuously operate the waiver in 
:ordance with the assurances specified in Section 5 and the additional requirements specified in Section 6 of the request 
gnature: Kathy Lee 
'·································--·-········--················--·-· 
State Medicaid Director or Designee. 
···--···--···--·-·············- ·······-· ········' ··········· .. , ................................................................ _ 
1bmission Date: j Jun 28, 2007 ________ ·-----·----------·--------·····---·---·····---·---· I 
ast Name: • Clement 
[rst Name: ,Leslie 
!--·-~ ~ -- _...... ·-·------.--.. ... ----·--·--... --. --·-·---·--,....._,...., ... __________ ,_, _____ , _________ , ........ . 
! Administrator itle: 
gency: 
ddress: 
ddress 2: 
ity: 
. -···-···---··-·--·--··-·-···-·--.................................... ,_, ____________________________ .., ______ ... __ , ___________ . --··----------·-·--··---··--------·-··--------~·---------·--·---------··--···-····--.. --.---·-··-•-... . 
: Idaho Division of Medicaid 
,.._ ____________ .., __________________ ,, ___ ......., _______ .. ___ , ________ -... --------------------------------·--·-------------·-···--·-··-···----·------~---···-·-·---· 
'P.O. Box 83720 
' __ ... _____________ .., _____ .., _______________ ,, ____ ,.._,,~~--.. -·--·-·-·-·--------·-·------------·--··-····---·---·-···-·-.. --.-·-·--·-·-·-·-·-·-·-·-··-·-···-·-···-·-·-·-···· 
Boise 
:ate: Idaho 
ip: ,83720-0036 J 
·-·-·~---·-·-·-···---·----·--·---.. , .......... _.,_,_ .. _ ,_ ... _ .. _ .. _, __ ,. ··-·-·--·-.. -· ·-··-·-"·"··-··· .. _ ... ..,_ .. ; 
'10ne: 
.. ~~9-~?-~.!~:.?..!~.!--·-------·--·-·----··········-··-······--··········--······--· i 
......... _ ............ ,_.,_.... . ..... , ..... , ....................... 1 
/(208)364-1811 . 
.......... -···-·····-·-·-·-·· ...................... ·---· ................................. ~ ... ·-·-·- ................ ,. ......... ~ ... ~ ..... ' 
-mail: clementl@dhw:idaho.gov .................................................................. ··········-·--···················-·········· ...... ···-··· ·············-·-····································· ... _ ·-·····-·-·--·-··············· 
tt~~bm~.nt #l: Transition Plan. 
ecify the transition plan for the waiver: 
A. 
ppendix A: Waiver Administration and Operation 
1. State Line of Authority for Waiver Operation. Specify the state line of authority for the operation of the waiver (select one): 
@:) The waiver is operated by the State Medicaid agency. 
Specify the Medicaid agency division/unit that has line authority for the operation of the waiver program (select one: do not complete 
Item A-2): 
·#, The Medical Assistance Unit. 
Specify the unit name: 
Bureau of Developmental Disability Services 
Another division/unit within the State Medicaid agency that is separate from the Medical Assistance Unit 
:os://www.hcbswaivers.net/CMS/faces/protected/orint/PrintSelector.iso 8/24/200~ 
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Do not complete item A-2. 
C) The waiver is operated by a separate agency of the State that is not a division/unit of the Medicaid agency. 
Specify the_ unit name:·---------·-·------·---·-·---·-------------·-----·--········-------------------····-··---······----·--··---------·------------·----------------·-·-·-----··-·--········---
In accordance with 42 CFR §431.10, the Medicaid agency exercises administrative discretion in the administration and supervision 
the waiver and issues policies, rules and regulations related to the waiver. The interagency agreement or memorandum of 
understanding that sets forth the authority and arrangements for this policy is available through the Medicaid agency to CMS upon 
request. Complete item A-2. 
~pendix A: Waiver Administration and ~eer!ltion 
e+ ,.... 
-
WhirSIE 
2. Medicaid Agency Oversight of Operating Agency Performance. When the waiver is not operated by the Medicaid agency, specify the 
methods that the Medicaid agency uses to ensure that the operating agency performs its assigned waiver operational and administrative 
functions in accordance with waiver requirements. Also specify the frequency of Medicaid agency assessment of operating agency 
performance: 
As indicated in section 1 of this appendix, the waiver is not operated by a separate agency of the State. Thus this section does not 
_need ___ to. be. completed~.-------------·---·---·------------·---·----·------------·--··--·-------·-···--····---·--·-···---··--·------.. -----····-----···--· .. --.-······-----------------------·------------------·---------······---, 
; 
'······· .. -·--··----··--···-·-·--·-·--···-····-··-··--·-·-·-··-··-···-·-·----····--··-·······--·-·---·-·-------·-·---·-·--------·--·------~----··---·-·---------------··-·-------·-·------·---··-·---·-·---~--·--·~---·------~-~-·· 
ll?l!endix A: Waiver Administration and Operation 
3. Use of Contracted Entities. Specify whether contracted entities perform waiver operational and administrative functions on behalf of th, 
Medicaid agency and/or the operating agency (if applicable) (select one): 
,;~· Yes. Contracted entities perform waiver operational and administrative functions on behalf of the Medicaid agency and/or 
operating agency (if applicable). 
Specify the types of contracted entities and briefly describe the functions that they perform. Complete JtemsA-5 and A-6.: 
The Department contracts with an Independent Assessment Provider (IAP) to complete level of care determinations and plan of can 
reviews and approvals. 
· No. Contracted entities do not perform waiver operational and administrative functions on behalf of the Medicaid agency 
and/or the operating agency (if applicable). 
~.ependix A: Waiver Administration and Operation 
4. Role of Local/Regional Non-State Entities. Indicate whether local or regional non-state entities perform waiver operational and 
administrative functions and, if so, specify the type of entity (Select One): 
r~) Not applicable 
(J Applicable - Local/regional non-state agencies perform waiver operational and administrative functions. 
Check each that applies: [J Local/Regional non-state public agencies perform waiver operational and administrative functions at the local or regional 
level. There is an interagency agreement or memorandum of understanding between the State and these agencies that sets 
forth responsibilities and performance requirements for these agencies that is available through the Medicaid agency. 
Specify the nature of these agencies and complete items A-5 and A-6: 
...................... - ................ , ..... ,., ..... , ........... , ............ ······ . ...... .. ........ ... ..... ... . . .. .... ..... . .. CJ Local/Regional non-governmental non-state entities conduct waiver operational and administrative functions at the local or 
regional level. There is a contract between the Medicaid agency and/or the operating agency (when authorized by the Medicaid 
agency) and each locaVregional non-state entity that sets forth the responsibilities and performance requirements of the 
.ttos://www.hcbswaivers.net/CMS/fai;es/orotected./orintfPrintSelector.iso 8/24/201 
000668
pplication for 1915(c) HCBS Waiver: ID.03.01.00 - Oct 01, 2007 Page 9 of 10'. 
locaVregional entity. The contraceuder which private entities conduct waiver oieonal functions are available to CMS upon 
request through the Medicaid agency or the operating agency (if applicable). 
Specify the nature of these entities and complete items A-5 andA-6: 
ppendix A: Waiver Administration and Operation 
5. Responsibility for Assessment of Performance of Contracted and/or Local/Regional Non-State Entities. Specify the state agency or 
agencies responsible for assessing the performance of contracted and/or local/regional non-state entities in conducting waiver operational 
and administrative functions: 
The Idaho Division of Medicaid, Bureau of Developmental Disability Services oversees the contract with the Independent Assessment 
Provider (IAP). 
£Pendix A: Waiver Administration and Operation 
6. Assessment Methods and Frequency. Describe the methods that are used to assess the performance of contracted and/or local/regional 
non-state entities to ensure that they perform assigned waiver operational and administrative functions in accordance with waiver 
requirements. Also specify how frequently the performance of contracted and/or local/regional non-state entities is assessed: 
IAP contract monitoring: Contract monitoring reviews the performance of the Independent Assessment Providers (IAP) provided by 
ldaho State University's Idaho Center for Disability Evaluation (ICDE). 
Monthly (IAP) data: Data is submitted monthly that reflects the IAP's perfonnance according to the defined business model timeframes. 
When performance measures are not met, or there are changes in performance expectations, program mangers from the DD Bureau and 
ICDE discuss the issues and identify changes as needed to get back on track. This report provides infonnation regarding level of care 
determinations and plan review to assure these process are completed in a timely manner in. order for person to be able to access services 
as needed. 
Quarterly contract monitoring reports: This report looks at each·perfonnance standard and provides infonnation in relation to compliance. 
This report evaluates compliance with timeframes, accuracy in determining level of care eligibility, and plan review according the 
business model. The contract monitoring report looks at training provided to IAP's during the quarter and any complaints and resolutions 
that may have come rip during the quarter. If the performance was not satisfactory, follow-up up is completed by the DD Bureau contract. 
monitor to develop a plan of correction specific to the problem area. 
IAP performance review: This process looks at the IAP files. The goal is to establish that regional IAP offices are consistent with the 
statewide business model The areas reviewed are: documents are tracked and accessible; necessary signatures are obtained; documents 
are processed within business model timeframes; accurate documentation related to participant diagnosis, medical history and medical or 
behavioral needs are recorded, level of care eligibility correctly determined according to the Idaho standard, demographic information is 
correctly recorded. 
Concurrent review: The intent of the concurrent review is to ensure that the components of the business model are being implemented 
consistently across the state to ensure participants are receiving services to meet their needs. This review validates that participants are 
correctly determined eligible for waiver programs, participant and guardian satisfaction with services, services continue to be clinically 
necessary, services accurately reflect the assessed need of the participant, identified services constitute appropriate care and warrant 
continued authorization, statewide consistent service delivery, statewide consistent process delivery, and compliance with the regulations 
governing the DD waiver. The components reviewed in relation to scope of work for the IAP are: correctly determining program 
eligibility; and services accurately reflect the assessed need of the participant. 
One or both of the IAP perfonnance reviews are completed on an annual basis. The information received through these review processes 
validate the performance of the IAP in relation to clinical decision making. This infonnation is provided to the IAP. A plan of correction 
must be developed for those areas not meeting contract performance standards. 
ppendix A: Waiver Administration and Operation 
7. Distribution of Waiver Operational and Administrative Functions. In the following table, specify the entity or entities that have 
responsibility for conducting each of the waiver operational and administrative functions listed (check each that applies): 
In accordance with 42 CFR §431.10, when the Medicaid agency does not directly conduct a function, it supervises the performance of the 
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Function Medicaid Agency Contracted Entity 
Disseminate information concerning the waiver to potential enrollees 
Assist individuals in waiver enrollment 
Manage waiver enrollment against approved limits [J 
Monitor waiver expenditures against approved levels [~] Li 
Conduct level of care evaluation activities 
Review participant service plans to ensure that waiver requirements are met 
Perform prior authorization of waiver services L.J 
Conduct utilization management functions L.J 
Recruit providers 
Execute the Medicaid provider agreement 
Determine waiver payment amotu1ts or rates [] 
Conduct training and technical assistance concerning waiver requirements 
\.ppen~ix B: Participant Access and Eligibili!Ye 
;;; 
B-1: Specification of the Waiver Target Group(s) 
a. Target Group(s). Under the waiver of Section 1902(a)(lO)(B) of the Act, the State limits waiver services to a group or subgroups of 
individuals. Please see the instruction manual for specifics regarding age limits. In accordance with 42 CFR §441.30J(b)(6), select one 
waiver target group, check each of the subgroups in the selected target group that may receive services under the waiver, and specify thf. 
minimum and maximum (if any) age of individuals served in each subgroup: 
Target Group Included Target SubGroup 
· __ ·, Aged or Disabled, or Both - General 
CJ ~ged 
Disabled (Physical) 
Disabled (Other) 
, ... · Aged or Disabled, or Both - Specific Recognized Subgroups 
Brain Injury 
HIV/AIDS 
Medically Fragile 
Technology Dependent 
iif Mental Retardation or Developmental Disability, or Both 
!Developmental Disability 
Mental Retardation 
:·:::, Mental Illness 
::.] Mental Illness 
Serious Emotional Disturbance 
b. Additional Criteria. The State further specifies its target group(s) as follows: 
,ttn~· //www.hc.h~w::i.ive:rs.net/r.M~/face.C1./nrot.ected/nrint!PrintSelector. isn 
Minimum Age 
I 
l .................... . 
:18 
,--·-· ·······-
i 18 . 
,.-.............. -. 
i 
L .. 
Maximum Age 
Maximum Age Limi 
, ............ ----·-··, 
~ 
................... l 
: ........ ·.· .. _· __ ! 
r: .. . ........ ! 
i 
.............. ..1 
No Maximum Ag 
Limit 
LJ 
[J 
t.tl 
8/24/20 
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Participants who select either the Enhan~encbmark plan or the Medicare/Medicaid c4tnated Benchmark plan. 
c. Transition of Individuals Affected by Maximum Age Limitation. When there is a maximum age limit that applies to individuals who 
may be served in the waiver, describe the transition planning procedures that are undertaken on behalf of participants affected by the age 
limit (select one): 
(~) Not applicable. There is no maximum age limit 
The following transition planning procedures are employed for participants who will reach the waiver's maximum age limit. 
Specify: 
ppendix B: Participant Access and Eligibility 
B-2: Individual Cost Limit (1 of2) 
a. Individual Cost Limit. The following individual cost limit applies when determining whether to deny home and community-based 
services or entrance to the waiver to an otherwise eligible individual (select one): 
@ No Cost Limit. The State does not apply an individual cost limit. Do not complete Item B-2-b or item B-2-c. 
::) Cost Limit in Excess of Institutional Costs. The State refuses entrance to the waiver to any otherwise eligible individual when the 
State reasonably expects that the cost of the home and community-based services furnished to that individual would exceed the cost o 
a level of care specified for the waiver up to an amount specified by the State. Complete Items B-2-b and B-2-c. 
The limit specified by the State is (select one) 
::_-_) A level higher than 100% of the institutional average. 
Specify the percentage: • 
r_J Other 
Specify: 
C:) Institutional Cost Limit. Pursuant to 42 CFR 44 l.30l{a)(3), the State refuses entrance to the waiver to any otherwise eligible 
individual when the State reasonably expects that the cost of the home and community-based services furnished to that individual 
would exceed 100% of the cost of the level of care specified for the waiver. Complete Items B-2-b and B-2-c. 
:~) Cost Limit Lower Than Institutional Costs. The State refuses entrance to the waiver to any otherwise qualified individual when the 
State reasonably expects that the cost of home and community-based services furnished to that individual would exceed the following 
amount specified by the State that is less than the cost of a level of care specified for the waiver. 
Specify the basis of the limit, including evidence that the limit is sufficient to assure the health and welfare of waiver participants. 
Complete Items B-2-b and B-2-c. 
·····---····--··-··-············-·-·-·-··········-.. ·-············"""'"""""'''""'"'"' .............................. ···' . ... • •. .. •. •• • •• " .............. ······- -··· ·-···········-······· ............................................................................................................................. ~ .................... i 
The cost limit specified by the State is (select one): 
O:'.:, The following dollar amount: 
Specify dollar am01mt: ~ .............................. . 
The dollar amount (select one) 
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Page 12 of ll 
Specify the formula: 
U May be adjusted during the period the waiver is in effect. The State will submit a waiver amendment to CMS 
adjust the dollar amount 
The following percentage that is less than 100% of the institutional average: 
() Other: 
Specify: 
~ppendix B: Participant Access and Eligibility 
B-2: Individual Cost Limit (2 of2) 
,nswers provided in Appendix B-2·a indicate that you do not need to complete this section. 
b. Method of Implementation of the Individual Cost Limit. When an individual cost limit is specified in Item B-2-a, specify the 
procedures that are followed to determine in advance of waiver entrance that the individual's health and welfare can be assured within tht 
cost limit: 
• •••• •• •> •• ••, •• •" •••• •• •• _._ •••• 0 • • • •o •• •• ••• • •. • •,•, •• •• •·-- 0 •• ••••• •• •• •,••••• •o ,,,,••••,,••••• '• 0 • ._,.•••• •••••• ••• •• •• •••• ••••• • • ••• ,•oo _, __ ,, ••••• ••• 0' •••o•• 0 ••••• '0 ••• ·- •• ••• o•• •••••••••••• ••• 0 -•• 0 ••- • 0 • ••-•-•-•-•• , .. _. 0 • • • • 0 "• •-• ••••• •o ••-,• ••-•• • •••••-••••-•-•¥a••-•-•-,•••-•••• 
l ......... -·------------------------·-·-····-·-----·------------···---··-·-----·----·-·----------------------·-·-·--·---·-----------·----·--------·--~---------·--·------------- . 
c. Participant Safeguards. When the State specifies an individual cost limit in Item B-2-a and there is a change in the participant's conditic 
or circumstances post-entrance to the waiver that requires the provision of services in an amount that exceeds the cost limit in order to 
assure the participant's health and welfare, the State has established the following safeguards to avoid an adverse impact on the participar 
(check each that applies): 
[] The participant is referred to another waiver that can accommodate the individual's needs. 
[J Additional services in excess of the individual cost limit may be authorized. 
Specify the procedures for authorizing additional services, including the amount that may be authorized: 
[J Other safeguard(s) 
Specify: 
-·-··--·-.. ··----·-··-·--·--·-········-··········-········ .. •, ........... , ......... _____ ,.,,_,,, .... -.-.---·--.......... __ , ___ , _____ , ____ , _______ ,,_,_,_,_, _______ , __ .. ____ ....., _________ .. ________ .. , ......... ______ ,._,_, ____ ,, __ ,_, _______ , ___ ,, __ ,., ______ ,_,_ .. __________ ,_,. __ ,_, __ : 
~eeendix B: Participant Access and Eligibility 
B-3: Number of Individuals Served (1 of 4) 
a. Un duplicated Number of Participants. The following table specifies the maximum number ofunduplicatedparticipants who are serve< 
in each year that the waiver is in effect. The State will submit a waiver amendment to CMS to modify the number of participants specifie 
for any year(s), including when a modification is necessary due to legislative appropriation or another reason. The number ofunduplicatf 
participants specified in this table is basis for the cost-neutrality calculations in Appendix J: 
Table: B-3-a 
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ear 1 2630 
Year2 .2920 
Year 3 
Year 4 (renewal only) /3500 
'-·--·-"--·-·--·--····-··········--·--·; 
Year 5 (renewal only) 3780 
b. Limitation on the Number of Participants Served at Any Point in Time. Consistent with the unduplicated number of participants 
specified in Item B-3-a, the State may limit to a lesser number the number of participants who will be served at any point in time during a 
waiver year. Indicate whether the State limits the number of participants in this way: (select one): 
,:~ The State does not limit the number of participants that it serves at any point in time during a waiver year. 
() The State limits the number of participants that it serves at any point in time during a waiver year . 
. The limit that applies to each year of the waiver period is specified in the following table: 
Table: B-3-b 
Waiver Year Maximum Number of Participants Served At 
· Anv Point Durin~ the Year 
Year I 
1Year2 
!Year 3 
IYear 4 (renewal only) 
Year 5 (renewal only) 
ppendix B: Participant Access and Eligibjlity . · 
B-3: Number of Individuals Served (2 of 4) 
c. Reserved Waiver Capacity. The State may reserve a portion of the participant capacity of the waiver for specified purposes (e.g., provide 
for the community transition of institutionalized persons or furnish waiver services to individuals experiencing a crisis) subject to CMS 
review and approval. The State (select one): 
@ Not applicable. The state does not reserve capacity. 
(::; The State reserves capacity for the following purpose(s). 
ppendix B: Participant Access and Eligibility 
B-3: Number of Individuals Served (3 of4) 
d. Scheduled Phase-In or Phase-Out. Within a waiver year, the State may make the number of participants who are served subject to a 
phase-in or phase-out schedule (select one): 
(~) The waiver is not subject to a phase-in or a phase-out schedule. 
(:) The waiver is subject to a phase-in or phase-out schedule that is included in Attachment #1 to Appendix B-3. This schedule 
constitutes an intra-year limitation on the number of participants who are served in the waiver. 
e. Allocation of Waiver Capacity. 
Select one: 
,f Waiver capacity is allocated/managed on a statewide basis. 
<:.·: Waiver capacity is allocated to locaVregional non-state entities. 
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Specify: (a) the entities to whi.aiver capacity is allocated; (b) the methodolo~at is used to allocate capacity and how often th 
methodology is reevaluated; and, (c) policies for the reallocation of unused capacity among local/regional non-state entities: 
f. Selection of Entrants to the Waiver. Specify the policies that apply to the selection of individuals for entrance to the waiver: 
Age 18 or older. Must meet ICF/MR level of care. Income at or less than 300% of SSI Federal Benefit Rate. Participants must select th 
Enhanced Benchmark plan or the Medicare/Medicaid Coordinated Benclunark plan. Entry to the waiver is offered to individuals based 
on the date of their application for the waiver. 
\.ppendix B: Participant Access and_ EligibilttI * 
B-3: Number of Individuals Served - At_tachment #1 (4 of 4) 
lnswers provided in Appendix B-3-d indicate that you do not need to complete this section. 
~£gendix B: Participant Access and Eligibility 
B-4: Eligibility Groups Served in the Waiver 
a. State Classification. The State is a (select one): 
C· §1634 State 
t~) SSI Criteria State 
() 209(b) State 
b. Medicaid Eligibility Groups Served in the Waiver. Individuals who receive services under this waiver are eligible under the following 
eligibility groups contained in the State plan. The State applies all applicable federal financial participation limits under the plan. Check, 
that apply: 
Eligibility Groups Served in the Waiver {excluding tlte special home and comnumity-based waiver group under 42 CFR .§435.217) 
[J Low income families with children as provided in §i931 of the Act 
b~J SSI recipients 
C] Aged, blind or disabled in 209(b) states who are eligible under 42 CFR §435.121 
G?J Optional State supplement recipients 
[J Optional categorically needy aged and/or disabled individuals who have income at: 
Select one: 
(; 100% of the Federal poverty level (FPL) 
% of FPL, which is lower than 100% of FPL. 
Specify percentage: 1 ___________ ., _________ i 
[J Working individuals with disabilities who buy into Medicaid (BBA working disabled group as provided in §1902(a)(I0)(A)(i 
(XID)) of the Act) 
[; Working individuals with disabilities who buy into Medicaid (fWWIIA Basic Coverage Group as provided in §1902(a)(l0)( 
(ii)(XV) of the Act) 
f": Working individuals with disabilities who buy into Medicaid (TWWIIA Medical Improvement Coverage Group as providec 
N•-••J • • 
in §I902(a)(10)(A)(i1)(XVI) of the Act) . 
Disabled individuals age 18 or younger who would require an institutional level of care (TEFRA 134 eligibility group as 
provided in §I902{e)(3) of the Act) 
C} Medically needy 
[J Other specified groups (include only statutory/regulatory reference to reflect the additional groups in the State plan that ma 
receive services under this waiver) 
Specify: 
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= __ ., ____ ,. ___ ,_____ ... _, _____ ... ___ , ___ ,_, __ .,_ •• , ........................ _. ______ •• , .... __ ,., ••••••••• _, ____ , __ , _________ , __ .---·-·--·------------·-·-·----------·--------------------- ! 
Special home and community-based waiver group under 42 CFR §43 5.217) Note: When the special home and community-based waiver 
group under 42 CFR §435.217 is in.eluded, Appendix B-5 must be completed 
C) No. The State does not furnish waiver services to individuals in the special home and community-based waiver group under 
42 CFR §435.217. Appendix B-5 is not submitted 
(ijii) Yes. The State furnishes waiver services to individuals in the special home and community-based waiver group under 42 CFll 
§435.217. 
Select one and complete Appendix B-5. 
() All individuals in the special home and community-based waiver group under 42 CFR §435.217 
-~~~. Only the following groups of individuals in the special home and community-based waiver group under 42 CFR §435.21~ 
Check each that applies: 
E?.:l A special income level equal to: 
Select one: 
,~; 300% of the SSI Federal Benefit Rate (FBR) 
() A percentage of FBR, which is lower than 300% ( 42 CFR §435.236) 
Specify percentage: 
(} A dollar amount which is lower than 300%. 
Specify dollar amount: L _________ .. • 
[J Aged, blind and disabled individuals who meet requirements that are more restrictive than the SSI program (42 
CFR §435.121) [J Medically needy without spenddown in States which also provide Medicaid to recipients of SSI (42 CFR §435.320, 
§435.322 and §435324) 
Medically needy without spend down in 209(b) States (42 CFR §435.330) 
[J Aged and disabled individuals who have income at: 
Select one: 
100% of FPL 
C) % of FPL, which is lower than 100%. 
Specify percentage amount: 
1···1 Other specified groups (include only statutory/regulatory reference to reflect the additional groups in the State plan \,.. .. _ 
that may receive services under this waiver) 
Specify: 
~pendix B: Participant Access and Eligibility 
B-5: Post-Eligibility Treatment of Income (1 of 4) 
accordance with 42 CFR §441.303(e}, Appendix B-5 must be completed when th.e State furnishes waiver services to individuals in the special 
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iome and community-based waiver group u r 42 CFR §435.217, as indicated in Appendix '1!!. Post-eligibility applies only to the 42 CFR 
:435.217 group. A Stale that uses spousal impoverishment rules under§ 1924 of the Act to determine the eligibility of individuals with a 
:ommunity spouse may elect to use spousal post-eligibility rules under§ 1924 of the Act to protect a personal needs allowance for a participant 
vith a community spouse. 
a. Use of Spousal Impoverishment Rules. Indicate whether spousal impoverishment rules are used to determine eligibility for the special 
home and community-based waiver group under 42 CFR §435.217 (select one): 
(~) Spousal impoverishment ruies under §1924 of the Act are used to determine the eligibility of individuals with a community 
spouse for the special home and community-based waiver group. 
In the case of a participant with a community spouse, the State elects to (select one): 
· @ Use spousal post-eligibility rules under §1924 of the Act. 
(Complete Item B-5-b (SSI State) and Item B-5-d) 
Use regular post-eligibility rules under 42 CFR §435.726 (SSI State) or under §435.735 (209b State) 
(Complete Item B-5-b (SSJ State) . Do not complete Item B-5-d) 
Spousal impoverishment rules under §1924 of the Act are not used to determine eligibility of individuals with a comm unity 
spouse for the special home and community-based waiver group. The State uses regular post-eligibility rules for individuals 
with a comm unity spcmse. 
(Complete Item B-5-b (SSJ State) . Do not complete Item B-5-d) 
Y!Pendix B: Participant Access and EligibHit:y. . 
B-5: Post-Eligibility Treatment of Income (2 of 4) 
b. Regular Post-Eligibility Treatment of Income: SSI State. 
The State uses the post-eligibility rules at 42 CFR 435. 726 for individuals who do not have a spouse or have a spouse who is not a 
.community spouse as specified in §1924 of the Act. Payment for home and community-based waiver services is reduced by the amount 
remaining after deducting the following allowances and expenses from the waiver participant's income: 
i. Allowance for the needs of the waiver participant (select one): 
'..~, The following standard included under the State plan 
Select one: 
SSI standard 
,·~; Optional State supplement standard 
Medically needy income standard 
{~~ The special income level for institutionalized persons 
(select one): 
<if 300% of the SSI Federal Benefit Rate (FBR) 
C :, A percentage of the FBR, which is less than 300% 
Specify the percentage; 
......................... , ... 1 
(> A dollar a.mount which is less than 300%. 
Specify dollar amount: ' ............. -.......... _~ 
;, :.:. A percentage of the Federal poverty level 
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. Specify percentage: f -- --- . . 
<) Other 
Specify: 
The following dollar amount 
Specify dollar amount: • 
· ...................... .. 
If this amount changes, this item will be revised. 
() The following formula is used to determine the needs allowance: 
Spec{fy: 
ii. Allowance for the spouse only (select one): 
-:ij?, Not Applicable 
Page 17 of 10: 
() The state provides an allowance for a spouse who does not meet the definition of a community spouse in §1924 of the 
Act. Describe the circumstances under which this allowance is provided: 
Specify: 
Specify the amount of the allowance (select one}: 
(:) SSI standard 
(> Optional State supplement standard 
C) Medically needy income standard 
The following dollar amount: 
Specify dollar amount: I If this amount changes, this item will be revised. 
C·: The amount is determined using the following formula: 
Specify: 
iii. Allowance for the family (select one): 
!J Not Applicable (see instructions} 
;-~~ AFDC need standard 
<~· Medically needy income standard 
. : The following dollar amount: 
Specify dollar amount: . ., __ ........... _ ........ } The amount specified cannot exceed the higher of the need standard for a family of the 
same size used to detennine eligibility under the State's approved AFDC plan or the medically needy income standard 
established under 42 CFR §435.811 for a family of the same size. If this amount changes, this item will be revised. 
··) The amount is determined using the following formula: 
Specify: 
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Other 
Specify: 
iv. Amounts for incurred medical or remedial care expenses not subject to payment by a third party, specified in 42 §CFR 
435.726: 
a. Health insurance premiums, deductibles and co-insurance charges 
b. Necessary medical or remedial care expenses recognized under State law but not covered under the State's Medicaid plan, 
subject to reasonable limits that the State may establish on the amounts of these expenses. · 
Select one: 
t§, Not Applicable (see instructions) 
0 The State does not establish reasonable limits. 
() The State establishes the following reasonable limits 
Specify: 
~pendi~ B: 0ParticipaJ?_t ~ccess and EligibHi!X 
B-5: Post-Eligibility Treatment of Income (3 of 4) 
c. Regular Post-Eligibility Treatment of Income: 209(B) State. 
Answers provided in Appendix B-4 indicate that you do not need to complet.e this section and therefore this section is not visible. 
~ppendix B: Participant Access and Eligibility 
B-5: Post-Eligibility Treatment of Income (4 of 4) 
d. Post-Eligibility Treatment oflncome Using Spousal Impoverishment Rules 
The State uses the post-eligibility rules of § 1924( d) of the Act ( spousal impoverishment protection) to determine the contribution of a 
participant with a community spouse toward the cost of home and community-based care if it determines the individual's eligibility undei 
§ 1924 of the Act. There is deducted from the participant's monthly income a personal needs allowance (as ~pecified below}, a communi~ 
spouse's allowance, a family allowance, and an amount for incurred expenses for medical or remedial care. · 
i. Allowance for the personal needs of the waiver participant 
(select one): 
C> SSI standard 
() Optional State supplement standard 
(> Medically needy income standard 
''..f The special income level for institutionalized persons 
() A percentage of the Federal poverty level 
Specify percentage: L-············-·············-· 
C) The following dollar amount: 
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Specify dollar amom1t: . ·- .. If this amount changes, this item will be .ed 
The following formula is used to determine the needs allowance: 
Specify formula: 
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Other 
Specify: 
ii. If the allowance for the personal needs of a waiver participant with a community spouse is different from the amount used 
for the individual's maintenance allowance under 42 CFR §435.726 or 42 CFR §435.735, explain why this amount is 
reasonable to meet the individual's maintenance needs in the community. 
Select one: 
'.~1 Allowance is the same 
() Allowance is different. 
Explanation of difference: 
iii. Amounts for incurred medical or remedial care expenses not subject to payment by a third party, specified in 42 §CFR 
435.726: 
a Health insurance premiums, deductibles and co-insurance charges 
b. Necessary medical or remedial care expenses recognized under State law but not covered under the State's Medicaid plan, 
subject to reasonable limits that the State may establish on the amounts of these expenses. 
Select one: 
() Not Applicable (see instructions) 
@) The State does not establish reasonable limits. 
() The State uses the same reasonable limits as are used for regular (non-spousal) post-eligibility. 
ependix B: Participant Access and Eligibility . 
B-6: Evaluation/Reevaluation of Level of Care 
specified in 42 CFR §441.302(c), the State provides for an evaluation (and periodic reevaluations) of the need for the level(s) of care specified 
· this waiver, when there is a reasonable indication that an individual may need such services in the near future (one month or less), but for the 
ii/ability of home and community-based waiver services. 
a. Reasonable Indication of Need for Services. In order for an individual to be determined to need waiver services, an individual must 
require: (a) the provision of at least one waiver service, as documented in the service plan, and (b) the provision of waiver services at least 
monthly or, if the need for services is less than monthly, the participant requires regular monthly monitoring which must be documented in 
the service plan. Specify the State's policies concerning the reasonable indication of the need for services: 
i. Minimum number of services. 
The minimum number of waiver services (one or more) that an individual must require in order to be determined to need waiver 
services is: I 
ii. Frequency of services. The State requires (select one): 
i~:; The provision of waiver services at least monthly 
R/?4/?.00~ 
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Monthly monitoring of the individual when services are furnished on a less than monthly basis 
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If the State also requires a minimumfrequenc.y for the provision ofwaiver services other than monthly (e.g., quarterly), 
specify the frequency: 
L_. ·-·--··-·--· ... -............................ _ ........................... ,-·-·-·-··· ............. -,-·-·-·-··---··-·-··-··"·--···--·--·-·-·-······-··----·-··-·-·-···-····-··---.. ···-·--.. ·-·---·-··-·-·-·····----.... ·-····-·-·-·--·-··-·--·- ............................................... ~---····-···---- ·-··-····-·--·-·-
b. Responsibility for Performing Evaluations and Reevaluations. Level of care evaluations and reevaluations are performed (select one) 
C Directly by the Medicaid agency 
() By the operating agency specified in Appendix A 
{~j By an entity under contract with the Medicaid agency. 
Specify the entity: 
Idaho State University (ISU) 
C Other 
Specify: 
. ···-···--·--·-·-··-··--·---~--·---·-······--·----·-·---·--·------·-------·--·-··············-······-·······-···--·-·---·--·-····-·······-·--·--·--·-·--·--·-----··--·--···--... ·-·-·-·---·----.. ·-···-·······--= 
c. Qualifications oflndividuals Performing Initial Evaluation: Per 42 CFR §441.303( c )(1), specify the educational/professional 
qualifications of individuals who perform the initial evaluation oflevel of care for waiver applicants: 
Qualified Mental Retardation Professional (QMRP). 
A QMRP has at least one (I) year of experience working directly with persons with mental retardation or other developmental disabilitie; 
and is licensed as a doctor of medicine or osteopathy, or as a registered nurse, or has at least a bachelor's degree in one (1) of the 
following professional categories; psychology, social work, occupational therapy, speech pathology,audiologist, professional recreation, 
or a related human services profession. 
d. Level of Care Criteria. Fully specify the level of care criteria that are used to evaluate and reevaluate whether an individual needs 
services through the waiver and that serve as the basis of the State's level of care instrument/tool. Specify the level of care instrument/too 
that is employed. State laws, regulations, and policies concerning level of care criteria and the level of care instrument/tool are available 1 
CMS upon request through the Medicaid agency or the operating agency (if applicable), including the instrument/tool utilized. 
All participants must meet ICF/MR Level of Care. ICF/MR LOC is defined in Idaho Administrative Rule at ID APA 16.03. l 0.584 and 
requires .that the participant have a developmental disability as defined in Section 66-402, Idaho Code and in Sections 500 through 503 o: 
IDAPA 16.03.10, "Medicaid Enhanced Plan Benefits." In addition, the participant must qualify based on functional assessment, 
maladaptive behavior, a combination of both, or a medical condition. The Scales of Independent Behavior - Revised (SIB-R) is used to 
evaluate functional limitations and maladaptive behavior. 
e. Level of Care Instrument(s). Per 42 CFR §441.303(c)(2), indicate whether the instrument/tool used to evaluate level of care for the 
waiver differs from the instrument/tool used to evaluate institutional level of care (select one): 
ii: The same instrument is used in determining the level of care for the waiver and for institutional care under the State Plan. 
C: A different instrument is used to determine the level of care for the waiver than for institutional care under the State plan. 
Describe how and why this instrument differs from the form used to evaluate institutional level of care and explain how the outcom< 
of the determination is reliable, valid, and fully comparable. 
f. Process for Level of Care Evaluation/Reevaluation: Per 42 CFR §441.303( cX 1 ), describe the process for evaluating waiver applicants 
for their need for the level of care under the waiver. If the reevaluation process differs from the evaluation process, describe the 
differences: 
The Independent Assessment Provider (IAP) collects evaluations and other infonnation relevant to the participant's developmental 
disability. Typically, these evaluations include IQ testing or medical assessments/diagnoses to document that the participant meets 
categorical impairment criteria outlined in Section 66-402, Idaho Code. In addition, the IAP conducts the SIB-R assessment and 
completes the MedicaVSocial and Developmental History to make a final eligibility determination for developmental disability services 
as outlined in Sections 500 through 503 ofIDAPA 16.03.10 and ICF/MR LOC criteria as outlined in Section 584 ofIDAPA 16.03.10, 
"Medicaid Enhanced Plan Benefits." 
All LOC decisions are maintained in participant files at the IAP offices. Participants receive written notification regarding their LOC 
determinations. Participants who are found to not meet LOC criteria are infonned of their right to request a reconsideration of 
ttns·//wv.,w hr.hsw::iivP.r~ nP.t/C:M~/far.P.slnrntP.r.tP.ti/nrint/Print~P.lP.<'.tnr isn R/?4/?J)1 
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decision. Reconsideration requests are -o and conducted by the Department. The ~fies the Department of participants who do 
meet LOC requirements by sending the approved plan of care to the Department for entry of prior authorization into MMIS. 
TI1e annual reevaluation is the same except the IAP may not always conduct a new SIB-R if the clinical review indicates the previous 
assessment is still reflective of the participant's current condition. The annual clinical review includes a review of the participant's current 
status, evaluation for substantial change, and a face-to-face meeting with the participant to update the MedicaVSocial and Developmental 
History. 
g. Reevaluation Schedule. Per42 CFR §441.303(c)(4), reevaluations of the level of care required by a participant are conducted no less 
frequently than annually according to the following schedule (select one): 
0 Every three months 
C Every six months 
@; Every twelve months 
C) Other schedule 
Specify the other schedule: 
r· ...... -·· .... ··- --·· . -... -· . 
l ,-·-·-···--·-···· .. ···-·-·-···········-··· .. -·····-···-····----.. ,-----·····--····-···········----·-··-·-········--·····--·-··----········------· ... ·--·-··--·--·-·-······-·-··· .. -·-···-·-... --··-·-···-· ... -·--·--·-·-·-·--·--··--··-·-··--·--·---···-·---·--·-·-··--·-·--··--·-····--··--·--·-·-··--' 
h. Qualifications of Individuals Who Perform Reevaluations. Specify the qualifications of individuals who perform reevaluations (select 
one): 
(~) The qualifications of individuals who perform reevaluations are the same as individuals who perform initial evaluations. 
() The qualifications are different 
Specify the qualifications: 
.--·-···-.. ········-·---·-·-.. ·····~·-···-· ... ·-·-··-· .. --··--·-·-·-·-·-.. -····-··- .. ·--··-·-.. ····-·-·-·'"'·-·-·---.. --------· ---··-·-··-~-- .... -·-·~-~--·-·-·~---- ---... --·------·-·-------------... 
' 
...... " .................................................................. ,.-·--·-.. ·-···--.. ,• ....... , ... ---·-•"'"'"--·-····-·--·-.. •· ·-·--··-···-···-···--· .. -·-·--·--.. •·····----·-·----····--···-···-··-----·--···-··-.. -·--·-.. ·--·--"--····-··---·-·--·---··-,·-·-··-· .. -, ... -----·--·---·-·-·-· i 
i. Procedures to Ensure Timely Reevaluations. Per 42 CFR §441.303(c)(4), specify the procedures that the State employs to ensure timely 
reevaluations of level of care (specify): 
The Independent Assessment Provider (IAP) utilizes an electronic database to track annual redetermination dates and ensure timely 
reevaluations. The Department ensures the IAP continues to meet contract requirements through monitoring of quarterly IAP reports and 
annual statewide reviews. 
j. Maintenance of Evaluation/Reevaluation Records. Per 42 CFR §441.303(c)(3), the State assures that written and/or electronically 
retrievable documentation of all evaluations and reevaluations are maintained for a minimum period of 3 years as required in 45 CFR 
§74.53. Specify the Jocation(s) where records of evaluations and reevaluations of level of care are maintained: 
The IAP maintains these records at their regional hub offices. 
ppendix B: Participant Access and Eligibili!,:y 
B-7: Freedom of Choice 
eedom of Choice. As provided in 42 CFR §441.302(d}, when an individual is determined to be likely to require a l(;:\}el of care for this waiver, 
! individual or his or her legal representative is: · 
i. informed of any feasible alternatives under the waiver; and 
ii. given the choice of either institutional or home and community-based services. 
a. Procedures. Specify the State's procedures for informing eligible individuals (or their legal representatives) of the feasible alternatives 
available under the waiver and allowing these individuals to choose either institutional or waiver services. Identify the form(s) that are 
employed to document freedom of choice. The form or forms are available to CMS upon request through the Medicaid agency or the 
operating agency (if applicable). 
At the time of waiver application, the RMS provides participants with information about waiver services. When a participant is 
determined eligible for waiver services, the IAP provides additional information about available services. Eligible participants and their 
person-centered planning teams select the specific waiver services they wish to receive by including these services on the Individual 
Support Plan and submitting this plan for review and approval. In addition, this plan includes a statement that the participant chooses to 
receive waiver services in the community rather than services in an JCF/MR. 
b. Maintenance of Forms. Per 45 CFR §74.53, written copies or electronically retrievable facsimiles of Freedom of Choice forms are 
maintained for a minimum of three years. Specify the locations where copies of these forms are maintained. 
The Individual Support Plan which documents freedom of choice is maintained in the following locations: 
nc::·//v.rw-w hl'hc::w::iivP:rc:: nF't/r.M~/fa!'.f':<::/nrntf"r.tP:rl/nrint/Print~P.IP.r.tor ic::n 'x./?4/?00'; 
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The Independent Assessment Provider's office. 
The plan developer's office. 
The participant's home. 
\.pcendix B: Participant Access and Eligibility 
B-8: Access to Services by Limited English Proficiency Persons 
Page 22 of 1· 
1.ccess to Services by Limited English Proficient Persons. Specify the methods that the State uses to provide meaningful access to the waiver 
,y Limited English Proficient persons in accordance with the Department of Health and Hwnan Services "Guidance to Federal Financiiµ 
1.ssistance Recipients Regarding Title VI Prohibition Against National Origin Discrimination Affecting Limited English Proficient Persons" (68 
'R 47311 - August 8, 2003): 
:he Department makes many of its publications available in both English and Spanish. These publications are displayed and distributed in the 
egional offices throughout the state. An example of one of these publications, the "Medicaid and You" booklet, is also available online. It 
,rovides an overview of Medicaid services in Idaho including waiver services. It can be accessed at · 
.ttp://www.healthandweifare.idaho.gov/DesktopModules/DocumentsSortable/DocumentsSrtView.aspx? 
iliID=0&ItemID=4246&Mid= I 0736&wversion=Staging. 
11 addition, the State ofldaho website has been translated into Spanish at http://idaho.gov/espanol.html and has a link to the Department of 
Iealth & Welfare website in Spanish. The main Department of Health and Welfare website at www.healthandwelfare.idaho.gov also provides a 
ink to a Spanish version by clicking the "Espanol" button at the top left of the page. Individuals who have additional questions are directed on 
1ese websites to contact the widely-publizied Idaho Care Line by dialing 2-1-1. 
be Department's Division of Human Resources maintains a list of Department staff available for translation assistance. Titis is on our Jnfonet 
nd is divided by region. It also lists outside people who have made themselves available. 
1fonnation on using Language Line Services is also included. The Department has a contract with this entity to provide service via the 
~lephone 
ranslation services are provided free of charge. 
~pendix C: Participant Services 
· C-1: Summary of Services Covered (1 of2) 
a. Waiver Services Summary. List the services that are furnished under the waiver in the following table. If case management is not a 
service under the waiver, complete items C-1-b and C-1-c: 
Service Type Service 
Statutory Service Residential Habilitation 
Statutory Service Respite 
Statutory Service Supported Employment 
Extended State Plan Service Specialized Medical Equipment and Supplies 
Supports for Participant Direction Community Support Services 
Supports for Participant Direction Support Broker Sen·ices 
Other Service Adult Day Care 
Other Service Behavior Consultation/Crisis Management 
Other Service Chore Services. 
Other Service Environmental Accessibility Adaptations 
Other Service Home Delivered Meals 
Other Service Personal Emergency Response System 
Other Service Ski.Jled Nursing 
Other Service Transportation 
;1ppendix C: Participant Services 
C-l/C-3: Service Specification 
ttns://www.hr.hswl'liVe:rsTil'!t/r.M~/far.P:s/nmte:r.tt"'.rl/nnnt/PnntS:e:lP:r-.tnr i•m SU?A./?01 
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e e 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). 
[~i:~;e>~~rv0.~ ..... : .. ~=:.~·~·~-.,~:.~ ... "..:·iij 
Service: 
1:~~~I?~~!i.~_c~.<:~!i:i!a,ti?~:,. ~=-...... _ ·· -........... ~i 
Alternate Service Title (if any): 
Complete this part for a renewal application or a new waiver that replaces an existing waiver. Select.one : 
@ Service is included in approved waiver. There is no change in service specifications. 
C1 Service is included in approved waiver. The service specifications have been modified. 
C) Service is not included in the approved waiver. 
Service Definition (Scope): 
Residential habilitation services consist of an integrated array of individually-tailored services and supports funrished to eligible 
participants which are designed to assist them to reside successfully in their own homes, with their families, or alternate family 
home. The services and supports that may be furnished to an eligible individual consist of the foliowing: 
1. Habilitation Services aimed at assisting the individual to acquire, retain or improve his/her ability to reside as independently as 
possible in the community and/or to maintain family unity and provides training in one or more of the following areas: 
Skills Training in Decision Making including the identification of and response to dangerous or threatening situations, making decisions 
and choices affecting the individual's life, and initil}ting changes in living arrangements or life activities; 
Money management consists of training and/or assistance in handling personal finances, making purchases, and meeting personal 
financial obligations; 
Daily living skills, including training in accomplishing routine housekeeping tasks, meal preparation, dressing, personal hygiene, self-
administration of medications, and other areas of daily living including proper use of adaptive and assistive devices, appliances, home 
safety, first aid, and emergency procedures; 
Socialization: including training and/or.assistance in participation in general community activities and establishing relationships with 
peers with an emphasis on connecting the waiver participants to their community. Training associated with participation in community 
activities includes assisting the individual to identify activities of interest, working out arrangements to participate in such activities, and 
identifying specific training activities necessary to assist the individual to continue to participate in such activities on an on-going 
basis. Socialization services do not include participation in non-therapeutic activities which are merely divers ional or recreational in 
nature; 
Mobility, including training and/or assistance aimed at enhancing movement within the person's living arrangement, mastering the use of 
adaptive aids and equipment, accessing and using public transp01tation, independent travel, or movement within the community; 
Behavior Shaping and management includes training or assistance in appropriate expressions of emotions or desires, assertiveness, 
acquisition of socially-appropriate behaviors; or 
Extension of therapeutic services, which consists of conducting exercises or reinforcing physical, occupational, speech and other 
therapeutic programs. 
2. Personal Assistance Services, necessary to assist the individual in daily living activities, household tasks, and such other routine 
activities as the person or the person's primary caregiver(s) are unable to accomplish on his or her own behalf. Personal assistance 
activities include direct assistance with grooming, bathing, and eating, assistance with medications that are ordinarily self-administered; 
supervision; communication assistance, reporting changes in the waiver participant's conditiori and needs; household tasks essential to 
health care at home to include general cleaning of the home, laundry, meal planning and preparation, shopping, and correspondenc~. 
3. Skills Training to teach waiver participants, family members, alternative family caregiver(s), or an individual's roommate or neighbor 
to perform activities with greater independence and to cany out or reinforce habilitation training. Services are focused on training and 
are not designed to provide substitute task performance. Skills training is provided to encourage and accelerate development in 
independent and daily living skills, self-direction, money management, socialization, mobility and other therapeutic programs, 
Payments for residential habilitation may include payments to family members identified as providers ofresidential habilitation 
services. Family members who provide residential habilitation services must meet the standards set forth for providers. No such 
XJs://www.hcbswaivers.net/CMS/faces/orotected/orint/PrintSelector.iso 8/24/200, 
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payments will be made to the spouse o e waiver participant. The payments for residen ial habilitation services exclude the costs of 
room and board expenses, including general maintenance, upkeep or improvement to the individual's own home or that of his/her 
family. The nature and the types of residential habilitation services to be furnished to the waiver participant will be set out in the 
individual's support plan. 
:Specify. applicable..(if any) .limits .on .the. amount, frequency, .or. duration of this. service: ..... ...................................................................... 1 
I ---------··-----·---------·---·-·-···-------·--.····----·-·--···---.. ·---···--··-·--·--.. ········----·-···--···-··-····--·-····-···-·······--·-···---···--···-···--·-------·---------~---·-M------·-·-··---··· .... ------·---·---····---·-' 
Service Delivery Method (check each that applies): 
[] Participant-directed as specified in Appendix E 
[;?.] Provider managed 
Specify whether the service may be provided by (check each that applies): 
[] Legally Responsible Person 
J~.1 Relative 
G2] Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Certified Family Home Providers 
Agency Residential Habilitation Agency 
Append'ix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Statutory Service· 
Service Name: Residential Habilitation 
f-~~!t~er.:.~t~ory: 
f; Individual 
Y, .;.~~::a.:;.~:.;;:::.•.·;~, .. ,,::';,i.,J;.~~ •;a. 
Provider Type: 
Certified Family Home Providers 
Provider Qualifications 
,License (:pecify): ----·--··-··--·-··-···-·-----·-·-··-------·---·---·-·------........ ___ ............................................................................ _ .. ____ .... _ .. _ ...... 1 
-·-------·-------··--·------·----··------·--------·--·--·-·------·---·-·-···----·-----·-·········--·-·--· ·----· -·-·----·- .. ····-···-········· •••••h•. ·-·--·--··--... , ........ _ •• , ••••••.• ----------------·-·--- --·--·--- i 
Certificate (specify): 
Certified Family Home certificate as described in Idaho Administrative Code at IDAPA 16.03.19. 
Other Standard (specify): 
Must be affiliated with Residential Habilitation Agency and meet the standards contained in ID APA 16.03. l 0. 705 and 
IDAPA 16.04.17 including: 
Be at least 18 years of age; be a high school graduate or have a GED or demonstrate the ability to provide services 
according to an individual support plan; have current CPR and First Aid certifications; be free from communicable 
diseases; pass a criminal background check; have appropriate certification or licensure ifrequired to perform tasks which 
require certification or licensure. Prior to assisting with participant medications, providers must successfully complete and 
follow the approved "Assistance with Medications" course. 
Participate in an orientation program prior to performing services. The orientation program must include the following 
subjects: the purpose and philosophy of services; service rules; policies and procedures; proper conduct in relating to 
waiver participants; handling of confidential and emergency situations that involve the waiver participant; participant 
rights; methods of supervising participants; working with individuals with developmental disabilities; and training specific 
to the needs of the participant. 
Additional training must be completed within six months of affiliation with the residential habilitation agency and must 
include: instructional techniques - methodologies for training in a systematic and effective manner; managing behaviors -
techniques and strategies for teaching adaptive behaviors; feeding; communication; mobility; activities of daily living; body 
mechanics and lifting techniques; housekeeping techniques; and maintenance of a clean, safe, and healthy environment. 
The residential habilitation agency is responsible for providing on-going training specific to the needs of the participant as 
1ttns://www.hchswaivers.net/CMS/faces/nrotected/nrint/PrintSelector.isn 8/24/20 
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All skill training for direct service staff must be provided by a Qualified Mental Retardation Professional (QMRP) who has 
demonstrated experience in writing skill training programs. 
Provider Qualifications 
Entity Responsible for Verification: 
Depannent of Health & Welfare 
Frequency of Verification: 
Certification of Certified Family Home reviewed annually. Residential habilitation provider requirements reviewed at least 
every two years. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Statutory Service 
Service Name: Residential Habilitation 
~r()~e~£~~~ory: 
iAgency ~! 
\-i..·,-,· ....... <a,,;.;...:;G..._._' . 
Provider Type: 
Residential Habilitation Agency 
Provider Qualifications 
"f-,icense_ (specify):······-······················--····-·-···············-··-·--··············---··----·-·-·-··-······-···-··-·-·--·········--···-···--··-·-···-··-·-·····-········-···--·······-···-·-··-··-··········--··-·-·-·-·-·-··-·······--··-·-···-·-······--·····-····-···· 
'-·-·---·-·-·-···-·-·-·····--··--·--··-·-·-·····-···-···-··-···-·-··-- ........................................................... --~---·····-··-···-·-·-····-···-···-···-·-·······-·-······ ·····--······-·-·-··· ···-·-·-·····-·-··········-····-····-·-·····-······-···-·-····-·-··-· .. -·········-·····-··"··-.. ·····-k•"'···-··-··········: 
Certificate (specify)." 
As described in IDAPA 16.04.17 and IDAPA 16.03.10.705. 
Other Standard (specify): 
Residential Habilitation Agencies must comply with all standards contained in IDAPA 16.03.J0.705 and IDAPA 
16.04.17. As outlined in these rules, direct service staff must meet the following qualifications: 
Be at least 18 years of age; be a high school graduate or have a GED or demonstrate the ability to provide services 
according to an individual support plan; have current CPR and First Aid certifications; be free from communicable 
diseases; pass a criminal background check; have appropriate certification or licensure if required to perform tasks which 
require certification or licensure. Prior to assisting with participant medications, providers must successfully complete and 
follow the approved "Assistance with Medications" course. 
Participate in an orientation program prior to performing services. The orientation program must include the following 
subjects: the purpose and philosophy of services; service rules; policies and procedures; proper conduct in relating to 
waiver participants; handling of confidential and emergency situations that involve the waiver participant; participant 
rights; methods of supervising participants; working with individuals with developmental disabilities; and training specific 
to the needs of the participant. 
Additional training must be completed within six months of affiliation with the residential habilitation agency and must 
include: instructional techniques - methodologies for training in a systematic and effective manner; managing behaviors -
techniques and strategies for teaching adaptive behaviors; feeding; communication; mobility; activities of daily living; body 
mechanics and lifting techniques; housekeeping techniques; and maintenance of a clean, safe, and healthy environment. 
The residential habilitation agency is responsible for providing on-going training specific to the needs of the participant as 
needed. 
All skill training for direct service staff must be provided by a Qualified Mental Retardation Professional (QMRP) who has 
demonstrated experience in writing skill training programs. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Service Specification 
ns://www.hchswaivers.net/CMS/faces/nrotected/nrint/PrintSelector.isn R/24/200~ 
000685
\.pplication for 1915(c) HCBS Wai.ID.03.01.00 - Oct 01, 2007 e Page 26 of 11 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable) . 
. ~ervice. Ty)}e: ~""""""'"·"'"."''·""'""'"''"'"""""""''"'''" .. , ..... ,,. 
!' Statutory Service ~ 
~:.:..'.::.:..=:.::.:=.:=:=····--·-·-····~.:: .. :::::.=.:..:.~~----·~····-·-:::~.' 
Service: 
i'f~e"'sp!te~_·.·.·.·. ~-·· .. ···,~ .. -······· ··---····-···-.··--]ii 
Alternate Service Title.(if.any): ·---·-------------------- .. ---------· ---· __ -------------·· 
Complete this part for a renewal application or a. new w.aiver that replaces an existing waiver. Select pne : 
(if Service is included in approved waiver. There is no change iil service specifications. 
C Service is included in approved waiver. The service specifications have been modified. 
(} Service is not included in the approved waiver. 
Service Definition (Scope): 
Those services provided on a short term basis because of the absence of persons normally providing non-paid care. Respite care services 
provided under this waiver will not include room and board payments. While receiving respite care services, the waiver participant 
cannot receive other waiver services which are duplicative in nature. Respite care services provided under this waiver will not include 
room and board payments. Respite services will be identified on the Individual Support Plan . 
. specify applicable_(if any) limits on_the _amount, frequency, or duration of this service: 
Service Delivery Method (check each that applies}: 
[J Participant-directed as specified in Appendix E 
[,?.J Provider managed 
Specify whether the service may be provided by (check each that applies): 
[] Legally Responsible Person . 
Ell Relative 
r:;.;-! Legal Guardian 
:_._.; 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Respite Care Provider 
Agency Respite Care Provider 
C-1/C-3: Provider Specifications for Service 
Service Type: Statutory Service 
Service Name: Respite 
r.r.!!Y!c:!~Lfat ory: 
t Individual L.,. ............. ·-·,.--"-"' ·-· 
Provider Type: 
Respite Care Provider 
Provider Qualifications 
!,J~!-~~~ .. (sR..~l'.W.J.:.. 
. C ii!IW 
; 
----·---·-······--·-·-·-... -··---·········-·························"""'"""'"'''''""' ........... _,_,_, __ ,_, __ , _______ , ................ _. ______ .. __ , ________________ , ________________ ... _ .... _. __ ..,.., __ . _____________ : 
Certificate (specify): 
Othe~ Stiiiui~rd '(spe~ii,T'" ........... "' ...... _ .............. _,,_,,, ······· ... ... ..... . .................... " ................ _ ......... - ...••....• 5 
Providers must meet the qualifications prescribed for the type of services to be rendered, i.e., Residential Habilitation 
ttm:://www.hchswaivers.net/f'.MS/faces/nrotectfil/nrint/PrintSelect.or_isn R/?.4/?.0I 
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providers; have received care giving auctions in the needs of the person who will be.vided the service; demonstrate 
the ability to provide services according to an individual support plan; have good communication and interpersonal skills 
and the ability to deal effectively, assertively and cooperatively with a variety of people; be willing to acc~pt training and 
supervision; be free of commlUlicable diseases; and pass a criminal backgroood check. Provider qualifications are 
described in IDAPA 16.03.10.705 . 
. Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Statutory Service 
Service Name: Respite 
Provider Cat ory: 
[Agency .. ,,.,, .. 
Provider Type: 
Respite Care Provider 
Provider Qualifications 
License (sp!f!cifj,}~-·-·-·-·····-··--·-----.. --........................................................................................................... ...................................................... ·--·---·-··-·-----·-------------· . 
1 ......... "--·-·-·-·--···-···-·-·-··-··-·- ······-···-·-~ ........... ······ .. .. . . ... ,. ··- ., ... ,., ............... -·· .. ····-··-···-· ... ··~-·-·-·· ·-··-· ... ··-· .. ··-·-· ··-·-···-·-·-·-·--·--·-···· .............. _, ____ ·------·---------·-···-···-·-·-·· --···· ···------·--·-·-·- l 
Certificate (specyj.,): ......... ...... ... .. 
... ·············-···-·-·-····-·-·-·······-·-·"····-···-·-·- ·······-··-·····-·········-·-···-·-········--· ......................... , ....................... , .......... '"•· ..... "'·'······ ··-·----, 
. ' 
......... ·················-····. 
•• •••••••••••••• "•••••• ,,.,.,.,.,., •• ,., ••• , .•• , .•. ,., ••• ,.•••••••••••••'•""-•••• •-•"'••-•••"•••••••••••H•••••••••••• ... , ........... H,•••••S•••••' ••••• l 
Other Standard (specify): 
Providers must meet the qualifications prescribed for the type of services to be rendered, i.e., Residential Habilitation 
providers; have received care giving instructions in the needs of the person who will be provided the service; demonstrate 
the ability to provide services according to an individual support plan; have good communication and interpersonal skills 
and the ability to deal effectively, assertively and cooperatively with a variety of people; be wj1]ing to accept training and 
supervision; be free of communicable diseases; and pass a criminal background check. Provider qualifications are 
described in IDAPA 16.03.10.705. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-l/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the opera.ting agency (if applicable). 
~IJ..!£,e ])'.~:.,~ .. +--• ···----.. - . - . ·- --· 
1 Statutory Service Iii 
;, ',•I ,Ira..• '1•1, '•I",.>''•"• 1• , "'•I,' .. ~,I.~' II, I,,'••,• ,L' ,,.,I,'• IL,,'"'•.,• I,' 'I''•"' "'•''•,'•,I••"'"" • 
Service: 
1:~,~PP.~~~? ~~.P~.?.Y..~.~-~~ ..... ,., ... , ................. , ... ,.: ....... Ji) 
_Alternate Service_Title(if any):............................................................. ................... .. ............. ....... .............................. ..... . ......... .. ..... ...... .. .. . ... .. . . . .. 
Complete this part/or a renewal application or a new waiver that replaces an existing waiver. Select one : 
::~:, Service is included in approved waiver. There is no change in service specifications. 
··)Service is included in approved waiver. The service specifications have been modified. 
:os:/ /www .hcbswaivers.net/CMS/faces/orotected/orint/PrintSelector. iso 8/24/200~ 
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' __ Service is not included in the approved waiver. 
Service Definition (Scope): 
Page 28 of 1, 
Supported employment is competitive work in integrated work settings for individuals with the most severe disabilities for whom 
competitive employment wage is unlikely at or above minimum and has not traditionally occurred; or for whom competitive 
employment has been interrupted or intermittent as a result of a severe disability; and who, because of the nature and severity of their 
disability, need intensive supported employment seJVices or extended services in order to perfom1 such work. 
S_recjfy aw1icabl~(if an~)Jfmits on_ the amount, ~uency, or duration of this service:-·-------·-··----------·----··--·--·-··----·----
; ·--~··--··-····-··----·---·--··~·-·------·-·-·-.. --··--··-···-·-·-·-·-·-······--·-·-·-···--·-·--· ... ·~---·-·-·-·-·-·--·-----·-·····----··--·· ·-·-····---·-······-·-····--·-·-··--·-·-··· ·········-······· ·-···· .............................. ,_ .• , •...••.• , _______________ .., ___ ,_,_,_,_, _____ , __ ,,_,_,_,_,i 
Service Delivery Method (check each that applies): 
[J Participant-directed as specified in Appendix E 
[t.J Provider managed 
Specify whether the service may be provided by (check each that applies): 
CJ Legally Responsible Person 
f;<l Relative 
;.,_; 
~l Legal Guardian 
Provider Specifications: 
Provider Category I Provider Type Title 
Agency I Supported Employment Agencies 
Appendix C: Participant Services • 
· C-1/C-3: Provider Specifications for Service 
Service Type: Statutory Service . 
Service Name: Supported Employment 
Provider Cat~ory: 
-·· - '~- ·= '·......,..·--:'":,• [~~.:~:t .... -
Provider Type: 
Supported Employment Agencies 
Provider Qualifications 
~i~~~~~- (spe_cify):' 
····-· ···-···-·-··· ... ·-·-· .. .. .. .. . .. ····-·~·-·--·-··---· .. -·-··---··-····. ···-·····-···-··· ····-··-··-····-········-····-·--·-·······-··--·-.. -................ ·······-·----·-·· .. ···-···-··· .. -· 
Certificate (specify): 
Accredited by the Commission on Accreditation of Rehabilitation Facilities (CARF); or Rehabilitation Services 
Accreditation System (RSAS). 
Other Standard (specify): 
Supported Employment services must be provided by an agency capable of supervising the direct service. Supported 
employment service providers who provide direct care or services must satisfactorily complete a criminal history and 
background check in accordance with IDAPA 16.05.06, "Criminal History and Background Checks." Provider 
qualifications are described in IDAPA 16.03.10.705. 
Provider Qualifications · 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
A:eeendix C: Participant Services 
C-1/C-3: Service Specification 
........ _,! 
.. .I 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
ttos://www.hcbswaivers.net/CMS/faces/nrotected/orintJPrintSelector.isn 8/24/20( 
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agency or the operating agency (if applic •. 
Page 29 of Io: 
§.1:i:Yi~t:'.!)'p~: . . . . . .... " ··•· .... ;=.• 
; Extended State Plan Service ~~' 
.- . ., .. ··· .• ···. · .. , ............ ~··· ···- ............ ···~-·- ..... ·J·+.·•-··=···'·"'~ ..... . 
Service Title: 
Specialized Medical Equipment and Supplies 
Complete this par_tfor a renewal application or a new waiver that replaces an existing waiver. Select one : 
(~) Service is included in approved waiver. There is no change in service specifications. 
C) Service is included in approved waiver. The service specifications have been modified. 
() Service is not included in the approved waiver. 
Service Definition (Scope): 
Specialized medical equipment and supplies to include devices, controls, or appliaaces, specified in the plan of care, which enable 
recipients to increase their abilities to perform activities of daily living, or to perceive, control, or communicate with the environment in 
which they live. Also includes items necessary for life support, ancillary supplies and equipment necessary to the proper functioning of 
such items, and durable and non-durable medical equipment not available under the Medicaid State plan. Items reimbursed with waiver 
funds shall be in addition to any medical equipment and supplies furnished under the State plan and shall exclude those items which are 
not of direct medical or remedial benefit to the recipient. 
Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
Service Delivery Method (check each that applies): 
[:j Participant-directed as specified in Appendix E 
[,?.J Provider managed 
Specify whether the service may be provided by (check each that applies): [J Legally Responsible Person 
Jii Relative 
E2_1 Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency S~cjalized M:edi<::11 Equip!Dent llnd Supplies 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Extended State Plan Service 
Service Name: Specialized Medical Equipment and Supplies 
P.r:ovider C;rtegory: 
1/,9~~:r ____ !il 
Provider Type: 
Specialized Medical Equipment and Supplies 
Provider Qualifications 
,License _(speci/5') : ... ·--·-· ---·- ····--·· ..... ··········-········· ................................................... ·····-·····-·-···-··-··-····-·-·-·-·-··" ............ ·-·-·· · -·· _______ .. ····--·---------··-···· ·-·-········-····· ..... 1 
i 
··~··· , .• -· ......... ····-·- -·--·-· ·-·. --· ·- ,--··-·- -·~ ............................................ - .......... ' ....... ·-··' ••.. ' .... ··-· •. -·-·-· .... ·- ·-· , .•.. ·-·--·-· ·-· ·-·-· -···--··-····· -· -· -·· .............. ·-· --·--· ····--·' ·- • ··-·· ........... --·-··· .............. ~. ... • . .. • .. ~ ..... ~· ... l 
Certificate (specify): 
.............................. 
Other Standard (specify): 
All devices must meet Underwriter's Laboratory, FDA, or Federal Communication Commission standards where applicable 
and other applicable state and local requirements for certification and be enrolled in the Medicaid program as a participating 
specialized medical equipment vendor. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
tns://www.hcbswaivers.net/CMS/faces/orotected/orint/PrintSelector. iso 8/24/200' 
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Frequency of Verification: 
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At least every two years. 
Appendix C: Participant Services 
C-l/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). 
~r.r,,!£~.!xP..~M"<·;. .. ,. . .,,,.,., ... .,_.~,=,.,s,aa"'"""';:··•• 
r Supports for Participant Direction 
Th~ ;'Jv~~ pr~;ici~"f~~ pi3rti~ip~t direction of services as specified in Appendix E. Indicate whether the waiver includes the following 
supports or other supports for participant direction. 
~uppy_rt _fo!l:!!li~m:1nt. :pj~.!,ion:. M""~s .. ,==c-=•=~•,,,-=oo"==•=••=•; .. ._ ... ,. 
[Other Supports for Participant Direction • 
- ::,;.,_:.';;:;~,-..:.:=;_;;.!;c',:;;COa.~~-.-:;.!!.l:.':.t.!'::",."'· .-•. ~ :-.:~;•. ~;,':c)· .. .::::::::.~: ... ,-.,:,;-~;".7"' .. ". /;:;::>:.:C:":~:,.:;~c ;;:,~-:.,7~1:;.,~~/;,:;:,:o;::::;,_;;;~·.~·,:.:o=;,;~=c:,;~~_;;.;:,::;;;.;;;:.;;;,,.:.;.-.;.:~::.~;;:.;;,; ____ ..; 
Alternate Service Title (if any): 
Community Support Services 
Complete. this part for a renewal application or a new waiver that replaces an existing waiver. Select one : 
(!) Service is included _in approved waiver. There is no change in service specifications. 
C, Service is included in approved waiver. The service specifications have been modified. 
() Service is not included in the approved waiver. 
Service Definition (Scope): 
Community Support Services provide goods and supports that are medicaily necessary and/or minimize the participant's need for 
institutionalization and address the participant's preferences for: 
Job support to help the participant secure and maintain employment or attain job advancement. 
Personal support to help the participant maintain health, safety, and basic quality of life. 
Relationship support to help the participant establish and maintain positive relationships with immediate family members, mends, 
spouse, or others in order to build a natural support network and community. 
Emotional support to help the participant learn and practice behaviors consistent with his goals and wishes while minimizing interfering 
behaviors. 
Learning support to help the participant learn new skills or improve existing skills that relate to his identified goals. 
Transportation support to help the participant accomplish his identified goals. 
Adaptive equipment identified in the participant's plan that meets a medical or accessibility need and promotes his increased 
independence. 
Skilled nursing. 
Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
Only participants who select the Self-Directed Option may access this service. There are no limits on the amount, frequency, or duration 
of these services other than participants must stay within their prospective individual budget amount. 
Service Delivery Method (check each that applies): 
~~j Participant-directed as specified in Appendix E 
\] Provider managed 
Specify whether the service may be provided by (check each that applies): 
:J Legally Responsible Person 
R./?4/70 
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f;;;:,'i Relative e 
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~ .. ..: 
!Y.J Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Community Support 
Agency Community Support 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Supports for Participant Direction 
Service Name: Community Support Services 
Provider Ca~ory: 
~'~~~~!'-'.~.~~al .Ii! 
Provider Type: 
Community Support 
Provider Qualifications 
License (specify): 
If required for identified goods or supports. For example, a Community Support providing skilled nursing must have 
current nursing licensure. 
Certificate (specify): 
If required for identified goods or supports. For example, when the Community Support is providing services in the 
Community Support's home, the home must be a Certified.-Family Home. 
Other Standard (specify): 
Must have completed employment/vendor agreement specifying goods or supports to be provided, qualifications to provide 
identified supports, and statement of qualification to provide identified supports. 
Provider Qualifications 
Entity Responsible for Verification: 
Participant 
Support Broker 
Department of Health and Welfare ( during retropective quality assurance reviews) 
Frequency of Verification: 
Tnitial and annually, with review of employment/vendor agreement 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Supports for Participant Direction 
Service Name: Community Support Services 
rrovider ~~ory: 
~~;:.~~t,, .. iil 
Provider Type: 
Community Support 
Provider Qualifications 
License (specify): 
If required for identified goods or supports. For example, a Community Support providing skilled nursing must have 
current nursing Jicensure. 
Certificate (specify): 
If required for identified goods or supports. For example, when the Community Support is providing services in the 
Community Support's home, the home must be a Certified Family Home. 
Other Standard (specify): 
Must have completed employment/vendor agreement specifying goods or supports to be provided, qualifications to provide 
identified supports, and statement of qualification to provide identified supports. 
Provider Qualifications 
Entity Responsible for Verification: 
Participant 
Support Broker 
ns://www.hcbswaivers.net/CMS/faces/orotected/nrint/PrintSelector.iso 8/24/200'i 
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Department of Health and Welfare (during retropective quality assurance reviews) 
Frequency of Verification: 
Initial and annually, with review of employment/vendor agreement. 
!ppendix C: Particieant Services 
C-1/C-3: Service Specification 
Page 32 of 11 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). · · 
~rvice .!YI!~;__- _ /:Supports for Participant Direction:T-
The ;'~erprovides for parti~ipant direction of services as specified in Appendix E. Indicate whether the waiver includes the following 
supports or other supports for participant direction. 
·~=1~:1>~.i:i~~T ;P._~r.-*_ip_~!;!~.:Q~r~~~~--- ...... _ .... _ "--·--·-~---·· _ .. .... ., ,,,, -
I Information and Assistance in Support of Participant Direction ~i 
·· ···;..=c=..:=;;c~.....:.·==1.:..;-.r·...:.;,.='--4-y::,.==i~~~•.:...;.. ........... ~~a.:.~......._-~=· "·-· ~-:,:::::::~~-......,~ 
Alternate Service Title (if any): 
Support Broker Services 
Complete this part for a renewal application or a new waiver that replaces an existing waiver. Select one: 
(~") Service is included in approved waiver. There is no change in service specifications. 
() Service is included in approved waiver. The service specifications have been modified. 
() Service is not included in the approved waiver. 
Serv.ice Definition (Scope): 
Support brokers assist participants in arranging for, directing, and managing services. They serve as the agent of the participant to assist 
in identifying immediate and long-term needs, developing options to meet those needs, and accessing identified supports and 
services. Practical skills training is offered to enable participants to remain independent. Examples of skills training include helping 
participants understand the responsibilities involved with directing services, providing infonnation on recruiting and hiring community 
support workers, managing workers and providing information on effective communication and problem-solving. The extent of support 
broker services furnished to the participant must be specified on the support and spending plan. 
Support broker services may include only a few required tasks or may be provided as a comprehensive service package depending on the 
participant's needs and preferences. At a minimum, the support broker must: · 
Participate in the person centered planning process. 
Develop a written support and spending plan with the participant that includes the supports the participant needs and wants, related risks 
identified with the participant's _wants and preferences, and a comprehensive risk plan for each potential risk that includes at least three 
backup plans should a support fall out. 
Assist the participant to monitor and review his budget. 
Submit documentation regarding the participant's satisfaction with identified supports as requested by the Department. 
Participate with Department quality assurance measures, as requested 
Assist the participant with scheduling required assessments to complete the Department's annual re-detennination process as needed, 
including assisting the participant or his chosen representative to update the support and spending plan and submit it to the Department 
for authorization. · 
In addition to the required minimum support broker duties, the support broker must be able to provide the following services when 
requested by the participant: 
Assist the participant to develop and maintain a circle of support. 
Help the participant learn and implement the skills needed to recruit, hire, and monitor community supports. 
ttnR://www.hchi::waiverR.netJr.MS/fac..es/nroter.t~n/nrint/Print~~l~c:tnr.-isn R/?.4/?0I 
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Assist the participant to negotiate rates for d Community Support Workers. e 
Page 33 of 1 o: 
Maintain documentation of supports provided by each Community Support Worker and participant's satisfaction with these supports. 
Assist the participant to monitor community supports. 
Assist the participant to resolve employment-related problems. 
Assist the participant to identify and develop community resources to meet specific needs. 
Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
Only participants who select the Self-Directed Option may access this service. 
Service Delivery Method (check each that applies): 
f.7! Participant-directed as specified in Appendix E 
CJ Provider managed 
Specify whether the service may be provided by (check each that applies): 
CJ Legally Responsible Person 
[;;;J Relative 
[J Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Support Broker 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Supports for Participant Direction 
Service Name: Support Broker Services 
Provider_ Ca!_~ory: 
r~~di~ict_u._~iJiii 
Provider Type: 
Support Broker 
Provider Qualifications 
License .. (specify):__ . . .......................... _ ............ _ ...................... __ ........................ --------·-·····------------ ... -------------------··········--- ................. ____ ........................ -----·------------------·--··------·------------------·--
Other Standard (specify): 
Specific requirements outlined in Idaho Administrative Code - IDAPA 16.03.13. Includes review of education, experience, 
successful completion of Support Broker training and ongoing education. 
Support brokers cannot be the guardian, parent, spouse, payee, or conservator of the participant. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Participant 
Frequency of Verification: 
At time of application, annual review of ongoing education requirement, and by participant when entering into employment 
agreement. 
4ppendix C: Participant Services. 
C-1/C-3: Service Specification 
md /www.hch~wa.iver~.net/r.MS/faces/nrotecte>.rl/nnnt/Print.Sele>.ctor. i~n R/?.4/?.007 
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State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). . 
Service. :rype: ~"'""'""''~""""'''""''"'"''"""""'""'"'""'"'" !Other Service ,. 
As provided in 42 CFR §440. l 80(b X9), the State requests the authority to provide the following additional service not specified in statute. 
Service Title: 
Adult Day Care 
Complete this part for a renewal application or a new waiver that replaces an existing waiver. Select one : 
(#) Service is included in approved waiver. There is no change in service specifications. 
() Service is included in approved waiver. The service specifications have been modified. 
() Service is not included in the approved waiver. 
Service Definition (Scope): 
A supervised, structured day program, outside the home of the participant or provider, that offers on (I) or more of a variety of social, 
recreational, health activities, supervision for safety, and assistance with activities of daily living. These activities need to be identified 
on the Individual Support Plan. · 
Seecif_y applicable_ (if any)_Umits on_ the _amount, freq_uency,or duration_ of.this. service: ............................................ -·----------------·-·-------·-···-------·-----· , 
. ·~p··-·-··-··--·-··--·--·--····-, .. -··--·-·-··-.. - .. -·--·--··-·-·-·-·---·-·-·-.. -·---·-··------·---~----·----·----,,----.. -·--·-··--··-·-·-·--·--··-------·-·--·----·------··-···--·-·-·--··-·--··-·-··-·-·-·-·---·--·-"-·"-·--·-·-··-.. ,,.-··---·-·-·~·-··--·-.. -·-···--..... _,.,_. _ _,_ ..•.... _ ! 
Service Delivery Method (check each that applies): 
C] Participant-directed as specified in Appendix E 
["!] Provider managed 
Specify whether the service may be provided by (check each that applies}: 
r· ·, Legally Responsible Person 
.:..._,! 
[~] Relative 
f~J Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Adult Day Care 
Agency Adult Day Care 
!.',ppendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Adult Day Care 
[~Ji~f j~~rirory: 
Provider Type: 
Adult Day Care 
Provider Qualifications 
License (spe.E!!J1: .... _···--·-----.... --------·----------------·-----------------------.. -·-----··-----------------.. --........................................................... , 
................ -.... -, ........ -..... --,-,--,_, .......... ---·-··-···-·---·-·-·-·····---···--··--"• ···--.. ,-,---.. --,-·-- .... -. .. --.. ---.... -·-··---·-·-·-·---,-,-----···----·-·-·-·-·---.... , .. ____ ,,_,, __ ,. ___ ,_,_,_ .............. __ ~--·---·--·-.. ,--··----"-·"--·--···-·----... -................. ,_.,,1 
Certificate (specify): 
As required by IDAPA 16.03.10.705. 
Other Standard (specify): 
Providers must develop and follow a written admission policy. Services provided in a facility must meet the building and 
health standards identified in ID APA 16.04.11, "Developmental Disabilities Agencies." Services provided in a home must 
meet the standards of home certification identified in IDAPA 16.03 .. 19, "Rules Governing Certified Family Home," and 
health standards identified in IDAPA 16.04.11, "Developmental Disabilities Agencies." 
R/?.4/?.0 
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Provider Qualifications . e 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services. 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Adult Day Care [~;,;~;,;,~~iory: 
Provider Type: 
Adult Day Care 
Provider Qualific.ations 
License (specify): 
I 
! ____ ,_••••••••-••••••••••••••••• ••••••••' •••••-••-••••••••-•••••••••• 0 ---·--·-••••••••••• •••••••••••• .. •••••••••••• ••••• •••••••••• ••• o>•H•o •• •'•••••••••••••••• 0 ,, 00 •••• '••o ••••• • ,••••••• 00 0 0 ' 0 0 ,• • 0 0 • 0 •' o• 0 •• ••• •••• •• 0 0 • 0 • 000 Ho•. 
Certificate (specify): 
As required by IDAPA 16.03.10.705. 
Other Standard (specify): 
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Providers must develop and follow a written admission policy. Services provided in a facility must meet the building and 
health standards identified in IDAPA 16.04.11, "Developmental Disabilities Agencies." Services provided in a home must 
meet the standards of home certification identified in ID APA 16.03.19, "Rules Governing Certified Family Home," and 
health standards identified in IDAPA 16.04.11, "Developmental Disabilities Agencies." 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C~3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). 
f>ervice. Type:·-·--·--- ·---·-·-· ·.-·---·-·--·-···---· ·-.--.. ·-. _ --·-··· 
/Other Service ' ~ 
As provided in 42 CFR §440. l 80(b X9), the State requests the authority to provide the following additional service not specified in statute. 
Service Title: 
Behavior Consultation/Crisis Management 
Complete this part for a renewal application or a new waiver that replaces an existing waiver. Select one : 
:'~) Service is included in approved waiver. There is no change in service specifications. 
:'.':> Service is included in approved waiver. The service specifications have been modified. 
::) Service is not included in the approved waiver. 
Service Definition (Scope): 
This service provides direct consultation and clinical evaluation of individuals who are currently experiencing or may be expected to 
experience, a psychological, behavioral, or emotional crisis. This service may provide training and staff development related to the 
needs of a recipient. These services also provide for emergency back-up involving the direct support of the individual in crisis. 
1~P.~~t~Y. .~PP.1.i_<;8.:~~~ .. Qf a..11.Y.)}i.~i,.ts .<>.n t~~ ~rll~':'~!:i.f':~9.~~l:1.~Y.1.l?'::A~~~~!1:>_ll .. ~!_~~~ .. ~.~~y~~~:... .. .. . . . . ........... -.......................................................... . 
i ____ ........................................................................................................ •,. ., ................................................................... . 
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Service Delivery Method (check eac:'ffat applies): 
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:] Participant-directed as specified in Appendix E 
GZ:i Provider managed 
Specify whether the service may be provided by (check each that applies): 
[J Legally Responsible Person 
~ Relative 
[Y:J Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Behavior Consultation/ Crisis Management 
Agency Behavior Consultation/ Crisis Management 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Behavior Consultation/Crisis Management 
Provider Cate ory: 
!Tn~frv-!~,uai . 
Provider Type: 
Behavior Consultation/ Crisis Management 
Provider Qualifications 
License (specify): 
Psychiatrist 
Phannacist 
Psychologist 
Nurse 
Certificate (specify): 
: - .. - i 
i 
-·-·-·--·-,·--··-···-···--·-·-·---·--·----·-···---·--·-·-··-"··-·-··--···-·"--·-··-·-·-···- ............... -•,••····· -, ··-·-·-·· ·--·-···---·-·-·-·--·-···-·--·-·-·-- -·-·-·-·-·--·-······· ········-··-·-···· ··-·----~---· ··-··· --·-·-·----~--• ...... ·-·· ...... -~·- ......... ,·-···. ·-· .. ··-·-·· ·-· -·-- .J 
Other Standard (specify),· 
Clinical evaluation and consultation, training and staff development: Master's Degree in behavioral science such as social 
work, psychology, psychosocial rehabilitation counseling, licensed psychiatric nursing, or a closely related course of study; 
licensed pharmacist; qualified mental retardation professional. Individual's providing clinical evaluation and consultation 
and/or training and staff development must work under the direct supervision of a licensed psychologist or PH.D in Special 
Education, with training and experience in treating severe behavior problems and training and experience in applied 
behavior analysis. This service also provides for emergency technician services for direct support of a recipient in crisis, in 
addition to the primary care giver. Emergency intervention tech; meet minimum provider qualifications under Residential 
Habilitation service. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Behavior Consultation/Crisis Management 
~;~~;L~iiegory: 
Provider Type: 
Behavior Consultation/ Crisis Management 
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Provider Qualifications e 
License (specify): 
Psychiatrist 
Pharmacist 
Psychologist 
Nurse 
Certificate (specify): 
Other Standard (specify): 
Page 3 7 of IO: 
Clinical evaluation and consultation, training and staff development: Master's Degree in behavioral science such as social 
work, psychology, psychosocial rehabilitation counseling, licensed psychiatric nursing, or a closely related course of study; 
licensed pharmacist; qualified mental retardation professional. Individual's providing clinical evaluation and consultation 
and/or training and staff development must work under the direct supervision of a licensed psychologist or PH.D in Special 
Education, with training and experience in treating severe behavior problems and training and experience in applied 
behavior analysis. This service also provides for emergency technician services for direct support of a recipient in crisis, in 
addition to the primary care giver. Emergency intervention tech; meet minimum provider qualifications under Residential 
Habilitation service. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-l/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). 
;~-~!.Y~~-lY.~;, ' .. - -· . . . . . ············· ... .-
t Other Service · 
As p~o;id~ ~ 4.i'CFR. §440:i"&O(b)(9), the State requests the authority to provide the following additional service not specified in statute. 
Service Title: 
Chore Services 
Complete this part for a renewal application or a new waiver that replaces an existing waiver. Select one: 
:~) Service is included in approved waiver. There is no change in service specifications. 
:::::, Service is included in approved waiver. The service specifications have been modified. 
'~) Service is not included in the approved waiver. 
Service Definition (Scope): 
Services needed to maintain the home in a clean, sanitary and safe environment. This service includes heavy household chores such as 
washing floors, windows and walls, tacking down loose rugs and tiles, moving heavy items of furniture in order to provide safe access 
and egress. These services will be provided only in cases where neither the client, nor anyone else in the household, is capable of 
performing or financially providing for them, and where no other relative, caretaker, landlord, community vohmteer/agency or third 
party payer is capable of or responsible for their provision. In the case of rental property, the responsibility of the landlord, pursuant to 
the lease agreement, will be examined prior to any authorization of service. 
1Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
i.. . ........... · ................................................................................................................ , ............... . 
Service Delivery Method (check each that applies): 
l...:.:: Participant-directed as specified in Appendix E 
f?,; Provider managed 
Specify whether the service may be provided by (check each that applies): 
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CJ Legally Responsible Person 
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;~] Relative 
CJ Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Chore Services 
Agency Chore Services 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Chore Services 
Prov!der Cate ory: 
!individual 
::.:: ..... ,.,,..,,.~~-
Provider Type: 
Chore Services 
Provider Qualifications 
License(spectfr):_.: _ .. ~~:.:~:~~:~:::~:.~~~~:~=: ::~:-.~:::~::::·~~::~::·::::.:::: .... =:::::::::::-..:~~:~:~:::::~:::~·~:-~::~~:::~~:~~::::~::::~:::~:~::::::~·:::~::::::::::.:::-.:-.-.::::-.:::.::·:~:.-.~::::::::·::~:~~:~:::~::~-~:·:-.-.~~:] 
Certificate(specify): 
··- --~---·-·-·· ...... -----·-· --·--·· ··-···-·· ·-·-·------~-- .... ·-------, ---··--·-··--·-··-··· ---· ·······---------·-···. -· ·---·-· ··--··-··-----··-·-···-··-··-·-·--·--- ···-·-----·--··--·-·-·--· -·--······-··--··----····-·-··-·-····--· ·--·---·-·· ... ·---·-· ····-·, 
. I 
! . 
. ------··-------··-·--·--·-·-------------·-··--------·-----------..-----------..-----------------------·----------~----.--,------------------------------------------------·------------· . 
Other Standard (specify): 
Skilled in the type of service to be provided; demonstrate the ability to provide services according to an individual support 
plan. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Chore Services 
~r:_()y~~t?~-~~~ory: 
L~~=L. 
Provider Type: 
Chore Services 
Provider Qualifications 
License (s 2ec if:y): ,-................ -··-·····-· "·····--·-·········· .. ················-.............. -.. , ......... ·····-·-················· ............................................ ········-··············· .................................. ,.·-····· ···········-·····-··· .. ·-·················-········· 
! ···-----·----·-·-·--"-···-···-··-'-······-.o--.--·---··-········-····-----··--··"··-·····----············ .... -................ _ ....... ---···-·-·-··-·····-··-··-·········-.--·,·····.·····--·-.. ··--··-·-·-·······-······--··········-··-J 
.certificate .. (specify): .................................................................................. ·····················-·"'······················· "···-········ ................ _ .... ··-····--··-·-····· ............. _ ............ ·-·-············ ................... ··· .................. , 
: . . . .· i . 
............ _ .. _ .. _, ....... _._,, .. ------·-· .. --·-·· ..... ' ...... -· ··-----·· .. --... -... ---·-···'"-·-----.. .. --....... ----........ ...._.._, ___ , .................................... ____ , ........ _________ ,_ ... __ . ~-·----.,i.-.. ---------..----·-·--.. ---... ·-···----------.......... _. _______ .., 
Other Standard (specify): 
Skilled in the type of service to be provided; demonstrate the ability to provide services according to an individual support 
plan. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
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Appendix C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). 
~rvice_::f.ype: -··----···"·-··-·---------------·-··· i Other Service . ~f 
As provided in 42 CFR §440.l 80(b)(9). the State requests the authority to provide the following additional service not specified in statute. 
Service Title: 
Environmental Accessibility Adaptations 
Complete this part for a !enewal application or a new waiver that replaces an existing waiver. Select one : 
~~) Service is included in approved waiver. There is no change in service specifications. 
~J Service is included in approved waiver. The service specifications have been modified. 
'.'.) Service is not included in the approved waiver. 
Service Definition (Scope): 
Those physical adaptations to the home, required by the recipient's plan of care, which are necessary to ensure the health, welfare and 
safety of the individual, or which enable the individual to function with greater independence in the home and without which. the 
recipient would require institutionalization. Such adaptations may include the installation of ramps and grab-bars, widening of 
doorways, modification of bathroom facilities, or installation of specialized electric and plwnbing systems which are necessary to 
accommodate the medical equipment and supplies which are necessary for the welfare of the recipient, but shall exclude those 
adaptations or improvements to the home which are not of direct medical or remedial benefit to the waiver client, such as carpeting, roof 
repair. central air conditioning, etc. All services shall be provided in accordance with applicable State or local building codes. 
Spe.~i.fy app~ica~le (if any) lilll_ifs. on the a111_C>ll1J~ fr~11e.1:1c::y, o.r. d..1.1r~~-«>.'.1 ~I th~~- ~.e..r.Y.i~e..: ....... _ ...... . 
Service Delivery Method (check each that applies}: 
C.: Participant-directed as specified in Appendix E 
[,t) Provider managed 
Specify whether the service may be provided by (check each that applies): 
Legally Responsible Person 
E-?.J Relative 
~=) Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Environmental Accessibility Adaptations 
Agency Environmental Accessibility Adaptations 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Environmental Accessibility Adaptations 
Provider Category: 
n;;·d·ivic1ual · ·, 
· ............ ;·,···· ,\,' ..... ,~ .. ·.'~--
Provider Type: 
Environmental Accessibility Adaptations 
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Provider Qualifications 
License (specify): 
If required by State or local building code 
e Page 40 of I 
.certificate (specify); ... --------·--·-·----·-----···-·-------·--···-··---------··--··----·--."--·------.. -· .•-.-·-·------------.-.. --.. --·----, -·--------. ------~----------------1 · 
Other Standard (specify): 
Must obtain permit if required_ 
Provider Qualifications 
. Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
_ C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Environmental Accessibility Adaptations 
Provider Category: fAgen .. cy=:lii 
Provider Type: 
Environmental Accessibility Adaptations 
Provider Qualifications 
License (specify): 
If required by State or local building code . 
;. 
. certificate_ (specify):·--· .. ··--·--.. --·----·-· ...... _ .. ___ , __ ,,_,,,,_,_, __ .. ____ , __ ,_,._ .. _______ ._._, __ .. , .............. -.. -.,· .... ---·-v .-.. -.-.. ,-...... _, __ -·-·-·-.. --_ .. ,_ .. _____ .. ,_., .. __ , __ ,_._ .. --.. -·-·-.---............................. _ .. _ _._ .... , .... -... --.... , 
Other Standard (specify): 
Must obtain permit ifrequired. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-l/C-3: Service Specification 
l 
! 
-
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). 
~rvi~~ Jyp~; . ·--···· -, -- - .. ············ 
·i Other Service B..:.:~ . .:....:...:..~.;,l...~,:.;.:..-i,.:..;..:..1,,.1..~,;,:,.:..,i.:.:.,1,,~i...z~-· ••• 
As provided in 42 CFR §440.1 SO(b )(9), the State requests the authority to provide the following additional service not specified in statute. 
Service Title: · 
Home Delivered Meals 
Complete this part for a renewal application or a new waiver that replaces an existing waiver. Select one : 
r@'::. Service is included in approved waiver. There is no change in service specifications. 
C:- Service is included in approved waiver. The service specifications have been modified. 
(: Service is not included in the approved waiver. 
Serv,ce Definition (Scope): 
The Home Delivered Meal Service is designed to promote adequate nutrition for the waiver participant through the provision and home 
delivery of one (1) or two (2) meals per day. The need for this service will be documented in the individual support plan. This service 
1ttns://www.hcbswaivers.net/CMS/faces/nrotected/nrint/PrintSelector. isn 8/24/20 
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is necessary to prevent institutionalizatio- e 
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Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
Service Delivery Method (check each that applies): 
LJ Participant-directed as specified in Appendix E 
[.;?.] Provider managed 
Specify whether the service may be provided by (check each that applies): 
Cl Legally Responsible Person 
~ Relative 
~ Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Home Delivered Meals 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Home Delivered Meals 
r!~"~~~!.~~~ory: 
fAgency II 
I.:·· w ... •, ·-•«• '>-·-·-·-~· ··--·· 
Provider Type: 
Home Delivered Meals 
Provider Qualifications 
.License . (specify):_ .. _._ ......... ··-··-·-· .. -···-.. -·-··_ ... -.-....... _, ....... -.. ·-··· .. -· ..... -.... -·-----··-... -............... _ ...... _ ..... _ ............... -.................... -...... _ ............ _ ................ -.... -.-...... - .... -............................................................ , 
i 
• •--•--•-·••-,--•••-••••••••' ••-••••• •• •• ••••••• •• • ••••• • ,•,' •• • ••I.,,,~,,••'.,.. • • "• "'•• • '•••• •••• ••• , ..•.• , '•• ••• ., ,. •••• •• "•••• '"'' •·•••••·•" '••••••••• .. •,•••••• ,,.,.,,,." •••• ,. •••-•••••••••-•·•" "~•-n••• ,,, ""•'•"•• ••'•••"•• ••• • ,.._ '<••'••• .• "• •••••••"•••••••I 
] . -----·-·-·- ··-· ··----~---------·-----·-·--·--·······------·-·-·······-·---- .................. ·-----·-·-···--···-----·-····---·-·-------·-"······--·-----------·--····--···-----------------·-···· ··-------·-·--·--"-----.. -~----... -. --···-·--·--------......-------·-··--·--! 
Other Standard (specify): 
Provide assurances that each meal meets one third of the Recommended Dietary Allowance as defined by the Food and 
Nutrition Board of the National Research Council or meets physician ordered individual therapeutic diet requirements; 
maintain Registered Dietitian documented review and approval of menus, menu cycles and any changes or substitutes; must 
provide assurances that the meals are delivered on time and demonstrate the ability to deliver meals of minimum of three 
days per week; maintain documentation reflecting the meals delivered are nutritionally balanced and made from the highest 
U.S.D.A. Grade for each specific food served; provide docwnentation of current driver's licenses for each driver; must be 
inspected and licensed as a food establishment by the District Health Department. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Particieant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). 
Service Type: ...................................................... _ ..... . 
:.other Service i.;..J 
I ...... ···--···•·"·-···-.. ·-- ........... · .. · .... ,_ __ ,,, ....................... __ •. !!!5!!!. 
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As provided in 42 CFR §440.180(bX9 , e State requests the authority to provide the fo owing additional service not specified in statute. 
Service Title: 
Personal Emergency Response System 
Complete this port/or a renewal application or a new waiver that replaces an existing waiver. Select one: 
(~: Service is included in approved waiver. There is no change in service specifications. 
C.1 Service is included in approved waiver. The service specifications have been mo.dified, 
() Service is not included in the approved waiver. 
Service Definition (Scope): 
Th.is service is designed to monitor waiver participant safety and/or provide waiver participant access to emergency crisis intervention 
for emotional, medical or environmental emergencies through the provision of communication connection systems. By providing 
immediate access to assistance, PERS serves to prevent institutionalization. PERS services are limited to those individuals who rent or 
own their own home, who are alone for significant parts of the day, and have no regular caregiver for extended periods of time, and who 
would otherwise require extensive routine supervision. 
Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
! 
Service Delivery Method (check each that applies): 
[] Participant-directed as specified in Appendix E 
i?-J Provider managed 
Specify whether the service may be provided by (check each that applies): 
f.J Legally Responsible Person 
L":'.'] Relative 
L?J Legal Guardian 
·Provider Specifications: 
I Provider Category Provider Type Title 
I Agency Personal Emergency Response System 
~ppendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Personal Emergency Response System . 
fX~Y..~~!L£~!~~?ory: 
fAgency ~1 
•·. :,:··, .• ·· :·,,.·-.······:·s·.'"·.·-wi 
Provider Type: 
Personal Emergency Response System 
Provider Qualifications 
.Licens~.(specifyf· --·-·-.-................................................................................. -.... ·-·-·--·-·· .. ·-·--···-·---·--·-·-··"····-··--·--·· .. -· .. ·---·-·-···-·-·--····-···-..................................................................................................................... 1 . 
Certificate. (specify): 
-···--·-·---··---------.. ····-·--~·-···-·---·---·-·--·--·-·········~·--···-··-·-·-·--""'·'·-·--~~-··~·-·---·--"~-·-··-------·-·-------·-·--·--·--"-•"--·----·-·----·-------.. - ... 1 
Other Standard (specify): 
Demonstrate that the devices installed in waiver participants' homes meet Federal Communications Standards or 
Underwriter's Laboratory standards or equivalent standards. Monitoring must be performed by a ~ed professional. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
ttns://www.hcbswaivers.netJCMS/faces/nrotected/nrint/PrintSeiector.isn R/24/201 
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Appendix C: Participant Services 
C-l/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). 
~~[!i,s.!J'.~:--~·.,····--,,==·-===--·.r·· 
J Other Service ;,;ii,;i, 
, .... , ....... , ......... ..-.,,,r.····• .. ·,•···········•< , .. ·.,.·····w······v· ... , ...... ,... •.• 
As provided in 42 CFR §440 .. I 80(b X9), the State requests the authority to provide the following additional service not specified in statute. 
Service Title: 
Skilled Ntrrsing 
Complete this part for a renewal application or a new waiver that replaces an existing waiver. Select one : 
@Service is included in approved waiver. There is no change in service specifications. 
() Service is included in approved waiver. The service specifications have been modified. 
:'.J Service is not included in the approved waiver. 
Service Definition (Scope): 
Intennittent oversight of the consumer's medical condition or health status and/or supervision of the medical services provided by the 
provider. Includes the provision of hands on nursing services or trea1ments of such a technical nature the Idaho Nurse Practice Act 
requires the services to be provided by a licensed nurse. 
~P':«:ifY .. ll.PP~ic::.t!>le (if .a11y) li11:1_~~- ':>r:t -~~e..~11:1 O.'!~.~-.!r.:~ ~-~11.cy1 .. o..r...!1 ~-~-~O.!! ... C? .. !.!!J}s. ~~-~~~~~-- ..................................... ·--·· ....................................................................... .. 
Service.Delivery Method (check each that applies): 
[J Participant-directed as specified in Appendix E 
~ Provider managed 
Specify whether the service may be provided by (check each that applies): [J Legally Responsible Person 
[i'J Relative 
L~l Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Skilled Nurse 
Agency Skilled Nurse 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Skilled Nursing 
.!'.!!:>.!'.!~!!J;.,~_te~ory: 
: Individual !iii 
I.,., .. ,.. __ .. ..i+,.·~.-i..~.:: ..... _,.,. ~ 
Provider Type: 
Skilled Nurse 
Provider Qualifications 
License (specify): 
Professional Nurse (RN) or Practical Nurse (LPN) 
~ertificate (specify): 
! 
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Other Standard (specify): . e 
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i 
----------···----------.. ·-··-···----··-·-·--·-····--·····-·-·--.. ,--,··--·----··--·-·-··----·--·--·--·--·--·-··----··-·--·-·--·--·--·-·--·-·--·----···---·--·--·--------·--·-·-··--·-·-··--·-·--.. ---·--·----.. -·--·J 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Skilled Nursing 
Provider Cat~ory: [~~~-n~x,:·•:• 
Provider Type: 
Skilled Nurse 
Provider Qualifications 
License (specify): 
Professional Nurse (RN) or Practical Nurse (LPN) 
Certificate. (s_pecify): ________ ···---------·---·---·--·----·--·-------·-----·---.. ·---·----···--·--·-·-----.. ----·------------·--·---·-···~ 
! . ! 
: -·······-···-··-·-----·-·-·-···-····-·-··---·-----·-·--··-·-·---·---·-·-·-·---·---·-·-·-·---·-··-·-···-··---·-.. -·-···· .. ·--····-···-·-·--.. -·-··-·--··-··--··-·--·-·---··---·-·-.. -·--··-·-·- -·-·----··-·-··-~·-····---·---·----·~-·--.. ---··-·--·--·~ 1 
Other Standard (specify): . .. . . . . 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
~ppendix C: ParticiJ.?ant Services 
C-l/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request through the Medicaid 
agency or the operating agency (if applicable). 
rci~lie l:~~e········· .. · ...... ,.· .... · ............ , .... "iill 
As pro~icied i~.42 CFR §440.180(b)(9), the State requests the authority to provide the following additional service not specified in statute. 
Service Title: 
Transportation 
Complete this part for a renewal application or a new waiver that replaces an existing waiver. Select one: 
(~) Service is included in approved waiv~r. There is no change in service specifications. 
C Service is included in approved waiver. The service specifications have been modified. 
c·· Service is not included in the approved waiver. 
Service Definition (Scope): 
Service offered in order to enable waiver recipients to gain access to waiver and other community services and resources, required by the 
plan of care. This service is offered in addition to medical transportation required under 42 CPR 431.53 and transportation services 
offered under the State plan, defined at 42 CFR 440. l 70(a) (if applicable), and shall not replace them. Transportation. services under the 
waiver shall be offered in accordance with the recipient's plan of care. Whenever possible, family, neighbors, friends, or community 
agencies which can, provide this service without charge will be utilized.. 
Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
.ttos://www.hcbswaivers.net/CMS/faces/orotected/orint/PrintSelector.iso 8/24/201 
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. . 
Service Delivery Method (check each that applies): 
[J Participant-directed as specified in Appendix E 
!;:) Provider managed 
Specify whether the senrice may be provided by (check each that applies): 
LJ Legally Responsible Person 
!J"j Relative 
RJ Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Transportation 
Agency Transportation 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Transportation 
Provider Cate ory: 
tl~dl~idual 
t, ... "'•''""'""'"'''"·"" 
Provider Type: 
Transportation 
Provider Qualifications 
License (specify): 
Driver's license 
Certificate (specify): 
• • •• •• • •M•~ 0 0 
Other Standard (specify): 
Valid vehicle insurance. 
Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Transportation 
Provider Cat~ory: [:~~~'~.¥...:.:ii 
Provider Type: 
Transportation 
Provider Qualifications 
License (specify): 
Driver's license 
Certificate.(.pec!.&J:. ... ................................ -..................... . 
Other Standard (specify): 
Valid vehicle insurance 
tns://www.h~hswRivP.rs. nP.t/r.M~/fa~e:s/nrntectp,,rl/nrint.lPrint~elector. isn R/24/200~ 
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Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years 
\.ppendix C: Participant Services 
C-1: Summary of Services Covered (2 of2) 
Page46 of J1 
b. Alternate Provision of Case Management Services to Waiver Participants. When case management is not a covered waiver service, 
indicate how case management is furnished to waiver participants (select one): 
() Not applicable - Case management is not furnished as a distinct activity to waiver participants. 
(~) Applicable - Case management is furnished as a distinct activity to waiver participants. 
Check each that applies . 
~ As a Medicaid State plan service under §1915(g)(l) of the Act (Targeted Case Management). Complete item C-1-c. 
r-! As an administrative activity. Complete item C-1-c. 
C None of the above apply (i.e., case management is furnished as a waiver service) 
c. Delivery of Case Management Services. Specify the entity or entities that conduct case management functions on behalf of waiver 
participants: 
Service Coordination Agencies for traditional waiver participants. For participants who self-direct, case management is included in the 
support broker services. 
~ppendix C: Participant Services 
C-2: General Service Specifications (1 of3) 
a. Criminal History and/or Background Investigations. Specify the State's policies concerning the conduct of criminal history and/or 
background investigations of individuals who provide waiver services (select one): 
() No. Criminal history and/or background investigations are not required. 
@) Yes. Criminal history and/or background investigations are required. 
Specify: (a) the types of positions (e.g., personal assistants, attendants) for which such investigations must be conducted; (b) the sco 
of such investigations ( e.g., state, national); and, ( c) the process for ensuring that mandatory investigations have been conducted. St, 
laws, regulations and policies referenced in this description are available to CMS upon request through the Medicaid or the operatin 
agency (if applicable): · 
(a) All waiver providers that provide direct care or services to participant must satisfactorily complete a criminal history and 
background check in accordance with Idaho Administrative Code at IDAPA 16.05.06, "Criminal History and Background 
Checks." Participants who choose to self-direct may waive this requirement for community support workers. In this case, the 
waiver of this requirement must be in writing and must be maintained by the FiscaVEmployer Agent. The waiver must be signed b) 
the participant and the legal guardian, if applicable, and must state; 1) why the participant is waiving the criminal history check, 2) 
how the participant will assure health & safety without obtaining the criminal history check, and 3) that the participant understands 
the risk with waiving the criminal history check and accepts this increased risk. 
Additionally, the Department will monitor criminal history check waivers in the following ways: 
Participant outcome interviews will include a sampling of participants who have waived the criminal history check for a community 
support worker. 
The Department will receive a list of criminal history check waivers from the Fiscal/Employer Agent. 
The Department will conduct a search of the complaint/incide~t database for any complaints or incidents associated with the 
ttns://www.hchswaiver.c::.net/(;MS/fa~e~/nmter.tP.cl/nrint/Print~P:1P.r.tnr i~n R/?.4/?01 
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Quality Oversight Reports to the Quality Oversight Committee will include an analysis oftbe impact of this waiver process. 
(b) Criminal History Checks review information obtained from the Federal Bureau of Investigation, the National Criminal History 
Background Check System, the Idaho State Police Bureau of Criminal Identification, the statewide Child Abuse Registry, the Adult 
Protection Registry, the Sexual Offender Registry, and the Medicaid Surveillance and Utilization Review exclusion list 
( c) Traditional waiver providers sign a written agreement to comply with all rules and regulations relevant to the services they 
provide. This includes compliance with IDAP A 16.05.06. Criminal history background checks are also reviewed during 
retrospective quality assurance surveys conducted by the Department For participants who choose to self-direct, prior to providing 
reimbursable services to the participant, the support broker and community support workers, must submit a copy of the clearance 
letter received from Department's Criminal History Check Unit or a copy of the completed criminal history background check 
waiver, as applicable. 
b. Abuse Registry Screening. Specify whether the State requires the screening of individuals who provide waiver services through a State-
maintained abuse registry (select one): 
()No.The State does not conduct abuse registry screening. 
(~°'.', Yes. The State maintains an abuse registry and requires the screening of individuals through this registry. 
Specify: (a) the entity (entities) responsible for maintaining the abuse registry; (b) the types of positions for which abuse registry 
screenings must be conducted; and, ( c) the process for ensuring that mandatory screenings have been conducted. State laws, 
regulations and policies referenced in this description are available to CMS upon request through the Medicaid agency or the 
operating agency (if applicable): 
(a) The Idaho Department of Health & Welfare-Division ofFamily & Children's Services is responsible for maintaining the Child 
Abuse Registry. The Adult Protection Registry is maintained by Idaho Commission on Aging. 
(b) Criminal history checks outlined above include review of the abuse registries. The positions that require abuse registry screening 
are the same as positions requiring criminal history checks. 
(c) Abuse registry screening is included in the criminal history check process outlined above. 
opendix C: Participant Services 
C-2: General Service Specifications (2 of3) 
c. Services in Facilities Subject to §l616(e) of the Social Security Act Select one: 
(~)No.Home and community-based services under this waiver are not provided in facilities subject to §1616(e) of the Act 
Yes. Home and community-based services are provided in facilities subject to §1616(e) of the Act The standards that apply to 
each type of facility where waiver services are provided are available to CMS upon request through the Medicaid agency or 
the operating agency (if applicable). 
Jpendix C: Participant Services 
C-2: General Service Specifications (3 of 3) 
d. Provision of Personal Care or Similar Services by Legally Responsible Individuals. A legally responsible individual is any person whc 
bas a duty under State law to care for another person and typically includes: (a) the parent (biological or adoptive) ofa minor child or the 
guardian of a minor child who must provide care to the child or (b) a spouse of a waiver participant. Except at the option of the State and 
under extraordinary circumstances specified by the State, payment may not be made to a legally responsible individual for the provision of 
personal care or similar services that the legally responsible individual would ordinarily perform or be responsible to perfonn on behalf of 
a waiver participant. Select one: 
~:, No. The State does not make payment to legally responsible individuals for furnishing personal care or similar services. 
ns://v,rww. hchswai vers. net/C:MS/face.s/nrotecte<l/nrint/PrintSelector. isn R/?.4/?.00'i 
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Yes. The State makes payment to legally responsible individuals for furnishing personal care or similar senrices when they a 
qnalified to provide the services. 
Specify: (a) the legally responsible individuals who may be paid to furnish such services and the services they may provide; (b) Stat 
policies that specify the circumstances when payment inay be authorized for the provision of extraordinary care by a legally 
responsible individual and how the State ensures.that the provision of services by a legally responsible individual is in the best inter, 
of the participant; and, ( c) the controls that are employed to ensure that payments are made only for services rendered. Also, specify 
Appendix C-1/C-3 the personal care or similar services for which payment may be made to legally responsible individuals under th1 
State policies specified here. 
e. Other State Policies Concerning Payment for Waiver Services Furnished by Relatives/Legal Guardians. Specify State policies 
concerning making payment to relatives/legal guardians for the provision of waiver services over and above the policies addressed in Iter 
C-2-d Select one: 
C The State does not make payment to relatives/legal guardians for furnishing waiver services. 
C The State makes payment to relatives/legal guardians under specific circumstances and only when the relative/guardian is 
qualified to furnish services. 
Specify the specific circumstances under which payment is made, the types of relatives/legal guardians to whom payment may be 
made, and the services for which payment may be made. Specify the controls that are employed to ensure that payments are made 
only for services rendered. Also, specify in Appendix C-I/C-3 each waiver service for which payment may be made to relativesllega, 
guardians. 
C) Relatives/legal guardians may be paid for providing waiver services whenever the relative/legal guardian is qualified to 
provide services as specified in Appendix C-l/C-3. 
Specify the controls that are employed to ensure that payments are made only for services rendered. 
••••• ••• ••-• .,,,_ .. oOMo,,,-o••••-••-••-•o-•••--••••-~••• -•••••••o•••••••••••••••••••••H. ••••••••,•••••••••-••,•••••••••••••••••••••••-.--' 
@J Other policy. 
Specify: 
Relatives/legal guardians may be paid for providing waiver services whenever the relative/legal guardian is qualified to provide 
services as specified in Appendix C-1/C-3 except support brokers who must not be the guardian, parent, spouse, payee or 
conservator of the participant. There are numerous safeguards in place to ensure that payments are only made for services rendered 
including oversight by provider agencies, person-centered planning teams, circles of supports, fiscal/employer agent, and by the 
. Department through review and approval of proposed plans of care and retrospective quality assurance reviews. 
All providers are precluded from being in a position to both influence a participant's decision making and b~nefit financially from 
these decisions. Payments for services rendered are made only after review and approval by the participant and review by the Fisca 
Employer Agent Additionally, the participant's Support Broker and Circle of Supports are available to address any conflicts of 
interest. 
f. Open Enrollment of Providers. Specify the processes that are employed to assure that all willing and qualified providers have the 
opportunity to enroll as waiver service providers as provided in 42 CFR §431.51: 
Lists of current providers are available from the IAP and RMS offices. Provider qualifications and requirements are published in the 
Department's Administrative Rules and are available online at http://adm.idaho.gov/adminrules/rules/idapal6/16index.htm. Specific 
· Medicaid provider information, including provider handbooks and provider enrollment information, is available on the Department of 
Health and Welfare website at www.healthan.dwelfare.idaho.gov by clicking on the "Medicaid Provider Infonnation" button. 
~gpendix C: Participant Services 
. .. . 
C-3: Waiver Services Specifications 
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ction C-3 'Service Specifications' is incorporemto Section C-1 'Waiver Services.' 
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:ppendix C: Participant Services 
C-4: Additional Limits on Amount of Waiver Services 
a. Additional Limits on Amount of Waiver Services. Indicate whether the waiver employs any of the following additional limits on the 
amount of waiver services (select one). 
C) Not applicable - The State does not impose a limit on the amount of waiver services except as provided in Appendix C-3. 
1~) Applicable - The State imposes additional limits on the amount of waiver services. 
When a limit is employed, specify: (a) the waiver services to which the limit applies; (b) the basis of the limit, including its basis in 
historical expenditure/utilization patterns and, as applicable, the processes and methodologies that are used to determine the amount o 
the limit to which a participant's services are subject; (c) how the limit will be adjusted over the course of the waiver period; (d) 
provisions for adjusting or making exceptions to the limit based on participant health and welfare needs or other factors specified by 
the state; (e) the safeguards that are in effect when the amount of the limit is insufficient to meet a participant's needs; (f) how 
participants are notified of the amount of the limit (check each that applies) 
r···i Limit(s) on Set(s) of Services. There is a limit on the maxim.um dollar amount of waiver services that is authorized for one or 
!._...I 
more sets of services offered under the waiver. 
Furnish the information specified above. 
-·---~-·-.. -·-,--·-·-·-·-·-·---·-·-·--··-·-·-·-··--·-··------·-··---·-··-·-·-·-···-··-·-··-···-·--··-····----·-·-·-·---·- ·-·· ·--··-·-··-·-·-·-·-···· ··--··--····-··· ···-·· ............. -........ _._ ..•.. ·-·-· ·-··-·-·-·-·---------·-··-·-·--··-·---·---·-·-·-··-·-· ·-·-·-·-·--·--·-·-···-.. ·····--·-···-·-·-·-·-·· ! 
~J Prospective Individual Budget Amount There is a limit on the maximum dollar amount of waiver services authorized for eact 
specific participant. 
Furnish the information specified above. 
(a) All waiver services are included in the budget. 
(b) The service and support desires and needs of participants measured by the Scales oflndependent Behavior Revised (SIB-R), 
historical record of service expenditures, when available, and the characteristics of persons served measured by the Idaho 
Individual Budget Screen are used in a stepwise regression analysis to develop a prospective individual budget for each waiver 
participant. The budget-setting methodology will correlate a participant's characteristics with the participant's individualized 
budget amount, so participants with higher needs will be assigned a higher individualized budget amount. Maximum dollar 
amounts will be based on individual assessed needs and aggregate cost-effectiveness levels. This budget-setting is completed 
in advance of the person centered planning process and is used in the development of a person centered plan. 
(c) The individualized budget is based on the perspective that funding should be tied principally to individual need. The model 
seeks out the factors that contribute the most to explaining observed variance in costs and discards those that do not appear to 
influence cost. A review will be done on an annual basis to evaluate the current variables to determine if they continue to 
contribute to the cost of individuals. In the end, the model identifies the mix and weight of variables that best fits the array of 
observed costs across the individuals receiving services. Ongoing monitoring of the statistical model, complaints, 
reconsiderations, appeals, and participant outcomes will be conducted by the Department to ensure that assigned budgets are 
sufficient to assure health and safety of participants in the community. · 
(d) Participants who believe that their assigned budget does not accurately reflect their needs may ask for a 
reconsideration. Participants who are still not satisfied by the outcome of the reconsideration review may request a fair hearing. 
( e) The Department has processes in place for participants to be re-evaluated and have a new budget assigned when the 
participant has a change in condition that requires additional services or higher cost services. Participan.ts may request a re-
evaluation by submitting documentation of changes to individualized needs to the RMS. If the docmnentation supports the 
need for additional budget funds, the RMS staff forwards the request to the rAP for a new individualized budget evaluation. If 
the documentation does not support the need for additional budget funds, the RMS staff provides written notification to the 
participant of the decision and the right to request a reconsideration. 
(f) Participants are notified of their eligibility for waiver services and given an annual individual budget at the time of their 
initial determination or annual re-determination. Each participant receives written notification of the set budget amount The 
notification includes how the participant may request reconsideration of the set budget amount. Individualized budgets are re-
::os://www.hcbswaivers.net/CMS/faces/orotected/orint/PrintSeiector. iso 8/24/200i 
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evaluated annually and w n notification of the set budgetamount are sen&uaUy. 
Page 50 of 1, 
[] Budget Limits by Level of Support. Based on an assessment process and/or other factors, participants are assigned to fund.in! 
levels that are limits on the maximum dollar amoW1t of waiver services. 
Furnish the information specified above. 
[] Other Type of Limit. The State employs another type of limit. 
Describe the limit and furnish the information specified above. 
~ppendix D: Participant-Centered Planning and Service Delive9: 
D-1: Service Pfan Development (1 of 8) 
:tate Participant-Centered Service Plan Title: 
1d.ividual Support Plan (Traditional Waiver Services); Support and Spending Plan (Self-Directed Waiver Services} 
a. Responsibility for Service Plan Development. Per 42 CFR §441.30 I (b )(2), specify who is responsible for the development of the servi1 
plan and the qualifications of these individuals (select each that applies): 
0 Registered nurse, licensed to practice in the State 
Cl Licensed practical or vocational nurse, acting within the scope of practice under State law 
[J Licensed physician (M.D. or 0.0) 
n Case Manager (qualifications specified in Appendix C-l/C-3) 
L .•. -
]-·! Case Manager (qualifications not specified in Appendix C-l/C-3). 
i, .. _ .... 
Specify qualifications: 
Specify qualifications: 
·································-············· ... 
_________ ,... _______ .__. ___ ._ ____ ,~-·-·--·-------···---·-----·-·············-···-···-···-···-.. --·-··---·-··-·--··-··-----·--····--··-·-. ··------·····--····---·····-···--············----------··--····--·--··-·-·····---·--·------··--·---·--·-····------·--· 
fv<l Other 
t-.,J 
Specify the individuals and their qualifications; 
The responsibility for service plan development and qualifications differ slightly based on the participants' selection of either 
traditional waiver services or self-directed waiver services. 
Tradtional Waiver Services 
Participants may develop their own plan or designate a paid or non-paid plan developer. Neither a provider of direct service to the 
participant nor the assessor rriay be chosen to be the paid plan developer. Family members and all others who wish to be paid for 
plan development must be employed as a service coordinator and must meet the following requirements: 
• Must be employees or contractors of an agency that has a valid provider agreement with the Department. 
• Must have at least twelve (12) months' experience working with adults with developmental disabilities. 
• Must have a minimum of a bachelor's degree in a human services field from a nationally accredited university pr college; or be a 
licensed profession.al nurse, also referred to as a registered nurse (RN). 
• Must have completed criminal history background check requirements in compliance with IDAPA 16.05.06, "Criminal History an 
Background Checks." · 
Self-Directed Waiver Services 
Support Brokers must develop the written support and spending plan with the participant. The plan must include the supports that 
the participant needs and wants, related risks identified with the participant's wants and preferences, and a comprehensive risk plan 
for each potential risk. This plan must be reviewed and prior authorized by the Department prior to implementation. Support BrokE 
qualifications are specified in Appendix C-1/C-3 under Support Broker Services. 
tt:ns://www.hchswaivers.riet/CMS/faces/nrotecterl/nrint/PrintSelector.isn R/24/201 
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ppendix D: Participant-CentereJlanning and Service Delivery 
D-1: Service Plan Development (2 of 8) 
b. Service Plan Development Safeguards. Select one: 
Page 51 of 10: 
(!~ Entities and/or individuals that have responsibility for service plan development may not provide other direct waiver services 
to the participant. 
() Entities and/or individuals that have responsibility for service plan development may provide other direct waiver services to 
the participant. 
The State has established the following safeguards to ensure that service plan development is conducted in the best interests of the 
participant Specify: 
ppendix: I>: Participant-Centered Planning and Service Delivery 
_D-1: Service Plan Development (3 of8) 
c. Supporting the Participant in Service Plan Development. Specify: (a) the supports and information that are made available to the 
participant (and/or family or legal representative, as appropriate) to direct and be actively engaged in the service plan development process 
and (b) the participant's authority to determine who is included in the process. 
Participants who select traditional waiver services are given an orientation to developmental disability services by the IAP and are 
provided with a list of approved plan developers. Participants may develop their own plan or designate a paid or non-paid plan 
developer. If the participant chooses to develop the ISP themselves or by using an unpaid natural support, the RMS care manager is 
available to assist in completing all required components. Regardless of who develops the plan, IDAPA rules require that the plan be 
developed with the participant. At a minimum, person-centered planning must include the participant and the plan developer. With the 
participant's consent, the person-centered planning team may include family members, guardian, or individuals who are significant to the 
participant. 
Participants who choose self-direction receive an orientation training on self-direction from the RMS care manager and a My Voice My 
Choice training from RMS and members of the Self-Advocate Leadership Network. Participants must select a qualified support broker to 
assist with writing the Support and Spending Plan. As outlined in IDAPA 16.03.13,,.Consumer-Directed Services," the participant 
decides who will participate in the planning sessions in order to ensure the participant's choices are honored and promoted. The 
participant may direct the person-centered planning meetings, or these meetings may be facilitated by the chosen support broker. In 
addition, the participant selects a circle of support. Members of the circle of support commit to work within the group to: help promote 
and improve the life of the participant in accordance with the participant's choices and preferences; and meet on a regular basis to assist 
the participant to accomplish his/her expressed goals. 
peendix D: Participant-Centered Planning and Service Deliver;t 
D-1: Service Plan Development (4 of8) 
d. Service Plan Development Process. In four pages or less, describe the process that is used to develop the participant-centered service 
plan, including: (a) who develops the plan, who participates in the process, and the timing of the plan; (b) the types of assessments that are 
conducted to support the service plan development process, including securing information about participant needs, preferences and goals, 
and health status; (c) how the participant is informed of the services that are available under the waiver; (d) how the plan development 
process ensures that the service plan addresses participant goals, needs (including health care needs), and preferences; (e) how waiver and 
other services are coordinated; (f) how the plan development process provides for the assignment ofresponsibilities to implement and 
monitor the plan; and, (g) how and when the plan is updated, including when the participant's needs change. State laws, regulations, and 
policies cited that affect the service plan development process are available to CMS upon request through the Medicaid agency or the 
operating agency (if applicable): 
(a) In both the traditional and self-directed options, the plan is developed by the participant and their support team. The support team is 
typically comprised of the plan developer or support broker, the guardian (if there is one), at least one involved care giver and any friends, 
family or support staff that the participant wants to invite. The number of people who can be involved is not limited. Besides the 
participant, the support broker or plan developer is the only person who is required to be a member of the support team. 
:os://www.hcbswaivers.net/CMS/faces/orotected/orint/PrintSelector.iso 8/24/200'i 
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Each annual plan is developed at 1ea'lf5 days prior to the expiration of the current ann l plan. This requirement is stated in IDAPA 
16.03.10.513. In the traditional model, the Individual Support Plan (ISP) is submitted to the Independent Assessment Provider (IAP) at 
least 45 days prior to the expiration date of the current ISP. The IAP does a cursory review of the submitted ISP within five days of its 
receipt to determine if the ISP meets the minimum requirements of a complete plan. ISPs that do not meet this requirement are returned 
to the plan developer. The IAP has 30 days to review the ISP, discuss any issues with the plan developer, request changes as needed, anc 
authorize. The remaining 15 days allows time to address unforeseen problems and allows time for the Department to enter the 
authorization into the MMIS. 
There are protocols in place for ISPs that the IAP cannot authorize. These include ISPs that list services and supports above the 
calculated budget, those that do not address assessed needs, or those that include questionable services. In these cases, the IAP pends the 
plan to the Regional Medicaid Services (RMS) care manager for further review. The care manager has siven (7) days to :review and eithe 
approve or deny the pended plan. During this process, care managers use the IAP information and recommendation as a starting point fo 
· their review. They evaluate if anything was missed during the initial review and may also contact the plan developer and participant for 
further information or negotiation. Written notification of plan approval or denial is sent to the participant. This notification provides 
infonnation about requesting a reconsideration if they disagree with the decision. 
Participants who choose to self-direct their services submit their Support and Spending Plan directly to the RMS care manager for revie"' 
and authorization. The care manager has ten days to review the plan. Participants and their circle of supports are in charge of how long 
the plan development process takes. The process may take from a few days to much longer, depending on the needs and wants of the 
participant, their guardian (if they have one) and the support team. 
(b) The IAP conducts and or collects a variety of assessments and the time of initial application and on an annual basis, as noted, for botl 
the traditional waiver services and the self-directed option. 
· The IAP conducts the following assessments at the time of the initial application for DD waiver services: 
• Scales of Independent Behavior - Revised (SIB-R) functional assessment. 
• Medical, Social and Developmental Assessment Summary. 
At the time of annual re-determination, the IAP conducts and/or reviews the following: 
• Toe Medical, Social and Developmental Assessment Summary is reviewed and updated. 
• The SIB-R results are reviewed and another assessment performed if there are significant changes in the participant's situation or the 
reassessment criteria are met. · 
The following assessments are gathered on an as-needed basis or may be used as historical information at the time of both initial and 
annual re-determinations: 
• Psychological evaluations, including evaluations regarding cognitive abilities, mental health issues and issues related to traumatic brain 
injury. . 
• Neuropsychological evaluations. 
• Physical, occupational and language evaluations. 
• Developmental and specific skill assessments. 
The results of a physical examination by the participant's primary care physician are provided to the IAP on an annual basis. The 
physician can provide information using the Medical Care Evaluation Form and/or by submitting a narrative report. 
Participants using traditional waiver services, and their support team, must complete a Health and Well Being Checklist, which assesses 
and documents health and safety issues. Participants using the self-directed option, and their support team, must complete safety plans 
related to any identified health and safety risks and submit them to the care manager. 
In the traditional waiver option, the participant's needs, goals, preferences and health status are summarized on the ISP. This document i 
a result of the person-centered planning meeting, review of all assessed needs, and participant/guardian preferences. In addition, provide 
status reviews are submitted twice annµally by all the paid care providers. These reviews provide the current status of the suppoi:ts for thi 
individual from their current plan. The plan developer is responsible to synthesize all of this information and include it on the ISP. The 
participant and/or their guardian sign the ISP to indica~e it is correct, compiete and represents the participant's needs and wants. 
Self-directed participants needs, goals, preferences, health status, and safety risks are summarized on .the Support and Spending Plan and 
in the "My Voice My Choice" Workbook. The circle of supports, using person-centered planning, develops these documents with the 
support broker and submits them to th~ care manager at the time of initial/annual plan review. · 
(c) Participants, guardians, and other members of the support team can receive information regarding the waiver services through severa 
methods: 
• The Department of Health and Welfare web site for Adult DD Care Management bas a page giving a detailed explanation for each 
service provided under the Waiver. The URL for the web site is: www.ddprogram.idaho.gov. 
• The IAP manual includes a list of all waiver services with a description of what each service entails. The IAP uses this page to explain 
ttns://www.hc-.hswR1vf'!r.c::.nf'!t/C:MS/fac-R.s/nrotP.df'!cl/nrint/Print~f'!lf'!c-.tnr.isn 
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• The lAP provides each new applicant with a Consumer Tool Kit which includes a listing of agencies in the local area that provide 
services, including plan development, service coordination, residential habilitation, and developmental disabilities agency services. 
• The plan developer and service coordinator is charged with verbally explaining the various programs and options to the participant 
during the person-centered planning process, under the traditional option. 
• The support broker is charged with assisting the participant to assess what services meet their needs, under the self direction option. 
(d) Idaho requires that a person centered-planning process be utilized in development of the plan to ensure that participant goals, needs 
and preferences are reflected on the ISP or on the Support and Spending Plan. An ISP manual was developed by the Department and is 
used by plan developers statewide. The manual provides details on addressing participant goals, needs, and preferences. The manual is 
utilized as a training tool by regional trainers on a regular basis. 
Plan developers, which can include the participants themselves or a paid or unpaid person, are trained in person-centered planning. Full 
day person-centered planning training programs are sponsored periodically by the Department. The RMS quality assurance specialists 
work regularly with plan developers to assist them to improve or enhance their work. 
Participants who choose to self-direct must attend training offered by the RMS care manager prior to submitting a Support and Spending 
Plan. Completion of this training is documented in self-direction quality assurance database. The training covers participant 
responsibilities in self-direction and the process of developing a Support and Spending Plan. The self-directed option utilizes the My 
Voice My Choice Workbook and a support broker to ensure that the participant's individual goals, needs and preferences are thoroughly 
explored and prioritized during the plan development process. 
( e) DD waiver participants typically receive a variety of waiver services, State Plan services, and other supports to address their needs 
and wants. The person-centered planning team works to ensure that the ISP adequately reflects the necessary services. Under the 
traditional option, the responsibility is placed on the plan developer, plan monitor or service coordinator, IAP, and the RMS care 
manager. 
• The plan developer is responsible to work with the members of the person-centered planning team and providers to ensure that the 
service needs of the participant are reflected on the ISP. 
• The plan developer is responsible to ensure that services are not duplicative. 
• The IAP is responsible to review each ISP to ensure that the participant's needs are addressed by the plan. 
• The plan monitor is responsible for collating provider status reports throughout the plan year and summarizing them in a Plan Monitor 
Summary. 
• The care manager is responsible to review any plans pended by the IAP and ensure that the participant's needs are addressed by the 
plan. 
Under the self-directed option, the participant and the circle of supports use the My Voice My Choice Workbook and the person-centered 
planning process to identify participant needs and develop a Support and Spending Plan that meets the participant's needs. 
• The support broker writes the Support and Spending Plan to reflect the needs and wants of the participant. 
• The care manager reviews the plan to ensure that all health and safety risks are covered. 
• The Fiscal/Employer Agent (F/EA) ensures that duplication of payment does not occur. 
(f) Each participant using traditional waiver services must select and use a plan monitor as outlined in IDAPA 16.03.10.513. The 
person-centered planning team must identify the frequency of monitoring but at a minimum it must occur at least every ninety (90) 
days. In addition, the plan must be monitored for continuing quality. Plan monitoring ensures that the ISP addresses the participant's 
goals, needs and preferences by requiring: 
• Face to face contact with the participant at least every ninety (90) days to identify the current status of the program and changes if 
needed. 
• Contact with service providers to identify barriers to service provision. 
• Discuss satisfaction regarding quality and quantity of services with the participant. 
• Review of provider status reports and complete a plan monitor summary after the six month review and for annual plan development. 
• Report any suspicion or allegation of abuse, neglect or exploitation to the appropriate authorities including the Department. 
Participants who self-direct their services may choose to assume the responsibility of plan monitoring themselves, utilize members of the 
circle of supports, or require the support broker to perfonn these duties. This decision is made in the circle of supports during the person-
centered planning process and is reflected in the My Voice My Choice Workbook. 
(g) Each participant is required to submit a new plan annually. The IAP sends written notification 120 days prior to the expiration of the 
current plan. The notice requests that the participant, and anyone they choose to help or represent them, schedule a meeting with the IAP 
to begin the process of eligibility re-detennination, annual budget determination and plan development and authorization. Participants 
may submit a plan addendum at any time that they wish to add, decrease or change services. Both plans and addendums may result in a 
tns ://www .hcbswaivers.net/CMS/faces/orotected/orint/PrintSelector. iso 8/24/200~ 
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second level review by the regional~ manager if the plan does not appear to meet tfie need of a participant, is over budget, or if there i 
a dispute over level or frequency of services. The processes for developing a new plan or addending the current plan is detailed in the 
ISP manual and the support broker manual. 
~ppendix D: Particieant-Centered Planning and Service Delivery 
D-1: Service Plan Development (5 of 8) 
e. Risk Assessment and Mitigation. Specify how potential risks to the participant are assessed during the service plan development proces 
and how strategies to mitigate risk are jncorporated into the service plan, subject to participant needs and preferences. In addition, descric 
how the service plan develoJ?ment process a~dresses backup plans and the arrangements that are used for backup. 
Person-Centered Planning and Plan Development 
Risk assessment is evaluated as part of the person-centered planning process. Team members identify risks as part of the discussion for 
the ISP or Support and Spending Plan. Emergency back-up for support and plans to mitigate identified risks are identified on the 
plan. Specific information is identified on the implementation plans developed by providers for traditional waiver services or on the 
back-up plans for participants who self-direct. To assist with identification of risks we use a Health and Well Being Form. This form is 
required to be submitted with the plan. The form looks at medical issues, supervision needs, abuse risks, risks that result from behavior 
issues with the participant, exploitation risks, and financial risks. Along with identification, the fonn also identifies how the risk is being 
mitigated. 
Community Crisis Supports 
In addition to the person-centered planning process and plan development, we also have available community crisis support. Th.is suppo1 
includes; intervention for consumers in crisis situations to ensure health and safety, loss of housing employment or reduction of income, 
risk of incarceration, risk of physical harm, family altercation or other emergencies specific to the participant. When a person goes into 
crisis any provider may bill the community crisis supports to assist the participant out of the crisis and develop a plan that mitigates risks 
for future instances. · 
Provider Agencies 
Provider agencies are responsible to provide for health and safety and quality assurance for the participants they serve. The rules and 
provider agreements for services support that they are responsible to provide for safe and effective services and have processes in place t< 
assure quality. 
lppendix D: Participant-Centered Planning and Service Delivery 
D-1: Service Plan Development (6 of 8) 
f. Informed Choice of Providers. Describe how participants are assisted in obtaining information about and selecting from among qualifie 
providers of the waiver services in the service plan ... 
Participants and their guardians/family members (when applicable) are provided with lists of all approved waiver providers that provide 
services in their geographical area. Participants are provided with resources on interviewing potential providers and are encouraged to 
contact multiple providers to identify the provider that can best meet their needs. In addition, participants are informed that who they 
select is their choice and they may change their choice of providers if they want. Once a participant selects a plan developer/service 
coordinator, they may utilize this individual to help select other service providers. 
1.peendix D: Participant-Centered Planning and Service Deliver;: 
D-1: Service Plan Development (7 of8) 
g. Process for Making Service Plan Subject to the Approval of the Medicaid Agency. Describe the process by which the service plan is 
made subject to the approval of the Medicaid agency in accordance with 42 CFR §441.30l(b)(l)(i): 
All proposed ISPs must be reviewed and approved by the IAP or RMS care manager. All proposed Support and Spending Plans must be 
reviewed and approved by the RMS care manager. Prior to this approval, no services may be provided or billed because the plan has not 
been authorized and the prior authorization has not been entered into the MMIS. 
~ppendix D: Particieant-Centered Planning and Service Delivei;x 
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h. Service Plan Review and Update. The service plan is subject to at least annual periodic review and update to assess the appropriateness 
and adequacy of the services as participant needs change. Specify the minimum schedule for the review and update of the service plan: 
C Every three months or more _frequently when necessary 
(1 Every six months or more frequently when necessary 
\~/ Every twelve months or more frequently when necessary 
() Other schedule 
Specify the other schedule: 
i 
I i 
! ..................... -.-----·· .. -·-·------·-··---···----·····--·· ·-·-·-·······--···-·---··-----.. --.... ----~----·-... ·········-.. --,----··-··---.. ··-·--·---·---·----------·-.. --,-·-·-···-····--·-·-·-······-""--·---···-·---.. --... -··"'-···-... ----·-----.. -······ ····--······-------~ 
i. Maintenance of Senrice Plan Forms. Written copies or electronic facsimiles of service plans are maintained for a minimum period of 3 
years as required by 45 CFR §74.53. Service plans are maintained by the following (check each that applies): 
i?1 Medicaid agency · 
[] Operating agency 
f;;?J Case manager 
L;zj Other 
Specify: 
Independent Assessment Provider (IAP) 
ppendix D: Participant-Centered Planning and Service Delivery 
D-2: Service Plan Implementation and Monitoring 
a. Service Plan Implementation and Monitoring. Specify: (a) the entity (entities) responsible for monitoring the implementation of the 
service plan and participant health and welfare; (b) the monitoring and follow-up method(s) that are used; and, (c) the frequency with 
which monitoring is performed. 
Participants who receive traditional waiver services must use a plan monitor or service coordinator to monitor the plan. Plan monitoring 
must occur at least every 90 days but may occur more frequently if detennined by the person-centered planning team. Plan monitoring 
includes: 
• Review of the plan of service in a face-to-face contact with the participant to identify the current status of programs and changes if 
needed; 
• Contact with service providers to identify barriers to service provision; 
• Discussion with participant satisfaction regarding quality and quantity of services; 
• Review of provider status reviews and complete a plan monitor summary after the six month review and for annual plan development. 
Participants who choose to self-direct are responsible for monitoring services with the assistance of the circle of supports. Participants 
may also choose employ their support broker to perfonn some or all of these monitoring activities. The participant and circle of supports 
determine the frequency and methods for monitoring. The Department reviews the proposed Support and Spending Plan. If this plan 
does not detail sufficient monitoring to protect th~ participant's health and safety, the care manager asks for additional detail and 
appropriate changes to the proposed plan prior to authorization. 
The Department also reviews and invistigates critical incident reports and complaints and conducts ongoing quality assurance outcome 
reviews. A statiscally-valid sample of all waiver participants is reviewed on an annual basis. 
b. Monitoring Safeguards. Select one: 
i'!.) Entities and/or individuals that have responsibility to monitor service plan implementation and participant health and welfare 
may not provide other direct waiver services to the participant. 
(~' Entities and/or individuals that have responsibility to monitor service plan implementation and participant health and welfare 
may provide other direct waiver services to the participant 
The State has established the following safeguards to ensure that monitoring is conducted in the best interests of the participant. 
Specify: 
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~ppendix E: Participant Direction of Services 
.pplicability {from Application Section 3, Components of the Waiver Request): 
(~;; Yes. This waiver provides participant direction opportunities. Complete the remainder of the Appendix. 
No. This waiver does not provide participant direction opportunities. Do not complete the remainder.of the Appendix.. 
~MS urges states to afford al.I waiver participants the opportunity to direct their services. Participant direction of services includes the participc 
-cercising decision-making authority over workers who provide services, a participant-managed budget or both CMS will confer the 
ulependence Plus designation when the waiver evidences a strong commitment to participant direction. 
11dicate whether Independence Plus designation is requested (select one): 
() Yes. The State requests that this waiver be considered for Independence Plus designation. 
".~~' No. Independence Plus designation is not requested. 
l(?pendix E: Particieant Direction of Services. _ 
E-1: Overview (1 of 13) 
a. Description of Participant Direction. In no more than two pages, provide an overv~ew of the opportunities for participant direction in ti: 
waiver, including: (a) the nature of the opportunities afforded to participants; (b) how participants may take advantage of these 
opportunities; (c) the entities that support individuals who direct their services and the supports that they provide; and, (d) other relevant 
information about the waiver's approach to participant direction. 
Idaho's self-direction option provides a more flexible system, enabling participants to exercise more choice and control over the services 
they receive which helps participants live more productive and participatory lives within their home communities. This option is providec 
within the existing system so that it is sustainable and reflects the value of this option for all waiver participants who choose to direct 
their own services and supports. The process supports participants' preferen<;:es and honors their desire to self-direct their own services; 
how and when supports and services are provided; and who will assist them in developing and monitoring a realistic support and 
spending plan that accurately reflects their individual wants and needs. Once participants are determined eligible for the DD waiver, an 
individualized budget is developed for each participant that incorporates an individualized budget methodology that is calculated 
consistently. The budget model provides participants with an individual budget and a maximum level of funding that varies according to 
individual needs. This allows for spending flexibility within the set budgeted dollars according to participants needs and preferences. The 
support need is determined from an evaluation completed using a uniform assessment tool. 
Participants then have the option to choose Self-Directed Community Supports (SOCS). Initially, this option is available to participants 
residing in three areas of the state; Boise, Moscow, and Pocatello. The goal is to have this option become available to all eligible 
participants within one year of implementation. The SOCS option allows eligible participants to choose the type and frequency of 
supports they want, to negotiate the rate of payment, and to hire the person or agency they prefer to provide those supports. Under the 
SOCS option, participants select and hire a trained support broker to help plan, access, negotiate, and monitor their chosen services to 
their satisfaction. The support broker assists them to make informed choices, participate in a person-centered planning process, and 
become skilled at managing their own supports. The support broker possesses skills and knowledge that go beyond typical service 
coordination. Support broker services are included as part of the community support services that participants may purchase out of their 
allotted budget dollars. The support broker assists participants to convene a circle of supports team and engages in a person-centered 
planning process. The circle of supports team assists participants plan for and access needed services and supports based on their wants 
and needs within their established budget. 
Participants have the freedom to make choices and plan their own lives, authority to control the resources allocated to them to acquire 
needed. supports, the opportunity to choose their own supports and the responsibility to make choices and take responsibility for those 
choices. With the assistance of the support broker and legal representative, if one exists, participants are responsible for the following: 
Accepting and honoring the guiding principles of self-direction to the best of their ability. 
Participating in the person centered planning process in order to identify and document support and service needs, wants, and preferences 
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Negotiating payment rates for all paid community supports they want to purchase. 
Developing and implementing employment/service agreements. 
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Participants, with the help of their support broker, must develop a comprehensive support and spending plan based on the information 
gathered during the person centered planning. The support and spending plan is reviewed and authorized by the Department and includes 
participant's preferences and interests by identifying all the supports and services, both paid and non-paid, and the participant's wants and 
needs to live successfully in their community. 
Self-directed community supports focuses on participants wants, needs, and goals in the following areas: (1) personal health and safety 
including quality of life preferences, (2) securing and maintaining employment, (3) establishing and maintaining relationships with 
family, friends and others to build the participant's natural support community, (4) learning and practicing ways to recognize and 
minimize interfering behaviors, and (5) learning new skills or improving existing ones to accomplish set goals. 
They also identify support needs in the areas of: (1) medical care and medicine, (2) skilled care including therapies or nursing needs, (3) 
commW1ity involvement, (4) preferred living arrangements including possible roommate(s), and (5) response to emergencies including 
access to emergency assistance and care. 
Participants choose support services, categorized as "self-directed community supports," that will provide greater flexibility to meet the 
participant's needs in the following areas: 
My Job Needs- focuses on assisting an individual in securing and maintaining employment or job advancement, alternate specialized 
funding and budgeting skills. (Under the traditional model, these needs are met by: community supported employment, transportation, 
environmental accessibility adaptations, personal assistance, and behavioral consultation/crisis management). 
My Personal Needs - focuses on identifying supports and services needed to assure the person's health, safety, and basic quality of 
life. (Under the traditional model, these needs are met by: personal care services, residential habilitation, chore services, skilled nursing, 
home delivered meals, developmental therapy, specialized medical equipment and supplies, and personal emergency response systems). 
My Relationship Needs - identifies strategies in assisting an individual to establish and maintain relationships with immediate family 
members, friends, spouse, or other persons and build their natural support network. (Under the traditional model, these needs are met by: 
residential habilitation, environmental accessibility adaptations, respite care, chore services, adult day care, and transportation). 
My Emotional Needs - addresses strategies in assisting an individual to learn and increasingly practice behaviors consistent with the 
person's identified goals and wishes while minimizing interfering behaviors. (Under the traditional model, these needs are met by: 
residential habilitation, personal emergency response systems, and behavior consultation/crisis management). 
My Leaming Needs - identifies activities that support an individual in acquiring new skills or improving established skills that relate to a 
goal that the person has identified. (Under the traditional model, these needs are met by: residential habilitation, environmental 
accessibility adaptations, transportation, chore services, personal emergency response systems, home delivered meals, and adult day 
care). 
With the assistance of their Support Broker, participants hire community support workers to provide needed services and supports from 
these areas, as identified in their support and spending plan. 
Participants also have the support of a Fiscal/Employer Agent (F/EA) that provides Financial Management Services to process and make 
payments to community support workers for the community support services contained in their support and spending plan. The F/EA has 
primary responsibility for monitoring the dollars spent in accordance with the itemized spending plan and for ensuring payment 
itemization and accuracy. The F/EA also manages payroll expenses including required tax withholding, unemployment/ workers 
compensation insurance; enswing completion of criminal history checks and providing monthly reports to the participant and the support 
broker. The F/EA provides services on behalf of the participant in accordance with Section 3504 of the IRS code and the IRS Revenue 
Procedure 70-6. 
ppendix E: Participant Direction of Services 
E-1: Overview (2 of 13) 
b. Participant Direction Opportunities. Specify the participant direction opportunities that are available in the waiver. Select one: 
:~:) Participant: Employer Authority. As specified in Appendix E-2, Item a, the participant (or the participant's representative) has 
decision-making authority over workers who provide waiver services. The participant may function as the common law employer or 
the co-employer of workers. Supports and protections are available for participants who exercise this authority. 
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·: .. ~: Participant: Budget Authority. As specified in Appendix E-2, Item b, the participant ( or the participant's representative) has 
decision-making authority over a budget for waiveT services. Supports and protections are available for participants who have 
authority over a budget. 
(f Both Authorities. The waiver provides for both participant direction opportunities as specified in Appendix E-2. Supports and 
protections are available for participants who exercise these authorities. 
c. Availability of Participant Direction by Type of Living Arrangement Check each that applies: 
[~.i Participant direction opportunities are available to participants who live in their own private residence or the home of a 
family member. 
~/ Participant direction opportunities are available to individuals who reside in other living arrangements where services 
(regardless of funding source) are furnished to fewer than four persons unrelated to the proprietor. 
[J The participant direction opportunities are available-to persons in the following other living arrangements 
Specify these living arrangements: 
lJ;!pendix E: Partidpant Direction of Services 
E-1: Overview (3 of13) 
d. Election of Participant Direction. Election of participant direction is subject to the following policy (select one): 
C) Waiver is designed to support only individ~als who want to direct their services. 
r~) The waiver is designed to afford every participant (or the participants representative) the opportunity to elect to direct waiv• 
services. Alternate service delivery methods are available for participants who decide not to direct their services. 
(j The waiver is designed to offer participants (or their representatives) the opportunity to direct some or all of their services, 
subject to the following criteria specified by the State. Alternate service delivery methods are available for participants who 
decide not to direct their services or do not meet the criteria • 
. Specify the criteria 
1.ependix E: Particieant Direction of Services 
E-1: Overview (4 of 13) 
e. Information Furnished to Participant. Specify: (a) the infonnation about participant direction opportunities (e.g., the benefits of 
participant direction, participant responsibilities, and potential liabilities) that is provided to the participant (or the participant's 
representative) to infonn decision-making concerning the election of participant direction; (b) the entity or entities responsible for . 
furnishing this infonnation; and, (c) how and when this information is provided on a timely basis. 
The Department holds regular informational meetings where participants can learn about self-direction. Participants are also provided 
with infonnational materials during their initial and annual level of care detenninations by the Department. These materials include 
information about selecting either the traditional pathway or the self-directed pathway and include a self-assessment tool. This self- · 
assessment tool helps participants assess potential benefits, risks and responsibilities with selecting self-direction. Participants who 
express interest in self-direction will have a one-on-one orientation meeting with Department staff. At this meeting, participants will 
receive a consumer toolkit that will guide them through the self-direction process of selecting a support broker, hiring community suppor 
workers, and utilizing Financial Management Services. 
lependix E: Particieant Direction of Services 
E-1: Overview (5 of 13) 
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f. Participant Direction by a Representa. Specify the State's policy concerning the dir. of waiver services by a representative 
(select one): 
,~,:_: The State does not provide for the direction of waiver services by a representative. 
1J The State provides for the direction of waiver services by representatives. 
Specify the representatives who may direct waiver services: (check each that applies): 
[] Waiver services may be directed by a legal representative of the participan( 
i-·1 Waiver services may be directed by a non-legal representative freely chosen by an adult participant. 
Specify the policies that apply regarding the direction of waiver services by participant-appointed representatives, including 
safeguards to ensure that the representative functions in the best interest of the participant: 
ppendix E: Participant Direction of Services 
E-1: Overview (6 of 13) 
g. Participant-Directed Services. Specify the participant direction opportunity (or opportunities) available for each waiver service that is 
specified as participant-directed in Appendix C- l/C-3. 
Participant-Directed Waiver Service Employer Authority Budget Authority 
Support Broker Services L~ El! 
Community Support Services 2:i 2] 
ppendix E: Participant Direction of Services 
E-1 : Overview (7 of 13) · 
h. Financial Management Services. Except in certain circumstances, financial management services are mandatory and integral to 
participant direction. A governmental entity and/or another third-party entity must perform necessary financial transactions on behalf of th( 
waiver participant. Select one: 
:~) Yes. Financial Management Services are furnished through a third party entity. (Complete item E-1-i). 
Specify whether governmental and/or private entities furnish these services. Check each that applies: 
[J Governmental entities 
GZl Private entities 
() No. Financial Management Services are not furnished. Standard Medicaid payment mechanisms are used. Do not complete· 
Item E-1-i. 
ppendix E: Participant Direction of Services 
E-1: Overview (8 of 13) 
i. Provision of Financial Management Services. Financial management services (FMS) may be furnished as a waiver service or as an 
administrative activity. Select one: 
::_:! FMS are covered as the waiver service specified in Appendix Cl/C3 
R/?.4/?.00~ 
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The waiver service entitled: 
r#; FMS are provided as an administrative activity. 
Provide the following information 
e 
i. Types of Entities: Specify the types of entities that furnish FMS and the method, of procuring these services: 
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The Department contracts with a single FiscaVEmployer Agent agency that provides Financial Management Services to 
participants who elect to self-direct. 
ii. Payment for FMS. Specify how FMS entities are compensated for the administrative activities that they perform: 
Flat monthly rate billed through the MMIS system. 
iii. Scope of FMS. Specify the scope of the supports that FMS entities provide (check each that applies): 
Supports furnished when the participant is the employer of direct support workers: 
L;z] Assists participant in verifying support worker citizenship status 
f;;] Collects and processes timesheets of support workers 
L..,~-.: 
~] Processes payroll, withholding, filing and payment of applicable federal, state and local employment-related 
taxes and insurance 
l~ Other 
Specify: 
Establishing and maintaining an employment record for each paid community support that contains the 
employment application package, copies of licenses or certification as required, completed criminal history check 
or waiver, as applicable, time sheets, billing records, payment records, and required mate and federal employment 
related documentation. 
Supports furnished when the participant exercises budget authority: 
!~] Maintains a separate account for each participant's partidpant--0irected budgd ·' 
G2] Tracks and reports participant funds, disbursements and the balance of participant funds 
[:;;,] Processes and pays invoices for goods and services approved in the service plan 
[v! Provide participant with periodic reports of expenditures and the status of the participant-directed budget 
~·,-w ' 
[] Other services and supports 
Specify: 
Additional functions/activities: 
[~J Executes and holds Medicaid provider agreements as authorized under a written ag~eement with the 
Medicaid agency 
fvl Receives and disburses funds for the payment of participant-directed services under an agreement with the 
.... __ ,J 
Medicaid agency or operating agency 
[:2] Provides other entities specified by the State with periodic reports of expenditures and the status of the 
participant--0irected budget · 
r--1 Other 
\ ...... · 
Specify: 
..... ...... ....... ...... ......... . .. " •, ,, .............................................................................................................................. . 
iv. Oversight of FMS Entities. Specify the methods that are employed to: (a) monitor and assess the perfonnance of FMS 
entities, including ensuring the integrity of the financial transactions that they perfonn; (b) the entity.(or entities) responsible 
2n,H'")f\1 
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The Department contracts with one Fiscal/Employer Agent (F/EA) agency to perform Financial Management Services for 
participants who choose to self-direct. General F/EA duties and responsibilities are outlined in Sections 130 and 131 of 
IDAPA 16.03.13. The F/EA is also subject to the Department's contract monitoring requirements as outlined in the contract 
between the Department and the F/EA. In addition, the Department monitors the activities of the F/EA through the following 
methods: 
Audits of transactions performed by the F /EA through selection of a random sample of participants and review of records and 
transactions that the F/EA has completed on behalf of those participants. The audit methodology will use statistically valid 
standards to assure that the sample is random and of sufficient siz.e to achieve statistical significance. 
Requiring that the F/EA ensure the quality of the F/EA services performed on behalf of all participants that they provide 
Financial Management Services and reviewing the results of these internal quality assurance activities. 
Assessment of participant satisfaction with the services provided by the F/EA as part of the participant experience survey. 
Formal assessment of the F/EA will occur annually and on an as needed basis. 
f!.l!endix E: Participant Direction of Services 
E-1: Overview (9 of 13) 
j. Information and Assistance in Support of Participant Direction. In addition to financial management services, participant direction is 
facilitated when information and assistance are available to support participants in managing their services. These supports may be 
furnished by one or more entities, provided that there is no duplication. Specify the payment authority ( or authorities) under which these 
supports are furnished and, where required, provide the additional information requested (check each that applies): 
[] Case Management Activity. Information and assistance in support of participant direction are furnished as an element of Medicaid 
case management services. 
Specify in detail the information and assistance that are furnished through case management for each participant direction 
opportunity under the waiver: 
-····· '·····-···-·· ... ··-·-·····-··· ·-······ . i 
j ·--··----·--·-·--·-·-·--------·-···------·-·-·------·--·-··--~-----------·-···---------------~---~---·------·--·-·--·-·-·----··-·····-·-··-·-··--·--··--·--·-···--·-.. ·-··-·--·-·"···-·-·-· .. ·····------·-··········-······--.. -·---------------.. ,-_J f~ Waiver Service Coverage. Infonnation and assistance in support of participant direction are provided through the following waiver 
service coverage(s) specified in Appendix C-1/C-3 (check each that applies): 
Participant-Directed Waiver Service Information and Assistance Provided through this Waiver Service Coverage 
Residential Habilitation r·· .. -1 t_ _ _i 
Supported Employment 
... - .. ! 
LJ 
Respite ; ___ j 
Environmental Accessibility Adaptations [] 
Skilled Nursing [:] 
Transportation ;-i I.. ... J 
Chore Services :~] 
Personal Emergency Response System ···'"): :.__J 
Home Delivered Meals ,--·1 
Behavior Consultation/Crisis Management [J 
Adult Day Care :] 
Specialized Medical Equipment and Supplies :-·, 
·--.. 1 
R/7.d./?OO~ 
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Support Broker Services 
~ommtinity Support Services [J 
Ll Administrative Activity. Infonnation and assistance in support of participant direction are furnished as an administrative activity. 
Specify (a) the types of entities thatfarnish these supports; (b) how the supports are procured and compensated; (c) describe in det, 
the supports that are furnished for each participant direction opportunity under the waiver; ( d) the methods and freque,u,y of 
assessing the performance of the entities that furnish these supports; and, (e) the entity or entities responsible for assessing 
performance: ' ' ' 
' ·-·-·------------··--··------------------· 
. . . . 
lppendix E: Participant Direction of Services 
E-1: Overview(10ofl3) 
k. Independent Advocacy (select one). 
(~) No. Arrangements have not been made for independent advocacy. 
()Yes.Independent advocacy is available to participants who direct their services. 
Describe the nature of this independent advocacy and how participants may access this advocacy: 
' ' 
-·----~H••••·-·--·--·--·-----••-•-•,•-•••••o,•o•,•••••••••-•••••••H•• .. ••H•••••••,••-••••••••••••••--·--·-·-•••o-••--••--••o-•••••••••••-••-.. •••••••••Ho••••••o, • ., ••.• ,,.,,,, __ ,_,,_,.,,,,~,.,s,,_,,•••••H•••••'•••••••••-••••-••••••~-•-••••-•••--• .. ••••-•"--"·--·-·----··-·--·--••-•••• .. •••' 
lppendix E: Particieant Direction of Services 
E-1: Overview (11 of 13) 
I. Voluntary Termination of Participant Direction. Describe how the State accommodates a participant who voluntarily terminates 
participant direction in order to receive services through an alternate service delivery method, including how the State assures continuity . 
services and participant health and welfare during the transition from participant direction: 
The Department assists participants filld support brokers with this transition and assures that authorization for services under self-directio1 
do not expire until new services are in place. Each Regional Medicaid Services unit has identified staff to provide technical assistance 
and guidance as requested by participants, support brokers, and circles of support. Transition from self-direction to traditional services 
will not take more than 120 days and in most cases will be accomplished in 60 to 90 days. This transition time is spent redetermining the 
LOC needs, development of a new plan, and review and authorization of the new plan. The participant remains in self-direction until thi~ 
process is completed so that there is no intenuption in services. If at any time there are health and safety issues, the care manager works 
closely with the participant to ensure that the participant's health and safety is protected. This may include authorizing community crisis 
supports to address any immediate crises and/or authori:z;ing an emergency 120-day transition plan to assure a smooth tran.sition from self 
directed waiver services to tradtional waiver services. 
lependix E: Participant Dh·ection of Services 
E-1: Overview (12. of 13) 
m. Involuntary Termination of Participant.Direction. Specify the. circumstances when the State ~11 involuntarily ter,mµiate the use of 
participant direction and require the participant to receive provide-managed services instead, i,ncluding how continuity o.f services and 
participant health and welfare is assured during the transition. 
Only demonstrated danger to the participant's health and safety would result in the termination of the participant's use of self-
direction. In these cases, the Department will work closely with the participant and the support broker to identify neces:sary changes to 
the plan of service, authorize emergency services if necessary, and facilitate any other activities necessary to assure continuity of services 
fl./'M .. /')flf 
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during this transition. W 
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p:eendix E: Participant Direction of Services 
E-1: Overview (13 of 13) 
n. Goals for Participant Direction. In the following table, provide the State's goals for each year that the waiver is in effect for the 
tmduplicated number of waiver participants who are expected to elect each applicable participant direction opportunity. Annually, the Stab 
will report to CMS the number of participants who elect to direct their waiver services. 
Table E-l-11 
Employer Authority Only Budget Authority Only or Budget Authority in Combination with Employer Authority 
Waiver Year 
Year 1 
Year2 
Year3 
Year 4 (renewal only) 
Year 5 (renewal only) 
Number of Participants 
r·· 
............... 1 
i 
_ _J 
r ---- ······ ··. 
:.,-,-------·-----··-' 
ppendix E: Participant Direction of Services 
Number of Participants 
100 
200 
250 
275 
300 
E-2: Opportunities for Participant Direction (1 of 6) 
a. Participant- Employer Authority Complete when the waiver offers the employer authority opportunity as indicated in Item E-1-b: 
i. Participant Employer Status. Specify the participant's employer status under the waiver. Select one or both: 
[J Participant/Co-Employer. The participant (or the participant's representative) functions as the co-employer (managing 
employer) of workers who provide waiver services. An agency is the common law employer of participant-selected/recruited 
staff and perfonns necessary payroll and human resources functions. Supports are available to assist the participant in 
conducting employer-related functions. 
Specify the types of agencies (ak.a., agencies with choice) that serve as co-employers of participant-selected staff: 
~) Participant/Common Law Employer. The participant (or the participant's representative) is the common law employer of 
workers who provide waiver services. An IRS-Approved Fiscal/Employer Agent functions as the participant's agent in 
performing payroll and other employer responsibilities that are required by federal and state law. Supports are available to 
assist the participant in conducting employer-related functions. 
ii. Participant Decision Making Authority. The participant (or the participant's representative) has decision making authority over 
workers who provide waiver services. Select one or more decision ma.king authorities that participants exercise: 
[~) Recruit staff 
[~' Refer staff to agency for hiring (co-employer) 
L~- Select staff from worker registry 
L~ Hire staff common law employer 
i--t. Verify staff qualifications 
[~i.: Obtain criminal history and/or background investigation of staff 
Specify how the costs of such investigations are compensated: 
The identified community support worker will be responsible for paying for the criminal history background check. 
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:;;;,1 Specify additional starr;;alifications based on participant needs and preferences so long as such qualifications are __ , 
consistent with the qualifications specified in Appendix C-l/C-3. 
~~ Determine staff duties consistent with the service specifications in Appendix C-l/C-3. 
[.zJ Determine staff wages and benefits subjecfto State limits 
G{] Schedule staff 
f;j! Orient and instruct staff in duties 
r:J"I Supervise staff 
[!'.'J Evaluate staff performance 
,.Jl Verify time worked by staff and approve time sheets 
;,__.-
[?.J Discharge staff (common law employer) 
[] Discharge staff from providi~g services (co-:-employer) 
n Other 
:__J 
Specify: 
I 
t_, .. · .... ' ..... ·-- '·-··· .. ·-··-·-·-·-·--··-·--·-·- -- ·------·-·-·-···-·----·--·-.. -------.. ---·-···--·~ ... --·-····--··-· -·------·-······-···--·-·--·-·---·-··-·· ·-----·-··· _,_ .. ____ , ___________ • ________________________________________________ ··············----· .· .•.•.•.• , ··-·-···-··-·· ............. ·-····· ...•.• 
lppendix E: Participant Direction of Services 
E..:2: Opportunities for Participant-Direction (2 of 6) 
b. Participant - Budget Authority Complete when the waiver offers the budget authority opportunity as indicated in Item E-1-b: 
i. Participant Decision Making Authority. When the participant has budget authority, indicate the decision-making authority that 
the participant may exercise over the budget. Select one or more: 
[;;?.) Reallocate funds among services included in the budget 
[;?.J Determine the amount paid for services within the State's established limits 
[;zj Substitute service providers 
[;;.-J Schedule the provision of services 
i_'!'.:l Specify additional service provider qualifications consistent with the qualifications specified in Appendix C-1/C-3 
G2] Specify how services are provided, consistent with the service specifications contained in Appendix C-1/C-3 
i~J Identify service providers and refer for provider enrollment 
~ Authorize payment for waiver goods and services 
[~l Review and approve provider invoices for services rendered 
,-.,1 Other 
Specify: 
!..._ ... ·-·-···"····-···-·----·-.. ···--·---·· -·--···-··-···-....................................... _ .............. --····-·····-·--··-···-·······--·-·-··-.. ·· .. ·--·-·--·······"-·-· .. -· .. ············ ......................................................................... - ................ ..! 
'"ppendix E: Participant Direction of Services 
E-2: Opportunities for Participant-Direction (3 of 6) 
b. Participant - Budget Authority 
ii. Participant-Directed Budget Describe in detail the method(s) that are used to establish the amount of the participant-directed 
budget for waiver goods and services over which the participant has authority, including how the method makes use ofreliable co 
estimating infonnation and is applied consistently to each participant. Information about these method(s) must be made publicly 
available. 
12n,1nn, 
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The service and support desires aeeds of participants measured by the Scales otlependent Behavior Revised (SIB-R), 
historical record of service expenditures when available, and the characteristics of persons served measured by the Idaho 
Individual Budget Screen are used in a stepwise regression analysis to develop a prospective individual budget for each waiver 
participant This budget-setting is completed in advance of the person centered planning process and is used in the development of 
a person centered plan. Participants using the self directed pathway have the flexibility to choose providers and negotiate the rate 
of payment for their services. This flexibility allows them to make choices and prioritize nee~ in order to stay within an 
identified budget Any participant has a right to an administrative hearing on decisions made by the Department concerning the 
self directed support. Participant outcomes will be monitored using Waiver Quality Indicators and visitations from state waiver 
staff members. 
The individualiz.ed budget is based on the perspective that funding should be tied principally to individual need. The model seeks 
out the factors that contribute the most to explaining observed variance in costs and discards those that do not appear to influence 
cost. A review will _be done on an annual basis to evaluate the current variables to determine if they continue to contribute to the 
cost of individuals. In the end, the model identifies the mix and weight of variables that best fits the array of observed costs across 
the individuals receiving services. 
ppendix E: Participant Direction of Services 
E-2: Opportunities for Participant-Direction (4 of 6) 
b. Participant - Budget Authority 
iii. Informing Participant of Budget Amount Describe how the State informs each participant of the amount of the participant-
directed budget and the procedures by which the participant may request an adjustment in the budget amount. 
An applicant who chooses the self directed pathway will be notified of their eligibility for waiver services and given an annual 
individual budget at the time of their initial determination or annual re-determination. As outlined in Appendix C-4.a, participants 
who believe that their assigned budget does not accurately reflect their needs may appeal the assigend budget decision. The first 
step in this appeal process is to request a reconsideration. Participants who are still not satisfied by the outcome of the 
reconsideration review may request a fair hearing. The assigned budget is modified appropriately based on the outcome of the 
appeal process. If the participant is unable to develop a plan·to meet their needs using the identified budget and self direction 
processes, they will have the opportunity to choose a traditional pathway. 
ppendix E: Particieant Direction of Services 
E-2: Opportunities for Participant-Direction (5 of6) 
b. Participant- Budget Authority 
iv. Participant Exercise of Budget Flexibility. Select one: 
(#f) Modifications to the participant directed budget must be preceded by a change in the service plan. 
::) The participant has the authority to modify the services included in the participant directed budget without prior 
approval. 
Specify how changes in the participant-directed budget are documented, including updating the service plan. When prior 
review of changes is required in certain circumstances, describe the circumstances and specify the entity that reviews the 
proposed change: 
ppendi:x E: Participant Direction of Services 
E-2: Opportunities for Participant-Direction (6 of 6) 
b. farticipant- Budget Authority 
-
SU?.d./?()()' 
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v. Expenditure Safeguards. Describe the safeguards that have been established for the timely prevention of the premature depletior 
- of the participant-directed budget or to address potential service delivery problems that may be associated with budget 
underutilization and the entity (or entities) responsible for implementing these safeguards: 
The Fiscal/Employer Agent will have the individual budget and the approved supports and services from the support and spendin1 
plan. They will send monthly statements to participants on a monthly basis to inform them on the status of expenditures. The 
support broker will assist the participant to review these statements to assure spending is on track. Employment agreements are 
developed for each community support workers that are descriptive to what is expected and how they will be paid. 
As part of the QA process, Department staff monitor to assure that processes are in place to monitor these expenditures. Under 
the F/EA contract, the F/EA is required to: 1) Have a system in place to perform a quarterly quality management (QM) analysis 
activity on a statistically significant sample of overall participant records; 2) Have documented, approved policies and procedures 
with stated timeframes for performing a quarterly quality management analysis activity on a statistically significant sample of 
overall participant records; 3) Have internal controls documented and in place for performing a quarterly QM analysis activity on 
a statistically significant sample of overall participant records; 4) Forward QM reports to the Department Contract Monitor with i, 
thirty (30) working days from the end of each quarter. In addition to reviewing these quarterly reports, the Department also 
conducts a full service perfomiance check on an annual basis (all policies and procedures, and all the task and services as agreed 
upon the contract). 
lpgendix F: Participant Rights 
Appendix F-1: Opportunity to Request a Fair Hearing 
he State provides an opportunity to request a Fair Hearing under 42 CPR Part 431, Subpart E to individuals: (a) who are not given the choice of 
:,me and community-based services as an alternative to the institutional care specified·m{tem 1-F of the request; (b) are denied the service(s) o1 
1eir choice or the provider(s) of their choice; or, ( c) whose services are denied, suspended, reduced or tenn.inated. The State provides notice of 
;tion as required in 42 CFR §431.210. 
rocedures for Offering Opportunity to Request a Fair Hearing. Describe how the individual (or his/her legal representative) is infonned of 
1e opportunity to request a fair hearing under 42 CFR Part 431, Subpart E. Specify the notice(s) that are used to offer individuals the opportuni~ 
, request a Fair Hearing. State laws, regulations, policies and notices referenced in the description are available to CMS upon request through th 
?Crating or Medicaid agency. 
articipants are given the opportunity to appeal any Department decision that adversely affects their w~y.er eligibility or waiver 
:rvices. Participants who do not meet ICF/.MR Level of Care criteria for waiver eligibility receive the "Initial and Annual Notice Denying 
:F/MR Level of Care" fonn. Participant who have been detennined to meet waiver eligibility-· out have requested services denied receive the 
:ndividual Support Plan Notice" form. Department notices are provided to the participant and guardian in writing and contain information on 
,pealing Department decisions that negatively affect eligibility or services. These notices include information that the participant may request 
, continue services during the appeal process. Copies of these notices are maintained in the participant file. 
articipants and the public may learn more about the Department's fair hearing processes and policies by accessing the Department of Health & 
felfare website at www.healthandwelfare.idaho.gov and clicking on the Idaho CareLine 2-1-1 link or by navigating to the Adult Developmental 
•isabilities Care Management page. The Idaho CareLine website is also widely publisized in Idaho and can be accessed diretly at 
ww.idahocareline.org. The CareLine provides a detailed description of the Department's fair hearing process as well as contact information on 
here to go with additional questions. The Adult DD Care Management website provides a list of answers to frequently asked questions 
tcluding, "What if someone does not like the outcome of the assessment process?" In addition, the Consumer Toolkit, distributed by the IAP, 
!scribes the participant's right to appeal any Department decision that negatively affects their eligibility or services. 
he first step in the appeal process is to request a reconsideration of decision. This reconsideration process is described in the Dispute 
esolution section of this appendix. The outcome of the reconsideration is detailed on the "Initial and Annual Reconsiderati'on of Decision 
enial ofICF/.MR Level of Care" fonn or the "Notice of Reconsideration of Decision for Services" fonn. Both of these notices include 
tformation on how the participant may request a fair hearing. · 
he fair hearing process is described in Idaho Department of Health and Welfare Rules, IDAPA 16.05.03, "Rules Governing Contested Case 
roceedings and Declaratory Rulings." In the fair hearing process, a hearing officer acts as an imparti~l third party in reviewing Department 
;tions. The Department and the participant each have the opportunity to present his/her case before the hearing officer. The hearing officer 
msiders testimony and evidence presented during hearing along with the pertinent state rules and federal regulations in making a decision. 
written decision is issued by the hearing officer and is sent to the Department and to the participant. When all administrative remedies are 
chausted, the participant may appeal the fmal decision by requesting a judicial review by the District Court. 
•l?Pendix F: Participant-Rights 
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a. Availability of Additional Dispute Resolution Process. Indicate whether the State operates another dispute resolution process that offers 
participants the opportunity to appeal decisions that adversely affect their services while preserving their right to a Fair Hearing. Select 
one: 
() No. This Appendix does not apply 
''.¥) Yes. The State operates an additional dispute resolution process 
b. Description of Additional Dispute Resolution Process. Describe the additional dispute resolution process, including: (a) the State agenc) 
that operates the process; (b) the nature of the process (i.e., procedures and timeframes ), including the types of disputes addressed through 
the process; and, (c) how the right to a Medicaid Fair Hearing is preserved when a participant elects to make use of the process: State laws, 
regulations, and policies referenced in the description are available to CMS upon request through the operating or Medicaid agency. 
Participants who are adversely affected by a Department decision regarding waiver eligibility or authorization of waiver services may 
request a reconsideration within twenty-eight (28) days from the date the decision was mailed. The process for requesting a 
reconsideration is detailed in the notice of decision. The reconsideration is perfonned by an interdisciplinary team as detennined by the 
Department with at least one (I) individual who was not involved in the original decision. The reviewers consider all information that 
was available at the time of the original decision and all additional infonnation provided by the participant and issue a written decision 
within fifteen (15) days ofreceipt of the request. This written decision provides information on how the participant may request a fair 
hearing if they still disagree with the Department's action. 
ppendix F: Participant-Rights . 
Appendix F-:-3: State Grievance/Complaint System 
a. Operation of Grievance/Complaint System. Select one: 
~) No. This Appendix does not apply 
(~ Yes. The State operates a grievance/complaint system that affords participants the opportunity to register grievances or 
complaints concerning the provision ofservices under this waiver 
b. Operational Responsibility. Specify the State agency that is responsible for the operation of the grievance/complaint system: 
Department of Health & Welfare 
c. Description of System. Describe the grievance/complaint system, including: ( a) the types of grievances/complaints that participants may 
register; (b) the process and timelines for addressing grie,,:;;m~es/complaints; and, (c) the mechanisms that are used to resolve 
grievances/complaints. State laws, regulations, and policies referenced in the description are available to CMS upon request through the 
Medicaid agency or the operating agency (if applicable). 
When a complaint is received by Regional Medicaid Services a determination wiJI be made as to the severity of the complaint. 
If the complainant alleges there is reasonable cause to believe that abuse or sexual assault has resulted in death or serious physical injury 
jeopardizing the life, health, or safety of a vulnerable adult, the Point of Contact Person will immediately, or at least within 4 hours, 
make a report the appropriate Jaw enforcement authority, Adult Protection, and/or Child Protection, (Idaho Statute 39-5303, Adult Abuse, 
Neglect and Exploitation Act, Addendum 3). 
Complaints or grievances which fall outside the following guidelines will be handled in this process: 
•The issue must involve a potential for abuse, neglect, or exploitation of a client OR 
•Fraudulent use of a participant's Medicaid benefits AND 
• Action must be taken by the staff person either to resolve the complaint or to refer the complaint outside the unit for resolution. 
Complaints that do not rise to this level of severity, such as billing complaints or dissatisfaction with the provider agency will be handled 
in an infonnal matter. If the complaint is with the agency, the participant will be asked to contact them. If they are unable to do so, 
Department staff will intervene. Notes will be entered into the client file or the provider file as appropriate. Billing issues will be 
referred to the MMIS representative in the region. They make notes on the MMIS system. Idaho's MMIS contractor, Electronic Data 
Systems (EDS) uses a call escalation process to refer calls. They internally escalate displeased callers to the EDS supervisor or manager 
and if the caller is still displeased, then the supervisor or manager refers the call to the Department's Medicaid Automated Systems 
(MAS) manager. If the call is regarding potential program abuse or possible fraud in a provider's billing, then the call is referred to the 
Department's Program Integrity Unit. 
R/?.4/?.00~ 
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Timelines will vary with the nature o e complaint. If there is a complaint related to Pe'health and safety of the participant, it will be 
handled immediately. Complaints that are not urgent, such as billing, will be handled within 30 days. 
In addition, the Department conducts annual retrospective quality assurance reviews with a statistically valid sample of waiver 
participants (typically 10% to 20% of the waiver population). Participant satisfaction with services and service providers is assessed and 
tracked in these reviews. 
\..ppendix G: Participant Safeguards 
... 
Appendix G-1: Response to Critical Events or Incidents 
a. State Critical Event or Incident Reporting Requirements. Specify the types of critical events or incidents (including alleged abuse, 
neglect and exploitation) that the State requires to be reported for review and follow-up action by an appropriate authority, the individual 
and/or entities that are required to report such events and incidents and the timelines for reporting. State laws, regulations, and policies th 
are referenced are available to CMS upon request through the Medicaid agency or the operating agency (if applicable). 
Idaho's "Adult Abuse, Neglect and Exploitation Act" requires that any physician, nurse, employee of a public or private health facility, 01 
a state licensed or certified residential facility serving vulnerable adults, medical examiner, dentist, ombudsman for the elderly, osteopath 
optometrist, chiropractor, podiatrist, social worker, police officer, phannacist, physical therapist, or home care worker who has reasonabl 
cause to believe that a vulnerable adult is being or has been abused, neglected or exploited shall immediately report such infonnation to 
the commission. In addition, when there is reasonable cause to believe that abuse or sexual assault has resulted in death or serious 
physical injury jeopardizing the life, health or safety of a vulnerable adult, any person required to report under this section shall also 
report such information within four (4) hours to the appropriate law enforcement agency. (Section 39-5303, Idaho Code). 
In addition to the above requirement that applies to most providers of DD waiver services, the Department requires that providers and 
other individuals responsible for monitoring the approved plan of service immediately report all allegations or suspicions ofmistreatmenl 
abuse, neglect, or exploitation, as well as injuries of unknown origin to the agency administrator, the Regional Medicaid Services (RMS) 
the adult protection authority, and any other entity identified under Section 39-5303, Idaho Code, or federal law. Reports to the RMS 
may be made by phone, mail, fax, email, or in person. The Depar1ment tracks reports received by the RMS through the 
Complaint/Incident Reporting Application. 
b. Participant Training and Education. Describe how training and/or information is provided to participants (and/or families or legal 
representatives, as appropriate) concerning protections from abuse, neglect, and exploitation, including how participants (and/or families 
legal representatives, as appropriate) can notify appropriate authorities or entities when the participant may have experienced abuse, 
neglect or exploitation. 
At the time of initial eligibility determination, all participants receive a "Consumer Toolkit." The toolkit contains information on 
participant rights and contact information for the Department and advocacy organizations that they may contact if they have questions 
about their rights or want to file a complaint about a violation of rights. The Independent Assessment Provider (IAP} reviews the toolkit 
with the participant and other individuals who are accompanying the participant. 
In addition, residential habilitation agencies and certified family homes are required to develop and implement written policies to protect 
and promote the rights of each participant including the right to file complaints and the right to due process. These providers must also 
infonn participants and guardians of this policy. 
c. Responsibility for Review of and Response to Critical Events or Incidents. Specify the entity ( or entities) that receives reports of 
critical events or incidents specified in item G-1-a, the methods that are employed to evaluate such reports, and the processes and time-
frames for responding to critical events or incidents, including conducting investigations. 
The Idaho Commission on Aging has the responsibility in Idaho Code to investigate allegations of abuse, neglect, self-neglect or 
exploitation involving a vulnerable adult and to make appropriate referrals to law enforcement. If the allegations in the report indicate 
that an emergency exists, the commission or contractor must initiate an investigation immediately, and initiate contact with the alleged 
vulnerable adult within twenty-four (24) hours from the time the report is received. All other investigations must be initiated within 
seventy-two (72) hours from the time the report is received. 
Investigations include a determination of the nature, extent and cause of the abuse, neglect, or exploitation, examination of evidence and 
consultation with persons thought to have knowledge of the circumstances and identification, if possible, of the person alleged to be 
responsible for the abuse, neglect or exploitation of the vulnerable adult. At the conclusion of the investigation, the adult protection 
worker determinations that the allegation is either substantiated or un_substantiated. 
Substantiated. A report of abuse, neglect, and/or exploitation of a vulnerable adult by another individual is deemed substantiated when, 
based upon limited investigation and review, the AP worker perceives the report to be credible. A substantiated report shall be referred 
immediately to law enforcement for further investigation and action. Additionally, the name of the individual against whom a 
substantiated report was filed shall be forwarded to the Department for further investigation. In substantiated cases of self-neglect, the 
adult protection worker shall initiate appropriate referrals for supportive services with the consent of the vulnerable adult or his legal 
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Unsubstantiated. The adult protection worker shall close the file if a report of abuse, neglect, and/or exploitation by another individual of 
a vulnerable adult is not substantiated. If a report is not substantiated, but the AP worker determines that the vulnerable adult has unmet 
service needs, the adult protection worker shall initiate appropriate referrals for supportive services with consent of the vulnerable adult or 
his legal representative. 
Reports that come to the Department directly regarding abuse, neglect, or exploitation are referred to the local adult protection agency for 
further investigation. All other reports are followed-up on by the Department All complaints or critical incidents are entered into the 
Complaint/Critical Incident Reporting Application. Reports that cannot be immediately resolved by the initial point of contact person are 
assigned a priority level depending on the nature of the report. 
Priority one indicates that there is an immediate health or safety issue. These reports must be followed-up on immediately and are 
typically reported to the adult protection authority and/or law enforcement. Priority two indicates that there is not an immediate health or 
safety issue. These reports are acted on within ten business days. Priority three indicates th.at there is some other timeframe requirement 
outlined in rule or law. In these cases, follow-up is completed within the timeframe outlined in rule or law. The RMS program managers 
are responsible to insure that staff adhere to these timelines. Review of statewide compliance with priority timelines is assessed at least 
quarterly during the Bureau Leadership Team meetings. The Bureau Leadership Team consists of the Bureau Chief and the Regional 
Program Managers. 
Upon resolving the complaint, the assigned staff person or Unit will complete all documentation, notify appropriate agencies and 
participants, and notify the RMS Program Manager of the results and findings. Additionally: 
a When corrective actions are required, the RMS Program Manager will notify the Division of Medicaid Deputy Director, Regional 
Director, Facility Standards, Medicaid Program Integrity unit, and/or the Deputy Attorney General of investigation findings and 
recommended resolution. 
b. The RMS Program Manager may require that the investigating staff person or Unit expand the investigation or take additional action. 
c. If Medicaid Fraud was substantiated, the RMS Program Manager will notify Medicaid Program Integrity unit. 
d. Responsibility for Oversight of Critical Incidents and Events. Identify the State agency ( or agencies) responsible for overseeing the 
reporting of and response to critical incidents or events that affect waiver participants, how this oversight is conducted, and how frequently 
The Idaho Commission on Aging is responsible for investigating allegations of abuse, neglect, and exploitation. The Commission 
contracts with local Area Offices on Aging to complete these investigations and provides ongoing oversight of these contracts. 
The Department of Health and Welfare is responsible for all other reports of critical incidents that affect waiver participants. The status 
and resolution of each report is available in the Complaint/Critical Incident Reporting Application. Oversight is conducted through 
quaterly review of this application by the regional program managers and Bureau Chief during the Bureau Leadership Team meetings. 
ependix G: Particieant Safeguards 
Appendix G-2: Safeguards Concerning Restraints and Restrictive Interventions (1 of2) 
a. Use of Restraints or Seclusion. (Select one): 
() The State does not permit or prohibits the use of restraints or seclusion 
Specify the State agency (or agencies) responsible for detecting the unauthorized use of restraints or seclusion and how this oversight 
is conducted and its frequency: 
, ... . " .. " ... , ........................................................ , .................... '' , .. " ...... ' ' . ' .. , " .. "" ........................................................................................... ' ........ '. ''" .. ,, ' .... "] 
I I 
L.....-........................................................... , •. -~ .......... - .• ·-----------· ... ·-·----·--·-··-·-.. -, ....................................... _, _______ .... _ ....................... --···-··-··--·'"'··-·---····-·'"'"'""'"_" _____ , _________ ,,_,_,_,, __ ,_, __ , ___ ,_, ........... , 
~) The use of restraints or seclusion is permitted during the course of the delivery of waiver services. Complete Items G-2-a-i and 
G-2-a-ii. 
i. Safeguards Concerning the Use of Restraints or Seclusion. Specify the safeguards that the State has established concerning 
the use of each type of restraint (i.e., personal restraints, drugs used as restraints, mechanical restraints or seclusion). State 
laws, regulations, and policies that are referenced are available to CMS upon request through the Medicaid agency or the 
operating agency (if applicable). 
No restraints, other than physical restraint in an emergency, are allowed prior to the use of positive behavior 
interventions. Chemical restraint is only allowed when authorized by the attending physician. Mechanical restraint may be 
used for medical purposes only when authorized by the attending physician. Non-emergency physical restraint and 
seclusionary time out may be used only when a written behavior change implementation plan is developed by the participant, 
the guardian, if applicable, the person-centered planning team, and a QMRP or behavior consultant as qualified in IDAPA 
R/?A./?00'; 
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16.03.10. Written informed consent is required for all use ofrestraints. 
ii. State Oversight Responsibility. Specify the State agency (or agencies) responsible for overseeing the use ofrestraints or 
seclusion and ensuring that State safeguards concerning their use are followed and how such oversight is conducted and its 
frequency: 
The Department of Health & Welfare. 
The Independent Assessment Provider (IAP) and/or the Regional Medicaid Services (RMS) unit reviews all plans of service 
prior to the implementation of the plan. When a provider believes the participant may require restraint and/or seclusion to bt 
maintained safely in the community, the plan must outline how: 
1) positive interventions will be used prior to restraint and/or seclusion 
2) restraint and/or seclusion will be used 
3) provide documentation that the appropriate authority (as outlined above) has reviewed and approved the use ofrestraints 
and/or seclusion. 
The IAP or RMS assures that these requirements have been met prior to approval and authorization of the plan. When all of 
the of these assurances have not been met, the proposed plan of services is not authorized. 
The RMS also reviews all complaints received regarding inappropriate use of restraints/seclusion. If providers are 
discovered using restraint/seclusion without approval, they are referred to the appropriate authority ( adult protection or law 
enforcement) and have appropriate action taken against their certification and provider agreement. Depending on the 
seriousness of the violation. action may be anything from a required plan of correction to termination of provider. · 
The Department conducts regular provider quality assurance reviews of all agencies at least every two years. These reviews 
include a statiscally-valid sample of all participants served by the agency and include review of participant satisfaction, 
continuing service records, and incident logs. Providers who are discovered using restraint/seclusion without approval are 
referred to the appropriate authority and have appropriate action taken against their certification and provider 
agreement. This action may be a required plan of correction, termination ofthe provider or something in between dependin.g 
on the seriousness of the violation. 
lppendix G: Participant Safeguards 
Appendix G-2: Safeguards Concerning Restraints and Restrictive Interventions (2 of2) 
b. Use of Restrictive Interventions. (Select one): 
The State does not permit or prohibits the use of restrictive interventions 
Specify the State agency (or agencies) responsible for detecting the unauthorized use ofrestrictive interventions and how this 
oversight is conducted and its frequency: 
(!) The use of restrictive interventions is permitted during the course of the delivery of waiver services Complete Items G-2-b-i ai 
G-2-b-ii. 
i. Safeguards Concerning the Use of Restrictive Interventions. Specify the safeguards that the State has in effect concemin1 
the use of interventions that restrict participant movement, participant access to other individuals, locations or activities, 
restrict participant rights or employ aversive methods (not including restraints or seclusion) to modify behavior. State laws, 
regulations, and policies referenced in the specification are available to CMS upon request through the Medicaid agency or ti 
operating agency. 
Restrictive interventions may only be used when it is documented that they represent the least-restrictive environment for thf 
the participant to live safely and effectively in the community. In addition, positive behavior interventions must be used 
prior to and in conjunction with, the implementation of any restrictive intervention. All restrictive interventions must be 
included in the plan of service and implementation plans and must be developed with involvement from the participant, the 
guardian, if applicable, the person-centered planning team, and a QMRP or behavior consultant/crisis management provider 
as qualified in IDAPA 16.03.10. 
ii. State Oversight Responsibility. Specify the State agency (or agencies) responsible. for monitoring and overseeing the use ol 
restrictive interventions and how this oversight is conducted and its frequency: 
Toe Department QfHealth & Welfare. 
9.nA/")f\/ 
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The Independent Assessment Provider (IAP) and/or the Regional Medicaid Services (RMS) unit reviews all plans of service 
prior to the implementation of the plan. When a provider believes the participant may require a restrictive intervention, the 
plan must detail how positive behavior interventions will be used prior to, and in conjunction with, the implementation of any 
restricive int.ervention. In addition there must be documentation that the participant, the guardian, if applicable, the person-
centered planning team and any other interested parties were involved in the decision-making process and agree that this 
represents the least-restrictive environment for the participant. 
The IAP or RMS assures that these requirements have been met prior to approval and authorization of the plan. When all of 
the of these assurances have not been met, the proposed plan of services is not authorized. 
The RMS also reviews all complaints received regarding violations of participant rights, including inappropriate use of 
restrictive interventions. If the RMS discovers a provider using restrictive interventions that are not approved on the plan of 
service, appropriate action is taken. This action is typically a required plan of correction but may be more serious depending 
on the specific violation and the provider's history. 
The Department conducts regular provider quality assurance reviews of all agencies at least every two years. These reviews 
include a statiscally-valid sample of aU participants served by the agency and include review of participant satisfaction, 
continuing service records, and incident logs. If providers are discovered using restrictive interventions that are not approved 
on the plan of service, appropriate action is taken. 
eeendix G: Participant Safeguards 
Appendix G-3: Medication Management and Administration (1 of2) 
is Appendix must be completed when waiver services are furnished to participants who are served in licensed or unlicensed living 
·angements where a provider has round-the-clock responsibility for the health and welfare of residents. The Appendix does not need to be 
npleted when waiver participants are served exclusively in their own personal residences or in the home of a family member. 
a. Applicability. Select one: 
() No. This Appendix is not applicable (do not complete the remaining items) 
@ Yes. This Appendix applies (complete the remaining items) 
b. Medication Management and Follow-Up 
i. Responsibility. Specify the entity (or entities) that have ongoing responsibility for monitoring participant medication regimens, the 
methods for conducting monitoring, and the frequency of monitoring. 
Prior to the initial provision of waiver services, and at least annually thereafter, participants must be assessed by their primary care 
physician on their ability to self-administer medications. Participants who are not capable:of self-administration of medications 
must have their medications administered by an individual licensed in Idaho to administer medications. 
Participants who are detennined by their physician to be able to self-administer their medications roust be further assessed to 
determine whether or not they require assistance to administer their own medications. This assessment must be completed by a 
licensed nurse or other qualified professional and must document that the participant: 
1) Understands the pm-pose of the medication. 
2) Knows the appropriate dosage and times to take the medication. 
3) Understands the expected effects, adverse reactions or side effects, and action to take in an emergency. 
4) Is able to take the medication with.out assistance. 
Participants who do not meet aU of these requirements may receive assistance with their medications provided: 
I) The individual who is assisting is an adult who has successfully completed and follows the approved "Assistance with 
Medications" course available through the Idaho Professional Technical Education Program approved by the Idaho State Board of 
Nursing or other Department-approved training. 
2) The participant's health condition is stable. 
3) The participant's health status does not require nursing assessment before receiving the medication nor nursing assessment of 
the therapeutic or side effects after the medication is taken. 
4) The medication is in the original phannacy-dispensed container with proper label and directions or is an original over-the-
counter container or the medication has been place in a unit container by a licensed nurse. Proper measuring devices must be 
available for liquid medication that is poured from a pharmacy-dispensed container 
St/?.:1./?0f\': 
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5) Written and oral instructions from the licensed physician or other practitioner of the healing arts, phannacist, or nurse 
concerning the reason(s) for the medication, the dosage, expected effects, adverse reactions or side effects, and action to take in~ 
emergency have been reviewed by the individual assisting with the participant's medications. 
6) Written instructions are in place that outlines required documentation of medication assistance, and whom to call if any doses 
are not taken, overdoses occur, or actual or potential side effects are observed. 
7) Procedures for disposal/destruction of medications must be docwnented and consistent with procedures outlined in the 
"Assistance with Medications" course. 
The primary care physician specifies the frequency of review of participant medications. This review must occur at least 
annually. The plan monitor/service coordinator must monitor the plan of service at least every 90 days and complete a plan 
monitor swnmary every six months. This monitoring includes the person-centered planning team and includes review of 
participant medications when warranted by the participant's health status. In addition, Certified Family Homes (CFH), require an 
annual recertification review. Compliance with the above requirements is part of this annual CFH review. 
ii. Methods of State Oversight and Follow-Up. Describe: (a) the method(s) that the State uses to ensure that participant medicatior 
are managed appropriately, including: (a) the identification of potentially harmful practices (e.g., the concurrent use of 
contraindicated medications); (b) the method(s) for following up on potentially harmful practices; and, (c) the State agency (or 
agencies) that is responsible for follow-up and oversight. 
Identification of issues or problems with participant medications is accomplished in several ways. These include: 
I) Participant medications are li~ted on the Medical, Social and Developmental Assessment Summary form and are updated 
annually by the IAP. Any changes to medications or problems with medications over the past year should be identified on this 
form. 
2) Plan Monitor Summaries, Provider Status Reviews, and the Health & Well-Being form must be completed and submitted to th, 
IAP on an annual basis. Problems with medication regimens, assistance with medications, or administration of medication shouk 
be listed on these forms for review by the IAP. 
3) The plan monitor is required to monitor the plan of service at least every ninety (90) days. As outlined in IDAPA 
16.03. I 0.513 .05, plan monitoring must include: face-to-face contact with the participant to identify the current status of programs 
and changes if needed; contact with service providers to identify barriers to service provision; discussion with participant 
regarding quality and quantity of services. In addition, this section of rules require that the plan monitor immediately report all 
allegations or suspicions of mistreatment, abuse, neglect, or exploitation, as well as injuries of unknown origin to the agency 
administrator, the Regional Medicaid Services (RMS), the adult protection authority, and any other entity identif'ied under Sectior 
39-5303, Idaho Code, or federal law. · 
4) The residential habilitation agency is required to review the participants residential habilitation programs and services 
(including assistance with medications, if applicable) and participant satisfaction at least quarterly or more often if required by the 
participant's condition or program as outlined in IDAPA 16.04.17.302. 
5) Certified Family Homes are re-certified annually by the Department. The re-certification process includes review of 
compliance with CFH rules and regulations including handling of and assisting with resident medications. Section 400 of IDAP A 
16.03.19, "Rules Governing Certified Family Homes" outlines specific medication standards and requirements for CFH providers 
6) Waiver provider quality assurance reviews. These reviews occur at least every two years and include review of requirements 
for handling and assisting with participant medications, ifapplicable. Subsection 705.0 I oflDAP A 16.03.10 outlines the 
requirements for staff assiting with medications. 
7) Complaint/Critical Incident Reporting. The Department receives complaints and reports of critical incidents from a variety of 
sources. These reports may involve participant medications. 
The Department of Health & Welfare is responsible for the follow-up and oversight of potentially harmful medication 
practices. When these practices are identified through any of the above-listed mechanisms, the Department folfows up as 
appropriate. This follow-up may include requiring changes to the plan of service, referrals to appropriate licensing or certificatior 
authorities, and/or provider sanctions. 
lependix G: Participant Safeguards 
Appendix G-3: Medication ~anagement and Administration (2 of2) 
c. Medication Administration by Waiver PrdViden 
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i. Provider Administration of MJlgtions. Select one: 
(.:) Not applicable. (do not complete the remaining items) 
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(~) Waiver providers are responsible for the administration of medications to waiver participants who cannot self-
administer and/or have responsibility to oversee participant self-administration of medications. (complete the remaining 
items) 
ii. State Policy. Summarize the State policies that apply to the administration of medications by waiver providers or waiver provider 
responsibilities when participants self-administer medications, including (if applicable) policies concerning medication 
administration by non-medical waiver provider personnel. State laws, regulations, and policies referenced in the specification are 
available to CMS upon request through the Medicaid agency or the operating agency (if applicable). 
The Idaho Board ofNursing Administrative Rules distinguishes between assistance with medications and adminstration of 
medications. These terms are defmed in IDAPA 23.01.01, "Rules of the Board of Nursing" as: 
Assistance With Medications. The process whereby a non-licensed care provider is delegated tasks by a licensed nurse to aid a 
patient who cannot independently self-administer medications. 
Administration of Medications. The process whereby a prescribed medication is given to a 
patient by one (I) of several routes. Administration of medication is a complex nursing responsibility which requires a knowledge 
of anatomy, physiology, pathophysiology and pharmacology. Licensed nurses may administer medications and treatments as 
prescribed by health care providers authorized to prescribe medications. 
Only a licensed nurse or other licensed health professionals working within the scope of their license may administer medications. 
Administration of medications must comply with the Administrative Rules of the Board of Nursing, ID APA 23.01.0 l, "Rules of 
the Idaho Board of Nursing." Because of this limitation, the only waiver service providers qualified to administer medications are 
skilled nurses. The requirements for assisting DD waiver participants with medications is outlined in Appendix G-3-b-i. 
iii. Medication Error Reporting. Select one of the following: 
C'. Providers that are responsible for medication administration are required to both record and report medication erron 
to a State agency (or agencies). 
Complete the following three items: 
(a) Specify State agency (or agencies) to which errors are reported: 
r·· 
i 
i 
L ................................. ,.,._, ................................................................... , ...•••.••.••• ,., .. ,-•. , •..•..•.•••••. , ••••• - ... -, ... , ••.• _, ....... __ _, ••••••••••••.• -~------.. --.--,-·•···--······---.. ----·-····-·-·······---·····•·-··········-··········~---······-···········-······-··· ... -
(b) Specify the types of medication errors that providers are required to record: 
; ··---~-------·-·-···-···········-············-·····----·-----------~-----------···--···-·····---····---... --• ....._···-···--····-·--·-··--··--·-·---·-------·----·----.. -,., __ h 
(c) Specify the types of medication errors that providers must report to the State: 
i 
' --------·-·-·-··--·--··--·----·--··--·--··---·-·•-,.._....._, ___ .. - .. -,--···-·--·-·-.. ---·· ..... ·----·-·-·---·--·-····-·--····-···-----··-······--··---·-·-------····-· 
-:~) Providers responsible for medication administration are required to record medication errors but make information 
about medication errors available only when requested by the State. 
Specify the types of medication errors that providers are required to record: 
Providers must maintain a comprehensice medication log that includes any medication errors as defined by the professional 
licensing board and best practice guidelines. 
iv. State Oversight Responsibility. Specify the State agency (or agencies) responsible for monitoring the performance of waiver 
providers in the administration of medications to waiver participants and how monitoring is performed and its frequency. 
The Department conducts quality assurance reviews of waiver service providers at least every two years and responds to 
complaints and reports of critical incidents on an ongoing basis. Review includes assurance that nursing providers maintain 
current licensure and are not subject to any san~ons by the Idaho Board of Nursing. 
ppendix H: Quality Management Strategy (1 of 2) 
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Jnder § 1915( c) of the Social Security Act and 42 CFR §441.302, the approval of an HCBS waiver requires that CMS determine that the State h, 
1ade satisfactory assurances concerning the protection of participant health and welfare, fmancial accountability and other elements of waiver 
perations. Renewal of an existing waiver is contingent upon review by CMS and a finding by CMS that the assurances have been met. By 
ompleting the HCBS waiver application, the State specifies how it has designed the waiver's critical processes, structures and operational 
::atures in order to meet these assurances. 
• Quality Management is a critical operational feature that an organization employs to continually determine whether it operates in 
accordance with the approved design of its program, meets statutory and regulatory assurances and requirements, achieves desired 
outcomes, and identifies opportunities for improvement. 
:MS recognizes that a state's waiver Quality Management Strategy may vary depending on the nature of the waiver target population, the servic 
ffered, and the waiver's relationship to other public programs, and will extend beyond regulatory requirements. However, for the purpose of thi 
pplication, the State is expected to have, at the minimum, systems in place to measure and improve its own performance in meeting six specific 
1aiver assurances and requirements. 
: may be more efficient and effective for a Quality Management Strategy to span multiple waivers and other long-term care services. CMS 
~gnizes the value of this approach and will ask the state to identify other waiver programs and long-term care services that are addressed in th 
!uality Management Strategy. 
!uality management is dynamic and the Quality Management Strategy may, and probably will, change over time. Modifications or updates to th 
/uality Management Strategy shall be submitted to CMS in conjunction with the annual report required under the provisions of 42 CFR §441.30 
1) and at the time of waiver renewal. 
!uality Management Strategy: Minimum Components 
he Quality Management Strategy that will be in effect during the period of the waiver is included as Attachment #1 to Appendix .H. The Quali~ 
1anagement Strategy should be no more than ten-pages in length. It may reference other documents that provide additional supporting 
1formation abou~ specific elements of the Quality Management Strategy. Other documents that are cited must be available to CMS upon requeS1 
rrough the Medicaid agency or the operating agency (if appropriate). 
1 the QMS, a state spells out: 
• Toe evidence based discovery activities that will be conducted for each of the six major waiver assurances; 
• The remediation processes followed when problems are identified in the implementation of each of the assurances; 
• The system improvement processes followed in response to aggregated, analyzed information collected on each of the assurances; 
• Toe correspondent roles/responsibilities of those conducting discovery activities, assessing, remediating and improving system functions 
around the assurances; and 
• Toe process that the state will follow to continuously assess the effectiveness of the QMS and revise it as necessary and appropriate. 
:the State's Quality Management Strategy is not fully developed at the tinle the waiver application is submitted, the state may provide a work 
Ian to fully develop its Quality Management Strategy, including the specific tasks that the State plans to undertake during the period that the 
1aiver is in effect, the major milestones associated with these tasks, and the entity ( or entities) responsible for the completion of these tasks. 
&en the Quality Management Strategy spans more than one waiver and/or other types of long-term care services under the Medicaid State plan 
)ecify the control numbers for the other waiver programs and identify.the other long-tenn services that are addressed in the Quality Manageme1 
trategy. 
Lppendix H: Quality Management Strategy (2 of2) 
Attachment #1 
The Quality Management Strategy for the waiver is: 
IDAHO MEDICAID HOME AND COMMUNITY BASED SERVICES QUALITY ASSURANCE/IMPROVEMENT PLAN -
DEVELOPMENTAL DISABILITIES WAIVER 
NAVIGATION 
The Quality Assurance/Quality Improvement (QA/QI) Plan for the Home and Conummity Based Services (HCBS) waiver for individuals 
with developmental disabilities is divided into four (4) sections. 
l. Design- Uses the HCBS Quality Framework and the HCBS Waiver assurances as a basis for a description of the expected outcomes 
under each of the Quality Framework focus areas and the processes that will be used to measure the qu~lity of the program. 
Ol'"!Al'"lf\i 
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2. Evaluation - Describes how the QA/QI and strategies will be evaluated and updated/-ded; how the data received from the 
QA/QI strategies will be aggregated and reported; roles and responsibilities in the implementation of the QA/QI plan; and the composition 
and structure of the QA/QI Oversight Committee. 
3. Monitoring Strategies - Describes the strategies that will be used to monitor and evaluate the program; crosswalks the data from the 
strategy to the Quality Framework focus area and expected outcomes; describes the tools, data, reports, sample methodology and who is 
responsible for implementing the strategy. 
4. Policies and Procedures - Descn"bes in detail how each QA/QI strategy is implemented. 
DESIGN 
This section describes the quality management system for the HCBS waiver for individuals with developmental disabilities. The foundation 
for the design is the HCBS Quality Framework and the HCBS waiver assurances. The QA/QI system will utilize a system of discovery (the 
collection of data and direct participant experiences to assess the ongoing implementation of the program); remediation (actions taken to 
remedy specific problems or concerns that arise); and improvement (the utilization of data and quality information to engage in actions that 
lead to improvements in the HCBS program. Under the Developmental Disabilities Waiver, Idaho has implemented a Self Direction (SD) 
Option. The QA strategies for the SD option vary in some of the focus areas. Those differences will be indicated when they apply. 
Otherwise the strategies apply to both the traditional and self direction options under the HCBS waiver for individuals with developmental 
disabilities. 
l. Participant Access - The design for participant access is meant to assure the following outcomes: 
a Individuals who may need HCBS under the waiver have access to understandable and user friendly information and processes to receive 
services. 
b. Individuals are offered a choice of institutional versus waiver services. 
c. Individuals receive accurate and timely LOC detenninations and redeterminations. 
The processes supporting the achievement of these outcomes are: 
i. The use of standardized process and instruments for LOC decisions. 
ii. Evaluations conducted by qualified staff. 
iii. LOC decisions are reviewed through a concurrent review process and inappropriate decisions are corrected and training is provided 
when appropriate. 
iv. Annual redeterminations for LOC for all participants 
v. Conducting focus groups and/or getting stakeholder input when new participant materials/information/training, etc. is developed 
vi. Posting of information regarding HCBS waiver services on Medicaid web pages 
vii. Participant Experience Survey Instrument (PES - DD Version) 
viii. Application packet includes information to assist in choice making and access to services. 
ix. Initial and annual eligibility notices provide information on SD and traditional waiver options. 
2. Participant - Centered Service Planning and Delivery (Support and Spending Plan) - The design for participant centered service planning 
and delivery is meant to assure the following outcomes: 
a. The Individual Support Plan (ISP) or Support and Spending Plan (SSP) (Self Direction Option) planning process supports the 
participant's choices. The plan honors the participant's needs and choices for services including how, when, and by whom the supports and 
services are provided 
b. lSP/SSP addresses the participant's needs and personal goals (including health and safety risk factors) either by waiver services or other 
means 
c. ISP/SSP are updated annually and/or revised when warranted by changes in the waiver participant's needs/goals 
d. Services are delivered in accordance with the 1SP/SSP 
e. Participants on the SD option receive expenditure reports to manage their budget according to their S & S Plan 
'il.nA.noo-
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The processes supporting the achievement of these outcomes are: 
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i. Plan Developer training must include skill development in facilitating particiJ:>ant choice and input into the ISP/SSP development 
ii. Service Coordination agencies are responsible for providing PCP training to paid Plan Developers. The Plan Developer's undertanding 
and skill in PCP processes is assured in a variety of ways including a requirement that all planning team members must indicate on the plan 
that they believe the plan meets the participant's needs and choices, all paid Plan Developers must have a degree in a human services field 
and at least 12 months work experience with adults with developmental disabilities, and the Plan Developer must work for an agency that 
provides ongoing supervision and oversight of his/her work. In addition, the Department conducts quality assurance reviews of each servic, 
coordination agency at least every two years. 
iii. The Regional Medicaid (RMS) offices provide training for llllpaid Plan Developers 
iv. The RMS provides consultation and technical assistance to Service Coordination agencies for both paid and unpaid Plan Developers-
v. RMS provides training to Support Brokers on the PCP process 
vi ISP/SSP is reviewed prior to authorization to assure that ISP/SSP addresses the participant's assessed needs and any identified risks 
vii. ISP/SSP is reviewed during the Concurrent Review Process/Outcome Review Process to assure that services were delivered as indicate< 
on the plan 
3. Provider Capacity and Capability (Qualified Providers) - The design for provider capacity and capability is meant to assure the following 
outcomes: 
a Providers of.HCBS services have the necessary qualifications and structure to provide quality services· 
b. SD participants have the tools needed to hire providers and evaluate perfonnance. 
c. SD participants/families/guardians/and Support Brokers know how to advertise for and evaluate potential employees for their 
qualifications to provide the needed service(s); know when providers must have licenses/certifications per state law/code. 
d. SD participants/families/guardians know how to train or access training for employees to provide services specific to their needs. 
e. SD employment agreements verify that state specified employee qualifications are met and include independent provider qualifications 8! 
determined by the participant and his/her Circle of Support. 
The processes supporting the achievement of these outcomes are: 
i. Provider applications are reviewed prior to approving HCBS provider agreements to assure that provider qualifications and capacity to 
provider services is met 
ii. Providers of traditional services are reviewed every 2 years to assure continuing ability to provide quality services 
iii. SD participant/family/guardian training is required prior to a participation in the SD option. Training includes how to advertise for, 
evaluate perfonnapce, and determine qualifications for employees. 
iv. Processes are in place for participants/families/guardians to file complaints or report employee related problems. 
v. SD Support Brokers are required to complete the Department training and qualification process and must be re-qualified annually. 
vi. A web site will be maintained that participants will be able to use to find qualified Support Brokers. 
vii. The SD CSW employee agreement requires that the participant identify employee qualifications. 
viii. The FEA maintains an employee file on all CSWs and verifies that documentation for state specified employee qualifications, 
independent employee qualifications, and any needed licenses or certifications are current as determined by the participant and his/her 
Circle of Support or Support Broker 
ix. The Participant Experience Survey (PBS) is administered using a statistically valid random sampling process and includes questions 
regarding employee capabilities and capacity. 
4. Participant Safeguards (Health and Safety) - The design for participant safeguards is meant to assure the following outcomes: 
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a. Participants/families/guardians know th s, rights and responsibilities of Self-Direction- have the necessary information/tools and 
training to self-direct their employees and services. Participants are offered an informed choice of Self-Direction, traditional waiver or 
institutional services. 
b. ISP/SSP address potential and real risks and backup plans are in place. 
c. Assessment/planning and authorization processes are in place that look at participant safeguards and address risks. 
d.. Complaints of abuse, neglect and exploitation are investigated (and remediated when substantiated). 
The processes supporting the achievement of these outcomes are: 
i. Participant/family/guardian training is required prior to a participation in the SD option - training is provided as needed by the Regional 
Medicaid Services Unit. · 
• Teaches responsibilities' of Self-Direction 
• Teaches how to recognize abuse, neglect and exploitation and how to report/file a complaint 
ii. Policies, procedures, information, materials are in place that allow participants to easily report instances of abuse, neglect and 
exploitation. 
iii. The PCP process includes the identification of risks. Risk assessment questions and prompts are imbedded in the Person Centered 
Planning process 
iv. The authorization unit reviews assessments ISP/SSP to assure that all risks identified through the PCP process are adequately addressed 
on the plan and back up plans when needed. 
v. Providers must complete a Criminal History Check. (This may be waived for the SD option, but the participant must submit a plan of 
how they will assure that their H & S will be assured when they submit the waiver request) 
vi. Complaints of abuse, neglect and/or exploitation are investigated and appropriate actions are taken 
5. Participant Rights and Responsibilities - The design for participant rights and responsibilities is meant to assure the following outcomes. 
a Participants are informed of their rights and responsibilities 
b. Participants exercise their rights and responsibilities 
c. Participants report changes in needs or circumstances 
d. Participants report incidents of abuse, neglect or exploitation as well as file other grievances as appropriate. 
e. Participants file complaints when they identify that their rights have been violated. 
f. Participants are offered choice between !CF/MR and HCBS services 
The processes supporting the achievement of these outcomes are: 
i. The Participant Experience Survey (PES) 
ii. Processes are in place for participants/families/guardians to file complaints or report provider problems. 
iii. Complaint/Incident Reporting Application is in place to record, track and report on violations of rights. 
6. Participant Outcomes and Satisfaction - Participant satisfaction with the services they need and receive and progress towards their goals 
is a key outcome in the DD waiver. The design for participant outcomes and satisfaction is meant to assure the following outcomes: 
a Participants plan their own Jives and develop their own ISP/SSP 
b. Participants are satisfied with the outcomes of their plan 
c. Participants have the power to fire employees when they are dissatisfied with the services provided. 
d. Participants are satisfied with their level of inclusion in their community 
e. Services are provided per the S & S Plan. 
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The processes supporting the achievement of these outcomes are: . 
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i. PBS Survey Process 
ii. Participants who choose the SD option have the ability to hire, evaluate and fire the people they hire 
iii. The authorization unit reviews assessments and S & S Plans to assure that all risks identified through the risk assessment are adequately 
addressed on the My Health and Safety Plan and back up plans when needed 
iv. Participants are asked for feedback on training 
v. SD participants receive training on identifying and communicatingjob descriptions and expectations. 
vi. SD participants participate in an exit interview if they transition from the SD option to the traditional program. 
7. System Performance (Administrative Authority & Financial Accountability)- The design for financial and administrative accountability 
is meant to assure the following outcomes: 
a A Quality Oversight Committee is in place to review information and data from the initial implementation and to make decisions on 
needed changes and improvements. 
b. SD Option - Financial and programmatic reviews of the FEA are conducted and corrective plans are submitted when appropriate. 
c. SD Option - The FEA monitors participant's expenses and detects problems on an on-going basis including reporting to the RMS when a 
participant does not hire staff for a service on his/her plan. This may indicate problems that will impact the participant's ability to obtain 
services that protect his/her health and welfare. 
d Program improvement is based on quality reviews and systems analysis. 
e. Program policies, processes and staff performance achieve the outcomes of the SD program. 
The processes supporting the achievement of these outcomes are: 
i. Reports ofQNQI reviews are presented to the QA/QI Oversight Committee on a quarterly basis with recommendations as appropriate. 
• Conso Ii dated Report of Outcome Review findings - Includes PBS, Outcome Review, observations of participant, review of records, and 
review of associated complaints. 
• Complaint/Critical Incident Report. 
• FBA Audit Report. 
ii. SD - Option - Services billed through the FEA will be audited on a periodic basis. 
iii. A system analysis of implementation of the SD option will be conducted and evaluated for systems change prior to statewide 
implementation. 
iv. Complaints and critical incidents (including capacity issues), providers and or processes will be tracked and reported to the QA/QI 
Oversight Committee. 
EVALUATION 
Reports/information received from each strategy will be evaluated to determine if the information received is: 
• Valid 
• Measurable 
• Can be used to evaluate program quality 
• Can be used for program improvement 
Any needed adjustments in the strategies, tools, reports, etc. will be made as needed. 
Any program improvements that are needed as a result of valid/measurable quality management strategies will be made prior to full 
implementation of the SD Program. 
An analysis of all valid, measurable data will be conducted by the Bureau of Developmental Disabilities Services. The data and analysis 
will go to the Bureau Leadership Team for review and recommendations. These recommendations will then go to Administration for final 
review and approval. 
QNQITEAM 
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I. Statewide Waiver Quality Assurance M er - Responsible for coordination of the deve!.nt and implementation of the statewide 
quality assurance plan; monitoring of statewide quality assW'allce reports and reporting to the QA/QI Oversight Committee; participation in 
statewide consultation and monitoring of QA/QI Program. 
2. Statewide Waiver Policy Experts - Responsible for development and amendments of HCBS waivers, development of applicable rules, 
policy, provider agreements, etc.; interpretation of waiver rules, policy. 
3. QA/QI Oversight Committee -The purpose/mission of the Medicaid Self-Direction (SD) Oversight Committee is to review infonnation 
and data collected from the SD quality assurance processes and to formulate recommendations for program improvement to the Division of 
Medicaid. (See Quality Oversight Committee Charter.) 
MONITORING STRATEGIES - DISCOVERY METIIODS 
Multiple quality management strategies (discovery methods) will be used to gather data at both the state and local level to monitor the 
quality and effectiveness of the DD waiver. The following are the quality management activities (discovery methods) that are used to 
monitor the Self-Direction (SD) Option under Idaho's HCBS waiver for individuals with developmental disabilities. 
PARTICIPANT EXPERIENCE SURVEYS 
An important and major QA/QI strategy of the SD Option will be to get feedback and infonnation from participants of the program. 
Participant for purposes of this document includes input from families/guardians. The data from participant surveys will be used to measure 
whether the expected outcomes are being met in 6 of the 7 Quality Framework Focus Areas. 
Tool/Instruments - PES (Idaho Version) 
Data (E = Electronic)-The PES will be conducted using Web Surveyor which will allow for electronic data storage and reporting. 
Sample - The survey will be conducted through random sampling of participants of the DD waiver during the concurrent/outcome review 
process 
Expected Outcomes -) Problems or issues identified at the time of interviews with the participant will be forwarded to the appropriate place 
for remediation. Significant statewide or region wide data will result in recommendations for improvements on a program wide basis. 
Reports - The PBS information will be compiled and reported annually to the Quality Assurance Committee for review and 
recommendations for program improvement as applicable 
Responsibility - DD Bureau Staff in Central Office 
CONCURRENT/OUTCOME REVIEWS 
A Concwrent/Outcome Review is the process of reviewing necessary infmmation to determine if participants continue to meet eligibility 
criteria (LOC), have had the opportunity to exercise choice and control over the services that they receive, receive the services on their 
ISP/SSP, are satisfied with the services they receive, and risk plans were adequate to meet participant health and safety needs. Remediation 
of inappropriate LOC decisions or health and safety issues will be addressed at the time it is identified in the review (i.e., staff training, 
reversal of denials, etc.) Significant statewide or region wide problems· through outcome review findings will result in recommendations for 
improvements on a program wide basis. The data from the Concurrent/Outcome reviews will be used to measure whether the expected 
outcomes are being met in the Quality Framework Focus Areas. 
Tool/Instrument - The Independent Assessment Provider (IAP) database will be used to record and store information on dates of Level of 
Care (LOC) decisions and redeterminations. This will allow for reporting on the timeliness ofLOC determinations. Outcome review process 
tools are in place to collect the outcome review data. 
Data (E = Electronic) - The IAP data base will allow for electronic data storage and reporting of dates of LOC initial determinations and 
annual redetenninations. The data from outcome reviews will be entered for storage and data retrieval through the Medicaid Self-Direction 
Quality Reporting Sharepoint site. 
Sample - During implementation all participants who select SD will have an outcome review. After implementation a statistically valid 
random sample will be selected via the IDEA database per region. The sample will include all individuals who have waived a CHC or hired 
a legal guardian~ a CSW. 
Expected Outcomes~ Problems or issues identified at the time of the outcome review will be remediated immediately. Significant statewide 
or region wide data will result in recommendations for improvements on a program wide basis to the QA/QI Oversight Committee. 
Reports - Format TBD. Information from the concurrent review will be reported on an aggregate basis to the QA/QI Oversight Committee. 
The report format still needs to be developed. 
Responsibility - The RMS QA/QI staff and CO Care Management Staff will be resp~>nsible for conducting the outcome reviews. The 
Bureau of Developmental Disabilities will be responsible for running reports, conducting an analysis of the findings and reporting the 
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FOCUS GROUPS 
Idaho is committed to ongoing input from stakeholders in the areas of program development and improvement, education/training 
development, and improvement and program materiaVtool development and improvement. Focus groups are a strategy that will be used as 
needed when QI recommendations are received around program materials and processes. Focus groups will be used to discover problems 
with existing materials/information and to test new materials/information. 
Tool/Instrument - Focus Group tools are developed by staff or contract with expertise and experience in conducting focus groups. 
Data (E = Electronic) - Written report. 
Sample - Groups of 5 to 8 in 3-5 Regions of the State -Hispanic groups in Region 3 & 7. 
Expected Outcomes - l. Improved participant access because infonnation, materials and processes are understandable and user friendly; 2. 
SD participants are able to self direct their service planning and delivery because the training materials were effective in providing them 
with the necessary skills, tools and information. 
Reports -TBD depending on Topic of Focus Group. 
Responsibility - TBD. Options include: DD Council; Self Advocate Group; Department. 
COMPLAINT/CRITICAL INCIDENT TRACKING SYSTEM 
The ability for participants, families, guardians, and providers to file complaints regarding the program, service provision, and incidents of 
abuse, neglect and/or exploitation is critical in several of the focus areas in the Quality Framework as well as to ensuring the health and 
safety of participants who elect HCBS services. 
Tool/Instrument - Complaint/Critical Incident Reporting Application. 
Data (E = Electronic) - Complaint/Critical Incident Reporting Application. 
Sample - All complaints or critical incidents regarding the HCBS program. (This would include complaints of abuse, neglect, or 
exploitation as well as issues regarding access, denials, services, providers, etc.) 
Expected Outcomes: Individual complaints are investigated and responded to within designated time frames and necessary actions taken. 
Statewide complaint data is analyzed for identification of needed program changes; improvement; or trends that need to be addressed. 
Reports - Reports will be programmed into the share point site and ad hoc and will be able to be sorted by all data fields such as name of 
complainant; type of complaint; timeliness of investigation; who investigated the report; provider; etc. 
Responsibility - Individual HCBS complaints are investigated and remediated at the RMS level. Complaints of abuse, neglect or 
exploitation are investigated by Adult Protection. Statewide data from the database is analyzed by the QA Manager and reported to the 
QA/QI Oversight Committee. 
PRJOR AUTHORIZATION REVIEWS 
ISPs and Support and Spending Plans are reviewed by the RMS developmental disabilities (DD) staff prior to authorization of services. 
Tool/Instrument - ISP or SSP 
Data (E = Electronic)- To be developed. 
Sample - All plans. 
Expected Outcomes - The purpose of the prior authorization review is to assure that plans are within the authorized budget, identified needs 
of the participant are met, services are within the scope of allowable services, identified risks are addressed, and back up plans are in place. 
Reports: During implementation all authorizations will be reviewed during the outcome review process. Report will identify the number of 
corrective actions that were needed. 
Responsibility - The RMS Care Managers are responsible for the,prior-autborizations and Central Office DD Care Managers for the 
Outcome Reviews. 
SYSTEM PERFORMANCE 
The system must support participants efficiently and effectively and constantly strive to improve quality. QA/QI of System Perfonnance 
includes the systematic data collection and analysis of program perfonnance and impact. System performance is divided into two (2) major 
on,1 l"lf\r 
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Policies and Processes 
l. Toe following are the processes and evaluation methods that will be used during implementation of the pilot areas to determine readiness 
for statewide implementation of the SD Program. 
a Budget Setting Process - Individualized budgets are developed based on an inventory of individual needs. The data from the following 
processes will be used to evaluate the effectiveness of this process in allocating budgets are adequate to meet participant's needs. 
• Reconsideration Tracking 
• Budget Change Request Tracking 
• Quarterly Distribution Report 
• Complaint Tracking Report 
b. Training - Training for participants/families/guardians is critical to the success of the SD option. Training is provided to all 
participants/families/guardians interested in exploring the potential for and selecting to participate in the SD option .. Department provided 
training is also provided to Support Broker providers so that they are oriented to the SD option philosophy and expectations. The 
effectiveness of the training will be evaluated from the following data. 
i. Participant Evaluations 
ii. Support Broker Evaluations 
iii. Consultation Requests . 
c. Marketing and Information Dissemination - Data on informational meetings, inquiries, and training requests for the SD program will be 
evaluated to determine the effectiveness of marketing strategies and information provided for promotion of the SD program. The following 
data will be collected in the Marketing Tracking application. An analysis of effectiveness of the marketing strategies will be obtained by 
correlating the marketing data with numbers of participants who seek information on the SD program. 
i. Date of marketing strategy. 
ii. Types of marketing strategy. 
d. Prior Authorization Process - The prior authorization review process will be used to monitor the following system performance 
measures. 
i. SB and participant are adequately trained to submit complete S & S Plans 
ii. The prior authorization review process assures that goals and the Health and Safety (H & S) needs of the participant are addressed on the 
S & S Plan. 
• Efficiency and timeliness of authorization process. 
iii. Reconsideration Process - Reconsideration of denials of all or part of Support and Spending Plans - Participants have the right to appeal 
decisions made by the RMS regarding their support and spending plan. 
e. Program Inquiries/Consultation Requests - Data on inquiries and requests for consultation for the SD Program will be tracked for 
program evaluation and improvement purposes. The following infonnation will be entered into the Inquiry/Consultation fonn on the QA 
Sharepoint site 
2. System Perfonnance also includes financial accountability. 
a. Reimbursement for services under the SD option will be through a Fiscal Employer Agent (FEA). Medicaid will contract with one FEA 
statewide. The FEA contract will be monitored through the following monitoring strategies: 
• Monthly Reports- During year one of the SD components of the DD HCBS waiver, the Office of Reimbursement Policy and the Bureau 
of Behavioral Health will conduct on-line monthly audit of all financial transactions conducted on behalf of participants by the FEA 
• Reimbursement that is not supported in the FEA records will be recouped by the Department 
TooVlnstrument- Various 
Data (E = Electronic)- FEA System, RMS Database; SD Quality Sharepoint site 
Sample - All during 1st 6 month 
Expected Outcomes - Program systems and processes are effective and efficient 
Q r, A l'>f\11' 
000741
\pplication for 1915(c) HCBS Wai-ID.03.01.00 - Oct 01, 2007 e Page 82 of 1· 
Reports - Data from Medicaid Self-Direction Quality Assurance Reporting fonns will be downloaded into excel spreadsheets for reporting. 
Reports from the RMS data base are via Crystal Reports. 
Who is Responsible - RMS Care Managers/QA/QI Staff and Central Office Care Managers. 
\.ppendix I: Financial Accountability 
.. . . 
1-1: Financial Integrity and Accountability 
Financial Integrity. Describe the methods that are employed to ensure the integrity of payments that Iia:ve b_een made for waiver services, 
including: (a) requirements concerning the independent audit of provider agencies; (b) the financial audit program that the state conducts to 
ensure the integrity of provider billings for Medicaid payment of waiver services, including the methods, scope and :frequency of audits; an, 
( c) the agency ( or agencies) responsible for conducting the financial audit program. State laws, regulations, and policies referenced in the 
description are available to CMS upon request through the Medicaid agency or the operating agency (if applicable). 
The Independent Assessment Provider (IAP) or Regional Medicaid Services (RMS) must authorize all servi~ reimbursed by Medicaid 
under the HCBS Waiver Program before the services are rendered. Prior authorizations for approved services are entered into the Medicaic 
Management Infonnation System (MMIS) by the RMS. The prior authorization number must appear on the claim or it will be 
denied. Approved prior authorizations are valid for one (I) year from the date of prior authorization by the RMS unless otherwise 
indicated. Claims are adjudicated by the MMIS in accordance with Federal guidelines and Idaho policies. This includes extensive claim 
edit and audit processing, claim pricing, and claim suspense resolution processing. 
The Surveillance and Utilization Review processes support the post-payment analysis of expenditures to identify potential misuse, abuse, 
quality of care, and treatment outcomes in Medicaid. Functions specifically supported by these processes include 1he traditional 
surveillance and utilization review (SUR) features of the MMIS, retrospective drug utilization review, and outcome-oriented analysis 
regarding quality of care assessments. 
The Deparbnent conducts performance monitoring of the MMIS contract to ensure that claims are adjudicated by the MMIS and Fiscal 
Agent contractor in accordance with Federal guidelines and Idaho Policies. In addition, Idaho is participating in the Payment Error Rate 
Measurement (PERM) Program beginning FY 2006. 
All records are maintained by the MMIS and are available for review during post-payment audits. These records include: all claims 
submitted either electronically or on paper, all remittance and status reports which accompany provider payments; and all adjustment 
· · request forms. 
The State requires the contractor to contract with, and pay for, an independent ~ified public accounting firm to perfonn an annual audit o 
the contractor's services to the State in compliance with AICPA Statement on Auditing Standards number 70 (Reports on the Processing of 
Transactions by Service Organizations). 
lf?pendix I: Financial Accountability 
1-2: Rates, Billing and Claims (1 of 3) 
a. Rate Determination Methods. In two pages or less, describe the methods that are employed to establ~ provider payment rates for 
waiver services and the entity or entities that are responsible for rate determination. Indicate any opportunity for public comment in the 
process. If different methods are employed for various types of services, the description may group services for which the same method i 
employed. State laws, regulations, and policies referenced in the description are available upon request to .CMS through the Medicaid 
agency or the operating agency (if applicable). 
Waiver service providers will be paid on a fee for service basis as established by the Department depending on the type of service 
provided. The Bureau of Financial Operations is responsible for rate determinations. The Department holds hearings when we promulgat 
rules to describe the reimbursement methodology. As described below, most waiver service reimbursement rates were developed based 
on Personal Care Service rates and then increased or decreased based on the qualifications, supervision, and agency costs required to 
deliver the waiver service. This is in the methodology currently in effect. Idaho is currently evaluating our rates based on a labor model 
that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for a unit of staff time spent providing 
services for an individual. Once this study is completed, we intend to use this methodology for future rate-setting. Idaho will notify 
CMS prior to the intended implementation of this new methodolgy via a waiver amendment. 
Please see below for services and Reimbursement Methodology information: 
Adult Day Care 
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000742
)plication for 1915(c) HCBS Waiver: ~03.01.00 - Oct 01, 2007 Page 83 of lff 
The initial rate was set in 1999 based on. studies in nursing facilities. Going forward, &m be setting the rate based on a labor 
model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for a unit of staff time spent providing 
services for an individual. 
Non-Medical Transportation 
A study is conducted no less frequently than each third year that evaluates the actual costs of fuel reasonably incurred by the typical non-
commercial transportation provider whose personal vehicle averages fifteen (15) miles per gallon. Agency transportation rate.is based on 
the IRS optional business standard mileage rate and reviewed annually. Commercial transportation rate is based on swvey data and the 
true cost to own a van. 
Behavioral Consultation/Crisis Management 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver service, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Chore Services 
These items are manually priced based on the submitted invoice price which cannot exceed $8.00 an hour. · 
Environmental Accessibility Adaptations 
These items are manually priced based on the submitted invoice price. 
Home Delivered Meals 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver service, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Skilled Nursing 
These services are paid on a uniform reimbursement rate based on an annual survey conducted by the Department 
Personal Emergency Response System 
These items are manually proced based on the submitted invoice price. 
Residential Habilitation 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver service, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Respite 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver ser:vice, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach,. which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Specialized Medical Equipment and Supplies 
These items are manually priced based on the submitted invoice price. 
Supported Employment 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the qualifications to provide the 
waiver service, what sort of supervision was required, and agency costs associated with delivering the services. Going forward, we will 
be setting the rate based on a labor model that uses a Staff Support Hour (SSH) rate approach, which involves developing a single rate for 
a unit of staff time spent providing services for an individual. 
Self-Directed Services (Support Broker Services and Community Support Services) 
Rates are set by the participant based on the specific needs of the participant through negotiation with the worker. The identified rates 
may not exceed prevailing marlcet rates. The Department provides training and resource materials to assist the participant, support 
broker, and circle of supports to make this determination. The participant and the support broker monitor this requirement each time the 
participant enters into an employment agreement The Department ensures that the proposed plan of service does not exceed the overall 
budget at the time of plan review and approval. The Department also reviews a statistically valid sample of participant employment 
agreements during the annual retrospective quality assurance reviews. 
b. Flow of Billings. Describe the flow of billings for waiver services, specifying whether provider billings flow directly from providers to the 
State's claims payment system or whether billings are routed through other intennediary entities. If billings flow through other 
intermediary entities, specify the entities: 
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Traditional DD waiver provider billin flows directly from the provider to the State's · 
claim payment system. AIM is Idaho's Management Information System (MMIS). 
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Participants who choose to self-direct their services and supports use a Fiscal/Employer Agent (F/EA) to process provider billing. Tue 
F/EA pays claims that have been approved on the plan of care and then bills the MMIS. 
~ependix I: Financial Accountabilify 
1-2: Rates, Billing and Claims (2 of3) 
c. Certifying Public Expenditures (select one): 
(!'i No. Public agencies do not certify expenditures for waiver services. 
C) Yes. Public agencies directly expend funds for part or all of the cost of waiver services and certify their public expenditures 
(CPE) in lieu of billing that amount to Medicaid 
Select at least one: 
[J Certified Public Expenditures (CPE) of State Public Agencies. 
Specify: (a) the public agency or agencies that certify public expenditures for waiver services; (b) how it is assured that the CPJ 
is based on the total computable costs for waiver services; and, (c) how the State verifies that the certified public expenditures~ 
eligible for Federal financial participation in accordance with 42 CFR §433.Sl(b).(Indicate source of revenue for CPEs in Item 
4-a.) 
[J Certified Public Expenditures {CPE) of Non-State Public Agencies. 
Specify: (a) the non-State public agencies that incur certified public expenditures for waiver services; (b) how it is assured that 
the CPE is based on total computable costs for waiver services; and, ( c) how the State verifies that the certified public 
expenditures are eligible for Federal fmancial participation in accordance with 42 CFR §433.51 (b ). (Indicate source of revenue 
for CP Es in Item I-4-b.) 
l ----·----•--•---••••••••••••-•·--· ,•v••.--·--••••--•••••••-•••-•"••-•••--•··---·•••••-.,--·••·•·•··•••.,••••••••••••••••-·--·••·--•--·-•-•-----·--··~·-··-•••••-•••••••••••· .. ••-••·•••,•'-"-•-·•-.. •-•'"-'~--•-•-••-··•••-•••-
~ppendix I: Financial Accountability 
.... 
I-2: Rates, Billing and Claims (3 of3) 
d. Billing Validation Process. Describe the process for validating provider billings to produce the claim for federal fmancial participation, 
including the mechanism(s) to assure that all claims for payment are made only: (a) when the individual was eligible for Medicaid waivet 
payment on the date of service; (b) when the service was included in the participant's approved service plan; and, (c) the services were 
provided: 
All Medicaid claims for waiver services are processed through the State's Medicaid Management Information System (:M:MIS). The 
M:MIS is managed and monitored through the Division of Medicaid. 
Participant eligibility is determined by the Division of Welfare. Once eligibility is determined, the participant's information and 
eligibility is electronically transmitted to the MMiS from the State's Eligibility Programs Integrated Computer System (EPICS). Claims 
are edited against the eligibility file in, the M.MIS to ensure that claims are paid for Medicaid eligible participants only. 
Prior authorization of Medicaid reimbursable services on the approved plan of care is entered into the MlvlIS by ·the Regional Medicaid 
Services (RMS). 
Explanation of Medicaid Benefits are generated monthly and sent to a sampling of participants receiving services to verify that the 
services were provided. The sample size of participants that receive an Explanation of Benefits notice is 1% of the eligible participants 
Ol"IAl'lf'\f 
000744
Jplication for 1915(c) HCBS Waiver:.03.01.00 - Oct 01, 2007 Page 85 of IO~ 
that had paid claims in the past month. Department's Program Integrity Unit opens. three cases per month based on participant 
responses to this auditing process. In addition. the Program Integrity Unit uses a utilization review system that categorizes all providers 
by type and specialty, ranks them in categories, and does a peer grouping analysis comparing provider billing patterns against their 
peers. It ranks the most probable abusive patterns from most to least abusive. Providers with probable abusive billing patterns receive 
further analysis by Program Integrity Unit staff and follow-up reviews are initiated when warranted. Finally, during retrospective quality 
assurance reviews, Department staff review participant progress notes and documentation of services. When staff discover inadequate 
documentation or inconsistent service delivery, they make a refem.l to the Program Integrity Unit for further investigation. 
All records are maintained by the MMIS and are available for review during post-payment audits. These records include: all claims 
submitted either electronically or on paper, all remittance and status reports which accompany provider payments; and all adjustment 
request forms. 
e. Billing and Claims Record Maintenance Requirement Records documenting the audit trail of adjudicated claims (including supporting 
docwnentation) are maintained by the Medicaid agency, the operating agency (if applicable), and providers of waiver services for a 
minimwn period of3 years as required in 45 CFR §74.53. 
ppendix I: Financial Accountability 
1-3: Payment (1 of 7) 
a. Method of payments - MMIS (select one): 
}~) Payments for all waiver services are made through an approved Medicaid Management lnformati~n System (MMIS). 
() Payments for some, but not all, waiver services are made through an approved MMIS. 
Specify: (a) the waiver services that are not paid through an approved MMIS; (b) the process for making such payments and the entit) 
that processes payments; (c) and how an audit trail is maintained for all state and federal funds expended outside the MMIS; and, (d) 
the basis for the draw of federal funds and claiming of these expenditures on the CMS-64: 
E •••• -··· •--·--···· ............. -···-··· .......... ,.,-.,...... • •••• ·1 
l_ ______________ ,,_., .............. _. __ ,, ___________________________________________ ....._ ____ _, .. --.. ... --------.. -·----·-·-·----·--·-·---·-----·-·-·-··-·-·-·---·--·-···-·-··--···-··-····-·--·-~------·-·-.. -......... ~·-·-··----·-·--.. --,----·-·-··--·-·--·-------.. --l 
() Payments for waiver services are not made through an approved MMIS. 
Specify: (a) the process by which payments are made and the entity that processes payments; (b) bow and through which system(s) 
the payments are processed; (c) how an audit trail is maintained for all state and federal funds expended outside the MMIS; and, (d) 
the basis for the draw offederal funds and claiming of these expenditures on the CMS-64: 
'.~) Payments for waiver services are made by a managed care entity or entities. The managed care entity is paid a monthly 
capitated payment per eligible enrollee through an approved MMIS. 
Describe how payments are made to the managed care entity or entities: 
IJJ~endix I: Financial Account;tbilify 
I-3: Payment (2 of 7) 
b. Direct payment. In addition to providing that the Medicaid agency makes payments directly to providers of waiver services, payments for 
waiver services are made utilizing one or more of the following arrangements (select aJ. least one): 
::] The Medicaid agency pays providers through the same fiscal agent used for the rest of the Medicaid program. 
::-?.:I The Medicaid agency pays providers of some or all waiver services through the use of a limited fiscal agent 
Specify the limited fiscal agent, the waiver services for which the limited fiscal agent makes payment, the functions that the limited 
fiscal agent performs in paying waiver claims, and the methods by which the Medicaid agency oversees the operations of the limited 
fiscal agent 
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Self-Directed Community Supports are paid through the contracted Fiscal/Employer Agent (F/EA). The F/EA then bills through th, 
MMIS as prior authorized by the Department. The F/EA maintains records for each participant that indicate spending of the 
approved individualized budget within the following categories: 1) Support Broker Services; 2) Community Support Services, 2a) 
Job Support, 2b) Personal Support, 2c) Relationship Support, 2d) Emotional Support, 2e) Leaming Support, 2f) Transportation 
Support, 2g) Adaptive Equipment, and 2h) Skilled Nursing. 
The Department contracts with one F/EA agency to perform Financial Management Services for participants who choose to self-
direct. The F/EA is subject to the Department's contract monitoring requirements. In addition, the Department monitors the activitie 
of the F/EA through the following methods: 
Audits of transactions performed by the F /EA through selection of a random sample of participants and review of records and 
transactions that the F /EA has completed on behalf of those participants. The audit methodology will use statistically valid 
standards to assure that the sample is random and of sufficient size to achieve statistical significance. 
Requiring that the F /EA ensure the quality of the F /EA services performed on behalf of all participants that they provide Financial 
Management Services and reviewing the results of these internal quality assmance activities. 
Assessment of participant satisfaction with the services provided by the F/EA as part of the participant experience survey. 
Formal assessment of the F/EA will occur annually and on an as needed basis. 
f'~l Providers are paid by a managed care entity or entities for services that are included in the State's contract with the entity. 
Specify how providers are paid for the services (if any) not included in the State's contract with managed care entities. 
lppendix I: Financial Accountability. 
1-3: Payment (3 of 7) 
c. Supplemental or Enhanced Payments. Section 1902(aX30) requires that payments for services be consistent with efficiency, economy, 
and quality of care. Section 1903(aXl) provides for Federal financial participation to States for expenditures for services under an 
approved State plan/waiver. Specify whether supplemental or enhanced payments are made. Select one: 
(~: No. The State does not make supplemental or enhanced payments for waiver services. 
C) Yes. The State makes supplemental or enhanced payments for waiver services. 
Describe:(a) the nature of the supplemental or enhanced payments that are made and the waiver services for which these payments a 
made and (b) the types of providers to which such payments are made. Upon request, the State will furnish CMS with detailed 
information about the total amount of supplemental or enhanced payments to each provider type in the waiver. 
~ppendix I: Financial Accountability 
I-3: Payment (4 of7) 
d. Payments to Public Providers. Specify whether public praviders receive payment/or the provision of waiver services. 
(!; No. Public providers do not receive payment for waiver services. Do not complete .Item 1-3-e. 
C Yes. Public providers receive payment for waiver services. Complete Item 1-3-e. 
Specify the types of public providers that receive payment for waiver services and the services that the public providers furnish: 
Complete item 1-3-e. 
0,,., A If'\/'\, 
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ppendix I: Financial Accountabilify. 
1-3: Payment (5 of7) 
e. Amount of Payment to Public Providers. 
Specify whether any public provider receives payments (including regular and any supplemental payments) that in the aggregate exceed i~ 
reasonable costs of providing waiver services and, if so, how the State recoups the excess and returns the Federal share of the excess to 
CMS on the quarterly expenditure report. Select o~e: 
Answers provided in Appendix I-3-d indicate that you do not need to complete this section. 
() The amount paid to public providers is the same as the amount paid to private providers of the. same service. 
C The amount paid to public providers differs from the amount paid to private providers of the same service. No public 
provider receives payments that in the aggregate exceed its reasonable costs of providing waiver services. 
C> The amount paid to public providers differs from the amount paid to private providers of the same service. When a public 
provider receives payments (including regular and any supplemental payments) that in the aggregate exceed the cost of 
waiver services, the State recoups the excess and returns the federal share of the excess to CMS on the quarterly expenditure 
report. 
Describe the recoupment process: 
..•••••• , •• •"'! 
! 
.......... ,, . .. .. . . . .............. ;,,_, ··-··-·-· ··-·--··---·------·-·· ---· ----·--·-·-- ~·-·-·-·· ·-·-··-· ·- ., ·-·-·-·-·-·-·-·· ··-·---~------·---···· ·---·----·--··--·-"'·· .. --·--·-·-·--·-·· ·-·· ··-··----·-· ....... ·--· ,._._ .. j 
ppendix I: .Financial Accountability 
I-3: Payment (6 of7) 
f. Provider Retention of Payments. Section l 903(a)(I) provides that Federal matching funds are only available for expenditures made by 
states for services under the approved waiver. Select one: 
)§} Providers receive and retain 100 percent of the amount claimed to CMS for waiver services. 
(.) Providers do not receive and retain 100 percent of the amount claimed to CMS for waiver services. 
Provide a full description of the billing, claims, or payment processes that result in Jess than I 00% reimbursement of providers. 
Include: (a) the methodology for reduced or returned payments; (b) a complete listing of types of providers, the amount or percentage 
of payments that are reduced or returned; and, (c) the disposition and use of the funds retained or returned to the State (i.e., general 
fund, medical services account, etc.): 
l l---·--... ---·--------·-···-··-···-·--···-·-·-·-····--·-·······-······-"····-·-···-····--·-·~·--· ... ·-·-·········-·-··---·-----·-----··--·----·-------------··--·------·-----·-'"'---·-···-·······--·····-··-··"··-···-···········-·-·~-.......... . 
~) Providers are paid by a managed care entity (or entities) that is paid a monthly capitated payment. 
Specify whether the monthly capitated payment to managed care entities is reduced or returned in part to the State. 
ppendix I: Financial Accountability 
1-3: Payment (7 of7) 
g. Additional Payment Arrangements 
~n.4/?on· 
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i. Voluntary Reassignment orYa"yments to a Governmental Agency. Select one: 
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,:~: No. The State does not provide that providers may voluntarily reassign their right to direct payments to a 
governmental agency. 
()Yes. Providers may voluntarily reassign their right to direct payments to a governmental agency as provided in 42 
CFR §447.lO(e). 
Specify the governmental agency (or agencies) to which reassignment may be made. 
! . · .
. ·-·-·-···· ··-·····-·-·-··-·-··--.. ·-·----.. -·-·-·---·-----·---·-""•·------·-··--·-----·········· ..... _ .......... ·-······ ........ , ......• ,----·-·-.. ··-···. ·-···--.. ·······-·---·-····----·-·-·-·----·-······--···-· .. ··-------·-···---·-·----.---------·-····-·-······-·-· 
ii. Organized Health Care Delivery System. Select one: 
(~)No.The State does not employ Organized Health Care Delivery System (OHCDS) arrangements under the provisiom 
of 42 CFR §447.10. 
()Yes. The waiver provides for the use of Organized Health Care Delivery System arrangements under the provisions o 
42 CFR §447.10 . . 
Specify the following: (a) the entities that are designated as an OHCDS and how these entities qualify for designation as an 
OHCDS; (b) the procedures for direct provider enrolhnent when a provider does not voluntarily agree to contract with a 
designated OHCDS; (c) the method(s) for assuring that participants have free choice of qualified providers when an OHCD~ 
arrangement is employed, including the selection of providers not affiliated with the OHCDS; (d) the method(s) for assuring 
that providers that furnish services under contract with an OHCDS meet applicable provider qualifications under the waiver; 
(e) how it is assured that OHCDS contracts with providers meet applicable requirements; and, (f) how financial accountabiJi; 
is assured when an OHCDS arrangement is used: 
,·---·--·-·-··--.. -·--.. -·-·-·-· ·-···-·-··--········ •.•• ,_ ..... ·--·-·--·-··--··-·-·-·-···----··-·-·--··-----·--·--··--·-·--·-··-··---·-·--·--·-·---·-·····-·· ,u., ...... ·-·--····-· ··- ........ -··· ··--·· ···-····· ......... ·····-·-··-·-·-·· .. ---··--·-··-,.·-·--·-----·-·-·-···-··-·--··---·--·-·---·-·-·-·--·-··-·--
f 
! 
iii. Contracts with MCOs, PIHPs or PAHPs. Select one: 
() The State does not contract with MCOs, PIHPs or P AHPs for the provision of waiver services. 
'.!) The State contracts with a Managed Care Organization(s) (MCOs) and/or prepaid inpatient health plan(s) (PIHP) or 
prepaid ambulatory health plan(s) (PAHP) under the provisions of §1915(a)(l) oftbe Act for the delivery of waiver a 
other services. Participants may voluntarily elect to receive waiver and other services through such MCOs or prepaic 
health plans. Contracts with these health plans are on file at the State Medicaid agency. 
Describe: (a) the MCOs and/or health plans that furnish services under the provisions of §1915(a)(l); (b) the geographic ar~ 
served by these plans; ( c) the waiver and other services furnished by these plans; and, ( d) how payments are made to the hea: 
plans. 
The State contracts with a Managed Care Organization(s) (MCOs) under the provision of section 1915(a)(l) of the Social 
Security Act for the delivery of Case Management services. 
The MCOs and/or health plans that furnish services under the provisions of section 1915(aXI) are the following: 
It is a Medicare Advantage Organization under 42 C.F.R. § 422, and is party to a valid Medicare Advantage contract with th, 
Centers for Medicare and Medicaid Services (CMS) Department of Health and Human Services (DHHS) pursuant to 42 
C.F.R. Part 422, Subpart k. . 
The geographic areas served by these plans are the following: 
Idaho Medicaid Geographic Area Counties 
Region I Benewah, Bonner, Boundary, Kootenai, 
and Shoshone 
Region 2 Latah and Nez Perce 
Region 3 Canyon, Gem, Owyhee, Payette, and 
Washington 
Region 4 Ada and Boise 
Region 5 Cassia, Minidoka, and Twin Falls 
Region 6 Bannock, Caribou, Oneida, and Power 
0 /'1 A /'1(\1 
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The payments are made to the health plans on a per member per month reimbursement rate for those participants who receive 
case management services. . 
() This waiver is a part of a concurrent §191S{b)/§1915(c) waiver. Participants are required to obtain waiver and other 
services through a MCO and/or prepaid inpatient health plan (PIHP) or a prepaid ambulatory health plan (PAHP). 
The §191S{b) waiver specifies the types of health plans that are used and bow payments to these plans are made. 
ppendix I: Financial Accountability 
I-4: Non-Federal Matching Funds (1 of3) 
a. State Level Source(s) of the Non-Federal Share of Computable Waiver Costs. Specify the State source or sources of the non-federal 
share of computable waiver costs. Select at least one: 
:~J Appropriation of State Tax Revenues to the State Medicaid agency 
[J Appropriation of State Tax Revenues to a State Agency other than the Medicaid Agency. 
If the source of the non-federal share is appropriations to another state agency (or agencies). specify: (a) the entity or agency receivini 
appropriated funds and (b) the mechanism that is used to transfer the funds to the Medicaid Agency or Fiscal Agent, such as an 
Intergovernmental Transfer (IG1), including any matching arrangement, and/or, indicate if the funds are directly expended by public 
agencies as CPEs, as indicated in Item I-2-c: 
······-·-·--·-··--··-········-·. ; 
' 
l .. -.-·-.. ··--·-··-·-·-·-·-·------·· ·-·" ·-·· ...... ··- ··-···-·-·-·---·,-·-·····--·-···-·-·······----·-····-··-· ··-··' .................................... -........... ··-···. ········-······-······-·-···-·-····--·-·-·-··-······· ..... .l [J Other State Level Source(s) of Funds. 
Specify; (a) the source and nature of funds; (b) the entity or agency that receives the funds; and, (c) the mechanism that is used to 
transfer the funds to the Medicaid Agency or Fiscal Agent, such as an Intergovernmental Transfer (IG1), including any matching 
arrangement, and/or, indicate if funds are directly expended by public agencies as CPEs, as indicated in Item I-2-c: 
r-.. ····-·-·--------·-·----·-·-···-·-··-···---.. --.-····-·-----·------···-···---·-·······---·-.. -·-·-·--·-···--·~-·-----·--·---·-----·-·-·-·····-·-········-·-·····-·~-·----·--·-·-···--·-······---------··-··-. 
I i 
! ! 
=-·-···-·····-··--·······-·--···-·-· ·-··-·-- --·-·-· --· ······-· ··-· .. ., _______ ,_,,., ___ . ______ , __ , ___ ,._, ___ , __ ...... ····-· ··················--·--·····-·····-·-·--·---·-···-·-·-·-·-·-----·-·-·· .. -·-·-·····-·-·-..... ········ -··•··-·--···--·------······"··--·-····-· ........................... ,.,-, ···---·-·--·-._) 
ppendix I: Financial Accountability 
I-4: Non-Federal Matching Funds (2 of3) 
b. Local or Other Source(s) of the Non-Federal Share of Computable Waiver Costs. Specify the source or sources of the non-federal 
share of computable waiver costs that are not from state sources. Select One: 
t~) Not Applicable. There are no non-State level sources of funds for the non-federal share. 
Applicable 
Check each that applies: 
[] Appropriation of Local Revenues. 
Specify: (a) the local entity or entities that have the authority to levy taxes or other revenues; (b) the source(s) of revenue; and, 
(c) the mechanism that is used to transfer the funds to the Medicaid Agency or Fiscal Agent, such as an Intergovernmental 
Transfer (101), including any matching arrangement (indicate any intervening entities in the transfer process), and/or, indicate if 
funds are directly expended by public agencies as CPEs, as specified in Item 1-2- c: 
r· .. 1 Other non-State Level Source(s) of Funds. 
I •••• , 
Specify: (a) the source of funds; (b) the entity or agency receiving funds; and, (c) the mechanism that is used to transfer the fund: 
to the State Medicaid Agency or Fiscal Agent, such as an Intergovernmental Transfer (IG1), including any matching 
arrangement, and /or, indicate if funds are directly expended by public agencies as CPEs, as specified in Item 1-2- c: 
SU?4./?00' 
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I-4: Non-Federal Matching Funds (3 of 3) 
c. Information Concerning Certain Sources of Funds. Indicate whether any of the funds listed in Items I-4-a or I-4-b that make up the 
non-federal share of computable waiver costs come from the following sources: (a) provider taxes or fees; (b) provider donations; and/or, 
( c) federal funds ( other than FFP). Select one: . . 
(~} None of the specified sources of funds contribute to the non-federal share of com potable waiver costs 
C The following source(s) are used 
Check each that applies: 
[J Provider taxes or fees 
:"1 Provider donations 
,_ . .....: 
[J Federal funds (other than FFP) 
For each source of funds indicated above, describe the source of the funds in detail: 
lppendix I: Financial Accountability 
I-5: Exclusion of Medicaid Payment for Room and Board 
a. Services Furnished in Residential Settings. Select one: 
() No services under this waiver are furnished in residential settings other than the private residence of the individual. 
(¥,) As specified in Appendix C, the State furnishes waiver services in residential settings other than the personal home of the 
individual. 
b. Method for Excluding the Cost of Room and Board Furnished in Residential Settings. The following descnbes the methodology tha 
the State uses to exclude Medicaid payment for room and board in residential settings: 
The Rent, Utilities and Food (RUF) is the amount the participant pays the provider monthly. Medicaid funds cannot be used to pay for 
rent, utilities, and food. 
The RUF is not used to determine eligibility for Medicaid. It is not used to determine eligibility for a Personal Care Supplement or the 
amount of a Personal Care Supplement. 
The RUF is not used to determine eligibility for a Personal Care Supplement or the amount of a Personal Care Supplement. 
The RUF is not the Personal Needs Allowance used to figure client participation. 
,ependix I: Financial Accountability 
I-6: Payment for Rent and Food Expenses of an Unrelated Live-In Caregiver 
Reimbursement for the Rent and Food Expenses of an Unrelated Live-In Personal Caregiver. Select one: 
(~.' No. The State does not reimburse for the rent and food expenses of an unrelated live-in personal caregiver who resides in the 
same household as the participant. 
(~;Yes.Per 42 CFR §44I.3I0(a)(2)(ii), the State will claim FFP for the additional costs of rent and food that can be reasonably 
attributed to an unrelated live-in personal caregiver who resides in the same household as the waiver participant. The State 
describes its coverage of live-in caregiver in Appendix C-3 and the costs attributable to rent and food for the live-in caregiver 
are reflected separately in the computation offactor D (cost of waiver services) in Appendix J. FFP for rent and food for a live, 
Ol'lA l")f\f 
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in caregiver will not be claimed when t~rticipant lives in the caregiver's home or i.esidence that is owned or leased by the 
provider of Medicaid services. 
The following is an explanation of: (a) the method used to apportion the additional costs of rent and food attributable to the unrelated 
live-in personal caregiver that are incurred by the individual served on the waiver and (b) the method used to reimburse these costs: 
• •,.,,~••••u.SoO•,••••••••••• •• •• ••••• •••• • ••'••• •••••• •• .... •••• •• '• • •••• • • • '••••••••••••• •••••• ,,•••••••••••••••••••••••••••••••••••.,••••••• .. •••• • • ••• ·~• • ••••• ••• '• • • ,, •••••••••••••••••••••'•••••••••••••••• '•••• ••• ••••• • •• • 
L. ___ •-•••••••••·-·-·--••-•••••••••••••--••• •••••••-••••••• •••••••-•••••••-•••••••••••••••••••••••••---•-••••••••·-•--••••••••••••• •••••--••••••••• •••••••••••••••--·--• .•-•••••••••••••••••-•••-•••••••••••••••••••••••••• ••••--•••••••••••••••••••• ·------·--·--••M•• .. •••••••••H ___ j 
ppendix I: Financial Accountability . 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (1 of5) 
a. Co-Payment Requirements. Specify whether the State imposes a co-payment or similar charge upon waiver participants for waiver 
services. These charges are calculated per service and have the effect of reducing the total computable claim for federal financial 
participation. Select one: 
() No. The State does not impose a co-payment or similar charge upon participants for waiver services. 
(iii) Yes. The State imposes a co-payment or similar charge upon participants for one or more waiver services. 
i. Co-Pay Arrangement. 
Specify the types of co-pay arrangements that are imposed on waiver participants (check each that applies): 
Charges Associated with the Provision of Waiver Services (ifarry are checked, complete Items I-7-a-ii through I-7-a-iv): 
C1 Nominal deductible 
[] Coinsurance 
[;?J Co-Payment 
[J Other charge 
Specify: 
eeendix I: Financial Accountability 
I-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (2 ofS) 
a. Co-Payment Requirements. 
ii. Participants Subject to Co-pay Charges for Waiver Services. 
Specify the groups of waiver participants who are subject to charges for the waiver services specified in Item 1-7-a-iii and the 
groups for whom such charges are excluded. 
Only participants who qualify under 42 CFR 435.217 are required to pay a co-payment. 
ppendix I: Financial Accountabili!};; 
1-7: Participant Co-Payments for Vv'aiver Services and Other Cost Sharing (3 of5) 
a. Co-Payment Requiremeots. 
iii. Amount of Co-Pay Charges for Waiver Services. 
~nA.l?nfY 
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The following table lists the waiver services defined in C-1/C-3 for which a charge is made, the amount of the charge, and the bru 
· for determining the char e. 
Waiver Service Charge 
Residential Habilitation 
Respite 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x. the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Supported Employment Amount: 
Adult Day Care 
Behavior 
Consultation/Crisis 
Management 
Chore Services 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. Toe base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI ammmt) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. Toe base participation amount is calculated by the participant's Self Reliance· 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and th.en any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
count.able income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount 
0 1-, A {',r\l 
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Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. Tue remainder is the co-payment amount. 
Personal Emergency Amount: Response System 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to _cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 435.726 are 
subtracted. The remainder is the co-payment amount. 
Skilled Nursing Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject to cost 
participation. The base participation amount is calculated by the participant's Self Reliance 
Specialist. The personal needs allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 43 5. 726 are 
subtracted. The remainder is the co-payment amount. 
ppendix I: Financial Accountabili!J 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (4 of5) 
a. Co-Payment Requirements. 
iv. Cumulative Maximum Charges. 
Indicate whether there is a cumulative maximum amount for all co-payment charges to a waiver participant (select one): 
@) There is no cumulative maximum for all deductible, coinsurance or co-payment charges to a waiver participant. 
C) There is a cumulative maximum for all deductible, coinsurance or co-payment charges to a waiver participant. 
Specify the cumulative maximum and the time period to which the maximum applies: 
ppendix I: Financial Account.ability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (SofS) 
b. Other State Requirement for Cost Sharing. Specify whether the State imposes a premium, enrollment fee or similar cost sharing on 
waiver participants. Select one: 
O:iii!) No. The State does not impose a premium, enrollment fee, or similar cost-sharing arrangement on waiver participants. 
R/?.d./?00". 
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C: Yes. The State imposes a premium, enrollment fee or similar cost-sharing arrangement 
Describe in detail the cost sharing arrangement, including: (a) the type of cost sharing (e.g., premium, enrollment fee); (b) the amou 
of charge and how the amount of the charge is related to total gross family income; ( c) the groups of participants subject to cost-
sharing and the groups who are excluded; and, (d) the mechanisms for the collection of cost-sharing and reporting the amount 
collected on the CMS 64: 
\.ppendix J: Cost Neutrali:27 Demonstration 
J-1: Composite Overview and Demonstration of Cost-Neutrality Formula 
Composite Overview. Complete the fields in Cols. 3, 5 and 6 in the following table for each waiver year. The fields in Cols. 4, 7 and 8 are 
auto-calculated based on entries in Cols 3, 5, and 6. The fields in Col. 2 are auto-calculated using the Factor D data from the J-2d Estimate, 
Factor D tables. Col. 2 fields will be populated ONLY when the Estimate of Factor D tables in J-2d have been completed. 
Level(s) of Care: ICF/MR 
CoL l CoL2 Col.3 CoL4 Col.5 CoL6 Col. 7 CoLS 
Year Factor D FactorD' Total: D+D' FactorG FactorG' Total: G+G' [Difference (Col 7 less Column4 
32082.0, 21100.00 53182.0, 81132.00 5964.00 87096.0( 33913.93 
2 33873.H 21633.00 55506.H 82834.00 6115.00 88949.0( 33442.84 
3 34720.0S 22180.00 56900.0S 84536.00 6270.00 90806.0C 33905.91 
4 35287.55 22740.00 58027.55 86237.00 6428.00 92665.0C 34637.45 
5 35633.65 23170.00 58803.65 87514.00 6549.00 94063.0( 35259.31 
'-Ppendix J: Cost Neutralfty Demonstration 
J-2: Derivation of Estimates (1 of9) 
a. Number Of Unduplicated Participants Served. Enter the total number ofunduplicated participants from Item B-3-a who will be servec 
each year that the waiver is in operation. When the waiver serves individuals under more than one level of care, specify the number of 
unduplicated participants for each level of care: 
Waiver Year 
Year l 
Year2 
Year3 
Year 4 (renewal only) 
Year 5 (renewal only) 
Table: J-2-a: Unduplicated Participants 
Total Number Unduplicated Number of 
Participants (from Item B-3-a) 
1.ppendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (2 of9) 
263C 
292C 
321C 
3500 
3780 
Distribution ofUnduplicated Participants by 
Level of Care (if applicable) 
Level of Care: 
ICF/MR 
2630 
2920: 
. ... . ... -· ........ ···-·-·--.. ·--·····-· 
3210/ 
-·- .... ----- -· 
3500[ 
31so 1· 
• __ ......................... = 
b. Average Length of Stay. Describe the basis of the estimate of the average length of stay on the waiver by participants in item J-2-a 
000754
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The average length of stay on Idaho's cat DD waiver has been constant over the past saal years - only varying by ~ few days each 
year. This historical number was used as the estimate. 
ppendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (3 of9) 
c. Derivation of Estimates for Each Factor. Provide a narrative description for the derivation of the estimates of the following factors. 
i. Factor D Derivation. The estimates of Factor D for each waiver year are located in Item J-2-d. The basis for these estimates is as 
follows: 
Historical Medicaid expenditures for DD waiver participants from the internal MMIS system were analyzed. These data were 
then projected out over the five year estimate period based on the historical trend of the DD waiver. 
ii. Factor D' Derivation. The estimates of Factor D' for each waiver year are included in Item J-1. The basis of these estimates is as 
follows: 
Estimates were derived from actual data available in the internal MMIS system for DD waiver participants and then projected out 
over the five year estimate period based on the historical trend. 
iii. Factor G Derivation. The estimates of Factor G for each waiver year are included in Item J-1. The basis of these estimates is as 
follows: 
Estimates were derived from actual data available in the internal MMIS system and then projected out over the five year estimate 
period based on the historical trend. 
iv. Factor G' Derivation. The estimates of Factor G' for each waiver year are included in Item J-1. The basis of these estimates is as 
follows: · 
Estimates were derived from actual data available in the internal MMIS system and then projected out over the five year estimate 
period based on the historical trend. 
ppendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (4 of9) 
,mponent management for waiver services. If the service(s) below includes two or more discrete services that are reimbursed separately, or is 
undled service, each component of the service must be listed. Select "man.age components" to add these components. 
Waiver Services 
Residential Habilitation 
Supported Employment 
Respite 
Environmental Accessibility Adaptations 
Skilled Nursing 
Transportation 
Chore Services 
Personal Emergency Response System 
Home Delivered Meals 
Behavior Consuttation/Crisis Management 
Adult Day Care 
Specialized Medical Equipment and Supplies 
Support Broker Services 
Community Support Services 
ppendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (5 of 9) 
000755
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d. , Estimate of Factor D. 
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i. Non-Concurrent Waiver. Complete the following table for each waiver year. Enter data into the Unit, # Users, Avg. Units Per User, 
and Avg. Cost/Unit fields for all the Waiver Service/Component items. Select Save and Calculate to automatically calculate and populatt 
the Component Costs and Total Costs fields. All fields in this table must be completed in order to populate the Factor D fields in the J-1 
Composite Overview table. 
Waiver Servicd Component 
Residential H'abilitation Total: 
Residential Habilitation 
iupported Employment Total: 
Supported Employment 
Respite Total: 
Respite 
&nvironmental Accessibility Adaptations 
rotal: 
Environmental Accessibility Adaptations 
ikilled Nursing Total: 
Skilled Nursing 
rransportaoou Total: 
Transportation 
:&ore Services Total: 
Chore Seivices 
>ersonal Emergency Response System Total: 
Personal Emergency Response System 
Iome Delivered Meals Tomi: 
Home Delivered Meals 
3ehavior Consultatiou/Crisi.s Management 
rota!: 
Behavior Consultation/Crisis Management 
ldult Day Care Total: 
Adult Day Care 
;pecialized Medical Eq11ipment and Supplies 
fotal: 
Waiver Year: Year I 
Unit #Users Avg. Units l'er User Avg. Cost/ Unit Component Cost 
j Day --·-····--·-······--·········-' 2499• 335.00: 87.15' 72958929.75 
!Hour 
·~·-····--·-·-·--·-··· ·-·-· -·----·--.. ------~----------·------. Li:r.~_: _______________ ... i _________________ !.~.: ! _____________ .. ~-~~-:~!.> t I ______________________ !:.?.?.I 
....... _______ ··-·---·---
1 Adaptatioo ______ l 3. ! LOO! i 5024.00! 
···-·-·-·- ···-·····-·---.. - ........ -· •.•....... ·-·······-·-· --···-·-·-···-·-··-·- • ·-·-···-···-----· ... --, .. , _______ ! 
' 
[ Hour·---------···--- ......... ,-, 263 
!Mlle 
' 
1800.00 0.36 
j -··-·---·-·--·-----· ··- -·- .... ,_. ·--· 
....... : 
--------···----------·---------- -- I 
3 96.00' 'Hour 9.23. 
---------------··--
··--·--·-·--···--·-···-·············· 
iMonth 
!~~~ ... -..................... ,\ 66: 
237 
; 10~00'. 
! --·-·--··--·----·----··-··-: 35.88• . ·--·-···--··-·····--·----·-· 
-· ·--- ---·····--· ", 
116.00 i 5.43 
1 ......... . 28.71 
' , ............................................ . 
58970.34 
15072.00 
241860.06 
64152.00 
2658.24 
4664.40 
41572.08 
612384.30 
,--------·-·------------------·---·, ..... .. ...... " ., ... -, ....... ,.... f' .. . ... 
:Hour ! 605 ' 
t •.. ··-····"·· ·-·· ·-·-······-··--·-··-·--··-; ................. , .... ~·····-···· ···--·- i 
400.00, 1 6.41 . 1551220.00 
Specialized Medical Equipment and Supplies j Equipn:ieot ............. _ .. / 39 · i 
r .................. !:?~j 1 .................. -~.!.?.:~? .. 23985.00 
,upport Broker Services Total: 
Support Broker Services 
.·-···-··-·· ···-····-·-···-·······--
iMonth 
L--·---··--·---····---- ' 100: 11.00: 646.00 710600.00 
::Ommunity Support Services Total: 
Job Support 738000.00 
TotalCost 
72958929.75 
2326790.16 
58970.34 
15072.00 
241860.06 
64152.00 
2658.24 
4664.40 
41572.08 
612384.30 
1551220.00 
23985.00 
710600.00 
5762976.00 
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Week : 75J . 48.oo! 205.00 
!····--·---·----··-·-···-···-·-····-·--·-···: 
Personal Support Week 100 48.00 1 -·- _____ ?.1.~.:~~l 2462400.00 
Relationship Support Week 8 
~~-:?~.! ··--····"·······-···-·-?._!.:.~! 19584.00 
Emotional Support Week 75 48.00 [ L_. ____ .. _________ , __ ?.~:~ l 201600.00 
Leaming Support Week 48.00i 384.00 J 1622016.00 
Transportation Support :-~~~ .. ---···-·· .. ---.... --·- 1 88 ! 48.ooj 1 · 103.ooi 435072.00 
Adaptive Equipment :week 
' . 38! · ; 48.oo! i 21. 00 J 38304.00 
Skilled Nursing i 
-~-e.:~·-·-·- ·-·-··· ...... i 25l 
. ·······--····· .. ···-·-·····--·-· ·-···. ,.. .. 
• 48.ooj ! : 205.00: 246000.00 
GRAND TOTAL: 
Total Estimated Unduplicated Participants: 
Factor D (Divide total by number of participants): 
8437583433 
2630 
32082.07 
335! Average Length of Stay on the Waiver: 
. --·--·------------------·- i 
)pendix J: Cost Neutralify Demonstration 
J-2: Derivation of Estimates (6 of9) 
d Estimate of Factor D. 
i. Non-Concurrent Waiver. Complete the following table for each waiver year. Enter data into the Unit, # Users, Avg. Units Per User, 
and Avg. Cost/Unit fields for all the Waiver Service/Component items. Select Save and Calculate to automatically calculate and populate 
the Component Costs and Total Costs fields. All fields in this table must be completed in order to populate the Factor D fields in the J-1 
Composite Overview table. 
Waiver Servicd Component 
side11tbll Habililation Total: 
Residential Habilitation 
pported Employment Total: 
Supported Employment 
spite Total: 
Respite 
vironmental Accessibility AdaptatioDs 
tal: 
Environmental Accessibility Adaptations 
illed Nursing Total: 
Skilled Nursing 
ansportatioa Total: 
Transportation 
Waiver Year: Year 2 
Unit # Users Avg. Units Per User Avg. Cost/Unit -Component Cost 
26&6! 
L. ~ .. , ....•. ··-··· ··•···. •••H• ·-· •• ,; ···-· 33?._:?.°..I l .... ·-··---- 89.35 / 80398023.50 
-·----·---·-···-· ·-· .......... ····-··-·····-····-···-· 
.. H~~;········--······ .... -·-···- : 350 I 
. . . . '_._ ... ..,. ______ .. ___ ,_ _____ 1 
·-----·-----~-!~-~-~J L.. _________ 22.08 .i 2442048.00 
·-ii~~:~~~~~:=:::::::: i ·------.. ·--·--~-~_] ~---······-· .. --.. --.. ~~~.:~ j i-·-·······---·-···-······ 8.91 J 69765.30 
Adaptation ...... _ ...... ·- ... ' 3 : . } . 00 i r-· -·· ........... s.i"sioo· 1 15453.00 
Hour 292! 
........ .! ...... ...3.~ .. o~ __ ; ! ............. ·- .. 2.~}8_; 275361.84 
....................... ''" ·-·· •• 1 •. • •• • ' - ........ ··1 ................... , .. - ........... , j' ... . -· ........................... '; 
-~lie ....... ) ______ !10/ . ______ 1_~?.0.0~j !_= _., 0.37: 73260.00 
ns://www h~hsw~ivP-rs.nP.t/C;MS/facP.s/nrotP.ctP.O/nrint/PrintSP.lP.ctnr.isn 
Total Cost 
80398023.50 
2442048.00 
69765.30 
15453.00 
275361.84 
73260.00 
R/?.4/200'i 
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::bore Services Total: 
Chore Services 
~erson.al EmergeDcy Respome System Total: 
Personal Emergency Response System 
Jome Delivered Meals Total: 
Home Delivered Meals 
3ehavior Consultation/Crisis Management 
rota1: 
Behavior Consultation/Crisis Management 
ldult Day Care Total: 
3 96.00 9.46 
·---- .. ···· ····-···-···-·----·-·--····-·· 
-· --·-·· .. , ···-·-··· .... ··--·· ----··· ·•··· ---·- ·····- ··-·----·--··-··- .. --... 
---·-·--------·-------! Month i ; 15· 10.00 
i ~~--------------· 
. ------··· ·-· ... ··--------·-· __ ,._ 
( 36.79 
' __ ..._,_, ___ ~-----·--
I~:: .. :~_:: __ --··· . -· ···-·······--: .. ::.±fi '_ .. ....... ...... 116.00 r i 
,-·- --· ------.-·---·-
263 90.oo· ! 29.43[ 
2724.48 
2724.48 
5518.SO 
5518.SO 
47166.76 
47166.76 
696608.10 
696608.10 
1610964.00 
Adult Day Care [Hour 
·······1 
i 613 400.00' 6.57. 1610964.00 
lpecialized Medical Equipment and Supplies 
rotal: 
..................................... ·-····· . ' ... r ........................................ . 
Specialized Medical F.quipment and Supplies ! Equipment ...... ... ........ . ····-.. ····-·----.. -·---~ , ! ··-·-------··LQ~ ' ! 631.00 · ! ... -------·---·-· 
iupport Broker Services Total: 
Suppon Broker Services 
-·----.. ·-··---·····-······, 1······-.. •····--··-···-··-.. ····-·····. 
!Month ' 200 · · 11.00 l i 662.00 · 
'····· -····-····· -------·-···········-·' ···-·---·-··--··-·-······-·-·····-··-···· • ····-······-· ••••••• • '....... 1_ ........ ---·- •••.•••••.•• , ................ . 
::Ommnnity Support Services Total: 
.......... ,_ .......... ----·-· ·--·----·· ···-··---· --------··--·-----·--
27764.00 
27764.00 
1456400.00 
1456400.00 
· 11788560.00 
Job Suppon 1 ~-'=~--.. ·-·-··-··-· ·· · [ 150 t 48.oo I 210.00 1mooo.oo 
Personal Support !week 
·-----------·----·-·-·······-··---· 
· ........ ----·-·-, .. -----·--·-·--·- !·--·-·-··-· --·-------·-·-·----·-·. 
200. [ 48.00 • ! 526.00 
i 
Relationship Support 
--,--........................................ '-------·--·---·- ··--·--·-·-.. -·---
1 Week ···--·-·-·-··· i 15; i 48.00 ; I 53.oo 
Emotional Support fweek 
r"--,----... --.. --·---.. --,·• ... 
' 48.oo· 
-- -----·-~--·-···--···--·--·-· 
' 58.00 150 
. -·----·--.. ·-··--·-·--' .....•.. ··--·-----.. ·--· ··--·---·--... 
' -- • '"' --·- .. . -- . • •• ---·---·--·- - - - --. ! 
Leaming Suppon t Week ............. -·--·-··' ................. -~?t '-... ...... -.... ---·--·~~~~- 394.00 
····---·-·--·--·--· .. ·-·-·--! ........ ·--·--·--·-·"--·-·- r--···----··-···--··--·-·--- -·· 
Transportation Suppon 1Week 175 48.00 
\ ----·--------·-------- ····-·-·-·-·---.. ·-···--·-···-·---·---. i .... , ............................. , ........... . 
105.00 
Adaptive Equipment !Week 
'---· -·--···--·-···-.. ---·-··-····: 
._.....__.., ______ ._ _____ _ 
--·· ··------·----~·-·-·-·-···· 
<·'- •••• r ' 
Skilled Nursing iWeek 50 · 48.00. 210.00 
GRAND TOTAL: 
Total Estimated Unduplicated Participants: 
Factor D (Divide total by number of participants): 
Average Length of Stay on the Waiver: 
lpeendix J: Cost Neutralit_y Demonstration 
J-2: Derivation of Estimates (7 of 9) 
d. Estimate of Factor D. 
5049600.00 
38160.00 
417600.00 
3309600.00 
882000.00 
75600.00 
504000.00 
98909617.48 
2920 
33873.16 
335' 
i. Non-Concurrent Waiver. Complete the following table for each waiver year. Enter data into the tJ:nit, # Users, Avg. Units Per User, 
and Avg. Cost/Unit fields for all the Waiver Service/Component items. Select Save and Calculate to automatically calculate and populate 
the Component Costs and Total Costs fields. All fields in this table must be completed in order to populate the Factor D fields in the J-1 
Composite Overview table. 
R!?tl/?()( 
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e 
Waiver Service/ Compo11eot 
:sidential llabililation Total: 
Residential Habilitation 
pportcd Employment Total: 
Supported Employment 
:spite Total: 
Respite 
,vironmenlal Accessibility Adaptations 
tal: 
Environmental Accessibility Adaptations 
illed Nursing Total: 
Skilled Nursing 
ansportation Total: 
Transportalion 
,ore Services Total: 
Chore Services 
rsonal Emergency Response System Total: 
Personal Emergency Response System 
•me Delivered Meals Total: 
Home Delivered Meals 
havior Consuhation/Crisis Management 
tal: 
Behavior Consultation/Crisis Management 
ult Day Care Total: 
Adult Day Care 
ecialixed Medical Equipment and Supplies 
tal: 
Waiver Year: Year 3 
Unit # Users Avg. Units Per User Avg. Cost/ Unit 
2889] 
' 
335.00i 91.61 i Day·--·---·--·---·-·---·· 
3771 316.ool ! 22.63j Hour 
; : 
. ···-·- ·--·-·····- -·--·-·--··--··· 
9.14i 
·ii;;;····---·--·-·-·······-··-- i ·- ·- ... ··- ·-··-i"6 j - ··- ......... 52i-oc>l 
·····-···· ···-·--··-·- - . :.·--·--·····-·-·-··--·· .. ··-· .. ·-··; -"··--~----~---· ·--·- ··~···"····-···: ·-. ___ _j 
. Adaptation-··--·--·-·--· '-·--··-·--·--··-·---·-].·j 1.00! 
. i 
5281.001 
.-···-·-·-·-····-·-·-·-··--·- --·-"-! 
~-?~~--·--·-·-·-····--·-···-·--·· j 321 i 
··---··-·-·--····-···-· ... ~ ........... "~·-·.. r 
39.00: 24.79 
I 
_120J --- ·-- ..... 1800.00 ! 
··-·-·-·---·-····· --~-'.~81 Mile 
Hour 3 · 
-··· ··- ... ···-··· ····--·-· ·---- ·- .. ·--·--····----.. -.. ,-....... ,. _______ } 
·- ---·-· .• ·····-------.. -·-·-·-·· .. ' ! . 
I6l Month 
··-· •••••••• , • h• ..... ····- ........... ·-· ! --------··----·--·--· ------·' 
-~~~-- ··---------··-- ~-~ Ir··-··· 
"··-·----··-···"·····-·-······---···--·-·· 
Hour ' 
' 
80, 
96.00. 9.70: 
L-··--... -·------··! 
.. ·-· ---·····--·-··---·- ~--., 
10.ooi i 37.72! 
··········-·-·-···-·-" ----·... '·-········----···· •··•·•·•···• ........ 1 
116.00: 5.711 
.... 9~-~j 30.18 I 
................. , 
Hour 
. ··---- ·····--~~2: -·-··--·----400.00 i 6.74; 
Specialized Medical Equipment and Supplies -~~T..~?.,l ______ ... ..; ; ............................ ~-~J ············----· , __ .. !.~~J [--··-··· ...... 64 7. 00 .! 
pport Broker Services Total: 
Support Broker Services 2so! ! 11.00: 
' 679.00i Month , 
·-· .. ·-··-•••••·-•••· •••--•·-·••·••- I 
mmunlty Support Services Total: 
, .................................... 1· 
Job Support Week . l_ ................ 1..~~-; 48.00, ! ..... 216.00 
539.00; Personal Support 
····-·-···-·--····-·"····-·····-······ 
Week 250, 48.00. 
Relationship Support Week 19 48.00i 5.~.00 j 
' 59.00! Week 188! 48.00i 
I 
Emotional Support 
ns://www.hchswaivers.net/CMS/faces/nrotected/nrint/PrintSelector.isn 
Component 
Cost 
88661532.15 
2695957.16 
76337.28 
15843.00 
310346.01 
82080.00 
2793.60 
6035.20 
52988.80 
784981.80 
1730832.00 
31056.00 
1867250.00 
1949184.00 
6468000.00 
49248.00 
S32416.00 
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Total Cost 
88661532.15 
2695957.16 
76337.28 
15843.00 
310346.01 
82080.00 
2793.60 
6035.20 
52988.80 
784981.80 
1730832.00 
31056.00 
18672SO.OO 
1S133440.00 
000759
~pplication for I915(c) HCBS Waiv.ID.03.01.00 - Oct 01, 2007 
Learning Support ; Week ' 219 ! 48.00 
: ·---•-M••---·---, .. • •-•••••-••••••••••,••,••.,•• .. •••••••• -•••-••"•••••••H•'••••--• ••••••••••••••• ••• 
Transportation Support 1-.;~;--·· .. -·--··'····"·• 219' 1 48.00 
·-·•-·-······~···•·•••••--•--·••·•-•••j -·•-•••••••-•••·••••••••••••••·--· '. I ....................... , •• --............. -, -
Adaptive Equil'ment ! ~~~·--·---··--···- i ... -·------·---94 ! '···········--·····--···-~~:~_: 
Skilled NW'Sing 
r'··--•-·••••--·''-·-·-•-•••••·•• 
j Week·-·····-·----- , 
- - ··----·-·-------.. -·-·--·-·--- . '., ... _______ , .. __________ .,, .•.•........... 
63, r· 48.oo, 
e 
404.00i 
108.00; 
. . 
·-·-·--·-.. ····--····--·-····-·····-··········" 
! 22.00: 
--·-·-·--·-··-·--·-·-.. ·------·-···----· 
216.00; 
GRAND TOTAL: 
Total Estimated Unduplicated Participants: 
Factor D (Divide total by number of participants):· 
Average Length of Stay on the Waiver: 
lppendix J: Cost Neutrality Demonstration 
. J-2: Derivation of Estimates (8 or 9) . 
d. Estimate of Factor D. 
Page 100 ofl t 
4246848.00 
1135296.00 
99264.00 
653184.00 
111451473.00 
3210 
34720.09 
335 
i. Non-Concurrent Waiver. Complete the following table for each waiver year. Enter data into the Unit,# Users, Avg. Units Per User, 
and Avg. Cost/Unit fields for all the Waiver Service/Component items. Select Save and Calculate to automatically calculate and populate 
the Component Costs and Total Costs fields. All fields in this table must be completed in order to populate the Factor D fields in the J,.. I 
Composite Overview table. 
Waiver Service/ Component 
tcsidential Babilitation Total: 
Residential Habilitation 
,upported Employment Total: 
Supported Employment 
tespite Total: 
Respite 
~nvironmental Accessibility Adaptations 
~otal: 
Environmental Accessibility Adaptations 
:killed Nursing Total: 
Skilled Nursing 
:'ransportation Total: 
Transportation 
~hore Services Total: 
Chore Services 
•enol)al Emergency Response System Total: 
Personal Emergency Response System 
Waiver Year: Year 4 (renewal only) 
Unit #Users Avg. Units Pel' User Avg. Cost/ Unit 
403' 316.00' 23.21 
... , -·······-·----.. ·-·-----·-·--·-·-··--..... _ .... 
;Hour 
i., .•... . ., - ~·· -··--· 
: Adaptation-·········-····.,: 
r ' : ... 
········-·~·' : ...................... !:~~- L. .............. 5415.00 
L~~~················-······· ... ....! · 3so ! r- 39.00; r 25.42' 
, ............. --······--.. --·.-, 1·31' l, 1800.00' . 
1Milc i .. .... . . .. .. . . ... ... ········-·--········ ............... . ........................... ~:~~ .. 
' ' ' I '' "'' ' ' "'•' • '"' '• • '*" " ""'"'•I,, •' - ' •• 
'-H~:·.:::::.:·:--::·:··::--::::··:·1 _____ · ... --···- 4; ! ... --· _ .. ... .. 96.oo :. 1 9.95: 
. 1--··-·-·-·····-····-···-·--.......... \ 
Month 
.. -........ ......... -, . 
18 [ \-----' 38.68 
: ............................ -... -.. ·-·-····· 
............ - .......................... ,. 
.. ··--·--------·-·····--·····-- .,_,, ··-··-···--·--·········-··-·-· 
Component 
Cost 
98018303.25 
2955747.08 
88040.52 
21660.00 
346983.00 
91962.00 
3820.80 
6962.40 
Total Cost 
98018303.25 
2955747.08 
88040.52 
21660.00 
346983.00 
91962.00 
3820.80 
6%2.40 
R/?.4./?fll 
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Page 101 of 1 ff 
ime Delivered Meals Total: 
Home Delivered Meals 
:havior Consultation/Crisis Mtmagement 
,ta!: 
Meal 
·····-·--······-···-
..... 1 ------·---~·~ i 116.00i 5.861 
-·-· _,, ·-·-·-·-·-- ,,_,,_ ·-·· -··---·-··) 
-·-·-·-·-····-·--· .. ·-·--· ................. . ......... ·-····--··-·-··-· -------------.. ' 
Behavior Consultation/Crisis Management ~~~---------· !-·--···-----··--·~!?...! ----·-···----·-~~~-~- 1 _________________ 2~-~~-.: 
lult Day Care Total: 
S9818.88 
59818.88 
877149.00 
877149.00 
1838060.00 
Adult Day Care Hour 665 400.00i 6.91 i 1838060.00 
~cialized Medical Equipment and Supplies 
,tal: 
Specialized Medical Equipment and Supplies 
pport Broker Services Total: 
Support Broker Services 
immunity Support Services Total: 
Job Support 
Personal Support 
Relationship Support 
Emotional Support 
Leaming Suppon 
Transpor1a1ion Support 
Adaptive Equipment 
·-·····-~---· .• ·--··---·-" -· -·-·-- ,u . 
--·--· ---·-·-·--·----·-··-···-·-·-·- , ..•........ ·----
Equipment 
1: ...... . 53 
--·-------·-·····-------·-··· 
·········-··········-···-··-·-·--··-··-·- 11.00. 
····-·-~·-·---··--·· ·-·-·--·---·-·--.. -·. 
1 696~00: _Month 
..... ,--··--··-·-···---·-·--·-·--· .. --,-·\ 
.-- - ·- -· -·---· . 
Week 206 48.00] 221.00 
553.00\ 
: --·-·-···"-----·-·-·-·-···---.. -·' 
Week 21 48.oo ! ·-·····----- · ·-ss.ool 
-........ ,--····-··----·-·----··--- . . ...... ,-,·-·--·--···---.. -----·_; ......... ·-·-· ··- .... --,--·-·--·-·-·-- : ·--·---·-·····---·-·-···--·-·-· . 
:·w~~~::~~~:::::~::~---·--·· -............ ·--------~~~- ___________________ 48.oo J 61.00! 
-·--·---·-·······--.. ·---·-·--·---.. 
·-····---·-···-·---·--·-··-·--····--·-·" 
Week 241: 
....... , .. ,-·-··--··- ·---·---·-· · .............................. , .......... · 
.... - ... -,•-·----·•••••-•••• .. •••••·" I•""'""' ..... ,. '•••• '"• ',., • • '"" ... 
Week 241 
.......... _, ................. . 
•, .................. . 
Week 103! 
.. ·- ........................... '" ... :_,. ____ ........ ,---·---·-·---·' 
48.00: 414.oo: 
. ..... -.................. ,_, ________ _ 
48.00 : 111.00 i 
........................ , ............... ., · .•.•.....•..... , ............. _ ............ ' 
r··· ................. _. __ . _____ ,. __ ..... -1 
48.00- ! 22.00; 
' --·-·----.. ·--·------------· 
........... , ......................................... . 
3Sl39.00 
3SI39.00 
2105400.00 
2)05400.00 
J 7057376.00 
2185248.00 
7299600.00 
55440.00 
603168.00 
47891S2.00 
12.84048.00 
108768.00 
Skilled Nursing 69 
········- ~, .......... , ..... ; ........ ·"-· 
48.00 I _ ........ ~.!:.O?._'. 1319s2.oo 
GRAND TOTAL: 
Total Estimated Unduplicated Participants: 
Factor D (Divide total by number of participants): 
Average Length of Stay on the Waiver: 
ppendi.x J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (9 of9) 
d. Estimate of Factor D. 
123506421.93 
3500 
35287.55 
335; 
i. Non-Concurrent Waiver.. Complete the folJowing table for each waiver year. Enter data into the Unit,# Users, Avg. Units Per User, 
and Avg. Cost/Unit fields for all the Waiver Service/Component items. Select Save and Calculate to automatically calculate and populate 
the Component Costs and Total Costs fields. All fields in this table must be completed in order to populate the Factor D fields in the J-1 
Composite Overview table. 
Waiver Year: Year 5 (renewal only) 
Wal11er Service/ Component Unit #Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Cost 
sidentlal Habili1ation Total: 106629897.00 
Ds://www.hcbswaivers.net/CMS/faces/orotected/orint/PrintSelector.iso 8/24/200, 
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Residential Habilitation 
Supported Employment Total: 
Supported Employment 
Respite Total: 
Respite 
Environmental Accessibility Adaptations 
Total: 
Environmental Accessibility Adaptations 
;killed Nursing Total: 
Skilled Nursing 
fransportation Total: 
Transportation 
2hore Services Total: 
Chore Services 
Personal Emergency Respoose System Total: 
Personal Emergency Response System 
lfome Delivered Meals Total: 
Home Delivered Meals 
Behavior CoD$ultatioo/Crisis Management 
fotal: 
Behavior Consultation/Crisis Management 
\dult Day Care Total: 
Adult Day Care 
;;pecialized Medical Equipment and Supplies 
rotal: 
iDay 3326 [ :-····· . 95.70 !.. ................ ······················ 335.00 ., ........... . 106629897.00 
[ H~ur ____ · ............ ·. ·___: 425 316.00 23.64 3174852.00 
!Hour 522.00· 9.55• 94716.90 
..... _. ___________ ,_______ . ,_...._ .. _____ _ 
l.A~!)la_tion i 4 • l. 00 ; 
l,--... ·-··--·-·---··-··---·-·-' 
5511.00: 22068.00 
LI:!~_u._r______________________ 3 78 39.00 [ 25_90: 381817.80 
!Mile 142 1800.00 . 0.39 99684.00 
...... , ............... ····•·· ···-··· .,., ······•··············· , ...•. 
--···--·-----·--··· ..................... ··-·- ...... ... .. . '·--·-•· ......... . 
(Hour ............ ···----·-······4- ! 96.00 ' 10.13 , .. -..... , ........................... . 3889.92 
0 ·-·-M-·----.-·---"··-·- • 
!Month ' 19 i.-----·--·--··-·--·l ····-·-··-·-·-·--··-----·- ····-·--·-·- 10.00 ! 39.41: i ·-·--··---·---------·-····--·--··· 
7487.90 
•••••·•-••• •••• ••"•• --·---~--· -M• ,•••,•• -"-··-··-·-·-·--·········--· .. •·•••• 
........... ._ ...... ' 
95 ' 116.00 5.97: 65789.40 
;····-·· 
340 90.00. L.... ............. __ } I_:5.~! 964818.00 (Hour 
Hour 
··· · · .. ___ ·· ··-6so· ,....... . ....... 400.00: r ·····-- ···· · ··· · · 1.04 1914880.00 
-·-·-----.. ·-·--·-----· . ·-----·--·-·--·-'"··--'" . -··,!' ______ .. _____ .... -·"'-'""'"' 
... -------· --- ·--~---·····--
Specialized Medical Equipment and Supplies ~uipment ............... .J 57 • ! 1.00 '. ! 676.00 
..... , ...• ··--·--· ..... i. ..................... - .• , •..••.• _ ........ . 
38532.00 
iupport Broker Services Total: 
Support Broker Services :Month 
~. ····· ..... , .. , .•... ~-· ····-···-··-·--··-· 
300 709.00 2339700.00 
:ommunity Support Services Total: 
Job Support 'Week 225 48.00 225.oo· 2430000.00 , ...•...•......... 
_____ 3oo· ! 48.00 563.oo• 8107200.00 
............. 
Personal Support 
.................. , ... ---·-- ···-·-···, 
'Week 
.... . , 
Relationship Support 'Week 
.J 23 48.00 56.00 61824.00 
Emotional Support Week 
··-·-··-·-··· ···- : 225 48.00 62.00 669600.00 
...... 
Learning Support Week 
--·-·····-···-················--·····-'I 
: 263 48.00. 422.00; 5327328.00 
Transportation Support Week 263 
. : 48.00 113 .00' 1426512.00 
Adaptive Equipment :week 
. 113 48.00 23.00, 124752.00 
' ···-··- -"···--··· ...................... -
,ttns·//wwwhc.hsw::iive:rs.ne:t/C'.MS/far.e:s/nrote:r.te:11/nnnt/PrintSe:le:dor.isn 
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3174852.00 
94716.90 
22068.00 
381817.80 
99684.00 
3889.92 
7487.90 
65789.40 
964818.00 
1914880.00 
38532.00 
2339700.00 
18957216.00 
R/?.4/?.0 
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SkilledNursing W;;;·---·------- ·: ! 75j : 48.00] 225.00' 810000.00 
! -·-·-·--·· ··-· ··-·· ..... ·----·-··--·-' -,-, .......... __ .., _______ ,._' --···· .... -··· ! . ----·--·------·-······ .••.••..•••.... 
GRAND TOTAL: 
Total Estimated Unduplicated Participants: 
Factor D (Divide total by number of participants): 
Average Length of Stay on the Waiver: 
Js://www .hcbswaivers.net/CMS/faces/orotected/nl'int/PrintSelector_ isn 
134695348.92 
3780 
35633.69 
·--.. ·-··········-·-··--·--·--·····-----------·------.. --. 
3351 
RnA./?007 
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EXHIBIT E 
AFFIDAVIT OF SHEILA PUGATCH 
Inclusion/ et al. v. Armstrong/ et al. 
Case No. CV OC 1216467 
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Application for a §1915(c) Home and 
Community-Based Services Waiver 
PURPOSE OF THE HCBS WAIVER PROGRAM 
The Medicaid Home and Community-Based Services (HCBS) waiver program is authorized in §1915( c) of the Social 
Security Act. The program permits a State to furnish an array of home and community-based services that assist Medicaid 
beneficiaries to live in the community and avoid institutionalization. The State has broad discretion to design its waiver 
program to address the needs of the waiver's target population. Waiver services complement and/or supplement the services 
that are available to participants through the Medicaid State plan and other federal, state and local public programs as well as 
the supports that families and communities provide. 
The Centers for Medicare & Medicaid Services (CMS) recognizes that the design and operational features of a waiver 
progran1 will vary depending on the specific needs of the target population, the resources available to the State, service 
delivery system structure, State goals and objectives, and other factors. A State has the latitude to design a waiver program 
that is cost-effective and employs a variety of service delivery approaches, including participant direction of services. 
Request for an Amendmt=>ut to a §1915(c) Home and Community-Based 
.... 
Services Waiver 
1. Request Information 
A. The State ofldaho requests approval for an amendment to the following Medicaid home and community-based 
services waiver approved under authority of§ 1915( c) of the Social Security Act. 
B. Program Title: 
Idaho Developmental Disabilities Waiver (renewal) 
C. Waiver Number:ID.0076 
Original Base Waiver Number: ID.0076.90.R3B 
D. Amendment Number:ID.0076.R04.03 
E. Proposed Effective Date: (mm/dd/yy) 
i 12/16/09 
Approved Effective Date: 12/16/09 
Approved Effective Date of Waiver being Amended: 10/01/07 
2. Purpose(s) of Amendment 
Purpose(s) of the Amendment. Describe the purpose(s) of the amendment: _ 
Idaho Division of Medicaid would like to amend this waiver, to reflect changes necessary to offer Financial Management 
Services (FMS) as waiver services. FMS is currently offered as an administrative service. The proposed effective date is 
requested for 12/16/09 in order that providers can begin processing payments for participants by 1/1/10. 
3. Nature of the Amendment 
A. Component(s) of the Approved Waiver Affected by the Amendment. This amendment affects the following 
component(s) of the approved waiver. Revisions to the affected subsection(s) of these component(s) are being 
submitted concurrently (check each that applies): 
Component of the Approved Waiver Subsection(s) 
- -· [J Waiver Application : 
---}1 Appendix A- Waiver Administration and Operation 
n Appendix B- Participant Access and Eligibility i 
; 
[J Appendix C - Participant Services 
~-1 
' 
·-·· 
r1 Appendix D -Participant Centered Service Planning and Delivery 
http://l 70.107.180.99/WMS/faces/protected/35/print/PrintSelector.jsp 2/12/2013 
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Component of the Annroved Waiver Subsection(s) 
:-:71 Appendix E - Participant Direction of Services :E-1 
-
-
~ Appendix F - Participant Rights 
... f°1 Appendix G-Participant Safeguards ' 
-
. --i""l Appendix H 
' ... 
, ._, : Appendix I - Financial Accountability l-3 : 
-- ' .. 
- --r; Appendix J - Cost-Neutrality Demonstration 
! 
B. Nature of the Amendment. Indicate the nature of the changes to the waiver that are proposed in the amendment 
(check each that applies): 
C Modify target group(s) 
[J Modify Medicaid eligibility 
[J Add/delete services 
C Revise service specifications 
[J Revise provider qualifications 
C Increase/decrease number of participants 
D Revise cost neutrality demonstration 
i · ·1 Add participant-direction of services 
LJ Other 
Specify: 
Idaho will delete administrative FMS service, and replace it with FMS as a waiver service. 
Application for a §1915(c) Home and Community-Based Services Waiver 
1. Request Information (1 of 3} 
A. The State of Idaho requests approval for a Medicaid home and community-based services (HCBS) waiver under the 
authority of §1915(c) of the Social Security Act (the Act). 
B. Program Title ( optional - this title will be used to locate this waiver in the finder): 
Idaho Developmental Disabilities Waiver (renewal) 
C. Type ofRequest:amendment 
Requested Approval Period:(For new waivers requesting five year approval periods, the waiver must serve 
individuals who are dually eligible for Medicaid and Medicare.) 
1
'~--- 3 years (?) S years 
Original Base Waiver Number: ID.0076 
Waiver Number:ID.0076.R04.03 
Draft ID: ID.03.04.09 
D. IYPe of Waiver (select only one): 
Regular Waiver 
-E. Proposed Effective Date of Waiver being Amended: 10/01/07 
Approved Effective Date of Waiver being Amended: 10/01/07 
1. Request Information (2 of 3) 
F. Level(s) of Care. This waiver is requested in order to provide home and community-based waiver services to 
individuals who, but for the provision of such services, would require the following level( s) of care, the costs of 
which would be reimbursed under the approved Medicaid State plan (check each that applies): 
D Hospital 
Select applicable level of care 
'~; Hospital as defmed in 42 CFR §440.10 
If applicable, specify whether the State additionally limits the waiver to subcategories of the hospital level 
of care: 
http:l/170.107.180.99/WMS/faces/protected/35/print/PrintSelector.jsp 2/12/2013 
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~· Inpatient psychiatric facility for individuals age 21 and under as provided in42 CFR §440.160 
,'"-, Nursing Facility 
Select applicable level of care 
Nursing Facility As defined in 42 CFR §440.40 and 42 CFR §440.155 
If applicable, specify whether the State additionally limits the waiver to subcategories of the nursing facility 
level of care: 
·- Institution for Mental Disease for persons with mental illnesses aged 65 and older as provided in 42 
CFR §440.140 
: · 1 Intermediate Care Facility for the Mentally Retarded (ICF/MJ,l) (as defined in 42 CFR §440.150) 
If applicable, specify whether the State additionally limits the waiver to subcategories of the ICF/MR level of 
care: 
1. Request Information (3 of3) 
G. Concurrent Operation with Other Programs. This waiver operates concurrently with another program (or 
programs) approved under the following authorities 
Select one: 
(} Not applicable 
Applicable 
Check the applicable authority or authorities: 
:__\ Services furnished under the provisions of §1915(a)(l)(a) of the Act and described in Appendix I 
LJ Waiver(s) authorized under §1915(b) of the Act 
Specify the §1915(b) waiver program and indicate whether a§ 1915(b) waiver application has been 
submitted or previously approved: 
Sp~~ify the §1915(b) authorities und~~ which this program operates (check each that applies): 
r.J §1915(b)(l) (mandated enrollment to managed care) 
D §1915(b)(2) (central broker) 
L} §1915(b)(3) (employ cost savings to furnish additional services) 
§1915(b)(4) (selective contracting/limit number of providers) 
-· A program operated under §1932(a) of the Act 
Specify the nature of the State Plan benefit and indicate whether the State Plan Amendment has been 
submitted or ereviously appr<?_V~d: 
- -~ -
~~ A program authorized under §1915(i) of the Act. 
: 1 A program authorized under §1915U) of the Act. 
[J A program authorized under §1115 of the Act. 
SJJecify the erogr'-am_: ________________ _ 
.! 
H. Dual Eligiblity for Medicaid and Medicare. 
Check if applicable: 
n This waiver provides services for individuals who are eligible for both Medicare and Medicaid. 
http://170. l 07 .180.99/WMS/faces/protected/35/print/PrintSelector.jsp 2/12/2013 
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2. Brief Waiver Description 
Brief Waiver Description. In one page or less, briefly describe the purpose of the waiver, including its goals, objectives, 
organizational structure ( e.g., the roles of state, local and other entities), and service delivery methods. 
Ida110 makes waiver services available to eligible participants to prevent unnecessary institutional placement, provide for the 
greatest degree of independence possible, enhance the quality of life, encourage individual choice, and achieve and maintain 
community integration. For a participant to be eligible, the Department must find that the participant requires services due to 
a developmental disability that impairs his mental or physical function or independence, is capable of being maintained 
safely and effectively in a non-institutional setting, and would, in the absence of such services, need to reside in an ICF/MR. 
The Department contracts with an Independent Assessment Provider (IAP) to determine eligibility, review and conduct 
necessary assessments to make level of care determinations, and assign an individualized budget. Review and approval of 
proposed plans of care, complex cases, reconsiderations of decision, and appeals are handled directly by the Department. 
Eligible participants may choose to recieve either traditional waiver services or self-directed services. Participants who 
select traditional services use a plan developer to develop a plan of care that outlines the services and supports necessary to 
maintain the participant safely and effectively in the community. Participants on the traditional pathway receive Medicaid 
waiver services from traditional Medicaid providers who have provider numbers and bill directly through the MMIS 
system. 
Participants who select self-directed services use a support broker to develop a plan of care that outlines the services and 
supports necessary to maintain the participant safely and effectively in the community. Self-directed participants also select 
and make use of financial management providers to enter into agreements with their selected community supports. The 
participants' community supports bill for services through their chosen :financial management provider who has entered into 
a provider agreement with Medicaid. 
3. Components of the Waiver Request 
The waiver application consists of the following components. Note: Item 3-E must be completed 
A. Waiver Administration and Operation. Appendix A specifies the administrative and operational structure of this 
waiver. 
B. Participant Access and Eligibility. Appendix B specifies the target group(s) of individuals who are served in this 
waiver, the number of participants that the State expects to serve during each year that the waiver is in effect, 
applicable Medicaid eligibility and post-eligibility (if applicable) requirements, and procedures for the evaluation and 
reevaluation of level of care. 
C. Participant Services. Appendix C specifies the home and community-based waiver services that are furnished 
through the waiver, including applicable limitations on such services. 
D. Participant-Centered Service Planning and Delivery. Appendix D specifies the procedures and methods that the 
State uses to develop, implement and monitor the participant-centered service plan ( of care). 
E. Participant-Direction of Services. When the State provides for participant direction of services, Appendix E 
specifies the participant direction opportunities that are offered in the waiver and the supports that are available to 
artici ants who direct their services. Select one : 
@ Yes. This waiver provides participant direction opportunities. Appendix E is required 
ortunities. A endix E is not re ired 
F. Participant Rights. Appendix F specifies how the State informs participants of their Medicaid Fair Hearing rights 
and other procedures to address participant grievances and complaints. 
G. Participant Safeguards. Appendix G describes the safeguards that the State has established to assure the health and 
welfare of waiver participants in specified areas. 
H. Quality Improvement Strategy. Appendix H contains the Quality Improvement Strategy for this waiver. 
I. Financial Accountability. Appendix I describes the methods by which the State makes payments for waiver 
services, ensures the integrity of these payments, and complies with applicable federal requirements concerning 
payments and federal financial participation. · 
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J. Cost-Neutrality Demonstration. Appendix J contains the State's demonstration that the waiver is cost-neutral. 
4. \Vaiver(s) Requested 
A. Comparability. The State requests a waiver of the requirements contained in§ l902(a)(I0)(B) of the Act in order to 
provide the services specified in Appendix C that are not otherwise available under the approved Medicaid State plan 
to individuals who: (a) require the level(s) of care specified in Item 1.F and (b) meet the target group criteria specified 
in Appendix B. 
B. Income and Resources for the Medically Needy. Indicate whether the State requests a waiver of§ 1902(a)(I0)(C)(i) 
(III) of the Act in order to use institutional income and resource rules for the medically needy (select one): 
;·~ Not Applicable 
'~ No 
Yes 
C. Statewideness. Indicate whether the State requests a waiver of the statewideness requirements in § 1902( a )(1) of the 
Act (select one): 
,:;:J No 
Yes 
lfyes, specify the waiver of statewideness that is requested (check each that applies): 
[! Geographic Limitation. A waiver of statewideness is requested in order to furnish services under this 
waiver only to individuals who reside in the following geographic areas or political subdivisions of the 
State. 
Specify the areas to which this waiver applies and, as applicable, the phase-in schedule of the waiver by 
geograp_hic area: 
... ---·--·-·---·--·-·-. -·--··· -·· --- ·---------~--------------- ········- --
[] Limited Implementation of Participant-Direction. A waiver ofstatewideness is requested in order to 
make participant-direction of services as specified in Appendix E available only to individuals who reside 
in the following geographic areas or political subdivisions of the State. Participants who reside in these 
areas may elect to direct their services as provided by the State or receive comparable services through the 
service delivery methods that are in effect elsewhere in the State. 
Specify the areas of the State affected by this waiver and, as applicable, the phase-in schedule of the waiver 
fu!_geographic area: 
5. Assurances 
In accordance with 42 CFR §441.302, the State provides the following assurances to CMS: 
A. Health & Welfare: The State assures that necessary safeguards have been taken to protect the health and welfare of 
persons receiving services under this waiver. These safeguards include: 
1. As specified in Appendix C, adequate standards for all types of providers that provide services under this 
waiver; 
2. Assurance that the standards of any State licensure or certification requirements specified in Appendix C are 
met for services or for individuals furnishing services that are provided under the waiver. The State assures 
that these requirements are met on the date that the services are furnished; and, 
3. Assurance that all facilities subject to § 1616(e) of the Act where home and community-based waiver services 
are provided comply with the applicable State standards for board and care facilities as specified in Appendix 
C. 
B. Financial Accountability. The State assures financial accountability for funds expended for home and community-
based services and maintains and makes available to the Department of Health and Human Services (including the 
Office of the Inspector General), the Comptroller General, or other designees, appropriate financial records 
documenting the cost of services provided under the waiver. Methods of financial accountability are specified in 
Appendix I. 
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C. Evaluation of Need: The State assures that it provides for an initial evaluation (and periodic reevaluations, at least 
annually) of the need for a level of care specified for this waiver, when there is a reasonable indication that an 
individual might need such services in the near future (one month or less) but for the receipt of home and community 
based services under this waiver. The procedures for evaluation and reevaluation of level of care are specified in 
AppendixB. 
D. Choice of Alternatives: The State assures that when an individual is determined to be likely to require the level of care 
specified for this waiver and is in a target group specified in Appendix B, the individual ( or, legal representative, if 
applicable) is: 
1. Informed of any feasible alternatives under the waiver; and, 
2. Given the choice of either institutional or home and community based waiver services. Appendix B specifies 
the procedures that the State employs to ensure that individuals are informed of feasible alternatives under the 
waiver and given the choice of institutional or home and community-based waiver services. 
E. Average Per Capita Expenditures: The State assures that, for any year that the waiver is in effect, the average per 
capita expenditures under the waiver will not exceed 100 percent of the average per capita expenditures that would 
have been made under the Medicaid State plan for the level(s) of care specified for this waiver had the waiver not 
been granted. Cost-neutrality is demonstrated in Appendix J. 
F. Actual Total Expenditures: The State assures that the actual total expenditures for home and community-based 
waiver and other Medicaid services and its claim for FFP in expenditures for the services provided to individuals 
under the waiver will not, in any year of the waiver period, exceed 100 percent of the amount that would be incuned 
in the absence of the waiver by the State's Medicaid program for these individuals in the institutional setting(s) 
specified for this waiver. 
G. Institutionalization Absent Waiver: The State assures that, absent the waiver, individuals served in the waiver 
would receive the appropriate type ofMedic_aid-funded institutional care for the level of care specified for this waiver. 
H. Reporting: The State assures that annually it will provide CMS with information concerning the impact of the waiver 
on the type, amount and cost of services provided under the Medicaid State plan and on the health and welfare of 
waiver participants. This 1nformation will be consistent with a data collection plan designed by CMS. 
I. Habilitation Services. The State assures that prevocational, educational, or supported employment services, or a 
combination of these services, if provided as habilitation services under the waiver are: (1) not otherwise available to 
the individual through a local educational agency under the Individuals with Disabilities Education Act (IDEA) or the 
Rehabilitation Act of 1973; and, (2) furnished as part of expanded habilitation services. 
J. Services for Individuals with Chronic Mental Illness. The State assures that federal financial participation (FFP) 
will not be claimed in expenditures for waiver services including, but not limited to, day treatment or partial 
hospitalization, psychosocial rehabilitation services, and clinic services provided as home and community-based 
services to individuals with chronic mental illnesses if these individuals, in the absence of a waiver, would be placed 
in an IMD and are: (1) age 22 to 64; (2) age 65 and older and the State has not included the optional Medicaid benefit 
cited in 42 CFR §440.140; or (3) age 21 and under and the State has not included the optional Medicaid benefit cited 
in 42 CFR § 440.160. 
6. Additional Requirements 
Note: Item 6-l must be completed 
A. Service Plan. In accordance with 42 CFR §441.30 l(b )(l)(i), a participant-centered service plan ( of care) is developed 
for each participant employing the procedures specified in Appendix D. All waiver services are furnished pursuant to 
the service plan. The service plan describes: (a) the waiver services that are furnished to the participant, their 
projected frequency and the type of provider that furnishes each service and (b) the other services (regardless of 
funding source, including State plan services) and informal supports that complement waiver services in meeting the 
needs of the participant. The service plan is subject to the approval of the Medicaid agency. Federal financial 
participation (FFP) is not claimed for waiver services furnished prior to the development of the service plan or for 
services that are not included in the service plan. 
B. Inpatients. In accordance with 42 CFR §441.30l(b)(l) (ii), waiver services are not furnished to individuals who are 
in-patients of a hospital, nursing facility or ICF /MR. 
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C. Room and Board. In accordance with 42 CFR §441.310(a)(2), FFP is not claimed for the cost of room and board 
except when: (a) provided as part of respite services in a facility approved by the State that is not a private residence 
or (b) claimed as a portion of the rent and food that may be reasonably attributed to an unrelated caregiver who 
resides in the same household as the participant, as provided in Appendix I. 
D. Access to Services. The State does not limit or restrict participant access to waiver services except as provided in 
Appendix C. 
E. Free Choice of Provider. In accordance with 42 CFR §431.151, a participant may select any willing and qualified 
provider to furnish waiver services included in the service plan unless the State has received approval to limit the 
number of providers under the provisions of§ 1915(b) or another provision of the Act. 
F. FFP Limitation. In accordance with 42 CFR §433 Subpart D, FFP is not claimed for services when another third-
party (e.g., another third party health insurer or other federal or state program) is legally liable and responsible for the 
provision and payment of the service. FFP also may not be claimed for services that are available without charge, or 
as free care to the community. Services will not be considered to be without charge, or free care, when (1) the 
provider establishes a fee schedule for each service available and (2) collects insurance information from all those 
served (Medicaid, and non-Medicaid), and bills other legally liable third party insurers. Alternatively, if a provider 
certifies that a particular legally liable third party insurer does not pay for the service(s), the provider may not 
generate further bills for that insurer for that annual period. 
G. Fair Hearing: The State provides the opportunity to request a Fair Hearing under 42 CFR §431 Subpart E, to 
individuals: (a) who are not given the choice of home and community- based waiver services as an alternative to 
institutional level of care specified for this waiver; (b) who are denied the service( s) of their choice or the provider( s) 
of their choice; or ( c) whose se1vices are denied, suspended, reduced or terminated. Appendix F specifies the State's 
procedures to provide individuals the opportunity to request a Fair Hearing, including providing notice of action as 
required in 42 CFR §431.210. 
H. Quality Improvement. The State operates a forma~ comprehensive system to ensure that the waiver meets the 
assurances and other requirements contained in this application. Through an ongoing process of discovery, 
remediation and improvement, the State assures the health and welfare of participants by monitoring: (a) level of care 
determinations; (b) individual plans and services delivery; (c) provider qualifications; (d) participant health and 
welfare; (e) financial oversight and (f) administrative oversight of the waiver. The State further assures that all 
problems identified through its discovery processes are addressed in an appropriate and timely manner, consistent 
with the severity and nature of the problem. During the period that the waiver is in effect., the State will implement the 
Quality Improvement Strategy specified in Appendix H. 
I. Public Input. Describe how the State secures public input into the development of the waiver: 
Idaho has well-established provider, advocate, and participant associations that provide frequent feedback to the 
Department regarding our programs for people with developmental disabilities, including the DD waiver 
program. Whenever changes to the waiver are considered by the Department, we solicit input from these 
associations as well as other potentially affected stakeholders._ 
In addition, administration and oversight of the waiver program is governed by Idaho Administrative Code. The 
Department typically engages in negotiated rulemaking to develop proposed changes to administrative rules. Prior 
to fmal implementation of any proposed changes to administrative rules, the proposed rules must be published in the 
Idaho Administrative Bulletin, the public is giyen an opportunity to comment on the proposed rules, and the Idaho 
Legislature must review and approve the proposed changes. 
J. Notice to Tribal Governments. The State assures that it has notified in writing all federally-recognized Tribal 
Governments that maintain a primary office and/or majority population within the State of the State's intent to submit 
a Medicaid waiver request or renewal request to CMS at least 60 days before the anticipated submission date is 
provided by Presidential Executive Order 13175 ofNovember 6, 2000. Evidence of the applicable notice is available 
through the Medicaid Agency. 
K. Limited English Proficient Persons. The State assures that it provides meaningful access to waiver services by 
Limited English Proficient persons in accordance with: (a) Presidential Executive Order 13166 of August 11, 2000 
(65 FR 50121) and (b) Department of Health and Human Services "Guidance to· Federal Financial Assistance 
Recipients Regarding Title VI Prohibition Against National Origin Discrimination Affecting Limited English 
Proficient Persons" (68 FR 4 7311 - August 8, 2003 ). Appendix B describes how the State assures meaningful access 
to waiver services by Limited English Proficient persons. 
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7. Contact Person(s) 
A. The Medicaid agency representative with whom CMS should communicate regarding the waiver is: 
Last Name: 
First Name: 
Title: 
Agency: 
Address: 
Address 2: 
City: 
State: 
Zip: 
Phone: 
Fax: 
E-mail: 
Grooms 
Paige 
Alternative Care Coordinator 
Idaho Division of Medicaid 
.P.O. Box 83720 
Boise 
Idaho 
. 83720-0036 
(208) 947-3364 
(208) 332-7286 
groomsp@dhwjdaho.gov. 
Ext:: 
B. If applicable, the State operating agency representative with whom CMS should communicate regarding the waiver is: 
Last Name: 
First Name: 
Title: 
Agency: 
Address: 
Address 2: 
City: 
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State: Idaho 
Zip: 
Phone: 
8. 
Fax: 
Authorizing Ext:' =-:=iTIY 
E-mail: 
Siunature 
This document, together with 
the attached revisions to the --------------------------------
affected components of the 
waiver, ~onstitutes the State's request to amend its approved waiver under §l915(c) of the Social Security Act. The State 
affirms that it will abide by all provisions of the waiver, including the provisions of this amendment when approved by CMS. 
The State fiuther attests that it will continuously operate the waiver in accordance with the assurances specified in Section V 
and the additional requirements specified in Section VI of the approved waiver. The State certifies that additional proposed 
revisions to the waiver request will be submitted by the Medicaid agency in the form of additional waiver amendments. 
Signature: 
Submission Date: 
Last Name: 
First Name: 
Title: 
Agency: 
Address: 
Address 2: 
City: 
State: 
Zip: 
Phone: 
Fax: 
• Rachel Strutton 
State Medicaid Director or Designee 
I Dec 10, 2009 
Note: The Signature and Submission Date fields will be automatically completed when the 
State Medicaid Director submits the application. 
•strutton 
.Rachel 
• Administrative Assistant 
Idaho Division of Medicaid 
,-----------~~=--~--------------·----
• 3232 Elder St. 
Idaho 
83705 
•Ext: i 
.. ~ ........... . 
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E-mail: 
Attachment #1: (208) 364-1811 
Transition Plan 
Specify the transition struttor@dhw.idaho.gov 
plan for the waiver: 
NIA 
Additional Needed Information (Optional) 
Provide additional needed information for the waiver (optional): 
IDAHO MEDICAID HOME AND COMMUNITY BASED SER VICES QUALITY ASSURANCE/IMPROVEMENT 
PLAN - DEVELOPMENT AL DISABILITIES WAIVER 
NAVIGATION 
The Quality Assurance/Quality Improvement (QA/QI) Plan for the Home and Community Based Services (HCBS) waiver 
for individuals with developmental disabilities is divided into four ( 4) sections. 
1. Design- Uses the HCBS Quality Framework and the HCBS Waiver assurances as a basis for a description of the 
expected outcomes under each of the Quality Framework focus areas and the processes that will be used to measure the 
quality of the program. 
2. Evaluation - Describes how the QA/QI plan and strategies will be evaluated and updated/amended; how the data received 
from the QA/QI strategies will be aggregated and reported; roles and responsibilities in the implementation of the QA/QI 
plan; and the composition and structure of the QA/QI Oversight Committee. 
3. Monitt>ring Strategies - Describes the strategies that will be used to monitor and evaluate the program; crosswalks the 
data from the strategy to the Quality Framework focus area and expected outcomes; describes the tools, data, reports, 
sample methodology and who is responsible for implementing the strategy. 
4. Policies and Procedures - Describes in detail how each QA/QI strategy is implemented. 
DESIGN 
This section describes the quality management system for the HCBS waiver for individuals with developmental disabilities. 
The foundation for the design is the HCBS Quality Framework and the HCBS waiver assurances. The QA/QI system will 
utilize a system of discovery (the collection of data and direct participant experiences to assess the ongoing implementation 
of the program); remediation (actions taken to remedy specific problems or concerns that arise); and improvement (the 
utilization of data and quality information to engage in actions that lead to improvements in the HCBS program. Under the 
Developmental Disabilities Waiver, Idaho has implemented a Self Direction (SD) Option. The QA strategies for the SD 
option vary in some of the focus areas. Those differences will be indicated when they apply. Otherwise the strategies apply 
to both the traditional and self direction options under the HCBS waiver for individuals with developmental disabilities. 
1. Participant Access - The design for participant access is meant to assure the following outcomes: 
a Individuals who may need HCBS under the waiver have access to understandable and user friendly information and 
processes to receive services. 
b. Individuals are offered a choice of institutional versus waiver services. 
c. Individuals receive accurate and timely LOC determinations and redeterminations. 
The processes supporting the achievement of these outcomes are: 
i. The use of standardized process and instruments for LOC decisions. 
ii. Evaluations conducted by qualified staff. 
iii. LOC decisions are reviewed through a concurrent review process and inappropriate decisions are corrected and training 
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is provided when appropriate. 
iv. Annual redeterminations for LOC for all participants 
v. Conducting focus groups and/or getting stakeholder input when new participant materials/information/training, etc. is 
developed 
vi. Posting of information regarding HCBS waiver services on Medicaid web pages 
vii. Participant Experience Survey Instrument (PES - DD Version) 
viii. Application packet includes information to assist in choice making and access to services. 
ix. Initial and annual eligibility notices provide information on SD and traditional waiver options. 
2. Participant- Centered Service Planning and Delivery (Support and Spending Plan) - The design for participant centered 
service planning and delivery is meant to assure the following outcomes: 
a. The Individual Support Plan (ISP) or Support and Spending Plan (SSP) (Self Direction Option) planning process supports 
the participant's choices. The plan honors the participant's needs and choices for services including how, when, and by 
whom the supports and services are provided 
b. ISP/SSP addresses the participant's needs and personal goals (including health and safety risk factors) either by waiver 
services or other means 
c. ISP/SSP are updated annually and/or revised when warranted by changes in the waiver participant's needs/goals 
d. Services are delivered in accordance with the ISP/SSP 
e. Participants on the SD option receive expenditure reports to manage their budget according to their S & S Plan 
The processes supporting the achievement of these outcomes are: 
i. Plan Developer training must include skill development in facilitating participant choice and input into the ISP/SSP 
development 
ii. Service Coordination agencies are responsible for providing PCP training to paid Plan Developers. The Plan Developer's 
undertanding and skill in PCP processes is assured in a variety of ways including a requirement that all planning team 
members must indicate on the plan that they believe the plan meets the participant's needs and choices, all paid Plan 
Developers must have a degree in a human services field and at least 12 months work experience with adults with 
developmental disabilities, and the Plan Developer must work for an agency that provides ongoing supervision and 
oversight of his/her work. In addition, the Department conducts quality assurance reviews of each service coordination 
agency at least every two years. 
iii. The Regional Medicaid (RMS) offices provide training for unpaid Plan Developers 
iv. The RMS provides consultation and technical assistance to Service Coordination agencies for both paid and unpaid Plan 
Developers 
v. RMS provides training to Support Brokers on the PCP process 
vi. ISP/SSP is reviewed prior to authorization to assure that ISP/SSP addresses the participant's assessed needs and any 
identified risks 
vii. ISP/SSP is reviewed during the Concurrent Review Process/Outcome Review Process to assure that services were 
delivered as indicated on the plan 
3. Provider Capacity and Capability (Qualified Providers) - The design for provider capacity and capability is meant to 
assure the following outcomes: 
a Providers ofHCBS services have the necessary qualifications and structure to provide quality services 
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b. SD participants have the tools needed to hire providers and evaluate performance. 
c. SD participants/families/guardians/and Support Brokers know how to advertise for and evaluate potential employees for 
their qualifications to provide the needed service(s); know when providers must have licenses/certifications per state 
law/code. 
d. SD participants/families/guardians know how to train or access training for employees to provide services specific to their 
needs. 
e. SD employment agreements verify that state specified employee qualifications are met and include independent provider 
qualifications as determined by the participant and his/her Circle of Support. 
The processes supporting the achievement of these outcomes are: 
i. Provider applications are reviewed prior to approving HCBS provider agreements to assure that provider qualifications 
and capacity to provider services is met 
ii. Providers of traditional services are reviewed every 2 years to assure continuing ability to provide quality services 
iii. SD participant/family/guardian training is required prior to a participation in the SD option. Training includes how to 
advertise for, evaluate performance, and determine qualifications for employees. 
iv. Processes are in place for participants/families/guardians to file complaints or rep011 employee related problems. 
v. SD Support Brokers are required to complete the Department training and qualification process and must be re-qualified 
annually. 
vi. A web site will be maintained that participants will be able to use to find qualified Support Brokers. 
vii. The SD CSW employee agreement requires that the participant identify employee qualifications. 
viii. Providers of financial management services maintain an employee file on all CSWs and verifies that documentation for 
state specified employee qualifications, independent employee qualifications, and any needed licenses or certifications are 
current as determined by the participant and his/her Circle of Support or Support Broker 
ix. The Participant Experience Survey (PES) is administered using a statistically valid random sampling process and 
includes questions regarding employee capabilities and capacity. 
4. Participant Safeguards (Health and Safety) - The design for participant safeguards is meant to assure the following 
outcomes: 
a. Participants/families/guardians know the risks, rights and responsibilities of Self-Direction and have the necessary 
information/tools and training to self-direct their employees and services. Participants are offered an informed choice of Self 
-Direction, traditional waiver or institutional services. 
b. ISP/SSP address potential and real risks and backup plans are in place. 
c. Assessment/planning and authori:zation processes are in place that look at participant safeguards and address risks. 
d. Complaints of abuse, neglect and exploitation are investigated ( and remediated when substantiated). 
The processes supporting the achievement of these outcomes are: 
i. Participant/family/guardian training is required prior to a participation in the SD option - training is provided as needed 
by the Regional Medicaid Services Unit. 
• Teaches responsibilities of Self-Direction 
• Teaches how to recognize abuse, neglect and exploitation and how to report/file a complaint 
ii. Policies, procedures, information, materials are in place that allow participants to easily report instances of abuse, neglect 
and exploitation. 
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iii. The PCP process includes the identification of risks. Risk assessment questions and prompts are imbedded in the Person 
Centered Planning process 
iv. The authorization unit reviews assessments ISP/SSP to assure that all risks identified through the PCP process are 
adequately addressed on the plan and back up plans when needed. 
v. Providers must complete a Criminal History Check. (This may be waived for the SD option, but the participant must 
submit a plan of how they will assure that their H & Swill be assured when they submit the waiver request) 
vi. Complaints of abuse, neglect and/or exploitation are investigated and appropriate actions are taken 
5. Participant Rights and Responsibilities - The design for participant rights and responsibilities is meant to assure the 
following outcomes. 
a Participants are informed of their rights and responsibilities 
b. Participants exercise their rights and responsibilities 
c. Participants report changes in needs or circumstances 
d. Participants report incidents of abuse, neglect or exploitation as well as file other grievances as appropriate. 
e. Participants file complaints when they identify that their rights have been violated. 
f Participants are offered choice between ICF/MR and HCBS services 
The processes supporting the achievement of these outcomes are: 
i. The Participant Experience Survey (PES) 
ii. Processes are in place for participants/families/guardians to file complaints or report provider problems. 
iii. Complaint/Incident Reporting Application is in place to record, track and report on violations of rights. 
6. Participant Outcomes and Satisfaction - Participant satisfaction with the services they need and receive and progress 
towards their goals is a key outcome in the DD waiver. The design for participant outcomes and satisfaction is meant to 
assure the following outcomes: 
a Participants plan their own lives and develop their own ISP/SSP 
b. Participants are satisfied with the outcomes of their plan 
c. Participants have the power to fire employees when they are dissatisfied with the services provided. 
d. Participants are satisfied with their level of inclusion in their community 
e. Services are provided per the S & S Plan. 
The processes supporting the achievement of these outcomes are: 
i. PES Survey Process 
ii. Participants who choose the SD option have the ability to hire, evaluate and fire the people they hire 
iii. The authorization unit reviews assessments and S & S Plans to assure that all risks identified through the risk assessment 
are adequately addressed on the My Health and Safety Plan and back up plans when needed 
iv. Participants are asked for feedback on training 
v. SD participants receive training on identifying and communicating job descriptions and expectations. 
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vi. SD participants participate in an exit interview if they transition from the SD option to the traditional program. 
7. System Performance (Administrative Authority & Financial Accountability)- The design for financial and administrative 
accountability is meant to assure the following outcomes: 
a. A Quality Oversight Committee is in place to review information and data from the initial implementation and to make 
decisions on needed changes and improvements. 
b. SD Option - Financial and programmatic reviews of financial management providers are conducted and corrective plans 
are submitted when appropriate. 
c. SD Option - The qualified financial management provider chosen by each participant monitors the participant's expenses 
and detects problems on an on-going basis including reporting to Medicaid when a participant does not hire staff for a 
service on his/her plan. This may indicate problems that will impact the participant's ability to obtain services that protect 
his/her health and welfare. 
d. Program improvement is based on quality reviews and systems analysis. 
e. Program policies, process~s and staff performance achieve the outcomes of the SD program. 
The processes supporting the achievement of these outcomes are: 
i. Reports of QA/QI reviews are presented to the QA/QI Oversight Committee on a quarterly basis with recommendations as 
appropriate. 
• Consolidated Report of Outcome Review findings - Includes PES, Outcome Review, observations of participant, review of 
records, and review of associated complaints. 
• Complaint/Critical Incident Report. 
• FEA Audit Report. 
ii. SD - Option - Services billed through qualified financial management service providers will be audited on a periodic 
basis. 
iii. A system analysis of implementation of the SD option will be conducted and evaluated for systems change prior to 
statewide implementation. 
iv. Complaints and critical incidents (including capacity issues), providers and or processes will be tracked and reported to 
the QA/QI Oversight Committee. 
v. Financial Management Service provider entities applying for Medicaid provider agreements must participate in a 
readiness review with the Department. 
EVALUATION 
Reports/information received from each strategy will be evaluated to determine if the information received is: 
• Valid 
• Measurable 
• Can be used to evaluate program quality 
• Can be used for program improvement 
Any needed adjustments in the strategies, tools, reports, etc. will be made as needed. 
Any program improvements that are needed as a result of valid/measurable quality management strategies will be made 
prior to full implemeatation of the SD Program. 
An analysis of all valid, measurable data will be conducted by the Bureau of Developmental Disabilities Services. The data 
and analysis will go to the Bureau Leadership Team for review and recommendations. These recommendations will then go 
to Administration for final review and approval. 
QA/QI TEAM 
I. Statewide Waiver Quality Assurance Manager - Responsible for coordination of the development and implementation of 
the statewide quality assurance plan; monitoring of statewide quality assurance reports and reporting to the QA/QI 
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Oversight Committee; participation in statewide consultation and monitoring of QA/QI Program. 
2. Statewide Waiver Policy Experts - Responsible for development and amendments ofHCBS waivers, development of 
applicable rules, policy, provider agreements, etc.; interpretation of waiver rules, policy. 
3. QA/QI Oversight Committee- The purpose/mission of the Medicaid Self-Direction (SD) Oversight Committee is to 
review information and data collected from the SD quality assurance processes and to formulate recommendations for 
program improvement to the Division of Medicaid. (See Quality Oversight Committee Charter.) 
MONITORING STRATEGIES - DISCOVERY METHODS 
Multiple quality management strategies (discovery methods) will be used to gather data at both the state and local level to 
monitor the quality and effectiveness of the DD waiver. The following are the quality management activities (discovery 
methods) that are used to monitor the Self-Direction (SD) Option under Idal1o's HCBS waiver for individuals with 
developmental disabilities. 
PARTICIPANT EXPERIENCE SURVEYS 
An important and major QA/QI strategy of the SD Option will be to get feedback and information from paiiicipants of the 
program. Participant for purposes of this document includes input from families/guardians. The data from paiticipant 
surveys will be used to measure whether the expected outcomes are being met in 6 of the 7 Quality Framework Focus 
Areas. 
Tool/Instruments - PES (Idaho Version) 
Data (E = Electronic) - The PES will be conducted using Web Surveyor which will allow for electronic data storage and 
reporting. 
Sample - The survey will be conducted through random sampling of participants of the DD waiver during the 
concurrent/outcome review process 
Expected Outcomes -) Problems or issues identified at the time of interviews with the paiiicipant will be forwarded to the 
appropriate place for remediation. Significant statewide or region wide data will result in recommendations for 
improvements on a program wide basis. 
Reports - The PES information will be compiled and reported annually to the Quality Assurance Committee for review and 
recommendations for program improvement as applicable 
Responsibility - DD Bureau Staff in Central Office 
CONCURRENT/OUTCOME REVIEWS 
A Concurrent/Outcome Review is the process of reviewing necessary information to determine if participants continue to 
meet eligibility criteria (LOC), have had the opportunity to exercise choice and control over the services that they receive, 
receive the services on their ISP/SSP, are satisfied with the services they receive, and risk plans were adequate to meet 
participant health and safety needs. Remediation of inappropriate LOC decisions or health and safety issues will be 
addressed at the time it is identified in the review (i.e., staff training, reversal of denials, etc.) Significant statewide or region 
wide problems through outcome review findings will result in recommendations for improvements on a program wide basis. 
The data from the Concurrent/Outcome reviews will be used to measure whether the expected outcomes are being met in 
the Quality Framework Focus Areas. 
Tool/Instrument- The Independent Assessment Provider (IAP) database will be used to record and store information on 
dates of Level of Care (LOC) decisions and redeterminations. This will allow for reporting on the timeliness ofLOC 
determinations. Outcome review process tools are in place to collect the outcome review data. 
Data (E =Electronic) - The IAP data base will allow for electronic data storage and reporting of dates of LOC initial 
determinations and annual redeterminations. The data from outcome reviews will be entered for storage and data retrieval 
through the Medicaid Self-Direction Quality Reporting Sharepoint site. 
Sample - During implementation all paiiicipants who select SD will have an outcome review. After implementation a 
statistically valid random sample will be selected via the IDEA database per region. The sample will include all individuals 
who have waived a CHC or hired a legal guardian as a CSW. 
Expected Outcomes - Problems or issues identified at the time of the outcome review will be remediated immediately. 
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Significant statewide or region wide data will result in recommendations for improvements on a program wide basis to the 
QA/QI Oversight Committee. 
Reports - Format TBD. Information from the concurrent review will be reported on an aggregate basis to the QA/QI 
Oversight Committee. Toe report format still needs to be developed. 
Responsibility - The RMS QA/QI staff and CO Care Management Staff will be responsible for conducting the outcome 
reviews. The Bureau of Developmental Disabilities will be responsible for running reports, conducting an analysis of the 
findings and reporting the findings and recommendations to the QA/QI Oversight Committee. 
FOCUS GROUPS 
Idaho is committed to ongoing input from stakeholders in the areas of program development and improvement, 
education/training development, and improvement and program materiaVtool development and improvement. Focus groups 
are a strategy that will be used as needed when QI recommendations are received around program materials and processes. 
Focus groups will be used to discover problems with existing materials/information and to test new materials/information. 
Tool/Instrument - Focus Group tools are developed by staff or contract with expertise and experience in conducting focus 
groups. 
Data (E = Electronic) - Written report. 
Sample - Groups of 5 to 8 in 3-5 Regions of the State - Hispanic groups in Region 3 & 7. 
Expected Outcomes - 1. Improved participant access because information, materials and processes are understandable and 
user friendly; 2. SD participants are able to self direct their service planning and delivery because the training materials 
were effective in providing them with the necessary skills, tools and information. 
Reports - TBD depending on Topic of Focus Group. 
Responsibility - TBD. Options include: DD Council; Self Advocate Group; Department. 
COMPLAINT/CRITICAL INCIDENT TRACKING SYSTEM 
The ability for participants, families, guardians, and providers to file complaints regarding the program, service provision, 
and incidents ofabuse, neglect and/or exploitation is critical in several of the focus areas in the Quality Framework as well 
as to ensuring the health and safety of participants who elect HCBS services. 
TooVInstrument - Complaint/Critical Incident Reporting Application. 
Data (E = Electronic) - Complaint/Critical Incident Reporting Application. 
Sample -All complaints or critical incidents regarding the HCBS program. (This would include complaints of abuse, 
neglect, or exploitation as well as issues regarding access, denials, services, providers, etc.) 
Expected Outcomes: Individual complaints are investigated and responded to within designated time frames and necessary 
actions taken. Statewide complaint data is analyzed for identification of needed program changes; improvement; or trends 
that need to be addressed. 
Reports - Reports will be programmed into the share point site and ad hoc and will be able to be sorted by all data fields 
such as name of complainant; type of complaint; timeliness of investigation; who investigated the report; provider; etc. 
Responsibility - Individual HCBS complaints are investigated and remediated at the RMS level. Complaints of abuse, 
neglect or exploitation are investigated by Adult Protection. Statewide data from the database is analyzed by the QA 
Manager and reported to the QA/QI Oversight Committee. 
PRJOR AUTHORIZATION REVIEWS 
ISPs and Support and Spending Plans are reviewed by the RMS developmental disabilities (DD) staff prior to authorization 
of services. 
Tool/Instrument- ISP or SSP 
Data (E = Electronic) - To be developed. 
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Sample - All plans. 
Expected Outcomes - The purpose of the prior authorization review is to assure that plans are within the authorized budget, 
identified needs of the participant are met, services are within the scope of allowable se1vices, identified risks are addressed, 
and back up plans are in place. 
Reports: During implementation all authorizations will be reviewed during the outcome review process. Report will 
identify the number of corrective actions that were needed. 
Responsibility - The RMS Care Managers are responsible for the prior-authorizations and Central Office DD Care 
Managers for the Outcome Reviews. 
SYSTEM PERFORMANCE 
The system must support participants efficiently and effectively and constantly strive to improve quality. QAJQI of System 
Performance includes the systematic data collection and analysis of program performance and impact. System performance 
is divided into two (2) major areas of monitoring, policies and processes and financial accountability. 
Policies and Processes 
l. The following are the processes and evaluation methods that will be used during implementation of the pilot areas to 
determine readiness for statewide implementation of the SD Program. 
a Budget Setting Process - Individualized budgets are developed based on an inventory of individual needs. The data from 
the following processes will be used to evaluate the effectiveness of this process in allocating budgets are adequate to meet 
participant's needs. 
• Reconsideration Tracking 
• Budget Change Request Tracking 
• Quarterly Distribution Report 
• Complaint Tracking Report 
b. Training- Training for participants/families/guardians is critical to the success of the SD option. Training is provided to 
all participants/families/guardians interested in exploring the potential for and selecting to participate in the SD option .. 
Department provided training is also provided to Support Broker providers so that they are oriented to the SD option 
philosophy and expectations. The effectiveness of the training will be evaluated from the following data. 
i. Participant Evaluations 
ii. Support Broker Evaluations 
iii. Consultation Requests . 
c. Marketing and Information Dissemination - Data on informational meetings, inquiries, and training requests for the SD 
program will be evaluated to detennine the effectiveness of marketing strategies and information provided for promotion of 
the SD program. The following data will be collected in the Marketing Tracking application. An analysis of effectiveness 
of the marketing strategies will be obtained by correlating the marketing data with numbers of participants who seek 
information on the SD program. 
i. Date of marketing strategy. 
ii. Types of marketing strategy. 
d. Prior Authoriz.ation Process - The prior authoriz.ation review process will be used to monitor the following system 
performance measures. 
i. SB and participant are adequately trained to submit complete S & S Plans 
ii. The prior authorization review process assures that goals and the Health and Safety (H & S)needs of the participant are 
addressed on the S & S Plan. 
• Efficiency and timeliness of authoriz.ation process. 
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iii. Reconsideration Process - Reconsideration of denials of all or part of Support and Spending Plans - Participants have the 
right to appeal decisions made by the RMS regarding their support and spending plan. 
e. Progran1 Inquiries/Consultation Requests - Data on inquiries and requests for consultation for the SD Program will be 
tracked for program evaluation and improvement purposes. The following information will be entered into the 
Inquiry/Consultation fonn on the QA Sharepoint site 
2. System Performance also includes financial accountability. 
a. Reimbursement for services under the SD option will be through qualified financial management service providers. 
Medicaid will enter into provider agreements with any qualified financial management service provider. These providers 
will be monitored through the following monitoring strategies: 
• Monthly Reports - During year one of the SD components of the DD HCBS waiver, the Office of Reimbursement Policy 
and the Bureau of Behavioral Health will conduct on-line monthly audit of all financial transactions conducted on behalf of 
participants by the financial management service provider. 
• Reimbursement that is not supported in the fmancial management provider records will be recouped by the Department. 
Tool/Instrument - Various 
Data (E = Electronic) - Financial Management Service Provider System, RMS Database; SD Quality Sharepoint site 
Sample - All during I st 6 month 
Expected Outcomes - Program systems and processes are effective and efficient 
Reports - Data from Medicaid Self-Direction Quality Assurance Reporting forms will be dmvnloaded into excel 
spreadsheets for reporting. Reports from the RMS data base are via Crystal Reports. 
Who is Responsible - RMS Care Managers/QA/QI Staff and Central Office Care Managers. 
Appendh:: A: Waiver Administration and Operation 
1. State Line of Authority for Waiver Operation. Specify the state line of authority for the operation of the waiver 
(select one): 
The waiver is operated by the State Medicaid agency. 
Specify the Medicaid agency division/unit that has line authority for the operation of the waiver progran1 (select 
one): 
The Medical Assistance Unit. 
Specify the unit name: 
Bureau of Developmental Disability Services 
(Do not complete item A-2) 
_ · Another division/unit within the State Medicaid agency that is separate from the Medical Assistance 
Unit. 
Specify the division/unit name. This includes administrations/divisions under the umbrella agency that has 
been identified ~ the Sin~le St_ate Medicaid A~ency. 
(Complete item A-2-a). 
The waiver is operated by a separate agency of the State that is not a division/unit of the Medicaid agency. 
Specify the division/unit name: 
In accordance with 42 CFR §431.10, the Medicaid agency exercises administrative discretion in the 
administration and supervision of the waiver and issues policies, rules and regulations related to the waiver. The 
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interagency agreement or memorandum of understanding that sets forth the authority and arrangements for this 
policy is available through the Medicaid agency to CMS upon request. (Complete item A-2-b). 
,AEpendix A: Waiver Administration and Operation 
2. Oversight of Performance. 
a. Medicaid Director Oversight of Performance When the Waiver is Operated by another Division/Unit 
within the State Medicaid Agency. When the waiver is operated by another division/administration within 
the umbrella agency designated as the Single State Medicaid Agency. Specify (a) the functions performed by 
that division/administration (i.e., the Developmental Disabilities Administration within the Single State 
Medicaid Agency), (b) the document utilized to outline the roles and responsibilities related to waiver 
operation, and (c) the methods that are employed by the designated State Medicaid Director (in some 
instances, the head of umbrella agency) in the oversight of these activities: 
As indicated in section I of this appendix, the waiver is not operated by another division/unit within the 
State Medicaid agency. Thus this section does not need to be comyleted. 
b. Medicaid Age~~y Oversight of Operating Agen~y .Perlorm;~ce. wi.ieii thewaivei- is iiotopei-ated by the 
Medicaid agency, specify the functions that are expressly delegated through a memorandum of understanding 
(MOU) or other written document, and indicate the frequency ofreview and update for that document. Specify 
the methods that the Medicaid agency uses to ensure that the operating agency performs its assigned waiver 
operational and administrative functions in accordance with waiver requirements. Also specify the frequency 
of Medicaid agency assessment of operating agency performance: 
As indicated in section I of this appendix, the waiver is not operated by a separate agency of the State. 
Thus this section does not need to be completed. 
Appendix A: Waiver Administration and Operation 
3. Use of Contracted Entities. Specify whether contracted entities perform waiver operational and administrative 
functions on behalfof the Medicaid agency and/or the operating agency (if applicable) (select one): 
(!' Yes. Contracted entities perform waiver operational and administrative functions on behalf of the 
Medicaid agency and/or operating agency (if applicable). 
Specify the types of contracted entities and briefly describe the functions that they perform. Complete Items A-5 
andA-6.: 
The Department contracts with an Independent Assessment Provider (IAP) to complete level of care 
determinations and assign individualized budgets. 
' No. Contracted entities do not perform waiver operational and administrative functions on behalf of the 
Medicaid agency and/or the operating agency (if applicable). 
Appendix A: Waiver Administration and Operation 
4. Role of LocaJ/Regional Non-State Entities. Indicate whether local or regional non-state entities perform waiver 
operational and administrative functions and, if so, specify the type of entity (Select One): 
@ Not applicable 
Applicable - Local/regional non-state agencies perform waiver operational and administrative functions. 
Check each that applies: 1 O LocaJ/Regional non-state public agencies perform waiver operational and administrative functions at the 
local or regional level. There is an interagency agreement or memorandum of understanding between 
the State and these agencies that sets forth responsibilities and performance requirements for these agencies 
that is available through the Medicaid agency. 
Specify the nature of these agencies and complete items A-5 andA-6: 
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~-~ Local/Regional non-governmental non-state entities conduct waiver operational and administrative 
functions at the local or regional level. There is a contract between the Medicaid agency and/or the 
operating agency (when authorized by the Medicaid agency) and each local/regional non-state entity that 
sets forth the responsibilities and performance requirements of the locaVregional entity. The contract(s) 
under which private entities conduct waiver operational functions are available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Specify the nature of these entities and complete items A-5 andA-6: 
Appendix A: \Vaiver Administration and Operation 
5. Responsibility for Assessment of Performance of Contracted and/or Local/Regional Non-State Entities. Specify 
the state agency or agencies responsible for assessing the performance of contracted and/or local/regional non-state 
entities in conducting waiver operational and administrative functions: 
The Idaho Division of Medicaid, Bureau of Developmental Disability Services oversees the contract with the 
Independent Assessment Provider (IAP). 
AppendL~ A: Waiver Administration and Operation 
6. Assessment Methods and Frequency. Describe the methods that are used to assess the performance of contracted 
and/or local/regional non-state entities to ensure that they perform assigned waiver operational and administrative 
functions in accordance with waiver requirements. Also specify how :frequently the performance of contracted and/or 
local/regional non-state entities is assessed: 
IAP contract monitoring: Contract monitoring reviews the performance of the Independent Assessment Provider 
(IAP). 
Monthly (IAP) data and review: Data is collected that reflects the IAP's performance according to the defined 
business model time:frames. When performance measures are not met, or there are changes in performance 
expectations, program managers from the DD Bureau and the IAP contractor discuss the issues and identify changes 
as needed to get back on track. The Department has ongoing access and reviews this data on a monthly basis: · 
Quarterly contract monitoring reports: This report looks at each performance standard and provides information in 
relation to compliance. This report evaluates compliance with time:frames and accuracy in determining level of care 
eligibility according to the business model. The contract monitoring report looks at training provided to IAP's during 
the quarter and any complaints and resolutions that may have come up during the quarter. If the performance was not 
satisfactory, follow-up is completed by the DD Bureau contract monitor to develop a plan of correction specific to 
the problem area. 
IAP performance review: This process looks at the IAP files. The goal is to establish that regional IAP offices are 
consistent with the statewide business model. The areas reviewed are: documents are tracked and accessible; 
necessary signatures are obtained; documents are processed within business model time:frames; accurate 
documentation related to participant diagnosis, medical history and medical or behavioral needs are recorded., level 
of care eligibility correctly determined according to the Idal10 standard, demographic information is correctly 
recorded. 
Outcome-Based Review: The intent of the outcome-based review is to ensure that the components of the business 
model are being implemented consistently across the state to ensure participants are receiving services to meet their 
needs. This review is a quality management strategy focused on collecting information directly from the participant 
and their caregivers. It validates that participants are correctly determined eligible for waiver programs, participant 
and guardian satisfaction with services, services continue to be clinically necessary, services accurately reflect the 
assessed need of the participant, identified services constitute appropriate care and warrant continued authorization, 
statewide consistent service delivery, statewide consistent process delivery, and compliance with the regulations 
governing the DD waiver. Components that are reviewed in relation to the IAP include correctly assessing the 
participant and determining program eligibility. 
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One or both of the IAP performance reviews are completed on an annual basis. The information received through 
these review processes validate the performance of the IAP in relation to clinical decision making. This information 
is provided to the IAP. A plan of correction must be developed for those areas not meeting contract performance 
standards. 
Appendix: A: \Vaiver Administration and Operation 
7. Distribution of Waiver Operational and Administrative Functions. In the following table, specify the entity or 
entities that have responsibility for conducting each of the waiver operational and administrative functions listed 
(check each that applies): 
In accordance with 42 CPR §431.10, when the Medicaid agency does not directly conduct a function, it supervises the 
performance of the function and establishes and/or approves policies that affect the function. All functions not 
performed directly by the Medicaid agency must be delegated in writing and monitored by the Medicaid Agency. 
Note: More than one box may be checked per item. Ensure that Medicaid is checked when the Single State Medicaid 
Agency (I) conducts the function directly; (2) supervises the delegated function; and! or (3) establishes and/ or 
approves policies related to the function. 
Function Medicaid Agency Contracted Entity 
Participant waiver enrollment n r; 
'-- t..:.......L 
Waiver enrollment managed against approved limits QJ D 
Waiver expenditures managed against approved levels I:··! I '. 
Level of care evaluation n :....::...J r:~; 
Review of Participant service plans D 0 
Prior authorization of waiver services [J [J 
Utilization management [J ·u 
Qualified provider enrollment GJ C 
Execution of Medicaid provider agreements CJ D 
Establishment of a statewide rate methodology f ~-' ,( 0 
Rules, policies, procedures and information development governing the waiver program [j D 
Quality assurance and quality improvement activities t i D 
Appendix A: Waiver Administration and Operation 
Quality Improvement: Administrative Authority of the Single State Medicaid 
Agency 
As a distinct component of the State 's quality improvement strategy, provide information in the following.fields to detail the 
State's methods for discovery and remediation. 
a. Methods for Discovery: Administrative Authority 
The Medicaid Agency retains ultimate administrative authority and responsibility for the operation of the waiver 
program by exercising oversight of the performance of waiver functions by other state and weal/regional, non-state 
agencies (if appropriate) and contracted entities. 
i. Performance Measures 
For each performance measure/indicator the State will use to assess compliance with the statutory assurance 
complete the following. Where possible, include numerator/denominator. &ch performance measure must be 
specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measw·e, provide information on the aggregated data that will enable the State to 
analyze and assess progress toward the performance measure. In this section provide information on the 
method by which each source of data is analyzed statistically/deductively or inductively. how themes are 
identified or conclusions drawn, and how recommendations are formulated where appropriate. 
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ii. If applicable, in the textbox below provide any necessmy additional information on the strategies employed by 
the State to discover/identify problems/issues within the waiver program, including frequency and parties 
responsible. 
See 8a 
b. Methods for Remediation/Fixing Individual Problems 
i. Describe the State's method for addressing individual problems as they are discovered. Include information 
regarding responsible parties and GENERAL methods for problem correction. In addition, provide 
information on the methods used by the State to document these items. 
8a 
ii. Remediation Data Aggregation 
Remediation-related Data Ae:e:ree:ation and Analvsis (including trend identification) 
Responsible Party(check each that applies): Frequency of data aggregation and 
analysis(check each that applies): 
'.~: State Medicaid Agency C Weekly 
1 · Operating Agency i Monthly 
i, Sub-State Entity n Quarterly 
i .: Other l ·, Annually 
~
Specify: 
8a 
f: Continuously and Ongoing 
! .; Other 
Specify: 
8a 
c. Timelines 
When the State does not have all elements of the Quality Improvement Strategy in place, provide timelines to design 
methods for discovery and remediation related to the assurance of Administrative Authority that are currently non-
. operational. 
rj(, No 
; ~\ Yes 
Please provide a detailed strategy for assuring Administrative Authority, the specific timeline for implementing 
identified strategies, and the 2arties resEonsible for its 0Eer_31.tion.. , . ------
AppendL~ B: Participant Access and Eligibility 
B-1: Specification of the Waiver Target Group(s) 
a. Target Group(s). Under the waiver of Section 1902(a)(10)(B) of the Act, the State limits waiver services to a group 
or subgroups of individuals. Please see the instruction manual for specifics regarding age limits. In accordance with 
42 CFR §441.30l(b)(6), select one waiver targe(group, check each of the subgroups in the selected target group that 
may receive services under the waiver, and specify the minimum and maximum (if any) age of individuals served in 
each subgroup: 
Maximum Age 
Target Group Included Target SubGroup Minimum Age Maximum Age No Maximum 
Limit Age Limit 
(·: Aged or Disabled, or Both - General 
---JI ~ Aged [J 
··-[1 Disabled (Physical) j 
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Maximumke 
Target Group Included Target SubGroup Minimum Age Maximum Age No Maximum 
Limit Age Limit 
!Disabled (Other) 
( ·, Aged or Disabled, or Both - Specific Recognized Subgroups 
Brain Injury LJ 
HIV/AIDS 
Medically Fragile 
i-i Technology Dependent ! j 
@i Mental Retardation or Developmental Disability, or Both 
}./~ Autism =18 [J 
!Developmental Disability :18 
Mental Retardation '18 
Mental Illness 
u ~ental Illness 
Serious Emotional Disturbance 
b. Additional Criteria. The State further specifies its target group(s) as follows: 
c. Transition of Individuals Affected by Maximum Age Limitation. When there is a maximum age limit that applies 
to individuals who may be served in the waiver, describe the transition planning procedures that are undertaken on 
behalf of participants affected by the age limit (select one): 
•:f.• Not applicable. There is no maximum age limit 
_ The following transition planning procedures are employed for participants who will reach the 
waiver's maximum age limit. 
Specify: 
Appendix B: Participant Access and Eligibility 
B-2: Individual Cost Limit (1 of2) 
a. 'Individual Cost Limit. The following individual cost limit applies when determining whether to deny home and 
community-based services or entrance to the waiver to an otherwise eligible individual (select one) Please note that a 
State may have only ONE individual cost limit for the purposes of determining eligibility for the waiver: 
@ No Cost Limit. The State does not apply an individual cost limit Do not complete Item B-2-b or item B-2-c. 
Cost Limit in Excess of Institutional Costs. The State refuses entrance to the waiver to any otherwise eligible 
individual when the State reasonably expects that the cost of the home and community-based services furnished 
to that individual would exceed the cost of a level of care specified for the waiver up to an amount specified by 
the State. Complete Items B-2-b and B-2-c. 
The limit specified by the State is (select one) 
(; A level higher than 100% of the institutional average. 
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Specify the percentage: 
Other 
Specify: 
_ Institutional Cost Limit. Pursuant to 42 CFR 441.301(a)(3), the State refuses entrance to the waiver to any 
otherwise eligible individual when the State reasonably expects that the cost of the home and community-based 
services furnished to that individual would exceed 100% of the cost of the level of care specified for the waiver. 
Complete Items B-2-b and B-2-c. 
Cost Limit Lower Than Institutional Costs. The State refuses entrance to the waiver to any otherwise qualified 
individual when the State reasonably expects that the cost of home and community-based services furnished to 
that individual would exceed the following amount specified by the State that is less than the cost of a level of 
care specified for the waiver. 
Specify the basis of the limit, including evidence that the limit is sufficient to assure the health and welfare of 
. waiver participants. Complete Items B-2-b and B-2-c. 
The cost limit specified by the State is (select one): 
_ The following dollar amount: 
Specify dollar amount:; 
The dollar amount (select one) 
Is adjusted each year that the waiver is in effect by applying the following formula: 
Specify the formula: 
May be adjusted during the period the waiver is in effect. The State will submit a waiver 
amendment to CMS to adjust the dollar amount. 
_ The following percentage that is less than 100% of the institutional average: 
Specify percent 
_. Other: 
Specify: 
~ppendix ~ Parti~!£:-'lllt Access and Eligibility 
B-2: Individual Cost Limit (2 of2) 
Answers provided in Appendix B-2-a indicate that you do not need to complete this section. 
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b. Method of Implementation of the Individual Cost Limit. When an individual cost limit is specified in Item B-2-a, 
specify the procedures that are followed to determine in advance of waiver entrance that the individual's health and 
welfare can be assured within the cost limit: 
c. Participant Safeguards. When the State specifies an individual cost limit in Item B-2-a and there is a change in the 
participant's condition or circumstances post-entrance to the waiver that requires the provision of services in an 
amount that exceeds the cost limit in order to assure the participant's health and welfare, the State has established the 
following safeguards to avoid an adverse impact on the participant (check each that applies): 
L.J The participant is referred to another waiver that can accommodate the individual's needs. 
:~ Additional services in excess of the individual cost limit may be authorized. 
Specify the procedures for authorizing additional services, including the amount that may be authorized: 
i i Other safeguard(s) 
Specify: 
Appendix B: Participant Access and Eligibility 
B-3: Number of Individuals Served (1 of 4) 
a. Unduplicated Number of Participants. The following table specifies the maximum number ofunduplicated 
participants who are served in each year that the waiver is in effect. The State will submit a waiver amendment to 
CMS to modify the number of participants specified for any year( s ), including when a modification is necessary due 
to legislative appropriation or another reason. The number ofunduplicated participants specified in this table is basis 
for the cost-neutrality calculations in Appendix J: 
Table: B-3-a 
Waiver Year Unduplicated Number of Participants 
Year 1 2630 
Year2 
·2920 
Year3 3210 
- - -Year4 
·3500 
YearS ----------3780 
b. Limitation on the Number of Participants Served at Any Point in Time. Consistent with the unduplicated number 
of participants specified in Item B-3-a, the State may limit to a lesser number the number of participants who will be 
seived at any point in time during a waiver year. Indicate whether the State limits the number of participants in this 
way: (select one): 
@ The State does not limit the number of participants that it serves at any point in time during a 
waiver year. 
<· The State limits the number of participants that it serves at any point in time during a waiver year. 
The limit that applies to each year of the waiver period is specified in the following table: 
Table: B-3-b 
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Waiver Year Maximum Number of Participants Served At Any Point During the Year 
Year I 
' 
Year 2 
Year 3 
!Year 4 -
!Year 5 
Appendix B: Participant Access and Eligibility 
B-3: Number of Individuals Served (2 of 4) 
c. Reserved Waiver Capacity. The State may reserve a portion of the participant capacity of the waiver for specified 
purposes ( e.g., provide for the community transition of institutionalized persons or furnish waiver services to 
individuals experiencing a crisis) subject to CMS review and approval. The State (select one): 
'o:'' Not applicable. The state does not reserve capacity. 
The State reserves capacity for the following purpose(s). 
Armendix B: Participant Access and Eligibility 
B-3: Number of Individuals Served (3 of 4) 
d. Scheduled Phase-In or Phase-Out. Within a waiver year, the State may make the number of participants who are 
served subject to a phase-in or phase-out schedule (select one): 
i:~1 The waiver is not subject to a phase-in or a phase-out schedule. 
-- The waiver is subject to a phase-in or phase-out schedule that is included in Attachment #1 to 
- Appendix B-3. This schedule constitutes an intra-year limitation on the number of participants who 
are served in the waiver. 
e. Allocation of Waiver Capacity. 
Select one: 
-'.f:..', Waiver capacity is allocated/managed on a statewide basis. 
-~ Waiver capacity is allocated to local/regional non-state entities. 
Specify: (a) the entities to which waiver capacity is allocated; (b) the methodology that is used to allocate 
capacity and how often the methodology is reevaluated; and, ( c) policies for the reallocation of unused capacity 
among local/regional non-state entities: 
.. ········ ..... . ··- . ·-·. •.. . ... 
f. Selection of Entrants to the Waiver. Specify the policies that apply to the selection of individuals for entrance to the 
waiver: 
Age 18 or older. Must meet ICF/MR. level of care. Income at or less than 300% of SSI Federal Benefit Rate. Entry 
to the waiver is offered to individuals based on the date of their application for the waiver. 
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Appendix B: Participant Access and Eligibility 
B-3: Number of Individuals Served - Attachment #1 (4 of 4) 
Answers provided in Appendix B-3-d indicate that you do not need to complete this section. 
AQpendix ~: Participant Acc~ss and Eligibility 
a. 
B-4: Eligibility Groups Served in the Waiver 
1. State Classification. The State is a (select one): 
_ §1634 State 
SSI Criteria State 
209(b) State 
2. Miller Trust State. 
Indicate whether the State is a Miller Trust State (select one): 
No 
@ Yes 
b. Medicaid Eligibility Groups Served in the Waiver. Individuals who receive services under this waiver are eligible 
under the following eligibility groups contained in the State plan. The State applies all applicable federal financial 
participation limits under the plan. Check all that apply: 
Eligibility Groups Served in the Waiver (excluding the special home and community-based waiver group under 42 
CFR .§435.217,1 
il Low income families with children as provided in §1931 of the Act 
f71 SSI recipients 
O Aged, blind or disabled in 209(b) states who are eligible under 42 CFR §435.121 
rq Optional State supplement recipients 
[J Optional categorically needy aged and/or disabled individuals who have income at: 
Select one: 
_ 100% of the Federal poverty level (FPL) 
% of FPL, which is lower than 100% of FPL. 
Specify percentage: 
i · i Working individuals with disabilities who buy into Medicaid (BBA working disabled group as provided in 
§1902(a)(10)(A)(ii)(XIII)) of the Act) 
! i I Working individuals with disabilities who buy into Medicaid (TWWIIA Basic Coverage Group as 
provided in §1902(a)(10)(A)(ii)(XV) of the Act) 
LJ Working individuals with disabilities who buy into Medicaid (TWWIIA Medical Improvement Coverage 
Group as provided in §1902(a)(10)(A)(ii)(XVI) of the Act) 
L.J Disabled individuals age 18 or younger who would require an institutional level of care (TEFRA 134 
eligibility group as provided in §1902(e)(3) of the Act) 
n Medically needy in 209(b) States (42 CFR §435.330) 
LJ Medically needy in 1634 States and SSI Criteria States (42 CFR §435.320, §435.322 and §435.324) 
, I Other specified groups (include only statutory/regulatory reference to reflect the additional groups in the 
State plan that may receive services under this waiver) 
Specify: 
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Special home and community-based waiver group under 42 CFR §435.217) Note: Tf'hen the special home and 
community-based waiver group under 42 CFR §435.217 is included, Appendix B-5 must be completed 
No. The State does not furnish waiver services to individuals in the special home and community-based 
waiver group under 42 CFR §435.217. Appendix B-5 is not submitted. 
(f, Yes. The State furnishes waiver services to individuals in the special home and community-based waiver 
group under 42 CFR §435.217. 
Select one and complete Appendix B-5. 
_ All individuals in the special home and community-based waiver group under 42 CFR §435.217 
'""' Only the following groups of individuals in the special home and community-based waiver group 
under 42 CFR §435.217 
Check each that applies: 
CJ A special income level equal to: 
Select one: 
i:;} 300% of the SSI Federal Benefit Rate (FBR) 
A percentage ofFBR, which is lower than 300% (42 CFR §435.236) 
Specify percentage: . 
A dollar amount which is lower than 300%. 
Specify dollar amount: : 
O Aged, blind and disabled individuals who meet requirements that are more restrictive than the 
SSI program (42 CFR §435.121) 
[J Medically needy without spenddown in States which also provide Medicaid to recipients ofSSI 
(42 CFR §435.320, §435.322 and §435.324) 
LJ Medically needy without spend down in 209(b) States ( 42 CFR §435.330) 
[J Aged and disabled individuals who have income at: 
Select one: 
I00%ofFPL 
% of FPL, which is lower than 100%. 
Specify percentage amount: 
[J Other specified groups (include only statutory/regulatory reference to reflect the additional 
groups in the State plan that may receive services under this waiver) 
Specify: 
Appendix B: Participant Access and Eligibility 
B-5: Post-Eligibility Treatment of Income (1 of 4) 
In accordance with 42 CFR§441.303(e), Appendix B-5 must be completed when the Statefarnishes waiver services to 
individuals in the special home and community-based waiver group under 42 CFR §435.217, as indicated in Appendix B-4. 
Post-eligibility applies only to the 42 CFR §435.217 group. A State that uses spousal impoverishment rules under §1924 of 
the Act to determine the eligibility of individuals with a community spouse may elect to use spousal post-eligibility rules 
under §1924 of the Act to protect a personal needs allowance for a participant with a community spouse. 
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a. Use of Spousal Impoverishment Rules. Indicate whether spousal impoverishment rules are used to determine 
eligibility for the special home and community-based waiver group under 42 CFR §435.217 (select one): 
([}) Spousal impoverishment rules under §1924 of the Act are used to determine the eligibility of individuals 
with a community spouse for the special home and community-based waiver group. 
In the case of a participant with a community spouse, the State elects to (select one): 
@, Use spousal post-eligibility rules under §1924 of the Act. 
(Complete Item B-5-b (SSI State) and Item B-5-d) 
_ Use regular post-eligibility rules under 42 CFR §435.726 (SSI State) or under §435.735 (209b State) 
(Complete Item B-5-b (SSI State). Do not complete Item B-5-d) 
Spousal impoverishment rules under §1924 of the Act are not used to determine eligibility of individuals 
with a community spouse for the special home and community-based waiver group. The State uses regular 
post-eligibility rules for individuals with a community spouse. 
(Complete Item B-5-b (SSI State). Do not complete Item B-5-d) 
Appendi.."\:: B: Participant Access and Eligibility 
B-5: Post-Eligibility Treatment of Income (2 of 4) 
b. Regular Post-Eligibility Treatment of Income: SSI State. 
The State uses the post-eligibility rules at 42 CFR 435.726 for individuals who do not have a spouse or have a spouse 
who is not a community spouse as specified in § 1924 of the Act. Payment for home and community-based waiver 
services is reduced by the amount remaining after deducting the following allowances and expenses from the waiver 
participant's income: 
i. Allowance for the needs of the waiver participant (select one): 
,. The following standard included under the State plan 
Select one: 
' ~-' SSI standard 
' ~-' Optional State supplement standard 
··") Medically needy income standard 
-~ The special income level for institutionalized persons 
(select one): 
300% of the SSI Federal Benefit Rate (FBR) · 
A percentage of the FBR, which is less than 300% 
Specify the percentage: 
A dollar amount which is less than 300%. 
Specify dollar amount:: 
t:) A percentage of the Federal poverty level 
Specify percentage:_ 
·-·· Other standard included under the State Plan 
Specify: 
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The following dollar amount 
Specify dollar amount If this amount changes, this item will be revised. 
The following formula is used to determine the needs allowance: 
Specify: 
300% of the SSI Federal Benefit Rate plus the following personal needs allowances if there is enough 
mcome. 
Persons with earned income. The personal needs allowance is increased by $200 or the an10unt of their 
earned income, whichever is less. These individuals need a greater personal needs allowance to offset 
their costs incurred in earning income. 
Persons with taxes mandatorily withheld from unearned income for income tax purposes before the 
individual receives the income. These individuals need a greater personal needs allowance to offset their 
mandatory income taxes. 
Persons with a court-ordered guardian. The personal needs allowance is increased by guardianship fees 
not to exceed 10% of the monthly benefit handled by the guardian, or $25, whichever is less. Where the 
guardian and the trustee are the same individual, the total deduction for guardian and trust fees must not 
exceed $25. The individual need a greater personal needs allowance to offset their guardian fees. 
Persons with a trust. The personal needs allowance is increased by trust fees, not to exceed $25 paid to 
the trustee for administering the individual's trust. These individuals need a greater personal needs 
allowance to offset their trust fees. 
Blind or disabled employed persons with impairment-related work expenses. Impairment-related work 
expenses are purchased or rented items and services purchased or rented to perform work. The items 
must be needed because of the participant's impairment. The actual monthly expense of the impairment 
related items is deducted. Expenses must not be averaged. These individuals need a greater personal 
needs allowance to offset their impairment-related work expenses. 
Income garnished for child support. Any child support payments withheld from earned or unearned 
income due to a court order are considered "income garnished for child suppmi". Income garnished for 
child support if not already deductible from income under 42 CFR 435.726(c)(3) for children living in 
the individual's home with no community spouse living in the home. 
Other 
Specify: 
ii. Allowance for the spouse only (select one): 
1cr Not Applicable 
_ The state provides an allowance for a spouse who does not meet the definition of a community 
spouse in §1924 of the Act. Describe the circumstances under which this allowance is provided: 
Specify: 
Specify the amount of the allowance (select one): 
< SSI standard 
'~ Optional State supplement standard 
t.) Medically needy income standard 
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_ The following dollar amount: 
Specify dollar amount: • If this amount changes, this item will be revised. 
The amount is determined using the following formula: 
Specify: 
iii. Allowance for the family (select one): 
1 =' Not Applicable (see instructions) 
l§· AFDC need standard 
Medically needy income standard 
_ The following dollar amount: 
Specify dollar amount:' • The amount specified cannot exceed the higher of the need standard 
for a family of the same siz.e used to determine eligibility under the State's approved AFDC plan or the 
medically needy income standard established under 42 CFR §435.811 for a family of the same size. If 
this amount changes, this item will be revised. 
The amount is determined using the following formula: 
Specify: 
Other 
Specify: 
iv. Amounts for incurred medical or remedial care expenses not subject to payment by a third party, 
specified in 42 §CFR 435. 726: 
a. Health insurance premiums, deductibles and co-insurance charges 
b. Necessary medical or remedial care expenses recognized under State law but not covered under the 
State's Medicaid plan, subject to reasonable limits that the State may establish on the amounts of these 
expenses. 
Select one: 
Not Applicable (see instructions)Note: Jfthe State protects the maximum amount for the waiver 
participant, not applicable must be selected. 
•[) The State does not establish reasonable limits. 
'·- The State establishes the following reasonable limits 
Specify: 
Appendix B: Participant Access and Eligibility 
B-5: Post-Eligibility Treatment of Income (3 of 4) 
c. Regular Post-Eligibility Treatment of Income: 209(B) State. 
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Answers provided in Appendix B-4 indicate that you do not need to complete this section and therefore this 
section is not visible. 
~.El?endh B: Particip_ant Access and Eligibility 
B-5: Post-Eligibility Treatment of Income (4 of 4) 
d. Post-Eligibility Treatment oflncome Using Spousal Impoverishment Rules 
The State uses the post-eligibility rules of §1924(d) of the Act (spousal impoverishment protection) to determine the 
contribution ofa participant with a community spouse toward the cost of home and community-based care ifit 
determines the individual's eligibility under§ 1924 of the Act. There is deducted from the participant's monthly 
income a personal needs allowance (as specified below), a community spouse's allowance and a family allowance as 
specified in the State Medicaid Plan .. The State must also protect amounts for incurred expenses for medical or 
remedial care (as specified below). 
i. Allowance for the personal needs of the waiver participant 
(select one): 
' · SSI standard 
Optional State supplement standard 
Medically needy income standard 
The special income level for institutionalized persons 
A percentage of the Federal poverty level 
Specify percentage: 
The following dollar amount: 
Specify dollar amount: If this amount changes, this item will be revised 
ff) The following formula is used to determine the needs allowance: 
Specify formula: 
300% of the SSI Federal Benefit Rate plus the following personal needs allowances if there is enough 
income. 
Persons with earned income. The personal needs allowance is increased by $200 or the amount of their 
earned income, whichever is less. These individuals need a greater personal needs allowance to offset 
their costs incurred in earning income. 
Persons with taxes mandatorily witheld from unearned income, whichever is less. These individuals 
need a greater personal needs allowance ot offset their costs incurred in earning income. 
Persons with taxes mandatorily withheld from unearned income for income tax purposes before the 
individual receives the income. These individuals need a greater personal needs allowance to offset 
their mandatory income taxes. 
Persons with a court-ordered guardian. The personal needs allowance is increased by guardianship fees 
not to exceed 10% of the monthly benefit handled by the guardian, or $25, whichever is less. Where the 
guardian and the trustee are the same individual, the total deduction for guardian and trust fees must not 
exceed $25. The individuals need a greater personal needs allowance to offset their guardian fees. 
Persons with a Trust. The personal needs allowance is increased by trust fees, not to exceed $25 paid to 
trustee for administering the individual's trust. These individuals need a greater personal needs 
allowance to offset their trust fees. 
Blind or disabled employed persons with impairment -related work expenses. Impairment-related work 
expenses are purchased or rented items and services purchased or rented to perform work. The items 
must be needed because of the participant's impairment. The actual monthly expense of the impairment 
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related items is deducted. Expenses must not be averaged. These individuals need a greater personal 
needs allowance to offset their impairment-related work expenses. 
Income garnished for child support. Any child support payments withheld from earned or unearned 
income due to a court order are considered "income garnished for child support". Income gamshised for 
child support if not already deductible from income under 1924( d)(l) of the Social Security Act for 
children living with the community spouse. 
Other 
Specify: 
ii. If the allowance for the personal needs of a waiver participant with a community spouse is different 
from the amount used for the individual's maintenance allowance under 42 CFR §435.726 or 42 CFR 
§435.735, explain why this amount is reasonable to meet the individual's maintenance needs in the 
community. 
Select one: 
(§) Allowance is the same 
Allowance is different. 
Explanation of difference: 
iii. Amounts for incurred medical or remedial care expenses not subject to payment by a third party, 
specified in 42 §CFR 435.726: 
a. Health insurance premiums, deductibles and co-insurance charges 
b. Necessary medical or remedial care expenses recognized under State law but not covered under the 
State's Medicaid plan, subject to reasonable limits that the State may establish on the amounts of these 
expenses. 
Select one: 
;:_ ·. Not Applicable (see instructions)Note: If the State protects the maximum amount for the waiver 
participant, not applicable must be selected. 
@ The State does not establish reasonable limits. 
:~ The State uses the same reasonable limits as are used for regular (non-spousal) post-eligibility. 
Appendix B: Participant Access and Eligibility 
B-6: Evaluation/Reevaluation of Level of Care 
As specified in 42 CFR §441. 3 02(c), the State provides for an evaluation (and periodic reevaluations) of the need for the 
level(s) of care specified for this waiver, when there is a reasonable indication that an individual may need such sen>ices in 
the near future ( one month or less), but for the availability of home and community-based waiver services. 
a. Reasonable Indication of Need for Services. In order for an individual to be determined to need waiver services, an 
individual must require: (a) the provision ofat least one waiver service, as documented in the service plan, and (b) the 
provision of waiver services at least monthly or, if the need for services is less than monthly, the participant requires 
regular monthly monitoring which must be documented in the service plan. Specify the State's policies concerning the 
reasonable indication of the need for services: 
i. Minimum number of services. 
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The minimum number of waiver services ( one or more) that an individual must require in order to be 
determined to need waiver services is:i I 
ii. Frequency of services. The State requires (select one): 
1JI1 The provision of waiver services at least monthly 
Monthly monitoring of the individual when services are furnished on a less than monthly basis 
If the State also requires a minimum.frequency for the provision of waiver services other than monthly 
(e.g., quarterly), specify the frequency: 
b. Responsibility for Performing Evaluations and Reevaluations. Level of care evaluations and reevaluations are 
performed (select one): 
Directly by the Medicaid agency 
By the operating agency specified in Appendix A 
By an entity under contract with the Medicaid agency. 
Specify the entity: 
Idaho State University (ISU) 
Other 
Specify: 
······- ··-·····-- -- ---·· ··-·· - --···· -·· - ---·--·-·-- .. ·-·--·---·-- --- -·- ·-·····-· ···-----·-- -·---
c. Qualifications of Individuals Performing Initial Evaluation: Per 42 CFR §441.303( c)(l ), specify the 
educational/professional qualifications of individuals who perform the initial evaluation of level of care for waiver 
applicants: 
Qualified Mental Retardation Professional (QMRP). 
A QMRP has at least one (1) year of experience working directly with persons with mental retardation or other 
developmental disabilities and is licensed as a doctor of medicine or osteopathy, or as a registered nurse, or has at 
least a bachelor's degree in one (1) of the following professional categories; psychology, social work, occupational 
therapy, speech pathology, audiologist, professional recreation, or a related human services profession. 
d. Level of Care Criteria. Fully specify the level of care criteria that are used to evaluate and reevaluate whether an 
individual needs services through the waiver and that serve as the basis of the State's level of care instrument/tool. 
Specify the level of care instrument/tool that is employed. State laws, regulations, and policies concerning level of 
care criteria and the level of care instrument/tool are available to CMS upon request through the Medicaid agency or 
the operating agency (ifapplicable), including the instrument/tool utilized. 
All participants must meet ICF/MR Level of Care. ICF/MR LOC is defined in Idaho Administrative Rule at IDAPA 
16.03.10.584 and requires that the participant have a developmental disability as defined in Section 66-402, Idaho 
Code and in Sections 500 through 503 ofIDAPA 16.03.10, "Medicaid Enhanced Plan Benefits." In addition, the 
participant must qualify based on functional assessment, maladaptive behavior, a combination of both, or a medical· 
condition. The Scales oflndependent Behavior - Revised (SIB-R) is used to evaluate functional limitations and 
maladaptive behavior. 
. e. Level of Care Instrument(s). Per 42 CFR §44I.303(c)(2), indicate whether the instrument/tool used to evaluate level 
of care for the waiver differs from the instrument/tool used to evaluate institutional level of care (select one): 
,;;;::j The same instrument is used in determining the level of care for the waiver and for institutional care 
under the State Plan. 
r .· A different instrument is used to determine the level of care for the waiver than for institutional care 
under the State plan. 
Describe how and why this instrument differs from the form used to evaluate institutional level of care and 
explain how the outcome of the determination is reliable, valid, and fully comparable. 
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f. Process for Level of Care Evaluation/Reevaluation: Per 42 CFR §441.303( c)(l ), describe the process for 
evaluating waiver applicants for their need for the level of care under the waiver. If the reevaluation process differs 
from the evaluation process, describe the differences: 
The Independent Assessment Provider (IAP) collects evaluations and other information relevant to the participant's 
developmental disability. Typically, these evaluations include IQ testing or medical assessments/diagnoses to 
document that the participant meets categorical impairment criteria outlined in Section 66-402, Idaho Code. In 
addition, the IAP conducts the SIB-R assessment and completes the Medical/Social and Developmental History to 
make a final eligibility determination for developmental disability services as outlined in Sections 500 through 503 
ofIDAPA 16.03.10 and ICF/MR LOC criteria as outlined in Section 584 ofIDAPA 16.03.10, "Medicaid Enhanced 
Plan Benefits." 
All LOC decisions are forwarded to the Department electronically, as well as maintained in participant files at the 
IAP offices. Participants receive written notification regarding their LOC determinations. Participants who are 
found to not meet LOC criteria are informed of their right to request a reconsideration of decision. Reconsideration 
requests are sent to and conducted by the Department. 
The annual reevaluation is the same except the IAP may not always conduct a new SIB-R if the clinical review 
indicates the previous assessment is still reflective of the participant's current condition. The annual clinical review 
includes a review of the participant's current status, evaluation for substantial change, and a face-to-face meeting 
with the participant to update the Medical/Social and Developmental History. 
g. Reevaluation Schedule. Per 42 CFR §44I.303(c)( 4), reevaluations of the level of care required by a participant are 
conducted no less frequently than annually according to the following schedule (select one): 
1 
-~ Every three months 
Every six months 
@ Every twelve months 
Other schedule 
Specify the other schedule: 
h. Qualifications oflndividuals Who Perform Reevaluations. Specify the qualifications ofindividuals who perform 
reevaluations (select one): 
@1 The qualifications of individuals who perform reevaluations are the same as individuals who perform 
initial evaluations. 
The qualifications are different. 
Specify the qualifications: 
i. Procedures to Ensure Timely Reevaluations. Per 42 CFR §441.303( c )( 4), specify the procedures that the State 
employs to ensure timely reevaluations oflevel of care (specify): 
The Independent Assessment Provider (IAP) utilizes an electronic database to track annual redetermination dates 
and ensure timely reevaluations. The Department ensures the IAP continues to meet contract requirements through 
monitoring of quarterly IAP reports and annual statewide reviews. 
j. Maintenance of Evaluation/Reevaluation Records. Per 42 CFR §441.303( c )(3), the State assures that written 
and/or electronically retrievable documentation of all evaluations and reevaluations are maintained for a minimum 
period of 3 years as required in 45 CFR §92.42. Specify the location(s) where records of evaluations and 
reevaluations of level of care are maintained: 
The IAP maintains these records at their regional hub offices. 
Appendix B: Evaluation/Reevaluation of Level of Care 
Quality Improvement: Level of Care 
As a distinct component of the State 's quality improvement strategy, provide information in the following fields to detail the 
State's methods for discovery and remediation. 
http://1 70 .107 .180. 99/WMS/faces/protected/3 5/print/PrintSelector.j sp 2/12/2013 
000799
Application for I915(c) He, Waiver: ID.0076.R04.03 - Dec 16, 20~s of Dec 16, ... Page 36 of 129 
a. Methods for Discovery: Level of Care Assurance/Sub-assurances 
i. Sub-Assurances: 
a. Sub-assurance: An evaluation for LOC is provided to all applicants for whom there is reasonable 
indication that services may be needed in the future. 
Performance Measures 
For each pe,formance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measure. provide information on the aggrer:ated data that will enable the State 
to analyze and assess procress toward the performance measure. In this section provide information 
on the method by which each source of data is analyzed statistically/deductively or inductively, how 
themes are identified or conclusions drawn, and how recommendations are formulated where 
appropriate. 
b. Sub-assurance: The levels of care of enrolled participants are reevaluated at least annually or as 
specified in the approved waiver. 
Performance Measures 
For each pe,formance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each pe,formance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measure. provide information on the aggregated data that will enable the State 
to analyze and assess procress toward the performance measure. In this section provide information 
on the method by which each source of data is analyzed statistically/deductively or inductively, how 
themes are identified or conclusions drawn. and how recommendations are formulated where 
a72propriate. 
c. Sub-assurance: The processes and instruments described in the approved waiver are applied 
appropriately and according to the approved description to determine participant level of care. 
Performance Measures 
For each pe,formance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measure, provide information on the awegated data that will enable the State 
to analyze and assess procress toward the performance measure. In this section provide information 
on the method by which each source of data is analyzed statistically/deductively or inductively, how 
themes are identified or conclusions drmvn. and how recommendations are formulated, where 
appropriate. 
ii. If applicable, in the textbox below provide any necessary additional information on the strategies employed by 
the State to discover/identify problems/issues within the waiver progran1, including frequency and parties 
responsible. 
See8a 
b. Methods for Remediation/Fixing Individual Problems 
i. Describe the State's method for addressing individual problems as they are discovered. Include information 
regarding responsible parties and GENERAL methods for problem correction. In addition, provide 
information on the methods used by the State to document these items. 
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See 8a 
ii. Remediation Data Aggregation 
Remediation-related Data A!!e:regation and Analysis (including trend identification) 
Responsible Party(check each that applies): Frequency of data aggregation and analysis (check each that applies): 
f--: State Medicaid Agency LJ Weekly 
:i Operating Agency D Monthly 
', Sub-State Entity n Quarterly 
G Other 1 : Annually 
-
Specify: 
8a 
[J Continuously and Ongoing 
~:j Other 
Specify: 
8a 
c. Timelines 
When the State does not have all elements of the Quality Improvement Strategy in place, provide timelines to design 
methods for discovery and remediation related to the assurance of Level of Care that are currently non-operational. 
@No 
Yes 
Please provide a detailed strategy for assuring Level of Care, the specific timeline for implementing identified 
strategies, and the parties responsible for its operation. 
Appendix B: Participant Access and Eligibility 
B-7: Freedom of Choice 
Freedom of Choice. As provided in 42 CFR §441.302(d), when an individual is determined to be likely to require a level of 
care for this waiver, the individual or his or her legal representative is: 
i. iriformed of any feasible alternatives under the waiver; and 
ii. given the choice of either institutional or home and community-based services. 
a. Procedures. Specify the State's procedures for informing eligible individuals ( or their legal representatives) of the 
feasible alternatives available under the waiver and allowing these individuals to choose either institutional or waiver 
services. Identify the form(s) that are employed to document freedom of choice. The form or forms are available to 
CMS upon request through the Medicaid agency or the operating agency (if applicable). 
At the time of waiver application, the RMS provides participants with information about waiver services. When a 
participant is determined eligible for waiver services, the IAP provides additional information about available 
services. Eligible participants and their person-centered planning teams select the specific waiver services they wish 
to receive by including these services on the Individual Support Plan and submitting this plan for review and 
approval. In addition, this plan includes a statement that the participant chooses to receive waiver services in the 
community rather than services in an ICF/MR. 
b. Maintenance of Forms. Per 45 CFR §92.42, written copies or electronically retrievable facsimiles of Freedom of · 
Choice forms are maintained for a minimum of three years. Specify the locations where copies of these forms are 
maintained. 
The Individual Support Plan which documents freedom of choice is maintained in the following locations: 
The Independent Assessment Provider's office. 
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The plan developer's office. 
The participant's home. 
Appendix B: Partici_pant Access and Eligibility 
B-8: Access to Services by Limited English Proficiency Persons 
Access to Services by Limited English Proficient Persons. Specify the methods that the State uses to provide meaningful 
access to the waiver by Limited English Proficient persons in accordance with the Department of Health and Human Services 
"Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National Origin Discrimination 
Affecting Limited English Proficient Persons" (68 FR 4 7311 - August 8, 2003): 
The Department makes many of its publications available in both English and Spanish. These publications are displayed 
and distributed in the regional offices throughout the state. An example of one of these publications, the "Medicaid and 
You" booklet, is also available online. It provides an overview of Medicaid services in Idaho including waiver services. It 
can be accessed at http://www.healthandwelfare.idaho.gov/DesktopModules/DocurnentsSortable/DocurnentsSrtView.aspx? 
tabID=O&ItemID=4246&Mid= 1073 6&wversion=Staging. 
In addition, the State of Idaho website has been translated into Spanish at http://idaho.gov/espanol.htrnl and has a link to the 
Department of Health & Welfare website in Spanish. The main Department of Health and Welfare website at 
www.healthandwelfare.idaho.gov also provides a link to a Spanish version by clicking the "Espanol" button at the top left of 
the page. Individuals who have additional questions are directed on these websites to contact the widely-publizied Idaho 
Care Line by dialing 2-1-1. 
TI1e Department's Division of Human Resources maintains a list of Department staff available for translation assistance. 
This is on our Infonet and is divided by region. It also lists outside people who have made themselves available. 
Information on using Language Line Services is also included. The Department has a contract with this entity to provide 
service via the telephone 
Translation services are provided free of charge. 
Appendix C: Participant Services 
C-1: Summary of Services Covered (1 of2) 
a. Waiver Services Summary. List the services that are furnished under the waiver in the following table. Jf case 
management is not a service under the waiver, complete items C-1-b and C-1-c: 
Service Type Service 
Statutory Service Residential Habilitation 
Statutory Service Respite 
Statutory Service Supported Employment . 
Extended State Plan Service Specialized Medical Equipment and Supplies 
Supports for Participant Direction Community Support Services 
Supports for Participant Direction Financial Management Services 
Supports for Participant Direction Support Broker Services 
Other Service Adult Day Care 
Other Service Behavior Consultation/Crisis Management 
Other Service Chore Services 
Other Service Environmental Accessibility Adaptations 
Other Service Home Delivered Meals 
Other Service Personal Emergency Response System 
Other Service Skilled Nursing 
Other Service Transportation 
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ApJ.>endix C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Statutory Service 
Service: 
Residential Habilitation 
Alternate Service Title (if any~:-----------------------------
Service Definition (Scope): 
Residential habilitation services consist of an integrated array of individually-tailored services and supports 
furnished to eligible participants which are designed to assist them to reside successfully in their own homes, 
with their families, or alternate family home. The services and supports that may be furnished to an eligible 
individual consist of the following: 
1. Habilitation Services aimed at assisting the individual to acquire, retain or improve his/her ability to reside as 
independently as possible in the community and/or to maintain family unity and provides training in one or 
more of the following areas: 
Skills Training in Decision Making including the identification of and response to dangerous or threatening 
situations, making decisions and choices affecting the individual's life, and initiating changes in living 
arrangements or life activities; 
Money management consists of training and/or assistance in handling personal finances, making purchases, and 
meeting personal financial obligations; 
Daily living skills, including training in accomplishing routine housekeeping tasks, meal preparation, dressing, 
personal hygiene, self-administration of medications, and other areas of daily living including proper use of 
adaptive and assistive devices, appliances, home safety, first aid, and emergency procedures; 
Socialization: including training and/or assistance in participation in general community activities and 
establishing relationships with peers with an emphasis on connecting the waiver participants to their 
community. Training associated with participation in community activities includes assisting the individual to 
identify activities of interest, working out arrangements to participate in such activities, and identifying specific 
training activities necessary to assist the individual to continue to participate in such activities on an on-going 
basis. Socialization services do not include participation in non-therapeutic activities which are merely divers 
ional or recreational in nature; 
Mobility, including training and/or assistance aimed at enhancing movement within the person's living 
arrangement, mastering the use of adaptive aids and equipment, accessing and using public transportation, 
independent travel, or movement within the community; 
Behavior Shaping and management includes training or assistance in appropriate expressions of emotions or 
desires, assertiveness, acquisition of socially-appropriate behaviors; or 
Extension of therapeutic services, which consists of conducting exercises or reinforcing physical, occupational, 
speech and other therapeutic programs. 
2. Personal Assistance Services, necessary to assist the individual in daily living activities, household tasks, and 
such other routine activities as the person or the person's primary caregiver(s) are unable to accomplish on his or 
her own behalf. Personal assistance activities include direct assistance with grooming, bathing, and eating, 
assistance with medications that are ordinarily self-administered; supervision; communication assistance, 
reporting changes in the waiver participant's condition and needs; household tasks essential to health care at 
home to include general cleaning of the home, laundry, meal planning and preparation, shopping, and 
correspondence. 
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3. Skills Training to teach waiver participants, family members, alternative family caregiver(s), or an 
individual's roommate or neighbor to perform activities with greater independence and to carry out or reinforce 
habilitation training. Services are focused on training and are not designed to provide substitute task 
performance. Skills training is provided to encourage and accelerate development in independent and daily 
living skills, self-direction, money management, socialization, mobility and other therapeutic programs. 
Payments for residential habilitation may include payments to family members identified as providers of 
residential habilitation services. Family members who provide residential habilitation services must meet the 
standards set forth for providers. No such payments will be made to the spouse of the waiver participant. The 
payments for residential habilitation services exclude the costs of room and board expenses, including general 
maintenance, upkeep or improvement to the individual's own home or that of his/her family. The nature and the 
types of residential habilitation services to be furnished to the waiver participant will be set out in the 
individual's support plan. 
§P-ecify ae.elicable (if any) limits on the amount, frequency, or duration of this service: 
Service Delivery Method (check each that applies): 
I ~t Participant-directed as specified in Appendix E 
LJ Provider managed 
Specify whether the service may be provided by (check each that applies): 
U Legally Responsible Person 
L:J Relative 
i-J \ Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Residential Habilitation Agency 
Individual Certified Family Home Providers 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Statutory Service 
Service Name: Residential Habilitation 
Provider Category: 
Agency 
Provider Type: 
Residential Habilitation Agency 
Provider Qualifications 
License (spec{tJ:1_<--~~---~---~-------~--~-~--~---
Certificate (specify): 
As described in IDAPA 16.04.17 and IDAPA 16.03.10.705. 
Other Standard (specify): 
Residential Habilitation Agencies must comply with all standards contained in IDAP A 16.03 .10. 705 
and IDAPA 16.04.17. As outlined in these rules, direct service staff must meet the following 
qualifications: 
Be at least 18 years of age; be a high school graduate or have a GED or demonstrate the ability to 
provide services according to an individual support plan; have current CPR and First Aid 
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certifications; be free from communicable diseases; pass a criminal background check; have 
appropriate certification or licensure if required to perform tasks which require certification or 
licensure. Prior to assisting with participant medications, providers must successfully complete and 
follow the approved "Assistance with Medications" course. 
Participate in an orientation program prior to performing services. The orientation program must 
include the following subjects: the purpose and philosophy of services; service rules; policies and 
procedures; proper conduct in relating to waiver participants; handling of confidential and 
emergency situations that involve the waiver participant; participant rights; methods of supervising 
participants; working with individuals with developmental disabilities; and training specific to the 
needs of the participant. 
Additional training must be completed within six months of affiliation with the residential 
habilitation agency and must include: instructional techniques - methodologies for training in a 
systematic and effective manner; managing behaviors - techniques and strategies for teaching 
adaptive behaviors; feeding; communication; mobility; activities of daily living; body mechanics 
and lifting techniques; housekeeping techniques; and maintenance of a clean, safe, and healthy 
environment. 
The residential habilitation agency is responsible for providing on-going training specific to the 
needs of the participant as needed. 
All skill training for direct service st.aff must be provided by a Qualified Mental Retardation 
Professional (QMRP) who has demonstrated experience in writing skill training programs. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendb: C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Statutory Service 
Service Name: Residential Habilitation 
Provider Category: 
Individual 
Provider Type: 
Certified Family Home Providers 
Provider Qualifications 
License (specify): 
Certificate (specify): 
Ce1iified Family Home certificate as described in Idaho Administrative Code at ID APA 16.03.19. 
Other Standard (specify): 
Must be affiliated with Residential Habilit.ation Agency and meet the standards contained in IDAPA 
16.03.10.705 and IDAPA 16.04.17 including: 
Be at least 18 years of age; be a high school graduate or have a GED or demonstrate the ability to 
provide services according to an individual support plan; have cunent CPR and First Aid 
certifications; be free from communicable diseases; pass a criminal background check; have 
appropriate certification or licensure if required to perform tasks which require certification or 
licensure. Prior to assisting with participant medications, providers must successfully complete and 
follow the approved "Assistance with Medications" course. 
Participate in an orientation program prior to performing services. The orientation program must 
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include the following subjects: the purpose and philosophy of services; service rules; policies and 
procedures; proper conduct in relating to waiver participants; handling of confidential and 
emergency situations that involve the waiver participant; participant rights; methods of supervising 
participants; working with indivitluals with developmental disabilities; and training specific to the 
needs of the paiticipant. 
Additional training must be completed within six months of affiliation with the residential 
habilitation agency and must include: instructional techniques - methodologies for training in a 
systematic and effective manner; managing behaviors - techniques and strategies for teaching 
adaptive behaviors; feeding; communication; mobility; activities of daily living; body mechanics 
and lifting techniques; housekeeping techniques; and maintenance of a clean, safe, and healthy 
environment. 
The residential habilitation agency is responsible for providing on-going training specific to the 
needs of the participant as needed. 
All skill training for direct service staff must be provided by a Qualified Mental Retardation 
Professional (QMRP) who has demonstrated experience in writing skill training programs. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Deparment of Health & Welfare 
Frequency of Verification: 
Certification of Certified Family Home reviewed annually. Residential habilitation provider 
requirements reviewed at least every two years. 
Appendix C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Statutory Ser;ice 
Service: 
Respite 
Alternate Service Title (if any): 
Service Definition (Scope): 
Those services provided on a short term basis because of the absence of persons normally providing non-paid 
care. Respite care services provided under this waiver will not include room and board payments. While 
receiving respite care services, the waiver participant cannot receive other waiver services which are duplicative 
in nature. Respite care se1vices provided under this waiver will not include room and board payments. Respite 
services will be identified on the Individual Support Plan. 
§.Recify apJ~_!!cable (if any) limits on the amount, frequency, or duration of this service: 
Service Delivery Method (check each that applies): 
11 Participant-directed as specified in Appendix E 
i~-7 f Provider managed 
Specify whether the service may be provided by (check each that applies): 
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D Legally Responsible Person 
El] Relative 
[2 Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Respite Care Provider 
Individual Respite Care Provider 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Statutory Service 
Service Name: Respite 
Provider Category: 
Agency 
Provider Type: 
Respite Care Provider 
Provider Qualifications 
.License (specify): 
Certificate {speci 
.• .. ·····• ······' ........... ~ ,,, . 
Other Standard (specify): 
Providers must meet the qualifications prescribed for the type of services to be rendered, i.e., 
Residential Habilitation providers; have received care giving instructions in the needs of the person 
who will be provided the service; demonstrate the ability to provide services according to an 
individual support plan; have good communication and interpersonal skills and the ability to deal 
effectively, assertively and cooperatively with a variety of people; be willing to accept training and 
supervision; be free of communicable diseases; and pass a criminal background check. Provider 
qualifications are described in IDAP A 16.03.10. 705. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Statutory Service 
Service Name: Respite 
Provider Category: 
Individual 
Provider Type: 
Respite Care Provider 
Provider Qualifications 
License (specify): 
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Other Standard (specify): 
· Providers must meet the qualifications prescribed for the type of services to be rendered, i.e., 
Residential Habilitation providers; have received care giving instructions in the needs of the person 
who will be provided the service; demonstrate the ability to provide services according to an 
individual support plan; have good communication and interpersonal skills and the ability to deal 
effectively, assertively and cooperatively with a variety of people; be willing to accept training and 
supervision; be free of communicable diseases; and pass a criminal background check. Provider 
qualifications are described in IDAPA 16.03.10.705. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Sen,ices 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Statutory Service 
Service: 
Supported Employment 
Alternate Service Title (if any): 
Service Definition (Scope): 
Supported employment is competitive work in integrated work settings for individuals with the most severe 
disabilities for whom competitive employment wage is unlikely at or above minimum and has not traditionally 
occurred; or for whom competitive employment has been interrupted or intermittent as a result of a severe 
disability; and who, because of the nature and severity of their disability, need intensive supp01ted employment 
services or extended services in order to perform such work. 
Specify aEJ:>licable (if any) limits on the amount, frequency, or duration of this service: 
Service Delivery Method (check each that applies): 
lt Participant-directed as specified in Appendix E 
n Provider managed 
Specify whether the service may be provided by (check each that applies): 
O Legally Responsible Person 
r:::l Relative 
GJ Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Supported Employment Agencies 
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Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Statutory Service 
Service Name: Supported Employment 
Provider Category: 
Agency 
Provider Type: 
Supported Employment Agencies 
Provider Qualifications 
License (se_ecify): 
Certificate (specify): 
Accredited by the Commission on Accreditation of Rehabilitation Facilities (CA.RF); or 
Rehabilitation Services Accreditation System (RSAS). 
Other Standard (specify): 
Supported Employment services must be provided by an agency capable of supervising the direct 
service. Supported employment service providers who provide direct care or services must 
satisfactorily complete a criminal history and background check in accordance with IDAP A 
16.05.06, "Criminal History and Background Checks." Provider qualifications are described in 
IDAPA 16.03.10.705. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendi..~ C: Participant Services 
C-l/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Extended State Plan Service 
Service Title: 
Specialized Medical Equipment and Supplies 
Service Definition (Scope): 
Specialized medical equipment and supplies to include devices, controls, or appliances, specified in the plan of 
care, which enable recipients to increase their abilities to perform activities of daily living, or to perceive, 
control, or communicate with the environment in which they live. Also includes items necessary for life 
support, ancillary supplies and equipment necessary. to the proper functioning of such items, and durable and 
non-durable medical equipment not available under the Medicaid State plan. Items reimbursed with waiver 
funds shall be in addition to any medical equipment and supplies furnished under the State plan and shall 
exclude those items which are not of direct medical or remedial benefit to the recipient. 
~[lecify aP._J>licable (if antl limits on the amount, frequency, or duration of this service: 
! 
Service Delivery Method (check each that applies): 
D Participant-directed as specified in Appendix E 
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C. Provider managed 
Specify whether the service may be provided by (check each that applies): 
LJ Legally Responsible Person 
if Relative 
;-.· 1 Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Specialized Medical Equipment and Supplies 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Extended State Plan Service 
Service Name: Specialized Medical Equipment and Supplies 
Provider Category: 
Agency 
Provider Type: 
Specialized Medical Equipment and Supplies 
Provider Qualifications 
License (specify : 
Certificate (specify): 
Other Standard (specify): 
All devices must meet Underwriter's Laboratory, FDA, or Federal Communication Commission 
standards where applicable and other applicable state and local requirements for certification and be 
enrolled in the Medicaid program as a participating specialized medical equipment vendor. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Senrices 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Supports for Participant Direction 
The waiver provides for participant direction of services as specified in Appendix E. Indicate whether the waiver 
includes the following supports or other supports for participant direction. 
Support for Participant Direction: 
Other Supports for Participant Direction 
Alternate service Title (if any): 
Community Support Services 
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Service Definition (Scope): 
Community Support Services provide goods and supports that are medically necessary and/or minimize the 
participant's need for institutionalization and address the participant's preferences for: 
Job support to help the participant secure and maintain employment or attain job advancement. 
Personal support to help the participant maintain health, safety, and basic quality of life. 
Relationship support to help the participant establish and maintain positive relationships with immediate family 
members, friends, spouse, or others in order to build a natural support network and community. 
, Emotional support to help the participant learn and practice behaviors consistent with his goals and wishes 
while minimizing interfering behaviors. 
Learning support to help the participant learn new skills or improve existing skills that relate to his identified 
goals. 
Transportation support to help the participant accomplish his identified goals. 
Adaptive equipment identified in the participant's plan that meets a medical or accessibility need and promotes 
his increased independence. 
Skilled nursing. 
Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
Only participants who select the Self-Directed Option may access this service. There are no limits on the 
amount, frequency, or duration of these services other than participants must stay within their prospective 
individual budget amount. 
Service Delivery Method (check each that applies): 
[J Participant-directed as specified in Appendix E 
n Provider managed 
Specify whether the service may be provided by (check each that applies): 
LJ Legally Responsible Person 
CJ Relative 
GJ Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Community Support 
Agency Community Support 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Supports for Participant Direction 
Service Name: Community Support Services 
Provider Category: 
Individual 
Provider Type: 
Community Support 
Provider Qualifications 
License (specify): 
If required for identified goods or supports. For example, a Community Support providing skilled 
nursing must have current nursing licensure. 
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' 
Certificate (specify): 
Ifrequired for identified goods or supports. For example, when the Community Support is 
providing services in the Community Support's home, the home must be a Certified Family Home. 
Other Standard (specify): 
Must have completed employment/vendor agreement specifying goods or supports to be provided, 
qualifications to provide identified supports, and statement of qualification to provide identified 
supports. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Participant 
Support Broker 
Department of Health and Welfare (during retropective quality assurance reviews) 
Frequency of Verification: 
Initial and annually, with review of employment/vendor agreement. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Supports for Participant Direction 
Service Name: Community Support Services 
Provider Category: 
Agency 
Provider Type: 
Community Support 
Provider Qualifications 
License (specify): 
Ifrequired for identified goods or supports. For example, a Community Support providing skilled 
nursing must have current nursing licensure. 
Certificate (specify): 
Ifrequired for identified goods or supports. For example, when the Community Support is 
providing services in the Community Support's home, the home must be a Certified Family Home. 
Other Standard (specify): 
Must have completed employment/vendor agreement specifying goods or supports to be provided, 
qualifications to provide identified supports, and statement of qualification to provide identified 
supports. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Participant 
Support Broker 
Department of Health and Welfare (during retropective quality assurance reviews) 
Frequency of Verification: 
Initial and annually, with review of employment/vendor agreement. 
Appendix C: Participant Services 
C-l/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Supports for Participant Direction 
The waiver provides for participant direction of services as specified in Appendix E. Indicate whether the waiver 
includes the following supports or other supports for participant direction. 
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Support for Participant Direction: 
Financial Management Services 
Alternate Service Title {if any): 
Financial Management Services 
Service Definition (Scope): 
The Department will offer financial management services through any qualified fiscal employer agent (FEA) 
provider through a provider agreement. 
FEA providers will complete financial consultation and services for a participant whom has chosen to self direct 
their services in order to assure that the financial information and budgeting information is accurate and 
available to them as is necessary in order for successful self direction to occur: 
A. Payroll and Accounting. Providing payroll and accounting supports to partipants that have chosen the self-
directed community supports option; 
B. Financial Reporting. Performing financial reporting for employees of each particpant: 
C. Financial Information Packet. Preparing and distributing a packet of information, including department 
approved forms for agreements, for the particpant hiring his own staff; 
D. Time Sheets and Invoices. Processing and paying timesheets for community support workers and support 
brokers, as authorized by the participant , according to the participants Department authorized suppport and 
spending plan; 
E. Taxes. Managing and processing payment of required state and federal employment taxes for the participants' 
community support worker and support broker. 
F. Payments for goods and services. Processing and paying invoices for goods and services, as authorized by the 
participant, according to the participants support and spending plan. 
G. Spending information. Providing each participant with reporting information and data that will assist the 
participant with managing the individual budget. 
H. Quality assurance and improvement. Participation in department quality assurance activities. 
FEA providers complete financial services and financial consultation for participants and or their representative 
that is related to a self directed participant's individual budget. The FEA assures that the financial data related 
to the participant's budget is accurate and available to them or their representative as necessary in order for 
successful self direction to occur. FEA qualifications and requirements and responsibilities as well as allowable 
activities are described in Idaho Administrative Rules. 
Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
I .Only participants who select the self directed option may access this service. 
2. The FEA must not either provide any other direct services (including_ support brokerage) to the participant to 
ensure there is no conflict of interest; or employ the guardian, parent, spouse, payee or conservator of the 
participant or have direct control over the participants' choice. 
3. The FEA providers may only provide financial consultation, financial information and financial data to the 
participant or their representative, and may not provide counseling or information to the participant or their 
repre~entative about other goods and services. 
Service Delivery Method (check each that applies): 
O Participant-directed as specified in Appendix E 
D Provider managed 
Specify whether the service may be provided by (check each that applies): 
D Legally Responsible Person 
O Relative 
D Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Fiscal Employer/Agent 
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Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Supports for Participant Direction 
Service Name: Financial Management Services 
Provider Category: 
Agency 
Provider Type: 
Fiscal Employer/Agent 
Provider Qualifications 
License (§peci 
Certificate (seecify ... : ___________ ~------------~~----
-- -·· ·- --
Other Standard (specify): 
Agencies that provide financial management services as a FEA must be qualified to provide such 
services as indicated in section 3504 of the Internal Revenue Code. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
The Department of Health and Welfare 
Frequency of Verification: 
At the time of application,as indicated by a readiness review to be conducted by the department for 
all FEA provider and thereafter at least every two years by Department review. 
Appendix C: Participant Services 
C-l/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Supports for Participant Direction 
The waiver provides for participant direction of services as specified in Appendix E. Indicate whether the waiver 
includes the following supports or other supports for participant direction. 
Support for Participant Direction: 
Information and Assistance in Support of Participant Direction 
Alternate Service Title (if any): 
Support Broker Services 
Service Definition (Scope): 
Support brokers provide counseling and assistance for participants with a.iranging, directing, and managing 
goods and services. They serve as the agent or representative of the participant to assist in identifying 
immediate and long-term needs, developing options to meet those needs, and accessing identified supports and 
services. This includes providing participants with any assistance they need for gathering and reviewing their 
budget and financial data and reports prepared and issued to them by the FEA. Practical skills training is offered 
to enable participants to remain independent. Examples of skills training include helping participants 
understand the responsibilities involved with directing services, providing information on recruiting and hiring 
community support workers, managing workers and providing info1mation on effective communication and 
problem-solving. The extent of support broker services furnished to the participant must be specified on the 
support and spending plan. 
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Support broker services may include only a few required tasks or may be provided as a comprehensive service 
package depending on the participant's needs and preferences. At a minimum, the support broker must: 
Participate in the person centered planning process. 
Develop a written support and spending plan with the participant that includes the supports the participant needs 
and wants, related risks identified with the participant's wants and preferences, and a comprehensive risk plan 
for each potential risk that includes at least three backup plans should a support fall out. 
Assist the participant to monitor and review his budget through data and financial information provided by the 
FEA. 
Submit documentation regarding the participant's satisfaction with identified supports as requested by the 
Department. 
Participate with Department quality assurance measures, as requested. 
Assist the paiticipant with scheduling required assessments to complete the Department's annual re-
determination process as needed, including assisting the participant or his chosen representative to update the 
support and spending plan and submit it to the Department for authorization. 
In addition to the required minimum support broker duties, the support broker must be able to provide the 
following services when requested by the participant: 
Assist the participant to develop and maintain a circle of support. 
Help the participant learn and implement the skills needed to recruit, hire, and monitor community supports. 
Assist the participant to negotiate rates for paid Community Support Workers. 
Maintain documentation of supports provided by each Community Support Worker and participant's satisfaction 
with these supports. 
Assist the participant to monitor community supports. 
Assist the participant to resolve employment-related problems. 
Assist the participant to identify and develop community resources to meet specific needs. 
Support Brokers provide counseling and assistance for participants with arranging, directing and managing 
goods and services. This includes providing participants with any assistance they need for gathering and 
reviewing their budget and financial data and reports prepared and issued to them by the FEA. Support Broker 
qualifications, requirements and responsibilities as well as allowable activities are described in Idaho 
Administrative Rules. 
Specify applicable (if any) limits on the amount, frequency, or duration of this senrice: 
Only paiticipants who select the Self-Directed Option may access this service. 
Support brokers may not act as a fiscal employer agent, instead support brokers work together with the 
participant to review participant financial information that is produced and maintained by the fisal employer 
agent. 
Senrice Delivery Method (check each that applies): 
[J Participant-directed as specified in Appendix E 
D Provider managed 
Specify whether the service may be provided by (check each that applies): 
O Legally Responsible Person 
GJ Relative 
http:// 1 7 0 .10 7 .180. 99/WMS/faces/protected/3 5 /print/PrintSelector.j sp 2/12/2013 
000815
Application for 1915(c). Waiver: ID.0076.R04.03 - Dec 16, 20-s of Dec 16, ... Page 52 of 129 
D Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Support Broker 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Supports for Participant Direction 
Service Name: Support Broker Services 
Provider Category: 
Individual 
Provider Type: 
Support Broker 
Provider Qualifications 
License (§pedfy): 
Certificate (p_ec~ : 
Other Standard (specify): 
Specific requirements outlined in Idaho Administrative Code- IDAPA 16.03.13. Includes review of 
education, experience, successful completion of Support Broker training and ongoing education. 
Support brokers cannot be the guardian, parent, spouse, payee, or conservator of the participant. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Participant 
Frequency of Verification: 
At time of application, annual review of ongoing education requirement, and by participant when 
entering into employment agreement. 
Appendix C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service TYPE ____________ _ 
Other Service 
As provided in 42 CFR §440.180(b )(9), the State requests the authority to provide the following additional 
service not specified in statute. 
Service Title: 
Adult Day Care 
Service Definition (Scope): 
A supervised, structured day program, outside the home of the participant or provider, that offers on (1) or more 
of a variety of social, recreational, health activities, supervision for safety, and assistance with activities of daily 
living. These activities need to be identified on the Individual Support Plan. 
Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
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Service Delivery Method (check each that applies): 
: , Participant-directed as specified in Appendix E 
f~J Provider managed 
Specify whether the service may be provided by (check each that applies): 
[] Legally Responsible Person 
[J Relative 
[Z; Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Adult Day Care 
Individual Adult Day Care 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Adult Day Care 
Provider Category: 
,A.gency 
Provider Type: 
Adult Day Care 
Provider Qualifications 
License~'"-:-------------------~--------
Certificate (specify): 
As required by IDAPA 16.03.10.705. 
Other Standard (specify): 
Providers must develop and follow a written admission policy. Services provided in a facility must 
meet the building and health standards identified in IDAP A 16.04.11, "Developmental Disabilities 
Agencies." Services provided in a home must meet the standards of home certification identified in 
IDAP A 16.03.19, "Rules Governing Certified Family Home," and health standards identified in 
IDAPA 16.04.11, "Developmental Disabilities Agencies." 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Adult Day Care 
Provider Category: 
Individual · · 
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Provider Type: 
Adult Day Care 
Provider Qualifications 
License (speci{y)_: 
Certificate (specify): 
As required by IDAPA 16.03.10.705. 
Other Standard (specify): 
Providers must develop and follow a written admission policy. Services provided in a facility must 
meet the building and health standards identified in IDAPA 16.04.11, "Developmental Disabilities 
Agencies." Services provided in a home must meet the standards of home certification identified in 
IDAP A 16.03.19, "Rules Governing Certified Family Home," and health standards identified in 
IDAP A 16.04.11, "Developmental Disabilities Agencies." 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Other Service 
As provided in 42 CFR §440.180(b )(9), the State requests the authority to provide the following additional 
service not specified in statute. 
Service Title: 
Behavior Consultation/Crisis Management 
Service Definition (Scope): 
This service provides direct consultation and clinical evaluation of individuals who are currently experiencing 
or may be expected to experience, a psychological, behavioral, or emotional crisis. This service may provide 
training and staff development related to the needs of a recipient. These services also provide for emergency 
back-up involving the direct support of the individual in crisis. 
Seeciry a.eJJlicable (if any) limits on the amount, frequency, or duration of!his service: 
Service Delivery Method (check each that applies): 
; 1 Participant-directed as specified in Appendix E 
[Zl Provider managed 
Specify whether the service may be provided by (check each that applies): 
u Legally Responsible Person 
r:;; Relative 
GJ Legal Guardian 
Provider Specifications: 
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Provider Category Provider Type Title 
Agency Behavior Consultation/ Crisis Management 
Individual Behavior Consultation/ Crisis Management 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Behavior Consultation/Crisis Management 
Provider Cat_~gory: 
Agency 
Provider Type: 
Behavior Consultation/ Crisis Management 
Provider Qualifications 
License (specify): 
Psychiatrist 
Pharmacist 
Psychologist 
Nurse 
Certificate (se_ecifj,.._.: ----------------------------
Other Standard (specify): 
Clinical evaluation and consultation, training and staff development: Master's Degree in behavioral 
science such as social work, psychology, psychosocial rehabilitation counseling, licensed psychiatric 
nursing, or a closely related course of study; licensed pharmacist; qualified mental retardation 
professional. Individual's providing clinical evaluation and consultation and/or training and staff 
development must work under the direct supervision of a licensed psychologist or PH.D in Special 
Education, with training and experience in treating severe behavior problems and training and 
experience in applied behavior analysis. This service also provides for emergency technician 
services for direct support of a recipient in crisis, in addition to the primary care giver. Emergency 
intervention tech; meet minimum provider qualifications under Residential Habilitation service. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Behavior Consultation/Crisis Management 
Provider Cate_gory: 
Individual 
.. 
Provider Type: 
Behavior Consultation/ Crisis Management 
Provider Qualifications 
License (specify): 
Psychiatrist 
Pharmacist 
Psychologist 
Nurse 
Certificate (specify): 
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Other Standard (specify): 
Clinical evaluation and consultation, training and staff development: Master's Degree in behavioral 
science such as social work, psychology, psychosocial rehabilitation counseling, licensed psychiatric 
nursing, or a closely related course of study; licensed pharmacist; qualified mental retardation 
professional. Individual's providing clinical evaluation and consultation and/or training and staff 
development must work under the direct supervision of a licensed psychologist or PH.D in Special 
Education, with training and experience in treating severe behavior problems and training and 
experience in applied behavior analysis. This service also provides for emergency technician 
services for direct support of a recipient in crisis, in addition to the primary care giver. Emergency 
intervention tech; meet minimum provider qualifications under Residential Habilitation service. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Other Ser-vice , 
As provided in 42 CFR §440. l&O(b )(9), the State requests the authority to provide the following additional 
service not specified in statute. 
Service Title: 
Chore Services 
Service Definition (Scope): 
Services needed to maintain the home in a clean, sanitary and safe environment. This service includes heavy 
household chores such as washing floors, windows and walls, tacking down loose rugs and tiles, moving heavy 
items of furniture in order to provide safe access and egress. These services will be provided only in cases 
where neither the client, nor anyone else in the household, is capable of performing or financially providing for 
them, and where no other relative, caretaker, landlord, community volunteer/agency or third party payer is 
capable of or responsible for their provision. In the case ofrental property, the responsibility of the landlord, 
pursuant to the lease agreement, will be examined prior to any authorization of service. 
~p~~i~~-licable (if any) limits on the amount, freguency, or duration of this service: 
Service Delivery Method (check each that applies): 
I / Participant-directed as specified in Appendix E 
[J Provider managed 
Specify whether the service may be provided by (check each that applies): 
D Legally Responsible Person 
D Relative 
D Legal Guardian 
Provider Specifications: 
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Provider Category Provider Type Title 
Individual Chore Services 
Agency Chore Services 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Chore Services 
Provider Category: 
Individual 
Provider Type: 
Chore Services 
Provider Qualifications 
License (specify): 
Certificate (specify): 
Other Standard (specify): 
Skilled in the type of service to be provided; demonstrate the ability to provide services according to 
an individual support plan. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Chore Services 
Provider Category: 
Agency 
Provider Type: 
Chore Services 
Provider Qualifications 
License (specify): 
., ...... --·····-····-----···--~-· 
Certificate (specify): 
-··- - -- -
Other Standard (specify): 
Skilled in the type of service to be provided; demonstrate the ability to provide services according to 
an individual support plan. 
Verification of Provide.r Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
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Appendix C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Other Service 
As provided in 42 CFR §440.180(b)(9), the State requests the authority to provide the following additional 
service not specified in statute. 
Service Title: 
Environmental Accessibility Adaptations 
Service Definition (Scope): 
Those physical adaptations to the home, required by the recipient's plan of care, which are necessary to ensure 
the health, welfare and safety of the individual, or which enable the individual to function with greater 
independence in the home and without which, the recipient would require institutionalization. Such adaptations 
may include the installation oframps and grab-bars, widening of doorways, modification of bathroom facilities, 
or installation of specialized electric and plumbing systems which are necessary to accommodate the medical 
equipment and supplies which are necessary for the welfare of the recipient, but shall exclude those adaptations 
or improvements to the home which are not of direct medical or remedial benefit to the waiver client, such as 
carpeting, roof repair, central air conditioning, etc. All services shall be provided in accordance with applicable 
State or local building codes. 
~peci~~plicable (if any)_!imits on the amount, frequency, or duration of this service: 
Service Delivery Method (check each that applies): 
O Participant-directed as specified in Appendix E 
L3 Provider managed 
Specify whether the service may be provided by (check each that applies): 
LJ Legally Responsible Person 
r:::l Relative 
L::..J Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Environmental Accessibility Adaptations 
Individual Environmental Accessibility Adaptations 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Environmental Accessibility Adaptations 
Provider C:ltegory: 
Agency 
Provider Type: 
Environmental Accessibility Adaptations 
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Provider Qualifications 
License (specify): 
If required by State or local building code. 
Cer!_ifi_cate (sp_ecjfi"'"~-: ----
Other Standard (specify): 
Must obtain permit if required. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Environmental Accessibility Adaptations 
Provider Category: 
Individual 
Provider Type: 
Environmental Accessibility Adaptations 
Provider Qualifications 
License (specify): 
If required by State or local building code 
Certificate (specifl:},_-:_-~-----------=~----=------
Other Standard (specify): 
Must obtain permit if required. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Pa1iicipant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Other Service 
As provided in 42 CFR §440.180(b)(9), the State requests the authority to provide the following additional 
service not specified in statute. 
Service Title: 
Home Delivered Meals 
Service Definition (Scope): 
The Home Delivered Meal Service is designed to promote adequate nutrition for the waiver participant through 
the provision and home delivery of one (1) or two (2) meals per day. The need for this service will be 
documented in the individual support plan. This service is necessary to prevent institutionalization. 
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Specify_2P_:elicable (if any) !~mits on the amount, frequencX, or <!_~ation of this service: 
Service Delivery Method (check each that applies): 
ii Participant-directed as specified in Appendix E 
r:i Provider managed 
Specify whether the service may be provided by (check each that applies): 
Lt Legally Responsible Person 
j"[ Relative 
lJ Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Home Delivered Meals 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Home Delivered Meals 
Provider Category: 
Agency 
Provider Type: 
Home Delivered Meals 
Provider Qualifications 
License (specify): 
Other Standard (specify): -· -•-·-··------·· 
Provide assurances that each meal meets one third of the Recommended Dietary Allowance as 
defined by the Food and Nutrition Board of the National Research Council or meets physician 
ordered individual therapeutic diet requirements; maintain Registered Dietitian documented review 
and approval of menus, menu cycles and any changes or substitutes; must provide assurances that 
the meals are delivered on time and demonstrate the ability to deliver meals of minimum of three 
days per week; maintain documentation reflecting the meals delivered are nutritionally balanced and 
made from the highest U.S.D.A. Grade for each specific food served; provide documentation of 
current driver's licenses for each driver; must be inspected and licensed as a food establishment by 
the District Health Department. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
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~ppeJ?_qL,: C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Other Service 
As provided in 42 CFR §440.180(b)(9), the State requests the authority to provide the following additional 
service not specified in statute. 
Service Title: 
Personal Emergency Response System 
Service Definition (Scope): 
This service is designed to monitor waiver participant safety and/or provide waiver participant access to 
emergency crisis intervention for emotional, medical or environmental emergencies through the ptovision of 
communication connection systems. By providing immediate access to assistance, PERS serves to prevent 
institutionalization. PERS services are limited to those individuals who rent or own their own home, who are 
alone for significant parts of the day, and have no regular caregiver for extended periods of time, and who 
would otherwise require extensive routine supervision. 
~l~eci~J!licable {if any) limits on the amount, frequency, or duration of this service: 
Service Delivery Method (check each that applies): 
U Participant-directed as specified in Appendix E 
1'.1 Provider managed 
Specify whether the service may be provided by (check each that applies): 
1") Legally Responsible Person 
[J Relative 
Li Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Personal Emergency Response System 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Personal Emergency Response System 
Provider Category: 
Agency 
Provider Type: 
Personal Emergency Response System 
'Provider Qualifications 
~icense (spe~j!YJ.: 
Certificate (speciM: 
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Other Standard (specify): 
Demonstrate that the devices installed in waiver participants' homes meet Federal Communications 
Standards or Underwriter's Laboratory standards or equivalent standards. Monitoring must be 
performed by a trained professional. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). 
Service Type: 
Other Service 
As provided in 42 CFR §440.180(b)(9), the State requests the authority to provide the following additional 
service not specified in statute. 
Service Title: 
Skilled Nursing 
Service Definition (Scope): 
Intermittent oversight of the consumer's medical condition or health status and/or supervision of the medical 
services provided by the provider. Includes the provision of hands on nursing services or treatments of such a 
technical nature the Idaho Nurse Practice Act requires the services to be provided by a licensed nurse. 
Specify applicable (if any) limits on the amount, frequency, or duration of this service: 
Service Delivery Method (check each that applies): 
O Participant-directed as specified in Appendix E 
[J Provider managed 
Specify whether the service may be provided by (check each that applies): 
, t Legally Responsible Person 
[J Relative 
L.::J Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Agency Skilled Nurse 
Individual Skilled Nurse 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Skilled Nursing 
Provider Category: 
http:/ /1 70 .10 7.180.99/WMS/faces/protected/3 5/print/PrintSelector .jsp 2/12/2013 
000826
Application for 1915(c) HC .. aiver: ID.0076.R04.03 -Dec 16, 2009 (9"Dec 16, ... Page 63 of 129 
Agency 
Provider Type: 
Skilled Nurse 
Provider Qualifications 
License (specify): 
Professional Nurse (RN) or Practical Nurse (LPN) 
Certificate (specify)_: 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Skilled Nursino 
Provider Cat~gory: 
Individual 
Provider Type: 
Skilled Nurse 
Provider Qualifications 
License (specify): 
Professional Nurse (RN) or Practical Nurse (LPN) 
Certificate {specify): 
Other Standard (specifj;): 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years. 
Appendix C: Participant Services 
C-1/C-3: Service Specification 
State laws, regulations and policies referenced in the specification are readily available to CMS upon request 
through the Medicaid agency or the operating agency (if applicable). · 
Service Type: 
Other Service 
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As provided in 42 CFR §440. l &O(b )(9), the State requests the authority to provide the following additional 
service not specified in statute. 
Service Title: 
Transportation 
Service Definition (Scope): 
Service offered in order to enable waiver recipients to gain access to waiver and other community services and 
resources, required by the plan of care. This service is offered in addition to medical transportation required 
under 42 CFR 431.53 and transportation services offered under the State plan, defined at 42 CFR 440.l 70(a) (if 
applicable), and shall not replace them. Transportation services under the waiver shall be offered in accordance 
with the recipient's plan of care. Whenever possible, family, neighbors, friends, or community agencies which 
can provide this service without charge will be utilized. 
S~eci~le (if any) limits on the am~~t, frequenc:y, or duration of this service: 
Service Delivery Method (check each that applies): 
l_J Participant-directed as specified in Appendix E 
l::J Provider managed 
Specify whether the service may be provided by (check each that applies): 
!! Legally Responsible Person 
i :1 Relative 
L:l Legal Guardian 
Provider Specifications: 
Provider Category Provider Type Title 
Individual Transportation 
Agency Transportation 
Appendix C: Participant Services 
C-1/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Transportation 
Provider Category: 
Individual 
Provider Type: 
Transportation 
Provider Qualifications 
License (specify): 
Driver's license 
Certificate (specify).: 
Other Standard (specify): 
Valid vehicle insurance. 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years 
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~ppendix C: P_articipant Services , 
C-l/C-3: Provider Specifications for Service 
Service Type: Other Service 
Service Name: Transportation 
Provider Category: 
Agency 
Provider Type: 
Transportation 
Provider Qualifications 
License (specify): 
Driver's license 
Certificate (s72!El(Y): --~---
Other Standard (specify): 
Valid vehicle insurance 
Verification of Provider Qualifications 
Entity Responsible for Verification: 
Department of Health & Welfare 
Frequency of Verification: 
At least every two years 
Appendix C: Participant Services 
C-1: Summary of Services Covered (2 of2) 
b. Provision of Case Management Services to Waiver Participants. Indicate how case management is furnished to 
waiver participants (select one): 
'~ Not applicable - Case management is not furnished as a distinct activity to waiver participants. 
(SI Applicable - Case management is furnished as a distinct activity to waiver participants. 
Check each that applies: 
[ f As a waiver service defined in Appendix C-3. Do not complete item C-1-c. 
t t As a Medicaid State plan service under §191S(i) of the Act (HCBS as a State Plan Option). Complete 
item C-1-c. 
As a Medicaid State plan service under §191S(g)(l) of the Act (Targeted Case Management). Complete 
item C-1-c. 
[J As an administrative activity. Complete item C-1-c. 
c. Delivery of Case Management Services. Specify the entity or entities that conduct case management functions on 
behalf of waiver participants: 
Service Coordination Agencies for traditional waiver participants. For participants who self-direct, case 
management is included in the support broker services. 
Appendix C: Participant Services 
C-2: General Service Specifications (1 of 3) 
a. Criminal History and/or Background Investigations. Specify the State's policies concerning the conduct of 
criminal history and/or background investigations of individuals who provide waiver services (select one): 
-'.) No. Criminal history and/or background investigations are not required. 
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if:) Yes. Criminal history and/or background investigations are required. 
Specify: (a) the types of positions (e.g., personal assistants, attendants) for which-such investigations must be 
conducted; (b) the scope of such investigations ( e.g., state, national); and, ( c) the process for ensuring that 
mandatory investigations have been conducted. State laws, regulations and policies referenced in this description 
are available to CMS upon request through the Medicaid or the operating agency (if applicable): 
(a) All waiver providers that provide direct care or services to participant must satisfactorily complete a 
criminal history and background check ( completed by the Criminal History Unit of DHW) in accordance with 
Idaho Administrative Code at IDAP A 16.05.06, "Criminal History and Background Checks." Participants who 
choose to self-direct may waive this requirement for community support workers. In this case, the waiver of 
this requirement must be in writing and must be maintained by the Fiscal/Employer Agent. The waiver must be 
signed by the participant and the legal guardian, if applicable, and must state; 1) why the participant is waiving 
the criminal history check, 2) how the participant will assure health & safety without obtaining the criminal 
history check, and 3) that the participant understands the risk with waiving the criminal history check and 
accepts this increased risk. 
Additionally, the Department will monitor criminal history check waivers in the following ways: 
Participant outcome interviews will include a sampling of participants who have waived the criminal history 
check for a community support worker. 
The Department will receive a list of criminal history check waivers from the Fiscal/Employer Agent. 
The Department will conduct a search of the complaint/incident database for any complaints or incidents 
associated with the participants and community support workers who have a criminal history check waiver. 
Quality Oversight Reports to the Quality Oversight Committee will include an analysis of the impact of this 
waiver process. 
(b) Criminal History Checks review information obtained from the Federal Bureau oflnvestigation, the 
National Criminal History Background Check System, the Idaho State Police Bureau of Criminal Identification, 
the statewide Child Abuse Registry, the Adult Protection Registry, the Sexual Offender Registry, and the 
Medicaid Surveillance and Utilization Review exclusion list. 
(c) Traditional waiver providers sign a written agreement to comply with all rules and regulations relevant to 
the services they provide. This includes compliance with IDAPA 16.05.06. Criminal history background 
checks are also reviewed during retrospective quality assurance surveys conducted by the Department. For 
participants who choose to self-direct, prior to providing reimbursable services to the participant, the support 
broker and community support workers, must submit a copy of the clearance letter received from Department's 
Criminal History Check Unit or a copy of the completed criminal history background check waiver, as 
applicable. 
b. Abuse Registry Screening. Specify whether the State requires the screening of individuals who provide waiver 
services through a State-maintained abuse registry (select one): 
--=- No. The State does not conduct abuse registry screening. 
(;, Yes. The State maintains an abuse registry and requires the screening of individuals through this 
registry. 
Specify: (a) the entity (entities) responsible for maintaining the abuse registry; (b) the types of positions for 
which abuse registry screenings must be conducted; and, (c) the process for ensuring that mandatory screenings 
have been conducted. State laws, regulations and policies referenced in this description are available to CMS 
upon request through the Medicaid agency or the operating agency (if applicable): 
(a) The Idaho Department of Health & Welfare- Division of Family & Children's Services is responsible for 
maintaining the Child Abuse Registry. The Adult Protection Registry is maintained by Idaho Commission on 
Aging. 
(b) Criminal history checks include review of the abuse registries and criminal history checks are completed by 
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the IDHW Criminal History Unit. The positions that require abuse registry screening are the same as positions 
requiring criminal history checks. 
(c) The Idaho Department of Health and Welfare-Division of Family and Children's Services maintains the 
Child Abuse Registry, and the Adult Commission on Aging maintains the Adult Abuse Registry. The Idaho 
Department of Health and Welfare- Criminal History Unit completes the criminal history check process, and the 
criminal history check process includes review of the registry. 
Appendix C: Participant Services 
C-2: General Service Specifications (2 of3) 
c. Services in Facilities Subject to §1616(e) of the Social Security Act. Select one: 
(~; No. Home and community-based services under this waiver are not provided in facilities subject to 
§1616(e) of the Act. 
_ Yes. Home and community-based services are provided in facilities subject to §1616(e) of the Act. 
The standards that apply to each type of facility where waiver services are provided are available to 
CMS upon request through the Medicaid agency or the operating agency (if applicable). 
Appendix C: Participant Services 
C-2: General Service Specifications (3 of 3) 
d. Provision of Personal Care or Similar Services by Legally Responsible Individuals. A legally responsible 
individual is any person who has a duty under State law to care for another person and typically includes: (a) the 
parent (biological or adoptive) of a minor child or the guardian of a minor child who must provide care to the child or 
(b) a spouse of a waiver participant. Except at the option of the State and under extraordinary circumstances specified 
by the State, payment may not be made to a legally responsible individual for the provision of personal care or ·similar 
services that the legally responsible individual would ordinarily perform or be responsible to perform on behalf of a 
waiver participant. Select one: 
1:§.:, No. The State does not make payment to legally responsible individuals for furnishing personal care or 
similar services. 
C Yes. The State makes payment to legally responsible individuals for furnishing personal care or similar 
services when they are qualified to provide the services. 
Specify: (a) the legally responsible individuals who may be paid to furnish such services and the services they 
may provide; (b) State policies that specify the circum~tances when payment may be authorized for the provision 
of extraordinary care by a legally responsible individual and how the State ensures that the provision of services 
by a legally responsible individual is in the best interest of the participant; and, (c) the controls that are employed 
to ensure that payments are made only for services rendered. Also, specify in Appendix C-JIC-3 the personal 
care or similar services for which payment may be made to legally responsible individuals under the State 
policies specified here. 
e. Other State Policies Concerning Payment for Waiver Services Furnished by Relatives/Legal Guardians. 
Specify State policies concerning making payment to relatives/legal guardians for the provision of waiver services 
over and above the policies addressed in Item C-2-d. Select one: 
~'.> The State does not make payment to relatives/legal guardians for furnishing waiver services. 
··-·· The State makes payment to relatives/legal guardians under specific circumstances and only when the 
relative/guardian is qualified to furnish services. 
Specify the specific circumstances under which payment is made, the types of relatives/legal guardians to whom 
payment may be made, and the services for which payment may be made. Specify the controls that are employed 
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to ensure that payments are made only for services rendered. Also, specify in Appendix C-1/C-3 each waiver 
service for which payment may be made to relatives/legal guardians. 
Relatives/legal guardians may be paid for providing waiver services whenever the relative/legal guardian 
is qualified to provide services as specified in Appendix C-l/C-3. 
Specify the controls that are employed to ensure that payments are made only for services rendered. 
'.::~, Other policy. 
Specify: 
Relatives/legal guardians may be paid for providing waiver services whenever the relative/legal guardian is 
qualified to provide services as specified in Appendix C-1/C-3 except support brokers who must not be the 
guardian, parent, spouse, payee or conservator of the participant. There are numerous safeguards in place to 
ensure that payments are only made for services rendered including oversight by provider agencies, person-
centered planning teams, circles of supports, fiscal/employer agent, and by the Department through review and 
approval of proposed plans of care and retrospective quality assurance reviews. 
All providers are precluded from being in a position to both influence a participant's decision making and 
benefit financially from these decisions. Payments for services rendered are made only after review and 
approval by the participant and review by the Fiscal Employer Agent. Additionally, the participant's Support 
Broker and Circle of Supports are available to address any conflicts of interest. 
f. Open Enrollment of Providers. Specify the processes that are employed to assure that all willing and qualified 
providers have the opportunity to enroll as waiver service providers as provided in-42 CFR §4 31.51: 
Lists of current providers are available from the IAP and RMS offices. Provider qualifications and requirements are 
published in the Department's Administrative Rules and are available online at 
http://adm.idaho.gov/adminrules/rules/idapal 6/l 6index.htrn. Specific Medicaid provider information, including 
provider handbooks and provider enrollment information, is available on the Department ofHealth and Welfare 
website at www.healthandwelfare.idaho.gov by clicking on the "Medicaid Provider Information" button. 
Appendix C: Participant Services 
Quality Improvement: Qualified Providers 
As a distinct component of the State's quality improvement strategy, provide information in the following.fields to detail the 
State's methods for discove,y and remediation. 
a. Methods for Discovery: Qualified Providers 
i. Sub-Assurances: 
a. Sub-Assurance: The State verifies that providers initially and continually meet required licensure 
and/or certification standards and adhere to other standards prior to their furnishing waiver 
services. 
Performance Measures 
For each performance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., da.ta presented must be waiver specific). 
For each performance measure. provide information on the aggregated da.ta that will enable the State 
to analyze and assess prowess toward the performance measure. In this section provide information 
on the method by which each source of data is analyzed statistically/deductively or inductively. how 
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themes are identified or conclusions drawn. and how recommendations are formulated where 
appropriate. 
b. Sub-Assurance: The State monitors non-licensed/non-certified providers to assure adherence to 
waiver requirements. 
For each performance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
For each pe,formance measure. provide information on the aggregated data that will enahle the State 
to analyze and assess progress toward the performance measure. In this section provide information 
on the method by which each source of data is analyzed statistically/deductively or inductivelv. how 
themes are identified or conclusions drawn. and Hew recommendations are formufated where 
appropriate. 
c. Sub-Assurance: The State implements its policies and procedures for verifying that provider 
training is conducted in accordance with state requirements and the approved waiver. 
For each performance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measure. provide information on the aggregated data that will enable the State 
to analyze and assess progress toward the peiformance measure. In this section provide information 
on the method by which each source of data is analyzed statistically/deductively or inductively. how 
themes are identified or conclusions drawn, and how recommendations are formulated, where 
appropriate. 
ii. If applicable, in the textbox below provide any necessary additional information on the strategies employed by 
the State to discover/identify problems/issues within the waiver program, including frequency and parties 
responsible. 
See8a 
b. Methods for Remediation/Fixing Individual Problems 
i. Describe the State's method for addressing individual problems as they are discovered. Include information 
regarding responsible parties and GENERAL methods for problem correction. In addition, provide 
information on the methods used by the State to document these items. 
See 8a 
ii. Remediation Data Aggregation 
Remediation-related Data A!!ITT"egation and Analysis (including trend identification) 
Responsible Party(check each that applies): Frequency of data aggregation and analysis (check each that applies): 
[J State Medicaid Agency O Weekly 
LJ Operating Agency [J Monthly 
D Sub-State Entity ! · i Quarterly 
QJ Other LJ Annually 
Specify: 
8a 
f; Continuously and Ongoing 
Pl Other 
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Responsible Party(check each that applies): Frequency of data aggregation and analysis (check each that applies): 
Specify: 
8a 
c. Timelines 
When the State does not have all elements of the Quality Improvement Strategy in place, provide tirnelines to design 
methods for discovery and remediation related to the assurance of Qualified Providers that are currently non-
operational. 
,;:s No 
Yes 
Please provide a detailed strategy for assuring Qualified Providers, the specific timeline for implementing 
identified strate,g;ies, and the parties responsible for its operation. 
Appendix C: Participant Services 
C-3: ,vaiver Services Specifications 
Section C-3 'Service Specifications' is incorporated into Section C-1 'Waiver Services.' 
Appendix C: Participant Services 
C-4: Additional Limits on Amount of ,vaiver Services 
a. Additional Liinits on Amount of Waiver Services. Indicate whether the waiver employs any of the following 
additional limits on the amount of waiver services (select one). 
Not applicable- The State does not impose a limit on the amount of waiver services except as provided in 
Appendix C-3. 
Applicable - The State imposes additional limits on the amount of waiver services. 
When a limit is employed, specify: (a) the waiver services to which the limit applies; (b) the basis of the limit, 
including its basis in historical expenditure/utili:zation patterns and, as applicable, the processes and 
methodologies that are used to detem1ine the amount of the limit to which a participant's services are subject; (c) 
how the limit will be adjusted over the course of the waiver period; (d) provisions for adjusting or making 
exceptions to the limit based on participant health and welfare needs or other factors specified by the state; (e) 
the safeguards that are in effect when the amount of the limit is insufficient to meet a participant's needs; (f) how 
participants are notified of the amount of the limit. (check each that applies) 
•. -: Limit(s) on Set(s) of Services. There is a limit on the maximum dollar amount of waiver services that is 
authorized for one or more sets of services offered under the waiver. 
Furnish the iriformation specified above. 
-·· ··-······· .... ·-· ·-···-··· ······- --····--- .......... . 
~.] Prospective Individual Budget Amount. There is a limit on the maximum dollar amount of waiver 
services authorized for each specific participant. 
Furnish the information specified above. 
(a) All waiver services are included in the budget. 
(b) The service and support desires and needs of participants measured by the Scales of Independent 
Behavior Revised (SIB-R), historical record of service expenditures, when available, and the 
characteristics of persons served measured by the Idaho Individual Budget Screen are used in a stepwise 
regression analysis to develop a prospective individual budget for each waiver participant. The budget-
setting methodology will correlate a participant's characteristics with the participant's individualized 
budget amount, so participants with higher needs will be assigned a higher individualized budget 
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amount. Maximum dollar amounts will be based on individual assessed needs and aggregate cost-
effectiveness levels. This budget-setting is completed in advance of the person centered planning process 
and is used in the development of a person centered plan. 
(c) The individualized budget is based on the perspective that funding should be tied principally to 
individual need. The model seeks out the factors that contribute the most to explaining observed variance 
in costs and discards those that do not appear to influence cost. A review will be done on an annual basis 
to evaluate the current variables to determine if they continue to contribute to the cost of individuals. In 
the end, the model identifies the mix and weight of variables that best fits the array of observed costs 
across the individuals receiving services. Ongoing monitoring of the statistical model, complaints, 
reconsiderations, appeals, and participant outcomes will be conducted by the Department to ensure that 
assigned budgets are sufficient to assure health and safety of participants in the community. 
(d) Participants who believe that their assigned budget does not accurately reflect their needs may ask for a 
reconsideration. Participants who are still not satisfied by the outcome of the reconsideration review may 
request a fair hearing. 
( e) The Department has processes in place for participants to be re-evaluated and have a new budget 
assigned when the participant has a change in condition that requires additional services or higher cost 
services. Participants may request a re-evaluation by submitting documentation of changes to 
individualized needs to the RMS. If the documentation supports the need for additional budget funds, the 
RMS staff forwards the request to the IAP for a new individualized budget evaluation. If the 
documentation does not support the need for additional budget funds, the RMS staff provides written 
notification to the participant of the decision and the right to request a reconsideration. 
(f) Participants are notified of their eligibility for waiver services and given an annual individual budget at 
the time of their initial determination or annual re-determination. Each participant receives written 
notification of the set budget amount. The notification includes how the participant may request 
reconsideration of the set budget amount. Individualized budgets are re-evaluated annually and written 
notification of the set budget amount are sent annually. 
CJ Budget Limits by Level of Support. Based on an assessment process and/or other factors, participants are 
assigned to funding levels that are limits on the maximum dollar amount of waiver services. 
Furnish the information specified above. 
·. l Other Type of Limit. The State employs another type of limit. 
Describe the limit and furnish the information specified above. 
AppendL~ D: Participant-Centered Planning and Service Delivery 
D-1: Service Plan Development (1 of8) 
State Participant-Centered Service Plan Title: 
Individual Support Plan (Traditional Waiver Services); Supp01t and Spending Plan (Self-Directed Waiver Services) 
a. Responsibility for Service Plan Development. Per 42 CFR §441.30I(b)(2), specify who is responsible for the 
development of the service plan and the qualifications of these individuals (select each that applies): 
[J Registered nurse, licensed to practice in the State 
[J Licensed practical or vocational nurse, acting within the scope of practice under State law 
LJ Licensed physician (M.D. or D.O) 
n Case Manager (qualifications specified in Appendix C-l/C-3) 
D Case Manager (qualifications not specified in Appendix C-l/C-3). 
Specify qualifications: 
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!-·; Social Worker. 
Specify qualifications: 
: - Other 
Specify the individuals and their qualifications: 
The responsibility for service plan development and qualifications differ slightly based on the participants' 
selection of either traditional waiver services or self-directed waiver services. 
Tradtional Waiver Services 
Participants may develop their own plan or designate a paid or non-paid plan developer. Neither a provider of 
direct service to the participant nor the assessor may be chosen to be the paid plan developer. Family members 
and all others who Wish to be paid for plan development must be employed as a service coordinator and must 
meet the following requirements: 
• Must be employees or contractors of an agency that has a valid provider agreement with the Department. 
• Must have at least twelve (12) months' experience working with adults with developmental disabilities. 
• Must have a minimum of a bachelor's degree in a human services field from a nationally accredited university 
or college; or be a licensed professional nurse, also referred to as a registered nurse (RN). 
• Must have completed criminal history background check requirements in compliance with IDAPA 16.05.06, 
"Criminal History and Background Checks." 
Self-Directed Waiver Services 
Support Brokers must develop the written support and spending plan with the participant. The plan must 
include the suppmis that the participant needs and wants, related risks identified with the paiiicipant's wants and 
preferences, and a comprehensive risk plan for each potential risk. This plan must be reviewed and prior 
authorized by the Department prior to implementation. Support Broker qualifications are specified in Appendix 
C-1/C-3 under Support Broker Services. 
Appendix D: Participant-Centered Planning and Service Delivery 
D-1: Service Plan Development (2 of8) 
b. Service Plan Development Safeguards. Select one: 
Entities and/or individuals that have responsibility for service plan development may not provide 
other direct waiver services to the participant. 
_ Entities and/or individuals that have responsibility for service plan development may provide other 
direct waiver services to the participant. 
The State has established the following safeguards to ensure that service plan development is conducted in the 
best interests of the participant. Specify: 
Appendix D: Participant-Centered Planning and Service Delivery 
D-1: Service Plan Development (3 of 8) 
c. Supporting the Participant in Service Plan Development. Specify: (a) the supports and information that are made 
available to the participant (and/or family or legal representative, as appropriate) to direct and be actively engaged in 
the service plan development process and (b) the participant's authority to determine who is included in the process. 
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Participants who select traditional waiver services are given an orientation to developmental disability services by 
the IAP and are provided with a list of approved plan developers. Participants may develop their own plan or 
designate a paid or non-paid plan developer. If the participant chooses to develop the ISP themselves or by using an 
unpaid natural support, the RMS care manager is available to assist in completing all required 
components. Regardless of who develops the plan, IDAPA rules require that the plan be developed with the 
participant. At a minimum, person-centered planning must include the participant and the plan developer. With the 
participant's consent, the person-centered planning team may include family members, guardian, or individuals who 
are significant to the participant. 
Participants who choose self-direction receive an orientation training on self-direction from the RMS care manager 
and a My Voice My Choice training from RMS and members of the Self-Advocate Leadership 
Network. Participants must select a qualified support broker to assist with writing the Support and Spending 
Plan. As outlined in IDAPA 16.03.13, "Consumer-Directed Services," the participant decides who will participate in 
the planning sessions in order to ensure the participant's choices are honored and promoted. The participant may 
direct the person-centered planning meetings, or these meetings may be facilitated by the chosen support broker. In 
addition, the participant selects a circle of support. Members of the circle of support commit to work within the 
group to: help promote and improve the life of the participant in accordance with the participant's choices and 
preferences; and meet on a regular basis to assist the participant to accomplish his/her expressed goals. 
Appendix D: Participant-Centered Planning and Service Delivery 
D-1: Service Plan Development (4 of 8) 
d. Service Plan Development Process. In four pages or less, describe the process that is used to develop the participant-
centered service plan, including: (a) who develops the plan, who participates in the process, and the timing of the 
plan; (b) the types of assessments that are conducted to support the service plan development process, including 
securing information about participant needs, preferences and goals, and health status; ( c) how the participant is 
informed of the services that are available under the waiver; ( d) how the plan development process ensures that the 
service plan addresses participant goals, needs (including health care needs), and preferences; ( e) how waiver and 
other services are coordinated; ( f) how the plan development process provides for the assignment of responsibilities to 
implement and monitor the plan; and, (g) how and when the plan is updated, including when the participant's needs 
change. State laws, regulations, and policies cited that affect the service plan development process are available to 
CMS upon request through the Medicaid agency or the operating agency (if applicable): 
(a) In both the traditional and self-directed options, the plan is developed by the participant and their support 
team. The support team is typically comprised of the plan developer or support broker, the guardian (if there is one), 
at least one involved care giver and any friends, family or support staff that the participant wants to invite. The 
number of people who can be involved is not limited. Besides the participant, the support broker or plan developer 
is the only person who is required to be a member of the support team. 
Each annual plan is developed at least 45 days prior to the expiration of the current annual plan. This requirement is 
stated in IDAP A 16.03.10.513. In the traditional model, the Individual Support Plan (ISP) is submitted to the 
Department at least 45 days prior to the expiration date of the current ISP. The Department has 45 days to review the 
ISP, discuss any issues with the plan developer, request changes as needed, and enter the authorization into the 
MMIS. 
During the ISP review process, RMS care managers may contact the plan developer and participant for further 
information or negotiation. Written notification of plan approval or denial is sent to the participant. This 
notification provides information about requesting a reconsideration if they disagree with the decision. 
Participants who choose to self-direct their services submit their Support and Spending Plan directly to the RMS care 
manager for review and authorization. The care manager has ten days to review the plan. Participants and their 
circle of supports are in charge of how long the plan development process takes. The process may take from a few 
days to much longer, depending on the needs and wants of the participant, their guardian (if they have one) and the 
support team. 
(b) The IAP conducts and or collects a variety of assessments and the time of initial application and on an annual 
basis, as noted, for both the traditional waiver services and the self-directed option. 
The IAP conducts the following assessments at the time of the initial application for DD waiver services: 
• Scales of Independent Behavior - Revised (SIB-R) functional assessment 
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• Medical, Social and Developmental Assessment Summary. 
At the time of annual re-determination, the IAP conducts and/or reviews the following: 
• The Medical, Social and Developmental Assessment Summary is reviewed and updated. 
• The SIB-R results are reviewed and another assessment performed ifthere are significant changes in the 
participant's situation or the reassessment criteria are met. 
The following assessments are gathered on an as-needed basis or may be used as historical information at the time of 
both initial and annual re-determinations: 
• Psychological evaluations, including evaluations regarding cognitive abilitif;s, mental health issues and issues 
related to traumatic brain injury. 
• Neuropsychological evaluations. 
• Physical, occupational and language evaluations. 
• Developmental and specific skill assessments. 
The results of a physical examination by the participant's primary care physician are provided to the IAP on an 
annual basis. The physician can provide information using the Medical Care Evaluation Form and/or by submitting 
a narrative report. 
Participants using traditional waiver services, and their support team, must complete a Health and Well Being 
Checklist, which assesses and documents health and safety issues. Participants using the self-directed option, and 
their support team, must complete safety plans related to any identified health and safety risks and submit them to 
the care manager. 
In the traditional waiver option, the participant's needs, goals, preferences and health status are summarized on the 
ISP. This document is a result of the person-centered planning meeting, review of all assessed needs, and 
participant/guardian preferences. In addition, provider status reviews are submitted twice armually by all the paid 
care providers. These reviews provide the current status of the supports for that individual from their current 
plan. The plan developer is responsible to synthesize all of this information and include it on the ISP. The 
participant and/or their guardian sign the ISP to indicate it is correct, complete and represents the participant's needs 
and wants. 
Self-directed participants needs, goals, preferences, health status, and safety risks are summarized on the Supp01t 
and Spending Plan and in the "My Voice My Choice" Workbook. The circle of supports, using person-centered 
planning, develops these documents with the support broker and submits them to the care manager at the time of 
initial/annual plan review. 
(c) Participants, guardians, and other members of the support team can receive information regarding the waiver 
se1vices through several methods: 
• The Department of Health and Welfare web site for Adult DD Care Management has a page giving a detailed 
explanation for each service provided under the Waiver. The URL for the web site is: www.ddprogram.idaho.gov. 
• The IAP manual includes a list of all waiver services with a description of what each service entails. The IAP uses 
this page to explain the various options to initial applicants. 
• The IAP provides each new applicant with a Consumer Tool Kit which includes a listing of agencies in the local 
area that provide services, including plan development, service coordination, residential habilitation, and 
developmental disabilities agency services. 
• The plan developer and service coordinator is charged with verbally explaining the various programs and options to 
the participant during the person-centered planning process, under the traditional option. 
• The support broker is charged with assisting the participant to assess what services meet their needs, under the self 
direction option. 
(d) Idaho requires that a person centered-planning process be utilized in development of the plan to ensure that 
paiticipant goals, needs and preferences are reflected on the ISP or on the Support and Spending Plan. An ISP 
manual was developed by the Department and is used by plan developers statewide. The manual provides details on 
addressing participant goals, needs, and preferences. The manual is utilized as a training tool by regional trainers on 
a regular basis. 
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Plan developers, which can include the participants themselves or a paid or unpaid person, are trained in person-
centered planning. Full day person-centered planning training programs are sponsored periodically by the 
Department. The RMS quality assurance specialists work regularly with plan developers to assist them to improve or 
enhance their work. 
Participants who choose to self-direct must attend training offered by the RMS care manager prior to submitting a 
Support and Spending Plan. Completion of this training is documented in self-direction quality assurance 
database. The training covers participant responsibilities in self-direction and the process of developing a Support 
and Spending Plan. The self-directed option utilizes the My Voice My Choice Workbook and a support broker to 
ensure that the participant's individual goals, needs and preferences are thoroughly explored and prioritized during 
the plan development process. 
( e) DD waiver participants typically receive a variety of waiver services, State Plan services, and other supports to 
address their needs and wants. The person-centered planning team works to ensure that the ISP adequately reflects 
the necessary services. Under the traditional option, the responsibility is placed on the plan developer, plan monitor 
or se1vice coordinator, IAP, and the RMS care manager. 
• The plan developer is responsible to work with the members of the person-centered planning team and providers to 
ensure that the service needs of the participant are reflected on the ISP. 
• The plan developer is responsible to ensure that services are not duplicative. 
• The IAP is responsible to submit the assessment to the Department for review. 
• The plan monitor is responsible for collating provider status reports throughout the plan year and summarizing 
them in a Plan Monitor Summary. 
• The RMS care manager is responsible to review each ISP submitted by the plan developer to ensure that the 
participant's needs are addressed by the plan. 
Under the self-directed option, the participant and the circle of supports use the My Voice My Choice Workbook and 
the person-centered planning process to identify participant needs and develop a Support and Spending Plan that 
meets the participant's needs. 
• The support broker writes the Support and Spending Plan to reflect the needs and wants of the participant. 
• The care manager reviews the plan to ensure that all health and safety risks are covered. 
• The Fiscal/Employer Agent (F/EA) ensures that duplication of payment does not occur. 
(f) Each participant using traditional waiver services must select and use a plan monitor as outlined in ID APA 
16.03.10.513. The person-centered planning team must identify the frequency of monitoring but at a minimum it 
must occur at least every ninety (90) days. In addition, the plan must be monitored for continuing quality. Plan 
monitoring ensures that the ISP addresses the participant's goals, needs and preferences by requiring: 
• Face to face contact with the participant at least every ninety (90) days to identify the current status of the program 
and changes if needed. 
• Contact with service providers to identify barriers to service provision. 
• Discuss satisfaction regarding quality and quantity of services with the participant. 
• Review of provider status reports and complete a plan monitor summary after the six month review and for annual 
plan development. 
• Report any suspicion or allegation of abuse, neglect or exploitation to the appropriate authorities including the 
Department. 
Participants who self-direct their services may choose to assume the responsibility of plan monitoring themselves, 
utilize members of the circle of supports, or require the support broker to perform these duties. This decision is 
made in the circle of supports during the person-centered planning process and is reflected in the My Voice My 
Choice Workbook. 
(g) Each participant is required to submit a new plan annually. The !AP sends written notification 120 days prior to 
the expiration of the current plan. The notice requests that the participant, and anyone they choose to help or 
represent them, schedule a meeting with the !AP to begin the process of eligibility re-determination, annual budget 
determination and plan development. Participants may submit a plan addendum to the Department at any time that 
they wish to add, decrease or change se1vices. Both plans and addendums will be reviewed by the RMS care 
manager. The processes for developing a new plan or addending the current plan is detailed in the ISP manual and · 
the support broker manual. 
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Appendix D: Participant-Centered Planning and Service Delivery 
D-1: Service Plan Development (5 of8) 
e. Risk Assessment and Mitigation. Specify how potential risks to the participant are assessed during the service plan 
development process and how strategies to mitigate risk are incorporated into the service plan, subject to participant 
needs and preferences. In addition, describe how the service plan development process addresses backup plans and 
the arrangements that are used for backup. 
Person-Centered Planning and Plan Development 
Risk assessment is evaluated as part of the person-centered planning process. Team members identify risks as part 
of the discussion for the ISP or Support and Spending Plan. Emergency back-up for support and plans to mitigate 
identified risks are identified on the plan. Specific information is identified on the implementation plans developed 
by providers for traditional waiver services or on the back-up plans for participants who self-direct. To assist with 
identification ofrisks we use a Health and Well Being Form. This form is required to be submitted with the 
plan. The form looks at medical issues, supervision needs, abuse risks, risks that result from behavior issues with the 
participant, exploitation risks, and financial risks. Along with identification, the form also identifies how the risk is 
being mitigated. 
Community Crisis Supports 
In addition to the person-centered planning process and plan development, we also have available community crisis 
support. This supp01t includes; intervention for consumers in crisis situations to ensure health and safety, loss of 
housing employment or reduction of income, risk of incarceration, risk of physical harm, family altercation or other 
emergencies specific to the participant. When a person goes into crisis any provider may bill the community crisis 
supports to assist the participant but of the crisis and develop a plan that mitigates risks for future instances. 
Provider Agencies 
Provider agencies are responsible to provide for health and safety and quality assurance for the participants they 
serve. The rules and provider agreements for services support that they are responsible to provide for safe and 
effective services and have processes in place to assure quality. 
Appendix D: Participant-Centered Planning and Service Delivery 
D-1: Service Plan Development (6 of8) 
f. Informed Choice of Providers. Describe how participants are assisted in obtaining information about and selecting 
from among qualified providers of the waiver services in the service plan. 
Participants and their guardians/family members (when applicable) are provided with lists of all approved waiver 
providers that provide services in their geographical area. Participants are provided with resources on interviewing 
potential providers and are encouraged to contact multiple providers to identify the provider that can best meet their 
needs. In addition, participants are informed that who they select is their choice and they may change their choice of 
providers if they want. Once a participant selects a plan developer/service coordinator, they may utilize this 
individual to help select other service providers. 
Appendix D: Participant-Centered Planning and Service Delivery 
D-1: Service Plan Development (7 of8) 
g. Process for Making Service Plan Subject to the Approval of the Medicaid Agency. Describe the process by which 
the service plan is made subject to the approval of the Medicaid agency in accordance with 42 CFR §44I.301(b)(l)(i): 
All proposed ISPs must be reviewed and approved by the RMS care manager. All proposed Support and Spending 
Plans must be reviewed and approved by the RMS care manager. Prior to this approval, no services may be 
provided or billed because the plan has not been authorized and the prior authorization has not been entered into the 
MMIS. 
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~ppendh: D: Participant-Centered Planning and Service Delivery 
D-1: Sen1ice Plan Development (8 of8) 
h. Service Plan Review and Update. The service plan is subject to at least annual periodic review and update to assess 
the appropriateness and adequacy of the services as participant needs change. Specify the minimum schedule for the 
review and update of the service plan: 
Every three months or more frequently when necessary 
Every six months or more frequently when necessary 
':'::. Every twelve months or more frequently when necessary 
Other schedule 
Specify the other schedule: 
i. Maintenance of Service Plan Forms. Written copies or electronic facsimiles of service plans are.maintained for a 
minimum period of 3 years as required by 45 CFR §92.42. Service plans are maintained by the following (check each 
that applies): 
[J Medicaid agency 
[J Operating agency 
[:"} Case manager 
GJ Other 
Specify: 
Independent Assessment Provider (IAP) 
Appendix D: Participant-Centered Planning and Service Delivery 
D-2: Senrice Plan Implementation and :Monitoring 
a. Service Plan Implementation and Monitoring. Specify: (a) the entity (entities) responsible for monitoring the 
implementation of the service plan and participant health and welfare; (b) the monitoring and follow-up method(s) 
that are used; and, (c) the frequency with which monitoring is performed. 
Participants who receive traditional waiver se1vices must use a plan monitor or service coordinator to monitor the 
plan. Plan monitoring must occur at least every 90 days but may occur more frequently if determined by the person-
centered planning team. Plan monitoring includes: 
• Review of the plan of service in a face-to-face contact with the participant to identify the current status of programs 
and changes if needed; 
• Contact with service providers to identify barriers to service provision; 
• Discussion with participant satisfaction regarding quality and quantity of services; 
• Review of provider status reviews and complete a plan monitor summary after the six month review and for annual 
plan development. 
Participants who choose to self-direct are responsible for monitoring services with the assistance of the circle of 
supports. Participants may also choose employ their support broker to perform some or all of these monitoring 
activities. The participant and circle of supports determine the frequency and methods for monitoring. The 
Department reviews the proposed Support and Spending Plan. If this plan does not detail sufficient monitoring to 
protect the participant's health and safety, the care manager asks for additional detail and appropriate changes to the 
proposed plan prior to authorization. 
The Department also reviews and invistigates critical incident reports and complaints and conducts ongoing quality 
assurarice outcome reviews. A statiscally-valid san1ple of all waiver participarits is reviewed on ari annual basis. 
b. Monitoring Safeguards. Select one: 
@) Entities and/or individuals that have responsibility to monitor service plan implementation and 
participant health and welfare may not provide other direct waiver services to the participant. 
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. Entities and/or individuals that have responsibility to monitor service plan implementation and 
participant health and welfare may provide other direct waiver services to the participant 
The State has established the following safeguards to ensure that monitoring is conducted in the best interests of 
the participant. Specify: 
AppendL~ D: Participant-Centered Planning and Service Delivery 
Quality Improvement: Service Plan 
As a distinct component of the State's quality improvement strategy, provide information in the following.fields to detail the 
Stale 's methods for discovery and remediation. 
a. Methods for Discovery: Service Plan Assurance/Sub-assurances 
i. Sub-Assurances: 
a. Sub-assurance: Service plans address all participants' assessed needs (including health and safety 
risk factors) and personal goals, either by the provision of waiver services or through other means. 
Performance Measures 
For each performance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measure. provide information on the aggregated data that will enable the State 
to analyze and assess prowess toward the performance measure. In this section provide information 
on the method by which each source of data is analyzed statistically/deductively or inductively, how 
themes are identified or conclusions drawn. and how recommendations are formulated. where 
appropriate. 
b. Sub-assurance: The State monitors service plan development in accordance with its policies and 
procedures. 
Performance :Measures 
For each performance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measure. provide information on the aggregated data that will enable the State 
to analyze and assess prowess toward the performance measure. In this section provide information 
on the method by which each source o{data is analyzed statistically/deductively or inductively, how 
themes are identified or conclusions drawn, and how recommendations are formulated where 
appropriate. 
c. Sub-assurance: Service plans are updated/revised at least annually or when warranted by changes 
in the waiver participant's needs. 
Performance Measures 
For each performance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
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For each performance measure. provide information on the aggregated data that will enable the State 
to analyze and assess progress toward the performance measure. In this section provide information 
on the method by which each source o(data is analyzed statistically/deductively or inductively, how 
themes are identified or conclusions drawn. and how recommendations are formulated. where 
appropriate. 
d. Sub-assurance: Services are delivered in accordance with the service plan, induding the type, scope, 
amount, duration and frequency specified in the service plan. 
Performance Measures 
For each performance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measure. provide information on the aggregated data that will enable the State 
to analyze and assess progress toward the performance measure. In this section provide information 
on the method by which each source o(data is analyzed statistically/deductively or inductively, how 
themes are identified or conclusions drawn, and how recommendations are formulated. where 
appropriate. 
e. Sub-assurance: Participants are afforded choice: Between waiver services and institutional care; 
and between/among waiver services· and providers. 
Performance M1iasures 
For each performance measure/indicator the State will use to assess compliance with the statutory 
assurance complete the following. Where possible, include numerator/denominator. Each performance 
measure must be specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measure. provide information on the aggregated data that will enable the State 
to analyze and assess progress toward the performance measure. In this section provide information 
on the method by which each source of data is analyzed statistically/deductively or inductivelv. how 
themes are identified or conclusions drm1m, and how recommendations are formulated, where 
arzpropriate. 
ii. If applicable, in the textbox below provide any necessary additional information on the strategies employed by 
the State to discover/identify problems/issues within the waiver program, including frequency and parties 
responsible. 
See &a 
b. Methods for Remediation/Fixing Individual Problems 
i. Describe the State's method for addressing individual problems as they are discovered. Include information 
regarding responsible parties and GENERAL methods for problem correction. In addition, provide 
information on the methods used by the State to document these items. 
See 8a 
ii. Remediation Data Aggregation 
Remediation-related Data Ae:e:ree:ation and Analysis (includine: trend identification) 
Responsible Party(check each that applies): Frequency of data aggregation and analysis (check each that applies): 
O State Medicaid Agency D Weekly 
D Operating Agency D Monthly 
0 Sub-State Entity D Quarterly 
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Responsible Party(check each that applies): Frequency of data aggregation and analysis (check each that applies): 
~ Other Annually 
-
Specify: 
8a 
,-: Continuously and Ongoing 
i , Other 
Specify: 
8a 
c. Timelines 
When the State does not have all elements of the Quality Improvement Strategy in place, provide timelines to design 
methods for discovery and remediation related to the assurance of Se1vice Plans that are currently non-operational. 
•i;'i) No 
,-:=:- Yes 
Please provide a detailed strategy for assuring Service Plans, the specific timeline for implementing identified 
stra~gies, and the_J)art~<;:s responsible for its OJleration. 
Appendix E: Participant Direction of Sen1ices 
Applicability (from Application Section 3, Components of the Waiver Request): 
Yes. This waiver provides participant direction opportunities. Complete the remainder of the Appendix. 
No. This waiver does not provide participant direction opportunities. Do not complete the remainder of the 
Appendix. 
CMS urges states to afford all waiver participants the opportunity to direct their services. Participant direction of services 
includes the participant exercising decision-ma!dng authority over workers who provide sen>ices, a participant-managed 
budget or both. CivfS will confer the Independence Plus designation when the waiver evidences a strong commitment to 
participant direction. 
Indicate whether Independence Plus designation is requested (select one): 
Yes. The State requests that this waiver be considered for Independence Plus designation. 
1(, No. Independence Plus designation is not requested. 
Appendix E: Participant Direction of Services 
E-1: Oven1iew (1 of13) 
a. Description of Participant Direction. In no more than two pages, provide an overview of the opportunities for 
participant direction in the waiver, including: (a) the nature of the opportunities afforded to participants; (b) how 
participants may take advantage of these opportunities; (c) the entities that support individuals who direct their 
services and the supports that they provide; and, (d) other relevant information about the waiver's approach to 
participant direction. 
Idaho's self-direction option provides a more flexible system, enabling participants to exercise more choice and 
control over the services they receive which helps participants live more productive and participatory lives within 
their home communities. This option is provided within the existing system so that it is sustainable and reflects the 
value of this option for all waiver participants who choose to direct their own services and supports. The process 
supports participants' preferences and honors their desire to self-direct their own services; how and when supports 
and services are provided; and who will assist them in developing and monitoring a realistic support and spending 
plan that accurately reflects their individual wants and needs. Once participants are determined eligible for the DD 
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waiver, an individualized budget is developed for each participant that incorporates an individualized budget 
methodology that is calculated consistently. The budget model provides participants with an individual budget and a 
maximum level of funding that varies according to individual needs. This allows for spending flexibility within the 
set budgeted dollars according to participants needs and preferences. The support need is determined from an 
evaluation completed using a uniform assessment tool. Upon completion of an individual participant's individual 
assessment, the individualized budget methodology which the depaiiment uses to determine an individual's budget is 
reviewed with the participant either by an IAP representative or a DHW staff. 
Participants then have the option to choose Self-Directed Community Supports (SDCS). Initially, this option was 
available only to participants residing in three areas of the state; Boise, Moscow, and Pocatello, and is now offered 
Statewide. The SDCS option allows eligible participants to choose the type and frequency of supports they want, to 
negotiate the rate of payment, and to hire the person or agency they prefer to provide those supports. Under the 
SDCS option, participants select and hire a trained support broker to help plan, access, negotiate, and monitor their 
chosen services to their satisfaction. The support broker assists them to make informed choices, participate in a 
person-centered planning process, and become skilled at managing their own supports. The support broker possesses 
skills and knowledge that go beyond typical service coordination. Support broker services are included as part of the 
community support services that participants may purchase out of their allotted budget dollars. The support broker 
assists participants to convene a circle of supports team and engages in a person-centered planning process. The 
circle of supports team assists participants plan for and access needed services and supports based on their wants and 
needs within their established budget. 
Participants have the freedom to make choices and plan their own lives, authority to control the resources allocated 
to them to acquire needed supports, the opportunity to choose their own supports and the responsibility to make 
choices and take responsibility for those choices. With the assistance of the support broker and legal representative, 
if one exists, participants are responsible for the following: 
Accepting and honoring the guiding principles of self-direction to the best of their ability. 
Participating in the person centered planning process in order to identify and document support and service needs, 
wants, and preferences. 
Negotiating payment rates for all paid community supports they want to purchase. 
Developing and implementing employment/service agreements. 
Participants, with the help of their support broker, must develop a comprehensive support and spending plan based 
on the information gathered during the person centered planning. The support and spending plan is reviewed and 
authorized by the Department and includes participant's preferences and interests by identifying all the supports and 
services, both paid and non-paid, and the participant's wants and needs to live successfully in their community. 
Self-directed community supports focuses on participants wants, needs, and goals in the following areas: ( 1) 
personal health and safety including quality of life preferences, (2) securing and maintaining employment, (3) 
establishing and maintaining relationships with family, friends and others to build the participant's natural support 
community, ( 4) learning and practicing ways to recognize and minimize interfering behaviors, and (5) learning new 
skills or improving existing ones to accomplish set goals. 
They also identify support needs in the areas of: (1) medical care and medicine, (2) skilled care including therapies 
or nursing needs, (3) community involvement, ( 4) preferred living arrangements including possible roommate(s ), 
and (5) response to emergencies including access to emergency assistance and care. 
Participants choose support services, categorized as "self-directed community supports," that will provide greater 
flexibility to meet the paiiicipant's needs in the following areas: 
My Job Needs- focuses on assisting an individual in securing and maintaining employment or job advancement, 
alternate specialized funding and budgeting skills. (Under the traditional model, these needs are met by: community 
supported employment, transportation, environmental accessibility adaptations, personal assistance, and behavioral 
consultation/crisis management). 
My Personal Needs - focuses on identifying supports and services needed to assure the person's health, safety, and 
basic quality of life. (Under the traditional model, these needs are met by: personal care services, residential 
habilitation, chore services, skilled nursing, home delivered meals, developmental therapy, specialized medical 
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equipment and supplies, and personal emergency response systems). 
My Relationship Needs - identifies strategies in assisting an individual to establish and maintain relationships with 
immediate family members, friends, spouse, or other persons and build their natural support network. (Under the 
traditional model, these needs are met by: residential habilitation, environmental accessibility adaptations, respite 
care, chore services, adult day care, and transportation). 
My Emotional Needs - addresses strategies in assisting an individual to learn and increasingly practice behaviors 
consistent with the person's identified goals and wishes while minimizing interfering behaviors. (Under the 
traditional model, these needs are met by: residential habilitation, personal emergency response systems, and 
behavior consultation/crisis management). 
My Learning Needs - identifies activities that support an individual in acquiring new skills or improving established 
skills that relate to a goal that the person has identified. (Under the traditional model, these needs are met by: 
residential habilitation, environmental accessibility adaptations, transportation, chore services, personal emergency 
response systems, home delivered meals, and adult day care). 
With the assistance of their Support Broker, participants hire community suppmi workers to provide needed services 
~d supports from these areas, as identified in their support and spending plan. 
Participants choosing the Self Directed Consumer Support option in Idaho, will be required to choose a qualified 
financial management services provider, to provide Financial Management Services for them and to process and 
make payments to community support workers for the community support services contained in their support and 
spending plan. Financial Management service providers have primaiy responsibility for monitoring the dollai·s spent 
in accordance with the itemized spending plan and for ensuring payment itemization and accuracy. Financial 
management service providers also manage payroll expenses including required tax withholding, unemployment/ 
workers compensation insurance; ensuring completion of criminal history checks and providing monthly reports to 
the participant and the support broker. Financial Management service providers offer services on behalf of the 
participant in accordance with Section 3504 of the IRS code and the IRS Revenue Procedure 70-6, which outlines 
requirements of financial management service providers who are fiscal employer agents. 
Appendix E: Participant Direction of Sen·ices 
E-1: Ovenrfow (2 of 13) 
b. Participant Direction Opportunities. Specify the participant direction opportunities that are available in the waiver. 
Select one: 
' :_ Participant: Employer Authority. As specified in Appendix E-2, Item a, the participant ( or the participant's 
representative) has decision-making authority over workers who provide waiver services. The participant may 
function as the common law employer or the co-employer of workers. Supports and protections are available for 
participants who exercise this authority. 
Participant: Budget Authority. As specified in Appendix E-2, Item b, the participant ( or the participant's 
representative) has decision-making authority over a budget for waiver services. Supports and protections are 
available for participants who have authority over a budget. 
,]) Both Authorities. The waiver provides for both participant direction opportunities as specified in Appendix E-2. 
Supports and protections are available for participants who exercise these authorities. 
c. Availability of Participant Direction by Type of Living Arrangement. Check each that applies: 
G:J Participant direction opportunities are available to participants who live in their own private residence or 
the home of a family member. 
[2J Participant direction opportunities are available to individuals who reside in other living arrangements 
where services (regardless of funding source) are furnished to fewer than four persons unrelated to the 
proprietor. · 
D The participant direction opportunities are available to persons in the following other living arrangements 
Specify these living arrangements: 
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i\p_peudj,;: E,:A ParticiEant Direction of Services ..... 
E-1: Overview (3 of13) 
d. Election of Participant Direction. Election of participant direction is subject to the following policy (select one): 
··~ · Waiver is designed to support only individuals who want to direct their services. 
_ The waiver is designed to afford every participant (or the participants representative) the 
opportunity to elect to direct waiver services. Alternate service delivery methods are available for 
participants who decide not to direct their services. 
The waiver is designed to offer participants (or their representatives) the opportunity to direct some 
or all of their services, subject to the following criteria specified by the State. Alternate service 
delivery methods are available for participants who decide not to direct their services or do not meet 
the criteria. 
Specify the criteria 
Appendix E: Participant Direction of Services 
E-1: Overview (4 of13) 
e. Information Furnished to Participant. Specify: (a) the information about participant direction opportunities (e.g., 
the benefits of participant direction, participant responsibilities, and potential liabilities) that is provided to the 
participant ( or the participant's representative) to inform decision-making concerning the election of participant 
direction; (b) the entity or entities responsible for furnishing this information; and, ( c) how and when this information 
is provided on a timely basis. 
The Department holds regular informational meetings where participants can learn about self-direction. Participants 
are also provided with informational materials during their initial and annual level of care determinations by the 
Department. These materials include information about selecting either the traditional pathway or the self-directed 
pathway and include a self-assessment tool. · 
This self-assessment tool helps paiiicipants assess potential benefits, risks and responsibilities with selecting self-
direction. Participants who express interest in self-direction will have a one-on-one orientation meeting with 
Department staff. At this meeting, participants will receive a consumer toolkit that will guide them through the self-
direction process of selecting a support broker, hiring community support workers, and utilizing Financial 
Management Services. 
Appendh E: Participant Direction of Services 
E-1: Overview (5 of13) 
f. Participant Direction by a Representative. Specify the State's policy concerning the direction of waiver services by 
a representative (select one): 
(~) The State does not provide for the direction of waiver services by a representative. 
The State provides for the direction of waiver services by representatives. 
Specify the representatives who may direct waiver services: (check each that applies): 
D Waiver services may be directed by a legal representative of the participant. 
O Waiver services may be directed by a non-legal representative freely chosen by an adult participant. 
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Specify the policies that apply regarding the direction of waiver services by participant-appointed 
representatives, including safeguards to ensure that the representative functions in the best interest of the 
participant: 
Appendix E: Participant Direction of Services 
E-1: Overview (6 of13) 
g. Participant-Directed Services. Specify the participant direction opportunity (or opportunities) available for each 
waiver service that is specified as participant-directed in Appendix C-1/C-3. 
Participant-Directed Waiver Service Employer Authority Budget Authority 
Support Broker Services 
Comm unity Support Services 
Financial Management Services 
Appendix E: Participant Direction of Services 
E-1: Ovenriew (7 of 13) 
h. Financial Management Services. Except in certain circumstances, financial management services are mandatory and 
integral to participant direction. A governmental entity and/or another third-party entity must perform necessary 
financial transactions on behalf of the waiver participant. Select one: 
t~:, Yes. Financial Management Services are furnished through a third party entity. (Complete item E-1-i). 
Specify whether governmental and/or private entities furnish these services. Check each that applies: 
=~ Governmental entities 
.J Private entities 
No. Financial Management Services are not furnished. Standard Medicaid payment mechanisms are used. 
Do not complete Item E-1-i. 
Appendh: E: Participant Direction of Senrices 
E-1: Overview (8 of 13) 
i. Provision of Financial Management Services. Financial management services (FMS) may be furnished as a waiver 
service or as an administrative activity. Select one: 
FMS are covered as the waiver service specified in Appendix Cl/C3 
The waiver service entitled: 
Financial Management Services 
FMS are provided as an administrative activity. 
Provide the following information 
i. Types of Entities: Specify the types of entities that furnish FMS and the method of procuring these services: 
The Department enters into provider agreements with any qualified financial management service provider to 
provide Financial Management Services to participants who elect to self-direct. For HCBS waiver 
participants who choose the self directed consumer supports (SDCS) option entities that furnish financial 
management services must be qualified to provide such services as indicated in section 3504 of the Internal 
Revenue Code as an FEA. 
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iL Payment for FMS- Specify how FMS entities are compensated for the administrative activities that they 
perform: 
1 payment per member per month. 
iiL Scope of FMS. Specify the scope of the supports that FMS entities provide (check each that applies): 
Supports furnished when the participant is the employer of direct support workers: 
~0 Assists participant in verifying support worker citizenship status 
: , : Collects and processes timesheets of support workers 
i •. Processes payroll, withholding, fding and payment of applicable federal, state and local 
employment-related taxes and insurance 
L Other 
Specify: 
Establishing and maintaining an employment record for each paid community support that contains 
the employment application package, copies oflicenses or certification as required, completed 
criminal history check or waiver, as applicable, time sheets, billing records, payment records, and 
required state and federal employment related documentation. 
Supports furnished when the participant exercises budget authority: 
L:::.J Maintains a separate account for each participant's participant-directed budget 
r- Tracks and reports participant funds, disbursements and the balance of participant funds 
C Processes and pays invoices for goods and services approved in the service plan 
['; Provide participant with periodic reports of expenditures and the status of the participant-
directed budget 
n Other services and supports 
Specify: 
Additional functions/activities: 
l 1 ! Executes and holds Medicaid provider agreements as authorized under a written agreement 
with the Medicaid agency 
~ Receives and disburses funds for the payment of participant-directed services under an 
agreement with the Medicaid agency or operating agency 
[': Provides other entities specified by the State with periodic reports of expenditures and the 
status of the participant-directed budget 
l i Other 
Specify: 
iv. Oversight ofFMS Entities. Specify the methods that are employed to: (a) monitor and assess the 
performance of FMS entities, including ensuring the integrity of the financial transactions that they perform; 
(b) the entity ( or entities) responsible for this monitoring; and, ( c) how frequently performance is assessed. 
The Department enters into provider agreements with qualified financial management service providers to 
perform fmancial management services for participants who choose to self-direct. Financial management 
service provider duties and responsibilities are outlined in IDAP A rule chapter 16.03.13. The Department 
monitors the activities of each financial management service provider through the following methods: 
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Audits of transactions performed by each financial management service provider through selection of a 
random sample of participants and review of records and transactions that each fmancial management service 
provider has completed on behalf of those participants who have selected them as their provider. The audit 
methodology will use statistically valid standards to assure that the sample is random and of sufficient size to 
achieve statistical significance. 
Requiring that each financial management service provider ensure the quality of the financial management 
services performed on behalf of all participants and review the results of these internal quality assurance 
activities. 
Assessment of participant satisfaction with the services provided by each financial management service 
provider as part of the participant experience survey. 
Formal assessment of each financial management service provider will occur at least every 2 years and on an 
as needed basis. 
Appendh. E: Participant Direction of Services 
E-1: Overview (9 of 13) 
j. Information and Assistance in Support of Participant Direction. In addition to financial management services, 
participant direction is facilitated when information and assistance are available to support participants in managing 
their services. These supports may be furnished by one or more entities, provided that there is no duplication. Specify 
the payment authority (or authorities) under which these supports are furnished and, where required, provide the 
additional information requested (check each that applies): 
L ·1 Case Management Activity. Information and assistance in support of participant direction are furnished as an 
element of Medicaid case management services. 
Specify in detail the information and assistance that are furnished through case management for each 
participant direction opportunity under the waiver: 
D w;ivei- service coverage. 1n:t'o~ation and assisumce in support o:fparticipant dii~~tion are pro~ided ihrough . 
the following waiver service coverage( s) specified in Appendix C-1/C-3 ( check each that applies): 
Participant-Directed Waiver Service Inf 
u1 ported Employment 
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http://l 70. l 07.180.99/WMS/faces/protected/35/print/PrintSelector.jsp 2/12/2013 
000850
Application for 1915(c) HC.aiver: ID.0076.R04.03 - Dec 16, 2009 (.Dec 16, ... Page 87 of 129 
Participant-Directed Waiver Service Inf 
ne Delivered Meals Ho 
Pe I sonal Emergency Response System 
prmation and Assistance Provided through this Waiver Service Coverage 
[J 
LJ 
'. : Administrative Activity. Information and assistance Ill support of part1c1pant direction are furnished as an 
administrative activity. 
Specify (a) the types of entities that famish these supports; (b) how the supports are procured and compensated; 
(c) describe in detail the supports that are farnishedfor each participant direction opportunity under the waiver; 
(d) the methods and frequency of assessing the pe,formance of the entities thatfarnish these supports; and, (e) 
the entity or entities responsible for assessing pe,f ormance: 
Appendix E: Participant Directi!)n of Services 
E-1: Overview (10 of 13) 
k. Independent Advocacy (select one). 
1{' No. Arrangements have not been made for independent advocacy. 
_ Yes. Independent advocacy is available to participants who direct their services. 
Describe the nature of this independent advocacy and how participants may access this advocacy: 
Appendix E: Participant Direction of Services 
E-1: Overview (11 of 13) 
l. Voluntary Termination of Participant Direction. Describe how the State accommodates a participant who 
voluntarily terminates participant direction in order to receive services through an alternate service delivery method, 
including how the State assures continuity of services and participant health and welfare during the transition from 
participant direction: 
The Department assists participants and support brokers with this transition and assures that authorization for 
services under self-direction do not expire until new services are in place. The Division of Medicaid provides 
technical assistance and guidance as requested by participants, support brokers, and circles of support. Transition 
from self-direction to traditional services will not take more than 120 days and in most cases will be accomplished in 
60 to 90 days. This transition time is spent redetermining the LOC needs, development of a new plan, and review 
and authorization of the new plan. The participant remains in self-direction until this process is completed so that 
there is no interruption in services. If at any time there are health and safety issues, the care manager works closely 
with the participant to ensure that the participant's health and safety is protected. This may include authorizing 
community crisis supports to address any immediate crises and/or authorizing an emergency 120-day transition plan 
to assure a smooth transition from self-directed waiver services to tradtional waiver services. 
Appendix E: Participant Direction of Services 
E-1: Overview (12 of 13) 
m. Involuntary Termination of Participant Direction. Specify the circumstances when the State will involuntarily 
terminate the use of participant direction and require the participant to receive provide-managed services instead, 
including how continuity of services and participant health and welfare is assured during the transition. 
Only demonstrated danger to the participant's health and safety would result in the termination of the participant's 
use of self-direction. In these cases, the Department will work closely with the participant and the support broker to 
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identify necessary changes to the plan of service, authorize emergency services if necessary, and facilitate any other 
activities necessary to assure continuity of services during this transition. 
Appendix E.;, Participant Direction of Services 
E-1: Oven1iew (13 of13) 
n. Goals for Participant Direction. In the following table, provide the State's goals for each year that the waiver is in 
effect for the unduplicated number of waiver participants who are expected to elect each applicable participant 
direction opportunity. Annually, the State will report to CMS the number of participants who elect to direct their 
waiver services. 
Table E-1-n 
Employer Authority Only Budget Authority Only or Budget Authority in Combination with Employer Authority 
Waiver Number of Participants Number of Participants Year 
--- -- - --- --··----- -- . 
Year I i ,100 
.. 
--
.. 
.,::::::,, -
Year2 200 
Year3 250 
--
. 
- ~- --
Year4 275 
.. 
-
--·.c"i::lc·C~T .. 
Years 300 
Appendix E: Participant Direction of Sen1ices 
E-2: Opportunities for Participant Direction (1 of 6) 
a. Participant - Employer Authority Complete when the waiver offers the employer authority opportunity as indicated 
inltemE-1-b: 
i. Participant Employer Status. Specify the participant's employer status under the waiver. Select one or both: 
: · , Participant/Co-Employer. The participant (or the participant's representative) functions as the co-
employer (managing employer) of workers who provide waiver services. An agency is the common law 
employer of participant-selected/recruited staff and performs necessary payroll and human resources 
functions. Supports are available to assist the participant in conducting employer-related functions. 
Specify the types of agencies ( a.k.a., agencies with choice) that serve as co-employers of participant-
selected staff: 
[:: Participant/Common Law Employer. The participant (or the participant's representative) is the 
common law employer of workers who provide waiver services. An IRS-Approved Fiscal/Employer 
Agent functions as the participant's agent in performing payroll and other employer responsibilities that 
are required by federal and state law. Supports are available to assist the participant in conducting 
employer-related functions. 
ii. Participant Decision Making Authority. The participant (or the participant's representative) has decision 
making authority over workers who provide waiver services. Select one or more decision making authorities 
that participants exercise: 
[] Recruit staff 
[J Refer staff to agency for hiring (co-employer) 
[:"\ Select staff from worker registry 
~~ Hire staff common law employer 
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r::; Verify staff qualifications 
LJ Obtain criminal history and/or background investigation of staff 
Specify how the costs of such investigations are compensated: 
The identified community support worker will be responsible for paying for the criminal history 
background check. 
r~; Specify additional staff qualifications based on participant needs and preferences so long as such 
qualifications are consistent with the qualifications specified in Appendix C-1/C-3. 
L_, Determine staff duties consistent with the service specifications in Appendix C-1/C-3. 
:-_; i Determine staff wages and benefits subject to State limits 
Schedule staff 
Orient and instruct staff in duties 
1::--, Supervise staff 
n Evaluate staff performance 
1 c i Verify time worked by staff and approve time sheets 
LJ Discharge staff ( common law employer) 
LI Discharge staff from providing services ( co-employer) 
["J Other 
Specify: 
Appendix E: Participant Direction of Services 
E-2: Opportunities for Participant-Direction (2 of 6) 
b. Participant - Budget Authority Complete when the waiver offers the budget authority opportunity as indicated in 
Item E-1-b: 
i. Participant Decision Making Authority. When the participant has budget authority, indicate the decision-
making authority that the paiiicipant may exercise over the budget. Select one or more: 
GJ Reallocate funds among services included in the budget 
[J Determine the amount paid for services within the State's established limits 
GJ Substitute service providers 
['.;; Schedule the provision of services 
r:-i Specify additional service provider qualifications consistent with the qualifications specified in 
Appendix C-1/C-3 
0 Specify how services are provided, consistent with the service specifications contained in Appendix 
C-1/C-3 
LJ Identify service providers and refer for provider enrollment 
QJ Authorize payment for waiver goods and services 
GJ Review and approve provider invoices for services rendered 
O Other 
Specify: 
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Appendix E: Participant Direction of Services 
E-2: Opportunities for Participant-Direction (3 of6) 
b. Participant - Budget Authority 
ii. Participant-Directed Budget Describe in detail the method(s) that are used to establish the amount of the 
participant-directed budget for waiver goods and services over which the participant has authority, including 
how the method makes use of reliable cost estimating information and is applied consistently to each 
participant. Information about these method(s) must be made publicly available. 
The service and support desires and needs of participants measured by the Scales of Independent Behavior 
Revised (SIB-R), historical record of service expenditures when available, and the characteristics of persons 
served measured by the Idal10 Individual Budget Screen are used in a stepwise regression analysis to develop 
a prospective individual budget for each waiver pariicipant. This budget-setting is completed in advance of 
the person centered plarming process and is used in the development of a person centered plan. Participants 
using the self directed pathway have the flexibility to choose providers and negotiate the rate of payment for 
their services. This flexibility allows them to make choices and prioritize needs in order to stay within an 
identified budget. Any participant has a right to an administrative hearing on decisions made by the 
Department concerning the self directed support. Participant outcomes will be monitored using Waiver 
Quality Indicators and visitations from state waiver staff members. 
The individualized budget is based on the perspective that funding should be tied principally to individual 
need. The model seeks out the factors that contribute the most to explaining observed variance in costs and 
discards those that do not appear to influence cost. A review will be done on an armual basis to evaluate the 
current variables to determine if they continue to contribute to the cost of individuals. In the end, the model 
identifies the mix and weight of variables that best fits the array of observed costs across the individuals 
receiving services. 
This budget setting methodology process is reviewed with each participant, during the initial and armual level 
of care assessment. 
Budget setting methodology is documented publicly through Administrative rulemaking process and 
published Idaho Administrative Code. 
:~ppendix E: Participant Direction of Services 
E-2: Opportunities for Participant-Direction (4 of6) 
b. Participant - Budget Authority 
iii. Informing Participant of Budget Amount. Describe how the State informs each participant of the amount of 
the participant-directed budget and the procedures by which the participant may request all adjustment in the 
budget amount. 
An applicailt who chooses the self directed pathway will be notified of their eligibility for waiver services 
and given an armual individual budget at the time of their initial determination or armual re-determination. As 
outlined in Appendix C-4.a, participants who believe that their assigned budget does not accurately reflect 
their needs may appeal the assigend budget decision. The first step in this appeal process is to request a 
reconsideration. ParticipaI1ts who are still not satisfied by the outcome of the reconsideration review may 
request a fair hearing. The assigned budget is modified appropriately based on the outcome of the appeal 
process. If the participant is unable to develop a plail to meet their needs using the identified budget and self 
direction processes, they will have the opportunity to choose a traditional pathway. 
Appendix E: Participant Direction of Services 
E-2: Opportunities for Participant-Direction (5 of6) 
b. Participant - Budget Authority 
iv. Participant Exercise of Budget Flexibility. Select one: 
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Modifications to the participant directed budget must be preceded by a change in the service 
plan. 
'" The participant has the authority to modify the services included in the participant directed 
budget without prior approval. 
Specify how changes in the participant-directed budget are documented, including updating the service 
plan. When prior review of changes is requiFed in certain circumstances, describe the circumstances and 
specify the entity that reviews the proposed change: 
Ai:>eendix E: Participant ,P,irection of Services 
E-2: Opportunities for Participant-Direction (6 of 6) 
b. Participant - Budget Authority 
v. Expenditure Safeguards. Describe the safeguards that have been established for the timely prevention of the 
premature depletion of the participant-directed budget or to address potential service delivery problems that 
may be associated with budget underutilization and the entity ( or entities) responsible for implementing these 
safeguards: 
The participant's selected Fiscal Employer Agent will have the individual budget and the approved supports 
and services from the support and spending plan. They will send monthly statements to participants on a 
monthly basis to inform them on the status of expenditures. The support broker will assist the participant to 
review these statements to assure spending is on track. Employment agreements are developed for each 
community support workers that are descriptive to what is expected and how they will be paid. 
As part of the QA process, Medicaid staff monitor to assure that processes are in place to monitor these 
expenditures. Each fiscal agent is required to: 1) Have a system in place to perform a quarterly quality 
management (QM) analysis activity on a statistically significant sample of overall participant records; 2) 
Have documented, approved policies and procedures with stated tirneframes for performing a quarterly 
quality management analysis activity on a statistically significant sample of overall participant records; 3) 
Have internal controls documented and in place for performing a quarterly QM analysis activity on a 
statistically significant sample of overall participant records; 4) Forward QM reports to the Department with 
in thirty (30) working days from the end of each quarter. In addition to reviewing these quarterly reports, the 
Department also conducts a full service performance check on each fiscal agent provider at least every 2 
years (all policies and procedures, and all the task and services as agreed upon the provider agreement). 
Appendix F: Participant Rights 
Appendix F-1: Opportunity to Request a Fair Hearing 
The State provides an opportunity to request a Fair Hearing under 42 CPR Part 431, Subpart E to individuals: (a) who are not 
given the choice of home and community-based services as an alternative to the institutional care specified in Item 1-F of the 
request; (b) are denied the service(s) of their choice or the provider(s) of their choice; or, (c) whose services are denied, 
suspended, reduced or terminated. The State provides notice of action as required in 42 CPR §431.210. 
Procedures for Offering Opportunity to Request a Fair Hearing. Describe how the individual (or his/her legal 
representative) is informed of the opp01tunity to request a fair hearing under 42 CPR Part 431, Subpart E. Specify the notice 
(s) that are used to offer individuals the opportunity to request a Fair Hearing. State laws, regulations, policies and notices 
referenced in the description are available to CMS upon request through the operating or Medicaid agency. 
Participants are given the opportunity to appeal any Department decision that adversely affects their waiver eligibility or 
waiver services. Participants who do not meet ICF ~ Level of Care criteria for waiver eligibility receive the "Initial and 
Annual Notice Denying ICF /MR Level of Care" form. Participant who have been determined to meet waiver eligibility but 
have requested services denied receive the "Individual Support Plan Notice" form. Department notices are provided to the 
participant and guardian in writing and contain information on appealing Department decisions that negatively affect 
eligibility or services. These notices include information that the participant may request to continue services during the 
http://170. l 07.180.99/WMS/faces/protected/35/print/PrintSelector.jsp 2/12/2013 
000855
Application for 1915(c) I9s Waiver: ID.0076.R04.03 - Dec 16, 20tlas of Dec 16, ... Page 92 of 129 
appeal process. Copies of these notices are maintained in the participant file. 
Participants and the public may learn more about the Department's fair hearing processes and policies by accessing the 
Department of Health & Welfare website at www.healthandwelfare.idaho.gov and clicking on the Idaho CareLine 2-1-1 link 
or by navigating to the Adult Developmental Disabilities Care Management page. The Idaho CareLine website is also 
widely publisized in Idaho and can be accessed diretly at www.idahocareline.org. The CareLine provides a detailed 
description of the Department's fair hearing process as well as contact information on where to go with additional 
questions. The Adult DD Care Management website provides a list of answers to frequently asked questions including, 
"What if someone does not like the outcome of the assessment process?" In addition, the Consumer Toolkit, distributed by 
the IAP, describes the participant's right to appeal any Department decision that negatively affects their eligibility or 
services. 
The first step in the appeal process is to request a reconsideration of decision. This reconsideration process is described in 
the Dispute Resolution section of this appendix. The outcome of the reconsideration is detailed on the "Initial and Annual 
Reconsideration of Decision Denial ofICF /MR Level of Care" form or the "Notice of Reconsideration of Decision for 
Services" form. Both of these notices include information on how the participant may request a fair hearing. 
The fair hearing process is described in Idaho Department of Health and Welfare Rules, IDAPA 16.05.03, "Rules 
Governing Contested Case Proceedings and Declaratory Rulings." In the fair hearing process, a hearing officer acts as an 
impartial third party in reviewing Department actions. The Department and the participant each have the opportunity to 
present his/her case before the hearing officer. The hearing officer considers testimony and evidence presented during 
hearing along with the pertinent state rules and federal regulations in making a decision. 
A written decision is issued by the hearing officer and is sent to the Department and to the participant. When all 
administrative remedies are exhausted, the participant may appeal the final decision by requesting a judicial review by the 
District Court. 
Appendix F: Participant-Rights 
Appendix F-2: Additional Dispute Resolution Process 
a. Availability of Additional Dispute Resolution Process. Indicate whether the State operates another dispute 
resolution process that offers participants the opportunity to appeal decisions that adversely affect their services while 
preserving their right to a Fair Hearing. Select one: 
_ No. This Appendix does not apply 
Yes. The State operates an additional dispute resolution process 
b. Description of Additional Dispute Resolution Process. Describe the additionaldispute resolution process, 
including: (a) the State agency that operates the process; (b) the nature of the process (i.e., procedures and 
tin1efran1es ), including the types of disputes addressed through the process; and, ( c) how the right to a Medicaid Fair 
Hearing is preserved when a participant elects to make use of the process: State laws, regulations, and policies 
referenced in the description are available to CMS upon request through the operating or Medicaid agency. 
Participants who are adversely affected by a Department decision regarding waiver eligibility or authorization of 
waiver services may request a reconsideration within twenty-eight (28) days from the date the decision was mailed. 
The process for requesting a reconsideration is detailed in the notice of decision. The reconsideration is performed 
by an interdisciplinary team as determined by the Department with at least one (1) individual who was not involved 
in the original decision. The reviewers consider all information that was available at the time of the original decision 
and all additional information provided by the participant and issue a written decision within fifteen (15) days of 
receipt of the request. This written decision provides information on how the participant may request a fair hearing 
if they still disagree with the Department's action. 
Appendix F: Participant-Rights 
Appendix F-3: State Grievance/Complaint System 
a. Operation of Grievance/Complaint System. Select one: 
,~·: No. This Appendix does not apply 
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Yes. The State operates a grievance/complaint system that affords participants the opportunity to register 
grievances. or complaints concerning the provision of services under this waiver 
b. Operational Responsibility. Specify the State agency that is responsible for the operation of the grievance/complaint 
system: 
Department of Health & Welfare 
c. Description of System. Describe the grievance/complaint system, including: (a) the types of grievances/complaints 
that participants may register; (b) the process and timelines for addressing grievances/complaints; and, ( c) the 
mechanisms that are used to resolve grievances/complaints. State laws, regulations, and policies referenced in the 
description are available to CMS upon request through the Medicaid agency or the operating agency (if applicable). 
When a complaint is received by Regional Medicaid Services a determination will be made as to the severity of the 
complaint. 
If the complainant alleges there is reasonable cause to believe that abuse or sexual assault has resulted in death or 
serious physical injury jeopardizing the life, health, or safety of a vulnerable adult, the Point of Contact Person will 
immediately, or at least within 4 hours, make a report the appropriate law enforcement authority, Adult Protection., 
and/or Child Protection, (Idaho Statute 39-5303, Adult Abuse, Neglect and Exploitation Act, Addendum 3). 
Complaints or grievances which fall outside the following guidelines will be handled in this process: 
•The issue must involve a potential for abuse, neglect, or exploitation of a client OR 
•Fraudulent use of a participant's Medicaid benefits AND 
• Action must be taken by the staff person either to resolve the complaint or to refer the complaint outside the unit for 
resolution. 
Complaints that do not rise to this level of severity, such as billing complaints or dissatisfaction with the provider 
agency will be handled in an informal matter. If the complaint is with the agency, the participant will be asked to 
contact them. If they are unable to do so, Department staff will intervene. Notes will be entered into the client file 
or the provider file as appropriate. Billing issues will be referred to the MMIS representative in the region. They 
make notes on the MMIS system. Idal10's MMIS contractor, Electronic Data Systems (EDS) uses a call escalation 
process to refer calls. They internally escalate displeased callers to the EDS supervisor or manager and if the caller is 
still displeased, then the supervisor or manager refers the call to the Department's Medicaid Automated Systems 
(MAS) manager. If the call is regarding potential program abuse or possible fraud in a provider's billing, then the 
call is referred to the Department's Program Integrity Unit. 
Timelines will vary with the nature of the complaint. If there is a complaint related to the health and safety of the 
participant, it will be handled immediately. Complaints that are not urgent, such as billing, will be handled within 30 
days. 
In addition, the Department conducts annual retrospective quality assµrance reviews with a statistically valid sample 
of waiver participants (typically 10% to 20% of the waiver population). Participant satisfaction with services and 
service providers is assessed and tracked in these reviews. 
Appendix G: Participant Safeguards 
Appendix G-1: Response to Critical Events or Incidents 
a. Critical Event or Incident Reporting and Management Process. Indicate whether the State operates Critical Event 
or Incident Reporting and Management Process that enables the State to collect information on sentinel events 
occurring in the waiver program.Select one: 
,:~::, Yes. The State operates a Critical Event or Incident Reporting and Management Process (complete Items b 
through e) 
No. This Appendix does not apply (do not complete Items b through e) 
If the State does not operate a Critical Event or Incident Reporting and Management Process, describe the 
process that the State uses to elicit information on the health and welfare of individuals served through the 
program. 
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b. State Critical Event or Incident Reporting Requirements. Specify the types of critical events or incidents 
(including alleged abuse, neglect and exploitation) that the State requires to be reported for review and follow-up 
action by an appropriate authority, the individuals and/or entities that are required to report such events and incidents 
and the timelines for reporting. State laws, regulations, and policies that are referenced are available to CMS upon 
request through the Medicaid agency or the operating agency (if applicable). 
Idaho's "Adult Abuse, Neglect and Exploitation Act" requires that any physician, nurse, employee of a public or 
private health facility, or a state licensed or certified residential facility serving vulnerable adults, medical examiner, 
dentist, ombudsman for the elderly, osteopath, optometrist, chiropractor, podiatrist, social worker, police officer, 
pharmacist, physical therapist, or home care worker who has reasonable cause to believe that a vulnerable adult is 
being or has been abused, neglected or exploited shall immediately report such information to the commission. In 
addition, when there is reasonable cause to believe that abuse or sexual assault has resulted in death or serious 
physical injury jeopardizing the life, health or safety of a vulnerable adult, any person required to report under this 
section shall also report such information within four ( 4) hours to the appropriate law enforcement agency. (Section 
39-5303, Idaho Code). 
In addition to the above requirement that applies to most providers of DD waiver services, the Depaitment requires 
that providers and other individuals responsible for monitoring the approved plan of service immediately report all 
allegations or suspicions of mistreatment, abuse, neglect, or exploitation, as well as injuries of unknown origin to the 
agency administrator, the Regional Medicaid Services (RMS), the adult protection authority, and any other entity 
identified under Section 39-5303, Idaho Code, or federal law. Reports to the RMS may be made by phone, mail, 
fax, email, or in person. The Department tracks reports received by the RMS through the Complaint/Incident 
Reporting Application. 
c. Participant Training and Education. Describe how training and/or information is provided to participants (and/or 
families or legalrepresentatives, as appropriate) concerning protections from abuse, neglect, and exploitation, 
including how participants (and/or families or legal representatives, as appropriate) can notify appropriate authorities 
or entities when the participant may have experienced abuse, neglect or exploitation. 
At the time of initial eligibility determination, all participants receive a "Consumer Toolkit." The toolkit contains 
information on participant rights and contact information for the Department and advocacy organizations that they 
may contact if they have questions about their rights or want to file a complaint about a violation of rights. The 
Independent Assessment Provider (IAP) reviews the toolkit with the participant and other individuals who are 
accompanying the participant. 
In addition, residential habilitation agencies and ce1iified family homes are required to develop and implement 
written policies to protect and promote the rights of each participant including the right to file complaints and the 
right to due process. These providers must also inform participants and guardians of this policy. 
d. Responsibility for Review of and Response to Critical Events or Incidents. Specify the entity (or entities) that 
receives reports of critical events or incidents specified in item G-1-a, the methods that are employed to evaluate such 
reports, and the processes and time-fraines for responding to critical events or incidents, including conducting 
investigations. 
The Idaho Commission on Aging has the responsibility in Idaho Code to investigate allegations of abuse, neglect, 
self-neglect or exploitation involving a vulnerable adult and to make appropriate referrals to law enforcement. If the 
allegations in the report indicate that an emergency exists, the commission or contractor must initiate an 
investigation immediately, and initiate contact with the alleged vulnerable adult within twenty-four (24) hours from 
the time the report is received. All other investigations must be initiated within seventy-two (72) hours from the time 
the report is received. 
Investigations include a determination of the nature, extent and cause of the abuse, neglect, or exploitation, 
exainination of evidence and consultation with persons thought to have knowledge of the circumstances and 
identification, if possible, of the person alleged to be responsible for the abuse, neglect or exploitation of the 
vulnerable adult. At the conclusion of the investigation, the adult protection worker determinations that the 
allegation is either substantiated or unsubstantiated. 
Substantiated. A report of abuse, neglect, and/or exploitation of a vulnerable adult by another individual is deemed 
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substantiated when, based upon limited investigation and review, the AP worker perceives the report to be credible. 
A substantiated report shall be referred immediately to law enforcement for further investigation and action. 
Additionally, the name of the individual against whom a substantiated report was filed shall be forwarded to the 
Department for further investigation. In substantiated cases of self-neglect, the adult protection worker shall initiate 
appropriate referrals for supportive services with the consent of the vulnerable adult or his legal representative. 
Unsubstantiated. The adult protection worker shall close the file if a report of abuse, neglect, and/or exploitation by 
another individual of a vulnerable adult is not substantiated. If a report is not substantiated, but the AP worker 
determines that the vulnerable adult has unmet service needs, the adult protection worker shall initiate appropriate 
referrals for supportive services with consent of the vulnerable adult or his legal representative. 
Reports that come to the Department directly regarding abuse, neglect, or exploitation are referred to the local adult 
protection agency for further investigation. All other reports are followed-up on by the Department. All complaints 
or critical incidents are entered into the Complaint/Critical Incident Reporting Application. Reports that cannot be 
immediately resolved by the initial point of contact person are assigned a priority level depending on the nature of 
the report. 
Priority one indicates that there is an immediate health or safety issue. These reports must be followed-up on 
immediately and are typically reported to the adult protection authority and/or law enforcement. Priority two 
indicates that there is not an immediate health or safety issue. These reports are acted on within ten business 
days. Priority three indicates that there is some other time:frame requirement outlined in rule or law. In these cases, 
follow-up is completed within the time:frame outlined in rule or law. The RMS program managers are responsible to 
insure that staff adhere to these time!ines. Review of statewide compliance with priority timelines is assessed at least 
quarterly during the Bureau Leadership Team meetings. The Bureau Leadership Team consists of the Bureau Chief 
and the Regional Program Managers. 
Upon resolving the complaint, the assigned staff person or Unit will complete all documentation, notify appropriate 
agencies and participants, and notify the RMS Program Manager of the results and findings. Additionally: 
a. When corrective actions are required, the RMS Program Manager will notify the Division of Medicaid Deputy 
Director, Regional Director, Facility Standards, Medicaid Program Integrity unit, and/or the Deputy Attorney 
General of investigation findings and recommended resolution. 
b. The RMS Program Manager may require that the investigating staff person or Unit expand the investigation or 
take additional action. 
c. If Medicaid Fraud was substantiated, the RMS Program Manager will notify Medicaid Program Integrity unit. 
e. Responsibility for Oversight of Critical Incidents and Events. Identify the State agency (or agencies) responsible 
for overseeing the reporting of and response to critical incidents or events that affect waiver paiiicipants, how this 
oversight is conducted, and how :frequently. 
The Idaho Commission on Aging is responsible for investigating allegations of abuse, neglect, and exploitation. The 
Commission contracts with local Area Offices on Aging to complete these investigations and provides ongoing 
oversight of these contracts. 
The Department of Health and Welfare is responsible for all other reports of critical incidents that affect waiver 
participants. The status and resolution of each report is available in the Complaint/Critical Incident Reporting 
Application. Oversight is conducted through quater!y review of this application by the regional program managers 
and Bureau Chief during the Bureau Leadership T earn meetings. 
Appendix G: Participant Safeguards 
Appendix G-2: Safeguards Concerning Restraints and Restrictive Interventions 
(1 of2) 
a. Use of Restraints or Seclusion. (Select one): 
The State does not permit or prohibits the use of restraints or seclusion 
Specify the State agency (or agencies) responsible for detecting the unauthorized use ofrestraints or seclusion 
and how this oversight is conducted and its :frequency: 
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The use of restraints or seclusion is permitted during the course of the delivery of waiver services. 
Complete Items G-2-a-i and G-2-a-ii. 
i. Safeguards Concerning the Use of Restraints or Seclusion. Specify the safeguards that the State has 
established concerning the use of each type of restraint (i.e., personal restraints, drugs used as restraints, 
mechanical restraints or seclusion). State laws, regulations, and policies that are referenced are available 
to CMS upon request through the Medicaid agency or the operating agency (if applicable). 
No restraints, other than physical restraint in an emergency, are allowed prior to the use of positive 
behavior interventions. Chemical restraint is only allowed when authorized by the attending 
physician. Mechanical restraint may be used for medical purposes only when authorized by the 
attending physician. Non-emergency physical restraint and seclusionary time out may be used only 
when a written behavior change implementation plan is developed by the participant, the guardian, if 
applicable, the person-centered planning team, and a QMRP or behavior consultant as qualified in 
IDAPA 16.03.10. Written informed consent is required for all use of restraints. 
ii. State Oversight Responsibility. Specify the State agency (or agencies) responsible for overseeing the 
use of restraints or seclusion and ensuring that State safeguards concerning their use are followed and 
how such oversight is conducted and its :frequency: 
The Department of Health & Welfare. 
The Independent Assessment Provider (IAP) and/or the Regional Medicaid Services (RMS) unit reviews 
all plans of service prior to the implementation of the plan. When a provider believes the paiiicipant 
may require restraint and/or seclusion to be maintained safely in the community, the plan must outline 
how: 
I) positive interventions will be used prior to restraint and/or seclusion 
2) restraint and/or seclusion will be used 
3) provide documentation that the appropriate authority ( as outlined above) has reviewed and approved 
the use ofrestraints and/or seclusion. 
The IAP or RMS assures that these requirements have been met prior to approval and authorization of 
the plan. When all of the of these assurances have not been met, the proposed plan of services is not 
authorized. 
The RMS also reviews all complaints received regarding inappropriate use of restraints/seclusion. If 
providers are discovered using restraint/seclusion without approval, they are referred to the appropriate 
authority ( adult protection or law enforcement) and have appropriate action taken against their 
certification and provider agreement. Depending on the seriousness of the violation, action may be 
anything from a required plan of correction to termination of provider. 
The Department conducts regular provider quality assurance reviews of all agencies at least every two 
years. These reviews include a statiscally-valid sample of all participants served by the agency and 
include review of participant satisfaction, continuing service records, and incident logs. Providers who 
are discovered using restraint/seclusion without approval are referred to the appropriate authority and 
have appropriate action taken against their certification and provider agreement. This action may be a 
required plan of correction, termination of the provider or something in between depending on the 
seriousness of the violation. 
Appendh: G: Participant Safeguards 
Appendix G-2: Safeguards Concerning Restraints and Restrictive Interventions 
(2 of 2) 
b. Use of Restrictive Interventions. (Select one): 
C, The State does not permit or prohibits the use of restrictive interventions 
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Specify the State agency ( or agencies) responsible for detecting the unauthorized use of restrictive interventions 
and how this oversight is conducted and its :frequency: 
(f;, The use of restrictive interventions is permitted during the course of the delivery of waiver services 
Complete Items G-2-b-i and G-2-b-ii. 
i. Safeguards Concerning the Use of Restrictive Interventions. Specify the safeguards that the State has 
in effect concerning the use of interventions that restrict participant movement, participant access to other 
individuals, locations or activities, restrict participant rights or employ aversive methods (not including 
restraints or seclusion) to modify behavior. State laws, regulations, and policies referenced in the 
specification are available to CMS upon request through the Medicaid agency or the operating agency. 
Restrictive interventions may only be used when it is documented that they represent the least-restrictive 
environment for the the participant to live safely and effectively in the community. In addition, positive 
behavior interventions must be used prior to and in conjunction with, the implementation of any 
restrictive intervention. All restrictive interventions must be included in the plan of service and 
implementation plans and must be developed with involvement from the participant, the guardian, if 
applicable, the person-centered planning team, and a QMRP or behavior consultant/crisis management 
provider as qualified in IDAPA 16.03.10. 
ii. State Oversight Responsibility. Specify the State agency (or agencies) responsible for monitoring and 
overseeing the use of restrictive interventions and how this oversight is conducted and its :frequency: 
The Department of Health & Welfare. 
The Independent Assessment Provider (IAP) and/or the Regional Medicaid Services (RMS) unit reviews 
all plans of service prior to the implementation of the plan. When a provider believes the participant 
may require a restrictive intervention, the plan must detail how positive behavior interventions will be 
used prior to, and in conjunction with, the implementation of any restricive intervention. In addition 
there must be documentation that the participant, the guardian, if applicable, the person-centered 
planning team and any other interested parties were involved in the decision-making process and agree 
that this represents the least-restrictive environment for the paiticipant. 
The IAP or RMS assures that these requirements have been met prior to approval and authorization of 
the plan. When all of the of these assurances have not been met, the proposed plan of services is not 
authorized. 
The RMS also reviews all complaints received regarding violations of participant rights, including 
inappropriate use of restrictive interventions. If the RMS discovers a provider using restrictive 
interventions that are not approved on the plan of service, appropriate action is taken. This action is 
typically a required plan of correction but may be more serious depending on the specific violation and 
the provider's history. 
The Department conducts regular provider quality assurance reviews of all agencies at least every two 
years. These reviews include a statiscally-valid sample of all participants served by the agency and 
include review of participant satisfaction, continuing service records, and incident logs. If providers are 
discovered using restrictive interventions that are not approved on the plan of service, appropriate action 
is taken. · 
Appendix G: Participant Safeguards 
Appendix G-3: Medication Management and Administration (1 of2) 
This Appendix must be completed when waiver services are furnished to participants who are served in licensed or 
unlicensed living arrangements where a provider has round-the-clock responsibility for the health and welfare of residents. 
The Appendix does not need to be completed when waiver participants are sen1ed exclusively in their own personal 
residences or in the home of a family member. 
a. Applicability. Select one: 
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_ · No. This Appendix is not applicable (do not complete the remaining items) 
r;J; Yes. This Appendix applies (complete the remaining items) 
b. Medication Management and Follow-Up 
i. Responsibility. Specify the entity ( or entities) that have ongoing responsibility for monitoring participant 
medication regimens, the methods for conducting monitoring, and the frequency of monitoring. 
Prior to the initial provision of waiver services, and at least annually thereafter, participants must be assessed 
by their primary care physician on their ability to self-administer medications. Participants who are not 
capable of self-administration of medications must have their medications administered by an individual 
licensed in Idaho to administer medications. 
Participants who are determined by their physician to be able to self-administer their medications must be 
further assessed to determine whether or not they require assistance to administer their own 
medications. This assessment must be completed by a licensed nurse or other qualified professional and 
must document that the participant: 
1) Understands the purpose of the medication. 
2) Knows the appropriate dosage and times to take the medication. 
3) Understands the expected effects, adverse reactions or side effects, and action to take in an emergency. 
4) Is able to take the medication without assistance. 
Participants who do not meet all of these requirements may receive assistance with their medications 
provided: 
1) The individual who is assisting is an adult who has successfully completed and follows the approved 
"Assistance with Medications" course available through the Idaho Professional Technical Education Program 
approved by the Idaho State Board ofNursing or other Department-approved training. 
2) The participant's health condition is stable. 
3) The participant's health status does not require nursing assessment before receiving the medication nor 
nursing assessment of the therapeutic or side effects after the medication is taken. 
4) The medication is in the original pharmacy-dispensed container with proper label and directions or is an 
original over-the-counter container or the medication has been place in a unit container by a licensed 
nurse. Proper measuring devices must be available for liquid medication that is poured from a pharmacy-
dispensed container 
5) Written and oral instructions from the licensed physician or other practitioner of the healing arts, 
pharmacist, or nurse concerning the reason(s) for the medication, the dosage, expected effects, adverse 
reactions or side effects, and action to take in an emergency have been reviewed by the individual assisting 
with the participant's medications. 
6) Written instructions are in place that outlines required documentation of medication assistance, and whom 
to call if any doses are not taken, overdoses occur, or actual or potential side effects are observed. 
7) Procedures for disposal/destruction of medications must be documented and consistent with procedures 
outlined in the "Assistance with Medications" course. 
The primary care physician specifies the frequency of review of participant medications. This review must 
occur at least annually. The plan monitor/service coordinator must monitor the plan of service at least every 
90 days and complete a plan monitor summary every six months. This monitoring includes the person-
centered planning team and includes review of participant medications when warranted by the participant's 
health status. In addition, Certified Family Homes (CFH), require an annual recertification 
review. Compliance with the above requirements is part of this annual CFH review. 
ii. Methods of State Oversight and Follow-Up. Describe: (a) the method(s) that the State uses to ensure that 
participant medications are managed appropriately, including: (a) the identification of potentially harmful 
practices (e.g., the concurrent use of contraindicated medications); (b) the method(s) for following up on 
potentially harmful practices; and, (c) the State agency (or agencies) that is responsible for follow-up and 
oversight. 
Identification of issues or problems with participant medications is accomplished in several ways. These 
include: 
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1) Participant medications are listed on the Medical, Social and Developmental Assessment Summary form 
and are updated annually by the IAP. Any changes to medications or problems with medications over the 
past year should be identified on this form. 
2) Plan Monitor Summaries, Provider Status Reviews, and the Health & Well-Being form must be completed 
and submitted to the IAP on an annual basis. Problems with medication regimens, assistance with 
medications, or administration of medication should be listed on these forms for review by the IAP. 
3) The plan monitor is required to monitor the plan of service at least every ninety (90) days. As outlined in 
IDAP A 16.03.10.513.05, plan monitoring must include: face-to-face contact with the participant to identify 
the current status of programs and changes if needed; contact with service providers to identify barriers to 
service provision; discussion with participant regarding quality and quantity of services. In addition, this 
section of rules require that the plan monitor immediately report all allegations or suspicions of mistreatment, 
abuse, neglect, or exploitation, as well as injuries of unknown origin to the agency administrator, the 
Regional Medicaid Services (RMS), the adult protection authority, and any other entity identified under 
Section 39-5303, Idaho Code, or federal law. 
4) The residential habilitation agency is required to review the pru.iicipants residential habilitation programs 
and services (including assistance with medications, if applicable) and participant satisfaction at least 
quarterly or more often ifrequired by the participant's condition or program as outlined in IDAP A 
16.04.17.302. 
5) Certified Family Homes are re-certified annually by the Department. The re-certification process includes 
review of compliance with CFH rules and regulations including handling of and assisting with resident 
medications. Section 400 of IDA.PA 16.03.19, "Rules Governing Certified Family Homes" outlines specific 
medication standards and requirements for CFH providers. 
6) Waiver provider quality assurance reviews. These reviews occur at least every two years and include 
review of requirements for handling and assisting with participant medications, if applicable. Subsection 
705.01 of ID APA 16.03.10 outlines tl1e requirements for staff assiting witli medications. 
7) Complaint/Critical Incident Reporting. The Department receives complaints and reports of critical 
incidents from a variety of sources. These reports may involve participant medications. 
The Department ofHealtli & Welfare is responsible for tlie follow-up and oversight of potentially harmful 
medication practices. When tliese practices are identified through any of the above-listed mechanisms, tlie 
Department follows up as appropriate. This follow-up may include requiring changes to tlie plan of service, 
referrals to appropriate licensing or certification autliorities, and/or provider sanctions. 
Appendh. G: Participant Safeguards 
Appendix G-3: Medication Management and Administration (2 of 2) 
c. Medication Administration by Waiver Providers 
i. Provider Administration of Medications. Select one: 
' :, Not applicable. (do not complete the remaining items)· 
(;, Waiver providers are responsible for the administration of medications to waiver participants who 
cannot self-administer and/or have responsibility to oversee participant self-administration of 
medications. (complete the remaining items) 
ii. State Policy. Summarize tlie State policies tliat apply to tlie administration of medications by waiver providers 
or waiver provider responsibilities when participants self-administer medications, including (if applicable) 
policies concerning medication administration by non-medical waiver provider personnel. State laws, 
regulations, and policies referenced in tlie specification are available to CMS upon request through the 
Medicaid agency or tlie operating agency (if applicable). 
The Idal10 Board of Nursing Administrative Rules distinguishes between assistance witli medications and 
adminstration of medications. These terms are defined in IDA.PA 23.01.01, "Rules of the Board ofNursing" 
as: 
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Assistance With Medications. The process whereby a non-licensed care provider is delegated tasks by a 
licensed nurse to aid a patient who cannot independently self-administer medications. 
Administration of Medications. The process whereby a prescribed medication is given to a 
patient by one (1) of several routes. Administration of medication is a complex nursing responsibility which 
requires a knowledge of anatomy, physiology, pathophysiology and phannacology. Licensed nurses may 
administer medications and treatments as prescribed by health care providers authorized to prescribe 
medications. 
Only a licensed nurse or other licensed health professionals working within the scope of their license may 
administer medications. Administration of medications must comply with the Administrative Rules of the 
Board of Nursing, IDAP A 23.01.01, "Rules of the Idaho Board of Nursing." Because of this limitation, the 
only waiver service providers qualified to administer medications are skilled nurses. The requirements for 
assisting DD waiver participants with medications is outlined in Appendix G-3-b-i. 
iii. Medication Error Reporting. Select one of the following: 
- Providers that are responsible for medication administration are required to both record and 
report medication errors to a State agency (or agencies). 
Complete the following three items: 
(a) Specify State agency (or agencies) to which errors are reported: 
(b) Specify the types of medication errors that providers are required to record: 
( c) Specify the types of medication errors that providers must report to the State: 
Providers responsible for medication administration are required to record medication errors but 
make information about medication errors available only when requested by the State. 
Specify the types of medication errors that providers are required to record: 
Providers must maintain a comprehensice medication log that includes any medication errors as defined 
by the professional licensing board and best practice guidelines. 
iv. State Oversight Responsibility. Specify the State agency (or agencies) responsible for monitoring the 
perfonnance of waiver providers in the administration of medications to waiver participants and how 
monitoring is performed and its frequency. 
The Department conducts quality assurance reviews of waiver service providers at least every two years and 
responds to complaints and reports of critical incidents on an ongoing basis. Review includes assurance that 
nursing providers maintain current licensure and are not subject to any sanctions by the Idaho Board of 
Nursing. 
A:gpendix G: Participant Safe~ards 
Quality Improvement: Health and Welfare 
As a distinct compon,ent of the State's quality improvement strategy, provide information in the following fields to detail the 
State's methods for discove,y and remediation. 
a. Methods for Discovery: Health and Welfare 
http://l 70.107.180.99/WMS/faces/protected./35/print/PrintSelector.jsp 2/12/2013 
000864
Application for 1915(c) HCW7"aiver: ID.0076.R04.03 -Dec 16, 2009 .fDec 1... Page 101 of 129 
The State, on an ongoing basis, identifies, addresses and seeks to prevent the occurrence of abuse, neglect and 
exploitation. 
i. Performance Measures 
For each performance measure/indicator the State will use to assess compliance with the statutory assurance 
complete the following. Where possible, include numerator/denominator. Each pe1formance measure must be 
specific to this waiver (i.e., data presented must be waiver specific). 
For each pe1formance measure. provide information on the agr:,:egated data that will enable the State to 
analyze and assess pror:,:ess toward the performance measure. In this section provide information on the 
method by which each source of data is analyzed statistically/deductively or inductively, how themes are 
identified or conclusions drawn. and how recommendations are formulated. where aporopriate. 
ii. If applicable, in the textbox below provide any necessary additional information on the strategies employed by 
the State to discover/identify problems/issues within the waiver program, including frequency and parties 
responsible. 
See 8a 
b. Methods for Remediation/Fixing Individual Problems 
i. Describe the State's method for addressing individual problems as they are discovered. Include information 
regarding responsible parties and GENERAL methods for problem correction. In addition, provide 
information on the methods used by the State to document these items. 
See 8a 
ii. Remediation Data Aggregation 
Remediation-related Data Aggregation and Analysis (including trend identification 
Responsible Party(check each that Frequency of data aggregation and 
applies): analysis(check each that applies): 
,--; State Medicaid Agency LJ Weekly 
D Operating Agency O Monthly 
[J Sub-State Entity CJ Quarterly '· 
1:" Other [J Annually 
Specify: 
8a 
Ii Continuously and Ongoing 
[71 Other 
-
Specify: 
8a 
c. Timelines 
When the State does not have all elements of the Quality Improvement Strategy in place, provide timelines to design 
methods for discovery and remediation related to the assurance of Health and Welfare that are currently non-
operational. 
@No 
Yes 
Please provide a aetailed strategy for assuring Health and Welfare, the specific timeline for implementing 
.identified strategies, and the parties responsible for its operation. 
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Appendix H: Quality Improvement Strategy (1 of2) 
Under §1915(c) of the Social Security Act and 42 CFR §441.302, the approval ofan HCBS waiver requires that CMS 
determine that the State has made satisfactory assurances concerning the protection of participant health and welfare, 
financial accountability and other elements of waiver operations. Renewal of an existing waiver is contingent upon review by 
CMS and a finding by CMS that the assurances have been met. By completing the HCBS waiver application, the State 
specifies how it has designed the waiver's critical processes, structures and operational features in order to meet these 
assurances. 
• Quality Improvement is a critical operational feature that an organization employs to continually determine whether it 
operates in accordance with the approved design of its program, meets statutory and regulatory assurances and 
requirements, achieves desired outcomes, and identifies opportunities for improvement. 
CMS recognizes that a state's waiver Quality Improvement Strategy may vary depending on the nature of the waiver target 
population, the services offered, and the waiver's relationship to other public programs, and will extend beyond regulatory 
requirements. However, for the purpose of this application, the State is expected to have, at the minimum, systems in place to 
measure and improve its own performance in meeting six specific waiver assurances and requirements. 
It may be more efficient and effective for a Quality Improvement Strategy to span multiple waivers and other long-term care 
services. CMS recognizes the value of this approach and will ask the state to identify other waiver programs and long-term 
care services that are addressed in the Quality Improvement Strategy. 
Quality Improvement Strategy: Minimum Components 
The Quality Improvement Strategy that will be in effect during the period of the approved waiver is described throughout the 
waiver in the appendices corresponding to the statutory assurances and sub-assurances. Other documents cited must be 
available to CMS upon request through the Medicaid agency or the operating agency (if appropriate). 
In the QMS discovery and remediation sections throughout the application (located in Appendices A, B, C, D, G, and I) , a 
state spells out: 
• The evidence based discovery activities that will be conducted for each of the six major waiver assurances; 
• The remediation activities followed to correct individual problems identified in the implementation of each of the 
assurances; 
In Appendix H of the application, a State describes (1) the system improvement activities followed in response to aggregated, 
analyzed discovery and remediation information collected on each of the assurances; (2) the correspondent 
roles/responsibilities of those conducting assessing and prioritizing improving system corrections and improvements; and (3) 
the processes the state will follow to continuously assess the effectiveness of the QMS and revise it as necessary and 
appropriate. 
If the State's Quality Improvement Strategy is not fully developed at the time the waiver application is submitted, the state 
may provide a work plan to fully develop its Quality Improvement Strategy, including the specific tasks the State plans to 
undertake during the period the waiver is in effect, the major milestones associated with these tasks, and the entity (or 
entities) responsible for the completion of these tasks. 
When the Quality Improvement Strategy spans more than one waiver and/or other types oflong-term care services under the 
Medicaid State plan, specify the control numbers for the other waiver programs and/or identify the other long-term services 
that are addressed in the Quality Improvement Strategy. In instances when the QMS spans more than one waiver, the State 
must be able to stratify information that is related to each approved waiver program. 
Appendix H: Quality Imp1·ovement Strategy (2 of2) 
H-1: Systems Improvement 
a. System Improvements 
i. Describe the process( es) for trending, prioritizing, and implementing system improvements (i.e., design 
changes) prompted as a result ofan analysis of discovery and remediation information. 
See 8a 
http:l/170.107.180.99/WMS/faces/protected/35/print/PrintSelector.jsp 2/12/2013 
000866
., 
Application for 1915(c) HC.aiver: ID.0076.R04.03 -Dec 16, 2009 (.Dec 1... Page 103 of 129 
ii.St Im ,ys em 1provemen C VI t A ti "ti es 
Responsible Party(check each that applies): Frequency of Monitoring and Analysis(check each 
that applies): 
':"j State Medicaid Agency O Weekly 
Operating Agency C Monthly 
• , Sub-State Entity O Quarterly 
; t Quality Improvement Committee :_f Annually 
U Other L::::.J Other 
Specify: Specify: 
8a 8a 
b. System Design Changes 
i. Describe the process for monitoring and analyzing the effectiveness of system design changes. Include a 
description of the various roles and responsibilities involved in the processes for monitoring & assessing 
system design changes. If applicable, include the State's targeted standards for systems improvement. 
See8a 
ii. Describe the process to periodically evaluate, as appropriate, the Quality Improvement Strategy. 
See8a 
Appendix I: Financial Accountability 
I-1: Financial Integrity and Accountability 
Financial Integrity. Describe the methods that are employed to ensure the integrity of payments that have been made 
for waiver services, including: (a) requirements concerning the independent audit of provider agencies; (b) the financial 
audit program that the state conducts to ensure the integrity of provider billings for Medicaid payment of waiver 
services, including the methods, scope and frequency of audits; and, ( c) the agency ( or agencies) responsible for 
conducting the financial audit program. State laws, regulations, and policies referenced in the description are available to 
CMS upon request through the Medicaid agency or the operating agency (if applicable). 
The Independent Assessment Provider (IAP) or the Division of Medicaid must authorize all services reimbursed by 
Medicaid under the HCBS Waiver Program before the services are rendered. Prior authorizations for approved 
services are entered into the Medicaid Management Information System (MMIS) by Medicaid. The prior authorization 
number must appear on the claim or it will be denied. Approved prior authorizations are valid for one ( 1) year from the 
date of prior authorization by Medicaid unless otherwise indicated. Claims are adjudicated by the MMIS in accordance 
with Federal guidelines and Idaho policies. This includes extensive claim edit and audit processing, claim pricing, and 
claim suspense resolution processing. 
The Surveillance and Utilization Review processes support the post-payment analysis of expenditures to identify 
potential misuse, abuse, quality of care, and trea1ment outcomes in Medicaid. Functions specifically supported by 
these processes include the traditional surveillance and utilization review (SUR) features of the MMIS, retrospective 
drug utilization review, and outcome-oriented analysis regarding quality of care assessments . 
The Department conducts performance monitoring of the MMIS contract to ensure that claims are adjudicated by the 
MMIS in accordance with Federal guidelines and Idaho Policies. In addition, Idaho is participating in the Payment 
Error Rate Measurement (PERM) Program beginning FY 2006. 
All records are maintained by the MMIS and are available for review during post-payment audits. These records 
include: all claims submitted either electronically or on paper, all remittance and status reports which accompany 
provider payments; and all adjustment request forms. 
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The State requires the MMIS contractor to contract with, and pay for an independent certified public accounting firm to 
perform an annual audit of the contractor's services to the State in compliance with AICPA Statement on Auditing 
Standards number 70 (Reports on the Processing of Transactions by Service Organizations). 
Appendix I: Financial Accountability 
Quality Improvement: Financial Accountability 
As a distinct component of the State's quality improvement strategy, provide information in the following fields to detail the 
State's methods for discovery and remediation. 
a. Methods for Discovery: Financial Accountability 
State financial oversight exists to assure that claims are coded and paid for in accordance with the reimbursement 
methodology specified in the approved waiver. 
i. Performance Measures 
For each pe1formance measure/indicator the State will use to assess compliance with the statutory assurance 
complete the following: Where possible, include numerator/denominator. Each performance measure must be 
specific to this waiver (i.e., data presented must be waiver specific). 
For each performance measure, provide information on the aggregated data that will enable the State to 
analyze and assess prog-ress toward the performance measure. In this section provide information on the 
method by which each source of data is analyzed statistically/deductively or inductively, how themes are 
identified or conclusions drawn, and how recommendations are formulated where appropriate. 
ii. If applicable, in the textbox below provide any necessary additional information on the strategies employed by 
the State to discover/identify problems/issues within the waiver program, including :frequency and parties 
responsible. 
See 8a 
b. Methods for Remediation/Fixing Individual Problems 
i. Describe the State's method for addressing individual problems as they are discovered. Include information 
regarding responsible parties and GENERAL methods for problem correction. In addition, provide 
information on the methods used by the State to document these items. 
8a 
ii. Remediation Data Aggregation 
Remediation-related Data AP"P"ree:ation and Analysis (includine: trend identification) 
Responsible Party(check each that applies): Frequency of data aggregation and analysis (check each that applies): 
[": State Medicaid Agency :1 Weekly 
0 Operating Agency : ·1 Monthly 
Sub-State Entity :=J Quarterly 
r, Other 
L_-.,.' [~ Annually 
Specify: 
8a 
[J Continuously and Ongoing 
f7i Other 
Specify: 
8a 
c. Timelines 
When the State does not have all elements of the Quality Improvement Strategy in place, provide timelines to design 
methods for discovery and remediation related to the assurance of Financial Accountability that are currently non-
operational. 
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•s No 
Yes 
Please provide a detailed strategy for assuring Financial Accountability, the specific timeline for implementing 
identified strategies, and the parties responsible for its operation. 
I-2: Rates, Billing and Claims (1 of 3) 
a. Rate Determination Methods. In two pages or less, describe the methods that are employed to establish provider 
payment rates for waiver services and the entity or entities that are responsible for rate determination. Indicate any 
opportunity for public comment in the process. If different methods are employed for various types of services, the 
description 'may group services for which the same method is employed. State laws, regulations, and policies 
referenced in the description are available upon request to CMS through the Medicaid agency or the operating agency 
(if applicable). 
The Department, implements procedures to comply with Idaho Code §56-118. This statute requires that the 
Department implement methodology for annual review and determination of reimbursement rates to private 
businesses providing developmental disability agency services, mental health services, service coordination and case 
management services, residential habilitation agency services and affiliated residential habilitation specialized family 
services. A report of the results of this annual analysis is submitted annually, by November 30, to the Joint Finance-
Appropriations Committee and the Health and Welfare Committee of the Senate and House of Representatives. 
The annual analysis of reimbursement rates that is required by Idaho Code §56-118 includes solicitation and survey 
of service providers for information and comment in order to establish rate determination methods and develop fair 
and equitable rates. 
Pursuant to 42 CFR § 447.205, the Idaho Department of Health and Welfare gives notice of its proposed 
reimbursement changes by publishing legal notices throughout the State to inform providers about any 
change. Additionally, payment rates are published on our website at www.healthandwelfare.idabo.gov for 
participants to access either themselves or through their guardian. 
Waiver service providers will be paid on a fee for service basis as established by the Department depending on the 
type of service provided. The Bureau of Financial Operations is responsible for rate determinations. The Department 
holds hearings when we promulgate rules to describe the reimbursement methodology. As described below, most 
waiver service reimbursement rates were developed based on Personal Care Service rates and then increased or 
decreased based on the qualifications, supervision, and agency costs required to deliver the waiver service. This is in 
the methodology currently in effect. 
Please see below for services and Reimbursement Methodology information: 
Adult Day Care 
The initial rate was set in 1999 based on time studies in nursing facilities. 
Non-Medical Transportation 
A study is conducted no less frequently than each third year that evaluates the actual costs of fuel reasonably 
incurred by the typical non-commercial transportation provider whose personal vehicle averages fifteen (15) miles 
per gallon. Agency transportation rate is based on the IRS optional business standard mileage rate and reviewed 
annually. Commercial transportation rate is based on survey data and the true cost to own a van. 
Behavioral Consultation/Crisis Management 
The initial rate was set based.on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Chore Services 
These items are manually priced based on the submitted invoice price which cannot exceed $8.00 an hour. 
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Environmental Accessibility Adaptations 
These items are manually priced based on the submitted invoice price. 
Home Delivered Meals 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Skilled Nursing 
These services are paid on a uniform reimbursement rate based on an annual survey conducted by the Department. 
Personal Emergency Response System 
These items are manually proced based on the submitted invoice price. 
Residential Habilitation 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Respite 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Specialized Medical Equipment and Supplies 
These items are manually priced based on the submitted invoice price. 
Supported Employment 
The initial rate was set based on Personal Care Service rates and then increased or decreased based on the 
qualifications to provide the waiver service, what sort of supervision was required, and agency costs associated with 
delivering the services. 
Self-Directed Services (Support Broker Services and Community Suppmt Services) 
Rates are set by the participant based on the specific needs of the participant through negotiation with the 
worker_ The identified rates may not exceed prevailing market rates. The Department provides training and 
resource materials to assist the participant, support broker, and circle of supports to make this determination. The 
participant and the support broker monitor this requirement each time the participant enters into an employment 
agreement. The Department ensures that the proposed plan of service does not exceed the overall budget at the time 
of plan review and approval. The Department also reviews a statistically valid sample of participant employment 
agreements during the annual retrospective quality assurance reviews. 
Financial Management Services -Reimbursement methodology for FMS is based on a market study of other state 
Medicaid program rates for FMS to gather a range which allows the Department to accept a Per Member Per Month 
(PMPM) rate within the range determined from the market study. The established PMPM payment rates for each 
department approved qualified FMS provider will be published on a fee schedule by the Deparmtent. This fee 
schedule will be updated at least yearly, and when new providers are approved. This information will be published 
for consumer convenience to the IDHW Medicaid website, and by request. 
b. Flow of Billings. Describe the flow of billings for waiver services, specifying whether provider billings flow directly 
from providers to the State's claims payment system or whether billings are routed through other intermediary entities. 
If billings flow through other intermediary entities, specify the entities: 
Traditional DD waiver provider billing flows directly from the provider to the State's claim payment system. AIM is 
Idaho's Management Information System (MMIS). 
Participants who choose to self-direct their services and supports use a Fiscal Employer Agent to process provider 
billing. The Fiscal Employer Agent pays claims that have been approved on the plan of care and then bills the 
MMIS. 
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Appendix I: Financial Accountability 
I-2: ~ates, Billing and Claims (2 of3) 
c. Certifying Public Expenditures (select one): 
No. State or local government agencies do not certify expenditures for waiver services. 
Yes. State or local government agencies directly expend funds for part or all of the cost of waiver 
services and certify their State government expenditures ( CPE) in lieu of billing that amount to 
Medicaid. 
Select at least one: 
,-i Certified Public Expenditures (CPE) of State Public Agencies. 
Specify: (a) the State government agency or agencies that certify public expenditures for waiver services; 
(b) how it is assured that the CPE is based on the total computable costs for waiver services; and, ( c) how 
the State verifies that the certified public expenditures are eligible for Federal financial participation in 
accordance with 42 CFR §433.5l(b).(Indicate source of revenue for CPEs in Item I-4-a.) 
f ( Certified Public Expenditures (CPE) of Local Government Agencies. 
Specify: (a) the local government agencies that incur certified public expenditures for waiver services; (b) 
how it is assured that the CPE is based on total computable costs for waiver services; and, ( c) how the State 
verifies that the certified public expenditures are eligible for Federal financial participation in accordance 
with 42 CFR §433.Sl(b). (Indicate source of revenue for CPEs in Item I-4-b.) 
Appendix I: Financial Accountability 
I-2: Rates, Billing and Claims (3 of3) 
d. Billing Validation Process. Describe the process for validating provider billings to produce the claim for federal 
financial participation, including the mechanism(s) to assure that all claims for payment are made only: (a) when the 
individual was eligible for Medicaid waiver payment on the date of service; (b) when the service was included in the 
participant's approved service plan; and, (c) the services were provided: 
All Medicaid claims for waiver services are processed through the State's Medicaid Management Information 
System (MMIS). The MMIS is managed and monitored through the Division of Medicaid. 
Participant eligibility is determined by the Division of Welfare. Once eligibility is determined, the participant's 
information and eligibility is electronically transmitted to the MMIS from the State's Eligibility Programs Integrated 
Computer System (EPICS). Claims are edited against the eligibility file in the MMIS to ensure that claims are paid 
for Medicaid eligible participants only. 
Prior authorization of Medicaid reimbursable services on the approved plan of care is entered into the MMIS by the 
Division of Medicaid. 
Explanation of Medicaid Benefits are generated monthly and sent to a sampling of participants receiving services to 
verify that the services were provided. The sample size ofpa.iiicipants that receive an Explanation ofBenefits notice 
is 1 % of the eligible participants that had paid claims in the past month. The Department's Program Integrity Unit 
opens two to three cases per month based on participant responses to this auditing process. In addition, the Program 
Integrity Unit uses a utilization,review system that categorizes all providers by type and specialty, ranks them in 
categories, and does a peer grouping analysis comparing provider billing patterns against their peers. It ranks the 
most probable abusive patterns from most to least abusive. Providers with probable abusive billing patterns receive 
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further analysis by Program Integrity Unit staff and follow-up reviews are initiated when warranted. Finally, during 
retrospective quality assurance reviews, Department staff review participant progress notes and documentation of 
services. When staff discover inadequate documentation or inconsistent service delivery, they make a referral to the 
Program Integrity Unit for further investigation. 
All records are maintained by the MMIS and are available for review during post-payment audits. These records 
include: all claims submitted either electronically or on paper, all remittance and status reports which accompany 
provider payments; and all adjustment request forms. 
e. Billing and Claims Record Maintenance Requirement. Records documenting the audit trail of adjudicated claims 
(including supporting documentation) are maintained by the Medicaid agency, the operating agency (if applicable), 
and providers of waiver services for a minimum period of3 years as required in 45 CFR §92.42. 
Appendix I: Financial Accountability 
I-3: Payment (1 of 7) 
a. Method of payments -- MMIS (select one): 
(~) Payments for all waiver services are made through an approved Medicaid Management Information 
System (MMIS). 
Payments for some, but not all, waiver services are made through an approved MMIS. 
Specify: (a) the waiver services that are not paid through an approved MMIS; (b) the process for making such 
payments and the entity that processes payments; ( c) and how an audit trail is maintained for all state and federal 
funds expended outside the MMIS; and, (d) the basis for the draw offederal funds and claiming of these 
expenditures on the CMS-64: 
Payments for waiver services are not made through an approved MMIS. 
Specify: (a) the process by which payments are made and the entity that processes payments; (b) how and 
through which system(s) the payments are processed; (c) how an audit trail is maintained for all state and federal 
funds expended outside the MMIS; and, ( d) the basis for the draw of federal funds and claiming of these 
expenditures on the CMS-64: 
Payments for waiver services are made by a managed care entity or entities. The managed care entity is 
paid a monthly capitated payment per eligible enrollee through an approved MMIS. 
Describe how payments are made to the managed care entity or entities: 
Appendix I: Financial Accountability 
1-3: Payment (2 of7) 
b. Direct payment. In addition to providing that the Medicaid agency makes payments directly to providers of waiver 
services, payments for waiver services are made utilizing one or more of the following arrangements (select at least 
one): 
i-1 The Medicaid agency makes payments directly and does not use a fiscal agent (comprehensive or limited) 
or a managed care entity or entities. 
LJ The Medicaid agency pays providers through the same fiscal agent used for the rest of the Medicaid 
program. 
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Ll The Medicaid agency pays providers of some or all waiver services through the use of a limited fiscal 
agent. 
Specify the limited fiscal agent, the waiver services for which the limited fiscal agent makes payment, the 
functions that the limited fiscal agent performs in paying waiver claims, and the methods by which the Medicaid 
agency oversees the operations of the limited fiscal agent: 
Self-Directed Community Supports are paid through a qualified financial management service provider chosen 
by the participant. The the financial management service provider then bills Medicaid through the MMIS as 
prior authorized by the Department. The financial management service provider chosen by the participant 
maintains records for each participant that indicate spending of the approved individualized budget within the 
following categories: 1) Support Broker Services; 2) Community Support Services, 2a) Job Support, 2b) 
Personal Suppmt, 2c) Relationship Support, 2d) Emotional Support, 2e) Learning Support, 2f) Transportation 
Support, 2g) Adaptive Equipment, and 2h) Skilled Nursing. 
The Department enters into a provider agreement with qualified Financial Managment Service providers to 
perform Financial Management Services for participants who choose to self-direct under the SDCS option. 
The Department monitors the financial activities of the qualified fmancial management service provider 
through quarterly financial audit and oversight activities through the following methods: 
Audits of transactions performed by the financial management service provider through selection ofa random 
sample of participants and review of records and transactions that the financial management service provider 
has completed on behalf of those participants. The audit methodology will use statistically valid standards to 
assure that the sample is random and of sufficient size to achieve statistical significance. 
Requiring that the financial management service providers to ensure the quality of the services performed on 
behalf of all participants for who they they provide Financial Management Services and reviewing the results of 
these internal quality assurance activities. 
Assessment of participant satisfaction with the services provided by qualified financial management se1vice 
providers as part of the participant experience survey. 
In addition to these quarterly financial oversight activities,the Department will issue an annual formal report 
and assessment of the financial audit findings to each FMS provider which will include the results of the 
combined quarterly fmancial assessments completed over the course of the year. 
U Providers are paid by a managed care entity or entities for services that are included in the State's 
contract with the entity. 
Specify how providers are paid for the services (if any) not included in the State's contract with managed care 
entities. 
Appendix I: Financial Accountability 
I-3: Payment (3 of7) 
c. Supplemental or Enhanced Payments. Section 1902(a)(30) requires that payments for services be consistent with 
efficiency, economy, and quality of care. Section I903(a)(l) provides for Federal financial participation to States for 
expenditures for services under an approved State plan/waiver. Specify whether supplemental or enhanced payments 
are made. Select one: 
@ No. The Stat~ does not make supplemental or enhanced payments for waiver services. 
Yes. The State makes supplemental or enhanced payments for waiver services. 
Describe: ( a) the nature of the supplemental or enhanced payments that are made and the waiver services for 
which these payments are made; (b) the types of providers to which such payments are made; ( c) the source of 
the non-Federal share of the supplemental or enhanced payment; and, (d) whether providers eligible to receive 
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the supplemental or enhanced payment retain 100% of the total computable expenditure claimed by the State to 
CMS. Upon request, the State will furnish CMS with detailed information about the total amount of 
supplemental or enhanced payments to each provider type in the waiver. 
Appendix I: Financial Accountability 
I-3: Payment (4 of7) 
d. Payments to State or Local Government Providers. Specify whether State or local government providers receive 
payment for the provision of waiver services. 
,:=; No. State or local government providers do not receive payment for waiver services. Do not complete Item I 
-3-e. 
Yes. State or local government providers receive payment for waiver services. Complete Item I-3-e. 
Specify the types of State or local government providers that receive payment for waiver services and the 
services that the State or local government providers furnish: Complete item 1-3-e. 
Appendix I: Financial Accountability 
I-3: Payment (5 of7) 
e. Amount of Payment to State or Local Government Providers. 
Specify whether any State or local government provider receives payments (including regular and any supplemental 
payments) that in the aggregate exceed its reasonable costs of providing waiver services and, if so, whether and how 
the State recoups the excess and returns the Federal share of the excess to CMS on the quarterly expenditure report. 
Select one: 
Answers provided in Appendix 1-3-d indicate that you do not need to complete this section. 
The amount paid to State or local government providers is the same as the amount paid to private 
providers of the same service. 
_ The amount paid to State or local government providers differs from the amount paid to private 
providers of the same service. No public provider receives payments that in the aggregate exceed its 
reasonable costs of providing waiver services. 
The amount paid to State or local government providers differs from the amount paid to private 
providers of the same service. When a State or local government provider receives payments 
(including regular and any supplemental payments) that in the aggregate exceed the cost of waiver 
services, the State recoups the excess and returns the federal share of the excess to CMS on the 
quarterly expenditure report. 
Describe the recoupment process: 
Appendix I: Financial Accountability 
1-3: Payment (6 of7) 
f. Provider Retention of Payments. Section 1903(a)(l) provides that Federal matching funds are only available for 
expenditures made by states for services under the approved waiver. Select one: 
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(} Providers receive and retain 100 percent of the amount claimed to CMS for waiver services. 
1
.:.·· Providers are paid by a managed care entity ( or entities) that is paid a monthly capitated payment. 
Specify whether the monthly capitated payment to managed care entities is reduced or returned in part to the 
State. 
Appendix I: Financial Accountability 
I-3: Payment (7 of7) 
g. Additional Payment Arrangements 
i. Voluntary Reassignment of Payments to a Governmental Agency. &lect one: 
@, No. The State does not provide that providers may voluntarily reassign their right to direct 
payments to a governmental agency. 
Yes. Providers may voluntarily reassign their right to direct payments to a governmental 
agency as provided in 42 CFR §447.lO(e). 
Specify the governmental agency ( or agencies) to which reassignment may be made. 
ii. Organized Health Care Delivery System. Select one: 
(i., No. The State does not employ Organized Health Care Delivery System (OHCDS) 
arrangements under the provisions of 42 CFR §447.10. 
Yes. The waiver provides for the use of Organized Health Care Delivery System 
arrangements under the provisions of 42 CFR §447.10. 
Specify the following: (a) the entities that are designated as an OHCDS and how these entities qualify for 
designation as an OHCDS; (b) the procedures for direct provider emollment when a provider does not 
voluntarily agree to contract with a designated OHCDS; (c) the method(s) for assuring that participants 
have free choice of qualified providers when an OHCDS arrangement is employed, including the 
selection of providers not affiliated with the OHCDS; (d) the method(s) for assuring that providers that 
furnish services under contract with an OHCDS meet applicable provider qualifications under the waiver; 
(e) how it is assured that OHCDS contracts with providers meet applicable requirements; and, (f) how 
financial accountability is assured when an OHCDS arrangement is used: 
iii. Contracts with MCOs, PIHPs or PAHPs. Select one: 
· The State does not contract with MCOs, PffiPs or P AHPs for the provision of waiver services. 
,;], The State contracts with a Managed Care Organization(s) (MCOs) and/or prepaid inpatient health 
plan(s) (PIHP) or prepaid ambulatory health plan(s) (P ARP) under the provisions of §1915(a)(l) of 
the Act for the delivery of waiver and other services. Participants may voluntarily elect to receive 
waiver and other services through such MCOs or prepaid health plans. Contracts with these health 
plans are on file at the State Medicaid agency. 
Describe: (a) the MCOs and/or health plans that furnish services under the provisjons of§ 1915(a)(l); (b) 
the geographic areas served by these plans; (c) the waiver and other services furnished by these plans; 
and, (d) how payments are made to the health plans. · 
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The State contracts with a Managed Care Organization( s) (MC Os) under the provision of section 1915 
(a)(l) of the Social Security Act for the delivery of Case Management services. 
The MCOs and/or health plans that furnish services under the provisions of section 1915(a)(I) are the 
following: 
It is a Medicare Advantage Organization under 42 C.F.R. § 422, and is party to a valid Medicare 
Advantage contract with the Centers for Medicare and Medicaid Services (CMS) Department of Health 
and Human Services (DHHS) pursuant to 42 C.F.R. Part 422, Subpart k. 
The geographic areas served by these plans are the following: 
Idaho Medicaid Geographic Area Counties 
Region 1 Benewah, Bonner, Boundary, Kootenai, 
and Shoshone 
Region 2 Latah and Nez Perce 
Region 3 Canyon, Gem, Owyhee, Payette, and 
Washington 
Region 4 Ada and Boise 
Region 5 Cassia, Minidoka, and Twin Falls 
Region 6 Bannock, Caribou, Oneida, and Power 
Region 7 Bonneville, Jefferson, and Madison 
The payments are made to the health plans on a per member per month reimbursement rate for those 
participants who receive case management services. 
This waiver is a part of a concurrent §1915(b)/§1915(c) waiver. Participants are required to obtain 
waiver and other services through a MCO and/or prepaid inpatient health plan (PIHP) or a 
prepaid ambulatory health plan (P AHP). The §1915(b) waiver specifies the types of health plans 
that are ·used and how payments to these plans are made. 
Appendix I: Financial Accountability 
I-4: Non-Federal Matching Funds (1 of3) 
a. State Level Source(s) of the Non-Federal Share of Computable Waiver Costs. Specify the State source or sources 
of the non-federal share of computable waiver costs. Select at least one: 
W Appropriation of State Tax Revenues to the State Medicaid agency 
D Appropriation of State Tax Revenues to a State Agency other than the Medicaid Agency. 
If the source of the non-federal share is appropriations to another state agency ( or agencies), specify: (a) the State 
entity or agency receiving appropriated funds and (b) the mechanism that is used to transfer the funds to the 
Medicaid Agency or Fiscal Agent, such as an Intergovernmental Transfer (IGT), including any matching 
arrangement, and/or, indicate if the funds are directly expended by State agencies as CPEs, as indicated in Item I 
-2-c: 
D Other State Level Source(s) of Funds. 
Specify: (a) the source and nature of funds; (b) the entity or agency that receives the funds; and, (c) the 
mechanism that is used to transfer the funds to the Medicaid Agency or Fiscal Agent, such as an 
Intergovernmental Transfer (IGT), including any matching arrangement, and/or, indicate if funds are directly 
expended by State agencies as CPEs, as indicated in Item I-2- c: 
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A~,eendix I~ Financial A~~9untability 
I-4: Non-Federal Matching Funds (2 of3) 
b. Local Government or Other Source(s) of the Non-Federal Share of Computable Waiver Costs. Specify the 
source or sources .of the non-federal share of computable waiver costs that are not from state sources. Select One: 
Not Applicable. There are no local government level sources of funds utilized as the non-federal share. 
_ Applicable 
Check each that applies: 
:=:J Appropriation of Local Government Revenues. 
Specify: (a) the local government entity or entities that have the authority to levy taxes or other revenues; 
(b) the source(s) ofrevenue; and, (c) the mechanism that is used to transfer the funds to the Medicaid 
Agency or Fiscal Agent, such as an Intergovernmental Transfer (IGT), including any matching arrangement 
(indicate any intervening entities in the transfer process), and/or, indicate if funds are directly expended by 
local government agencies as CPEs, as specified in Item I-2-c: 
:_"} Other Local Government Level Source(s) of Funds. 
Specify: (a) the source of funds; (b) the local government entity or agency receiving funds; and, (c) the 
mechanism that is used to transfer the funds to the State Medicaid Agency or Fiscal Agent, such as an 
Intergovernmental Transfer (IGT), including any matching arrangement, and /or, indicate if funds are 
directly expended by local government agencies as CPEs, as specified in Item I-2- c: 
Appendix I: Financial Accountability 
I-4: Non-Federal Matching Funds (3 of3) 
c. Information Concerning Certain Sources of Funds. Indicate whether any of the funds listed in Items I-4-a or I-4-b 
that make up the non-federal share of computable waiver costs come from the following sources: (a) health care-
related taxes or,fees; (b) provider-related donations; and/or, ( c) federal funds. Select one: 
rf; None of the specified sources of funds contribute to the non-federal share of computable waiver costs 
The following source(s) are used 
Check each that applies: 
-·; Health care-related taxes or fees 
Provider-related donations 
Federal funds 
For each source of funds indicated above, describe the source of the funds in detail: 
Appendix I: Financial Accountability 
I-5: Exclusion of Medicaid Payment for Room and Board 
a. Services Furnished in Residential Settings. Select one: 
No services under this waiver are furnished in residential settings other than the private residence of the 
individual. 
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As specified in Appendix C, the State furnishes waiver services in residential settings other than the 
personal home of the individual. 
b. Method for Excluding the Cost of Room and Board Furnished in Residential Settings. The following describes 
the methodology that the State uses to exclude Medicaid payment for room and board in residential settings: 
The Rent, Utilities and Food (RUF) is the amount the participant pays the provider monthly. Medicaid funds cannot 
be used to pay for rent, utilities, and food. 
The RUF is not used to determine eligibility for Medicaid. It is not used to determine eligibility for a Personal Care 
Supplement or the amount of a Personal Care Supplement. 
The RUF is not used to determine eligibility for a Personal Care Supplement or the amount of a Personal Care 
Supplement. 
The RUF is not the Personal Needs Allowance used to figure client participation. 
~ppendix I: Financial Accountability 
I-6: Payment for Rent and Food Expenses of an Unrelated Live-In Caregiver 
Reimbursement for the Rent and Food Expenses of an Unrelated Live-In Personal Caregiver. Select one: 
>';J, No. The State does not reimburse for the rent and food expenses of an unrelated live-in personal 
caregiver who resides in the same household as the participant. 
r~. Yes. Per 42 CFR §441.310(a)(2)(ii), the State will claim FFP for the additional costs ofrent and food 
that can be reasonably attributed to an unrelated live-in personal caregiver who resides in the same 
household as the waiver participant. The State describes its coverage of live-in caregiver in Appendix C 
-3 and the costs attributable to rent and food for the live-in caregiver are reflected separately in the 
computation of factor D ( cost of waiver services) in Appendix J. FFP for rent and food for a live-in 
caregiver will not be claimed when the participant lives in the caregiver's home or in a residence that is 
owned or leased by the provider of Medicaid services. 
The following is an explanation of: (a) the method used to apportion the additional costs of rent and food 
attributable to the unrelated live-in personal caregiver that are incurred by the individual served on the waiver and 
(b) the method used to rein1burse these costs: 
Appendix I: Financial Accountability 
I-7: Participant Co-Payments for \Vaiver Services and Other Cost Sharing (1 of 
5) 
a. Co-Payment Requirements. Specify whether the State imposes a co-payment or similar charge upon waiver 
participants for waiver services. These charges are calculated per service and have the effect of reducing the total 
computable claim for federal fmancial participation. Select one: 
, _ No. The State does not impose a co-payment or similar charge upon participants for waiver services. 
•>9) Yes. The State imposes a co-payment or similar charge upon participants for one or more waiver services. 
i. Co-Pay Arrangement. 
Specify the types of co-pay arrangements that are imposed on waiver participants ( check each that 
applies): 
Charges Associated wiih the Provision of Waiver Services (if any are checked, complete Items 1-7-a-ii 
through 1-7-a-iv): 
D Nominal deductible 
C Coinsurance 
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Co-Payment 
C Other charge 
Specify: 
Appendix I: Finan<:iaLAccountability 
1-7: Participant Co-Payments for \Vaiver Services and Other Cost Sharing (2 of 
5) 
a. Co-Payment Requirements. 
ii. Participants Subject to Co-pay Charges for Waiver Services. 
Specify the groups of waiver participants who are subject to charges for the waiver services specified in Item I 
-7-a-iii and the groups for whom such charges are excluded. 
Only participants who qualify under 42 CFR 435.217 are required to pay a co-payment. · 
Appendix I: Financial Accountability 
I-7: Participant Co-Payments for \Vaiver Services and Other Cost Sharing (3 of 
5) 
a. Co-Payment Requirements. 
iii. Amount of Co-Pay Charges for Waiver Services. 
The following table lists the waiver services defined in C-1/C-3 for which a charge is made, the amount of the 
charge, and the basis for determ1rung the char_ge. 
Waiver Service 
Residential 
Habilitation 
Respite 
Supported 
Employment 
Charge 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435.726 are subtracted. The remainder is the co-payment amount. 
Amount: 
Based on the number of units used per week. 
Basis: 
http://170.107 .180.99/WMS/faces/protected/35/print/PrintSelector.jsp 2/12/2013 
000879
Application for 1915(c). Waiver: ID.0076.R04.03 - Dec 16, 20. of Dec 1... Page 116 of129 
Waiver Service Charge 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435.726 are subtracted. The remainder is the co-payment amount. 
Adult Day Care Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
4 35. 726 are subtracted. The remainder is the co-payment amount. 
Behavior Amount: Consultation/Crisis 
Management Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
Chore Services Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
Home Delivered Amount: Meals 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
Personal Emergency Amount: Response System 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435. 726 are subtracted. The remainder is the co-payment amount. 
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Waiver Service Charge 
Skilled Nursing Amount: 
Based on the number of units used per week. 
Basis: 
Income available after subtracting all allowable deductions is subject 
to cost participation. The base participation amount is calculated by 
the participant's Self Reliance Specialist. The personal needs 
allowance (3x the current SSI amount) is subtracted from the 
countable income and then any remaining deductions per 42 CFR 
435.726 are subtracted. The remainder is the co-payment amount. 
ApPendix I: Financial Accountability __ _ 
I-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (4 of 
5) 
a. Co-Payment Requirements. 
iv. Cumulative Maximum Charges. 
Indicate whether there is a cumulative maximum amount for all co-payment charges to a waiver participant 
(select one): 
@" There is no cumulative maximum for all deductible, coinsurance or co-payment charges to a 
waiver participant. 
There is a cumulative maximum for all deductible, coinsurance or co-payment charges to a 
waiver participant. 
Specify the cumulative maximum and the time period to which the maximum applies: 
Appendix I: Financial Accountability 
1-7: Participant Co-Payments for Waiver Services and Other Cost Sharing (5 of 
5) 
b. Other State Requirement for Cost Sharing. Specify whether the State imposes a premium, enrollment fee or 
similar cost sharing on waiver participants. Select one: 
@, No. The State does not impose a premium, enrollment fee, or similar cost-sharing arrangement on 
waiver participants. 
Yes. The State imposes a premium, enrollment fee or similar cost-sharing arrangement. 
Describe in detail the cost sharing arrangement, including: (a) the type of cost sharing (e.g., premium, enrollment 
fee); (b) the amount of charge and how the amount of the charge is related to total gross family income; ( c) the 
groups of participants subject to cost-sharing and the groups who are excluded; and, (d) the mechanisms for the 
collection of cost-sharing and reporting the amount collected on the CMS 64: 
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Appendix J: Cost Neutrality Demonstration 
J-1: Composite Overview and Demonstration of Cost-Neutrality Formula 
Composite Overview. Complete the fields in Cols. 3, 5 and 6 in the following table for each waiver year. The fields in 
Cols. 4, 7 and 8 are auto-calculated based on entries in Cols 3, 5, and 6. The fields in Col. 2 are auto-calculated using the 
Factor D data from the J-2d Estimate of Factor D tables. Col. 2 fields will be populated ONLY when the Estimate of 
Factor D tables in J-2d have been completed. 
Level(s) of Care: ICF/MR 
Col. I Col.2 Col.3 Col.4 Col.5 Col. 6 Col. 7 Col. 8 
Year Factor D Factor D' Total: D+D' FactorG FactorG' lfotal: G+G' Difference (Col 7 less Column4 
1 32082.07 21100.00 53182.07 81132.00 5964.00 87096.00 33913.93 
-------· - --· - ----· 
.. 
---------
2 33873.16 21633.00 55506.16 82834.00 6115.00 88949.00 33442.84 
.. . 
-· 
... - .. 
3 34813.00 22180.00 56993.00 84536.00 6270.00 90806.00 33813.00 
... .- -~~ . .. 
~·-· -=--·-
--
.... r··~--··· 
4 35380.89 22740.00 58120.89 86237.00 6428.00 92665.0C 34544.11 
5 35727.98 23170.00 58897.98 87514.00 6549.00 94063.00 35165.02 
Appendix J: Cost Neutrality Demonstration 
.J-2: Derivation of Estimates (1 of 9) 
a. Number OfUnduplicated Participants Served. Enter the total number ofunduplicated participants from Item B-3-a 
who will be served each year that the waiver is in operation. When the waiver serves individuals under more than one 
level of care, specify the number of unduplicated participants for each level of care: 
T bl J 2 U d r d P .. a e: - -a: n upi1cate artic1pants 
Total 
Distribution ofUnduplicated Participants by Level of Care (if applicable) Number 
Waiver Unduplicated 
Year Number of Level of Care: Participants 
(from Item B ICF/MR 
-3-a) 
- -
.. 
Year I 2630 2630 
Year 2 2920 2920 
-· . ···-~ 
Year3 3210 3210 
- -
Year4 3500 3500 
. - . . .. . 
Years 3780 3780 
Appendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (2 of9) 
b. Average Length of Stay. Describe the basis of the estimate of the average length of stay on the waiver by 
participants in item J-2-a. 
The average length of stay on Idaho's current DD waiver has been constant over the past several years -only 
varying by a few days each year. This historical number was used as the estimate. 
Appendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (3 of 9) 
c. Derivation of Estimates for Each Factor. Provide a narrative description for the derivation of the estimates of the 
following factors. 
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i. Factor D Derivation. The estimates of Factor D for each waiver year are located in Item J-2-d. The basis for 
these estimates is as follows: 
Historical Medicaid expenditures for DD waiver participants from the internal MMIS system were 
analyzed. These data were then projected out over the five year estimate period based on the historical trend 
of the DD waiver. 
ii. Factor D' Derivation. The estimates of Factor D' for each waiver year are included in Item J-1. The basis of 
these estimates is as follows: 
Estimates were derived from actual data available in the internal MMIS system for DD waiver participants 
and then projected out over the five year estimate period based on the historical trend. 
iii. Factor G Derivation. The estimates ofFactor G for each waiver year are included in Item J-1. The basis of 
these estimates is as follows: 
Estimates were derived from actual data available in the internal MMIS system and then projected out over 
the five year estimate period based on the historical trend. 
iv. Fact~r G' Derivation. The estimates of Factor G' for each waiver year are included in Item J-1. The basis of 
these estimates is as follows: 
Estimates were derived from actual data available in the internal MMIS system and then projected out over 
the five year estimate period based on the historical trend. 
Appendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (4 of9) 
Component management for waiver services. If the service(s) below includes two or more discrete services that are 
reimbursed separately, or is a bundled service, each component of the service must be listed. Select "manage components" to 
add these components. 
Waiver Services 
Residential Habilitation 
Respite 
Supported Employment 
Specialized Medical Equipment and Supplies 
Community Support Services 
Financial Management Services 
Support Broker Services 
Adult Day Care 
Behavior Consultation/Crisis Management 
Chore Services 
Environmental Accessibility Adaptations 
Home Delivered Meals 
Personal Emergency Response System 
Skilled Nursing 
Transportation 
Appendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (5 of 9) 
d Estimate of Factor D. 
i. Non-Concurrent Waiver. Complete the following table for each waiver year. Enter data into the Unit,# Users, 
Avg. Units Per User, and Avg. Cost/Unit fields for all the Waiver Service/Component items. Select Save and 
Calculate to automatically calculate and populate the Component Costs and Total Costs fields. All fields in this table 
must be completed in order to populate the Factor D fields in the J-1 Composite Overview table. 
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Waiver Year: Year 1 
Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
Residential Habilitation 72958929.75 Total: 
Residential Habilitation Day 2499 335.00. 87.15 72958929. 75 
····-· 
.... 
··---·-· ... --
Respite Total: 58970.34 
-Respite Hour 13 522.00 8.69 58970.34 
-····-··-· ··-·· 
- .... 1 
--- ·-·-·-- ······-·· -· 
Supported Employment 2326790.16 Total: 
Supported Employment Hour 342 316.00 21.53. 2326790.16 
..... 
··--~··--·-- -·---· - ·--
........ ·-. 
Specialized Medical 
Equipment and Supplies 23985.00 
Total: 
Specialized Medical 
Equipment and Supplies Equipment 39 1.00 615.00 23985.00 
Community Support 5762976.00 Services Total: 
Job Support Week 75 48.00 205.00 738000.00 
.. 
-------Personal Support Week . 100 48.00 513.00 2462400.00 ; 
-------·-··--····-····-···-·· 
-
-· 
Relationship Support Week 8 48.00 51.00 19584.00 
.. 
..... ·················-·- --····- -----·--- --···-·· 
-Emotional Support Week 75 48.00 56.00 201600.00 
------Leaming Support ---------- 1622016.00 Week 88 48.00 384.00 
--··· 
.-------
-~---------Transportation Support ----· 435072.00 Week 88 48.00 103.00 
-·- ··-·----
-
-------Adaptive Equipment Week 38 48.00 21.00 38304.00 
... ... , ....... • 
. 
-------- --------·~· Skilled Nursing Week 25 : 48.00 205.00 246000.00 
Financial Management 0.00 Services Total: 
Financial Management 
------~ ~------·· 
~"""""'=-:...:-~=-=~ ......... 
SeIVices month 0 0.00 0.01 0.00 
·-···-··- -··-· 
Support Broker Services 710600.00 Total: 
Support Broker Se1vices . 11.00 646.oo• 710600.00 Month 100 
··-·-. 
Adult Day Care Total: 1551220.00 
Adult Day Care 
'Hour 400.00 6.41 1551220.00 
... , .......... ................. -- . 
......... 
-·-····-·-·········· ···········--· ·············· 
GRAND TOTAL: 84375834.33 
Total Estimated Und11plicated Participants: 2'530 
Factor D (Dh•ide total by number of participants): 32082.07 
A"YerageLcn.gtb of Stay oa the Wainr: 335; 
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Waiver Service/ 
Component Unit # Users Avg. Units Per User 
Behavior 
Consultation/Crisis 
Management Total: 
Behavior 
Consultation/Crisis 
Management 
Chore Services Total: 
Chore Services 
Environmental 
Accessibility Adaptations 
Total: 
Environmental 
Accessibility Adaptations 
Home Delivered Meals 
Total: 
Home Delivered Meals 
Personal Emergency 
Response System Total: 
Personal Emergency 
Response System 
Skilled Nursing Total: 
Skilled Nursing 
Transportation Total: 
Transportation 
605 
-------·--·---· Hour 237 
Hour 3 
Adaptation 
Meal 66 
Month 13 
Hour 263 
Mile 99 
GRAND TOTAL: 
Total Estimated Undu.plicated Participants: 
Factor D (Di,·ide total by oumbel" of participants): 
A'\'cntgeLcngtb of Stay on the Waiver: 
Appendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (6 of9) 
d. Estimate of Factor D. 
90.00 
96.00 I 
1.00 
116.00 
10.00 
.. 
39.00 
1800.00 
Avg. Cost/ Unit 
28.71 
9.23 
5024.00 
5.43 
35.88· 
23.58 
0.36 
Component 
Cost 
612384.30 
2658.24 
15072.00 
41572.08 
4664.40 
241860.06 
64152.00 
Total Cost 
61238430 
2658.24 
15072.00 
41572.08 
4664.40 
241860.06 
64152.00 
&437583433 
1630 
31081.07 
335 
i. Non-Concurrent Waiver. Complete the following table for each waiver year. Enter data into the Unit,# Users, 
Avg. Units Per User, and Avg. CosUUnit fields for all the Waiver Service/Component items. Select Save and 
Calculate to automatically calculate and populate the Component Costs and Total Costs fields. All fields in this table 
must be completed in order to populate the Factor D fields in the J-1 Composite Overview table. 
Waiver Year: Year 2 
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Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
Residential Habilitation 80398023.50 Total: 
------<>=,-=--= ------,-Residential Habilitation Day 2686 335.00 89.35 80398023.50 
Respite Total: 69765.30 
----= ------- --------Respite :Hour 15 522.00 8.91 69765.30 
Supported Employment 2442048.00 Total: 
Supported Employment Hour 350 316.00 22.08 2442048.00 
Specialized Medical 
Equipment and Supplies 27764.00 
Total: 
Specialized Medical 
Equipment and Supplies Equipment 44 1.00 631.00 27764.00 
Community Support 11788560.00 Services Total: 
Job Support :week 150 48.00 210.00 1512000.00 
···- ·-- .-. -~-~. 
.. 
Personal Support Week . 200 48.00 526.00 5049600.00 
Relationship Support Week 15 48.00 53.00 38160.00 : 
... 
--------·--··-·-·-··· ------··--·-·---
Emotional Support Week 150 48.00 58.00 417600.00 
Learning Support Week 175 48.00 394.00 3309600.00 
... . . ... · . 
Transportation Support Week 175 48.00 105.00 882000.00 
.. 
. ... 
Adaptive Equipment 
.Week 75 48.00 21.00 75600.00 
Skilled Nursing Week 50 48.00 210.00 504000.00 
.. ···--······· 
Financial Management 0.00 Services Total: 
Financial Management 
----"'""'-~-~-.av 0.00 0.01 0.00 Services month 0 
.. --·---------· 
Support Broker Services 1456400.00 Total: 
Support Broker Se1vices Month 200 11.00 662.00 1456400.00 
.. 
······-········-
Adult Day Care Total: 1610964.00 
Adult Day Care Hour 613 400.00 • 6.57 1610964.00 
············-··-··· .. ....... 
GRAND TOTAL: 98909617.48 
Total Estimated Unduplicated Participants: 2920 
Factor D (DMde total by number of participants): 33873.16 
A-Yerage Length of Stay 011 the Waiver. 335, 
·······--· ···--··-···-··-·-...... 
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Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
Behavior 
Consultation/Crisis 696608.10 
Management Total: 
Behavior 
--------~---Consultation/Crisis 
Management 
Hour 263 90.00 29.43 696608.10 
Chore Services Total: 2724.48 
. _..,,.,.,.,.. .. __ ------
Chore Services --- 2724.48 Hour 3 96.00 9.46 
Environmental 
Accessibility Adaptations 15453.00 
Total: 
Environmental ...,.-.-,c--=-e'~~ ~~~ ..... ~-=-..-~--,,-----
Accessibility Adaptations Adaptation 3 I 1.00- 5151.00 15453.00 
Home Delivered Meals 47166.76 Total: 
Home Delivered Meals Meal 73 116.00 5.57• 47166.76 
--
-
Personal Emergency 5518.50 Response System Total: 
Personal Emergency 
Response System Month 1: 15 10.00 36.79· 5518.50 
.... ···-
---------
--- ·- .... ···-· ... -- -- -
Skilled Nursing Total: 275361.84 
Skilled Nursing Hour 292 39.00 24.18 275361.84 
... --···-
--
Transportation Total: 73260.00 
Transportation Mile 110 1800.00 0.37: 73260.00 
. ·····- -- ··------ •. 
--
GRAND TOTAL: 98909617.48 
Total Estimated Uoduplicated Participants: 2920 
Factor D (DiYide total b:r number of participants): 33873.16 
--------
Anrage Length of Stay on the Wai,·er. 335 
····-·· ·············---··- ···--
Appendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (7 of 9) 
d. Estimate of Factor D. 
i. Non-Concurrent Waiver. Complete the following table for each waiver year. Enter data into the Unit,# Users, 
Avg. Units Per User, and Avg. Cost/Unit fields :for all the Waiver Service/Component items. Select Save and 
Calculate to automatically calculate and populate the Component Costs and Total Costs fields. All fields in this table 
must be completed in order to populate the Factor D fields in the J-1 Composite Overview table. 
Waiver Year: Year 3 
Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
Residential Habilitation 88661532.15 Total: 
GRAND TOTAL: 111748473.00 
Total Estimated Und11plicated Participants: 3210 
Factor D (Divide tot.alb)' a.Ymber 0£ participants): 34813.00 
A"erageLengtb of Stay on. the Wah•er. i 335: : 
.... ····--·-····· 
................ ....... 
·' 
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Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
Residential Habilitation Day 
._.,."""' --------
2889 335.00 91.61 88661532.15 
·-· -·--- -----------
-
Respite Total: 76337.28 
Respite Hour 16 522.00 9.14 76337.28 
----- -.. -
-- ·- - -
.. , ..... __ ._. 
Supported Employment 2695957.16 Total: 
-·· Supported Employment -- 2695957.16 Hour 377 316.00 22.63 1, 
-------·-··--· 
-- .. 
····-·----- ... --·-·-- ---- --- -····---- -·-·-··· 
Specialized Medical 
Equipment and Supplies 31056.00 
Total: 
Specialized Medical 
Equipment and Supplies Equipmen~- 48 1.00 647.00 31056.00 
- -· .. ~ -
Community Support 15133440.00 Services Total: 
Job Support Week 188 48.00 216.00 1949184.00 
-- -
--------Personal Support - 6468000.00 Week 250 48.00 539.00 
-· 
Relationship Support Week 19 48.00, 54.00 49248.00 1-
·-
Emotional Support Week 188 48.00 59.00 532416.00 
-- ··----
' ··--- ·-·····----------
--
·---- ,.-.,=------Leaming Support Week 219 48.00 404.00 4246848.00 
------- -------····-------- ·-------··- - ··-·· 
-=,..=,.==---
--Transportation Support Week 219 48.00 108.00 1135296.00 
-
-·-· 
--
---
Adaptive Equipment Week 94 48.00 22.00 99264.00 
-- ··--
. - . 
-·- ... -·--·· .. 
Skilled Nursing Week 63 48.00 216.00 653184.00 
-··-
--·· ···-- .. -·-··· 
------·-·· - - .... -·- -- ···-·--···-----
Financial Management 297000.00 Services Total: 
Financial Management 
Services Month 250 11.00 108.00 297000.00 
-
Support Broker Services 1867250.00 Total: 
Support Broker Services ;Month 
___ .,,_..,. • ..,.,_."=""'= 
250 11.00 • 679.00 1867250.00 
··--··· 
·--- ···-····-·-
Adult Day Care Total: 1730832.00 
-------· 
-Adult Day Care Hour 642-; 400.00 6.74 1730832.00 
Behavior 
Consultation/Crisis 784981.80 
Management Total: 
GRAND TOTAL: 111748473.00 
Total Estimated Unduplic.ated Participants: 3210 
Factor D (Dh'ide total by nu.mber or particip,ots): 34813.00 
A,•e.rage Length of Stay on the Waiver: 335 
-
..................... 
·-·--·--·-·····-·--·----· 
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Waiver Service/ 
Component 
Behavior 
Consultation/Crisis 
Management 
Chore Services Total: 
Chore Services 
Environmental 
Accessibility Adaptations 
Total: 
Environmental 
Accessibility Adaptations 
Home Delivered Meals 
Total: 
Home Delivered Meals 
Personal Emergency 
Response System Total: 
Personal Emergency 
Response System 
Skilled Nnrsing Total: 
Skilled Nursing 
Unit 
Hour 
Hour 
: Adaptation 
Meal 
Month 
Hour 
# Users Avg. Units Per User Avg. Cost/ Unit 
289 90.00· 30.18 
3 96.00· 9.70 
... 
3 1.00 5281.00 
80 116.00 5.71 
.. ····-····---··········--· ......... . 
16 10.00: 37.72. 
·····----··-········· ·········· 
321 39.00· i 24.79 
Component 
Cost 
784981.80 
2793.60 
15843.00 
52988.80 
6035.20 
310346.01 
Total Cost 
2793.60 
15843.00 
52988.80 
6035.20 
310346.01 
Transportation Total: 82080.00 
Transportation 120 
GRAND TOTAL, 
Total Estimated Unduplicated Participants: 
Factor D (DMde total by number or participants): 
Average Leagtk of Stay o• tltc Waiver. 
Appendix J: Cost Neutrality Demonstration 
.J-2: Derivation of Estimates (8 of9) 
d. Estimate of Factor D. 
1800.00· 0.38• 
....... -·········· ····-·········-
82080.00 
111748473.00 
3210 
34813.00 
335i 
i. Non-Concurrent Waiver. Complete the following table for each waiver year. Enter data into the Unit,# Users, 
Avg. Units Per User, and Avg. Cost/Unit fields for all the Waiver Service/Component items. Select Save and 
Calculate to automatically calculate and populate the Component Costs and Total Costs fields. All fields in this table 
must be completed in order to populate the Factor D fields in the J-1 Composite Overview table. 
Waiver Year: Year 4 
Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
Residential Habilitation 98018303.25 Total: 
Residential Habilitation Day 3115 335.00 93.93' 98018303.25 
..... 
GRAND TOTAL, 123833121.93 
Total Estimated Unduplic.ated Participant!: 3500 
Factor D (Divide total by ••mba' of partidpants): 35380.8, 
AVtt11:ge:Leagth of'Stay o• 6.cWan'er: 
! j 335\ 
... .. 
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Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
Respite Total: 88040.52 
Respite Hour 18' 522.00 9.37 88040.52 
.............................. 
.-- ... - '·-
Supported Employment 2955747.08 Total: 
Supported Employment Hour 403 316.00 · · 23.21 2955747.08 
·-·········· ····-· .. ··· ·······-------··-----· 
Specialized Medical 
Equipment and Supplies 35139.00 
Total: 
Specialized Medical ·---- ·- ·-
Equipment and Supplies Equipment 53 1.00 , 663.00· 35139.00 
Community Support 17057376.00 Services Total: 
Job Support Week 206 
• 
48.00 221.00 2185248.00 
Personal Support Week 275 48.00 553.00 7299600.00 
Relationship Support Week 21 48.00· 55.00 55440.00 
Emotional Support 
,Week 206 48.00 61.00 603168.00 
········-·· 
--------·--·-Leaming Support Week 241 48.00 414.00 4789152.00 
·-- =~-.,..--Transportation Support Week 241 48.00 111.00 1284048.00 
--------·-··-···-······ 
Adaptive Equipment Week 103 48.00 22.00 108768.00 
Skilled Nursing Week 69 48.00 221.00 731952.0p 
....... ~--·· ................. 
Financial Management 326700.00 Services Total: 
Financial Management ----~----
Services Month 275 11.00 108.00 326700.00 
Support Broker Services 2105400.00 Total: 
.--------
--------Support Broker Services ·----·- ' 2105400.00 Month 275 11.00 696.00 
Adult Day Care Total: 1838060.00 
Adult Day Care Hour 665 400.00·: 6.91 1838060.00 
Behavior 
Consultation/Crisis 877149.00 
Management Total: 
Behavior 
-~-Consultation/Crisis Hour 1, 315 90.00'' 30.94 877149.00 Management 
GRAND TOTAL: 123833121.93 
Total Estim.1ted Ond•plicated Participants: 3500 
Factor D (Di?ide total by a umber of particip .. ts): 35380.89 
A"Vcrage Length of Stay o• the Waiver: 335 
.... ·--- ... 
·-· 
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Waiver Service/ Unit # Users Avg. UnitsPerUser Avg. Cost/ Unit Component Total Cost Component Cost 
Chore Services Total: 3820.80 
·-=--------Chore Services . 3820.80 
'Hour 4 96.00 9.95 
-- ·-·-··· . ...... ··-- .. .. 
-· 
-
Environmental 
Accessibility Adaptations 21660.00 
Total: 
Environmental . 
- 21660:00 Accessibility Adaptations Adaptation ,. 4 1.00 5415.00 
Home Delivered Meals 59818.88 Total: 
-------- --------Home Delivered Meals 
:Meal 88 116.00 5.86 59818.88 
Personal Emergency 6962.40 Response System Total: 
Personal Emergency : 10.00 38.68 6962.40 Response System Month 18_ [, 
Skilled Nursing Total: 346983.00 
Skilled Nursing Hour 350 39.00 25.42 346983.00 
Transportation Total: 91962.00 
--
Transportation 
,Mile 131 1800.00 0.39 91962.00 
- .... ·-···· ·-·· .. 
GRAND TOTAL: 123833121.93 
Total Estimated Uoduplic.atcd Participants: 3500 
Facto.- D (Divide total by number of participants): 35380_89 
Average Length of Stay on the Waiver. 335 
Appendix J: Cost Neutrality Demonstration 
J-2: Derivation of Estimates (9 of9) 
d. Estimate of Factor D. 
i. Non-Concurrent Waiver. Complete the following table for each waiver year. Enter data into the Unit,# Users, 
Avg. Units Per User, and Avg. CosUUnit fields for all the Waiver Service/Component items. Select Save and 
Calculate to automatically calculate and populate the Component Costs and Total Costs fields. All fields in this table 
must be completed in order to populate the Factor D fields in the J-1 Composite Overview table. 
Waiver Year: Year 5 
Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
Residential Habilitation 106629897.00 Total: 
Residential 
Habilitation I Day 3326 335.oo: 
' 
95.70 106629897.00 
... 
Respite Total: 94716.90 
Respite 94716.90 
GRAND TOTAL: 135051748.92 
Total Estimated Undaplic:ated Participants: 3780 
FadorD (Divide total by number of participants): 35727.98 
Average Len.Eth of Stay on the Waiver: i 335j 
'····-·--------······-············ . . . ' . . . . . . ..... 
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Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
-
Hour 19 522.00 9.55 
----
-··· ··--
·-· ........... 
Supported Employment 3174852.00 Total: 
Supported 
Employment Hour 425 316.00 23.64 3174852.00 
... 
Specialized Medical 
Equipment and Supplies 38532.00 
Total: 
Specialized Medical 
Equipment and Supplies Equipment 57 1.00 676.00 38532.00 
.. 
Community Support 18957216.00 Services Total: 
............. ~----= Job Support Week 225 48.00· · 225.00 2430000.00 
.... 
Personal Support Week 300 48.00 563.00 8107200.00 : 
·-·- - ··-
Relationship Support Week 23 48.00 56.00 61824.00 
-------
Emotional Support Week 225 48.00 62.00 669600.00 ,, 
... ... . . 
.. ·-·- ·-·-·········-·-------· 
Leaming Support :Week 263 i: 48.00 422.00 5327328.00 
...... 
- .. 
·-----
Transportation 
Support :week 263 48.00 113.00 1426512.00 
Adaptive Equipment 
:Week 113 48.00 23.00 124752.00 
·-·-·-·- ···------ -·· ---
-··· --·-··· 
Skilled Nursing Week 75 48.00 225.00 810000.00 
---···-·-
Financial Management 356400.00 Services Total: 
Financial Management ---~~-- ------·--
Services Month 300 11.00 : 108.00 356400.00 
Support Broker Services 2339700.00 Total: 
Support Broker =---=---~---- -------
Services Month 300 11.00 709.00 2339700.00 
Adult Day Care Total: 1914880.00 
.._______.___~=--------------"'*"- . 
Adult Day Care ------ 1914880.00 Hour 680 400.00 7.04 
.... .. 
Behavior 
Consultation/Crisis 964818.00 
Management Total: 
Behavior 
Consultation/Crisis 
'Hour 340 90.00 31.53 964818.00 Management ····- --····· .. ·- ·····-·· 
-··· 
·-·-·-- ..... 
Chore Services Total: 3889.92 
Chore Services 3889.92 
GRAND TOTAL: 135051748.92 
Total Estimated Unduplicated ~articipants: 3780 
Factor D (Dh,ide total bJ number or participants): 35727.98 
A,•erage Length of Stay on the Waiver. 335· 
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Waiver Service/ Unit # Users Avg. Units Per User Avg. Cost/ Unit Component Total Cost Component Cost 
~,,.----,_.....,--.., 
--Hour 4 96.00 10.13 
··-·· 
·-··---. 
Environmental 
Accessibility 22068.00 
Adaptations Total: 
Environmental ....._, __ -,.,,,,.,-......,,_.,,,.,,,.=~- 22068.00 Accessibility Adaptations Adaptation 4 1.00 5517.00 
Home Delivered Meals 65789.40 Total: 
Home Delivered 
Meals 'Meal 95 116.00 5.97 65789.40 
Personal Emergency 
7487.90 Response System Total: 
Personal Emergency 
-------------- 7487.90 Response System Month 19 10.00 39.41 
. -·-· 
Skilled Nursing Total: 381817.80 
Skilled Nursing Hour 378 ' 39.00 25.90 381817.80 
Transportation Total: 99684.00 
Transportation Mile 142 1800.00 0.39 99684.00 
GRAND TOTAL, 135051748.92 
Total Estimated Unduplic.ated Participants: 3730 
Factor D (Divide total by number or participants): 35727.98 
A,•erage Length of Stay on the Waiver. i 335 
... 
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AFFIDAVIT OF SHEILA PUGATCH 
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r;:omp!ia."'1-Cif. \'.'ilh dor'4(11<>n.~iifu toqu!rurr'>1i,ils ol ti!~'iii,fQili,}§' j,.tj-Zq!l.'1{3.l. at· trmom:k-o, appr,c,lblt1 n.-Jl~. a?.! 
mi,; J'.gr.;erlir.til. Stieh- t~ttl~ ;haff be rru.'t,iaiGei! ·1o; .al ·Jea~f.lr<.e ):elilS. (;lloi the il,1"1 cl' sp,:-,'l(;f,5-. Cf re; (oqD:n;ci· 
byAd,t II/ to!of*!iw-! \l<lUi.-4:! CAA 1001.rWt; IDli\.'11, tba f~~ld Fr.wd Cotl!fol Un,1 ofif~ i)iGcc om~ kiai",o 
A!iom~'(flfinli,:-.il~ tli.o U,s: Dopi,rfmant oH-fes!tli' ai!Q fil/m!l,i ~r\'k:~, ~f lf1iifr ~i,(11~ ~hail·~ 01'.\llin ltnm,i•;fali!! 
.i:,i;~H(l, ,11/li! .piifrn!l~d fo.mY18W and.t;<I.P)' aJJy.l'~:t:n.~t{\(l!!tl;=s ¥(If~ qn by ~tll) Pro0d&r Ir, -iivppqrt o! J;"";li;,'!& 
' .li!;Jt,d Ji:i)~iJlc?ld; '' ' ' ' ' ' y ' ' '' ' ' 
. . ' . . 
!'i.At~lt,Bi1tln1. , . . ... . · . 
5:§:§f~':isiSl!Ei~ 
reip~'l$lbl~ tor .iw'.~q;ij~ .W:~l,wrrii; .$<lbmitted.· O!IU J'ihii1t'i/'fimccii)iiily repa.:r ili11, De~col I~ Eiit'/ >teins ~· 
·~r;i@~ tilo ti.;parta-~nl or .l.N! P~r d!.>i~n,'lil~· wi.ioci¥if {xi,p~ly ptWoi!-:i. · d"":Unwr\lad, or da,mr;d l ixl 
f'r~°?l.:..>f '!lli>l aSEUf8 u.ats:c,l,,ptjc::,1& tl;,lm ljili~f riift,!l'!f,/t_f)t!),)l:l!m or'pl'<WicUlt (fl)~•~ not ~,l;ml/!<;d', 
~. S~coil,!f;ityf'ayll!~. . .. , . . .. ·.. . .. ·• .•.. 
to ~o~~ t~r tJi;:di?.¢1 ~ i, t~l}' pay,r. lWJ l:o. l!i~~ p;,yme,;11 firm ft'<J!tl 9l"d)r ;iii soq,-.;;!,~ ;l'J tc:Jifaad 
i;iy ru~: r~a11M, or ;i~wiii,~afO/U -b~,w)Jl';ilic~. 'nlli\ Pt~l~r,r,li11!! 11Qt,/'l!lJ$0' fo r~or~:th ;;i:it,.•ic&.. c.'l ~ount 
rif a tr-.;nfp;i,!tJ"ipot~Ji::il ijiJ~llilr tui L1-itt:s~m;:s. {41 Cf=R f 4:41.it) ·. (. . 
7. P~yin~rit. : , . , . . . . . . . . .· . . . • . . . . , . . . . .. . . 
T.11- ~a;;! i;{edi6,!q p~r,i/e(d for i!:l\~ lt(!lli 'Ck:. N!l'\'tt;:-0' ¥S ¢,ajmi!i\iiu;~ l'it)d- to mi)l.'.o p<i ?d.diton.;;!chArge C.fte>PI 
li'lat.:.~ei:l11caTlj.' '!liilwaJJi~ ~~-1~1<:11 Tit.tt.f'TW.l/~r~Qrti$:~~a!ik • · · · · 
7,i'. to Siii.1~1it~~ii; '(~( p,1:ii ,rill'./10i;b;!Jon;li t;fq~r~f!, 6Jlfo:e\!lu Jfor<t ilF S!!,['Jlh; l~ p;clef~'\l; 'Thi, 
P(C','ic#:1 (\l,f®:1 !'.¢ 16 b/.~f,Iaji~,jf ii!w;silr;,d l<JQ!il'M foqi,.0Lf"lt,qri1.i)lion l~ nc.l timely ~lJP:iUiieq 
. ~t;J!Zff:~~~:1~!~t:il~~1:~;.i~:0~~~~%:&d,,<rld, ~110 If~ c-a<tcwi 
. ~i~TJ:ie.;b~i!~ p~i~~ tne pa~q~n~. 1/io (i;r\fc,!p~l>m~y hi;.oJ;i!I~ for li\ut ar,;ui~hi, sril M.,ti'rc.!!•J 
.. ·,.· 
7,( N~ td ti1!1·~-l6if*.ifJ,11:; tM purtid;:,,mi if11 /.'litcl~Qrfy paym~·I:: 1!'r;l!/.c h>-Uir. Prcr,it!er uril<ts~ ti,,i I/lid 
pai:IYl/31'J'IW•l'*_lo~$'!~n!rmaii1oui:!IM.itl'itaidi'~k!piJyc. ' :: ·. · . · . 
s:.swv1c:N~vld~r1.. . . . . . . . . . .. . . . . . 
To bl: !1)$:;tO~I,lb\:ti I.Q!' ti~ fi)P'i:i~hs;, hi;in;,, lltln9, 0lr~it1l'!!f, Slij>01'1f~OO, $~h~Dt1iing, and' payrQ!l for 'jl,; Ot,tp.lD'lB<;&. 
:iivlr.c.•1lolci~~. ·. -0, ';,;i·onti· 'ti,!> Pto\'idef: shilli• ·m,1fr.f~!fl<jfefii;t.al. ,[,;Hiil;Jf .ii,t,Ul'3nte o.wer;tl)l;l, wor;>;\E:f's 
coini)eCTsalioo. a/id iinetn;;lirtii:r~rii-ia~";.,nr;e, Md ·.:;h!J,ll p(fy aH\CA la'<es &nd sl;l,te lll'lil /c,~,:,ia1 tal v,:t'1l1!Ji1tiw; 
for i(s )lJ:iip't,,y~us. 'fhe J>i~M i<Qi:ee5 to enr C>;Tly-J,:,1 ~c~ iii'o'-'klf!'.'i;,:•,;,tv.i ~"'" liiti qllaliTIC,l;ic.ns requ,rnq I.;,; 
:tha.\yp~Df"81'liC:;llhlii.i?lbi;i!1f!diili\lC!t.d . . . •,,· . . .. . . 
il.·Offl,;ers.11n~ !:111pl<iY.~1\iot.l).ii>l<1.. •·. . . . . . .... , •. . . . · . · . 
:No .iff~ nmplq1.i,~. or •i1gi?'rjJ pf .lho Stile of.!$h!i .~h~ff !;-.i ·l!t_ llllY Vi<l)'. Mt'Si.m:.ny J.;ililo or ;1:,J;;l<if1,:1illlc for. ao;· 
·1~m ;;ii tli11~Wll'l'.Miil, \l'fie4',i\ba.Jq:.-ri;-s:s' er Lnplled, fl.Qt.f<J_;c.i.>r,iy:¢l111ffo,..l rep~ei:mi\i"n, ur w,H7udy ma&;"' 
criri;jecl~II Yiilh !hl~ ""1aa:!nli'f'il:c : . . 
.. , .. 
·,·:·: 
.. . ~· : ":,,:.···· ..... 
.· ... 
.., ···-= 
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. ' . 
erbv!d(lr f\~~rnenl 
. ·.,. . . . . .. · ... 
. . 
10.:0tmt1an andTennln3*'on olA111e:a111;,.nt . ... : .· . . 
This Agreome111 S:l:\.Df/ nismcin fa ei/e¢t. i:rilU 1(111';11/iatrid in 1tirillii1r ln·i,'l,t <iver.t of lllft:,!i1;,!i¢11. Q,~. Dep .. rlti1"1',~ 
sole. :obf~t!pn ~hl)i.!;;;Q (o l'UJY tci" so~~~·pttt,looi1p<ior lol!J,i ;.;ffectiy~ r:!a!i, Of.lA/:i1\ltraiiun. Th~ Depart11,eM s~~ 
l'IO!Olr: ~,:p~n~llilo lor bn{eo~1$ <lf C,:J}l)fldltutos of.th& P{OYklj;j Jn..rll;l/llJ')i» \!1)¢!} 11\o lomiz or ihls A~r:;,.ernfffi!, 
. . . ··: . . . . . . . . . . ;_ .. ·._ .... · . . . . . 
tc, ,. °Thll; A\j'1oi:>mer1i JMy oo lerminalet tiyeilhef PM1·{\itiv:;1;l -=a\!!;Q lly lif"rtil lhi."17 t30) na~· n;;:.;o ir, w,iling tt:· th!! i:IU>Bt- pe:tj,~ . · ·. · . . . 
. . w.:.2. 101$· As~e.ii.sh.i11 he,'iCrJi»~~toe ;i iucti<:ia! in~rµtetat.'tm o.rtec'ilr .. 1 (>f ,i,,r,, '""""· r,i.;iuiar6rl~. or 
El.de~ re[lder.s_fulfillmen1 ofm¢:fl!lie~e,,t.f.r;li~ib~~t im~~ib!i;\ 
10.~TIIls ~~'ll'e~J&Ytlilf~~-!~rmiila'li!O l11~'l'Jc;li:i,!!1y i!lho Providet',; llc,H1~e o, cei.f;f,cat;an requireq lly 
law Is a,o_spew_fed; ""t tC>n"'1f_a<3,0r fs cllmr1,j:so ~t. ti r,lloci.;;f(lle,_tln...,. se:r,lco ill p,:(J~:l<-';:d, 
. . 19 4, t~~ f)ep;111n1cii\ m~>·, /nit:! i;ksctelli9; liirtn~~ if1'$./r,gft;~nMl'in w•ilirig 1\i;~ lil!; l".fll','idf)l' r~i!. J; 
cornpty ~flf · M,Y- ~P/$i.lbl8 :tu!!!:, form; or p,!J'iim(?.f, ofml:I A;i'HlOQlll'~(.. e.'!he1 lr:n1J1;;lliaJ,aly, or u-poo $ll,ch nril~ .a! 
lrirJ b11p.ulrrion1 <les.1i,;.iip,iie>priatia, T~P.rovilf~ ~ tiri'W~iimdi :i~/f~9.t~!!<l l!tl!f•!HO/id1i¢1 niay oa~Mt>~ lo 
.addilion.;il pi;.ilalfo~pr s;i;n~ii:t HOd(!(lol!llo.C<ide §§·w.~~ll, !ill,.227. 5G-227A.: !i'J-2~S. atld 56-2271:; .i,l(j · 
!!JAP/,. l6Ji5)l'7, ~Th~ Jn\t~llg;ilkin {111ii' F,lji/:ir!>/iir.i# of 'Ei'a\irJ_; AblJ~!! :aa/1 Mis,;;:¢ndi,icf, 'a$ atT.en:!i:':Q. The 
.f>JO,'i¢er irlniW uni,crsli!'.iU:i\i .!ht/! !hara :atli f~d.if;,( pllot[thi$ it,( fµf5Qi f!i!Ji:,11~)0 ·and traudi..'le,,t acts;. ci'.irnmitlod 
dLTr~:-\he !".(\'~~ and $¢P\,-0r !hi;; Aic'~ment. l'lliU~e er ~a scd&.~ :11iail lir fi(! .,.,...1 fmpf}• ll:ta1 tito~ rt:i:,-;r,;,mJ 
lill ot>:c(J,Ji~,•Ji. i;,r ""h;,utt_~ If;;! pf 11'1liilii~li; ¥Uomdc di>:!l.~ii\ltfrou~:oiYtJ ;;i,.11i:o. · · 
11, Prr.,vfdcr !.l;,b.fllty, # tij{pftl,~r l,~ '!l,;.,:. l~pe i:;l~l!W(#lJP:, ~~;#.i,,, or M11p,r;111 ~r.ti!1·, l!!l> P~.-a:!er 
~f~t; th/i.j l!JU. Oiliil,• i!n,'l!lje ~Ile./$, ®iJcbrf oftii:\'!:is; l)ll)I~, oi )rn,:lr~~;Jsls Wi:h f1il l)y,i·ios,;!\fp i<1k-re,it Pl 
6'lb9l' wl>ii!cr. a:-!c'.)i::iriliy EL"!)' se.'V;;'J'aTry,linti!11 (tl!,.t/iy-.~oD;i;h"Otttus Pto~·i~.:A;~i'.i/m:C.11. Ma lhDt acil;,~ by 1_?;!) 
Oepgrtinenl ;;g:1in:;i lhJ!.Pl:Q\fi~r ii11.1y (\!ll1I~ »n.i~I® bfl'<llir..t ali,iui:.h:irldivli:-u;~ i.~ 1hail Oilliiy . 
. :: ·:::: :· . · .. ··. . . 
12 .. ~dli(tmal'.term:.. tr oni, M(! R~h;./'1¢.\! •• 
l tilr'~1) r~i;tl ~ forefioin(i ~i;fot liwe,lmeill;nnti~~-it illM{ ~1~~. toi;b~ ·!;:y hs ~rn,; :ind cbiiJitio.r.s. 
iw1b(ir >!114!l'l'.lilailtl. a!ld. iigra~.,ttr;;it'-vioia'fion .t:A a-oy ,ol u:e. lair<i!i .an¢ cooiJJtioti, .bf rhrs 6;,re~11to~t ~ea:liti;e 
· :,irlJ,,.-,illffi'_ orolir,dii for il!trii~ or 1!lis J,g~o,e,mor1L*'!l'· m~y: tio fit'Jl'O:d!f .f~r olb,;,: ncttio ii~ pto\:looo -~i :.l~l~ 
rulQ, lo.oil,r.al ieguiaµpn: i.lr t.1B\Y~. . . . · . · ,· • : . . · :: .... · . .· . 
·.~1Zi:~1~·~~:i~B~~:.: ~dr;jifu~i~ttjJti~~si~_?ri'b~lral.t·r1( tr.~. Pf(,~"1~~ 
PeiiitiC•\. Pr t'Slr~tad· 
... -- ·-~--· .. ._·. . :-
. .;....-,;_cc......-"-.,-''·-. . . . . . : . . . . . . . . . . . . 
8;- 'fiY. ~~h~lun:,,J d.a:l&e:i~/pi;:-oaJ:y c,fp~iJiiy, ffl~~Ji,.i,•9 (liQ. i~,1;;) euihori:r to i:~IC.1 !r,\q ttC,.j AQr.;ilmenf 
and fief<l!:,y hind .afr eiU~s ani:I !ndl';l:;lu~l;i l~ui tlln:ip;js,;, /iii(P°l!!\'r~r. · 
. . ~ . . . .. 
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Ad~_ltfonaf Ter~ Pagitj ofJ 
_. . -Sl'ATE OE'JP.AflO . . _ 
~OICAJO l'ROViPJ;R A~t:.t1A~NT 
. . . 
ADDillDNAL Tl='.Rl;\S;,,, RESJIJE.NftALttABlµTATIO/i AG.Et'/C'( 
A-t. i>iiip~l!ia. The.~tH>( ti.l:l Ag(!i~"""~is IP pro.,f~ r<'~m1il.il ha~Jii..;i~ ~t\'!ces in 
a.:coi:i:lano,i,-wilfi ti)M'A 11iJ;~.10; 100_,tOO, "Msq~ Enlume¢<l P.f~ll Oa\Wli!s' Bf\Q fPAP,\ 16_().;; H, 
'Ru)i.i\> <foven11t1g ~nliiill Habi~laliQn Ag~~cles'. for ~Silll5 v,/i,l l).al'ei a d~·el$~iii>! a;sabiii!y" :., 
q~l'.,,~o ~ Scdiu.,'UtJ:,40-:t; tli>ho C(>ife,'arnfwll<l arc· HCBSiOD. cc !-:l<;a:s11SS1i W;;i•,ol'-~;,,rfitip,.nt; . 
~:~E:!!~e~Z!t:f::I:::::· 
/1:ivi.i t..ati~klf.,y· c~leiw a .<ltlmlnl!f lll!iWj cilt,,dc. Tliii Piti,1d"ili,s.ha5l ffiijUJ£! tMl;i z•.:f/-~-cia;:,efi«i '. 
[u/\1i . .i.'iil fifl9tir,-,ri::1E;A!J ~'~\%i (e;,: :aQy :Ir'lcM~af«ho-!s sub~c:11,:, ,t crin~l f·s$i¢rf chec~ bef;Jrt, 
:t;,,,;ir.;Jiwtiµalpr,;;;ode,; Q.~ .. pe."\1sei1dl(!i'el c:.ir~ or ~lll"Jf<:e~ to-dijl;l!sn is• ~ll11)&«ibfe-a<Julls-, 
A4~ PronibiUu~s. l)w,'Pr;~it.i1rir ~~ir~;,..:, !/i9'\QUtiil<lnJJ: s· -- -
A--1, t. _ Pa~k:ip$.o\.~ ~ ~i~p,}ll~d Ill v,01J::kii ih;; ~~. k,;!e~•~l PtC',,d~i. ~1plr,n,J iY 
!'Zlnlrr..fur'.· . - · · · · · · · · · · · · 
Servjc:~ pqrji~.ifa do fte\ witf,hi,i4 f.i(l-:1 & J~i:ir.it1on \lj;jl i); -n~;;ary.flir E ovltioo..,..t/,,; · 
-~aie pkt.: , -- - - - -- - -
A~:i, -::=,!s~5f!li~£t!~z~~ii;;~i;£:.Gc·~q 
__ ~1)11~ 1rt H~Jiy C:ti11liitxorni. M2cti;;rii.;,;ii re_lilt.ii!it n:-.,qj• be oi-tl",HC<' ~1,-!i~~; r,,i;j»'-%9 
-or1!y i•,l~'li;·a~U101~bf!h-e ai1ef,i/.ki9JJ)/~ti. Nc;~·-a,-nctgrocy physic.•;:! fc$lt·ainl /ifid 
~,uilonij 8roo oul may hr.. ost~ ~r-v,-hl'it•::i Yttii~r, tieli.a,·ior-cb',lnJlc inlptr,munlllf;:in 
pl;;,:iji.do:ieit:f)eil by tt,e P..'lfUcip:arrt.: ),t:;.-'!-Jnr:iel'!(tl; ,.,-,,tthe-t,P.,.~wf,v. ~'i:l11illlnt 'IS. qu;;ii/,/"; 
In lf.lAf'A S.l;:dion 16;'.0~ H. Writt,;,1 ir1~¢. ~~$i: ii :ie(ttiired fo1 :i'.l u~p of.15\reln;s 
&e~~pta~es ® IiotWno ~\~tir ix_ i!th~ lh-iti1 Pllrs-Jn$ i'lJQ Jlic pM~,in!s h~ 
.V1tiile !:-ro';{illl,g tvsidi:nllaf hab~h;r;on a~~-' ' -- . , - . 
. ~-4,S. i:~t:1i~~~~n:~;!!;ii:i~~~~~,~::~cipa111-~J1r~$. w,4{e11 
··-A-47' 
!,i;..,,ir:,j f$·iif;a,1h !lo l'.\,i l;oY.il<e in {h!:r~li~~ceof a p;,-rt!cip;,of i1!" ~ \1 ,·ohit.i~ 1f !!Ji! 
,0ar~d.1iarit.'<J~Mtsmakil,. S=".t:" prollid~'s T-"i'J' ~moRe !llttie ;;lfoo~t.l'!,:;,f.;; piiln\c1p:o,t i;~;;;;~;(;i~:ii:Ji:t;:~::rud~~·. ~~1~1.01 -- -
. j\.~,,& -~?~iii~t'!rt;ii~r:~t:~"':~it~;~,::i!!ief:, 
. ,Ml-. 0(111~\j· fmprov~tii~n'i: . 1~1:'i.oM,f!s,~p:,/\~"blrffor !h~ ,d;iyelrJPAAnt iii~ frriiJ/fl/llll'-n:a:;ci,,,,ofa 
~~i:l11tta.s;;:1'!l1l'.li;e pn:zjtM'J \>Noh :i.ili<l~ ~oriico del1V11r':l'F~lent~A:h liJip!Ji;;ilblo 1uJeg,. R,:&11!:;,-0/. 
~tiili~~-!_~afqµ~\1:f!lrlpi;t,ometit'r.cy)O';.~ t_il!\Pq¢e?.h;, l/\e; be;;ar:r'i~tt!1~!f tx, uarr:;rrji\ed to. Ille Pr"'-id_P.! · 
withhf.;,~·-fJv.i {4!>))'!-f>-S ~(a~"'"'" bcililg:cottp\efoi:t ·1rtfti!i¢1J-;iit~,ha,;¢i,'-1!! :1de,1li/i?.d r;y·t,'lo.,e,it•w, · 
···==·· 
.~ . •. : 
. -~· 
,:;: 
... 
···. 
·.-. !,, 
\ ... 
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!he Provl;j,;r ihall !0l;rni1 to ~ D!!-~ir:i~eni r, ~eciii.:e ~~1¢,ri ~.ri fut a<lcf,f.i&W1$rlr.a i~,llliec:l 
cfr!!',:$1-dlr.; .. lJ1;~ t;lm>itlye Det!(i((pl1ti !i!i.ill i» :i:{Jbmlitiiµ tci !M D!!par,iii~h~1:hi~ fPTly-~i.'c- f45} a-a,;; of . 
rc::~Nlng lhu10~}; pJa quail.I)' llS!ll.l~ re"*'"· Vp;J!! r~u~s(~ flt~ei isfwlt at'i0Jor,1m,ii to ow 
Dop.,r\ffic-nl th<Hai>IJl:s o! MY ~.ctm:l~ eot.:oc;!'wo ;ict'On pl,li,, At air~ qualljy cri.Of\~i.:"s !.hi.II 
bo bvali.ti!l~ ;ir~lll9 to ti'$ f-01io'wbi9 ctll!!ri;;: · · · · 
A-S;f A j;.:arli::it;ati1's irnplell'1#Jfari>n ~ ~i®ltl oo .11Y.>dil\,;d v-•neq'~ ~ro-ci-,'ar;~as in 
~'rtun~;in,;<i$, ;il)!l'rl\'_ot;,: Cf .a r~~~sm1rit Ip ef!Wrti 1!li!t.publ,t:c fu,1,:fs a,a c~.p~:fr.-:i fo1 
:::.§~~~~!===· 
P~~; ~~~l*1~,pr~tc,;p~-t1dpanle~-ia;~ lll1d~6\~. wiirun t!-~ · · ·. . 
prcs.7in~ c:ooflOetiof.~ilJ .il\d a![r;tt,,;:,;i ;ea,,;,j~U)Jtdo r'~i<i1xJ;:i;og.er lf,e pal'.lici;:llll'.lt 
O! ~ iii lft1piemel'J1;lion, ·;,ar\f,:.ipairu. nfo rec.~iilf;t~ ir.i 11rlmiiry dfc~¥it,a)(i,;1i in 
ai:cv!J.:li:4U arr, ar.<l aU ~rv'a;ez; im,~s ,Iii :,pprOfi!Jtrlc tJti,lrdtat\sllip has ?:lm,11 ~:,t,li~lioo by a coort. . . . . . . .. . . . . 
$~ivlte~ ata pr~ a: a ll,re l;OQ ).ic.'llkio filat is ~'(i'~isiller11.aae'plabie or.d ~,iq(!Jsc for 
tl'io- /')ail1Cfpil11! ~ th(i paro~ijiJ lil!l.l». @9:.~e;'G(.•Otlh'->alo\1 ,;tnef ronSis!l(r,i ,,;:,lh ,i\1 Ok"ie! 
>aG/\iiceslhe p~'lttH~Mng;, · · · 
ld, 6 · 1ho Pio~ldis-'& d&?siPl'l;l<.l ~~ ;r c.()~\lil ll$i'~lc:U$. ,;;; a{,~mt~nl Is tiil$ed on !he 
Pt;:,,i\lor's at>,i!y ta rriei!l ltJt, r1eeds:ottl1tH)IJi1ldj:@CIL ' · · · 
A,;, 7 · !t:=.~!~::rt,;:;;tfj:V::~i~: 1ha1 th~:iJ,iir~,t~mton ,:kill turw, w.~ .~ · · 
M <1 .. ToQ· ~i~'riilar ii~,,~is.:a ~r.1t·~r1:<1c~ F~l!rii~hf;:t, ii!dud~~ tt.;Merl:t a~ (;l · 
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954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
e 
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CHRISTOPHER 0. RICH, Clerk 
By ELYSHIA HOLMES 
DEPUTY 
ORIGINAL 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH,,INC., an Idaho corporation, 
and INCLUSION SOUTH, INC., an Idaho 
corporation, 
Plaintiffs, 
vs. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a department of the State of Idaho, and 
RICHARD ARMSTRONG, in his official capacity 
as Director of the Idaho Department of Health and 
Welfare, 
) 
) Case No. CV OC 1216467 
) 
) NOTICE OF HEARING 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
Defendants. ) 
------------------
COME NOW Defendants the Idaho Department of Health and Welfare and Richard 
Armstrong, by and through their attorney of record, Carl J. Withroe, Deputy Attorney General, 
and hereby provides notice that a hearing on Defendants' Motion for Summary Judgment will be 
NOTICE OF HEARING - 1 
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.. • 
held before the Hon. Richard D. Greenwood on Monday, March 5, 2014, at 3:00 p.m. (MST) at 
the Ada County Courthouse, 200 West Front Street, Boise, Idaho. 
DATED this 5th day of February, 2014. 
STATEOFIDAHO 
CARL J. WITHROE 
Deputy Attorney General 
****************************************************** 
CERTIFICATE OF SERVICE 
I HEREBY CERTIFY that on this 5th day of February, 2014, I caused to be served a true and 
correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
NOTICE OF HEARING - 2 
IZI U.S. Mail 
D Hand Delivery 
D Facsimile: (208) 938-9500 
D Email: dennischarney@gmail.com 
000902
Fe~ 1B 2014 18:30:29 Dennis ~ney -> C20B) 2B7-6919 .nis Charney Page 002 
NO.----F,~Lli!~O ~c:P"':',,-:eb~-
A.M. ______ P.M ~ 
DENNIS M. CHARNEY, JSR #4610 
CHARNEY AND ASSOCIATES, PLLC 
1191 E11st Iron .Eagle Drive 
Eagle, JD 83616 
Telephone: (208) 938~9500 
l•acsimilc: (208) 938-9504 
Attorney fbr Plaintiffs 
FEB 1 8 201~ 
CHHISTOPHER 0, RICH, Clerk 
By KAl"AINA THIESSEN 
O!>f'IJTY 
IN THE DISTRICT COURT OF THI~ FOURTH JUDICIAL I>ISTIUCT 
OF THE STATE OF lDAHO, IN AND '11'0R THE COUNTY OJi' ADA 
INCLUSION INC., an Idaho corporation, 
1NGLUSION NORTH, INC., an Idaho 
corporati<>n, and 
INCLUSION SOUTH, INC. an Idaho 
corporation 
Plaintiffs, 
V. 
IDAHO DEPARTMENT OF .HEAL TH AND 
WELFARE1 a department of the State ofrdaho. 
imd RIC:HARD ARMSTRONG. in hh oftfoia1 
capacity as Dit·ector of Idaho Department of 
Health and Welfare. 
Defendants. 
) 
) Case No. 1216467 
) 
) 
) NOTICE OF SERVICE 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
NOTlCE IS HEREBY GIVEN, that on the 18th.day of February. 20141 Plaintiffs by and 
through their attorney of record Dennis M. Charney, served a tme and correct copy of 
Plaintiffs' Third Set oflnterrogatories and Re<1uests for Production of Documents, along 
with a copy of this notice, via facs.imi.le to: 
NOTICE OF' SERVICE ...... ~ I 
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Feb, 1B 2014 18:30:44 Dennis ~ey -> C20B) 207-6919 .nis Charney 
State of Idaho 
Office of the Attorney General 
Carl J. Withme, Deputy Attorney General 
954 W. Jefferson StreetJ 21\d Floor 
P.O. Box. 83720 
Boise, ID 83720~0010 
Telephone: (208) 334~2400 
Facsimile; (208) 854 .. 8073 
DATED this 18th day of February, 2014. 
NOTICE Oli' SERVICE-2 
DENNIS M. CHARNEY 
Attomey for Plaintiffs 
Page 003 
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Fe~ 1B 2014 18:30:52 Dennis ~ney -> C20B) 207-6919 .nis Charney 
CERTIFICATE OF SE:RVICJ: 
I HF.RB'RY CERTIFY that on this 181h day ofllebruary, 2014, .I caused a tme and 
coliect copy of the foregoing document to be served by the method indicated below, and 
addressed to the following: 
State ofldaho 
Office of the Attorney Genera.I 
Carl l Withroe, Deputy Attorney General 
9S4 W. Jefferson Street, 21id Floor 
P.O. Box 83720 
Boise, ID 83720·0010 
Telephone: (208)334-2400 
Jlacsimie: (208) 854-8073 
NOTICE OF SERVICE -3 
( ) U.S. Mail 
( ) Hand Delivered 
( ) Electronic Mail 
(X) Facsimile 
Page 004 
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RECEIVED 
• 
FEB 21 2014 e • Ada County Clerk ~?6?0 
-
DENNIS M. CHARNEY, ISB #4610 
CHARNEY AND ASSOCIATES, PLLC 
1191 East Iron Eagle Drive 
"""='~~-¥-'-...J:Ji.. 
------
Eagle, Idaho 83616 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffs 
FEB 2 f 2014 
CHA~HEA 0. RICH Clerk 
~ 11::PHAN,e VIDAK 
O!PUTy 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
IN AND OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and 
INCLUSION SOUTH, INC. an Idaho 
corporation, 
Plaintiffs, 
V. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a department of the State of 
Idaho, and RICHARD ARMSTRONG, in his 
official capacity as Director of the Idaho 
Department of Health and Welfare, 
Defendants. 
Case No. CV OC 1216467 
PLAINTIFFS' MOTION TO STRIKE 
AFFIDAVIT STATEMENTS AND 
OPPOSITION TO DEFENDANTS' 
MEMORANDUM IN SUPPORT OF 
SUMMARY JUDGMENT 
I. PRELIMINARY STATEMENT 
When federal issue preclusion applies, the issue may not be re-litigated in state court. 
Defendants claim that they have always paid valid Medicaid reimbursement rates to residential 
rehabilitation providers-like the Plaintiffs-and that this fact precludes Plaintiffs' claims for 
damages. Yet the issue of whether rates were valid has already been litigated - and the 
PLAINTIFFS' MOTION TO STRIKE AFFIDAVIT STATEMENTS AND OPPOSITION TO 
DEFENDANTS' MEMORANDUM IN SUPPORT OF SUMMARY JUDGMENT-I 
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Defendants lost. The Idaho federal district court has already determined, after a lengthy and 
contested lawsuit, that the rates the state paid to residential rehabilitation providers during the 
years following 2006 were illegal. It ordered that the rate must be immediately increased 
because, prior to the injunction, the rates had not accounted for increasing actual provider costs 
per state ordered cost studies. Because of the Eleventh Amendment, however, the federal court 
could not award damages-the difference between the rate paid and the rate that should have 
been paid during the five years preceding the injunction. For this reason, Inclusion brought suit 
against the Defendants in state court. Inclusion approached the damages claim under three 
different theories; however, they all rely on the same basic premise. The reimbursement rates 
IDHW used from 2007 through 2012 were not based on the cost studies performed between 2006 
and 2009 as required under Medicaid law. Because the validity of the reimbursement rate itself 
cannot be re-litigated now due to issue preclusion, the only possible issue of disputable fact is the 
total amount of damages to be awarded to Inclusion. 
Certainly, this Court may grant summary judgment to the Plaintiffs sua sponte. Robert 
Chaney's affidavit during the previous motion for summary judgment in November 15, 2012, 
details the Plaintiffs' damages calculation. The Plaintiffs acknowledge that the court may request 
additional evidence in this regard from the Defendants and Plaintiffs if it determines that the 
amount ofloss remains a disputed issue. 
IL MATERIAL FACTS, DISPUTED FACTS, MOTION TO STRIKE 
The Plaintiffs, under the terms of a Provider Agreement, provide supportive services-
residential rehabilitation-to developmentally disabled persons who qualify for Medicaid. 
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(IDHW Second Affidavit of Sheila Pugatch ,r24). Each of the Plaintiffs received reimbursement 
from the state for the care they provided as state residential rehabilitation agencies. (Robert 
Chaney Affidavit). IDHW, the state agency in charge of Medicaid, sets and disburses 
reimbursement funds to providers with approval of Centers for Medicaid Services-the federal 
entity. (Dennis Charney Affidavit, Stipulation of Facts, ,r,r 1-3). 
Of note, the Defendants characterize reimbursement rate methodology as they wish, but 
not as required by Ninth Circuit case law. Further, they characterize it as undecided such that this 
Court should decide the validity of past rates based on federal law. Specifically, they argue that 
rates do not need to reflect any particular methodology, let alone actual provider costs. 
(Defendants' Memorandum p. 5). In Inclusion, Inc. v. Armstrong, D. Idaho No. 109-cv-00634-
BLW, the federal district court flatly disagreed, requiring that Defendants increase rates 
according to cost study findings and that "the current reimbursement rates fail to take into 
account actual provider costs." (Dennis M. Charney Affidavit in Support of Motion for Summary 
Judgment, Dkt. 49, p.5). The reimbursement rates IDHW used from 2007 through 2012 were not 
based on the cost studies performed between those years and failed to reflect actual provider 
costs as required under the Ninth Circuit's application of federal law. (Id.). 
After Judge Winmill authored his decision, the IDHW implemented the rates, paying the 
higher rates, not only to the Plaintiffs in that case, but to all similarly situated Idaho Residential 
Habilitation Service Providers. (Paul J. Leary Affidavit ,r11 ). Thus, all three of the Plaintiffs 
here were reimbursed and are currently being reimbursed at the higher rates after the federal 
court decision. (Robert Chaney Affidavit). The IDHW refused to pay the Plaintiffs the rates 
retroactively. The rest of the Defendant's characterization of applicable law is accurate in the 
Plaintiff's opinion, with the exception of its delineation of the Provider Agreements and 
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Waivers. Plaintiffs will discuss the inaccuracies of the Provider Agreement characterization later. 
It should be noted right now, though, that while the 2007 Waiver discusses a new methodology, 
in fact, both sets of methodologies that the IDHW described as currently used and then as being 
used in the future included for actual provider costs. The problem is that while the Defendants 
promised CMS that rates would be based on actual provider costs-as Judge Winmill noted, only 
the rates in 2006 accounted for actual provider costs. The rates after 2006 failed to do so. 
Additionally, one would expect that if the Defendants had promised CMS that rates would not 
necessarily include actual provider costs, then IDHW would have needed to apply for a Waiver 
after the federal court decision which substantially changed the reimbursement methodology 
language to one reflecting the requirement that rates include actual costs. Yet, no such change in 
Waiver language exists because the IDHW had promised CMS all along that it would set rates 
based on actual provider costs. 
Discovery is yet ongoing for both parties m this case. Plaintiffs have requested an 
accounting of what budget amounts were requested for residential rehabilitation providers during 
the years leading up to and following the federal court injunction. However, that issue is not 
dispositive with respect to the pending motion for summary judgment. This opposition response 
relies on the following affidavits previously provided in support of a motion for summary 
judgment in this case: Robert Chaney Affidavit, Nov. 15, 2012 and Dennis M. Charney, Nov. 8th, 
2012. Plaintiffs also request that this Court take judicial notice of the federal district court 
documents appended to that affidavit. 
1. Motion to Strike 
Plaintiffs move to strike the hearsay and legal conclusions in both of Defendants' 
affidavits. The admissibility of evidence and the existence of facts upon which admissibility is 
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conditioned are questions for the trial judge. I.RE. I04(a). In Hecla Mining Co. v. Star-Morning 
Mining Co., 122 Idaho 778, 785 (Idaho 1992) the Court found that the question of admissibility 
under Rule 56(e) is a threshold question. (Id.) I.RC.P. 56(e) states: 
Rule 56(e). Form of Affidavits - Further testimony - Defense 
required. - Supporting and opposing affidavits shall be made on 
personal knowledge, shall set forth such facts as would be admissible 
in evidence, and shall show affirmatively that the affiant is competent 
to testify to the matters stated therein. Sworn or certified copies of all 
papers or parts thereof referred to in an affidavit shall be attached 
thereto or served therewith. The court may permit affidavits to be 
supplemented or opposed by depositions, answers to interrogatories, 
or further affidavits. When a motion for summary judgment is made 
and supported as provided in this rule, an adverse party may not rest 
upon the mere allegations or denials of [the party's] pleadings, but [the 
party's] response, by affidavits or as otherwise provided in this rule, 
must set forth specific facts showing that there is a genuine issue for 
trial. If [the adverse party] does not so respond, summary judgment, if 
appropriate, shall be entered against [the party]. 
Sheila Pugatch' s Second Affidavit, ,r21. Her statement, "This document was provided to 
residential habilitation providers, including the Inclusion entities," should be stricken as 
inadmissible hearsay (I.RE. Rule 802). Also, she states, "[Reimbursement rate setting] is limited, 
too, by budget constraints." (Id. ,r 10). This statement is not entirely correct given Judge 
Winmill' s decision that "budgetary concerns cannot form the sole basis for reimbursement 
rates." (Charney Affidavit, Dkt. 39, p. 8). Additionally, Paul J. Leary's affidavit makes three 
legal conclusions/ summaries not appropriate for an affidavit of this nature. His statement that 
the Department "did not in any waiver document (the renewals, or amendments) commit to, or 
"promise" CMS that it would change its rate methodology or its rates. This is confirmed by the 
plain text of the 2007 waiver renewal and 2009 waiver amendment." ( Paul J. Leery affidavit, ,r 
11). Another statement that should be stricken is "The reimbursement requirements exist to 
ensure that Medicaid services are cost-effective and are available to Medicaid participants to the 
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same extent they are available to the general public." (Id. ,r 8). Also, the Court should strike the 
following: "Medicaid, and the services the State provides, exist to benefit the participants in 
Medicaid by ensuring that they are able to obtain the health care they need." (Id. ,r 6). These are 
disputed and mixed questions of law and fact that the Court must decide. 
III. STANDARD OF REVIEW 
I.R.C.P. 56(c), specifies that a Motion for Summary Judgment should only be granted if 
the "pleadings, depositions, and admissions on file, together with the affidavits, if any, show that 
there is no genuine issue as to any material fact, and that the moving party is entitled to a 
judgment as a matter of law." This year the Idaho Supreme Court in Cuevas v. Barraza reminded 
Courts that disputed facts and reasonable inferences should be liberally construed in favor of the 
nonmoving party. 1 But the "nonmoving party cannot rely on mere speculation, and a scintilla of 
evidence is insufficient to create a genuine issue of material fact." id The evidence offered in 
support of or in opposition to a motion for summary judgment must be admissible.2 The Idaho 
Supreme Court Baxter v. Craney decision succinctly stated, "In other words, the moving party is 
entitled to a judgment when the nonmoving party fails to make a showing sufficient to establish 
the existence of an element essential to that party's case on which that party will bear the burden 
of proof at trial. "3 Here, where the two parties have recently stipulated to a set of facts in a 
related case, Inclusion argues that no genuine issue as to any material fact exists, and it is entitled 
to a judgment as a matter oflaw. 
1 277 P.3d 337, 341. 
2 Callies v. O'Neal, 147 Idaho 841, 846 (Idaho 2009). 
3 135 Idaho 166, 170, 16 P.3d 263, 267. 
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IV. ARGUMENT AND AUTHORITIES 
Curiously, the Defendants and their affiants spend the majority of their briefing and 
testimony arguing the legitimacy of the Departments reimbursement rates in a seeming attempt 
to re-litigate the fact that rates after 2006 were required to reflect actual provider costs from the 
cost studies. This effort is fruitless because of issue preclusion. 
A. The methodology for valid reimbursement rates for residential providers has already 
been litigated and the State is estopped from re-litigating the issue here. 
To the extent that the Defendants argue that the federal court decision did not specifically 
say that the 2007-2012 rates were invalid, they err. Under the elements for federal issue 
preclusion, this court should find that the federal court's analysis is preclusive and binds this 
court to apply the federal court's definition of a valid reimbursement rate: one that accounts for 
actual provider costs as suggested by the already existent cost studies during the applicable 
years. A recent Idaho Supreme Court decision provides a framework for the following 
discussion. It outlined res judicata under Idaho law. 4 "Res judicata is comprised of claim 
preclusion (true resjudicata) and issue preclusion (collateral estoppel)." Navarro v. Yonkers, 144 
Idaho 882, 885, 173 P.3d 1141, 1144 (2007) (quoting Hindmarsh v. Mock, 138 Idaho 92, 94, 57 
P.3d 803, 805 (2002)). Generally, estoppel theories "present mixed questions of law and fact." 
Allen v. Reynolds, 145 Idaho 807, 812, 186 P.3d 663, 668 (2008) (citing The Highlands, Inc. v. 
Hosac, 130 Idaho 67, 69, 936 P.2d 1309, 1311 (1997)). However, mixed questions are primarily 
questions of law, and therefore this Court exercises free review. Id 
In Silver Eagle Mining Co. v. Idaho, 280 P.3d 679 (Idaho 2012), the case involved a 
federal agency decision and the effects on a related state court claim. Because the federal agency 
had issued a final judgment on a mining claim, the Supreme Court decided that the state court 
4 Silver &gle Mining Co. v. Idaho, 280 P.3d 679,681 (Idaho 2012) 
PLAINTIFFS' MOTION TO STRIKE AFFIDAVIT STATEMENTS AND OPPOSITION TO 
DEFENDANTS' MEMORANDUM IN SUPPORT OF SUMMARY JUDGMENT-? 
000912
• e 
claim, based on the same facts, must be dismissed due to federal claim preclusion. While that the 
case focused on claim preclusion versus issue preclusion, one important principle applies here. 
The Supreme Court noted previous United States Supreme Court case law that decided, "State 
courts are bound to apply federal rules in determining the preclusive effect of federal-court 
decisions on issues of federal law." Id. at 682 citing Heck v. Humphrey, 512 U.S. 477, 488 n.9, 
114 S. Ct. 2364, 129 L. Ed. 2d 383 (1994). Additionally, the Silver Eagle Mining Co. decision 
featured the following quotation: 
Id. at 679. 
The preclusive effect of a federal-court judgment is determined by 
federal common law. See Semtek Int'/ Inc. v. Lockheed Martin 
Corp., 531 U.S. 497, 507-508, 121 S.Ct. 1021, 149 L.Ed.2d 32 
(2001). For judgments in federal-question cases ... federal courts 
participate in developing "uniform federal rule[s]" of res judicata, 
which this Court has ultimate authority to determine and declare. 
Id., at 508, 121 S.Ct. 1021. Taylor v. Sturgell, 553 U.S. 880, 891, 
128 S. Ct. 2161, 171 L. Ed. 2d 155 (2008) (footnote omitted) 
Thus, this Court is obliged to follow federal issue preclusion law in order to decide whether 
Judge Winmill's decision prevents re-litigation of valid reimbursement rates. Under federal law, 
"[I]ssue preclusion prevents a party from re-litigating an issue decided in a previous action if 
four requirements are met: (1) there was a full and fair opportunity to litigate the issue in the 
previous action; (2) the issue was actually litigated in that action; (3) the issue was lost as a result 
of a final judgment in that action; and (4) the person against whom collateral estoppel is asserted 
in the present action was a party or in privity with a party in the previous action. Kendall v. Visa 
U.S.A. Inc., 518 F.3d 1042, 1050 (9th Cir. 2008). The burden to prove each of these elements is 
on the party seeking to rely upon issue preclusion. Id at 1050-51. (Adams v. United States, 2010 
U.S. Dist. LEXIS 116052, 10 (D. Idaho Oct. 29, 2010). 
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In this case, each of the four elements under federal issue preclusion favors the Plaintiffs. 
To begin, there was a full and fair opportunity to litigate the issue in the previous action. The 
decision in the federal court occurred on motions for summary judgment by both parties wherein 
the parties stipulated to a set of facts. The court held a full hearing before making its decision in 
favor of Inclusion and the other residential habilitation providers. 
Second, the issue was actually litigated in that action. The question of how provider 
reimbursement rates must be set and what makes one valid in Idaho, has already been decided in 
the Idaho federal district court. Although the Court clearly stated in its decision that after 2006, 
the IDHW failed to set rates based on provider costs when it should have, the Defendants' first 
argument in its briefing before this Court is that "[T]he facts demonstrate this: First, the 2006 
reimbursement rates were valid during the time at issue in the amended complaint."(Defendants' 
Memorandum in Support of MSJ, p. 12). The federal court summarized the same question 
Defendants seek to re-litigate and its subsequent answer stating: 
Here, Plaintiffs do not challenge the proprietary of a rate change action. 
Instead, they challenge the IDHW's inaction, or failure to amend existing 
reimbursement rates. The IDHW set rates in July 2006 based on "onsite 
observations of participants" and a survey of residential habilitation 
agencies. Stip. Facts, Dkt. 28 at r. but subsequent studies, performed at the 
IDHW's request reveal that actual provider costs exceed the 2006 rates .... 
To satisfy § 30A's procedural requirements, the IDHW cannot set rates 
based on responsible cost studies, then disregard undisputed evidence of 
increasing costs form studies completed in subsequent years .... the law is 
clear that budgetary concerns cannot form the sole basis for reimbursement 
rates .... Despite the positions taken by other circuits, the Ninth Circuit's 
clear holding in Be/she remains the controlling authority for the Court here . 
. . . . {T}he court in Be/she went to say that "[provider] costs are an integral 
part of the consideration" that cannot be ignored." Be/she v. Orthopaedic 
Hosp., 522 U.S. 1044 (1998). 
Third, as explained in the federal court decision, the Defendants here, lost the 
reimbursement rate argument in federal court and then subsequently lost a motion to reconsider 
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on the same issue. On April 12, 2012, the District Court ordered that the proposed judgment for a 
rate increase tied to the cost studies should be granted. 
Fourth, the Defendants in this action are the same party or in privity with the same party 
that collateral estoppel is being asserted against in this action. Richard Armstrong and Leslie 
Clement were sued in their official capacities at IDHW in the Idaho Federal Court. The 
Defendants here are the IDHW and Richard Armstrong in his official capacity as director at 
IDHW. It should be noted that federal issue preclusion does not require that the Plaintiffs be the 
same in both cases, although here, Inclusion, Inc. was a party to both and the other Inclusion 
entities here are residential habilitation providers for which the Court's reimbursement rate Order 
targeted. 
In sum, this Court is bound by the federal court's analysis of valid reimbursement rates. 
As such, that particular issue cannot be re-litigated. It is now conclusively settled that the 
Plaintiffs should have been paid the reimbursement rate that the IDHW ordered cost studies 
indicated were appropriate based on actual provider costs. 
B. Plaintiffs should be granted recovery of the already established rates based on any one 
of the three claims. 
The Defendants assert that all of the claims are ripe for summary judgment. While the 
Plaintiffs agree that this is true, the Defendants have overlooked the preclusive effect of the 
federal court decision when urging the Court to dismiss all of the Plaintiffs' claims. In other 
words, the Defendants' arguments largely rest on the hope that this Court will permit them to 1) 
re-litigate the rate amounts and 2), that this Court will find the rates from 2007 to the day of the 
federal injunction to be valid. Without that presumption, the arguments falter. As pointed out 
above, the Defendants are not entitled to re-litigate the rate amounts nor can this court find, given 
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the federal decision, that the rates from 2007 until the state was ordered to increase them, were 
valid. 
Inclusion argues this damage amount equals the difference between the rate paid and the 
rate the state was obligated to pay over the last five years. The Ninth Circuit has considered this 
issue in other Medicaid reimbursement cases. In order for the federal court to order injunctive 
relief as it did in the related case here, it must find that irreparable injury occurred. Defendants in 
similar cases often argue that irreparable damage has not occurred because the Provider can go 
to the state courts for a damage award The Ninth Circuit agreed in Cal. Pharmacists Ass'n v. 
Maxwell-Jolly inferring as legitimate the process of a party seeking a federal court injunction 
followed by seeking a state damage claim. The Ninth explained that "although damages may 
become available to the Hospital Plaintiffs in state court, persuasive authority suggests that 
federal courts may consider only what federal remedies are available." Thus, the Ninth Circuit 
orders injunctive relief when necessary even if damages will likely be recovered in state court. 5 
While injunctive relief is not at issue here, the question of damages now is. Thus, damages 
unavailable in federal court are most definitely recoverable in state court, and Inclusion has 
standing in state court to seek damages based on three claims.6 
5 Cal. Pharmacists Ass'n v. Maxwell-Jolly, 563 F.3d 847, 851-852 (9th Cir. Cal. 2009). 
6 Still, we must observe the commands of the Eleventh Amendment and binding Supreme Court 
precedent, which forbid precisely the kind of retrospective relief awarded by the district court. In 
light of these circumstances, and given the time and resources that this litigation has already 
entailed, we encourage the Defendants to seek a just resolution of the Plaintiffs' reimbursement 
claims. We also stress that, whatever the relief (if any) available in federal court, our decision 
does not preclude the Plaintiffs from seeking relief that still may be available to them in the 
Florida state courts, where the paramount jurisdictional concerns addressed in this opinion do not 
apply. Florida Ass'n of Rehabilitation Facilities v. Florida Dep't of Health & Rehabilitative 
Servs., 225 F.3d 1208, 1227-1228 (11th Cir. Fla. 2000)). It is true that economic injury alone 
does not support a finding of irreparable harm, because such injury can be remedied by a damage 
award."(emphasis added)); Caribbean Marine Servs. Co. v. Baldridge, 844 F.2d 668,676 (9th 
Cir. 1988); Arcamuzi v. Cont'/ Air Lines, Inc., 819 F.2d 935,938 (9th Cir. 1987); Colo. River 
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1. The Plaintiffs prevail on the quasi-estoppel claim. 
Certainly, quasi-estoppel is a broadly remedial doctrine, and as explained by the Idaho 
Supreme Court, it is often applied ad hoc to specific fact patterns." Thomas v. Arkoosh Produce, 
Inc., 137 Idaho 352, 357, 48 P.3d 1241, 1246 (2002). The Idaho Court of Appeals adds that 
"[b ]ecause quasi-estoppel is an equitable doctrine, its application depends upon a case by case 
analysis of the equities involved, rather than upon precise definitional standards." Williams Lake 
Lands, Inc. v. LeMoyne Dev., Inc., 108 Idaho 826, 830, 702 P.2d 864, 868 (Ct. App. 1985). 
Even so, the Defendants argue that because they are a public agency functioning in a 
sovereign or governmental role, exceptional circumstances must be proven. They cite to Naranjo 
v. Idaho Dep 't of Corr., 151 Idaho 916, 919-921 (Idaho Ct. App. 2011) to support their 
contention that the Plaintiffs must prove that the Defendants' actions were unconscionable. Yet, 
Naranjo does not support this proposition. Rather, the decision lists numerous cases wherein 
courts have been silent as to whether unconscionability must be proven against a state agency. 
The court did not conclude one way or the other in Naranjo either. Nevertheless, Plaintiffs will 
prove both that the Defendants took an inconsistent position and that as such, they demonstrated 
unconscionable actions. 
When a court applies quasi-estoppel properly, it does so "when one party unconscionably 
asserts a position inconsistent with a previously taken position to the detriment of other party. 
Indian Tribes v. Town of Parker, 776 F.2d 846, 850-51 (9th Cir. 1985); Goldie's Bookstore, Inc. 
v. Superior Court, 739 F.2d 466,471 (9th Cir. 1984) ("Mere financial injury ... will not 
constitute irreparable harm if adequate compensatory relief will be available in the course of 
litigation." Typically, monetary harm does not constitute irreparable harm. L.A. Mem'l Coliseum 
Comm'n v. Nat'l Football League, 634 F.2d 1197, 1202 (9th Cir. 1980) 
PLAINTIFFS' MOTION TO STRIKE AFFIDAVIT STATEMENTS AND OPPOSITION TO 
DEFENDANTS' MEMORANDUM IN SUPPORT OF SUMMARY JUDGMENT-12 
000917
City of Eagle v. Idaho Dep't of Water Res., 150 Idaho 449, 454, 247 P.3d 1037, 1042 (2011). 
Here, the Defendants argue they could not have taken an inconsistent position with respect to 
rates because they never promised anything but their published rates. Yet, again, this overlooks 
the federal court's decision and findings of fact based on a set of facts the Defendants themselves 
stipulated to. In fact, the federal court wrote what amounts to issue preclusion as to the 
Defendant's inconsistent position in this respect. 
As noted above, the court explained, "The IDHW set rates in July 2006 based on "onsite 
observations of participants" and a survey of residential habilitation agencies. Stip. Facts, Dkt. 
28 at r. but subsequent studies, performed at the IDHW' s request reveal that actual provider costs 
exceed the 2006 rates .... To satisfy § 30A's procedural requirements, the IDHW cannot set 
rates based on responsible cost studies, then disregard undisputed evidence of increasing costs 
from studies completed in subsequent years." Thus, the federal court points out the obvious. The 
Defendants said they would pay providers one way, based on actual provider costs according to 
the Defendants' own cost studies, and then they refused to do so. 
Idaho case law does reference the possibility that "[ e ]stoppel may not ordinarily be 
invoked against a government or public agency functioning in a sovereign or governmental 
capacity. Terrazas v. Blaine County ex rel. Bd. of Comm'rs, 147 Idaho 193, 200-01, 207 P.3d 
169, 176-77 (2009). Again, whether an exceptionality or unconscionability hurdle applies to the 
Defendants is not clear. But if it does, then Plaintiffs must also prove that extraordinary 
circumstances occurred along with the Defendants' inconsistent position. Here, the Defendants' 
actions were extraordinary or unconscionable. In fact, so much so, that the federal court granted 
the Plaintiffs' request for prospective and injunctive relief-both extraordinary measures to be 
sure. (p. 5, Dkt. 39). The Court even noted that it was "reluctant to become entangled in the 
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management of state government," and that it realized that the order "may in fact force the 
IDHW to reallocate funds from other programs." (Id. p. 8). Plaintiffs assert that providing non-
institutional care for Idaho's disabled people who would otherwise be institutionalized is a 
weighty service, and a needful one. To be sure, the Defendants' choice to reimburse at rates that 
were below those needed to pay for actual costs, was a decision that was detrimental to the 
Defendants. Thus, this Court should find both that the Defendants have failed to prove that the 
Defendants' actions were not inconsistent or unconscionable. Rather, because just the opposite is 
true, based on undisputed facts in the record, this Court should permit Plaintiffs' claim of quasi-
estoppel to proceed. 
2. The Plaintiffs prevail on the unjust enrichment claim. 
If the court will recall, the Defendants were unwilling to even acknowledge that the 
Provider Agreement was a contract during the first summary judgment proceedings. They argue 
the exact opposite now. They even go so far as to claim that the existence of a contract precludes 
any unjust enrichment claim. A year ago, the Defendants argued against Plaintiffs' breach of 
contract claim-the contract being this very same Provider Agreement. The Defendants wrote, 
"The Provider Agreement in this case does not say anything about reimbursement rates or the 
methodology used to calculate them .... In fact, the plain words of the document offer Plaintiffs 
no express promises by the Department, except that they may participate in Medicaid so long as 
they agree to the terms of the Agreement."(Memorandum in Opposition to Plaintiffs' Motion for 
Summary Judgment, p. 9, February 12, 2013.) 
Yet now, the Defendants, in an about-face, argue specifically that the Provider 
Agreement "is an enforceable express contract concerning reimbursement rates between the 
Department and the providers."(p. 20, IDHW Memorandum in Support ofMSJ.) And they argue 
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that agreement precludes the doctrine of unjust enrichment. Defendants cite to no new case law 
between February 2013 and February 2014 that would support such a change in position, and it 
is clear that no such support exists. It appears, instead, that the Defendants elect to argue 
whatever seems most expedient at the moment. In any event, the parties finally agree. The 
Provider Agreement is, in fact, a contract. They further agree that the contract does not set forth 
the rate to be paid. As such, the parties and the finder of fact must look outside the four comers 
of the contract in order to determine the rate to be paid. One need not look far - the federal 
injunction provides the answer. 
As noted above, the Defendants claim that if a written contract exists a claim for unjust 
enrichment fails. In this assertion the Defendants are, again, incorrect. Our Supreme court has 
held, several times, that "[a]n award for unjust enrichment may be proper even though an 
agreement exists. Wolford v. Tankersley, 107 Idaho 1062, 1064, 695 P.2d 1201, 1203 (1984) 
(citing Hixon v. Allphin, 76 Idaho 327, 281 P.2d 1042 (1955)). In Bates v. Se/ding, the Idaho 
Supreme Court added, "The existence of an express agreement does not prevent the application 
of the doctrine of unjust enrichment. Only when the express agreement is enforceable is a court 
precluded from applying the equitable doctrine of unjust enrichment in contravention of the 
express contract. Wolford v. Tankersly (citing Chandler v. Washington Toll Bridge Auth., 17 
Wn.2d 591, 137 P.2d 97 (Wash. 1943); Hixon, supra)." 146 Idaho 772, 776-77, 203 P.3d 702, 
706-07 (2009). 
So here, not only have the Defendants once argued that the Provider Agreement is not an 
express contract, but they also argued that even if it were, it certainly was not enforceable as to 
reimbursement. Thus, accepting the arguments advanced by the Defendants as true, the payment 
provision is unenforceable leaving unjust enrichment as a remedy available to the Plaintiffs. 
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Additionally, with respect to the Defendants' argument that Inclusion lacks standing to assert a 
third-party beneficiary claim, certainly if this is the case, then that line of argument would make 
any now-alleged express contract granting individual contract rights not enforceable. Plaintiffs 
previously argued that the Provider Agreement was governed by §JOA-the statute upon which 
Judge Winmill based his rate reimbursement claim. Thus, the Defendants cannot have it both 
ways. Either the Provider Agreement is an express, enforceable agreement as to reimbursement 
or it is not. While the Defendants argue the Agreement is an express, enforceable agreement as to 
reimbursement, it initially alleges during the introductory fact section that "the whole point of a 
provider agreement isn't to make providers beneficiaries of the state plan or waivers or any 
amendments thereto; rather, provider agreements exist to ensure providers will follow several 
requirements .... " (Defendants' Motion for Summary Judgment p. 5-6). Unfortunately for the 
Defendants arguments here, it has created a disputed point of law within its own briefings on the 
matter. 7 Thus, the Court would be incorrect to grant summary judgment with respect to unjust 
enrichment in Defendants' favor as a matter oflaw. 
Plaintiffs emphasize here, too, that unjust enrichment is an equitable claim, existing when 
an adequate legal remedy is unavailable. Thus, if the Court does not find a remedy available 
under quasi-estoppel or third-party beneficiary, it should either sua sponte grant summary 
judgment in favor of the Plaintiffs under unjust enrichment or under breach of Provider 
Agreement as an alternative theory of recovery. Plaintiffs alleged unjust enrichment for good 
cause. "The substance of an action for unjust enrichment lies in a promise, implied by law, that a 
party will render to the person entitled thereto that which in equity and good conscience belongs 
to the latter." Smith v. Smith, 95 Idaho 477, 484, 511 P.2d 294, 301 (1973). Stevenson v. 
7 
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Windermere Real Estate, 152 Idaho 824, 827, 275 P.3d 839, 842 (2012). Plaintiffs conferred a 
benefit on the Department by providing federally approved and mandated residential 
rehabilitation services to Idaho's indigent and developmentally disabled population. The parties 
do not dispute that the services were provided in accordance with the Provider Agreement. The 
Department appreciated the benefit as the Plaintiffs assisted the Defendants fulfillment of its 
obligation to provide community-based care instead of institutional-based care. Risking 
repetition, but recognizing the necessity of proving the third aspect of unjust enrichment, 
Plaintiffs re-allege that when Defendants did not reimburse Providers in an amount that 
accounted for actual provider costs, it was inequitable for the Defendants to retain the value of 
the benefit - especially when so doing saved the state of Idaho millions of dollars during the 
years in question. 
3. Plaintiff is an intended third-party beneficiary and prevails on its claim. 
a. §30(A) does not preclude standing. 
First off, the Defendant incorrectly initially pigeonholes Plaintiffs' basis for their third-
party beneficiary claim as one wholly reliant on a statutory scheme under §JOA. Plaintiffs do 
not need to prove that they are an intended beneficiary under § 30A. The Idaho cases cited with 
respect to Idaho's third-party beneficiary common law are correct. Where the argument goes 
wrong, is when it argues similarly to a South Carolina court decision that ""[n]othing in the 
contract creates liability outside the Medicare Act. Because the Act does not confer a private 
right of action to sue ... , we refuse to allow an action ... on the ground [that the defendant] 
breached his contract" to comply with the Act." (Starko, Inc. v. Presbyterian Health Plan, Inc., 
2012-NMCA-053, 84, 276 P.3d 252, 277 citing to Wogan v. Kunze, 366 S.C. 583, 623 S.E.2d 
107, 117, 120 (S.C. Ct. App. 2005)). 
PLAINTIFFS' MOTION TO STRIKE AFFIDAVIT STATEMENTS AND OPPOSITION TO 
DEFENDANTS' MEMORANDUM IN SUPPORT OF SUMMARY JUDGMENT-17 
000922
In fact the Court of Appeals in the New Mexico Starko, Inc. case refused to follow that 
line reasoning when faced with a party's contention that no right of action accrued to the plaintiff 
under the Medicaid Act issue there. The court followed a different line of case law and cited to 
one of those decisions that said: 
[The] plaintiffs are not suing solely for [the defendant's] violation 
of [the statute], although compliance with that section becomes an 
element of the claim to the extent it is part of [the defendant's] 
promise. Instead, [the] plaintiffs are suing for ... breach of 
contract, ... [a] claim[] existing independent of the foregoing 
statute. 
Starko, Inc. v. Presbyterian Health Plan, Inc., 2012-NMCA-053, 85, 276 P.3d 252, 277 citing to 
Dierkes v. Blue Cross & Blue Shield of Mo., 991 S.W.2d 662, 668 (Mo. 1999) (en banc). 8 
(Emphasis added). 
What is of import here: the Defendants' argument functions to re-litigate the violation of 
the Medicaid reimbursement statute specific to residential rehabilitation when they urge the 
Court to find that no private cause of action exists under §30A. Plaintiffs are not suing soley for 
the Defendant's violation of the statute. In fact, while the Defendant cites to numerous cases 
wherein §30A is found not to impart a private right of action to providers, not one of those cases 
reflects the situation here. In each of them, the party brought a myriad of claims with respect to 
reimbursement, including claims for injunctive relief and third-party beneficiary in the 
alternative. Here, though, the Plaintiff has successfully obtained a federal injunction with respect 
to the very issue being litigated - something that did not occur in any of the cases the 
8 "[O]ther courts have recognized such claims. See Brogdon ex rel. Cline v. Nat'/ Healthcare 
Corp., 103 F. Supp. 2d 1322, 1330 (N.D. Ga. 2000) (allowing a third-party beneficiary claim 
despite a lack of Congressional intent to create a private remedy under the Medicare and 
Medicaid Acts); Found. Health v. Westside EKG Assocs., 944 So. 2d 188, 194-95 (Fla. 2006) 
(holding that the lack of a private right of action in a state statute did not foreclose the plaintifrs 
third-party beneficiary claim); Dierkes v. Blue Cross & Blue Shield of Mo., 991 S.W.2d 662, 668 
(Mo. 1999) (en bane) (allowing a third-party beneficiary claim to enforce the inclusion of a 
statute in a contract where the statute provided no private cause of action)." Id. at 83. 
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Defendants rely on. As detailed previously, once a federal injunction has been ordered, private 
parties have the right to pursue damages in state court that were unrecoverable in federal court 
under the Eleventh Amendment. 
b. The Plaintiffs are third-party beneficiaries of the Waiver agreement. 
Likely knowing the §30A rabbit trail would not actually prevent Plaintiffs from pursuing 
its contract claim for damages in state court, the Defendants then argue that even the agreements 
and contracts themselves fail to focus on the Providers. In fact, the contractual clauses 
Defendants cite to elsewhere in the brief prove just the opposite. Backing up, to prevail on their 
motion for summary judgment, Defendants must prove that the Plaintiffs are not third-party 
beneficiaries. When a contract is made expressly for the benefit of a third person, the contract 
may be enforced by the third person at any time before the parties to the contract rescind it. 
Blickenstaffv. Clegg, 140 Idaho 572, 579, 97 P.3d 439, 446 (2004); I.C. § 29-102. "The test for 
determining a party's status as a third-party beneficiary ... is whether the agreement reflects an 
intent to benefit the third party." Idaho Power Co. v. Hulet, 140 Idaho 110, 112, 90 P.3d 335, 
337 (2004). The third party must show the contract was made primarily for his benefit; it is not 
sufficient that the third party is a mere incidental beneficiary to the contract. Id. The intent to 
benefit the third party must be expressed in the contract itself. Idaho Power Co., 140 Idaho at 
112, 90 P.3d at 337 The Restat 2d of Contracts, § 302 characterizes the beneficiary as follows: 
(1) Unless otherwise agreed between promisor and promisee, a beneficiary of a promise is an 
intended beneficiary if recognition of a right to performance in the beneficiary is appropriate to 
effectuate the intention of the parties and either (a) the performance of the promise will satisfy 
an obligation of the promisee to pay money to the beneficiary; or (b) the circumstances indicate 
that the promisee intends to give the beneficiary the benefit of the promised. Id. 
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The Defendants have noted numerous contractual provisions or state statutes that lend 
support to Plaintiffs' third-party beneficiary claim. Specifically, the CMS Waiver agreements 
specified the methodology the state promised CMS it would use for provider reimbursement 
rates. Numerous provider types are listed within the Waiver, and residential habilitation 
providers are specifically mentioned. (Defendants' Memorandum in Support of Motion for 
Summary Judgment, p. 10-11, discussing Appendix I-2.a. of the 2007 renewal). Also, as 
Defendants point out, the Waiver amendment cited to Idaho Code§ 56-1189, "and explained how 
it notifies providers of proposed reimbursement changes, how it publishes its rates, and how the 
Department engages the public in hearings when rules are promulgated to describe the 
reimbursement methodology."(Id. p. 11-12). Thus, Plaintiffs were a known and intended 
beneficiary of the Waiver. Additionally, the waiver language itself proves that the Defendants 
promised CMS it would use reimbursement rate methodology which accounted for actual 
provider costs: 
Id. p. 11. 
As described below, most waiver service reimbursement rates were 
developed based on Personal Care Service rates and then increased 
or decreased based on the qualifications, supervision, and agency 
costs required to deliver the waiver service. This is the methodology 
currently in effect. 
9 I.C. 56-118 is the statute that mandated rates be set according to federal statutes and 
policies. 56-118. Reimbursement rates. (1) The department shall implement a methodology for 
reviewing and determining reimbursement rates to private businesses providing developmental 
disability agency services, mental health services, service coordination and case management 
services and residential habilitation agency services by rule. (2) In addition to any policy or 
federal statutory requirements, such methodology shall incorporate, at a minimum, the actual 
cost of providing quality services, including personnel and total operating expenses, directly 
related to providing such services which shall be provided by the private business entities. 
(3) The results of this review and analysis do not guarantee a change in reimbursement rates, but 
shall be a fair and equitable process for establishing and reviewing such rates. 
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c. The Provider Agreement exists as the embodiment of the Plaintiffs' rights as a 
third-party beneficiary of the Waiver agreement. 
The Defendants agree now, as noted above, that the Provider Agreement is indeed a 
contract between the Provider and the Defendants. This Provider Agreement exists as the 
embodiment of the Plaintiffs' rights as a third-party beneficiary of the Waiver agreement. The 
Defendants explain, "Idaho and CMS rules require providers to execute provider agreements. 
IDAPA §16.03.09.205; 42 C.F.R. 431.107."(Defendants' Memorandum, p. 5). From 2007 
through 2012 the Defendants each yearly entered into a Medicaid Provider Agreement with 
Plaintiffs wherein Plaintiffs agreed to provide residential habilitation services allowed under the 
DD Waiver. As the Defendants explain about the Provider Agreements, "The agreement 
incorporates IDAPA Rules 16.03.09. (basic plan) and 16.03.10 (enhanced plan), which together 
say that (1) the Department will reimburse providers; (2) providers accept Department 
reimbursement as payment in full; (3) the Department will pay no more than the maximum 
allowable charge for the service as established by the Department in its pricing file; and (4) 
waiver services will be reimbursed based on the type of service as established by the 
Department.: (Id. pp. 5-6, 20). 
Defendants have not alleged that Plaintiffs did not perform their obligations as Providers. 
Certainly, the Defendants have not proven that no third-party beneficiary right to reimbursement 
exists. Rather, this right exists under state IDAPA code and state statute, the Waiver and 
Provider Agreement: the parties intended for the Providers to offer residential rehabilitation 
services in return for payment. That's the whole point of the Waiver. The amount of payment or 
reimbursement is dictated by case law analyzing §JOA as discussed previously. But the state 
IDAPA code, statutes, and underlying agreements, not §JOA, form the basis of this claim. Thus, 
because Defendants have violated their obligations pursuant to the agreements by refusing to 
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tender valid reimbursement for the services Plaintiff provided to Medicaid-eligible clients under 
the DD waiver, this Court should deny the Defendants' motion for summary judgment as to the 
third-party beneficiary claim. 
V. CONCLUSION 
While Defendants refute the federal district court's conclusion that they were paying 
invalid reimbursement rates when the rates did not reflect actual provider costs, they cannot re-
litigate the issue here. The inescapable conclusion is this. The IDHW was ordered by the 
legislature to conduct the cost studies. It did so. Once the cost studies demonstrated that the 
IDHW needed to begin reimbursing at the appropriate rate it had a statutory obligation to do so. 
It failed to comply and was ultimately ordered to comply, without regard to the action or inaction 
of the Idaho legislature. IDHW should have been paying pursuant to the cost studies but did not. 
As such, the Defendants are liable for the difference between what was paid and what should 
have been paid over the 5-year period in question. 
RESPECTFULLY SUBMITTED THIS 20th day of February, 2014. 
Dennis M. Charney 
Attorney for Plaintiffs 
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Case No. CV OC 1216467 
DENNIS CHARNEY'S AF,FlDAVIT IN 
SUPPORT OF' PLAINTIFFS' MOTION 
FOR TF~LEPHONIC APPEARANCE 
Dennis M. Chamey, having first been duly sworn, upon his oath deposes and says as 
follows: 
1. Since the filing of the above-captioned case, I have been the counsel of record for 
Inclusion, lnc., Inclusion North, Inc., wid Inclu,Sion South, Inc. 
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2. I make this affidavit based on my personal '.knowledge. 
3. I reside in the state of Wyoming where l am now employed as a helicopter pilot. 
4. Because of the short notice for the hearing in this case, I run unable to adjust my 
schedule in order to be present in Bl>ise for the hearing. I understand that the hearing cannot be 
rescheduled because it was scheduled on the last day available to maintain compliance with the 
pre trial order. While I cast no dispersion towards opposing cou11sel, I was not consulted about 
my availability for a hearing on March 5th. 
5. I often appear telephonically for cou1t hearings in other cases that I am finishing 
up in. the State of Idaho, and 1 use t:he company~ Court Call, to do so. My office tal{es care of 
ammgillg the call. 
6. Opposing counsel has n.o objection to conducting the hearing by ph()ne. Tims, to 
reduce expense for the parties, it is respectfully requested that the Court permit the summary 
judgment hearing to be conducted by phone. 
DA TED this j lst' day of February, 2014. 
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st 
SUBSCRIBED AND SWORN to before me this K .... day of February 2014. 
Residi11g at~ Bois~,Jgaho 
My Commission Expires: 8/ ;.q/tl.ol 1 
DENNIS CHARNEY'S AFFIDAVIT IN SUPPORT OF PLAINTIFFS' MOTION FOR 
TELEPHONIC HEARING- 3 
Page BB? 
000934
, . Fe~ 21 2014 18:53:01 Dennis Ch~y 
-> (208) 287-6919 .s Charney Page BBB 
CERTIF1CATE 01'' SERVICE 
.,,... 
I HEREBY CERTIFY that on this .J.L.:. day of Febmary, 2014, I caused a true and 
correct copy of the foregoing document to be served by the method indicated below, and 
addressed to the following: 
State of Idaho 
Office of the Attorney General 
Carl J. Withroe, Deputy Attorney General 
954 W. Jefferson Street, 200 floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
( ) U.S. Mail 
( ) Hand Delivered 
(X) Electronic Mail 
( ) Facsimile 
cfl;tion~-
DENNIS CHARNEY'S AFFIDA vrr lN SUPPORT OF PLAINTIFFS' MOTION F'OR 
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LAWRENCEG. WASDEN 
ATTORNEY GENERAL 
STEVEN L. OLSEN~ ISB #3586 
Chief of Civil Litigation 
CARL J. WrrHROE., !SB #7051 
Deputy Attorney General 
954 W. Jefferson Street, 2nd Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
Attorney for Defendants 
NQo?.__52 ____ P_. _,.2,._...!"P.""!' __ _ 
A.M. ____ hl..J. -o.t q ! 4 s:: 
FEB 2 8 2014 
CHRISTOPHER p. R!GH, Ql§m 
By KATR.l"JA JNi!;§§g~ 
VEP,\Jr'f 
IN THE DISTRICT COURT OF THE FOURIB JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR TIIE COUNTY OF ADA 
IN"CLUSION, INC., an Idaho coiporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho COl'J)oration, 
Plaintiffs, 
vs. 
IDAHO DEPARTMENT OF HEAL TH AND 
WELFARE, a department of the State of 
Idaho, and RlCHARD ARMSTRONG, in his 
official capacity as Director of the Idaho 
Department of Health and Welfare, 
Defendants. 
) 
) Case No. CV OC 1216467 
) 
) 
) REPLY BRIEF IN SUPPORT OF 
) DEFENDANTS' MOTION FOR 
) SUMMARY JUDGMENT 
) 
) 
) 
) 
) 
) 
) 
) 
) 
---------------) 
Plaintiffs' opportunity to demonstrate the existence of a genuine issue of material fact has 
revealed that they and the Defendants in this case seem to agree on at least something: This case 
is ripe for summary judgment That's about where the harmony ends. On no more facts than 
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were in the record following the Defend.ants' motion for summary judgment, Plaintiffs say that 
they. not the Defendants, are entitled to summary judgment They seem to think they have all 
the proof they need and the law to support their three claims. 
Not so. 
1. The federal district court's opinion in Exeepti.tmal Child Center v. Armstrong isn't 
condn.sive in this case and the Court should not follow it. 
Plaintiffs' case hinges on the federal district court's decision concerning § 30(A) of the 
Medicaid Act. This decision, we are told, ends any debate about the validity of the rat.es all the 
way back to 2007 and constitutes all the evidence they need of a breach of contract. Res judicata 
says so. See Pis.' Mot. to Strike Aff. Statements & Opp 'n. to Defs.' Memo. in Support of Sunun. 
J.,p. 8. 
This Court should reject the federal district court's decision as conclusive ( or any kind of) 
evidence that the reimbursement rates the Department paid Plaintiffs during the time at issue in 
the complaint were invalid and that a breach of contract necessarily follows. State courts are not 
bound by the decisions of lower federal courts, even on issues of federal law. Dan Weibold 
Ford, Inc. v. Universal Computer Consulting Holding, Inc., 142 Idaho 235, 240, 127 P.3d 138, 
143 (2005). And there are good reasons not to follow the federal Inclusion case here. First, the 
judgment in that case was appealed and argued before the Ninth Circuit on December 2, 2013. 
The district court relied on Orthopaedic Hospital v. Be/she, 103 F.3d 1491 (9th Cir. 1997), which 
involved the Ninth Circuifs requirements implicated by reimbursement rate changes, to hold 
that the mere existence of cost study information required states to adjust their rates to reflect 
that information. This application of Orthopaedic Hospital is unprecedented and likely 
incorrect. Additionally, the Ninth Circuit effectively abandoned Orthopaedic Hospital in 
Managed Pharmacy Care v. Sebelius, 116 F.3d 1235 (9th Cir. 2013). In Managed Pharmacy 
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Care, the Ninth Circuit held that there was no textual support for a court-created requirement that 
states conduct cost studies before adjusting rates. It held specifically that where the Secrewy of 
the Department of Health and Human Services has not required a st.ate to conduct cost studies 
and has not required rates to bear a relationship to costs, the court would join the majority of 
other states and not impose that requirement Plaintiffs do not allege, and the record contains no 
evidence, tbat HHS (or CMS) ever re.quired Idaho to base its rates on actual provider costs_ 
Indeed, at no time during the time at issue in Plaintiffs' complaint has HHS or CMS ever 
initiated a compliance action against the Department or otherwise found the Department out of 
compliance with the terms of the Waiver. 2d Pugatch Aff.~ p. 6, ~ 26. 
Second, the court in Managed Pharmacy Care also expressed substantial doubt on the 
provider plaintiffs' ability to even challenge the rates at issue. Those plaintiffs, like the plaintiffs 
in the federal Inclusion case, had no statutory or § 1983 right of action, so they alleged the 
Supremacy Clause supplied their right of action. Pointing to Douglas v. Independent Living 
Center of Southern California, 132 S. Ct 1204 (2012), the court said it was not convinced the 
Supreme Court would endorse a Supremacy Clause right of action, but ultimately decided it 
didn't need to address the issue. The Department's appeal in the federal Inclusion case gives the 
Ninth Circuit an opportunity to hold that there is no such right of action. 
Third~ Plaintiffs read too much into the federal Inclusion case. It was not about the 
provider agreements. It was not a breach-of-contract action. It was not about whether the 
provider plaintiffs were third-party beneficiaries of any contract. It was not about compliance 
'With the waiver. It did not include evidence of what the Department promised or didn't promise 
CMS. And it was not about whether the rates were invalid starting in 2007. The 11th 
Amendment precluded the federal court from looking back and determining whether past 
REPLY BRIEF IN SUPPORT OF DEPENDANTS' MOTION FOR SUMMARY JUDGMENT- 3 
000938
FH. 2 6. 2014 4: 0 6 PM A~NEY GEN LIT NO. 352 P. 5 
violations had occurred and offering plaintiffs so~called "notice relief." Green v. Mansour, 474 
U.S. 64 (19&5). Therefore, there has been no judgment as to the validity of those rates during the 
time period at issue. Plaintiffs should not be able to expand the scope of that decision. 
Nevertheless, Plaintiffs contend federal preclusion rules apply and rely on Silver Eagle 
Mining Company v. State, 153 Idaho 176, 280 P.3d 679 (2012). They are mistaken about its 
applicability here. Again, the decision the Plaintiffs wge is preclusive is on appeal and therefore 
not final, unlike the decision in Silver Eagle Mining Company. See id at 180, 280 P.3d at 683 
( element of res judicata is "'valid final judgment on the merits''; Interior Board of Land Appeals 
decision was final and not appealed); see also Rantz v. Kaufman, 109 P.3d 132 (Colo. 2005) (for 
purposes of issue preclusion, judgment pending on appeal is not final). 
And only one of the parties in thls case was a party in the federal Inclusion case. See 
Silver Eagle Mining Company, 153 Idaho at 180, 280 P.3d at 683 (noting "parties in subsequent 
case must be the same as in the prior case, or in privity with them''). Finally, as has already been 
said, the claim in this case is distinct from the claim at issue in the federal Inclusion case. Id. 
(necessary element of res judicata is that prior case ""involved the same claim. as the current 
action"). This breach-of-contract action contains different allegations and concerns different 
facts than the federal case. For all of these ample and important reasons, this Court should reject 
the federal district court's decision as evidence in this case that a breach of an obligation has 
occurred. 
2. The documents in question unambiguonsly do not make Plaintiffs third-party 
beneficiaries. 
The intended beneficiaries of Medicaid and its services are participants-not providers. 
This is true generally and tIUe specifically with§ 30(A), which is concerned with ensuring that 
the State's plan and waiver will ensure a sufficient number of providers to provide service to 
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Medicaid participants. Pennsylvania Pharmacists Ass'n v. Houstoun, 283 F.3d 531,538 (2d Cir. 
2002); Sanchez v. Johnson, 416 F.3d 1051 (9th Cir. 2005); Evergreen Ministries, Inc. v. Hood, 
235 F.3d 908 (5th Cir. 2000). If Congress intended§ 30(A) to make providers contractual third-
party beneficiaries of state reimbursement plans, it could have \Vrltten the statute to accomplish 
that, just like it did with the now-repealed Boren Amendment 
Plaintiffs say no, and point to Stwko, Inc. v. Presbyterian Health Plan, Inc., 276 P.3d 252 
(N.M. App. 2012), cert. granted, 293 P.3d 184 (N.M. :Mar. 30, 2012).1 The reimbursement 
provision in Starko concerned pharmacist reimbursement under state law. The statute at issue, 
N.M. Stat. Ann. § 27-2-16(B), provided a specific method for detennining payment, limiting 
reimbursement "to the wholesale cost of the lesser expensive[,] therapeutic equivalent drug 
generally available in New Mexico plus a reasonable dispensing fee ofat least three dollars [and] 
sixty-five cents ($3.65)." 293 P.3d at 258-59. New Mexico used to operate its Medicaid 
program under a feeufor-service scheme. Id at 259. In 1994, New Mexico began transitioning 
to a managed care program and-with§ 27u2-16(B) still on the books-implemented a different 
scheme for reimbursement. The contracts the managed care organizations signed expressly 
incorporated all federal and state statutes. As part of its new managed care scheme, New 
Mexico's Medicaid agency told pharmacists it had to contract with managed care organizations 
and that would be reimbursed under a different model that the plaintiffs alleged might result in 
lower rates. 
Toe New Mexico Court of Appeals said that the New Mexico statute at issue was like the 
Boren Amendment in that it ordered the state Medicaid Agency to pay a specific fee and gave 
"each phannacist dispensing drugs an individual right to a particular amount of reimbursement." 
1 The New Mexico Supreme Coun granted certiorari in Starko i;n 2012. The final disposition of the case isn't 
lmown. 
RE.PLY BRIEF IN SUPPORT OF DEFENDANTS, MOTlON FOR SUMMARY JUDGMENT- 5 
000940
~E.B. 26. 2014 4:07PM A~NEY GEN LIT 
• 
NO. 352 P. 7 
276 P.3d at 267. But Plaintiffs' case here contains no specific roanda.t.e by state statute (or 
federal law) like the pharmacists had in Starko. So again, with no individual right under the 
statute, and for the reasons identified in Defendants' memorandum supporting their motion for 
summary judgment, Plaintiffs should not be permitted to make their third-party beneficiary 
claim. 
The plain text of the documents Plaintiffs cite as conferring third-party beneficiary status 
does not support their claim. They maintain that the 2007 waiver renewal makes th.em "knov.n 
and intended beneficiaries'' of that waiver, an~ implicitly (because there is nothing explicit) say 
th.at they were somehow intended to benefit from specific rates. Again, though, the waiver 
documents do not, by their own plain words, (a) contain the promise Plaintiffs think they do; or 
(b) establish that CMS and the Department intended to make them beneficiaries. The language 
just can't get them there. And they have pointed to no other facts that would get them th.ere. At 
most, they are incidental beneficiaries, and nobody disputes that incidental beneficiaries are not 
the same as third-party beneficiaries. Blickestajf v. Clegg, 140 Idaho 572~ 579, 97 P.3d 439, 446 
(2004). 
Plaintiffs also argue that the provider agreements "exist[ ] as the embodiment of the 
Plaintiffs' rights as third-party beneficiar[ies] of the Waiver agreement." Pls.' Mot. to Strike 
Aft. Statements & Opp'n. to Defs.' Memo. in Support of Summ. J., p. 21. They posit that this 
right derives ''under state IDAPA code and state statute, the Waiver and Provider Agreement: the 
parties intended for the Providers to offer residential habilitatlon services in return for payment." 
Id. The amount of payment is "dictated by the case law" concerning §30(A), but, the "state 
IDAPA code, statutes, and underlying agreements," ,wt§ 30(A), form the basis of the claim. 
Plaintiffs say all these things-the statutes, rules, and "underlying agreements" make them third-
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party beneficiaries but they anive at this answer without showing their work. They simply ask 
the Cowt to conclude from their general references to a slew of documents and rules and statutes 
that they are expressly in.tended beneficiaries of the waiver documents and that those documents 
contain a promise about specific rates. 
The provider agreements are not evidence that CMS and the Department intended to 
make Plaintiffs third-party beneficiaries of the waiver documents and pay them the rates they 
claim entitlement to. The waiver documents t.ell CMS how the Department will establish rates so 
that there are enough providers to meet the need for care, and the provider agreement secures the 
providers' agreements to perform and incorporates rules that make very clear that rates will be 
established by the Department. Nothing in the pro-vider agreements or any document in the 
record contains anything that can pass as express intent that the reimbursement-methodology 
provisions of the waiver documents exist for Plaintiffs' benefit. 
3. Plaintiffs have failed to create an issue of fact on the unjust enrichment claim, and 
Defendants a:re entitled to judgment as a. matter oflaw. 
The provider agreements incorporate state regulations providing for reimbursement and 
the terms of that reimbursement. The incorporated regulations make clear the Department sets 
rates and lists them in the pricing file. The pricing file-Information Release MA-06-21-is in 
the record and undisputed. And it's undisputed they were paid the amounts in that release. They 
just don't like what the agreement says about rates and they don't like the rates the Department 
established and so have lobbed the equitable claim of unjust enrichment in an attempt to enforce 
an imagined promise from a docwnent that they have no standing to enforce. Because there is an 
express agreement covering reimbursement., they cannot maintain an unjust enrichment claim. 
DBSIITRJ v. Bender, 130 Idaho 796, 805, 948 P.3d 1Sl, 160 (1997). Plaintiffs have provided 
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this Court with no authority to hold that on the undisputed facts in the record in this case, there is 
a basis for deviating from this rule. 
But Plaintiffs also have a proof problem on an element of their claim-they have not 
created an issue of fact on the requirement that there be inequity for the Department to ha\re paid 
the amounts in the pricing file. See Aberdeen~Springfield Canal Co. v. Peiper, 133 Idaho 82, 88, 
982 P.2d 917,923 (1999) (third element of unjust enrichment is that it would be inequitable for 
the defendant to retain the value of the benefit). There is no inequity in a party receiving what it 
signed up for. They have not provided any fact to show the Department ever did anything to 
justify upward deviation from that rate. Indeed, the rates the Plaintiffs seek reimbursement for 
now were targets--and reimbursement rates could not and would not be adjusted upward toward 
those targets unless there was an appropriation, which there was not See 2d Pugatch A.ff., pp. 5-
6, ,r 21 & Ex. C. (And while Plaintiffs make much of the question whether the Department 
requested appropriations, that's irrelevant. Plaintiffs have not demonstrated the Department ever 
promised them they would request appropriations.) 
In spite of all of this, Plaintiffs say it's inequitable to not pay them at their desired rates. 
But this claim is not a fact tending to show inequity. Rule 56(e) is pretty clear: the nonmoving 
party cannot rest on the mere allegations of its complaint, and the nonmo'Ving party must set 
forth specific facts sho\Ving there is an issue for trial. Plaintiffs' unjust enrichment claim is 
effectively a request for the Court to rewrite the provider agreement and imply terms in the 
waiver documents that don't exist 1bis claim must fail either because there is an express 
contract covering reimbursement or because there are no facts showing inequity. 
4. Plaintiffs have pl'oofproblems with their quui-estoppel claim, too. 
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Quasi-estoppel requires the existence of an unconscionable taking of an inconsistent 
position to the plaintiff's detriment. There is no issue of fact on either the inconsistent position 
element or the unconscionability element Plaintiffs say the Department took an inconsistent 
position, and then point to the federal district court's decision in the federal Inclusion case as 
evidence. But the part of the decision they quote doesn't demonstrate any inconsistent position. 
And they can point to nothing else. Again, the facts demonstrate that the Department never 
changed its position with regard to reimbursement rates. The Plaintiffs do not dispute they were 
paid at the 2006 rates. Toe Department never promised to do anything other than pay them at 
those rates. There is no issue of fact on this claim and so judgment for the Defendants is proper. 
DATED this 26th day of February, 2014. 
******************************************** 
CERTIFICATE OF SERVICE 
I HER£BY CERTIFY that on this 26th day of February 2014, I caused to be served a true and 
correct copy of the foregoing by the following method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
D U.S.Mail 
0 Hand Delivery 
0 Facsimile: (208) 938-9500 
cg:J Email: dennischamey@gmail.com 
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DENNIS M. CHARNEY, ISB #4610 
CHARNEY AND ASSOCIATES, PLLC 
1191 East Iron Eagle Drive 
Eagle, Idaho 83616 
Telephone: (208) 938-9500 
Facsimile: (208) 938-9504 
Attorney for Plaintiffs 
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CHRISTOPHER ,D. ,HUQHt, Ctmk 
By KATRINA 'liMIESIIB1N 
DEPUTY 
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT 
IN AND OF THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corpoTatio~ 
INCLUSION NORTH, INC., an Idaho 
corporation. and 
INCWSION SOUTH, INC. an Idaho 
corporation, 
Plaintiffs, 
V. 
RICHARD ARMSTRONG, and LESLIE 
CLEMENT, in their official capacities. 
Defendants. 
Case No. CVOC 1216467 
PLAINTIFFS' NOTICE OF NINTH 
CIRCUIT AFFIRMATION OF JUDGE 
WINMJLVS DECISION 
Plaintiffs by and through their attorney of record, Dennis M. Charney, notify this court 
that the decision of the federal district court has been affirmed on appeaJ as of April 4, 2014. A 
copy of the opinion is attached as Exhibit A. 
1'v 
RESPECTFULLY SUBMITTFD this-~--
DENNIS M. CHARNEY 
Attorney for Plaintiffs 
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CERTIFICATE OF SERVICE 
1 HEREBY CERTIFY that on this J!.':.__ day of April, 2014, J caused a true and correct 
copy of the foregoing document to be seived by the method indicated below, and addressed to 
the fol) owing: 
State of Idaho 
Office of the Attorney General 
Carl J. Withroe, Deputy Attorney General 
954 W. Jefferson Street, 200 Floor 
P.O. Box 83720 
Boise, ID 83720-0010 
Telephone: (208) 334-2400 
Facsimile: (208) 854-8073 
( ) U.S. Mail 
( ) Hand Delivered 
(x) Electronic Mail 
(x) Facsimile 
PLAJNTIFFS' NOTICE OF NINTH CIRCUIT AFFIRMATION OF JUDGE WimflLL'S 
DECJSION-2 
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NOT FOR PUBLICATION 
UNITED STATES COURT OF APPEALS 
FOR THE NINTH CIRCUIT 
EXCEPTIONAL CHILD CENTE~ INC.; No. 12-35382 
INCLUSION, INC.; TOMORROW'S 
p.5 
FILED 
APR 04 2014 
MOLLY C. DWYER, CLERK 
U.S. COURT OF APPEALS 
HOPE SATELLITE SERVICES, INC.; D.C. No. l :09-cv-00634-BLW 
WDB, INC.; LIVING INDEPENDENTLY 
FOR EVERYONE, INC., 
MEMORANDUM• 
Plaintiffs - Appellees, 
V. 
RICHARD ARMSTRONG; LESLIE 
CLEMENT, 
Defendants - Appellants. 
Appeal from the United States District Court 
for the District of Idaho 
B. Lynn Winmill, Chief District Judge, Presiding 
Argued and Submitted December 2, 2013 
Seattle, Washington 
Before: TALLMAN and BEA, Circuit Judges, and MURPHY, District Judge.·· 
• This disposition is not appropriate for publication and is not precedent 
except as provided by Ninth Circuit Rule 36-3. 
•• The Honorable Stephen Joseph Murphy, III, United States District 
Judge for the Eastern District of Michigan, sitting by designation. 
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Defendants-Appellants Richard Annstrong, the Director of Idaho's 
Department of Health and Welfare ("IDHW"), and Leslie Clement, an IDHW 
Deputy Director and former IDHW Division of Medicaid Administrator 
(collectively, ''the Directors''), appeal the district court,s grant of summary 
judgment in favor of Plaintiffs-Appellees, a group of agencies providing supported 
living services to Medicaid-eligible individuals in Idaho (collectively "the 
Providers"). We have jurisdiction under 28 U.S.C. § 1291, and we affirm. 
We review a district court's grant of summary judgment and its rulings on 
matters of statutory interpretation de novo. See Newton-Nations v. Betlach, 660 
F.3d 370,378 (9th Cir. 2011). Summary judgment is appropriate where the 
pleadings, the discovery and disclosure materials on file, and any affidavits show 
that there is no genuine issue as to any material fact and that the movant is entitled 
to judgment as a matter of law. See Fed. R. Civ. P. 56(a). 
The Providers have an implied right of action under the Supremacy Clause 
to seek injunctive relief against the enforcement or implementation of state 
legislation. See Jndep. Living Ctr. of S. Cal. v. Shewry, 543 F .3d 1050, 1065 (9th 
Cir. 2008) ("Under well-established law of the Supreme Court, this court, and the 
other circuits, a private party may bring suit under the Supremacy Clause to enjoin 
implementation of state legislation allegedly preempted by federal law."). 
2 
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Although the dissenting justices in Douglas v. Independent Living Center of 
Southern California, Inc., 132 S. Ct. 1204, 1212 (2012) (Roberts, J., dissenting), 
would have held otherwise, we remain bound by the prior holdings of the Supreme 
Court, and of our court, that have recognized a private right of action Wlder the 
Supremacy Clause. See Shaw v. Delta Air Lines, Inc., 463 U.S. 85, 96 n.14 (1983); 
Bud Antle, Inc. v. Barbosa, 45 F.3d 1261, 1269 (9th Cir. 1994). 
Section 30(A) of the Medicaid Act requires that state Medicaid plans contain 
procedures to ensure that reimbursement rates for healthcare providers '°are 
consistent with efficiency, economy, and quality of care and are sufficient to enlist 
enough providers" to meet the need for care and services in the geographic area. 
42 U.S.C. § 1396a(a)(30)(A). We have interpreted Section 30(A) to require that 
reimbursement rates bear a reasonable relationship to provider costs. 1 Orthopaedic 
Hosp. v. Belshe, 103 F.3d 1491, 1499 (9th Cir. 1997). Where rates fail to 
"substantially reimburse providers their costs," there must be some justification 
other than "purely budgetary reasons." Id. at 1499, 1499 n.3. 
1 The Directors call on us to abandon the requirements of Orthopaedic 
Hospital. Nonetheless, "[w]e are bound by circuit precedent wiless there has been 
a substantial change in relevant circwnstances, or a subsequent en bane or Supreme 
Court decision that is clearly irreconcilable with our prior holding." See United 
States v. Vasquez-Ramos, 531 F .3d 987, 991 (9th Cir. 2008) (internal citations 
omitted). Neither circumstance is present here. 
3 
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The Directors conducted yearly cost studies between 2006 and 2009, 
developed a new rate setting methodology, and recommended substantial increases 
in reimbursement rates for supported living services based on the cost study 
results. The Stipulated Facts provide that the Directors did not implement the 
proposed rate changes because the Idaho legislature did not appropriate the 
necessary funds. Because the reimbursement rates at issue fail to "substantially 
reimburse providers their costs," and because the Directors concede that the 2006 
rates remained in place for '"purely budgetary reasons," the district court did not err 
in granting summary judgment to the Providers.2 
AFFIRMED. 
2 We express serious doubt over whether the Directors' inaction constitutes a 
''Thing" in state law that can be preempted under the Supremacy Clause. 
However, the Directors failed to make this argument to the district court and they 
did not raise the issue in their briefing to our court. Therefore, we deem the issue 
waived. See Smith v. Marsh, 194 F.3d 1045, 1052 (9th Cir. 1999) ("[A]n appellate 
court will not consider issues not properly raised before the district court. 
Furthermore, on appeal, arguments not raised by a party in its opening brief are 
deemed waived."). 
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IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION, INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
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Case No. CV-OC-2012-16467 
MEMORANDUM DECISION 
AND ORDER GRANTING 
DEFENDANTS' MOTION FOR 
SUMMARY JUDGMENT 
This is a breach of contract action concerning reimbursement rates to certain Medicaid 
providers. Plaintiffs Inclusion, Inc., Inclusion North, Inc., and Inclusion South, Inc. ( collectively 
"Inclusion") are residential habilitation agencies that provide services to Medicaid-enrolled 
participants. Inclusion argues that Defendant Idaho Department of Health and Welfare (IDHW), 
the state agency in charge of Medicaid, failed to implement promised increases in reimbursement 
rates for residential habilitation services rendered from 2007 through 2012. The matter is now 
before the Court on Defendants' Motion for Summary Judgment. 
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I. BACKGROUND 
The following facts are either undisputed or reflect the evidence, and inferences 
therefrom, in the light most favorable to Inclusion as the non-moving party. Inclusion provides 
residential habilitation services to Medicaid eligible Idahoans. These services are rendered under 
Provider Agreements entered into with IDHW and are reimbursed with Medicaid funds 
according to a fee schedule set and published by the IDHW. 
To receive federal Medicaid funding, Idaho must follow rules promulgated under the 
Medicaid Act by the U.S. Department of Health and Human Services. The state must produce a 
"plan for medical assistance," or "state plan," that delineates precisely how it will provide 
medical assistance to Medicaid participants in accordance with those rules. The plan must be 
approved by the federal Center for Medicaid and Medicare Services (CMS). The state program 
is executed by IDHW, with continued oversight by CMS. 
Inclusion's services are provided pursuant to a waiver program approved by CMS. 
Waiver programs allow CMS to waive certain Medicaid requirements where a state can 
demonstrate that the cost of institutional care would exceed that of home and community based 
care for Medicaid eligible individuals. Idaho's approved waiver programs include the 
Developmentally Disabled Home and Community Based Services Waiver (DD Waiver), which 
permits the reimbursement of services by residential habilitation agencies, like Inclusion. 
The reimbursement rates at issue were established by IDHW on July 1, 2006. These rates , 
were based on onsite observations and a survey of residential habilitation agencies. Idaho 
legislation was passed in 2005 requiring IDHW to "implement a methodology for reviewing and 
determining reimbursement rates ... [that] shall incorporate, at a minimum, the actual cost of 
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providing quality services .... " LC. § 56-118(1 ), (2). Thereafter, IDHW commissioned Johnson, 
Villegas-Grubb and Associates (JVGA) to conduct the required cost studies. Based on its 
surveys, JVGA recommended increases in the reimbursement rates. It provided its initial rate 
proposal on November 30, 2006. 
In 2007, IDHW sought a renewal of its DD Waiver. Respecting reimbursement rate 
methodology, the renewal provided: 
Idaho is currently evaluating our rates based on a labor model that uses a 
Staff Support Hour (SSH) approach, which involves developing a single rate for a 
unit of staff time spent providing services for an individual. Once this study is 
completed, we intend to use this methodology for future rate setting. Idaho will 
notify CMS prior to the intended implementation of this new methodology via a 
waiver amendment. 
2007 DD Waiver, Appendix I-2.a. In 2009, JVGA provided a revised rate proposal, 
further increasing the recommended reimbursement rates. That same year, IDHW sought a 
waiver amendment from CMS, but with the stated purpose of offering financial management 
services as waiver services. The 2006 reimbursement rates remained in place. 
In 2011, Inclusion brought an action in federal district court under the Supremacy Clause 
challenging IDHW's failure to amend the existing reimbursement rates to account for actual 
provider costs. See, Inclusion, Inc. v. Armstrong, 835 F.Supp.2d 960 (D. Idaho 2011). On cross 
motions for summary judgment, the Court granted an Injunction against IDHW, ruling that it was 
required to consider cost studies in determining whether to amend reimbursement rates; that 
budgetary concerns cannot form the sole basis for the rates. Id. The holding was affirmed by the 
Ninth Circuit on April 4, 2014. Inclusion now asks this Court to award back pay for the 
difference between the 2006 rates and the later proposed increases, under theories of breach of 
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contract, unjust enrichment, and quasi-estoppel. 1 In summary the complaint alleges that: ( 1) 
Inclusion was an intended third-party beneficiary of certain waiver agreements between IDHW 
and CMS, wherein IDHW expressed an intent to implement the increased cost study rates; (2) 
IDHW was unjustly enriched by failing to reimburse Inclusion in an amount that accounted for 
actual provider costs; and (3) IDHW should be estopped from taking an alleged inconsistent 
position with respect to the implementation of the new reimbursement rate methodology. 
II. APPLICABLE LEGAL STANDARD 
The purpose of a summary judgment proceeding is to avoid a useless trial. Where 
reasonable minds cannot disagree as to the facts and those facts lead to a conclusion of law that 
is certain, summary judgment should be granted. Berg v. Fairman, 107 Idaho 441, 444 (1983 ). 
Summary judgment is appropriate if the pleadings, depositions, and admissions on file, together 
with the affidavits, demonstrate that there is no material issue of fact such that the moving party 
is entitled to judgment as a matter of law. I.R.C.P. 56(c); ParkWest Homes, LLC v. Barnson, 154 
Idaho 678 (2013). All disputed facts must be liberally construed in the non-moving party's 
favor. Id. If the evidence is susceptible to conflicting inferences or differing conclusions by 
reasonable persons, summary judgment must be denied. Smith v. Meridian Joint Sch. Dist. No. 2, 
128 Idaho 714, 718 (1996). 
The burden of establishing the absence of a genuine issue of material fact belongs to the 
moving party. Id. If the movant meets this burden, the non-movant may not merely rest on 
allegations in his pleading, but must rebut with evidence by way of deposition, or affidavit to 
1 Inclusion has not made a claim to relief based on the Medicare Act itself or other federal law. 
The claims pled are under state law. 
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e 
establish that a genuine issue of material fact remains. Id. A non-moving party's failure to make 
a showing sufficient to establish the existence of an element essential to that party's case, on 
which the party bears the burden of proof at trial, requires the entry of summary judgment in 
favor of the moving party. Jarman v. Hale, 122 Idaho 952, 955-56 (Ct. App. 1992). 
III. DISCUSSION 
Inclusion maintains that IDHW was contractually obligated to pay the proposed increased 
reimbursement rates, which accounted for actual provider costs. It seeks the difference between 
the 2006 rates paid and the proposed increased rates for services rendered from 2007 through 
2012. Inclusion is not entitled to the reliefrequested because, as a matter oflaw, it was not a 
third-party beneficiary of the DD Waivers, and because it was paid in accordance with the terms 
of an express contract it executed with IDHW. Therefore, as more fully discussed below, the 
Court will grant Defendants' Motion for Summary Judgment. 
A. Inclusion was not an intended third-part;y beneficiary of the DD Waivers 
Inclusion's claim for damages is first grounded upon an alleged breach by IDHW of its 
2007 DD Waiver Renewal and its 2009 DD Waiver Amendment. It asserts that in these waiver 
agreements, IDHW made promises to CMS respecting the implementation of a new labor model 
methodology for rate reimbursement. Inclusion seeks to enforce these purported promises as an 
intended third-party beneficiary. 
A third person may enforce a contract only when the contract was made expressly for the 
third party's benefit. I.C. § 29-102. "The question whether a contract was intended for the 
benefit of a third person is generally regarded as one of construction of the contract. The 
intention of the parties in this respect is determined by the terms of the contract as a whole, 
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construed in the light of the circumstances under which it was made and the apparent purpose 
that the parties are trying to accomplish." Idaho Power Co. v. Hulet, 140 Idaho 110, 113, 90 
P.3d 335,338 (2004) (emphasis in original)(citing 17A Am.Jur.2d § 441). Inclusion asserts that 
the wavier agreements described the methodology that the state intended to implement respecting 
provider reimbursement rates. Further, residential habilitation providers are among those 
provider types specifically mentioned in the wavier agreements. 
Mere mention of a party in a contract does not an intended beneficiary make. "The third 
party must show that the contract was made primarily for his benefit, and it is not sufficient that 
he be a mere incidental beneficiary." American West Enterprises, Inc. v. CNH, LLC, 155 Idaho 
746, 316 P.3d 662, 669 (2013). For example, where a farmer contracted to sell and lease back 
his farm from a buyer, subject to the buyer assuming, among other things, payment of the 
farmer's power bill, the Court noted that "[a]lthough Idaho Power would have benefited from 
[the buyer] making the payment as he promised to [the farmer], it is unlikely that either [party] 
was concerned with the fate of Idaho Power or protecting its rights." Idaho Power Co., 140 
Idaho at 114, 90 P.3d at 339. 
Similarly, it is unlikely that either IDHW or CMS were concerned with the fate of 
Inclusion when executing the waiver agreements. Rather, the parties were concerned with 
ensuring that Medicaid participants had access to residential habilitation services. Respecting 
provider reimbursement, the state plan must "assure that payments are consistent with efficiency, 
economy, and quality of care and are sufficient to enlist enough providers so that care and 
services are available under the plan at least to the extent that such care and services are 
available to the general population in the geographic area." 42 U.S.C.A. § 1396a(30)(A). The 
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plan is intended to benefit Medicaid participants, not providers. Inclusion points to no language 
on the face of the waiver agreements that would indicate that residential habilitation agencies 
were intended third-party beneficiaries. At best, Inclusion is an incidental beneficiary of the 
agreements, and as such, it is not entitled to enforce the contract. 
B. Uniust enrichment unavailable as a claim for relief. 
Inclusion next asserts that IDHW was unjustly enriched by failing to pay reimbursement 
rates that accounted for actual provider costs. The doctrine of unjust enrichment is not 
permissible where there is an enforceable express contract between the parties which covers the 
same subject matter. Vanderford Co ... Inc. v. Knudson, 144 Idaho 547, 558, 165 P.3d 261,272 
(2007); Wilhelm v. Johnston, 136 Idaho 145, 152, 30 P.3d 300,307 (Ct. App. 2001). However, 
only when the express agreement is enforceable is a court precluded from applying the equitable 
doctrine of unjust enrichment. Bates v. Seldin, 146 Idaho 772, 776-77, 203 P.3d 702, 706-07 
(2009). 
It is without dispute that Inclusion's services were provided pursuant to the Provider 
Agreement it executed with IDHW. Inclusion agreed "[t]o accept Medicaid Payment for any 
item or service as payment in full and to make no additional charge except that specifically 
allowed by Medicaid." The Provider Agreement also incorporated IDAPA Rules 16.03.09 and 
16.03.10 which state that providers must accept Medicaid reimbursement amounts as payment in 
full for services rendered to Medicaid participants, and that such amounts will not exceed the rate 
schedule established by IDHW. Inclusion has not disputed that it was paid reimbursement rates 
as established by the fee schedule promulgated by the IDHW. Rather, it argues that the Provider 
Agreement is unenforceable because those rates were invalid. 
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Inclusion relies wholly on the federal district court's decision in Inclusion v. Armstrong, 
and the Ninth Circuit's recent affirmation of that decision, holding that IDHW was required to 
consider cost studies in determining whether to increase reimbursement rates. It argues that this 
Court should find that the federal court's analysis is preclusive and that it binds this Court to 
apply the federal court's definition of a valid reimbursement rate. However, ''the decisions of 
lower federal courts are not binding on state courts, even on issues of federal law." Dan Wiebold 
Ford, Inc. v. Universal Computer Consulting Holding, Inc., 142 Idaho 235,240, 127 P.3d 138, 
143 (2005) (citing Abela v. General Motors Corp., 677 N.W.2d 325 (2004)). "Although state 
courts are bound by the decisions of the United States Supreme Court construing federal law, 
there is no similar obligation with respect to the decisions of the lower federal courts." Abela, 
677 N.W.2d at 327 (concluding it was not bound by holding of federal court of appeals).2 
In essence, Inclusion is asking this Court to find the existing contract unenforceable 
because the contract violates 42 U.S.C § 1396a(a)(30)(A) (frequently referred to as § (30)(A) for 
purposes of brevity). Inclusion seeks to go forward on a claim for damages based on the alleged 
violation of this statute by IDHW. Nothing in the Medicaid Act allows providers or beneficiaries 
to sue to enforce § 30(A). The Act instead vests responsibility for enforcement with a federal 
agency, the Centers for Medicare & Medicaid Services (CMS). Sanchez v. Johnson, 416 F.3d 
1051 (9th Cir. 2005). The cases relied upon by the Ninth Circuit in affirming the Idaho District 
Court in Inclusion are of questionable continued validity, as noted by the panel that issued the 
affirmance. Exceptional Child Ctr., Inc. v. Armstrong, 2014 WL 1328379 (9th Cir. Apr. 4, 
2 Trial courts are not free to willfully disregard precedent from the appellate courts of this state. 
State v. Hanson, 152 Idaho 314,325,271 P.3d 712, 723 (2012) 
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2014), f.n.2. See, also, Douglas v. Indep. Living Ctr. ofS. California, Inc., 132 S. Ct. 1204, 
1211, 182 L. Ed. 2d 101 (2012) (Roberts, J. dissenting). Inclusion chose not to pursue a direct 
claim under§ (30)(A) based on the Supremacy Clause of the U.S. Constitution. Inclusion cannot 
do indirectly what it cannot do directly. 
Here, the reimbursement rates were set forth by IDHW in a published fee schedule, 
which was incorporated by reference into the Provider Agreement. Inclusion continued to 
provide services under the agreement for over five years. It has not been alleged, nor could it be 
reasonably inferred, that Inclusion was unaware of the fee schedule when it executed the 
agreement. The parties entered into an express agreement, under which IDHW performed its 
obligation to pay in accordance with the established reimbursement rates. "Equity does not 
intervene when an express contract prescribes the right to compensation." Vanderford Co., Inc. v. 
Knudson, 144 Idaho 547, 558, 165 P.3d 261,272 (2007). Inclusion cannot now be heard to 
complain where they were reimbursed according to the terms of the deal they signed. 
A. No claim for quasi-estoppel. 
Quasi-estoppel is properly invoked against a person who unconscionably asserts a 
position inconsistent with one previously taken to the detriment of another. City of Eagle v. 
Idaho Dep 't of Water Res., 150 Idaho 449,454,247 P.3d 1037, 1042 (2011). Inclusion argues 
that IDHW represented to CMS, in the waiver agreements, its plan to implement increased 
reimbursement rates based on provider costs. It then asserts that it was disadvantaged by 
planning for and providing care based on reimbursement rates that were never implemented. 
Inclusion does not explain how it was misled by a statement to a third party, CMS, or 
how it came to change its position in reliance on that statement. "The act of the party against 
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whom the estoppel is sought must have gained some advantage to himself or produced some 
disadvantage to another; or the person invoking the estoppel must have been induced to change 
his position." Mitchell v. Zilog, Inc., 125 Idaho 709,715,874 P.2d 520,526 (1994). Rather, 
Inclusion reiterates the decision in the federal case enjoining the use of the old rate and requiring 
IDHW to use different rates into the future. 
Even assuming Inclusion was entitled to rely on statements made by IDHW to CMS, 
Inclusion mischaracterizes them. IDHW's statement in the waiver renewal respecting the 
implementation of a new reimbursement rate methodology was precatory. In the wavier 
renewal, the Department stated, "Once this study is completed, we intend to use this 
methodology for future rate setting. Idaho will notify CMS prior to the intended implementation 
of this new methodology via a waiver amendment." ( emphasis added). There was no waiver 
amendment sought to implement the new methodology. IDHW clearly conveyed a future, not a 
present, intent to implement the new methodology. It made clear that no action would be taken 
before further notification of such via another waiver amendment. Accordingly, Inclusion has 
failed to show a genuine issue of material fact regarding an alleged change of position as to the 
implementation of new reimbursement rates. 
CONCLUSION 
Inclusion has failed to demonstrate a material issue of genuine fact as to its purported 
standing as an intended third-party beneficiary, as to the enforceability of the Provider 
Agreement, and as to IDHW's alleged change of position respecting the implementation of the 
new reimbursement rate methodology. As a matter oflaw, the contract between IDHW and 
plaintiffs is legal and enforceable. The existence of an enforceable contract precludes 
application unjust enrichment in this case. Plaintiffs have failed to demonstrate facts that would 
MEMORANDUM DECISION AND ORDER GRANTING DEFENDANTS' MOTION FOR 
SUMMARY JUDGMENT- PAGE 10 
000961
justify invoking quasi-estoppel. Accordingly, Defendants' Motion for Summary Judgment is 
hereby GRANTED. 
Judgment will enter accordingly. 
Dated this 91J. day of April, 201 
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INCLUSION NORTH, INC., an Idaho 
cmporation, and INCLUSION SOUTH, INC., an 
Idaho 001:poration, 
Plaintiffs/ Appellants, 
vs. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE. a department of the State of Idaho, 
and RICHARD ARMSTRONG, in his official 
capacity as Director of the Idaho Department of 
Health and Welfare, 
) 
) Case No. CV OC 1216467 
) 
) REQUEST FOR ADDITIONAL 
) TRANSCRIPT 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
_______ D_e_:6_en_d_an_ts_lR_e_s ... po_n_d_en....:..ts:...;... _ ) 
TO: 1HE ABOVE NANMED APPELLANTS, AND THE PARTY'S ATIORNEY, AND 
nm CLERK OF nm ABOVE-ENTITLED COURT 
NOTICE IS HEREBY GIVEN, that the Respondent in the above.entitled proceeding hereby 
requests pursuant to Rule 19, I.A.R .• the inclusion of the following material in the reporter's 
R.:eQUEST FOR AoDmONAL TRANSCRIPT - l 
000972
JUL. 8. 2014 4:09PM ATT~Y GEN LIT e NO. 590 P. 3 
transcript or the clerk,s record in addition to that required to be included by the I.A. R. and the 
Notice of Appeal. Any additional tra:nscri.pt is to be provided in: 
[] hard eopr~ectronic furmat [] both: 
1. Reporter's Transcript: 
The following reporter's partial transcript: 
The entirety of the hearing held on March 5, 2014 at 3:00 p.m. 
2. Clerk's or Agency's Record: 
None. 
3. Exhibits: 
None. 
4. I certify that a copy of this request for additional transcripts has been served on each 
court reporter of whom a transcript is requested as named below at the addresses set out below 
and that the estimated nwnber of additional pages being requested is 74: 
Name and Address: Fran Casey, 200 W. Front Street, Boise, ID 83702; email: 
fizm@aol.com 
I further certify that this request for additional record has been served upon the clerk of 
the district court an~:; parties required to be served pursuant to Rule 20. 
DATED thi~ray of July, 2014. 
REQUEST FOR ADomoNAL 'TRANSCRIPT· 2 
CARL J. WITHROE 
Deputy Attorney General 
000973
J1JL. 8. 2014 4:09PM ATT~Y GEN LIT NO. 590 P. 4 
***********************************************~** CEZE OF SERVICE 
I HEREBY CERTlFY that on this y of July, 2014, I caused to be sel'V'cd a true and 
correct copy of the foregoing by the fo · g method to: 
Dennis M. Charney 
Charney and Associates, PLLC 
1191 East Iron Eagle Drive 
Eagle, ID 83616 
REQUEST FOR AI>DmONAL TRANsCRIPT- 3 
000974
e 
Fax: 334-2616 
In the Supreme Court of the State of Idaho 
INCLUSION, INC., an Idaho ) 
corporation, INCLUSION NORTH, INC., ) 
an Idaho corporation, and ) 
INCLUSION SOUTH, INC., ) 
an Idaho corporation 
Plaintiffs-Appellants, 
V 
IDAHO DEPARTMENT OF HEALTH 
AND WELFARE, a department of the 
State of Idaho, and RICHARD 
ARMSTRONG, in his official capacity 
as Director of the Idaho Department of 
Health and Welfare, 
Defendants-Respondents. 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
Docket No. 42245-2014 
Notice of Transcript Lodged 
Notice is hereby given that on July 28, 2014, 
I lodged one (1) original and three (3) copies of transcripts 74 pages in length, 
as listed below, for the above referenced appeal with 
the District Court Clerk of Ada County, Fourth Judicial District. 
TRANSCRIPT LODGED 
Hearing-3/5/2014 
000975
IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs-Appellants, 
vs. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a department of the State of Idaho, 
and RICHARD ARMSTRONG, in his official 
capacity as Director of the Idaho Department of 
Health and Welfare, 
Defendants-Respondents. 
Supreme Court Case No. 42245 
CERTIFICATE OF EXHIBITS 
I, CHRISTOPHER D. RICH, Clerk of the District Court of the Fourth Judicial District of 
the State of Idaho in and for the County of Ada, do hereby certify: 
There were no exhibits offered for identification or admitted into evidence during the 
course of this action. 
IN WITNESS WHEREOF, I have hereunto set my hand and affixed the seal of the said 
Court this 1st day of August, 2014. 
CERTIFICATE OF EXHIBITS 
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IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICTOF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs-Appellants, 
vs. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a department of the State of Idaho, 
and RICHARD ARMSTRONG, in his official 
capacity as Director of the Idaho Department of 
Health and Welfare, 
Defendants-Respondents. 
Supreme Court Case No. 42245 
CERTIFICATE OF SERVICE 
I, CHRISTOPHER D. RICH, the undersigned authority, do hereby certify that I have 
personally served or mailed, by either United States Mail or Interdepartmental Mail, one copy of 
the following: 
CLERK'S RECORD AND REPORTER'S TRANSCRIPT 
to each of the Attorneys of Record in this cause as follows: 
DENNIS M. CHARNEY 
ATTORNEY FOR APPELLANT 
EAGLE, IDAHO 
Date of Service: 
AUG O 1 2014 
---------
CERTIFICATE OF SERVICE 
CARL J. WITHROE 
ATTORNEY FOR RESPONDENT 
BOISE, IDAHO 
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IN THE DISTRICT COURT OF THE FOURTH JUDICIAL DISTRICT OF 
THE STATE OF IDAHO, IN AND FOR THE COUNTY OF ADA 
INCLUSION INC., an Idaho corporation, 
INCLUSION NORTH, INC., an Idaho 
corporation, and INCLUSION SOUTH, INC., 
an Idaho corporation, 
Plaintiffs-Appellants, 
vs. 
IDAHO DEPARTMENT OF HEALTH AND 
WELFARE, a department of the State of Idaho, 
and RICHARD ARMSTRONG, in his official 
capacity as Director of the Idaho Department of 
Health and Welfare, 
Defendants-Respondents. 
Supreme Court Case No. 42245 
CERTIFICATE TO RECORD 
I, CHRISTOPHER D. RICH, Clerk of the District Court of the Fourth Judicial District of 
the State of Idaho, in and for the County of Ada, do hereby certify that the above and foregoing 
record in the above-entitled cause was compiled and bound under my direction as, and is a true 
and correct record of the pleadings and documents that are automatically required under Rule 28 
of the Idaho Appellate Rules, as well as those requested by Counsel. 
I FURTHER CERTIFY, that the Notice of Appeal was filed in the District Court on the 
24th day of June, 2014. 
CERTIFICATE TO RECORD 
